Issue 321 Week ending: 23 November 2001

Attention - All Staff!
Data Protection Act 1998
From Alan Morton [Group HR]
The latest stage of the Data Protection Act (DPA) implementation includes previously excluded paper records. This places
additional responsibilities on employers, although it will not require us to make any changes to our procedures since they
already comply.
Consistent with the majority of other employers, we hold the relevant personal information for all employees (full name, contact
address/telephone number, next of kin, current and historic pay and job details, records of qualifications, training, leave,
absence, and so on) on the Company’s computerised ‘Human Resource Information System’ (COMPEL), which is accessed by
Personnel staff only. Paper personnel files carry the same level of confidentiality and security. Similarly, minimum personal
details plus financial information is held on the Company’s computerised accounting system (CONQUEST), but purely for
costing and billing purposes.
Scott Wilson accepts it has a responsibility under the Act to ensure the security and the confidentiality of all personal data,
whether it is kept/distributed in-house or externally. However, the level of technical and organisational security measures we
have in place to protect the confidentiality, integrity and availability of employee-related data stored on/within our systems has
always been, and continues to be, of the highest priority and importance.
Scott Wilson is not a manufacturer of goods, but rather gains its income by the provision of professional advice and expertise.
These services are marketed on the back of the vast skills, qualifications and experience of our people. As a result it is a
necessity for most employees’ CVs to be readily available/accessible in order to be incorporated into bids and/or forwarded to
clients, or potential clients (both in the UK and overseas). Similarly, other financial information/costings etc relating to
individual employees, or groups of employees, may occasionally need to be passed on or divulged to other parties, but only for
genuine business purposes.
Bearing this in mind, Scott Wilson has a reasonable assumption that employees have no objection to their ‘personal data’ being
stored and used in the manner described above. However, should anyone be unsure about providing their consent, they may
contact their relevant OU Personnel, or alternatively Group HR in strict confidence.
For additional information relating to the Data Protection Act reference can be made to section 24 of the ‘Employment Policy
and Procedures Handbook’, which can be viewed on the Intranet.

Users of the SWConq Menu
from Doric Tong [RC, Basingstoke]
The various menu items of the in-house developed SWConq
menu are to be replaced, in the new financial year, by a new
style of CRYSTAL reports to be consistent with the new
Progression Accounts system being introduced in
various parts of the company.

If you make any use of SWConq menu at present and wish to
see some of the functionality transferred to a new set of
reports, can you contact me by email to discuss future use

____________________
Corporate Christmas Cards
from Tim Blow [CS, Basingstoke]

Central Marketing have had a large quantity of Corporate
Chris tmas Cards printed for use in the UK offices. These are
charity cards with the Scott Wilson logo printed on the
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inside. If you would like some to send out to your clients,
please contact the Marketing Department in Basingstoke so
that we can arrange for these to be sent to you.

placement case study where she carried out an initial
environmental review.

____________________

Sarah spent four years before her MSc studying for a BSc in
Geography at the University of Edinburgh, focusing mainly
on physical geography.

Hatfield Aerodrome Redevelopment
Presentation to Hertfordshire Local
Transport Plan Conference
from Caroline Moore [PPA, Basingstoke]
Hertfordshire County Council’s Local Transport Plan
conference takes place on 26th November. The Conference
addresses issues raised in the Local Transport Plan,
including Green Transport Plans, Rural Transport and Safety
issues. As part of the role of site-wide Transport Coordinator for the Hatfield Aerodrome Redevelopment, I shall
be giving a presentation on Green Transport Plans at the
Conference in relation to the on-going work at Hatfield in
Hertfordshire.
Hatfield Aerodrome is a significant mixed use development
comprising residential, employment, commercial, education,
retail and leisure land uses. The role of Transport Coordinator involves ensuring that the transportation-related
obligations set out in the S106 Agreement are met and acting
as the key point of contact for all transport related matters
concerning the site. Key tasks include the production of a
Green Transport Master Plan, advising on the production and
implementation of individual GTPs, monitoring the provision
of on- and off-site transport facilities and progress being
made towards Green Transport Master Plan objectives and
mode share targets.
If anyone would like further information on either the work
being done at the Hatfield Aerodrome redevelopment site, or
the preparation and implementation of Green Transport Plans
in general, please contact me on Ext 532 in Basingstoke.

Since joining Scott Wilson, Sarah has been involved in a
variety of projects including work on plastic bottle recycling
for WRAP, the UK Government’s Waste and Resources
Action Programme, and a Phase 1 audit for the Royal Bank of
Scotland. Sarah has also been on the BREEAM EcoHomes
training course in order to become an accredited EcoHomes
assessor.

____________________
Portable Exhibition Unit
from Helen Dytkiewicz [C, Chesterfield]
A new, portable exhibition unit is now available from COU
Marketing for use by all Scott Wilson colleagues. Details are
as follows:
•

The unit is a vertical curve - a central, dark red display
area 3m long by 2.4m high supported by two white
end pieces with Scott Wilson logos.

•

The unit is relatively easy to use and folds into its
own, heavy-duty carrying case.

•

Laminated photos, tables etc can be attached to the
display area by Velcro so the display design is
completely flexible.
If you would like to use the exhibition unit, please place
your booking via Email with Helen Dytkiewicz,
Marketing Assistant.

____________________
Introductory Profile of
Sarah Clint

Topic for the Scott Wilson Pontifact
Newsletter this Week:

Sarah Clint joined Scott Wilson
in October this year having
recently finished an MSc at the
University of East Anglia,
Norwich. Sarah is working at
the Peterborough office as a
Graduate
Environmental
Consultant.

MMS
What is MMS?
MMS Evolution
MMS Benefits

The MSc course Sarah completed in August 2001 was in
Environmental Impact Assessment (EIA), Auditing, and
Environmental Management Systems (EMS). The course
provided both an academic appreciation of and practical
training in the issues involved in EIA, auditing and EMS.
Also incorporated was an EARA EMS implementation
course. Her dissertation focused on Integrated Management
Systems, evaluating theory and practice, including a

***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com
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Scott Wilson Christian Fellowship
Basingstoke
from Malcolm Milligan [PPA, Basingstoke]
Three of us at the Basingstoke Office are keen to meet on a
regular basis. Gatherings of an informal nature are envisaged,
and the format would be similar to that of Scott Wilson
Christian Fellowship, Swindon, as outlined in Scott Light
issue 318, 2.11.01.

from Emma Parsons [IO, Basingstoke]
Just to say a big thank you to all of you who kindly donated
your hard earned cash to supporting John Nutt's 'Director’s
Dressing Gown ' collection on Friday 16th November.
John's efforts for undertaking to wear his outfit to the
Directors’ Lunch raised a total of £200.00 towards the
Children In Need collection

If you would like to be involved, feel free to contact:
Tricia Williamson ext: 584
John Sawyer ext: 219
Malcolm Milligan ext: 501

____________________
Children In Need
Friday 16 November 2001
from Christine Boot [RC, Basingstoke]
Our Pudsey day in Basingstoke was a resounding success
and my thanks to everyone for their donations, and to Jemma
Blanchard and Matthew Learoyd for helping with the
organisation and I proudly wore my Pudsey t-shirt for the
journey over to Masstricht, unfortunately all I got were a few
strange looks!!!!
Apart from the mugging of people, oops sorry - the money
kindly donated by everyone, we had a raffle with the
first prize being a limited edition Pudsey Bear and the lucky
winner being Sophie Xerri (pictured with Matthew Learoyd).
Congratulations.

Geoff French kindly agreed to match the money collected (not
personally though!) and donate that amount to IO's
Millennium Fund. Therefore a total sum of £400.00 was
raised for 2 worthy causes.
Well done John for your brave efforts - they were much
appreciated!!!"

____________________
Children In Need
From Paul Smith [SW, Newcastle]
The ladies and gentlemen (generous Geordies) of the new
Scott Wilson office in Newcastle raised the grand total of
£23.60 for Children In Need. This was achieved by the sale of
sweets and savouries generously supplied by Mrs G Philpott.

____________________
Thanks from Tee Pemba

In total we collected a fantastic £515.43 (which includes the
£200 collected by John Nutt - see next item).
Many thanks to everyone.

Further to the 'one liner' in ScottLight Issue 318/02.11.01 and
PABI's note in Issue 319/09.11.01, may I respond as follows:
I was very touched by the retirement card signed by so many
of my colleagues in Basingstoke and London offices and for
a very generous consolidated cheque, from which I have
bought a pair of zoom binoculars - very useful so that from
now on I shall be more of an observer than a participant!
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From the card, the many names will evoke the many that I
have known in S&W,K&P, SWK and SW.
Peter asked that I correct any inaccuracies. Any that I noticed
were minor but, for the record, I observed the following :
I joined a year later than stated, I did my undergrad at
Imperial but my post grad was, as correctly stated, in Surrey.
Places abroad, for reasonable durations were Qatar (here, I
will always remember the many kindnesses of Steve Brundle
and family) and Turkey, my 3 years there really enjoyable and
awakened in me my great interest in archaeology. So many
magnificent ruins!
Re the secret of my survival in SW, it very much depends on
the size of the leaves and the tree/bush from which it was
plucked!
Before I end, my best regards to all in Scott Wilson and all
good wishes for the future.

____________________
TRAVELLERS

Traveller

Location

Dates

Jason Morrow

Singapore, Kuala
Lumpur & Hong Kong

30 Nov - 12 Dec

Tom Jervis

to HK on 28th Nov, 10th Dec from Hong
Kong to Kuala Lumpur and back to UK on
15th Dec.

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Bar al Jissah Holiday Resort

Andrew Piechowiak is project managing in Oman, with
Damon O’Brien leading the study in the UK.
(Fee scale G)
____________________

Crisis, What Crisis?
from Ian Hay [SR, Glasgow]
The recent events regarding the demise of Railtrack not
unnaturally gave some concern to Railways OU's. While the
early message of "business as usual" from Railtrack was
encouraging, any doubts regarding future workload for the
Major Projects MOU at least have been blown away by the
recent award of three major commissions. In the space of a
very hectic last 10 days, we have secured sufficient work to
ensure that the now 21 strong Unit will be fully employed to
next April and beyond. Of particular satisfaction is the
diversity of the work and the Clients together with the
potential for longer term commissions, provided that we
deliver quality outputs, as I am sure we will do. A summary of
these exciting commissions is outlined below:
•

Freight capacity development study for Railtrack ECML
Upgrade. We will develop proposals to upgrade 55 miles
of partly operational, partly mothballed railway between
Northallerton, north of York and Gateshead, south of
Newcastle. This is a multi-disciplinary study which will
involve input from around six other Scott Wilson offices
as well as the Major Projects Unit.
(Fee Scale B)

•

Engineering development of proposals to reopen a
former railway over 27 miles between Edinburgh and
Galashiels in the Scottish Borders. The Client in this
project is Scottish Borders Council who aim to submit
the Scottish equivalent of a TWA application in
November 2002 for powers to build the proposed
railway. Our responsibility is for the outline engineering
proposals to support this application. This commission
was secured as part of a quality/cost competition and
has a Fee Scale C. Our winning bid focused on our:
•

Detailed knowledge of the Project - Scott Wilson
carried out the initial Feasibility Study looking at
the validity of reinstating the route

•

Recent outline design/TWA
experience gained on WCRM

•

Our multi-disciplinary in house skills which can
be managed and utilised in the main from
Glasgow

from David Dales [RC, Basingstoke]
We have been appointed by Zubair Tourism to undertake a
study for a 7 star hotel and resort development in Oman.
Part of the study will include developing and modelling
innovative beach layouts to provide a safe environment for
guests , in a location exposed to potentially dangerous waves
and currents. We will also be assessing flood risk and
optimising land levels.
This is good opportunity for us to develop our relationship
with resort master planners WATG, who are already working
with Scott Wilson through our London and Hong Kong
offices.

development

The value of the commission is somewhere between £400k
and £600k over the next 12 months, depending upon the final
options chosen by the Client. Apart from the obvious
benefits of winning the work ahead of our competitors, we
will be able to further develop our reputation of providing
quality proposals with regard to the promotion of upgrading
the national railway system in general while efficiently
dealing with the associated legislative and consultation
processes.
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The work will be managed and developed by the Major
Projects Unit with principal assistance from S OU. Andy
McCracken, who is due to finish his WCRM Norton Bridge
work with Carillion in Birmingham, will be Project Manager.
•

We are about to be formally appointed by Siemens to
lead a multi-disciplinary study to identify the most
suitable solution for resignalling Glasgow Central station
and its approaches. The signalling at Scotland's busiest
station is life expired and requires replacement together
with a need to improve capacity to suit future
requirements. Siemens have been appointed by Railtrack
to implement the new system by 2005 and we have
secured a significant opportunity to work alongside a
major company in identifying and delivering a solution
to a highly complex problem. As well as the Major
Projects MOU, this study will provide work for several
other Scott Wilson MOUs.
(Fee Scale C)

Given that we are continuing to be heavily involved in the
WCRM project in terms of further development of the
Nuneaton and Trent Valley capacity schemes, the Major
Projects MOU is now working for the foreseeable future at
full capacity and have now more than ensured that our target
fee income for the year will be beaten.
The writer’s main worry at the moment, apart from whether
the aforesaid target fee income figure is about to be raised, is
that staff will have a ridiculous notion that they will want to
take holidays at Christmas.

____________________
Yorkshire Water Services Ltd
Consultancy Framework
Wastewater Continues To Grow

Esholt WwTW (Fee scale D)
Having completed the feasibility and project preparation
services, we have been retained to continue this work
through project admin, site supervision and project closure
with an estimated fee value in excess of £250,000.
Aldwarke WwTW (Fee scale E)
Similar situation to Esholt, i.e. an extension to our original
brief to include all services up to project closure.
Driffield WwTW (Fee scale E)
Similar situation to Esholt, i.e. an extension to our original
brief to include all services up to project closure.
Vincent Bamford is the Scott Wilson Water Projects Manager
for the schemes and Andrew Mountain (Esholt & Driffield) &
Sally Atkinson (Aldwarke), both of whom are colleagues from
Brown & Root, are the Solution Leaders.

____________________
The West Midlands Councils And Boroughs UKPMS Surveys 2001/02
from Sandra Johnson [PE, Nottingham]
SWPE has been commissioned by Walsall Metropolitan
Borough Council on behalf of The West Midlands Councils
and Boroughs to undertake UKPMS CVI & DVI (United
Kingdom Pavement Management System Coarse Visual
Inspection and Detailed Visual Inspection) Surveys on their
6000km of road network.
The surveys will be staffed and managed from Nottingham
and will be carried out between January and October 2002
and will further enhance SWPE capability in this area. Up to
6 staff full time will be working on this project.

from Vincent Bamford [RC, Leeds]
Brown & Root in Association with Scott Wilson Water are
one of two framework consultants that provide services to
YWS as part of their AMP3 delivery programme, this is a five
year framework agreement.
Our range of work generally includes one, more than one or
all of the areas listed below. The feasibility aspect is wide
ranging and often includes aspects such as environmental
appraisals, land acquisition for proposed facilities, planning
issues etc.
v
v
v
v
v

Feasibility Services
Project & Contract Preparation
Project Administration
Site Supervision
Post Take-over Services & Project Closure

Recent awards during October include:

This commission follows on from a similar survey carried out
for Walsall MBC in 2000 and 2001. Project Manager is Kevin
Powell.
(Fee Scale E)

Nottinghamshire County Council - UKPMS
Surveys 2001/02
SWPE has been commissioned by Nottinghamshire County
Council to undertake UKPMS CVI (United Kingdom
Pavement Management System Coarse Visual Inspection)
Surveys on their 3200km road network.
The surveys will be staffed and managed from Nottingham
and will take place between November 2001 and March 2002.
A full time team of 4 staff will be working on this project.
Project Manager is Kevin Powell.
(Fee Scale F)

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

East Midlands Airport - Airside And Landside
Pavements Inspection
After protracted negotiation SWPE have finally been
awarded the above contract by East Midland Airport.
Tenders were originally submitted in February 2001, after
various meetings and the take over by Manchester Airport,
the contract was awarded in October. This project will be
carried out jointly between SWPE and Central Operating Unit.
Project Manager is Kevin Powell.
(Fee Scale G)

____________________________________

Moves

Water Opportunities - Morley
The Yorkshire Water Framework with Brown & Root in
association with Scott Wilson continues to expand and as a
result have recently moved in to larger premises within
Morley to accommodate 38 staff. The following staff are
required to work in a seamless association with Brown &
Root employees managing Yorkshire Water AMP3 capital
programmes.

Solution Leader (Project Manager)
- Career Grade: 3.2/4.1 (depending on experience)
The ideal candidate will provide water engineering project
skills. You will have at least 7 years post graduate experience
and ideally be a Chartered Water engineer with ICE, CIWEM
or both

LEAVERS
Goodbye and Good Luck to:
Elaine Overend, Senior Secretary, Peterborough
Sharon Walters, Senior Secretary, Foxcombe Court,
Abingdon

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Civil/Structural Engineer Level
(Guide Grade 1.2 to 2.2) (SP)
Oceans Engineering Ltd has an immediate need for a
civil/structural engineer to work in our small design team. The
successful candidate will have a good engineering degree
and an aptitude for analysis and design, and must be a team
player. The position involves analysis and design work on a
variety of local projects, as well as in the growing area of
renewable energy, including towers and offshore structures.
Experience in conventional civil/structural design would also
be an advantage.
Oceans Engineering Ltd, part of the Scott Wilson Group,
operates from Charlestown, Cornwall but has clients with
projects in North America, Europe and the Far East.
If any level 3 staff are thinking of, or would like to consider,
moving to the South West in the future please speak to
Sheena Webb (SP Personnel, Basingstoke). If you would
like more information please contact Neil Harris or Tim
Williams on 01726 66366.

Quantity Surveyor/Cost Engineer
- Career Grade 3.2
The ideal candidate will possess 5-10 years post qualification
experience in the water industry and will be involved in the
evaluation of tenders and contract negotiation.

Office Administrator - Career Grade 2.2
The successful candidate will be responsible for providing
effective administrative support to team members within the
Morley office. Knowledge of Word and Excel is essential as
is the ability to respond to deadlines. You will be a good
team player with excellent communication skills.

Clean Water Process Engineer
- Career Grade 3.2/4.1 (depending on experience)
With 7 years post graduate experience and ideally a
Chartered Water Engineer you will have experience of both
Water and Wastewater projects

Electrical Engineer - Career Grade 3.2/4.1
(depending on experience)
You will be an experienced electrical engineer with a good
practical working knowledge of electrical control systems
with experience ideally gained within the Water/Wastewater
industry.

Resident Engineer - Career Grade 3.1
To be successful in this role you will already be a Chartered
Engineer with site experience.

____________________
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Graduate - Career Grade 1.2
To be successful in this role you will have an engineering
background, be proactive and keen to take advantage of the
number of opportunities that this position will offer.
For an informal discussion regarding these opportunities
please contact Paul Durkin in the Morley office or Ingrid
Shardlow on Basingstoke x512.

____________________

For Sale : Hamster cage plus large collection of toys,
bedding etc. Excellent condition. £20. Contact Mike Grey,
BA ext 290

____________________________________

What’s on your Mind?
Basingstoke - Phone Diversions
From Dawn Varty & Janet Howells [CS, Basingstoke]

Marketing & Overseas Administrator (2.1)
Scott Wilson Railways (Swindon)
We currently have an opportunity for an effective
Administrator to join our Overseas Projects team.
Working alongside the Overseas Projects Director and
Marketing Co-ordinator you will be responsible for the day to
day administration of projects within the discipline according
to the standards of our Quality Management System. In
addition you will provide support to the Marketing Coordinator as and when required.
Successful candidates should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. A good working knowledge of MS Word,
Excel, Powerpoint, and Outlook is essential to be successful
in this role. In addition PageMaker and Photoshop would be
desirable.
If you are interested in this position, please contact Alison
Walmsley on (01793) 515262. The closing date for this
position is Monday 10 December 2001.

With reference to the article in last week’s issue on this
subject, Reception complies with requests for phone
diversions from the switch. For Managers this is normally
requested through their Secretary.
A full diversion will be set up. If you don't want internal calls
included, you need to specify. Phone diversion means that
after 5 rings when on busy or not answered, the call will
divert to the Secretary.
If you want to divert your handset onto call forward/ follow
me, you need to set # 9 - and to take it off # # 9.
This is NOT a Switchboard Action.

____________________________________
Editor: Festive contributions for
the Christmas/New Year Issue of
ScottLight will be very welcome.

For Sale & Wanted
For sale : BMW 316i ‘L’ reg, automatic, central locking,
electric windows, face-off-stereo, alarm, alloys, sunroof,
v.g.c. £4,450.00 o.n.o. Please call Priti or Mayur Lakhani
(RAF Henlow) on 07740 957725 for further details

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 322 Week ending: 30 November 2001

Attention - All Staff!
Employee Survey – 2001
From Diane O’Sullivan [ SP, Basingstoke]
The Industrial Society inform me that to date they have
received something like a 10% return. I know it is still early
days but there is not really that much time before the
closing date so do please fill in the Survey and return it to
the Industrial Society in the FREEPOST envelope provided.

There is little point having strong views and not sharing
them. This is what the whole investment represents, a
genuine attempt to find out what we individually and
collectively feel in order to inform future HR strategy. If
you do not complete the initial details section all this will
do is prevent the Industrial Society identifying for us the
differences of view that exists between staff based on age
profile, location, OUs etc, which was part of their initial
brief. As you can see from the analysis of the returns thus
far not all can be assigned but the percentage of such
returns is within that expected and we would prefer it not to
go any higher.

I have received certain feedback indicating that some staff
object to the need to identify their OU, their level and their
age believing this makes them too easily identifiable. I can
only reiterate that the Industrial Society pledge that no one
outside of themselves will see the individual returned
questionnaires and any summary information provided to
HMB will only allow identification of groups. If this really
is a concern, and it was not something that came up in the
pilot group, please complete the questionnaire and return it
anyway adding your comments as invited at the end of the
questionnaire.

Location
Abingdon Avalon House
Abingdon Foxcombe Court
Basildon
Basingstoke Network House
Basingstoke Scott House
Birmingham
Chesterfield Bayheath House
Chesterfield Springwell House
Crewe
Edinburgh
EWC site

%
0
0
1.9
1.3
36.1
0.65
9
9.7
0
5.6
5.6

Thus far the percentage returns by OU and office are
given below. Let’s try to improve on this by this time next
week please.

Location
Glasgow Park Circus
Glasgow Buchanan House
Inverness
Leeds
Liverpool
London Victoria Street
London Blackfriars
Manchester
Matlock
Morley

%
6.45
1.3
0
0
0
4.5
0
7.1
0
0

Location
Newcastle
Nottingham
Peterborough
Plymouth
St Austell
Swindon
Telford
Other UK site/office
Overseas
Not stated

%
3.9
0
0
1.3
0
2.6
1.3
1.9
0
0.6
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Theft from Scott House
from Bob McKittrick [HMB]
Most staff will know that several laptop computers were
stolen from Scott House on the evening of 25 October 2001. I
am pleased to report that the Police have now arrested an
individual and charged him with the burglary.

____________________

For SWSL, staff in Edinburgh have been converted and those
in Glasgow (Park Circus) will be converted by the end of the
year.
It is planned to convert addresses for SWPE during 2002.

____________________

Taxi Bookings - Basingstoke Office

Basingstoke Ecology
Where Angels Fear to Tread?

from Pam McIntosh [SP, Basingstoke]

from Jo Hughes [RC, Basingstoke]

Taxi bookings made from the Basingstoke Office will now be
organised within the individual OU's. The nominated
persons are:
IO
- Barbara Smith
PPA
- Nikki Heaver
RC
- Christine Boot
SP
- Tricia Williamson
CS - Computing (only)
- Amanda Duce
CS - Marketing (only)
- Melissa Baker
Holdings
- Angela Lowle

At a time when I should have been concentrating on a
particularly heavy fee-earning workload, I have been busy
publicising Scott Wilson’s ecological abilities at two
seminars.

A & A Chauffeur Cars will be providing the service. Their
telephone number is: 01256 760006
Any outstanding bookings with Excel Chauffeur Services will
be honoured by them.

____________________
Scottwilson.com E-mail Addresses
From Stephen Leach [CS, Basingstoke]
Scottwilson.com e-mail addresses are gradually becoming
available across the UK.
At present, staff in all SWKCL permanent offices in the UK
with the exception of Matlock, Manchester Airport and St.
Austell have scottwilson.com e-mail addresses as their
primary addresses. Incoming e-mails can be received by
these staff on either their scottwilson.com or swkeurope.com
addresses but all outgoing e-mails are sent on the
scottwilson.com address. No timetable has yet been fixed for
Matlock, Manchester Airport or St. Austell as budgetary
approval for these offices is still awaited.
For the Railways businesses, all staff in Glasgow (Buchanan
House) have scottwilson.com addresses as do all staff in
Crewe, Birmingham and Waterloo. About 75% of staff in
Swindon have scottwilson.com addresses and the remainder
will be converted by the end of November. Incoming e-mails
can be received by these staff on either their scottwilson.com
or swrail.com addresses but again all outgoing e-mails are
sent on the scottwilson.com address.

The Institution of Highways & Transportation published
Guidelines for the Environmental Management of Highways last
year but its official ‘launch’ was delayed until the Yorkshire
and Humberside Branch’s highly successful annual seminar,
held in York on 9 November 2001. As a contributor to the
Guidelines, I was there to present my views on the key issues
affecting the nature conservation and landscape value of
roadside areas. Being invited to ‘tack’ landscape on to my
main topic of nature conservation reinforced how times have
changed since I first moved into consultancy in 1989, when
ecological issues were often given one paragraph in
landscape reports! The seminar was attended by contractors,
consultants, council employees and around 20 Highways
Agency staff.
Last week, I led an all-day training workshop for members of
the Institute of Ecology and Environmental Management.
The workshop, entitled Winning Approaches: what do you need
to do to convince a planning inspector?, focused on how to be an
effective expert witness. Attendees, who ranged from those
with no inquiry experience to those with significant expertise,
had an opportunity briefly to present evidence and to be
cross-examined. For those with more experience, the course
also provided an opportunity to get to grips with the new
Procedures for Planning Appeals that were introduced at the
end of last year.
Now back to those deadlines …

____________________
Retraining Programme for Road Sector
Professionals in Vietnam,
from Bob Weekes [IO, Basingstoke]
I had known before I arrived in Hanoi certain basic facts
about the retraining project: that the project had originally
been intended to be undertaken over 14 months, but because
of problems encountered by the client, had been curtailed to
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just 5 months; that the total requirement to prepare and
deliver no less than 53 training modules had nevertheless
remained unaltered; and that all the training material,
including notes for the participants, and overhead projector
slides, would require to be translated into Vietnamese.
Nevertheless, this knowledge had not prepared me for the
truly staggering feats of organisation and logistics which are
being undertaken, both here and in UK.
Our team of Debra Power and Emma Parsons, working in
Basingstoke, have in just a couple of months had to beg,
persuade, cajole (and, occasionally, even threaten) a variety
of experts to prepare over 600 lectures, each consisting of
both notes and PowerPoint slides. Then, having provided a
major source of income for the local e-mail service providers,
all the material has had to be translated into Vietnamese,
printed and collated in time for distribution to our
participants. Our team of Vietnamese staff, headed by Mai
Nguyen and Mr. Thieu, and including Mrs. Hien, Ms. An,
Ms. Huong, Ms. Ha, Ms. Mai, Mr. Sinh, Mrs. Ha, Mrs. Lan,
Mrs. Dzung and Mr. Long, eight further interpreters and a
host of translators, have achieved the seemingly impossible.
We should also acknowledge the active support of our client,
and particularly that of Professor Buu.
The 19 expatriate presenters and 39 Vietnamese presenters
will ultimately have delivered a total of over 2,300 lectures to
some 420 participants, each attending one of 15 courses,
given in three different locations widely scattered about
Hanoi.
The fact that all this has been achieved, on time, and without
rancour (to say nothing of without homicide), speaks
volumes for the leadership of Richard Levett, ably supported
by Martin Bennett and Bob Carson.
As a result, Scott Wilson, supported by TRL and Scott
Wilson Pavement Engineering, has established a very
marketable expertise in the training field, (subjects covered
include: project preparation; economic evaluation;
investment and business development; procurement of
construction and consulting services; construction
supervision; quality control management; construction
programme management; environmental management; and
new technologies for roads and road pavements and
bridges). The team would greatly appreciate it if travellers (of
any discipline) could make potential clients aware of this
capability.
CD-ROMs of training materials are in preparation and full
details of the scope of the training resource can be provided
by Emma Parsons in Basingstoke on extension 413.

____________________

Facilities Management SP
From Andrew Friedrich [SP, Basingstoke]
"An Outline of Facilities Management" was the title of the
seminar given by Ewan Craig to the Royal Institution of
Chartered Surveyors on 6 November. The audience included
Chartered Surveyors and Valuers from a wide range of
professional firms.
Ewan presented a overview of FM to the RICS in a discipline
which has grown substantially in the UK over the last ten
years.
Interest in the subject has resulted in the creation of an FM
faculty in the RICS and the recognition by the RICS of some
FM courses.
The seminar covered operational FM and strategic FM with
practical examples from Ewan's experience with Scott Wilson
and other practices;
•

Hard FM -Building and civil engineering, mechanical
and electrical engineering, grounds maintenance,
property management etc

•

Soft FM - Cleaning, catering,
administration, procurement etc

•

Operational FM risks and common problems

•

Strategic FM and strategic issues

security,

The seminar was completed with a short presentation on
geographical information system applications for FM
prepared by Paul Lacey of Scott Wilson Information
Systems. The video clips were certainly impressive and
showed the advantages in IT for providing graphical
illustrations of information.
Ewan would like to mention his appreciation of Melissa Baker
and Paul Lacey's work in preparing the PowerPoint
presentation, which went very smoothly and helped to market
Scott Wilson.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Revisited: WAP
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com
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Conflict Management Skills for Women
From Debra Power (IO)
SkillPath Seminars are holding 1 day workshops to help
women “keep your cool, stand your ground and positively
resolve conflict”.
The seminars last from 9am – 4pm and cost £99 plus VAT
(reduction to £89 + VAT for groups of 4 or more). Seminars
will be held in January in Brighton, Cambridge, London,
Glasgow, Manchester, Milton Keynes, Newcastle and
Southampton.

For those of you who have not heard of us (and there can't
be many by now!) our full aims will be posted on our website
which we hope will be up and running after discussions
regarding funding.
Briefly though, members take part in interesting discussions
on a whole range of topics. Recently there was a debate on
"The analysis of challenges in the formation of policy" that
drew a lively response from those present.
A warm welcome awaits residents and visitors alike to room 3
at the A19JV.

____________________
TRAVELLERS

Call free on 0800-328-1140 to enrol. I have further information
if anyone is interested (extension 409)

____________________
SWHBTC
From Derek Robinson [C, Autolink A19 Joint Venture]

Location

Traveller

Dates

Sri Lanka

Don Wootton

2 - 10 Dec

____________________________________

A big thank you to all those who have made the meetings of
the SWHBTC (Scott Wilson Half Baked Taytie Club) a great
success.
There is a special thank you to senior management of the
A19JV who have offered the use of one of the offices here at
Billingham for the meetings that are held during our luncheon
breaks and at other times during the week.

_________________________________________________________________
Photographic Competition
from John Nutt (IO)
Just another cartoon by Dick Brown as the final
reminder for the Photographic Competition – closing
date 14 December. So far we have only just over 100
entries (see table below) so we would welcome plenty
more, please forward them to Tim Blow.
The prize giving evening will be on Wednesday, 19th
December from 5pm in Room 2a/2b. Refreshments
are being provided and it would be helpful to know if
you would like to attend, so please contact Angela
Smallbone (Ext. 429).
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OU’s
C
CS*
IO
PE
PPA
R
RC
S
SP
SR
SWPE
*CS = Core Services

Projects
No. of
No. of
Entrants Photos
4
15

Categories
Transportation
No. of
No. of
Entrants Photos
1
15

1

5

2

4

1

2

2

3

1
2

2
4

3

5

1
3

5

Nature
No. of
No. of
Entrants Photos
4
9
3
9
1
2
1
3
2
7
2
1

9
1

1

1

____________________________________________________________________________

Congratulations!

Sports & Socials
Synchronised Swimming Secretary

Long Service Awards

The following people all completed 20 years service during
November.
John Armistead
David Blythe
Jamie Brownlee
Tommy Cheng
David Fielding
Gerry Goodman
Pete Hemsley
Keith Jeffreys
Pete Martin
David Radford
Dennis Whittaker

John Barber
Paul Bracegirdle
Martin Burton
Norman Dixon
John Goodacre
Rhoda Hamer
Steve Hurman
Geoff Leatham
Trevor Moss
David Sprakes
Ian Wildgoose

Chris White - 10 years on 4th November

____________________

Hampshire are looking for a dedicated person to take on this
voluntary role from a lady who has held the position for the
last 15 years and is now retiring.
The club meets once a month on the first Wednesday of the
month at Cranbourne School. If anyone requires more
information please do not hesitate to contact:
Pam Masson, Secretary, Basingstoke Sports Centre
Synchronised Swimming Club

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Business Administrator – SPOU, 2.2/2.3

Congratulations to Geoff and Jenny on your 1st anniversary
and belated congratulations Geoff on your half century.

The SP Division in Basingstoke requires a Business
Administrator to support their team.

Best Wishes from the 'people who know'.

The role will provide general secretarial support to the unit.
In addition various business functions will need to be
supported, including all financial procedures e.g: invoicing
and cash collection and analysis and distribution of Budget
Forecasts.

____________________________________
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Co-ordinate proposal and tender preparation including
assembly of all non technical information and management of
technical/financial input produced by technical staff. Some
research assistance may also be required.
Supervising the secretarial and junior administration staff on
day-to-day tasks and workloads in addition to managing
personnel related tasks including timesheets, leave cards,
absence and Health and Safety reporting.

Environmental Specialist - 2.2/3.1
based in London
A bright and enthusiastic individual is required to play an
active role in the development of the London Environment
MOU. Applicants should have good analytical skills, writing
skills and the ability to interact with interdisciplinary project
teams, stakeholders and clients.

The successful candidate must have a good knowledge and
understanding of commercial and business systems probably
gained either via HNC in Business Administration or Degree
preferably in a business related discipline or by a minimum of
three years experience in a business role.

A good first degree in an environmental discipline is required,
with a possible second degree, a minimum of three years
experience in a social and environmental field, and an interest
in working in both business communities and the public
sector. The ideal candidate would also be willing to
undertake short term overseas assignments.

Computer literacy in Word and Excel is essential along with
excellent organisational and interpersonal skills.
The
successful candidate must be able to work effectively under
pressure and remain customer/client focused at all times

If you are interested in the above position, please contact
Ruth Golombok in the London office for an informal
discussion or forward your current CV and covering letter to
Cara Rees in Basingstoke.

If you are interested in this position please contact Sheena
Webb in Basingstoke office.

___________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 323 Week ending: 7 December 2001

Attention - All Staff!
Courier Services - Scott House/Network House
Christmas Deliveries
From Pam McIntosh [SP, Basingstoke]
TNT - Next Day (UK)

We are exploring work in Central & South America and need
to establish Scott Wilson's skills base/ability to work in this
area.
We would be grateful if you could ring or e-mail Pam Masson
before Monday 10 December, indicating what level you
consider yourself to be.

____________________

The last collection date for delivery before Christmas is
Friday 21 December.
DHL Worldwide
The last collection dates for delivery before Christmas are as
follows:
Outside Western Europe - 5 December
Inside Western Europe - 12 December
Within EU - 18 December

Topic for the Scott Wilson Pontifact
Newsletter this Week:
ODBC
What is ODBC?
ODBC Theory of Operation
What applications support ODBC?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***

Seasonal Greetings Again
From Santa’s Warehouse!
from Val Thompson [ C ]

Santa sent a message to you all a couple of years ago asking
for your help to make her life easier in the warehouse.
Santa is really struggling this year as she has no reindeer or
elves to help and St Nick is only able to visit occasionally to
lend a hand. End of year syndrome (aka the Christmas
delivery) has arrived again over the past four weeks with a
total of 660 boxes, another 100 waiting to be processed and
350 boxes due on 14 December. Also 800 boxes were recently
transferred to the Telford warehouse so the records for these
need to be reorganised in addition to registering all the new
records.
So, to ensure that Santa doesn’t get too stressed ( which is
imminent as she already has a full time job together with other
duties) please can you
•

Only request boxes if absolutely essential.

•

Please do not use the warehouse as a dormant filing
store. It should be used to store documents that are
completely finished with but need to be kept for a
number of years.

•

Ensure that the boxes you are sending are labelled,
giving the job number and project title –the use of
the word ‘various’ is unacceptable. Every project
has to be individually entered on the database.

•

Ensure that the boxe s are the correct size – we do
not have time to repack oversize boxes.

E-mail us at: swift@swkeurope.com

Spanish Speakers
Pam Masson [IO, Basingstoke]
IO are currently interested in hearing from employees (either
technical or administrative) who have a good knowledge of
Spanish - both spoken and written.
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•
•

Try to give a few days notice if boxes are required as
the warehouse is a 4 mile round trip from the office.
Send some boxes of red wine and Pringles in the
next consignment to keep her happy !!
( YES - Santa/librarian/archive manager/ yoga
teacher does have occasional vices )

Merry Christmas and a Happy New Year.

____________________
Christmas Message Letterheads
and E-mail Jingle
from Tim Blow [CS, Basingstoke]
A Christmas message has been added to the letterhead
templates and these are available as an option for printing.
All Christmas letterhead templates can be identified by an X
in front of the office location i.e. XBasingstoke.dot. and are
available in the template folder of Word.
A few Christmas jingles are available from Marketing for
sending via email to friends or clients, we have 3 versions
available, a crane with flashing fairy lights, a frozen tree with
flashing fairy lights and a snow scene with penguin. All are
about 5 second long and include a Christmas jingle sound
track. Contact Marketing should you require any of these.

____________________
Photocopiers - Scott House
from Matthew Learoyd [CS, Basingstoke]
Please keep the area around the photocopiers clear. It is
important that there should be a circulation of air around
them.

____________________
Children in Need 16 November 2001
from Val Thompson [ C ]
News of Chesterfield’s theme day – red and yellow dress
code – is a tad late due to the author having too many alter
egos – but better late than never !!
Most staff managed to find something red or yellow to wear
to brighten a gloomy November day and Accounts was
glowing with a certain member of staff sporting a red outfit
and yellow tinsel wig. There was a raffle and a competition
‘Through the keyhole’ featuring photos of rooms in houses
and gardens belonging to Admin staff. The raffle was won
by Norris Spencer and Charlie Salisbury who each received a
bottle of wine and Norman Aistrop who won some
chocolates. The competition was won by a team effort from
Roads Section.
A total of £232.40 was collected for Children in Need in
addition to £80 recently collected for Jeans for Genes Day
which was donated to the Rainbow Children’s Hospice.

TRAVELLERS

Location

Traveller

Dates

Kathmandu

Gareth Hearn

10 - 19 Dec

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

A96 Fochabers And Mosstodloch Bypass
from Stephen Leckie [S, Glasgow]
October/November finally yielded the fruit of some seven
years of scheme development work for the Scottish Executive
(previously The Scottish Office) when Draft Road Orders
were published for the A96 Fochabers and Mosstodloch
Bypass in Morayshire. For those who can’t quite pinpoint
the area on a roadmap but think something sounds familiar
you’ve probably seen ‘Fochabers’ on a jar of beetroot or can
of soup in the address of the renowned ‘Baxters of Speyside’.
The project comprises some 5km of wide single carriageway
trunk road bypassing the two villages, Fochabers to the
north side, Mosstodloch to the south, whilst utilising the
existing bridge over the River Spey between them. The area
is of exceptional environmental value in terms of cultural
heritage, ecology and landscape with designations including
a candidate Special Area of Conservation, SSSI and Area of
Great Landscape Value as well as the Outstanding
Conservation Area in the centre of Fochabers itself which will
be greatly relieved of the current negative impact of road
traffic by provision of the bypass.
Whilst avoiding any impact on the first three noted above,
the chosen route passes through another designated area,
the Designed Landscape of Gordon Castle Estate, which is
categorised as of ‘outstanding value’ in the national
inventory of designed landscapes. The primary mitigation
measure through the Estate is the lowering of the road to
some 7 metres below existing ground in order to maintain the
Estate’s vital historic links with Fochabers and to minimise
visual and noise intrusion. Unfortunately the deep cutting
extends through a pinch point between Gordon Castle Lake
and Gordon Chapel (which has extremely valuable stained
glass windows) and also bottoms out close to the maximum
recorded flood level of the adjacent River Spey.
The writer has been reassured by Roger Doubal (Geotechs,
Glasgow), Steve Booth (Hydrogeology, Basingstoke), Chris
Broome (Hydrology, Chesterfield) and David Ashton
(Drainage, Glasgow) that his nightmare involving an Atlantic
Salmon making its way from the Spey up the flooded cutting
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to be met by the draining lake water gushing through the side
slopes will not be realised!
Another interesting feature of the project is the proposal to
adopt a wide single carriageway “2+1” arrangement which
has 2 lanes in one direction and a single lane in the other with
opposing flows separated by a 1 metre wide central red
hatched median. This marking arrangement is currently under
trial at a location on the A68 in the Scottish Borders.
However this arrangement is not feasible over the existing
Spey Bridge (without expensive widening) and over this
section the traffic simulation program VISSIM has been used
to confirm that the capacity here is adequate for predicted
flows.
The cutting through the Estate has given our structures
section the opportunity to produce attractive designs for
both the bridge carrying the main driveway and a footbridge
to the lake which have been subjected to scrutiny by the
Scottish Executive’s Aesthetic Advisor and the Royal Fine
Arts Commission for Scotland. In addition their skills have
been employed in developing feasible solutions for widening
the existing Spey Bridge in future if traffic capacity does
become a problem.
Draft Order publication coincided with production of the
Environmental Statement, a voluminous A3 compilation with
some 240 pages of text, 110 colour figures and a separate
volume of Appendices larger than the main document! Scott
Wilson produced the ES with the assistance of Abbey
Holford Rowe, our sub-consultant landscape architects and
environmentalists and copies have been lodged along with
the draft orders in libraries and post offices where they can
be viewed by the public during the formal objection period.
For the first time (for the Scottish Executive at least) Scott
Wilson have arranged for the ES to be available on CD to the
public. The charge is only £10 per CD rather than the
prohibitive £120 price tag on a hard copy.
Following the formal publication, a public Road Orders
Exhibition was held over 4 days in the public halls of the two
villages. Via some 30 A0 displays the exhibition conveyed
the background to the project, including the vital issue of the
route choice which was made in 1996, and then presented the
current proposals through plans, photomontages and artist’s
illustrations before summarising the content of the ES in
layman’s terms. The Exhibition was previewed by local
councillors, council officers and MSPs and attracted over 900
members of the public who were guided by project staff from
the Scottish Executive, Scott Wilson and Abbey Holford
Rowe. Generally the response was favourable although some
residents in properties close to the line are vociferously
opposed to the chosen route and engaged the ‘guides’ in
some interesting discussions.
The expected formal
Objections have already begun to arrive at the Scottish
Executive and it seems certain a Public Local Inquiry will be
held, probably in Autumn 2002.

The Client has expressed his appreciation of the content and
quality of the exhibition and the ES and thanks is hereby
passed on to the many staff who have contributed over the
past year.

____________________
Ghana Rural Feeder Roads, Emergency Works .
From Sarah Bassingham [IO, Basingstoke]
DFID is funding the upgrading of many feeder roads in
Ghana to increase the coverage of the maintainable rural road
network. A joint venture of Scott Wilson and IT Transport
has been acting as the Management Support Team to the
Department of Feeder Roads for 2 years.
A programme of Emergency Works was added to the main
project to repair damage associated with flooding during the
rains of 1999. This consists of 15 contracts awarded to 15
local contractors to complete spot improvements to 20 feeder
roads in the Northern Region. In total the contracts are worth
£2.4 million and are surveyed, designed and supervised by
local consultants. The improvements include the
construction of new culverts, repair of existing culverts,
clearing and renovation of ditches and the raising of earth
road levels and embankments.
The preparatory phase of the Emergency Works monitoring
was completed by James Agingu (SW Harare) in July 2001.
By the end of September, the contracts had been signed and
Scott Wilson’s role moved into the second phase, the
monitoring of the supervising consultants for the physical
works. This year’s rains initially delayed work due to
localised flooding, as most improvements are required where
flooding normally occurs. However, the majority of contracts
have now started with contract periods of six months - aiming
for completion by the end of March.
A secondary area of responsibility for Sarah Bassingham (IO,
Basingstoke), who has recently taken over as the Emergency
Works Engineer, is to identify training needs. To this end the
local Consultants are being trained in the use of batching
boxes, under the management of Ian Lunt-Bell (IO,
Basingstoke). Further training in Health & Safety, including
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environmental sanitation, is provisionally planned for early
January.
The monitoring of works is proving to be challenging, as
enforcement of contractual requirements does not always
happen in practice. However, any misunderstandings are
being overcome to the benefit of all involved.
Fee Scale D (Emergency Repairs component only)

____________________________________

Congratulations!
to Jamie and Louise Denton on the
birth of their son, Oliver, on 30th
November. He weighed in at a very
healthy 9lbs 7oz and mother and son
(and father!) are all doing well.

____________________
Congratulations from everyone at SWPE to Damian Cook
(our "Cow Udder Beverage Replenishment Manager" (or milk
monitor!!) on being accepted to appear on Countdown. He
hasn't been given a date yet but we will all be supporting him
on the day (in one way or another!)

____________________________________

Moves
STARTERS
A warm welcome to:Andrew Bradshaw who joined the Birmingham Office on 3rd
December, as a Graduate Transport Planner.

____________________
TRANSFERS
IO would like to welcome Elena Jackson as Assistant Project
Administrator who joined us on 3.12.01.

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.
Chief Resident Engineer/Senior Material Engineer
Rehabilitation of the MO6 Highway in the Ukraine. The
project is due to commence in June/July 2002 for
approximately 36 months.
If you are interested in finding out more about this position
please contact Pam Masson on Basingstoke ext 405.

___________________________________

For Sale & Wanted
Piano Teacher Required
From Rob Rushmer [PPA, Basingstoke]
If anyone knows of a piano teacher they would recommend in
the Basingstoke/Newbury area, could they please let me
know contact details. I can be reached on Scott House x 296
or by e-mail. Thanks.

____________________________________
Editor: Please note that the last
date
for
entries
for
the
Christmas/New Year issue of
ScottLight (w/e 21st December) is
Monday 17th December. Festive
contributions are still welcome.
The first issue for the New Year will be during
week ending 11th January 2002.

____________________________________

____________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 324 Week ending: 14 December 2001

Attention - All Staff!
Employee Attitude Survey
From Diane O’Sullivan [SP, Basingstoke]
Thank you to everyone who completed and returned the
questionnaire. The initial count shows the response rate was
a little under 70%, which the Industrial Society have informed
us is very good. I look forward to publishing the results in
the New Year.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
ADO
What is ADO?
ADO History
ADO Objects

comprised of x,y co-ordinates in the British National Grid
standard.
The crucial difference to the former product, LandLine, is
that MasterMap allows area calculations to be made, and
solid maps to be produced. Each polygon has a unique
reference number, which allows them to be linked with
virtually any other data type featuring a spatial link. Some 400
million landscape features have been mapped.
As MasterMap gradually becomes the adopted standard,
third party data providers shall integrate this topographic
unique number (or TOID) into their datasets enabling rapid
mapping and accurate spatial analysis of their data. This
universal reference also allows many different data types to
be integrated and co-analysed together. Other initiatives like
the National Land User Database and the National Land and
Property Gazetteer are already adopting links to the TOIDS.

***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Ordnance Survey Release MasterMap – Its New
Digital Large Scale Product
From Doric Tong [RC, Basingstoke]
Last week the Ordnance Survey launched its new digital
mapping format known as MasterMap.
The improved accuracy of the data is very much targeted at
GPS users and LBS (Locational Based Services) eg: The AA
can locate your car from information it gets from your mobile
phone.
MasterMap is a product where all features and assets are
represented by a series of polygons, which in turn are

The launch version of MasterMap (V1R1) contains 9 attribute
fields from LandLine, including land use, building
classifications, and transportation links. Subsequent releases
shall add further layers, including all those from LandLine
plus aerial photography and postcode data.
There are three additional important features to MasterMap
which will help it become more flexible to the user’s
requirements. Where LandLine was ordered on a tile
reference basis, MasterMap is purchased on an individual
polygon TOID level, meaning that the client only pays for the
exact area required. Thus you pay approx 0.7 pence for a
whole field in rural settings or a section of pavement in an
urban setting.
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Updates are also conducted in this fashion, instead of
replacing the dataset with a new full product, only those
TOIDs which have changed are replaced eg: If a road sign is
removed or added just this item appears or disappears.
Secondly, MasterMap is delivered in GML format, a new
flexible format based on XML (internet language). This
enables translation to be made into numerous file formats
enabling its use in many differing software packages.
Thirdly, specific layers of data containing only certain types
of land features (based on attribute) can be bought. For
example you can now buy maps of only the buildings in your
area of interest. The same is true for roads, car parks,
grassland, parks etc. Overall the user gets better value for
money by only receiving the data they are interested in.
Information Systems in Basingstoke have acquired 5 by 5 km
data of Basingstoke in this new format, an example of Basing
View showing the data complexity is shown in the plan
above. If anyone has any queries on this new format, from
prices (we now have a 10% discount) to current attribute
availability, please contact us in Basingstoke.

________________________________

Last Posting Dates for Christmas
from Andrew Emberton [CS, Basingstoke]
Please note that the last posting dates for delivery in the UK
before Christmas are:
18th December - 2nd class
21st December - 1st class.
______________________________________

Abingdon Office Re-decoration
From Samantha Smith [RC, Abingdon]
At long last the Avalon House office has been re-decorated prompted by a visit from the International Directors.
The decorator arrived at 8am on Monday 26th to plug all the
holes that were left from shelving having been removed. He
had then disappeared by 11.30am! Typical workman.
On Tuesday he arrived at 8.30am to begin the painting. The
highlight of the week was when he painted our feature wall,
pillars and a couple of other walls lilac! To break up the very
conventional magnolia!! I have to say it looks good and the
general consensus is the same from the rest of the staff.

From Pam McIntosh [SP, Basingstoke]

Next came the carpets! Apparently they were last cleaned
about 15 years ago! Yuk! They have now come up as good
as new (well almost).

Staff working at Scott House on Christmas Eve should note
that core support services (Accounts, Marketing, Post,
Couriers, Car Hire, etc) will be unavailable. Reception is to be
covered until 13.00 hrs after which Security will take over.
Cleaning staff will arrive during the afternoon.

All this was going on whilst trying to work on two major
projects and get a submission out the door at the same time –
and we did it with relatively little blood loss!

Reminder

____________________

_________________________________________

Millennium Coffee
From Debra Power [IO, Basingstoke]

Christmas & New Year Holidays
from Martin Burton [C]
Please note that all offices in COU will be closed over the
Christmas/ New Year period – from Monday 24 December to
Tuesday 1 January inclusive.
Listed below are names and telephone numbers of staff who
can be contacted in the event of an EMERGENCY:
Birmingham
Chesterfield
Manchester
Telford

- Robin Hawley – 01543 301027
- Martin Burton – 01246 210210
- Bill Jameson – 01629 733454
- Roger Edwards – 01952 595239

The only exception to this arrangement will be at Matlock
where there will be a skeleton staff on duty throughout the
holiday period to respond to any emergency highway
maintenance problems or bad weather warnings. 24 hour
number for Matlock is 01629 761761.

Following the recent FUNdraising in Network House, the
Millennium Project has donated £350 to Stuart Dungworth’s
Coffee Project initiative in Malawi in exchange for 116 bags of
filter coffee.
The funds donated to the Coffee Project will go towards
paying the coffee producers a fair price for the coffee they
grow, as well as helping two children’s charities in Lilongwe:
§

The Christian Heritage School is an educational
project teaching to English National Curriculum
standards.

§

KOSI (Kauma Orphans Support Initiative) is a
project supporting orphans whose parents have
died of AIDS.
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Stop Me and Buy Some!
In order to provide more funds for the Millennium Project, we
now want to re-sell this coffee at the cost price of £3 per bag
(250g per bag). The filter coffee can be used in cafetieres or
filter machines, and has been tested on the willing
participants of IO and Area 3 in Network House who vouch
for its great taste, full body and wonderful smell!
The coffee will be available before Christmas, and would
make a great present for friends and family! So please contact
Debra, Ann or Emma in Network House to place your orders
now!
Further information on the Coffee Project can be found by
contacting Stuart in SW Chesterfield or on their website at
www.the-coffee-project.com.
Thank you for participating in the Millennium Project.

_______________________________
TRAVELLERS

Location

Traveller

Dates

Haiti

Iain Snaith

9 – 19 Dec

Stuart Livingstone and Peter Stapleton joined the Edinburgh
office as Graduate Engineers
Paula Chivers joined RAF Benson on 3 December
Kerry Edwards joined Telford office as
Receptionist/Administrator on 3 December
______________________________
TRANSFERS
Sue Moore returned to Project Management in Basingstoke
from being seconded to LUL (JNP) in Canary Wharf.

____________________
LEAVERS
Goodbye and Good Luck to:
Tina Higgs left Telford office on 7.12.01. Everyone at Telford
wishes her good luck in her move to King's' Lynn.
A belated goodbye and good luck to Nicky Howgego who,
after six enjoyable years with Scott Wilson, has ventured into
the world of Contracting. Nicky joined John Mowlem plc
from 10th December. Good luck in your new job from all of
your Scott Wilson colleagues (& others) in Swindon and
Basingstoke!
Eva Pinder, RAF Benson

___________________________________

Congratulations!

_________________________________

Vacancies

To Colin Dutton.

Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

Best Wishes on your 50th
birthday from all your
friends at Telford Office

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

and yes it is his REAL
HAIR!!

Administrative Assistant, Career Level 1.2
Scott Wilson Railways are currently seeking an
Administrative Assistant for the West Coast/Project Support
Group based at Swindon.

____________________________________

Moves
STARTERS
A warm welcome to:Helen Comer, Assistant Project Administrator, PPA,
Basingstoke
Kirsty Stocks, Graduate Environmentalist, Leeds
Nigel Streeter, Engineer, PPA Basingstoke

Reporting to the Head of Discipline, you will be providing
administrative and secretarial support to the Commercial
Manager and his team. This will involve the day to day
administration of projects, arranging meetings and attending
where required to take minutes. Experience of working within
a Quality Management System will be advantageous.
We are seeking candidates who have a good standard of
general education and a minimum of one year’s experience in
a similar role. A high level of word processing skills are
required for this job, preferably to a minimum of RSA II level,
together with a high level of proficiency using Microsoft
Outlook, Word and Excel.
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Closing date Wednesday 19th December 2001.

Key skills:

If you are interested in this position, please contact Alison
Walmsley on (01793) 515262, having first spoken to your
Head of Section/Unit Manager.
___________________________________

Essential

Chartered Engineer - Chesterfield
We are looking to recruit a Chartered Engineer, with a
minimum of 10 years experience, to join our expanding Roads
Department in Chesterfield. Applicants must be fully
conversant with current design standards and be experienced
in geometric design or drainage design. Other useful skills
will be computer literacy, good communication skills and
experience of MX(Moss). The candidate will be responsible
for the training and supervision of graduates and technicians
and would prepare designs, drawings, reports, specifications
and bills of quantities for major highways, particularly design
and build schemes.
Applications from anyone interested should be sent to Mary
Rook, Chesterfield Office.
______________________________________

Project Manager – LUL
A vacancy has arisen for a Project Manager within LUL
(London Underground) based at Canary Wharf in London.
The successful candidate will be responsible for managing
civil infrastructure projects to meet time, cost, safety and
business goals. At LUL, the PM is also the Planning
Supervisor. Current workload would include: refurbishment
of 3 Jubilee Line bridges (value £3.5m, currently under
construction), refurbishment and track replacement at 6
Northern Line bridges (£3.5m, at design stage), and
installation of train arrestors (train stops) at 20 sites
throughout the tube network (£2.5m, shortly to go out to
tender).

Project Management Skills – to be demonstrated with both
knowledge and experience
Experience of managing multidisciplinary projects
Experience of managing small-medium projects, value <£5m
each
Financial management
ECC Contract experience/working knowledge
Ability to motivate and delegate
Excellent communication skills

Desirable
LUL experience
Civil engineering background
Programming skills
Experience of working within a procedural environment
If you are interested in this position please contact Sheena
Webb or Sue Moore in the Basingstoke office.
_________________________________________

For Sale & Wanted
Wanted: Does anyone have any spare drawing boards?
We need two ASAP at Avalon House, Abingdon.
Contact Samantha Smith

For Sale : K Reg Renault 19 16v. High mileage, needs a new
fan heater but otherwise in good condition. £1000 ono.
Contact Steve Rollason Basingstoke ext 511.

Available : 4 drawer metal filing cabinet (dark green).
Contact Angela Lowle, Basingstoke ext 339.

________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 325 Christmas & New Year 2001/2002

Attention - All Staff!
from Bob McGowan [SWHL]
Overall this has been a good year for Scott Wilson Holdings. Other parts of the worldwide group have
been less fortunate but therein lies the reason for, and the strength behind, our “One Scott Wilson”
policy.
We have shown that not only can we solve problems for clients, we are not too bad at solving our own
as well. Already I can see more problems lining up for us to tackle next year. I’m confident that with the
continued support and dedication of staff and directors we can deal with them all - and then some!
If you want to match this mood with a New Year Toast you could do worse than join me in the somewhat
hubristic old Scots toast:
“Here’s tae us; wha’s like us? Gey few, and they’re a’ deid!”
Thanks to everyone. Have a good holiday.

Scott Wilson Foundation
from Geoff French
[Chairman IHRG]
On behalf of the boards of Scott Wilson International
Holdings Ltd and Scott Wilson Holdings Ltd I am pleased to
invite applications for the 2002/2003 Fellowship Awards and
the Europe Group PIP awards.
For the benefit of staff who have joined us during the past
year and to refresh the memory of all other staff these
Awards are:
Fellowship – paid leave of absence for full time study for a
second degree with all course fees met. Applications from
staff wishing to pursue technical or specialist career paths are
given the highest priority. Applications are invited from all
parts of the Group worldwide.

A PIP provides financial support for staff who by their own
efforts have taken responsibility for their development
through a course of study they are undertaking or that they
have identified and plan to commence during the FY
2002/2003.
PIP Awards are made on a regional basis to different
timescales as term dates differ due to seasonal variations
throughout the world. This call for applications is only for
Europe based staff.
Application forms, which detail the procedures and rules, are
available from Angela Lowle in Scott House, Basingstoke and
details of last years recipients can be found on the Intranet in
Scottlight Archive - Issues 295 and 298.

The closing date for both Fellowship and Europe Group PIP applications is 1 st March 2002.
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ScottLight Issue 325, Christmas/New Year 2001/2002

To All SWKCL Employees Working Overseas
From Amanda Hutson [IO, Basingstoke]
Following the notice in ScottLight Issue 295 – 18 May 2001, I confirm that whilst the Basingstoke office will be closed from Tuesday
25 December 2001 until Tuesday 1 January 2002 inclusive, in the event of an emergency overseas there will be 24 hour access to
Scott Wilson staff by calling Security/Reception at the Basingstoke office on +44 1256 461161
Security/Reception has been given appropriate names and numbers of people to contact during the holiday period.
First Assist, the Company’s emergency healthcare providers, will continue to provide 24 hour emergency assistance to all those
covered by the policy on the following tel/fax numbers:- Tel: +44 (0)20 8763 3155, Fax: +44 (0)20 8763 3035

Use of Office PCs
From Bob McKittrick [HMB]
Because of the constant movement of staff around the offices
in the Group, and an increasing use of hot-desking, PCs are
not as "Personal" as they once were. This is good, and is to
be encouraged, as it is important that we get as much use out
of them as possible. However, if you are using a PC which is
normally used by someone else, please show some common
courtesy and try to avoid changing the settings which you
find when you log on. If for some reason it is vital that you
change the settings, please ensure that you return them to
their original configuration prior to logging off.
This may not seem a major issue to those of you who are
totally IT literate, but it can be extremely frustrating to those
of your colleagues who have come to IT later in life, so please
be considerate.

__________________________________
BCIA Awards

Topic for the Scott Wilson Pontifact
Newsletter this Week:
OLE DB
What is OLE DB?
OLE DB Objects
Why Choose OLE DB
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

from Bob McGowan [SWHL]

Competition Successes for Geotechnics

I will be a judge for the International Award for the British
Construction Industry Awards scheme in 2002. The closing
date for entries is 1st May 2002. Anyone who is thinking of
entering a project and wishes to know more please contact
me or Martin Nielsen.

I attended the Fleming Award Competition at the ICE on 5th
December to provide support to our team lead by Matthew
Raybould as one of the three finalists.

____________________
First Aid Kits
From Bernie Roome [C, Chesterfield]
First aid kits should be carried in all company vehicles,
especially pool cars/vans which are used to make site visits,
and kits should also be available from personal protective
equipment stores for staff making site visits in their own
vehicles or hired vehicles.

____________________

from Mehmet Yilmaz [ C, Chesterfield]

I am delighted to announce that the competition was won by
our team, the RT North West Zone Structures Alliance –
comprising Railtrack, Edmund Nuttall and Scott Wilson.
Matthew Raybould, Geotechnics Associate at Chesterfield
presenting a paper ‘excellence in geotechnical design and
construction teamwork’: relating to inspections, monitoring
and planned and emergency remediation of earthworks
carried out for Railtrack and Edmund Nuttall since 1998 beat
off competition from the A2/M2 Motorway Link (Team lead
by W S Atkins) and Albert Hall South Steps project (Team
lead by GCG).
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Richard Driscoll, Chair of the 4 person judging panel, cited
decision making under intense pressure as one of the main
factors in awarding the prize to the Scott Wilson Team.
Matthew, as team leader, was presented with a cheque for
£3,000 from Skanska – Managing Director Mike Putnam.
After a brief deliberation with other team members it was
decided to donate the prize money to a charity enabling
terminally ill children to visit the place of their dreams.
Chris Hitch, Engineering Geologist at Chesterfield won the
Yorkshire Association Geotechnics Group of ICE papers
competition for Young Engineers with his presentation
“Salter’s Brook Bridge South West Retaining Wall
Stabilisation” on 20th November at Cedar Court Hotel,
Wakefield. Chris received £300 from the Chairman of the
Yorkshire Geotechnics Group to be spent on any
Geotechnical Related Training of his choice. We wish Chris
good luck for putting his paper forward to the 2002 – Cooling
Prize competition.
I am particularly pleased with these recent successes as it
shows, despite our frantic workload, our excellence is being
recognised by the geotechnical and civil engineering
community.
Most sincere thanks to Matthew and Chris for elevating
Scott Wilson Geotechnics to new heights.
_____________________________________

Me: Er...North Hampshire, I suppose.
AA: Hold on while I check my map.
(Long pause.)
AA: Oh, I have found Churchill Way East.
Me: Well, Basing View is the next street above that.
AA: Ah, I can see it now. I will have a patrol there within half
an hour.
(That would be shorter than the duration of the telephone
conversation, I thought!)
*******
Of course, as most of you will know, at the end of Basing
View stands the AA Headquarters serving the whole of the
UK! Now, if only they had looked out of their window….they
might even have seen my car!
________________________________

Scott House Information
Don Johnson, Maintenance Supervisor, is now contactable
by e-mail on don.johnson@scottwilson.com.

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

An AA Experience
From Anthony Lee [SP, Basingstoke]
I drove gingerly into City Walls Car Park one morning early in
December after my car had developed a loud ‘clunking’
sound in my offside rear wheel during the journey from home.
I carefully parked the car then went into Scott House to
telephone the AA. The conversation with the lady at the
other end went something like this:
AA: What is your membership number please?
(I read it out.)
AA: What is the problem?
Me: There is something wrong with my rear wheel. I think it
might be the disk brakes.
AA: Where are you located?
Me: Basing View, Basingstoke.
AA: Basing View? Sorry, I cannot locate it. What is the name
of the nearest main road?
(I borrowed a map from a colleague.)
Me: Churchill Way East. Basing View is about half a mile
east of Basingstoke station.
AA: Near Basingstoke East station?
Me: No! Half a mile east of Basingstoke station!
AA: I still cannot locate it. Is it in Macclesfield?
Me: No, I am in Basingstoke!
AA: The only Basing View I can locate is in Macclesfield. In
what county is Basingstoke?
Me: Hampshire.
AA: Is that North Hampshire or South Hampshire?

UB 30/147 - Dalmakethar Bridge, Dumfries.
from Stephen Bradley [S, Glasgow]
The portfolio of railway structures designed in the Glasgow
Office increased last weekend as the first of two structures,
constructed as part of Railtrack’s on going maintenance
programme on the West Coast Main Line, was jacked into
place during a 54-hour possession.

The new reinforced concrete box structure with integral wing
walls, replaced the 100 year old single span masonry arch
bridge structure which failed its structural assessment having
been monitored and repaired repeatedly over the last 35
years!
In partnership with the Main Contractor, John Mowlem & Co,
the chosen solution was to construct the entire 1000 tonne
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structure on temporary slide beams perpendicular to the
electrified line and jack into place during a total closure of the
electrified track.
Closure allowed the track to be removed and existing
structure to be demolished. Following excavation of the
existing embankment to formation level, the new structure
was jacked into position, backfilled and the track reinstated.
Carriageway reconstruction and drainage works also had to
be substantially completed before the end of the possession.
As a result, it was a rather hectic period for all involved.
Other than a few minor hiccups with the jacking equipment
and the importing of additional fill, all went well and the
structure was commissioned a full 15 minutes before the end
of the possession.
Thanks and congratulations to all the staff involved in the
design and supervision of the works. Watch this space for
further successes.
(Fee Scale F)

runway will be carried out at night between 22:00 and 06:00
hrs.
Scott Wilson is working together with a strategic local
partner, Civil Consult Pvt Ltd. The construction costs for this
project are estimated to be US$ 20 million.
Victoria Falls International Airport
Scott Wilson were appointed in November 2001 for the
design and construction supervision of a new runway,
associated parallel and link taxiways, apron extensions,
airfield lighting and instrument landing system relocation.
Scott Wilson, in association with local partner, Ncube
Burrow, beat a number of international consultants including
Africon, BKS and VKE of South Africa, our main regional
competitors for airport work. Securing this project means a
rapid expansion of the airport design office in Harare. The
project duration is 36 months, 12 months for design and
tender and a 24 months construction period.
The Zimbabwean Government wants to promote the airport
as the tourist hub for Southern Africa. The CAAZ has
therefore decided to develop Vic Falls Airport to B747-400
design standards including a 4000m long
_______________________________

Congratulations!
Congratulations to Alison and
Darren Knowles on the birth of a
daughter on 12th December, weighing
5lb 11oz. A baby sister for Joshua.

_________________________
Airport Success in Zimbabwe

__________________________________

from Lauri van Run [PPA, Harare]

Sports & Socials

Despite the political and economic problems facing
Zimbabwe, our Harare office managed to secure two major
airport projects.

Scott Wilson Basingstoke Bowling
Championships 2001

Harare International Airport
The Harare International Airport Pavement Rehabilitation
Project started in September 2000 and includes the overlay of
the 4725m long main runway and the reconstruction of the
parallel taxiway. The works include both flexible and rigid
pavements as well as the replacement of the airfield lighting
systems. The design was completed in August 2001 with the
assistance of SWPE and construction work will start in
January 2002. The construction period will be two years. Our
client, the Civil Aviation Authority of Zimbabwe (CAAZ),
insists that the airport cannot be closed during the
construction period. Therefore, most of the works on the

From Tricia Williamson
On Thursday 6 December, 3 teams took up the challenge of
ten pin bowling to fight for Fritz the Gnome (I know you
thought you’d heard the last of him, but sadly he was
returned) and bottles of wine and a very prestigious gold
coloured trophy.
The winning team of Machin’s Marauders easily won with
1365 points. Although they had the advantage of one more
team member they had obviously been sneaking off early to
practise. The team consisted of Phil Machin, Mike Selley,
Steve Penfold, Steven ‘Josey’ Swales, Stephen Bennett and
Brett Spafford.
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Hoyes’s Hurlers led by Richard ‘Win at all costs’ Hoyes had
a score of 981 and the team included Tonia Balbuena, Gerard
Barrett, Mick ‘Fat Boy’ Rowlands and Trevor Wood.
Bringing up the rear with 975 points - Bob’s Bowlers led by
Robert Buckley, Liam Flood, Scott Ramsden, Melanie Sim and
Alexei Gorbenko.
Scott Ramsden has acquired the wooden spoon for the
person who needs to practice the most!
This is the second triumph for Machin’s Marauders (MM’s)
and they have a victory wall and trophies displayed in CAD!
There will be another challenge early next year and anyone
who thinks they can end MM’s domination, please email
Tonia Balbuena.

Environmental Consultant/Senior Environmental
Consultant - 3.1/3.2
The busy team are also looking for someone to fill the above
role who should have 5 years plus experience, some being in
Consultancy. A technical skill would also be advantage.
These roles involve consultancy work on such things as
EIAs of major infrastructure projects. There may be
opportunities for overseas travel.
For an informal discussion on either of the above positions
please contact Rob Morris in Basingstoke. Please forward
your current C.V to Cara Rees in Basingstoke.

____________________
Building Services Project Manager
- Career Level 3.2 or 4.1 (depending on
experience), Scott Wilson Railways, London
As a result of winning a major new project, a vacancy for an
Electrical & Mechanical ‘Building Services Project Manager’,
with a proven background in electrical engineering, has
arisen in the new Railways Office in London.
This post will report to our Head of Electrical & Mechanical
Engineering based in Swindon but with regular contact with
the Unit Manager based in London. The position is likely to
be based at the JNP Offices at Canary Wharf.

________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Environmental
Consultant/Environmental Consultant - 2.3/3.1
Basingstoke Environment section are looking for the above,
who should have a first degree in an environmental discipline
and an MSC in Environmental Assessment or equivalent.
The successful candidate should have 2-3 years experience,
some being in Consultancy. A technical skill such as
planner, ecologist or noise specialist would be an advantage.

This role will entail taking the responsibility for the
management, design and supervision of the building services
for a station modernisation and enhancement programme for
JNP Infraco (LUL). You will be involved in project, design
and commercial management, together with providing
technical input at both the design and assurance level. It is
essential that you have good communication skills and be
able to liaise and work closely with the client to establish a
good professional working relationship. You will also be
required to undertake site supervision, site vis its and site
surveys as necessary.
The successful applicant will be a Chartered Engineer,
possessing either a BSc or BEng in Electrical Engineering
(Hons) and will be a member of either MIEE or MCIBSE. You
should have at least 10 years experience in the Design and
Design Management of multi-disciplinary building services
projects with an electrical bias. Knowledge of LUL design
and assurance procedures and railway communication
systems would be advantageous, together with experience of
working in Partnering/Alliance project arrangements.
Candidates must comply with our Drugs & Alcohol Policy
and be prepared to undertake track and LUL medicals. We
operate a no-smoking policy in all our offices.
Please contact Alison Walmsley on (01793) 515262 if you are
interested in this position.
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Industrial Tutor for Highfields School, Matlock
An Industrial Tutor prepared to support industry day
activities which promote civil engineering and building as a
career is required to take over from John Holden who has
filled the role for a number of years. Activities on 2 days per
year only. Support available from ipd members. Would suit
someone with a child at the school who wants to make a
contribution.
Further details from John Holden or Chris Hitch, Chesterfield
Office.

All items for inclusion in the next issue of ScottLight (w/e 11 January) should be e-mailed
to the Editor, Angela Lowle, in Scott House, Basingstoke by 5 p.m. Monday 7th January 2002
angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161

CHRISTMAS/NEW YEAR
JUST FOR FUN
Surprise at the Pearly Gates
th

A Contractor dies in a car accident on his 40 birthday
and finds himself at the Pearly Gates. A brass band is
playing, the Angels are singing a beautiful hymn, there is
a huge crowd cheering and shouting his name and
absolutely everyone wants to shake his hand.
Just when he thinks things can’t possible get any better,
Saint Peter himself runs over, apologises for not greeting
him personally at the Pearly Gates, shakes his hand and
says “Congratulations son, we’ve been waiting a long
time for you!”
Totally confused and a little embarrassed, the draftee
sheepishly looks at Saint Peter and says “Saint Peter, I
tried to lead a God fearing life, I loved my family, I tried
to obey the 10 commandments, but congratulations for
what? I honestly don’t remember doing anything really
special when I was alive.”
“Congratulations for what?” says Saint Peter, totally
amazed at the man’s modesty. “We’re celebrating the
fact that you lived to be 160 years old! God himself
wants to see you!”

When he regains his power of speech, he looks up at
Saint Peter and says “Saint Peter, I lived my life in the
eternal hope that when I died I would be judged by God
and be found to be worthy, but I only lived to be forty.”
“That’s simply impossible my son”, says Saint Peter.
“We’ve added up your time sheets.”

Why There is a Fairy on the Christmas Tree
contributed by Stewart Gordon [S, Inverness]
One particular Christmas a long time ago, Santa was
getting ready for his annual trip but there were problems
everywhere. Four of his elves got sick, and the trainee
elves did not produce the toys as fast as the regular
ones, so Santa was beginning to feel the pressure of
being behind schedule.
Then, Mrs Claus told him that her mother was coming to
visit. This stressed Santa even more. Then when he
went to harness the reindeer, he found three of them were
about to give birth and two had jumped the fence
and were out, heaven knows where..... More stress.
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Then when he began to load the sleigh one of the boards
cracked and the toy bag fell to the ground and scattered the
toys.
Just then, the doorbell rang and Santa cursed his way to the
door. He opened the door and there was a little angel with
a great big Christmas Tree.
The angel said, very cheerfully, "Merry Christmas Santa. Isn't
it just a beautiful day ? I have this beautiful tree for you,
don't you think it is a wonderful tree ? Where would you
like me to put the tree Santa ?"
Thus began the tradition of the little angel sitting
on top of the Christmas Tree ! ! !

As Euroland Rapidly Becomes A Reality:
contributed by Iain Calder [SP, London]
The European Commission has just announced an agreement
whereby English will be the official language of the European
union rather than German, which was the other possibility.
As part of the negotiations Her Majesty’s Government
conceded that English spelling had some room for
improvement and has accepted a five year phase-in plan that
would be known as “Euro-English”.
In the first year, ‘s’ will replace the soft ‘c’. Sertainly this will
make the sivil servants jump with joy. The hard ‘c’ will be
dropped in favour for the ‘k’. This should klear up konfusion
and keyboards kan have one less letter.
There will be growing publik enthusiasm in the second year
when the troublesome ‘ph’ will be replaced with the ‘f’. This
will make words like ‘fotograf’ 20% shorter.
In the third year, publik akseptanse of the new spelling kan
be expected to reach the stage where more komplikated
changes are possible.
Governments will encourage the removal of double letters
which have always ben a deterent to akurate speling. Also al
wil agre that the horibl mes of the silent ‘e’ in the language is
disgrasful and it should go away.
By the fourth year people wil be reseptiv to steps such as
replasing ‘th’ with ‘z’ and ‘w’ wiz ‘v’. During ze fifz year, ze
unesasary ‘o’ be droped from vords containing ‘ou’ and
similar changes vud of kors be aplid to oza kombinations of
letas. After ziz fifz yer ve vil hav a rali sensibl riten styl. Zer
vil be no mor trubl or difikultis and evrivun vil find it ezi tu
anderstand ech oza. Ze drem of an united Urop vil finali kum
tru!
(‘Borrowed’ from Yaxley parish Magazine)
(Devoted ScottLight readers may also remember seeing this before,
some time ago!)

The 12 Days of Christmas
contributed by Stewart Gordon [S, Inverness]
Now all of you know about the 12 days of Christmas, but do
you know that there are 12 equally important days preparing
for the festive time of year? These are the 12 days of gift
giving.
December 14th:
Dearest John:
I went to the door today and the postman delivered a
partridge in a pear tree. What a thoroughly delightful gift. I
couldn't have been more surprised.
With Deepest Love and Devotion, Doris
December 15th:
Dearest John:
Today the postman brought your very sweet gift. Just
imagine two turtle doves. I'm just delighted at your very
thoughtful gift. They are just adorable.
All My Love, Doris
December 16th:
Dearest John:
Oh! Aren't you the extravagant one. Now I really must
protest. I don't deserve such generosity, three French hens.
They are just darling but I must insist, you've been too kind.
Love, Doris
December 17th:
Dear John:
Today the postman delivered 4 calling birds. Now really, they
are beautiful but don't you think enough is enough. You're
being too romantic.
Affectionately, Doris
December 18th:
Dearest John,
What a surprise. Today the postman delivered 5 golden rings
one for every finger. You're just impossible, but I love it.
Frankly, all those birds squawking were beginning to get on
my nerves.
All My Love, Doris
December 19th:
Dear John:
When I opened the door there were actually 6 geese a-laying
on my front steps. So, you're back to the birds again, huh?
Those geese are huge. Where will I ever keep them? The
neighbours are complaining and I can't sleep through the
racket.
Cordially, Doris
December 20th:
John:
What the hell is the matter with you and those birds? 7 swans
a-swimming. What kind of damned joke is this you weirdo?
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There's bird muck all over the house, and they never stop
their racket. I can't sleep at night and I'm a nervous wreck. It's
not funny. So stop sending those damned birds.
Sincerely, Doris
December 21st:
O.K. Stupid:
I think I prefer the birds. What the hell am I going to do with 8
maids a-milking? As if it's not enough with all those birds and
8 maids a-milking, but they had to bring their damned cows.
Holsteins no less. There is manure all over the lawn and I
can't move in my own house. Just lay off, smart ass.
Doris
December 22nd:
Hey! Dumb head...Yeah I'm talkin to you!
What are you? Some kind of sadist? Now there's 9 pipers
playing. And boy do they play. They've never stopped
chasing those maids since they got here yesterday morning.
Their cows are getting upset, and they're stepping all over
those screeching birds. What am I going to do? The
neighbours have started a petition to evict me.
You'll get yours! Doris
December 23rd:
You Rotten *****:
Now there's 10 ladies dancing. I don't know why I call them
ladies. They've been with those pipers all night long. Now
the maids are drunk, and they are taking it out on the cows
teats. The cows can't sleep and they've got diarrhoea aside
from the burning and itching teats. My living room is a river
of muck. The Council want to know why this building
shouldn't be condemned. I'm getting the police onto you.
One who means it.
December 24th:
Listen!
What's with the 11 lords a-leaping on those maids and ladies.
All 23 of the birds are dead. They've been trampled to death
in the orgy. I hope you're satisfied, you rotten, vicious
pigheaded leprechaun.
Your sworn enemy, Doris
December 25th:
Dear Sir:
This is to acknowledge your latest gift of 12 fiddlers fiddling
which you have seen fit to inflict on our client, Miss Agnes
McHolstein. Her collapse, of course, was total. All
correspondence should come to our attention. If you should
attempt to reach Miss McHolstein at Happy Dale Sanatorium,
the attendants have instructions to shoot you on sight. With
this letter please find attached warrant for your arrest.
Cordially, Badger, Bender and Cahole

The English Language
contributed by Lusa Armstrong [SWHL, Basingstoke]
Let’s face it – English is a crazy language. There is no egg in
eggplant nor ham in hamburger; neither apple nor pine in
pineapple. English muffins weren’t invented in England or
French fries in France. Sweetmeats are candies while
sweetbreads, which aren’t sweet, are meat.
We take English for granted. But if we explore its paradoxes,
we find that quick sand can work slowly, boxing rings are
square and a guinea pig is neither from Guinea nor is it a pig.
And why is it that writers write but fingers don’t fing, grocers
don’t groce and hammers don’t ham? If the plural of tooth is
teeth, why isn’t the plural of both beeth? One goose, 2
geese. So one moose, 2 meese? One index, 2 indices?
Doesn’t it seem crazy that you can make amends but not one
amend, that you comb through annals of history but not a
single annal? If you have a bunch of odds and ends and get
rid of all but one of them, what do you call it?
If teachers taught, why didn’t preachers praught? If a
vegetarian eats vegetables, what does a humanitarian eat? If
you wrote a letter, perhaps you bote your tongue?
Sometimes I think all the English speakers should be
committed to an asylum for the verbally insane. In what
language do people recite at a play and play at a recital? Ship
by truck and send cargo by ship? Have noses that run and
feet that smell?
How can a slim chance and a fat chance be the same, while a
wise man and a wise guy are opposites? How can overlook
and oversee be opposites, while quite a lot and quite a few
are alike? How can the weather be hot as hell one day and
cold as hell another?
Have you noticed that we talk about certain things only when
they are absent? Have you ever seen a horse carriage or a
strapful gown? Met a sung hero or run into someone who
was combobulated, gruntled, ruly or peccable? And where
are all those people who ARE spring chickens or who would
ACTUALLY hurt a fly?
You have to marvel at the unique lunacy of a language in
which your house can burn up as it burns down, in which
you fill in a form by filling it out in which an alarm goes off by
going on.
English was invented by people, not computers, and it
reflects the creativity of the human race (which, of course,
isn’t a race at all). That is why, when the stars are out, they
are visible, but when the lights are out, they are invisible.
And why, when I wind up my watch, I start it, but when I
wind up this essay, I end it.
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Only in Britain
Only in Britain... can a pizza get to your house faster than an
ambulance.
Only in Britain... do supermarkets make sick people walk all
the way to the back of the shop to get their prescription while
healthy people can buy cigarettes at the front.
Only in Britain... do people order double cheeseburgers, large
fries, and a DIET coke.
Only in Britain... do banks leave both doors open and chain
the pens to the counters.
Only in Britain... do we leave cars worth thousands of
pounds on the drive and put our junk and cheap lawn mower
in the garage.
Only in Britain... do we buy hot dogs in packs of ten and
buns in packs of eight.
Only in Britain... do we use answering machines to screen
calls and then have call waiting so we won’t miss a call from
someone we didn’t want to talk to in the first place.
3 Brits die each year testing if a 9v battery works on their
tongue.
142 Brits were injured in 1999 by not removing all pins from
new shirts.
58 Brits are injured each year by using sharp knives instead
of screwdrivers.
31 Brits have died since 1996 by watering their Christmas tree
while the fairy lights were plugged in.
19 Brits have died in the last 3 years believing that Christmas
decorations were chocolate.
British Hospitals reported 4 broken arms last year after
cracker pulling accidents.
101 people since 1999 have had to have broken parts of
plastic toys pulled out of the soles of their feet.
18 Brits had serious burns in 2000 trying on a new jumper
with a lit cigarette in their mouth.

How To Make A Christmas Cake
Ingredients:
1 cup of water
1 tsp baking soda
1 cup of sugar
1 tsp salt
1 cup of brown sugar

lemon juice
4 large eggs
6 walnuts
1 bottle Vodka
2 cups of dried fruit

Sample the vodka to check quality.
Take a large bowl, check the vodka again.
To be sure it is of the highest quality, pour one level cup
and drink. Repeat.
Turn on the electric mixer.
Beat one cup of butter in a large fluffy bowl.
Add one teaspoon of sugar. Beat again.
At this point it's best to make sure the vodka is shtill OK.
Try another cup .... just in case
Turn off the mixerer.
Break 2 leggs and add to the bowl and chuck in the cup of
dried fruit. Pick fruit off floor.
Mix on the turner. If the fried druit gets stuck in the beaterers
pry it loose with a drewscriver.
Sample the vodka to check for tonsisticity.
Next, sift two cups of salt. Or something. Who giveshz a
damn.
Check the vodka.
Now shift the lemon juice and strain your nuts.
Add one table.
Add a spoon of sugar, or somefink. Whatever you can find.
Greash the oven.
Turn the cake tin 360 degrees and try not to fall over.
Don't forget to beat off the turner.
Finally, throw the bowl through the window, finish the vodka
and kick the cat.
Fall into bed.
CHERRY MISTMAS!

A massive 543 Brits were admitted to A&E in the last two
years after opening bottles of beer with their teeth.
5 Brits were injured last year in accidents involving out of
control Scalextric cars.
And finally........
In 2000 eight Brits cracked their skull whilst throwing up into
the toilet!
____________________________________________________________________________________________
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Are you a Professional?

Truisms

contributed by David Judge [IO, Basingstoke]

contributed by Richard Cooper [IO]

The following short quiz consists of 4 questions and tells
whether you are qualified to be a professional.

1. 99 percent of lawyers give the rest a bad name.
2. Deja Moo: The feeling that you've heard this bull before.
3. The 2 most common elements in the universe are
hydrogen and stupidity.
4. Clothes make the man. Naked people have little or no
influence on society.
5. If at first you don't succeed, skydiving is not for you.
6. Vital papers will demonstrate their vitality by moving from
where you left them to where you can't find them.
7. Always remember to pillage BEFORE you burn.
8. The trouble with doing something right the first time is
that nobody appreciates how difficult it was.
9. It may be that your sole purpose in life is simply to serve
as a warning to others.
10. Eagles may soar, but weasels aren't sucked into jet
engines.
11. If at first you don't succeed, destroy all evidence that you
tried.
12. Experience is something you don't get until just after you
need it.
13. For every action, there is an equal and opposite criticism.
14. Success always occurs in private, and failure in full view.
15. To succeed in politics, it is often necessary to rise above
your principles
16. Two wrongs are only the beginning.
17. The sooner you fall behind, the more time you'll have to
catch up.
18. A clear conscience is usually the sign of a bad memory.
19. If you must choose between two evils, pick the one
you've never tried before.
20. Change is inevitable....except from vending machines.
21. Hard work pays off in the future. Laziness pays off now.

The questions are not that difficult, so don’t cheat by looking
ahead!
Question 1
How do you put a giraffe into a refrigerator?
The correct answer is:
Open the refrigerator, put in the giraffe, and close the door.
This question tests whether you do things in an overlycomplicated way
Question 2
How do you put an elephant into a refrigerator?
Wrong answer:
Open the refrigerator, put in the elephant and close the door.
The correct answer is:
Open the refrigerator, take out the giraffe, put in the elephant
and close the door.
This tests your ability to think through the repercussions of
your actions
Question 3
The Lion King is hosting an animal conference. All the
animals attend except one. Which animal does not attend?
The correct answer is:
The elephant. The elephant is in the fridge. Remember?
This tests your memory
OK, even if you did not answer the first three questions
correctly, you still have one more chance to test you abilities.
Question 4
There is a river you must cross, but crocodiles inhabit it.
How do you manage it?
The correct answer is:
You swim across. Why? All the crocodiles are attending the
Animal Conference.
This tests whether you learn quickly from your mistakes.
According to Anderson Consulting Worldwide, around 90%
of the professionals they tested got all the questions wrong.
But many pre-school children got several correct answers.

Editor: Happy Christmas to everyone and thank
you for your contributions to ScottLight
throughout the past year.
The first edition for next year will be week
ending 11 January.

Anderson Consulting says this conclusively disproves the
theory that most professionals have the brains of a 4-yearold.
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Issue 326 Week ending: 11 January 2002

Attention - All Staff!
Promotions
from Geoff French [HMB]
The Directors are pleased to announce the following promotions from 1st January 2002

C Operating Unit
To Level 4.1
Martyn Glossop
Ian Wildgoose
Paul Williams

S Operating Unit
Level 2.1

Principal Engineer
Principal Engineer
Principal Engineer

Secretary
Technician

Lynne Mackie
Gary Wood

SP Operating Unit
To Level 3.1
Suzanne Scott

To Level 3.2
Acoustics & Noise Specialist

Phil Machin

To Level 2.2

R Operating Unit

Assistant Landscape Architect

Edward Fox

IO Operating Unit
To Level 4.1
Lance Van Dyk

To Level 4.1

Principal Engineer

To Level 2.3
Ann Harvey
To Level 2.1
Emma Parsons

Project Administrator

Assistant Project Administrator

PPA Operating Unit
To Level 2.2
Joanne Coupland

A s s istant Engineer

To Level 2.1
Clayre Waugh

Assistant Business Administrator

Principal Engineer
Principal Engineer

Mike Clarke
Gareth Pritchard
To Level 3.2
Jon Barry

Senior Engineer

To Level 3.1
Julian Hawkes
Shaun Merrifield
Jason Minick

Project Engineer
Project Engineer
Project Engineer

To Level 2.3
Rob Baker
Alex Falvey
Arran Pickett
Andy Rogers
Alison Townsend

Senior
Senior
Senior
Senior
Senior

RC Operating Unit

Engineer
Engineer
Engineer
Engineer
Engineer

To Level 2.2
Assistant Engineer

Andy White

To Level 4.1

Assistant
Assistant
Assistant
Assistant
Assistant

Business Development Manager

Nikki Wood

Pavement Engineering
To Level 3.1
Christine Boot
Jenny Ford

Administration Manager
Environmental Specialist

To Level 2.3
Dianne Sweeney

Administration Officer

To Level 2.2
Nicki Waland-Hadley

Level 2.2
Assistant Engineer
Technician

Simon Midleton
Lee Peck

Core Services
To Level 3.2
Stewart Dalton

Senior Computing Engineer

Assistant Ecologist

Congratulations to all members of staff who have been promoted
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The Launch of Scott Wilson Oceans

Scott Wilson 2002

from Louise Ball [SP, Plymouth]
& Tim Blow [CS, Basingstoke]

from Linda Tan Lingard [SWAP]

Scott Wilson Oceans was launched at the prestigious Eden
Project in Cornwall on Wednesday 12th December 2001.

This year’s Annual Review – Scott Wilson 2002 - was
produced in Kuala Lumpur and Richard Denton-Cox
describes it best when he said “The approach this year has
been to highlight the wide range of skills that the Scott
Wilson Group possesses and to help you to appreciate the
capabilities that we can offer to our clients globally and the
support that is available to each of you.”
The International Discipline Champions and many others
from different parts of the world provided the text and photos
and proofread the draft – thank you! Special thanks to Simon
Davies, Martin Nielsen, Geoff French, Richard Denton-Cox
and Derm Knight who reviewed the draft at various stages
and gave invaluable advice.

The venue was perfect - a huge conference room with glass
windows from floor to ceiling overlooking the biomes which
were lit up for us in the evening. Our guests were invited to
arrive before the presentation and evening meal to look
around the project; this proved a huge success, with most of
the 100 invited guests taking a look around.
Everyone congregated back at the conference room where a
welcome hot meal was served. The wine flowed while our
guests had a chance to mingle and meet fellow engineers
from various companies and councils across the South of
England. After dinner Neil Harris, Managing Director of
Oceans, gave a short speech just long enough to get the
message across that Scott Wilson Oceans had arrived and
was looking forward to continued and new business in the
Renewable Energy sector.

On a personal note, I am very pleased to have been involved
in the design and production of the Annual Review,
especially in the opportunity it gave me to work with so many
others within the Scott Wilson group and yes, I have the
group’s capabilities and skills drummed into me now but I
expect we will keep moving on our journey and next year will
see even more developments and successes. Happy New
Year!

____________________
Overseas Advances
from Stephen Kimmett [HMB]
It is now common practice for one member of staff to take
money overseas and then hand it to another member of staff.
When this happens the Accounts Department needs to be
informed. Until then, the responsibility for repayment of the
advance remains with the person who collected the cash.
To address this problem a standard transfer form will be
handed out with every advance. If cash is then transferred a
signed copy of the form must be returned to Barbara Sales.
This may seem like overkill but it is merely to protect you.

____________________
Hong Kong E-Mails
from Can Leung [SW(HK)]

Then followed a captivating slide show from Tim Carter, one
of the people who oversaw the creation of the Eden Project,
who demonstrated the immense scale of the whole project.
Geoff French welcomed everyone to the launch, and
emphasised what a great acquisition Oceans will be to Scott
Wilson.

Due to the fact that the new virus worm usually comes as
an.EXE attachment via email, our Email Server:
(@scottwilson.com.hk) rejects all emails which have .EXE or
JavaScript attachments.
In order to avoid any inconvenience to our users and clients,
a general email address which accepts .EXE attachments is
available. If you want to send emails with .EXE attachments
to @scottwilson.com.hk, please send to this specific email
address: swhk@swhkdatax.com

____________________
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After we have performed virus scan for the emails in
swhk@swhkdatax.com, we will forward to the recipients
manually. Should you have any queries, please contact
myself via email: can.leung@scottwilson.com.hk

separate pocket from the wallet, which is what most
thieves are looking for
2.

Spread the risk. Martin’s passport and air ticket were
safely at the flat, together with half his available funds.
Even this has its risks, of course, but at least spreading
the risk is a good idea.

3.

Carry a list of phone contact names, numbers and
addresses with you at all times.

4.

Don’t resist the attack. Martin didn’t get a chance to do
so anyway and he still does not know for sure what
happened, only that he was struck on the face and
recovered on the ground, pockets being emptied

Topic for the Scott Wilson
Pontifact Newsletter:
Last Week:
JDBC
What is JDBC?
Structure of JDBC
JDBC Interfaces
This Week:
J2EE
What is J2EE?
Middleware Made Easier
Standard Enterprise Services
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

The happy ending is that Martin did manage to get back in
time to join his family for a well-earned Christmas holiday in
Spain. John Harper has issued him with a “Get out of Jail
free” card just in case …
Postscript: Kazakh Airlines lost his baggage!

____________________
Scott Wilson Christian Fellowship – Basingstoke
from John Sawyer [RC, Basingstoke]
& Malcolm Milligan [PPA, Basingstoke]
Scott Wilson Christian Fellowship, Basingstoke is back in
action again. Inaugural Meeting to discuss a programme, and
frequency of get-togethers will be held in Meeting Room
2a/2b on Monday 21st January from 12.30 – 13.00.

Warning to Travellers
from Alan Brookes [R, Swindon]

Any Enquiries to John Sawyer Ext: 219 or Malcolm Milligan
Ext: 353.

A warning to travellers, often made but which can bear
repeating. Martin Pickup, returning back to his Astana flat
one evening alone, was set upon and knocked to the ground.
His wallet was stolen and his injuries included his ankle and
leg broken, in three places altogether

____________________

To add insult to injury, he was picked up by the police and
because he did not have any papers, spent the night in jail
with ten or so drunks and miscellaneous felons; not a happy
experience. Only a chance encounter with a fellow prisoner,
who spoke a little English and was released the next morning,
enabled the SW Astana office to be alerted to come and
release Martin halfway through the next day.
It is difficult to draw any positive conclusions from this
unfortunate experience, as we all know that the first part can
be encountered anywhere in a major town including many
towns in UK. However, the following are probably the most
important points:
1.

Carry proof of identity. Most countries require visitors
to carry their ID with them. At least a photo copy of the
passport, or a photo ID card, would be useful in a

I Can't Believe You Lot Don't Drink Coffee....
From Debra Power [IO, Basingstoke]
The Millennium Project is still awash with coffee because
your New Year's resolutions seem to be not to drink any more
of the stuff! It's great coffee, it's cheap and it's for a good
cause, what's not to like about this deal??
Just in case you missed the last notice in Scott light, we have
70 bags of coffee remaining to sell at cost price of £3 per bag.
The coffee is from Stuart Dungworth's Coffee Project, helping
coffee producers and children's charities in Malawi. All funds
raised by the Millennium Project will go towards helping
children.
Ask your colleagues who have bought a bag or two how
good it is, and then come and see us in Network House for
your own supply. Please hurry - we need our filing cabinet
back...
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Photographic Competition
from John Nutt [IO, Basingstoke]
Display of the 300 photographs entered into the competition took place on Wednesday 19th December in Scott House and the
results of the competition are given below.
The winner of each category receives £50 and the Runner Up a bottle of wine. The overall winners receive £150.
Winner

Runner Up

Projects
SP, SR, S, R
RC, PPA, CS, C, IO, SWPE

Chris Taylor
Gareth Hearn

Jim Millar
Andrew Blacker

Nature
RC, R
C, IO, S, SP, SR, SWPE
CS, PPA

Alan Lewis
Jon Barry
Gemma Lowle

Mike Padfield
Mark Dickens
Matt Davies

Transport
C, PPA
CS, IO, S, R
SWPE, SR, SP, RC

Andrew Blacker
Gareth Hearn
Andy Scott

Tim Baker
Alan Frew
Ronnie Hunter

Overall Group Winners
Projects
Nature
Transport

Tim Baker
Andy Scott
Gemma Lowle

The Photographer of the Year Award goes to Andy Scott who
was presented with the Bernard Ranger Cup – the tarnished
badly misshapen silver cup that had been found in a
cupboard on the day of the 2000 award has now been
restored to its pristine state (and withstood the tensile test
Andy and I subjected it to in the photo below!)

Out of the 14 individuals who collected the 19 prizes only 2
featured in last years’ winners list so it was good to see some
new competitors win. Competition results and pictures of the
winning entries can be seen on the intranet under News &
Vacancies.
Thank you to all who entered the competition (60 more
entries this year than in 2000), to Tim Blow and Angela
Smallbone for assisting with organising it, the judges and not
forgetting Maddie Bird who provided the catering for the
evening viewing.
Please start shooting and collecting photos for 2002 – if you
have any suggestions for categories other than “Projects” to
include this year please send them to Tim Blow or myself –
we will announce the new competition shortly.

____________________
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Managing Multiple Projects,
Objectives and Deadlines
From Debra Power (IO)
SkillPath Seminars are offering one-day workshops on project
management skills offering the following key skills:
•
•
•
•
•
•

How to handle multiple priorities
How to identify and cut time-wasting activities
How to organise for efficiency
How to handle the pressure of juggling people, paper
and priorities
How to work with people when the heat is on
How to keep quality high while productivity goes up

Workshops are available in the following locations:
•
•
•
•
•
•
•
•
•
•

Belfast 26/02/02
Birmingham 20/02/02
Brighton 15/02/02
Bristol 19/02/02
Glasgow 25/02/02
Leeds 22/02/02
London 13/02/02 and 14/02/02
Manchester 21/02/02
Milton Keynes 12/12/02
Southampton 18/02/02

If you are interested in these workshops further details are
available from myself or by calling 0800-328-1140

____________________
Christmas Sing-song
from Ian Wildgoose [C, Chesterfield]
Thanks to everyone who participated in the accompanied
Christmas sing-song in Springwell House on the Friday
before we broke up.
A collection of £30 was raised which has been sent to
Nightingale Ward at The Royal Hospital, Calow.

____________________
Misprint of the Week
Mike Le Gouais [RC, Basingstoke] received an e-mail recently
with the mind-boggling heading: “Large Dames in China - A
Fifty Year Review”.

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Railtrack Framework Agreement:
Track Quality Investigation Services
from Robert Armitage [PE, Nottingham]
After nearly two years of negotiation plus demonstration
projects and trials, Scott Wilson Pavement Engineering have
been awarded a Framework Agreement for the provision of
Trackbed Investigation and Interpretation Services. The
following abstract provides an overview of the Agreement:
"Commercial demands for access to the railway infrastructure
in the future mean that maintenance and renewal activities
must be targeted, and the work performed must be longer
lasting.
This clearly requires changes to the specification and
compliance assessment of the work, but it also requires a
better understanding of tracked condition and the causes of
deterioration which is possible only by using improved
investigation techniques.
For the greatest effect, the site investigation should be
performed well before renewal schemes are identified, which
often means before contractors have been awarded the work.
Therefore, the onus for detailed site investigation should be
borne by Railtrack, with data being made available to the
contractors and the work specified by Railtrack. In order to
effectively plan and manage track maintenance and renewal,
routewide or network information on the condition of the
track structure is required. Total Route Evaluation, a
methodology developed by Scott Wilson Pavement
Engineering (SWPE), is now offered under a framework
agreement with Railtrack.
T he

services offered under the agreement fall into three
categories:
•
Ground Probing Radar (GPR)
•
Automated Ballast Sampling (ABS)
•
Falling Weight Deflectometer (FWD)
Together with associated analysis and testing activities in
support of the above, to form a cohesive suite of services.
Not all of these services will be needed for every site;
depending on the outcome of the first operation, further
services may be required.
Railtrack’s Track Asset Policy and the Good Practice Guide,
published by the Track Engineer, both mandate the use of
Total Route Evaluation before specification of renewal works.
The first activity will be to carry out GPR over the designated
section of track. The results of this, together with other
information, such as HSTRC outputs will indicate what
sampling will be needed.
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ABS may then be carried out at the sites required within the
section, the results of which will inform engineers on the
required work to be specified. In rare cases FWD maybe
required, depending upon the use to which the section under
investigation is to be put. The agreement contains rates for
all aspects of the work."
The Framework Agreement is for 3 years with a Railtrack
option to extend. The budgets allocated by Railtrack are likely
to double the workload of the Railway Team at SWPE.

Triple MSc success at Chesterfield
Congratulations to three members of staff who were awarded
the degree of MSc from Nottingham Trent University in
November.
Ian Shelley and Paul Edwards of the Geotechnical Department
graduated in Geotechnical Engineering Design &
Management, and David Cragg from Environment graduated
in Contaminated Land Management.

Project Director is Robert Armitage. Fee Scale A.
____________________

Management Support Services to the
Zambia National Roads Board
From Rob Geddes [SW, Africa]
Scott Wilson's contract to provide management support to
the Zambia National Road Board, which started in July 1998,
ended in December 2001. I was privileged to attend the
project's Final Dinner in Lusaka on 19th December.
The dinner was well attended by representatives of the NRB,
the various road agencies and the government. There were a
number of speeches and plenty of plaudits for Scott Wilson.
Raymond Jala, the Road Board Chairman said that this was
one of the best consultancies he has known. Nadarajah
Gananadha, the Executive Secretary of the NRB referred back
to our original methodology, which stated that Scott Wilson
would put Zambians in the driving seat, with the technical
assistance in a support role. This set us apart from other
bidders and effectively won us the job. Mr Gananadha
commented that Scott Wilson had stuck to this commitment,
and in doing so had developed a strong team in the NRB.
Congratulations to Mark Stevens and Graham Williams for a
job well done.

____________________________________

Congratulations!
Long Service Awards

____________________
Congratulations to Sue Bell (SW Edinburgh) who has
recently been elected as Secretary of the Institute of Ecology
& Environmental Management for the third year. In addition,
Sue has been confirmed as the new President-Elect of the
Institute and will take office from November 2002.

____________________________________

Moves
STARTERS
A warm welcome to:Sam Teeling who started as Business Manager for SP OU on
7.1.02.
Richard White - Technician, SWPE, Pavement Section on
10.12.01.
Behzad Rahimzadeh - SWPE, Pavement Section - 2/1/02.

Belated congratulations to Ian McConaghie, who completed
20 years service on 4/11/01.

____________________
Congratulations to Piers Currie on successfully presenting
for professional review in the Autumn sitting at the
Institution of Civil Engineers. Piers is now a Member of the
Institution and registered as a Chartered Engineer.

____________________

Andrew Nelson - Technician, SWPE, Railway Section 2.1.02.
Tim Hadingham - Consultant (Network House, Basingstoke)
on 7.1.02
Paula Southby-Ryland - Personnel Assistant (P/T) (Network
House, Basingstoke) on 7.1.02

____________________

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

6

Sports & Socials
LEAVERS
Goodbye and Good Luck to:
Anna Plaxina leaves R OU for pastures new – a job with a
firm of Independent Financial Advisers in Swindon. We
wish her all the best, and look forward to some free advice
one day!

____________________
RETIREMENT
Norman Pratt
from Dermot Knight [SW, Zimbabwe]
Norman Pratt, (SW Zimbabwe) (on the right with me in the
picture below) retires on 31 December after 40 years service.

Business and Professional Women (BPW)
- West Highland Way Walk
from Alexandra Davis [RS, Glasgow]
On 11th August 2001, I donned my 'new Scott Wilson cap'
and set off with ten members of BPW Scotland to walk the
West Highland Way ( 94 miles) for charity. My preparation
involved walking up and down Sauchiehall Street at
lunchtimes the week before, stopping only to purchase
boots, waterproof jacket, trousers, socks, plasters etc. This
extensive training made the WH walk rather onerous at times,
but the spectacular views and the laughs made up for it.
In December, a cheque for £3,500 was handed over to the
National Osteoporosis Society at our BPW Scotland
luncheon. I raised £460 and would like to thank my
colleagues in RS, (Glasgow) for their donations and in
particular, Hugh Blackwood for sponsorship of £100 on
behalf of SWR.

____________________
One -Nil to the One Scott Wilson!
from Ben Salussolia [C, Chesterfield]
The ethos of One Scott Wilson was magnificently displayed
on the football field recently, during the East Midlands heats
of the ICE five-a-side tournament. A team consisting of a
last-minute amalgamation of Chesterfield Geotechnicians,
Nottingham Pavement Engineers and a spare referee (!)
managed to reach the final of the event, only to be soundly
beaten by a fitter and less injured University team.

Norman started with Bourdillon Richer and Associates,
Railway Engineers, on December 1961. Bourdillon Richer
subsequently became Associated Consultants, which in turn
merged with Scott Wilson in 1983.
For most of this period, Norman has been in charge of the
Railway department in the Zimbabwe Practice, involved in
most of the private sector railway development in the
country. He is arguably the most experienced and talented
Railway Engineer in Zimbabwe, and has been for some time.
Norman is a talented craftsman in his spare time, the proud
creator of Grandfather Clocks.
Norman has decided to retire from full time employment, but
has indicated his willingness to service part time work. He will
certainly be missed at the Scott Wilson Harare office, where
he has been the longest serving staff member.
Our best wishes go with Norman and Di for their retirement.

____________________________________

Despite entering a team well in advance, only TWO players
turned up from the Chesterfield office on the day. This is in
spite of having a waiting list for their regular Monday
lunchtime game! With only a couple of minutes before kickoff, two of the lads from the Pavement Engineering squad
offered to make up a team, on the condition that a fifth player
could be found. Step forward one of the referees of the day,
who became the goalkeeper!
The first game was lost 2-1, which is hardly surprising
considering that the team members had never met, let alone
played with each other before. It was enough of a wake-up
call to get the lads going for the second game, which they
won comfortably 3-1. It was becoming clear at this point that
Glynn from Pavements was a bit of a goal-scoring demon.
With a game to go, the team needed to win by three clear
goals to advance to the next stage. The first goal was a belter
into the top left corner from Charlie, and then the second from
Glynn well into the match. With only a couple of minutes left,
the team were awarded a penalty. If scored, this would
almost certainly secure qualification. Up stepped Ben, who
slotted the ball into the net next to a stationary keeper.
They’d done it! Their nerves held (just about) to the final
whistle and they were through to the semi-finals!
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The semi final opponents were a very physical team, and the
match was hard fought from beginning to end. Matt put our
boys one up with a sublime chip over a sprawling goalie, only
to have it cruelly disallowed for being inches ni side the
opposition goal area when he kicked it. But the satisfaction
was partly his when he orchestrated the only goal of the
match a few minutes later. Scotts were awarded an indirect
free kick just outside the opposition area, which Matt took
with a sly pass behind the wall out wide to Ben. His first
touch took the ball back across the face of the goal and just
inside the post on the far side! The celebrations were shortlived, as the opposition charged forward in the final minutes,
looking for an equaliser. With backs to the wall, the team
held out to earn a place in the final, thanks in no small part to
the efforts of the goalkeeper.
The team was feeling the effects of playing four matches in
quick succession, and in particular Glen, whose hamstring
was playing up. It was clear from the start of the final that the
other team were better. Unfortunately they outplayed our
lads convincingly, to the tune of 4 - 0 by the time the final
whistle came about. Still, it was a great day’s play!

Senior Ecologist (PT/FT), Edinburgh
A senior terrestrial ecologist is required to join Scott
Wilson’s Edinburgh office. The successful candidate will
have a minimum of five years experience and be eligible for
full membership of the Institute of Ecology & Environmental
Management. Their experience should include Phase 1
survey and interpretation, and preparation of ecological
impact assessments.
Competence in NVC survey or
assessment of protected species populations would also be
an advantage, as would experience of the consultancy sector.
Applications from individuals wishing to work on a part-time
or flexible basis would be particularly welcomed.
Curriculum vitae and accompanying letters which highlight
relevant experience should be emailed to:
sue.bell@scottwilson.com.

___________________________________

For Sale & Wanted
For Sale : Drawing board, - Marabu, A0 size (up to 1000 X

The team:
Matt Bradshaw
Glynn Ladbrooke
Charlie Salisbury
Ben Salussolia
Referee/Goalie (Anon)

1750mm). Track + Trolley Drafting machine pro X ; Drafting
Table - Maramega 150. Good condition - £500. Contact Lusa
Armstrong BA ext 356.

____________________

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Computing Assistant, Chesterfield – Grade 1.2
Our Chesterfield office has a vacancy for a Computing
Assistant. The position requires the successful candidate to
provide front line support to all staff within the Chesterfield
offices and occasionally other offices within C OU.

For Sale : Peugeot 405 GLD. K reg 1993. 81,000miles
£700 ono. Contact Alec Patterson x 407, Basingstoke.

____________________
Wanted: I am returning to IO after 3 years in Zambia and
need accommodation in or close to Basingstoke, starting from
21st January. Do you have a room to spare (or know of
someone who might) for a reasonably civilised non-smoking
Scott Wilson engineer. If so, please contact Graham Williams
on:
grahamwilliams@wanadoo.fr

____________________________________

Candidates must be educated to GCSE standards. It is
essential that you have knowledge of Windows operating
systems along with excellent inter-personal skills and an
ability to work under pressure. Candidates must hold a
current driving licence.
If you are interested in this position please forward your full
CV to Sheena Webb, Basingstoke office.

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 327 Week ending: 18 January 2002

Attention - All Staff!
Emails to Scott Wilson Malaysia offices
From Jenny Low [Kuala Lumpur]
Please note the domain name for our Kuala Lumpur offices is
scottwilson.com.my (ie there is no hyphen between “scott”
and “wilson”). Kindly check your address book to ensure
you have our correct domain name.
The old domain name (scott-wilson.com.my) has been
terminated and emails sent to this old address do not get
anywhere – your message will not reach us nor will it be
returned to you as undelivered.

Scott Wilson Christian Fellowship – Basingstoke
(reminder)
from John Sawyer [RC, Basingstoke]
& Malcolm Milligan [PPA, Basingstoke]
Scott Wilson Christian Fellowship, Basingstoke is back in
action again. Inaugural Meeting to discuss a programme, and
frequency of get-togethers will be held in Meeting Room
2a/2b on Monday 21st January from 12.30 – 13.00.
Any Enquiries to John Sawyer Ext: 219 or Malcolm Milligan
Ext: 353.

____________________

For your information we can be contacted as follows:
SWAP Office
swap@scottwilson.com.my
SWM Office
swm@scottwilson.com.my
SWPE Office
swpe@scottwilson.com.my
Staff Members use
firstname.lastname@scottwilson.com.my
Please contact Mic Wong if you wish to have a list of
our staff’s email addresses
(mic.wong@scottwilson.com.my)

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Enterprise JavaBeans
What is EJB?
EJB Technology Design Goals
Benefits of Using EJB

***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

TRAVELLERS

Location

Traveller

Dates

Mumbai, India

Simon Thomas

21 Jan - 1 Feb

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

New Merseytravel Headquarters
From Colin Barker [C, Chesterfield ]
Scott Wilson’s Manchester Office MOU have just been
awarded a highly prized commission from the Merseyside
Passenger Transport Executive to act as Lead Consultant for
the Project Liaison Team for the construction of their new
HQ Building in central Liverpool.
This is the first commission that has been forthcoming from
our recently won framework with Merseytravel and required
us to submit a proposal at very short notice over Christmas,
competing against four other consultants. We were
successful and mo bilized for an immediate start-up in the New
Year.
The commission requires us to review, monitor and discuss
with the Developer’s Design Team the suitability of the
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design for Merseytravel’s long term HQ. Also to monitor
progress and safeguard Merseytravel’s interests throughout
the 18 month construction period and to lead the Quantity
Surveyor, Architect and Property Consultant who also form
part of the Liaison Team.

Sarah Livemore, Business Administrator, SPOU,
Basingstoke
Helen McCardle, Business Development, Basingstoke
Colin Millard, Geotechnics, Basingstoke

Additional separate elements of the commission require us to
undertake a feasibility study for relocating an entrance and
associated shaft down to one of Liverpool’s underground
railway stations located below the proposed new HQ
Building. Also to carry out a study to develop an Information
& Communications Technology (ICT) Strategy and Design
for migrating all of Merseytravel’s existing buildings/offices
to their new HQ taking account of all operational needs of
their organisation.
The Developer constructing the new six storey HQ (£25
million value) is a joint venture between Teesland
Developments, Shepherd Developments and Liverpool City.
Winning this commission is a great start to the New Year,
enhancing the project portfolio of our Liverpool office and
allowing the Scott Wilson name to continue to be advertised
in Liverpool city centre.
The Project Manager for the assignment is Nick Jackson with
Mike Brown of Basingstoke office providing E&M services.
The Project Director for the framework is Bill Jameson and
framework manager is Colin Barker.
(fee scale C)

____________________________________

Congratulations!
Congratulations to Marcus Scrafton on successfully
presenting for professional review in the Autumn sitting at
the Institution of Civil Engineers. Marcus is now a Member
of the Institution and registered as a Chartered Engineer.

____________________________________

Moves
STARTERS
A warm welcome to:John Burgess, Landscape, Leeds

Jilly Richardson, Landscape, Plymouth
Paul Vass, Highways & Infrastructure, London

____________________
LEAVERS
Goodbye and Good Luck to:
Paul Starr, Ports, Basingstoke
Paul Beverstock, Water (South), Basingstoke
Chris Pettitt, Chesterfield

____________________________________

For Sale & Wanted
ACCOMMODATION SOUGHT IN BASINGSTOKE

Required - 1 room in a shared location, preferably near to
Basingstoke town centre and Basing View to start from
February/March onwards.
Contact: Rich Nicoll, 01256 461161 x220, 07714 438428
richard.nicoll@scottwilson.com

________
ACCOMMODATION WANTED for a French graduate

planner who will be with us in the Basingstoke Office for
work experience from 21st January to 5th April. She is 23 and
speaks French (mother tongue), English and some German. If
you can help please contact Aileen McLuckie on x308
(Basingstoke).

________
For Sale : August 1993 - FIAT UNO START 1.0E
Blue, excellent condition, engine immaculate. Ideal first car Group 1 insurance, Genuine mileage 54,000 - Taxed/Tested
June 2002 - £1,050 ono
Contact: Jill Green (Chesterfield Office) Ext 200

________

Paul Durkin, Water (North), Morley

For Sale : Drawing board, - Marabu, A0 size (up to 1000 X

Richard Goodall, Planning, Basingstoke

1750mm). Track + Trolley Drafting machine pro X ; Drafting
Table - Maramega 150. Good condition - £500. Contact Lusa
Armstrong BA ext 356.

April Jones, Secretary, SPOU Basingstoke

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 328 Week ending: 25 January 2002

Attention - All Staff!
F M Bowen
It is with regret that we report the death of Mr F M Bowen on
Tuesday 15th January at the age of 90. His funeral took place
on Tuesday 22nd January in Bristol.
Frank Bowen was one of the Partners of Scott Wilson
Kirkpatrick & Company when it was founded in 1954 and he
retired in September 1975. He was closely associated with
many of the firm’s large projects, including the Shell Centre
on the South Bank in London, Telford Bridge in Shrewsbury
and Huddersfield, Doncaster and Fulham Hospitals. He was
a member of the Council of the Institution of Structural
Engineers and was President of the Institution for the year
1963-64.
He had a great interest in roses and was a member of the
Council of the Royal National Rose Society of which he
became President and was largely instrumental in founding in
1971 the World Federation of Rose Societies, of which he
also became President.

____________________
Euro Currency
From Angela Gardiner [CS, Basingstoke]
Please note that with the full introduction of the Euro as of
1st January 2002, it is necessary that all invoicing to the
following countries are in Euros:
Austria
Belgium
Germany
Finland
France
Ireland

Italy
Luxembourg
Holland
Portugal
Spain

Therefore no local currency or sterling invoices should be
issued to clients located in these countries.

____________________
Timesheet Entry to CONQUEST
From Stephen Kimmett [CS, Basingstoke]
Proper use is not being made of the facilities within
Conquest. The timesheet module brings forward all the
jobs/jens where time was booked the previous week. If the
same job is worked on this week there is no need to create a

new entry. Any new jobs can be entered by overwriting a
job/jen not required.
This may save you time and has the added benefit of saving
storage space, which is in short supply at the moment, as
Conquest stores the brought forward lines irrespective of
whether they are used or not.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
JINI
What is JINI?
How Does it Work?
JINI Components
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Andrew Adds to Regeneration Team
From Bill Jameson [C, Manchester]
We have recently appointed Andrew Bradshaw as a senior
planner for our North West regeneration team.
Andrew joins Scott Wilson from Irish company Cunnane
Stratton Reynolds in Dublin, where he was employed as a
senior planner.
Andrew will be concentrating on regeneration projects in the
North West, working from our Liverpool and Manchester
offices. He has considerable experience of advising a broad
range of clients in both the public and private sectors on
regeneration, planning and development issues throughout
the UK and Ireland.
Major themes of his work include regeneration strategies,
integrated development studies, road corridor and radial
routes studies and urban village studies. His most recent
project involved the preparation of three Integrated Area
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Plans for isolated rural areas of County Mayo, Ireland based
on the new European spatial development planning principal.

were treated to an exposé on the lunch-time and early
evening news.

Andrew forms part of Glyn Roberts' regeneration team and is
currently working on Heywood Economic Regeneration
Study, Flintshire County Economic Development Strategy
and the North Stoke Hospital Project. Andrew can be
contacted at our Manchester office on 0161 236 8655.

Also appearing were those other well known stars of stage
and screen, Andy McCracken and Ian Brazenall, who were
masquerading as surveyors in the background and in
supporting footage. The camera got close enough to Andy
to see the Scott Wilson logo on his hard-hat, again without
protective glasses. Those who ask why a Principal Engineer
was out surveying, may also be amused to hear suggestions
that assistance was sought from the cameraman on
instrumentation, and that the footage had soft focus applied
because the levelling staff was upside down.

______________________________
Mark Roome
From Keith Wallace
[R, Glasgow]
We are delighted to
announce the arrival of
Mark Roome in our Swindon
Office. Mark joins as an
Associate and will be
responsible for setting up a
new MOU for railway
operations planning.

We await the Oscar nominations with eager anticipation, and
three Mums are said to be delighted. Meanwhile there is no
truth in the rumours that Keith is now auditioning for the lead
role in Shrek II, and that Andy and Ian have appointed an
agent to cope with the fan mail.

________________________________
Linguists
from Angela Lowle [SWHL]

The MOU is seen as key component in our burgeoning rail
business, linking our engineering and transport planning
services together in order to improve our services to, and
work with, the Strategic Rail Authority (SRA) and the Train
Operating Companies (TOCs).
Mark joins us from Australia where he spent 26 years
working for Queensland Railways finishing as General
Manager for the Citytrain, Brisbane’s commuter rail network.

I am currently updating the list of linguists within the
company. If you are a new member of staff and would like to
be included on the list please let me know by 4th February,
with an indication of your fluency in the language and your
location. (My contact details are shown towards the back of
ScottLight).

________________________________
ScottLight Index

Mark’s background is in signal engineering, he is an electrical
engineer and Fellow of the Institute of Railway Signalling
Engineers. He also holds post-graduate qualifications in
computer control systems and transport planning. He has
presented a number of papers on train control and operation
systems .
He arrives with his wife and four children. Helping them
adapt will be our recently acquired Australian signalling
engineering contingent of George Saalmand and Preston
Vickery in Swindon, Bill Palazzi in Glasgow, who will be joined
by Michael Forbes in Swindon next month.
We wish them a very warm welcome to Scott Wilson and
every success in their new adventure.

from Angela Lowle (Editor)
The ScottLight Index for Quarter 4 (October - December) 2001
is now available on Pontifact. Alternatively, if you would like
a copy to be sent to you please let me know.

____________________
Company Social
Attached to this edition is an announcement of this
year’s company social. Hotel information is also
shown.

____________________

____________________
Oscars ’R’ Us
From the “Railways OU Press Office”
Not content with his appearance on live radio last year, this
week Keith Wallace appeared on the TV extolling the virtues
of the proposed re-opening of the Waverley Railway line
from Edinburgh to Galashiels/Tweedbank in the Central
Borders. Without warning or protective glasses, viewers

TRAVELLERS
Location

Traveller

Dates

Ethiopia
Manila
Poland

Alec Paterson
Tim Hunt
David Judge

30 Jan for 2 years
23 - 30 Jan
27 Jan - 2 Feb

____________________________________
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Moves

Football League. Nick Wordsworth has taken on the FFL so
the league will survive!

Transfer

At the final whistle Paul was given a trophy, appropriately a
wizard and dragon.

Vic Siddle Relocated to Malacca as Consultant
From Martin Kwong and Bronwyn Alexander [Hong Kong]
After 26 years in Hong Kong, Company Secretary Vic Siddle
relocated to Malaysia in December 2001 in search of greener
and more ‘cost-effective’ pastures. He will continue to work
as a Consultant to the Hong Kong operation.
Vic will continue to advise Hong Kong on many of his
present scope of duties from his desk in Malacca via the
company’s internal email system. John Archibald in Hong
Kong will be the main contact with Vic.

____________________________________

LEAVERS
Goodbye and Good Luck to:

Paul Starr
from Peter Stebbings [PPA, Basingstoke]
No, the Maritime Section is not in mourning but it’s certainly
quieter this week than last! Paul Starr, or ‘Doctor Starr’
when we wished to wind him up, left us on Friday in order to
take up an opportunity of a lifetime - living and working in
Florida.
Having walked through the door behind Paul on the first day
for both of us at Scott Wilson’s then Reigate office, I know
that it’s seven years since he joined us. His contribution to
Scott Wilson’s success will be known only to those who
worked closely with him so it is appropriate to highlight the
ups and downs. Not many people have a job that sinks on
them before they start but a certain dry-dock did just that!
Paul’s trips to Hong Kong provided expertise for Container
Terminal 9 and the River Trade Container Terminal.
Navigation in the Thames is safer since the successful
installation of Margate Tide Gauge. However, Paul’s pièce de
resistance was Penny’s Bay, a vast reclamation in Hong
Kong which is, appropriately enough, to house the Disney
World of the East.
Paul’s extramural activities will be better known throughout
Scott Wilson, that of Quiz Master (and more importantly
organiser) of the Basingstoke SW Quiz and the Fantasy

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Employer's Agent Site Representative (EASR)A6 Alvaston Bypass
Scott Wilson are the Employer's Agent for this project, which
is being carried out for the Highways Agency. The project
consists of a 2.3 km dual carriageway bypass on the south
east edge of Derby. Main features include 2 bridges and an
underpass, major earthworks, development infrastructure,
environmental works and service diversions. The estimated
cost of the works is £14m.
The project is to be constructed under a Design and Build
Contract, which is currently out to tender. We are seeking an
EASR to be resident on site for the duration of the works.
This is the senior post in our site team of 4 staff. Candidates
should be Chartered Engineers, with a minimum of 5 years
site experience in a senior role. Experience of Design and
Build projects would be an advantage.
The contract is expected to start in July 2002, and be of 18
months duration. However the EASR would be expected to
join the current project team as soon as possible, to assist
with advanced works and the tender process.
Interested candidates should contact the project manager,
David Hughes, at the Chesterfield Office.

___________________________________

For Sale & Wanted
For Sale : Ford Fiesta Zetec 1.25, 16 valve 1999 V Reg.
29,000 miles. Full service history. Pepper red with sports trim,
alloy wheels, spoiler, white dials. £4,500 ono.
Contact: Sarah Bradley (Chesterfield office ext 202)

__________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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COMPANY SOCIAL – SATURDAY 1ST JUNE 2002 –
SWINDON (Wroughton Aircraft Museum)
Please quote “Scott Wilson” when reserving your accommodation as you may get a further discount.
Hotel bookings are the responsibility of the individuals concerned. Scott Wilson is not responsible for any cancellation fees.

Hotel
Hilton National

Address
Junction 16, M4, 16
Lydiard Fields, West
Swindon
Pipers Way Roundabout

Phone No
01793 881777

Fax No
01793 881881

Room Rate
£55 b&b Single
£70 b&b Double

01793 512121

01793 513114

01793 878785

01793 877822

Thistle Hotel

Shaw Ridge Leisure Park,
W. Swindon
Fleming Way, Swindon

01793 528282

01793 541283

Holiday Inn

Coate Water, Swindon

0870 4009079

No fax no
available

£50 b&b Single
£60 b&b Double
£65 b&b Single
£70 b&b Double
£86 b&b Single or
Double
£58 b&b Single or
Double

Swindon Marriott
De Vere Hotel

Party Co-Ordinators:
Basingstoke ( Scott House)
Basingstoke (Network House)
Abingdon (Avalon House)
Abingdon (Foxcombe Court)
London (Victoria Street)
London (Blackfriars)

Sue Blanchflower
Emma Parsons
Kelly Connybear
Rebecca Hawkins
Mavis Bascoe
Angela Anand

Crewe
Birmingham
Basildon
Peterborough
St Austell

Jane Walker/Hazel Hazeldene
Cathy Evans
Tim Bilson
Diane Sweeney
Louise Ball
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1940’s Theme Night

Company SOCIAL
Saturday 1st June 2002
7.30 pm – 12.00 midnight
Wroughton Aircraft Museum
Swindon, Wilts

To: Staff at: Swindon/Basingstoke/Abingdon/Crewe/Birmingham
London/Basildon/Plymouth/Peterborough/St Austell
Would you please indicate using the slip below your interest in attending the above event and return to
Eve McDonald at Western House, Swindon by 1 st May 2002.
Details of local hotels in Swindon are also attached to this issue of ScottLight. Please also note that
hotel reservations must be made direct with the hotel of your choice as soon as you can, quoting Scott
Wilson’s name when you book. I can’t guarantee this will get you a discount but I have tried.
If you have any queries regarding transport or any other aspect of the party, your “Party Co-Ordinator” is
named on the attached sheet and will be happy to help. Alternatively, please feel free to telephone Eve
on 01793 499003.

" ----------------------------------------------------------------------------------------------------------------------------------To: Eve McDonald, Western House, Swindon
I wish to attend the company party and I shall/shall not be bringing a guest (delete as appropriate).
Name: …………..………………… Office/Tel No: ………………….………
Guest Name: ………………………………..
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Issue 329 Week ending: 1 February 2002

Attention - All Staff!
Promotions to Level 4.2
From Geoff French [HMB]
The Directors are pleased to announce the promotion of Ruth Golombok (RC) and Najeeb Latif (SP) to Level 4.2 with effect from
1st January 2002.
Both Ruth and Najeeb are based in the London, Victoria Street office

Car Hire Bookings
from Pam McIntosh [SP, Basingstoke]
From Monday 4 February car hire bookings in the Basingstoke office will be organised within the individual OU's.
The nominated persons are:
IO
PPA
RC
SP
CS -Computing
CS - Marketing
Holdings

-

Barbara Smith
Nikki Heaver
Christine Boot
Tonia Balbuena
Amanda Duce
Melissa Baker
Angela Lowle

We will shortly be contacting other offices regarding their future change-over. In the meantime they should continue with their
present provider. Until further notice, offices who normally request car hire through Basingstoke should continue to do so.

The service provider is to be Europcar, although on occasions it might be necessary to use a local hire company.

Employee Survey
From Geoff French [HMB]
The Industrial Society have produced the results of the
Employee Survey and presented these in full and as an
Executive Summary to HMB on the 23rd January 2002. They
also presented the key aspects that they believe emerged
from the Survey and answered the many questions that HMB
asked to better understand the outcomes. This concludes
the Industrial Society’s involvement for the time being.

It is intended to advise staff of The Industrial Society’s
summary findings by providing a presentation that can be
given at the Team Briefings.
The survey has produced a lot of very useful information and
our thanks go to all of you who did take part. As the
Industrial Society have constantly stressed, the main benefit
of the Survey will be lost unless the results are communicated
and acted upon where necessary. This is certainly HMB’s
intent.

HMB have asked the Group HR Managers to meet and
consider the findings, identify and report those, which they
____________________
believe to be specific to the OUs and those, which are of
Group significance. This meeting has been arranged for the
6th February 2002.
____________________________________________________________________________________________
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Public Holidays 2002
English Offices

BSI Registration Certificates
from Allen Flatman [C, Chesterfield)

From Geoff Redwood [SWHL]
The English offices of SWHL will be closed for the following
Public Holidays in 2002/3.
Easter
Spring Bank Holiday
Golden Jubilee Bank Holiday
Summer Bank Holiday
Christmas
New Year 2003

Fri
Mon
Mon
Mon
Tues
Mon
Weds
Thurs
Weds

29 March
1 April
6 May
3 June
4 June
26 August
25 December
26 December
1 January

As you will see, there is an additional Public Holiday this
year to celebrate the Queen’s Jubilee.
The closure arrangements between Christmas and the New
Year 2003 are still to be considered by Holdings Management
Board and an announcement on this will be made later in the
year.

____________________
Scott Wilson Scotland Ltd
Public Holidays 2002
from Jim McCafferty [S, Glasgow]
The SWSL offices will be closed for the following Public
Holidays during 2002 - 2003.
Easter
Queen’s Jubilee
Queen’s Birthday
Glasgow Fair
September Weekend
Christmas
New Year

Fri 29 March
Mon 1 April
Mon 3 June
Tues 4 June
Mon 15 July
Mon 30 Sept
Wed 25 Dec
Thurs 26 Dec
Wed 1 Jan
Thurs 2 Jan

A decision will be taken later in the year concerning the
traditional closure between Christmas and New Year but it
seems likely that the offices will be closed for leave on 27, 30
& 31 December 2002.
As you will see, there is an additional Public Holiday this
year on Monday 3 June 2002 to celebrate the Queen’s
Jubilee.
Any member of staff required to work on critical projects
during any of the foregoing dates should agree special
arrangements with Directors.

____________________

We have received updated BSI Registration Certificates for
our Quality Management System. They now include SWPE
and SWRL, and the format is different. There is a main
Certificate for SWHL together with our Scope of Registration,
and then separate Certificates for each registered office which
repeat the Scope. Hard copies have been issued to all offices
and they are also available in electronic form in Pontifact
under
Marketing/Company
Information
Sheets/QA
Certificates.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Java Swing
What is Swing?
JFC Overview
Swing Package Overview
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Work Experience
From Mathilde Petit [PPA, Basingstoke]
I am 23 years old and I come from Paris. I finished my studies
in Urbanism and Town Planning in June 2001, when I was
awarded a diploma (equivalent to a double MSc) from the
University of Paris La Sorbonne. I have been selected by the
Leonardo programme (sponsored by the EU) to spend three
months in England. The European Training Service found me
a work placement with Scott Wilson (Basingstoke) from the
21st of January to the 5th of April 2002.
I am interested in the management of urban networks
(lighting, roads, telecom, etc), environmental issues in urban
areas (waste, air pollution, green spaces), regeneration, and
urban planning projects.
I am presently working in the Town Planning section but I
would like to get some experience in other aspects of
planning (water issues, waste treatment, air pollution issues
etc).
If you have any projects, with which you would like some
free assistance; or if you are going out on site, I would be
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really interested in helping out, so please don’t hesitate to
contact me. My extension in Basingstoke is 308.

TRAVELLERS

____________________
i p d News
from Francesca Hardiman [PPA, London]
Attached to the back of this issue of ScottLight is the latest
Southern Region ipd News.

Location

Traveller

Dates

Jamaica

David Staniforth

29 Jan for 3 months

____________________________________

____________________

SWIJ Email Addresses
From Elizebeth Adams [SWIJ Melbourne]
Some of you are still not using the correct email addresses when trying to contact us in Australia. The following are our office and
senior staff email addresses for your reference:
Name

Email address

Discipline

Office

SWIJ Melbourne Office
SWIJ Sydney Office
SWIJ Darwin Office
SWIJ Newcastle Office
SWN Canberra Office
Brian Adams
Associate Director

mlb@scottwilson.com.au
syd@scottwilson.com.au
dwn@scottwilson.com.au
new@scottwilson.com.au
cbr@scottwilson.com.au
brian.adams@scottwilson.com.au

Bridges/ Maritime

Sydney

Elizebeth Adams

Business Manager

elizebeth.adams@scottwilson.com.au

Administration

Melbourne

Greg Bosaid

Director

greg.bosaid@scottwilson.com.au

Mechanical/
EDS/Fire

Melbourne

Neil Clarke

Director

neil.clarke@scottwilson.com.au

Structural/Civil

Darwin

Greg Craig

Director

greg.craig@scottwilson.com.au

Electrical/ Building
Surveying

Melbourne

Peter Dalgleish

Associate Director

peter.dalgleish@scottwilson.com.au

Structural

Melbourne

Rennie Darmanin

Associate Director

rennie.darmanin@scottwilson.com.au

Structural

Melbourne

Ron Dretzke

Associate Director

ron.dretzke@scottwilson.com.au

Electrical

Melbourne

Patrick Elliott

Associate Director

patrick.elliott@scottwilson.com.au

Mechanical

Melbourne

John Fay

Associate Director

john.fay@scottwilson.com.au

Hydraulic

Melbourne

Jim Forbes

Director

jim.forbes@scottwilson.com.au

Structural

Sydney

Phil Gardiner

Director

phil.gardiner@scottwilson.c om.au

Structural

Melbourne

John Hanley

Associate Director

john.hanley@scottwilson.com.au

Electrical

Melbourne

Rod Jones

Associate Director

rod.jones@scottwilson.com.au

Structural

Darwin

Don Kerr

Director

don.kerr@scottwilson.com.au

Structural/Civil/
Hydraulic

Melbourne

Caimin McCabe

Environmental
Analyst

caimin.mccabe@scottwilson.com.au

EDS

Melbourne

Alan Morris

Director

alan.morris@scottwilson.com.au

Structural

Sydney

Hans Pocervina

Associate Director

hans.pocervina@scottwilson.com.au

Civil

Melbourne

John Scott

Associate Director

john.scott@scottwilson.com.au

Structural

Darwin
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What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

New Projects – Site Management Statements
for Railtrack EAZ SSSI’s
from Jane Southey [Peterborough RC]
The ecology team in Peterborough have just been awarded a
contract from Railtrack East Anglia Zone (EAZ) to annually
prepare site management statements until 2005.
During 2001 the statements will relate to the Railtrack land
lying within eight SSSI’s (Sites of Special Scientific Interest).
The work will involve site survey and liaison between
Railtrack EAZ and English Nature, to devise a management
statement, which satisfies the management objectives of both
parties to ensure safe running of the railway and sustainable
management of the SSSI.
The work has been initiated largely in response to the
Countryside and Rights of Way Act 2000, which puts the
onus on SSSI landowners to sensitively manage SSSI land.
In addition, English Nature has targets to achieve
“favourable condition, or unfavourable improving condition”
status for all of its SSSI’s by 2010.
Scale “G” for 2001 and potentially scale “F” during its
lifetime.

____________________
The Expanding Market of Ecological Monitoring
and Condition Assessment
from Jane Southey [RC, Peterborough]
English Nature has a corporate target of assessing the
condition of all SSSIs by March 2003. This target is linked to
a Public Service Agreement that DEFRA has with the
government to secure all SSSIs in favourable, or
unfavourable improving condition by 2010. An essential
precursor to this target is the need to understand the current
condition of all SSSIs nationwide.
This corporate target, coupled with the legislative drive of the
European Habitat Directive, means that there is an urgent
need for English Nature and partners, such as the
Environment Agency, to devise a sound monitoring strategy
and protocol relevant to the ‘condition’ of SSSIs and
international protected areas such as Special Protection
Areas (SPAs) and Special Areas of Conservation (SAC).

The Water Framework Directive which came into force last
January, will also require monitoring and the Environment
Agency, SEPA and Northern Ireland Agencies are
investigating the best ways of achieving this.
The Scott Wilson Ecology skills group has developed a very
sound base and reputation in the development of monitoring
strategy and methodology and in undertaking detailed
monitoring surveys. Recent related projects undertaken by
Scott Wilson Ecology include the development and
implementation of monitoring strategy in relation to proposed
flood defence work for the Norfolk Broads rivers
(Peterborough office); the development of draft monitoring
proposals for SAC rivers supporting Ranunculus community
(Peterborough office); the development of national
monitoring protocol method in relation to native crayfish
(Leeds office); macrophyte and water chemical assessment of
a disused canal SSSI (Peterborough Ecology, Basingstoke
Water) and development of freshwater condition monitoring
strategy for Scotland (Edinburgh office).
For the past three years the Edinburgh office has undertaken
SSSI condition monitoring of the Ashby Canal in relation to
assessing the effects of boat traffic on the nationally
important canal macrophyte communities.
In addition, the Peterborough office has just carried out an
SSSI condition assessment for a grassland site in
Staffordshire. This project has also included setting up
baseline monitoring in relation to the possible future
translocation of the grassland associated with limestone
quarrying.
Environmental accountability is becoming more and more of
an issue in an increasingly litigatious pan-European
environment. Ecology is no exception. With its existing
experience and skills base in development and
implementation of monitoring strategy, the ecology team at
Scott Wilson is in a good position to respond to market
needs in this area.
The RC Ecology contacts at each of the regional offices are
as follows:
Basingstoke: Tessa Harding & Jo Hughes.
Peterborough: Jane Southey & Mike Padfield.
Leeds: Neil Stephenson.
Edinburgh: Sue Bell.

____________________________________

The need for the agreement on and the implementation of site
condition monitoring is not just relevant to England, the
relevant Agencies in England and Wales, Scotland and
Northern Ireland are all trying to develop and implement
monitoring based on the common standards which have been
developed by the Joint Nature Conservation Council (JNCC).
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Congratulations!
Long Service Awards
The following member of staff was awarded a Long Service
Award during January
Dot Milnes, Water (Central), Chesterfield - 20 years service

____________________________________

Moves
STARTERS
A warm welcome to
the following staff who have joined SWPE:Paul Keelin Railways Section - 16 January 2002

the SWPE boys in a commanding position to exert revenge
and the lads weren't going to relinquish the golden
opportunity. As time ticked on SWPE began to dominate the
game and could have doubled the lead when Eric Draper's
toe punt (he claims it was a half-volley) was sensationally
cleared off the line. John Dobrzycki rolled back the years as
he flashed a header inches wide, but it was left to Glyn
Ladbroke to atone for his earlier indiscretion by slotting for 20 with a finish which resembled something out of a Keystone
Cops film! SWPE were now in cruise mode with the mercurial
midfield talents of Martyn Jones and Damian Cook running
the show. However it was left to Ollie Barker to put the
proverbial icing on the proverbial cake with a left footed 16
yard curled finish which took the word sublime to a whole
new dimension.
So there you have it - a 3-0 canter for the Nottingham boys
and the chance for us to gloat in ScottLight (why else would
we submit this report?). And finally a special mention must
go to goalkeeper Tom Jervis, who kept a clean sheet, which,
according to his mother at least, is a very rare occurrence
indeed.

____________________________________

Donna Makanjuola - Railways Section - 28 January 2002

Vacancies

Jamey Makanjuola - Pavement Section - 28 January 2002

Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

____________________
TRANSFERS
Graham Williams transferred back to the UK from Overseas
last week and is now based in Network House, Basingstoke.

____________________________________

Sports & Socials
3 - 0 to Nottingham
From Damian Cook
[SWPE, Nottingham]
Last Friday the footballing fraternity of Nottingham SWPE
donned their cadmium red tops and travelled to Tamworth to
partake in battle with WS Atkins. It was the first opportunity
for our lads to atone for the defeat at the hands of Atkins
back in September, when the 2-1 reverse flattered us
immensely. However the omens looked bleak even before a
ball had been kicked with Jamie Denton and Orlando Walters,
who represented Borussia Dortmund's youth team, both
withdrawing prior to kick-off. Fortunately we were able to
muster the bare 11 by virtue of recruiting Brendan the tramp
and Adam the hitchhiker on our merry way to Tamworth.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Senior Engineer, Career Grade 3.1/3.2
Scott Wilson Railways, Birmingham
This vacancy is an ideal opportunity for an engineer seeking
a challenging role in a rapidly expanding part of our business.
The growing workload in the West Midlands and high levels
of expenditure currently planned on rail infrastructure over
the next 10 years means that we need to strengthen our
design and project management team. This role will involve
liaison with clients, management of projects and the design
team including full responsibility for the programme and
commercial aspects of projects.
Although previous experience in the rail industry will be
advantageous it is not essential. The successful candidate
should be able to demonstrate a commitment to the
successful delivery of projects on time and budget.
If you are interested in this position, please contact Alison
Walmsley on (01793) 515262, having first spoken to your
Head of Section/Unit Manager.

____________________

The 1st half was a dour, scrappy goalless affair, notable only
for Glyn Ladbroke's glaring miss from 6 yards and Lee Peck's
blatant handling of the ball in his own area, which bizarrely
didn't get spotted by the unobservant Atkins players. The
2nd half was only 5 minutes old when debutant Richard
White broke the deadlock with a fortuitous strike from 20
yards, which the keeper should really have repelled. This put
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CADD Development Manager, 4.1
Scott Wilson Railways, Swindon
In pursuit of best practice, Scott Wilson Railways are seeking a
CADD Development Manager, who will be based at the
Swindon Office. This is an exciting opportunity for an
enthusiastic individual to develop a new role.
Reporting to our Operations Director, you will be involved with
the development, implementation and maintainance of CADD
Standards whilst ensuring that our CADD philosophy and
approach to new technologies ensure that we are the preferred
Consultant for Computer Aided Design & Draughting services.
You will also co-ordinate between CADD Users, Working
Groups, Unit Managers, IS System teams and Best Practice
Groups to enable communication, generate new ideas and
ensure that current systems are operating effectively.
This role is responsible for managing budgets relating to CAD
expenditure and will be involved with the recruitment of CADD
personnel and their subsequent personal development.
The successful candidate should be able to demonstrate
extensive knowledge of Microstation and AutoCAD and have
previous experience of managing a CADD team. You should
feel comfortable managing workflow and ensuring that projects
are delivered within difficult time constraints.

Do you live in the West Midlands?
Do you have sons/daughters/friends looking for temporary
work?
If you answered yes to these two questions please read on...
Scott Wilson Pavement Engineering are looking for temporary
staff to carry out highway inspection work in the West
Midlands area during the Easter and Summer breaks. The work
may involve long days walking the streets of the West
Midlands so applicant must be physically fit. An ability to drive
and own transport would be a distinct advantage.
For further information please contact Kevin Powell at the
Nottingham Office on (0115) 922 9098

____________________
STOP PRESS
Fire Alarm Tests - Scott House
from Ewan Craig [SP, Basingstoke]
An extended fire alarm test will occur in Scott House on
Monday 4th February between 10.00 and 10.30. There is no
need to evacuate the building if you hear the fire alarm siren
between these times.

____________________________________

This is an opportunity for a forward thinking candidate to be
involved at the forefront of CAD development within Scott
Wilson Railways. If you are interested in this position, please
contact Alison Walmsley on (01793) 515262, having first spoken
to your Head of Section. The closing date for this position is 8th
February 2002.

____________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Institution Fees
In December we received a
memo from Geoff French
confirming that we may use our
PLAs to pay our Institution fees.
The following criteria apply:

1. One subscription per member.
2. The subscription paid is for the
institution you specified on your
agreement form.
3. Your mentor’s approval is required
as usual for PLA expenditure.
4. OU Personnel staff should process
the payment. (You can claim if you
have already paid yourself and
have a receipt!)
5. You may only do so for the first 3
yrs of your ipd agreement.
6. This relaxation of a general
company rule will apply this year
as a pilot year and will be
reviewed in October 2002.
Summer Social!
Cara and Mark are desperate
for your suggestions for the
summer social. Call them now!

Southern Region

ipd News

Book your place now!
15th February
Productive Report Writing
Free 1-day course, Basingstoke
mid-March
Competitive Tendering Skills
Free 1-day course, Basingstoke

Committee in Action
Owing to busy workloads and some keenness
amongst the ipd ranks, we’re recruited some
fresh blood. C a r a R e e s has roped Mark Dickens
( N e t w o r k H o u s e ) and F r a n c e s c a H a r d i m a n has
suckered Paul Lacey ( G I S , B a s i n g s t o k e ) into
helping them out with their portfolios.
Paul is very brave and has agreed to tackle the
Intranet site, so watch Scott Light for
announcement of it’s second re-launch!

ipd Southern Region Committee is now:
Cara Rees ~ Population / Social
Francesca Hardiman ~ Communications
Mark Dickens ~ Population / Social Assistant
Nick Wordsworth ~ Programmes (training)
Paul Lacey ~ Communications Assistant (intranet)
Rob Barker ~ Finance

end-April
Introduction to Project Risk
Assessment
Free 1-day course, Basingstoke

Fond Farewell
Committee stalwart, Catherine Christophers is
leaving Scott Wilson as of the 1st of February.
Catherine has organised nearly all the internal
courses thus far, using plenty of her own time.

sometime in May
Environmental Legislation
Free 1-day course, Basingstoke

Luckily she has groomed Nick over the past few
months to fill her rather large shoes.
Goodbye, good luck and thank you Catherine!

Ring Nick Wordsworth today!
Southern Region

i

p

d

Issue 330 Week ending: 8 February 2002

Attention - All Staff!
F S “Zak” Matthews
From Geoff French
There won’t be many readers who remember Zak Matthews
but those who can, like me, will be sad to learn of his recent
death at the age of 87.
“Zak”, as he was known to everybody, joined Scott Wilson
in January 1950 and retired on 31st January 1974. He was a
very keen astrologer and would produce horoscopes based
on an individual’s precise time and place of birth. Zak was so
convinced of the accuracy of his predictions that he
produced my horoscope so as to determine my personality
before allowing me to go to Botswana with him in 1971!
Whether my horoscope proved to be accurate will have to be
a secret Zak has taken with him.
I understand from Anne Grace who attended Zak’s funeral in
Swanage that it was a true celebration of his life and a fitting
farewell to a very colourful and interesting character.

____________________
English Partnerships and the
Regional Development Agencies
from Geoff French [SWHL]
We have been awarded a new 3/5 year Engineering Term
Consultancy by English Partnerships.
Unfortunately English Partnerships (operating as The
Commission for the New Towns and the Urban Regeneration
Agency) and the Regional Development Agencies have
adopted a common form of consultancy contract with
conditions that are very onerous. As a result we will need to
adopt new procedures from the outset of the projects and
throughout their life.
For these reasons and until further notice, all
prequalifications, proposals and tender bids for these
organisations are to be notified to Norman Wyld in advance
of any significant work starting.
A commercial risk
assessment is to be prepared as soon as possible, to address
the main issues. This risk assessment (using a procedure
currently being developed by Norman) is to be prepared
irrespective of the size (value) of the project and whether or
not a tender board is required. Once completed it will need to
be approved by the Project Director.

Profile of
Ruth Golombok
[ RC, London]
recently promoted to Level 4.2
Ruth joined Scott Wilson in
1998. Following a BSc from
Glasgow University and a PhD
from Cambridge University in
1990, she worked with WS
Atkins and Mott MacDonald
on EIAs of transportation,
water supply and sanitation
projects, spending extended
time in, Hong Kong, Uganda
and India. During this period she also worked with the US
Program in Antarctica, developing a GIS based environmental
management system, and acquiring new skills, including
igloo construction!
Ruth then moved to New Zealand in 1997, working for the UN
on programmes to identify, collate and disseminate
environmental information for decision makers throughout
the Pacific Region. Projects included inputs to the New
Zealand Sustainability Indicators Programme, and
development of environmental reporting initiatives and
community based environmental management activities.
Ruth initially joined the Basingstoke office of Scott Wilson,
working on a range of EIAs, due diligence and other
environmental studies in the UK, Africa, Eastern Europe,
Central Asia and the far east. She currently leads the London
Environment Team, comprising 11 staff. The Team focuses
on providing strategic services that enable clients to identify
and
harness
the
business
benefits
of
good
environmental/social development practice. The Team has a
mix of public and private sector work, both in the UK and
overseas, and has developed a strong skills base in policy
analysis, economic appraisal, corporate requirements and
social development. It also works closely with other Teams in
Scott Wilson to ensure the best integrated service to clients.
Current projects include the Environmental Appraisal for the
South East Regional Airport Study, which will feed into the
forthcoming Aviation White Paper, sustainability guidelines
for the UN, development of an Eco-industrial park in
Dagenham, and technical assistance relating to environment
and poverty, for the Yunnan government. Ruth and other
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Team members also teach on various courses and collaborate
with researchers.
In her leisure time Ruth is to be found on isolated
mountaintops, on the tennis court, reading, or rummaging for
textiles in remote foreign market places.

____________________
New Man in Glasgow to Help Build Transport
Planning Capabilities
Marwan AL-Azzawi has joined the Glasgow office of Scott
Wilson Scotland Ltd, as a Principal Transport Planner.
Marwan has nearly 12 years post graduate experience, of
which the last 7 years have been with two Scottish Councils
where he has held senior posts within their transportation
divisions, being responsible for undertaking or supervising a
wide range of transport planning projects.
In addition, Marwan was also responsible for the
development of the Local Transport Plan (LTP) for South
Ayrshire Council, along with various other transport aspects
in the area, and the transport strategies for other local
authorities such as Stirling Council, Westminster City
Council and Merseyside. Consequently, he has a sound
understanding of transport aspects, particularly within a local
authority planning framework.
A further field of expertise is with freight transport modelling
and funding applications, were he has practical experience of
preparing various bids.

____________________
Introduction to Jane Watson,
Tourism & Leisure – PPA
Jane Watson has joined the tourism and leisure team in
Abingdon to help develop our work in the international
tourism market.
Jane has a Masters Degree in International Tourism Policy
and after several years’ experience in the travel trade, has
been a freelance international tourism development
consultant for the last ten years. She has worked in 70
countries and for a range of funding agencies such as the EU,
and has been on several project missions to South America,
including two years based in Chile. Earlier experience in the
travel industry included five years as Product Manager for
British Airways’ long haul tour operating division,
responsible for China, Indian Subcontinent, Latin America
and Middle East.
Focusing on the international side, Jane who speaks Spanish,
will be working on new business development, marketing and
project opportunities in tourism development and will be
making inputs into both UK and overseas projects. If you are
aware of any upcoming projects with a tourism element,

please contact Jane on 01235 849710 or by e-mail at
jane.watson@scottwilson.com

____________________
st
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Company Party
June 2002,Swindon
from Eve McDonald
[R, Swindon]

I understand from certain sources that the younger members
of staff are under the impression that the party is going to be
dull, old and boring because it has a 1940’s theme –

WRONG!!!!
Although uniforms may be difficult to obtain, the style and
fashion of the forties was very varied but in saying that,
there is no need to come in fancy dress at all. Because there
will be a live band, this will give us the air of “posh frocks
and dj’s if you wish, or you can wear normal, casual evening
wear (not jeans). There will also be a disco in between live
performances and plenty for everyone to see and do in
between. We have catered for an entire age range and hope
that everyone will join in the spirit and come along.
If you have any queries, please don’t hesitate to contact me.
Acceptances have already started to arrive so keep them
coming.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
B2B
What is B2B E-commerce?
B2B Benefits
B2B Exchange: Public or Private
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Fire Alarms - Scott House
from Ewan Craig [SP, Basingstoke]
The Scott House fire alarms are to be tested by ADT on
Monday 11th February between 10.00 and 10.30 a.m. All of
the fire alarm call points are to be tested for 5 to 10 second
bursts between these times.

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

2

Short Cut Keys – MS Office
from Stewart Dalton [Computing Services]
Future editions of Scott Light will include regular contributions from Computing Services that aim to give staff a better
understanding of the computer systems most people use every day. Articles will include ways of improving skills in some
of the applications that make up MS Office i.e. Word, Excel, PowerPoint, Access and Outlook. Technical applications such
as AutoCAD etc will also be included as well as giving staff the opportunity to learn more efficient ways of using a
computer, for example, by having a better understanding of Windows Explorer and using the various tools for searching for
files and folders on a computer or on a network.
This regular feature is aimed at getting the most out of the hardware and software we use every day and this, the first of
many articles, introduces some of the more useful short cut keys available in MS Office. (A recently published article
pointed out that most organisations use less than 7% of what MS Office is capable of!)
The short cut key article can also be found on Pontifact in Discipline Area – Computing Services – Knowledge Base
Articles – Standard MS Office Short Cut Keys.

Standard MS Office Short Cut Keys
Note: Certain functions only work within tables or when text has been pre-selected. Other short cuts allow quick access to
menu items from the standard toolbar.
Command Name
All Caps
Annotation
Apply Heading1
Apply List Bullet
Auto Format
Auto Text
Bold
Bookmark
Browse Next Page
Browse Prev Page
Browse Selection
Centre Para
Change case
Close or Exit
Column Break
Column Select
Copy
Cut
Delete Back Word
Delete Word
Doc Close
Doc Close
Doc Split
Double Underline
End of Document
End of Row
End of Window
Extend Selection
Find
Font
Font Size Select

Modifiers
Ctrl+Shift+
Alt+Ctrl+
Alt+Ctrl+
Ctrl+Shift+
Alt+Ctrl+
Alt+Ctrl+
Ctrl+
Ctrl+Shift+
Ctrl+
Ctrl+
Alt+Ctrl+
Ctrl+
Shift+
Alt+
Ctrl+Shift+
Ctrl+Shift+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Alt+Ctrl+
Ctrl+Shift+
Ctrl+
Alt+
Alt+Ctrl+
Ctrl+
Ctrl+
Ctrl+Shift+

Key
A
M
1
L
K
V
B
F5
Page Down
Page Up
Home
E
F3
F4
Return
F8
C
X
Backspace
Del
W
F4
S
D
End
End
Page Down
F8
F
D
P

Command Name
Grow Font One Point
Page Break
Paste
Print
Print Preview
Proofing
Redo or Repeat
Repeat Find
Replace
Right Para
Save
Save As
Select All
Shrink Font One
Point
Start of Column
Start of Document
Start of Line
Start of Row
Style
Superscript
Thesaurus
Tool – (Query)
Underline
Undo
Word Left
Word Right
Word Underline

Modifiers
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Shift+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Alt+
Ctrl+
Alt+
Ctrl+Shift+
Ctrl+Shift+
Shift+
Shift+
Ctrl+
Ctrl+
Ctrl+
Ctrl+
Ctrl+Shift+

Key
]
Return
V
P
F2
F7
Y
F4
H
R
S
F12
A
[
Page Up
Home
Home
Home
S
=
F7
F1
U
Z
Left
Right
W
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abutments and wingwalls cast in front of the existing
structures and clad with masonry. The project also included
concrete works to extend an existing ‘sheep-creep’.

Free Open Events
From Debra Power
[IO, Basingstoke]
The University of Reading's Professional Management
Programme (PMP) is offering the following FREE open events
on two topics:
Managing Risk and Preventing Disaster:
• 11th April (10am - 12 noon)
• 14th May (6pm - 7.30pm)
Organisational Learning:
• 21st February (10am - 12 noon)
• 7th March (6pm - 7.30pm)
• 18th June (10am - 12 noon)
Further information available by calling 0118-931-8180 or email: pmp@reading.ac.uk

___________________
TRAVELLERS
Location

Traveller

Dates

Gaborone, Botswana
Bangkok, Laos,
Vietnam, Cambodia

Peter John Meynell
Peter John Meynell

08 - 16 Feb
17 Feb
- 24 March

____________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Replacement of UB 30/278 Elvan Water Bridge
From Derek Ogilvie [S, Glasgow]
Hard on the heels of the successful completion of
Dalmakether Railway Bridge (Scottlight Issue 325), a second
successive weekend closure of the West Coast Main Line
between Carlisle and Glasgow from 8-10 December 2001
allowed the replacement of Elvan Water Bridge within a 54hour possession and isolation, as part of Railtrack’s on going
maintenance programme.
The new bridge, constructed by Main Contractor John
Mowlem & Co Ltd, replaces a two-span wrought iron
structure, which was in excess of one hundred years old and
in very poor condition.
Designed by SWSL with assistance from SWRS, the
structure comprises a single span half-through
superstructure with steel plate girders rigidly connected by
universal column cross girders which in turn support a
composite concrete deck slab. The new substructure
comprises of in-situ reinforced concrete cantilever type

The substructure was constructed in sections under the
existing bridge in order to maintain its stability during the
works. The only, minimal, disruption to rail traffic during this
work involved a temporary speed restriction on the line for a
short period to allow construction of the base slabs. The
contractor however, had to contend with the flow of the
Elvan Water, and on a number of occasions was flooded out
by the fast flowing river, which was prone to flash flooding.
The installation method for the deck was chosen at an early
stage to avoid having to lift the deck structure, as the site is
located in one of the most exposed areas in the south of
Scotland. Temporary concrete slide walls were constructed to
the east and west of the existing bridge. The entire new deck
was constructed on the east slide wall and pulled into place
as the existing deck was pulled out to the west. Ballast
retention units were then lifted into place without interference
with the overhead electrics. This allowed the structure to be
backfilled and the track to be reinstated.
Substantial scour protection works were also installed to
protect the new substructure and the existing central pier was
removed to increase the available waterway area in the centre
of the flow.
A few problems were encountered during the possession,
including seized jacks, frozen points, installation difficulties
with the ballast blocks and a 200 tonne crane that managed to
find the only soft piece of ground on the site.
In spite of these difficulties, the job was completed and the
West Coast Main Line was handed back to Railtrack on
programme.
Currently designs are being completed for two further railway
bridges, which are programmed for construction during
weekend possessions in February or March. Watch this
space!

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

4

Thanks to all staff involved on a job well done!
Fee Scale E

of performance, an appropriate number of credits were
awarded.
Matt and Sarah have produced a provisional assessment and
are now advising the design team on how to improve the
BREEAM rating.
Fee Scale H.

___________________________________
South Ayrshire Freight Study
From Marwan AL-Azzawi [S, Glasgow]

________________________________________

BREEAM Assessment for Pfizer
From Matt Grace [RC, Peterborough]

The Transport Planning Team in the Glasgow office have
been commissioned by South Ayrshire Council to study
freight movements through their area, and developing a
strategy to encourage a transfer from road to other modes.
The Glasgow office will also prepare a bid for funding for new
rail and sea freight infrastructure, to help the client fulfil its
plans.
South Ayrshire, situated in the South West of Scotland, is
unique in its transport facilities in that it has one airport, three
sea ports, three rail freight routes and good road connections
to central Scotland and the North of England. Consequently,
the study is involved in assessing all the major modes of
transport in the area in addition to looking at regional,
national and international connections.
Apparently, this is the first time Scott Wilson have been able
to carry out a study like this, completely ‘in house’, without
having to employ sub-consultants to assist us or work in
partnership with another firm.

____________________
Matt Grace and Sarah Clint are currently carrying out a
BREEAM (Building Research Establishment Environmental
Assessment Method) assessment of a new office and
laboratory building for Pfizer Ltd at their impressive campus
near Sandwich in Kent.
BREEAM is a tool that allows managers of buildings to
review and improve environmental performance throughout
their life. In the UK it has been widely accepted as
representing best practice and is now being used extensively
by property professionals to provide a benchmark for
environmental performance of buildings that they are
designing, refurbishing or operating. BREEAM can be
applied to provide a benchmark of environmental
performance at any stage of the building’s life cycle, namely
Design & Procurement, Post Construction, and Management
and Operation.
The building was assessed against a range of environmental
issues covering impacts of a global, regional, local and indoor
scale. For each issue there are a number of credits available.
Where the building attained or exceeded various benchmarks

Dumfries and Galloway PTF Bid
From Marwan AL-Azzawi [S, Glasgow]
The Transport Planning Team, in the Glasgow office, have
just won another commission to help a local authority in
Scotland with developing a package of physical measures to
assist public transport services, walking and cycling in three
discrete small towns in the Dumfires and Galloway area.
In addition to data collection and analysis, Scott Wilson will
manage and conduct extensive local public consultation,
forecast future travel patterns using computer modelling
techniques and devise new transport measures.
Furthermore, Scott Wilson has been asked to prepare a bid
on behalf of the Council for financial assistance from the
Scottish Executive’s through the Public Transport Fund - an
annual competition were local authorities in Scotland submit
detailed bids for funds to help implement various new
transport improvement schemes.
____________________________________
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Congratulations!
to the following members of staff
who received Long Service Awards
during January
Stewart Hird completed 20 years service on 4 January, as did
Graham Lee on 18 January.
Andrew Wilson completed 10 years service on 6 January.

Sports & Socials
Super Scotts Go Ballistic, WSP Are Atrocious!
from Robert Buckley [PPA, Basingstoke]
The first half was tricky as we got to know the others in our
scratch football XI and the force 8 fresh gale. However, the
flat back four held firm against our challengers and local
rivals WSP consultants, the first half finishing all square 0 - 0.

____________________________________

Moves
STARTERS
A warm welcome to:John Burgess, Principal Landscape Architect, RC Leeds
Kate Daly, Environmental Specialist, RC Leeds
Helen McCardle, Business Development Assistant, RC
Basingstoke
Hugh Smith, Graduate Environmental Specialist, RC
Basingstoke
Andrew Westgarth, Ecologist, RC Leeds
Jane Watson, Consultant Tourism Specialist, PPA,
Abingdon.

____________________
LEAVERS
Goodbye and Good Luck:

Brian Robertson
from Alan Baker [S, Glasgow]
Sadly, we say good-bye to Brian Robertson, Principal
Engineer, who has been a key figure in the Bridges and
Structures section in the Glasgow Office for over 28 years.
Brian is leaving for pastures new, but in his career with Scott
Wilson, he has made a valuable contribution to an enormous
range of bridges and buildings projects. Notably within the
last 10 years or so, he has successfully managed the Firm’s
contribution to the Kingston Bridge strengthening project
which recently won the prestigious Brunel Medal. He
established, and until recently, single-handedly ran the
Glasgow computing network, and a few of us still remember
those heady days when we took our first tentative steps from
the era of slide rules into a brand new silicon future. Everhelpful, Brian was always willing to advise and assist others,
and a generation of junior engineers has benefited from his
sound engineering knowledge and guidance.
All his many friends and colleagues within the Firm wish him
well in future years.

A blinding rocket from the captain seemed to do the trick, as
we started the second half with a series of sprightly passing
moves emanating in the midfield. Then an incisive pass, Paul
to David Smith, and he is through on goal ... [] Pause, all the
time in the world, just don't think too hard, we all held our
breath, Play > ... melts it into the bottom left past the
outstretched keeper, YES! 1 - 0. Come On! This sparked the
leviathan into life, a nonchalant back flick from Nick, that
Matthew Le Tissier would have been proud of, Andrew
Blacker speculates and its a goal! 2 - 0.
However WSP were not about to surrender their 10 game
unbeaten run without a fight. A shot of theirs got past Titan
Tony in goal and rattled the cross bar, down, then out, but
had it crossed the line? Spaciba Bolshoa to our Russian
friends for not being the linesman: no goal. 2 - 0. After
sustained pressure and a cracking strike they had scored but
it proved to be only a consolation. Result: Scott Wilson 2 WSP 1. A good craic. Well done the Lads!

Scott Wilson XI vs WSP: Goal Keeper: 1.Tony Moore. Defence
(R-L): 2. Simon White (Dan Chisholm) 4. Steve O’Grady 15. Steve
Cook (Rob Wallace) 3. Daryl Johnson (Martin Lavers). Midfield (RL): 7. Andrew Blacker (Sandy Burrell) 8. Paul Eeles [Captain] 10.
Chris O’Grady 6. Stephen Bennett (George Rutt). Forwards (R-L):
11. David Smith (Robert Buckley [Player Manager]) 9. Steve Atkinson
(Nick Wordsworth)
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Land Surveyor, Level 2.2, Scott Wilson Railways,
Swindon
Our Permanent Way Section at Swindon are seeking a Land
Surveyor, who will join a small team to carry out site visits
and surveys using total station equipment. You may also be
required to offer assistance in design of Permanent Way
when necessary. Training will be given as and when this
occurs. This role is based at our Swindon Office but will also
require work in other locations within the UK for short
periods of time, which is likely to mean staying away from
home.
You will have a minimum of an A Level in Mathematics and a
Design Related subject, ideally you will also possess an
NC/HNC in a related subject. Surveying experience and
knowledge of survey instrumentation would be
advantageous. It may be possible for interested individuals
to undertake relevant training, dependent upon
circumstances.
If you are interested in this vacancy please contact Alison
Walmsley
on
(01793)
515262,
or
by
e-mail:
alison.walmsley@swrail.com for an application pack, having
first spoken to your Head of Section.

____________________
If anyone knows of a suitable candidate for either of the
following two vacancies please remember that an
introduction fee is available.

design at all stages from inception of a scheme through to
detailed design and follow up monitoring on site.
The candidate should have good all round experience in
Highway Design preferably including the use of some or all
of MX (MOSS), MICRODRAINAGE, AUTOSIGN, ARCADY,
TRANSYT. You will be part of an expanding team that is
working on a 5 year commission for the Area 3 Maintenance
Agency together with other design work on a variety of
projects.
For more information please contact Graham Law.
Interested applicants, for either of the above positions,
should contact Mary Rook, Chesterfield Personnel.

____________________
Project Manager – LUL
We have a requirement for a Project Manager with Infraco
JNP Limited (LUL) based at Canary Wharf in London. The
role involves the Project Management a number of Civil
Infrastructure Projects to meet time, cost and quality. Current
workload would include: refurbishment of 3 Jubilee Line
bridges (value £3.5m, refurbishment currently under
construction), refurbishment and track replacement at 6
Northern Line bridges (£3.5m, at design stage), and
installation of train arrestors (train stops) at 20 sites
throughout the tube network (£2.5m, shortly to go out to
tender).
The role is varied and interesting and would require skills and
experience in Project Management with a Civil Engineering
background.
If you are interested in this position please contact Sheena
Webb or Sue Moore in the Basingstoke office.

____________________

Office Junior - Area 3, Basingstoke

Railway Engineers (with Polish speaking ability)

Office Junior required to carry out general office duties such
as typing, filing, printing, copying etc, working with a team of
20 plus engineers, based in Network House. Ideal candidates
will be 16-18 years of age with good educational standards
including GCSE's (at grades C and above) including English
Language and Mathematics, together with good keyboard
skills.

Due to an expanding workload in Poland, Scott Wilson
Railways are looking for Polish speaking railway engineers of
all disciplines, who would be interested in spending some
time in Poland on railway design and construction projects.
Applications and/or enquiries are welcome from engineers at
all levels.

Engineer/Senior Engineer - Area 3, Basingstoke

Please contact Alan Brookes on +44(0)1793 515907 or by email to alan.brookes@scottwilson.com if you would like to
discuss these opportunities in more detail.

Chartered (or close to) Highways Design Engineer required to
join Area 3 Design Team, based in Network House. Work
involves the preparation of design for Highway Maintenance
schemes involving projects with values between £50,000 and
£8M including feasibility studies and assessments, design
review and auditing, junction improvements, footpath/
cycleway and access design, major motorway renewals and
upgrades. The position allows for preparation of highway

Alternatively, if you would like to register your interest in
applying for a position, please forward a CV, stating your
availability, to Alan Brookes, Scott Wilson Railways,
Western House, 1 Holbrook Way, Swindon, Wilts, SN1 1BY,
UK or by e-mail to alan.brookes@scottwilson.com, having
first spoken to your Head of Section.
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If you are not Polish speaking yourself, but know someone
who would be suitable for such a position, please encourage
them to contact Alan Brookes as per the details shown
above.
______________________________________

Graduate GIS Specialists - Basingstoke - Level
1.2
We are currently seeking to recruit graduate GIS Specialists
with some commercial experience. The role will involve GIS
development with ArcView and MAPINFO along with
Remote Sensing using ER-Mapper and ERDAS. Also datahandling using MS ACCESS and ORACLE to support our
Road Maintenance, Water Resource and Environment
projects.

What’s on your Mind?
from Bob Wallis [IO, Overseas]
I note the findings of the Employee Survey are going to be
presented at Team Briefings.
What about overseas staff, or don't we count ?

____________________________________

The role would suit somebody with strong time management
skills along with a commercial awareness to assist in
preparing and submitting bid proposals.
Contact Doric Tong, GIS Manager in Basingstoke on ext 253

____________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 331 Week ending: 15 February 2002

Attention - All Staff!
•

Demonstrating “green” credentials to investors helps
to minimise investment risk and increase the appeal to
ethical investors

•

Demonstrating superior environmental design to
customers, resulting in:

•

Reduced running costs through greater energy and
water efficiency, and reduced maintenance

•

Healthy,
comfortable
environments

•

Access to local amenities

•

Less dependence on the car

•

Allowing developers to be one step ahead of
regulation

Railtrack Environment Awards
from Ravinder Dio [PPA, London]
I am pleased to advise that the WARM (West Anglia Route
Modernisation) Project has won second place in the annual
Railtrack Chairman’s Environment Awards in the Large
Contractor Category.
Scott Wilson has had environmental personnel seconded
full-time to this project since December 1999, who have
worked closely alongside all four WARM contractors. The
work we have undertaken has included ensuring compliance
with Railtrack procedures, establishing an Environmental
Management System, on-site environmental training and
ecological surveys.
The Project has posed many challenges and has been an
interesting experience for all who have been involved with it.

____________________
New EcoHomes Assessor
from Matt Grace [RC, Peterborough]

The Peterborough Office is proud to announce that Sarah
Clint, Graduate Environmental Consultant, has recently
passed the BRE (Building Research Establishment)
requirements for becoming a registered EcoHomes Assessor.
In gaining this professional qualification, Sarah has had to
attend a two day intensive training course at BRE and
demonstrate her full understanding of the scheme by
submitting an assessment report of a case study development
supplied by BRE.
EcoHomes (the version of BREEAM for dwellings) is a
straightforward, flexible and independently verified
environmental assessment method for homes, with
environmental performance expressed on a scale of Pass to
Excellent.
It is an easily understood, credible label for new and
renovated homes including houses, apartments and sheltered
accommodation. It rewards developers who improve
environmental performance through good design, rather than
high capital cost solutions. Benefits include:
•

Demonstrating sustainability credentials to planning
authorities to assist a smooth passage through the
planning process

and

flexible

internal

EcoHomes assessments can be carried out at the design stage
in a similar way to a SAP rating (Standard Assessment
Procedure - the calculation of average energy requirements
for a building). Every house type on a site is considered, but
the award is given for the whole development. This enables
developers to use the result to promote whole sites – every
house that is part of the development has the same rating.
The issues assessed are grouped into the seven categories
below:
•

Energy

•

Transport

•

Water

•

Ecology and land use

•

Pollution

•

Health and well being

•

Materials

____________________
Output Price Index
from Geoff Redwood [SWHL, Basingstoke]
The Output Price Index issued by the ACE for use with the
ACE fee graphs has been revised to 410 for the first quarter
2002, and this figure should be used for all new commissions.
You will find the updated and historical information on the
Intranet, under SWIMS.

____________________
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Operations Planning Update
Purchase of RailSys Software
[ From Paul Holmes, R, London ]
Following the recent start-up of the Railway Operations &
Planning Unit under Mark Roome and after a significant
amount of scouring the country, we have purchased our first
licence for RailSys operations modelling software.
The time is right within the rail industry to re-focus energy
into the rail planning process and in particular the planning
and coordination of operations on a network wide basis.
Such planning can then be used as an effective driver for
deploying our industry’s scarce resources in the short,
medium and longer-terms.
The RailSys software will enable our team, either directly for
clients or as part of a wider multi-disciplinary project, to
produce or evaluate rail timetables for heavy and light rail
projects, over a variable range of infrastructure, disruption
and traffic scenarios. Unlike traditional timetabling, a
timetable in RailSys is created using the infrastructure and
the rolling stock characteristics, producing specific journey
time calculations. The timetable is presented as a
time/distance graph and comparisons can be made of
proposed versus simulated operations.
From the timetable RailSys enables the user to run a
simulation over the infrastructure, randomising the results
over a period of 50 days and then giving an average. The
results are overlaid on the original graph enabling the user to
make a comparison.
This is a brief overview of the Railsys application and further
information can be supplied by the Operations & Planning
team on this or on other services we can provide.

____________________
TV Double Act Strikes Again
From the Railways Press Office
Further to their recent bid for the Oscars, Keith Wallace and
Andy McCracken are fast becoming the new Laurel and
Hardy with another appearance on TV.
Last week Keith was sitting in his office minding his own
business (as usual), when he took a call from Louise
Batchelor, Environment Correspondent of BBC Scotland.
“What do you think of today’s Herald?” says Louise “I
don’t know, what does it say?” says Keith “Blah de Blah on
the ScotRail re-franchise process” says Louise, “Oh well in
that case tum-te-tum” says Keith. After fifteen minutes of
this Louise says “thanks for this, would you like to repeat
Blah-de-blah and Tum-te-tum on the TV tonight”. “OK” says
Keith.

Less than four hours later and mum is watching her boy on
the silver screen yet again. This time on the early evening
news repeated on the late evening news! Added bonus is
that instead of the expected naff intro of Keith pretending to
be “ an expert” by walking into his office and taking volumes
from book shelves (as they do on most clips), introduction is
a hitherto un-broadcast piece from the BBC archives of Andy
McCracken, the pseudo-surveyor on the Borders rail reopening, resplendent with Scott Wilson logo.
Money can’t buy that sort of product placement on the BBC.
Only complaints thus far are regarding Keith’s shirt/tie/suit
combo (image consultants have been hired) and a claim by
Andy that he needs prior warning lest he chokes on his tea.
You heard it here first.

____________________
Sustainability For Business: 26th March 2002
From Alan Lewis [RC, Basingstoke]
This is the title of a one-day joint seminar (with SIEnA1 and
the Environment Agency) and workshop for business that
will focus on the advantages to business of engaging with
the sustainability agenda. There will be opportunities to
discuss matters of concern to different business sectors and
also to contribute to debate on all aspects of the content of
the programme. The business case for involvement will be a
major theme of the day.
Whilst the seminar is being marketed primarily to Hampshire
businesses through our channels at SIEnA this would be an
ideal opportunity for any of our wider client base who want
to learn about the drivers for sustainability and tools that can
help. The following is an outline of the day:
10:00-10:30 Introduction to the day
10:30-11:15 Sustainability for Business
Professor Peter Guthrie of Cambridge University will present
a keynote lecture on the drivers behind the increasing
involvement of business with the sustainability agenda. The
benefits to business, such as reduced risk, will be explored.
11:15-12:00 The regulator’s view
Judith Meagher of the Environment Agency will outline the
Agency’s perspective, with particular reference to the
advantages for business on going beyond the minimum
environmental standards.
12:00-13:00 Environmental Management Systems
Many businesses will be aware of the potential of EMS as
systems to reduce their environmental impacts. This session,
presented by Alan Phillips of SIEnA, will focus on the
benefits of EMS in the context of the supply chain and also
the cost saving advantages to business.
1

Southampton Environment Centre
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COU Exhibition Unit Boards

13:00-13:45 Lunch
Sandwiches and drinks will be provided
13:45-14:30: Reducing costs through reducing resource use
Minimising resource use, particularly energy and water use,
can have significant financial benefits for any business. This
session will focus on resource saving techniques, particularly
for energy. The use of BREEAM assessments to produce
cost savings will be discussed.
14:30-15:30 Corporate Social Responsibility
Businesses are under increasing pressure – from evolving
legislation, from investors, customers and employees - to pay
closer attention to the wide range of social, ethical and
environmental issues connected to their activities. The real
challenge is often deciding, among all the other management
priorities, where to begin and how far to go. This session
introduces some of the concepts, techniques and standards
of Corporate Social Responsibility and examines some of the
essential control options.
15:30-16:00 Discussion
The cost of the day will be £90 per person for non-members
(and £60 to members of SIEnA), payable at time of booking,
to Scott Wilson Kirkpatrick & Co. Ltd. We would like to
review the take up of bookings by about 8 March 2002 so
would encourage early booking!
Whilst the day is aimed at existing or potential clients, there
may be some late availability for Scott Wilson staff and I
would ask you to contact me closer to the date if you are
interested.
For further details and for bookings, please contact:
Alan Lewis, Scott Wilson, Scott House, Basing View,
Basingstoke, RG21 4JG. Tel: 01256 461161 x379
alan.lewis@scottwilson.com

Topic for the Scott Wilson Pontifact
Newsletter this Week:
B2C
What is B2C E-commerce?
B2C Challenges
B2C Online Lessons
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

from Neil Robertson [C, Chesterfield]
COU Marketing are now able to offer assistance to
colleagues in COU who borrow the portable exhibition unit.
We can help to produce exhibition boards for use with the
portable unit as follows:
• A4 or A3 laminated boards, black/white or full colour.
• Boards can be produced subject to full origination
material being supplied electronically. Photographs, text,
any tables or charts should be sent to us by Email at least
one week before they are required. (Unfortunately, we do
not have the manpower to create boards from scratch writing text and hunting pictures - but we will gladly
assist in creating them from materials supplied.)
If you would like any help in preparation of boards when
booking the exhibition unit, please place your booking/
request via Email with Helen Dytkiewicz, Marketing
Assistant, and Jaime Holmes, Marketing Administrator.

____________________
Successful Project Management
From Debra Power [IO]
SkillPath Seminars are offering a two-day workshop to 'take
the mystery out of project management', offering the
following key skills:
•
•
•
•
•
•

How to manage projects while juggling regular job
responsibilities
How to set realistic timeline and goals
How to apply the universal 5-stage project management
model
How to develop a project plan and get it started in the
right direction
How to build in flexibility and contingency plans
Tips for keeping project team members focused and
motivated

There are two workshops in London on 16-17 April and 18-19
April.
Further information is available form myself or by calling
0800-328-1140.

____________________
Inkjet and Toner Cartridges
from Nigel Courbet [EWC at DM Kineton]
I have been advised of a charity that is collecting empty
inkjet and toner cartridges which will support local schools
and building of family homes for Brazilian street children.
The charity is 'Voice for Change UK' Tel: 0845 1303832 or email voiceforchangeuk@aol.com.
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The local school that DM Kineton EWC Office are
supporting is Welford On Avon Primary School in Stratford
upon Avon and by collecting empty inkjet and toner
cartridges the school can acquire much needed IT equipment
e.g. scanners, faxes. At the same time by collecting these
empty cartridges they are also supporting the building and
running of family homes for Brazilian street children. The
recycling of these products protects our environment.

ASCON is providing the materials expertise as well as quality
assurance of the works. Ascon's team is managed by Jim
Munro as the senior materials technician.
CAAZ has awarded the first contract at Harare Airport (16600
m2 concrete pavement rehabilitation) to Grinaker/LTA. The
flexible pavement contract (550000m2) is expected to be
awarded in July 2002. Total construction costs US$15million.
Victoria Falls Airport

Free collection boxes are delivered by contacting the above
charity. Could all Scott Wilson offices consider collecting
their empty cartridges for this worthwhile cause.

____________________
TRAVELLERS

Location

Traveller

Dates

Johannesburg
& Harare
Johannesburg
& Gaborone

Geoff French

26 Feb - 5 March

Bob McGowan

27 Feb - 6 March

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Airport News Africa
From Lauri van Run [PA, Harare]
Harare Airport
The airport division of Scott Wilson Zimbabwe is
experiencing a rapid growth. With the start of the first phase
of the rehabilitation works at Harare Airport and the
appointment for the design of a new 4000m CAT II runway at
Victoria Falls, the next few years look very exciting indeed.
From a single man band less than a year ago, the airport
division has now four permanent staff and two part timers. In
addition a site supervision team for the Harare Airport project
has been established.
New staff: Norest Govha (airport planner), Nathan
Kavumbura (airport electrical and airfield lighting) and
Eliphas Maregere (airport civil engineer, assistant resident
engineer)Scott Wilson's oldies, Bill Scarr (Resident Engineer)
and Hector Pullen (Design), are still going strong and are
playing a vital role in the airports division during the design
and construction stages.

The Civil Aviation Authority of Zimbabwe (CAAZ)
appointed Scott Wilson in December 2001 to carry out the
design and construction supervision of a new 4000m long
ICAO CAT II runway, taxiways and aprons at Victoria Falls
International Airport. The Zimbabwe Government has
earmarked Victoria Falls as the tourist hub for Southern
Africa. A new passenger terminal building, designed for 2
million passengers per annum will be constructed. Scott
Wilson has formed an association with a local company,
Ncube Burrow (Pvt) Ltd.
Scott Wilson have been advising CAAZ since 1991 on all
airport related projects in Zimbabwe. Scott Wilson's
involvement in Victoria Falls Airport dates back to 1999 when
initial topographical and geo-technical investigations were
conducted. A concept design was approved by the
Zimbabwean Government. Scott Wilson is preparing the
master plan study, preliminary design, detailed design,
specifications and tender documents.
Scott Wilson will assist the CAAZ with the tender
procedures and evaluations and is responsible for the
construction supervision and contract administration.
The scope of works include:
4000m CAT II Runway
Parallel Taxiway
Link Taxiways
New Apron with 3 Code D/E stands (B747-400/ MD11/ B767)
serviced by passenger loading bridges;
5 Code C Stands (B737/A320)
General Aviation Apron
Airfield Ground Lighting
Relocation of ILS
Airside roads
New security fence
The cost estimate for the new airside facilities is US$ 30
million.
The project is financed by the Zimbabwean
Government.
The overall design fees for both projects are in the order of
US$ 950,000 over a period of three years. Fees for
construction supervision will be in addition to that.
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Lilongwe Airport, Malawi
Invitations for tender are expected to come out this month.
Will keep you informed.
Cape Town Airport, South Africa
A new runway is planned for Cape Town Airport. Scott
Wilson Africa has started lobbying at a political level
through Newton Madanhi and Vyande Chisiza. Will keep
you informed on this latest development.

____________________
Shagon-Zigar Detailed Design, Tajikistan
from Gareth Hearn [IO, Basingstoke]
It has taken Bob Draycott and myself about 10 days to thaw
out from our two week visit to Tajikistan in January. Scott
Wilson, along with Lead Consultant Seyas of Turkey, are
undertaking the detailed design of the Shagon-Zigar road
with a programmed output of bid documents for the end
March 2002.
The site is 34km long and runs along the Pyenj River in one
of the remotest parts of Tajikistan. On the other side of the
river is Afghanistan. The topography is enormous. It must be
the most mountainous piece of road Scott Wilson has
attempted to design. Everything about the place is extreme.
For a start, there is rock everywhere: you just can't get away
from it. The ground is so steep it seems to be toppling over,
with slabs of rock poking out of the mountainside in all
directions, but mostly precariously above your head. The
boulders in the river are the size of small houses and the
slopes down to the river are several hundred metres of
vertical drop in places. The Afghans across the river are
dwarfed by the scale of the environment. We must appear the
same to them. The only difference between us is that we
travel in a four wheel drive, they travel more safely on
donkeys. Temperatures on both sides of the river are bitterly
cold at this time of year, and made worse by a howling wind
rattling down the river valley blowing dust into our faces and
chilling exposed skin in seconds. When the sun briefly falls
onto the mountain sides above us it melts ice stalactites that
come crashing down to the path, and we all scatter like mice
to avoid the impact.
In addition to Bob Draycott as Team Leader and myself as
geotechnical engineer, the Scott Wilson team comprises
Ranjan Kumar (Highway Engineer) on loan from the Delhi
office and Colin Chant (Slope Protection Engineer). This is
Ranjan's first trip outside of India and the climate could not
be more extreme. But he is coping extremely well and remains
in high spirits despite the adversity. The site is 7 hours drive
from the capital Dushanbe. Accommodation is in a single
room of a small house with a wood burning stove in one
corner and space for up to six people on two single beds and
on the floor. We are warmed by hot tea and vodka by night
and looked after extremely well by the local Tajik crew. They

seem to be able to prepare almost anything from virtually
nothing and keep us supplied with chicken, goat, lamb, bread,
fruit and nuts. It’s a good team spirit under such conditions,
except when it comes to the snoring at bed time.
Facilities are limited but better than they have been on my
previous visits. Our Seyas friends have organised a latrine
enclosed in a mud hut. Two holes are cut side by side in the
floor decking. Fortunately I managed to avoid the need to
strike up a conversation in the mornings: critical timing being
an absolute necessity.
Colin and Ranjan will remain in Tajikistan for another two
weeks collecting field data and advancing the highway
design. They will then return to the comfort of Istanbul and a
very different form of night life!

____________________
The Three P’s – Proactivity, Promotion, Poland
from John Nutt [IO, Basingstoke]
and Martin Edge [PPA, Basingstoke]
The last two weeks have witnessed a great deal of activity in
Poland including twelve visitors from the UK; a brief
summary follows:In week one Robert Armitage and Ric Elliott were in Warsaw
to deliver a two day workshop on Pavement Evaluation to
members of the GDDP, the Department for National Roads in
Poland (shortly to become ‘National Roads and Motorways’
following the demise of the Motorway Agency at the end of
March) and invited consultants and contractors. This event
was commissioned through World Bank Roads II Project
which provides technical assistance to GDDP. Ric Elliot
carried on to Poznan where he is providing expert advice on
materials for the pavement construction of the Poznan
Bypass, which we are supervising on behalf of GDDP. Chief
Resident Engineer is Samy Ramasamy and Resident Engineer
is Malcolm Collison. Also there for that week was David
Judge who is the visiting expert on the FIDIC based contract
assisting with the many claims submitted by the two
international contractors on the project.
On Monday of week two Stephen Kimmett, Angela Gardiner,
Alan Brookes and Doug Harrington from Railways, and John
Nutt all got up at the crack of dawn to get the 7.05 am flight
from Heathrow to Warsaw. Arthur Zizka and Martin Edge
had already travelled at the weekend and Lance van Dyk
arrived later that day. They all made their way to the Scott
Wilson Poland Sp z.o.o. office in Warsaw where they joined
the resident-in-Poland experts of Scott Wilson: Tom
Krawczyk, Ryszard Kurek, Samy Ramasamy, Barbara
Cieslewska, Malgorzata Gozdzik and Przemik Maliszkiewicz.
The Polish accountants for the local company Scott Wilson
Poland Sp z.o.o. and the recently formed Branch of SWCL in
Poland also attended. (The Branch was established for VAT
reclaim purposes on the Poznan Bypass Project and is
essentially the UK company operating in Poland.)
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Przemik Maliszkiewicz joined Scott Wilson in Autumn of
2001. He is a key staff member in Scott Wilson’s JV with
Arup in Poland on our two-year project to monitor the
disbursement of EU funds under the Social Cohesion
Programme for the Polish Agency for Regional Development.
Malgorzata Gozdzik was enjoying her first day with Scott
Wilson. She is a certified accountant but her principal role
will be to assist with business promotion. Tom Krawczyk,
Przemik and Malgozata are all well connected with Western
Poland, particularly the major city of Wroclaw where we are
currently tracking a major highway supervision project with
fees in excess of Euros 11 million.
Przemik took off with Alan Brookes and Doug Harrington to
have meetings on a railway supervision project from Minsk to
Siedlce for which Scott Wilson expect to be short-listed. The
remainder had a management meeting to cover a plethora of
legal, financial, tax, contractual, employment and operational
details – these have become quite complicated with three
contracting bodies working in Poland as the country moves
forward to EC membership (planned for 2004) with laws being
changed and different interpretations of legislation being
made by different bodies.
Everyone met up in the evening for dinner in the Old Square
to carry on networking – a select group were taken on later to
be given lessons in drinking vodka – a necessary part of
doing business in Poland.
On Tuesday, whilst Stephen Kimmett and Angela Gardiner
went off to get expert advice on taxation from an international
accounting firm in Warsaw, everyone else met again at the
Warsaw office. More new faces were introduced – Pavel
Zejer who is a Scott Wilson engineering programme manager
on the Poland/Germany Cross-Border Co-operation Project
and Jason Durkin, a quantity surveyor based in Poland who
joined Scott Wilson in November. Pavel will transfer to the
UK organisation for one year in April for management
experience. Jason has been assisting with preparation of
proposals for highway projects and is also now providing
input in Poznan. The day was spent discussing business
development in Poland, focusing on the transportation,
environmental and institutional aspects, but including new
services like wind power, which is taking off in Poland.
Currently Scott Wilson’s market lies firmly in the aid funded
sector but opportunities in the private and state funded
sectors were reviewed. It finished with a very useful
discussion on how to win projects in Poland. This included
the fourth P – Profit not covered in the title!
On Wednesday, whilst Angela Gardiner was in Poznan to
inspect the books, there were numerous separate internal and
client meetings. The three days proved to be extremely
valuable with much knowledge being shared and exchanged
and was considered to be a major step moving from a
historically project based mode of operation towards building
a “one Scott Wilson” business in Poland.

And for those of you who were counting and noticed that
only eleven visitors from the UK have been mentioned so far
– well Mike Jackson from airports had also travelled over on
the early flight on Wednesday for meetings with our Warsaw
Airport client and five of us just happened to find ourselves
in the bar at the airport for the last flight home - with this the
networking was complete!
To keep the momentum going, this week we have 7 Polish
engineers from GDDP and the Road and Bridge Institute
together with our translator from Poznan coming to the UK
for a one week study and training visit, as part of the
programme we are developing under the World Bank contract
to establish weather information stations on the road network
in Poland. They will be largely based at Area 14 in Matlock,
more from Peter Fagg to follow …………………

____________________________________

Moves
STARTERS
A warm welcome to:David Cannon, FM Development Manager Basingstoke who
joined on 28/1/02
Correction to some information included in last week’s issue:
Hugh Smith has joined the Leeds office, not the Basingstoke
office as stated.

____________________________________

Sports & Socials

Basingstoke SW Ten Pin Bowling Challenge
- Thursday 14th March
from Robert Buckley [PPA, Basingstoke]
and Tonia Balbuena [SP, Basingstoke]
We are planning a ten pin bowling social for the good houses
of Scott and Network. Judging by the success of a similar, if
smaller event last year this should be real Fun For All,
regardless of ability. The provisional arrangement is to meet
at the bowling alley (about a mile form here) after work on
Thursday 14th March for a couple of frames each.
Times
As far as the arrangements go the level of interest so far is
so high that Scott Wilson is bigger than the bowling alley! So
the plan is to spread out the teams a bit with two start times.
The more teams that can start at the first 1630 slot the better,
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but there is a later one for those of who can't get bowling till
1730 - 1800 (finish 1900’ ish). First come first served.
Cost
We can offer discounted prices for the earlier start time (£5.50
per head for the two frames) with the standard £7.00 for the
later teams. That's 40 bowls to knock down those infernal
pins for beginners. Team numbers ideally six, five's OK.
What to do next
If the idea appeals get yourself a team together and contact
Tonia if you are from the 1st & 2nd floors or Robert for the
3rd floor of Scott House and Network House. We will need
the deposits of half the total cost for the team as soon as you
can but no later than by Wednesday the 27th February, that
way we can confirm the booking and arrange the prizes!
We have already heard from a good number of you and the
evening promises to be a good one.
Enjoy - Rob & Tonia

____________________________________

I am quite sure that John/Adrian intend to inform every
member of IO staff of the results of the survey at the same
time - believe me, they are very fastidious about making sure
overseas staff are kept as fully informed as possible to
reinforce the feeling of all being part of the team.
So please Bob, give them a chance before broadcasting to the
company that you feel left out - we're really not such a bad
OU for passing on info.
____________________
from Richard Field (SP Project Management)
I was interested to see the proposal to include briefing notes
from Computer Services in ScottLight on a regular basis. In
theory this should be useful, however having recently tried
to address a couple of problems related to day to day usage
potentially affecting us all, it appears that Computing
Services do not influence everything that affects our
computer usage. Maybe therefore someone else can address
the following:
•

On template for Q13A-why is the font set to
gobbledegook in the project title and then password
protected !? (Templates are a general cause of
frustration not just to me. This is just one example)

•

On Pontifact why is there no simple search facility
on the home page ?

•

Is there any reason why the templates in Word can’t
carry descriptions in their names rather than simply
Q numbers. May be it’s just me, but having been
with the firm for some 8years + I still haven’t
memorised the full list of Q forms !

For Sale & Wanted
For Sale: Zanussi big fridge/small freezer - just the right
height to place microwave on top. £30. Contact Devna Patel
BA ext 232.
For Sale: Whirlpool cooker hood - white. In full working
order. £25 ono. Contact Angela Lowle, BA ex 339.
Available: If anyone would like a desk calendar for this year
I have some spare ones - Angela Lowle, BA ext 339.

____________________________________

____________________________________

What’s on your Mind?
from Barbara Smith [IO, Basingstoke]
In reply to Bob Wallis's recent comment in last week’s
ScottLight, as one of the better OUs when it comes to
holding team meetings and producing Communiqués to
summarise these, which are issued to ALL staff, both
overseas and UK, it makes IO seem wanting when messages
such as his appear in ScottLight.

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 332 Week ending: 2002

Attention - All Staff!

Notice To All Library Users
From Kelly Clarke [CS, Basingstoke]
In the interest of improving the library service at Scott House, would all staff please take note of the following:
If you have taken out library books more than a month ago, please return them to the library IMMEDIATELY or call in to
arrange a renewal.
Staff who wish to borrow books etc from the library must ensure they are first taken to the librarian to be checked out. If the
librarian is not available, staff must follow simple instructions on the desk for checking out books themselves. It is imperative to
the running of the library that staff do not take out books without following this procedure, even short-term loans.
Staff should be aware that ALL library loans MUST be returned by the date stamped inside. There has been a large number of
staff borrowing books that have not returned them, which causes great inconvenience to other library users. The due date is
there for a reason. Should you need to extend the period of your loan (usually one month), please make sure you contact the
librarian to arrange this.
Also, it is very important that we keep track of where books are. Therefore the librarian must be informed if;
you lend library book to other members of staff/departments.
you move offices or go overseas.
Staff leaving the Company must ensure all books etc borrowed from library are returned.
For all those who are not already aware, the library catalogue is available for all staff to search on the intranet. Just click on
‘Disciplines Area’ and ‘UK Library Database’, where you can find details of all the books on offer.
Finally, if you have any queries regarding the library service, or would like help using the facilities here I am always happy to
assist you. I can be contacted on extension 300 or by email.
Thanks everybody for your co-operation!
The PROGRESSION Finance and Accounting System
Update on progress from Stephen Kimmett
[SWHL, Basingstoke]

•

As you may be aware, the plan is for both Scott Wilson
Kirkpatrick & Co Ltd and Scott Wilson Scotland to go live
with this system from 1st May 2002. It will replace
everybody’s favourite, the CONQUEST system!

•
•

Both Railways Swindon and Railways Scotland went live
onto PROGRESSION from 1st May last year and are about to
complete a successful year of accounts

•

•

•

•

Windows EXPLORER type interface of expanding
menu based on Function
Based on CRYSTAL reports – the industry standard
Report Writer Software
High speed CITRIX “Thin Client” connections
Single screen navigation to modules based on
Ledger Functions
Preview Facility on Hardcopy reports and default A4
Landscape printing
Find and Select facility to search list of Jobs, Staff
etc
Project Manager specific menus

The main benefits that PROGRESSION offers are:
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Key changes to procedures and methods that
PROGRESSION will bring to link in with the adoption of
SWIMS and harmonisation throughout the Group will
include:
•

•
•
•
•
•
•
•
•
•

7 digit JOB number – sequentially issued number
proceeded by the Company No eg: D for Scott
Wilson and Co Ltd. Standard throughout the 4
companies
4 digit work stages (JENS) Free format Alphanumeric. Also standard throughout.
Capture of more information at Job creation stage
including Short Description of the Job
Functionality for Exporting of data to EXCEL and
Word
Ability to set up other SW job nos e.g. Railways can
set up RC job nos in their company.
Ability to hang our own in-house developed reports
on Progression menus
Plans to build a suite on Marketing Analysis reports
to detect trends
Links to deliver the most up to date information to
Job History and Client contact databases
Consolidated reports that extract information across
all companies
Historical data to be available on a view only basis
in Conquest

Please note that data transfer for Scott Wilson Kirkpatrick &
Co Ltd will be actioned electronically, whereas Scott Wilson
Scotland Ltd will be actioned manually by Eleanor Crozier in
the Scotland office.
The timetable for implementation :
•
•

January
February

•
•
•
•

March
April
2nd May
3rd May

•

20th May

Data validation
Testing data transfer
Super user training
Training of other staff
Mid month, load static data
Last posting date to Conquest
Close down Conquest (read only
access)
Data transfer to Progression
Full access to Progression

If you have any questions concerning the above, please
contact Angela Gardiner or myself.

____________________
Sustainable Development and Scott Wilson
from Alan Lewis [RC Basingstoke]
Sustainable development is “development that meets the
needs of the present without compromising the ability of
further generations to meet their own needs” The Bruntland
Report 1987.

Since the launch of the company as “Consultants for
Sustainable Development”, a need has been identified for a
single point of contact within the UK to help answer queries
regarding “sustainability” or “sustainable development”.
Since one person cannot hope to adequately cover the range
of possible queries, RC division have set up a sustainable
development forum of seven individuals spread across three
offices, albeit directed through a single point of contact. For
the time being that point contact will be myself :
(Alan Lewis in the Basingstoke office, extension 379;
alan.lewis@scottwilson.com) although, and subject to the
resolution of computing problems, we hope soon to have a
dedicated group e-mail address within the internal global
address list. I hope to announce this within the next week or
so. In my absence Matt Grace (Peterborough) has agreed to
act as the main contact.
In addition to acting as an internal advice panel, we also
intend to undertake the following, subject to the usual
constraints on time:
to promote sustainable approaches within the organisation;
to encourage clients to address s ustainability;
to offer expert advice on specifying, measuring and working
towards sustainable development as a service in its own
right.
We do have an external email address:
sustainability@scottwilson.com, although this will not be
marketed at present.
The group has neither a “formal” role within the company
operating structure nor any allocated budget so please bear
with us if we have teething problems in getting your queries
addressed. At present the sustainable development forum
comprises myself (Basingstoke), Martin Birt (Basingstoke),
Matt Grace (Peterborough), Fraser Patterson (Peterborough),
Ruth Golombok (London), Jeremy Richardson (London) and
Ruth Hillary (London). We look forward to hearing from you.

____________________
Introductory Profile of David Cannon
[SP, Basingstoke]
David Cannon joined Scott Wilson in February 2002 as
Business Development Manager for Facility Management
Services (SP). David had been working for Jones Lang
LaSalle and Johnson Controls Inc. in a number of roles
ranging from business development consultancy to head of
both self performing engineering and facility management.
With Jones Lang LaSalle and the Bank of America David and
his team were delighted to receive the FM Industry
Partnership award. Additionally David was awarded the
global critical services award for his leadership and
consultancy in the field of Critical Services. He is also vicechairman of UKTA (United Kingdom Thermography
Association).
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Earlier in his career, David spent a number of years (15!) in
the Royal Navy as a 'Marine Engineering Artificer' serving on
many ships including HMS Eskimo, Torquay, Manchester,
Achilles and HMS Cardiff which saw active service in
Operation Desert Storm, during the Gulf war conflict. David
has been fortunate to travel extensively during his naval
career (Rio de Janeiro at 16 - it was either that or college!),
Seychelles, Bahamas, Ivory Coast, Bermuda and many more.
David has a story to tell (if pressed) for each one of them. e.g.
whilst yomping with the Royal Marine Commandos in the
Falklands, found a stray Sea Dart missile (expensive miss!)
just after the conflict - probably came from one of our ships
and due to the miss, led the ship to be destroyed by
Argentine aircraft. David left the service in 1992 and joined
Drake & Scull Tech.Services at the Bank of America account,
where he developed a thorough understanding of the service
industry.
David is in the final part of a distance learning MBA from
Henley Management College. The challenge for him and the
family was immense, with a very demanding position, young
children (supported by a fantastic wife) and the MBA. He
would recommend it to anyone, it is a wonderful opportunity
to network, learn more and become more commercially aware.
His title for the final dissertation, which he is actively working
on is ‘Has the Change Management Initiative fully met the
expectations of the Stakeholder?’ This is based on, and
generalised around, the facility management service industry.
If you are interested in this topic please contact him. David
says: I have a vision that Scott Wilson can become the
service provider of choice for our new and existing clients,
just pick which service is required and we will deliver it.........at
the right price!
In his leisure time (although still studying!) David enjoys
taking the children for walks, organising social events, the
cinema and golf.

____________________
Facilities Management Appointment To
The College Of Estate Management

programmes and preliminary expert witness and latent defects
reports, design and specification of building, refurbishment
and internal multi-discipline works.
The improvement of soft services for the commercial and
public sector including mail room, catering, cleaning,
reprographics, laundry, pest control, security, procurement,
administration, supply support, motor transport, grounds
maintenance etc.
Bid management of FM for the public and private sector in a
consortium or as a sole practice.
The FM group are currently working with a diverse range of
clients in the public sector including Defence, Police and
Education Authorities and are in the process of realising
plans to further develop within the public and private sector.

____________________
SWKCL Financial Calendar
from Angela Gardiner [CS, Basingstoke]
The financial calendar schedule for May 2002 to April 2003 is
attached to this issue.

____________________
ICE Meeting on Transport System
From André Evans [RC, Plymouth]
On Thursday of last week Neil Rugg, our Traffic Engineer,
took part in an ICE evening meeting in Plymouth on the
subject of the Transport System. He was a member of a panel
which included Peter Stethridge, Chief Executive of Cornwall
County Council and two other eminent professionals. Each
panel member gave a short presentation and then took part in
a wide ranging debate. Neil acquitted himself well and made
some of his forthright views known to the audience,
consequently Scott Wilson’s name was to the fore in an
important debate.

____________________

From Andrew Friedrich [SP, Basingstoke]
Ewan Craig, from the FM group, has been appointed to the
College of Estate Management in Reading. The College has
an international reputation as one of the leading education
bodies specialising in property, construction and surveying.
Ewan is a part-time tutor on the College’s post-graduate
diploma course in facilities management, which is recognised
by the British Institute of Facilities Management and the
Royal Institution of Chartered Surveyors.
As part of the FM group Ewan has been involved in the
maintenance, development and improvement of property for
the Defence Estate (MoD), Met Office, local authorities etc
including ‘churn’, relocation, option studies, investment
appraisals, legal advice, project management, technical
advice, audits, condition surveys, planned maintenance

Calling All AOL Users …
From Stephen Leach [CS, Basingstoke]
If you have an AOL Internet account that is charged to the
company, we would like to hear from you.
We now have a corporate account with Zoo Internet and,
depending on your circumstances, this can be significantly
cheaper than your monthly bill from AOL. Also, we are now
starting to offer VPN access that allows you to pick up emails directly from your scottwilson.com mailbox while on the
move around the UK.
So, if you currently have an AOL account that is paid by the
company or want to have VPN access, please drop an e-mail
to the appropriate person listed below :-

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

SWKCL – Stephen Leach
SWSL – Rona Lightbody
SWRL – Mick Fry
SWR(S)L – Willie Gray

____________________
Advertising Your E-Mail Address
From Stephen Leach [CS, Basingstoke]
With the exception of Matlock, Nottingham and Manchester
Airport, all users in the UK now have scottwilson.com e-mail
addresses. However, although 90% of users have these
addresses, only 67% of our e-mails are coming in this way.
The remainder are coming in on the old swkeurope.com, swkscotland.co.uk and swrail.com addresses.

Nick Wordsworth has been inundated with calls following
the advertising of the Southern Region ipd’s free courses.
We are excited that our courses have generated so much
interest Unfortunately, most of the callers were either not
eligible for ipd or not in the Southern Region! In order to
clear matters up we have attached an extract from the ipd
handbook to this week's ScottLight.
A copy of the
handbook is available to staff by contacting their OU HR
representative.

____________________
New Phone and Fax Numbers
for Scott Wilson Singapore
From Nick Fellows [Singapore]

____________________

Please note that with effect from 1 March 2002 all land-based
telephone and fax numbers in Singapore will change. They
will become 8-digit from the current 7-digit format, with a "6"
at the beginning. The existing SW office number, (65) 224
8495 will become (65) 6224 8495, and the fax number will
become (65) 6224 6130.

Noise and Vibration

The only numbers unchanged are mobile numbers, which
were already 8 digits.

Please advertise your scottwilson.com address to your
contacts – the new system is more reliable, you will get your
messages quicker and replying is easier too!

from Nicholas Hill [C, Chesterfield]
The Project Description Sheets for the company's noise and
vibration services have been substantially revised and can be
found on the Intranet as follows:
E114 - Noise from Aircraft
E115 - Noise Mapping
E116 - Environmental Vibration
E118 - Noise from Sports & Recreation
E119 - Railway Noise
E120 - Road Traffic Noise
E121 - IPPC Regulations
E122 - Noise from Construction & Demolition
E123 - Noise from Industrial & Commercial
E124 - Environmental Noise & Residential Development
Sheets S75, R17, E15, E52 and E53 have been deleted from the
Intranet and hard copies should be removed from all existing
marketing archives. Sheets S42, S62 and S74 (vibration) have
been retained.
These new PDS will all be incorporated into the imminent
revision to the Website. All enquiries into noise and
vibration should continue to be directed to Nicholas Hill or
Suzanne Scott at Chesterfield.

____________________
i p d Courses
from Francesca Hardiman
on behalf of ipd Southern Region:
Communications Portfolio

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Internet Exchange
What is an Internet Exchange?
CEs and B2BXs
Key elements of a CE or B2BX
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

IstructE President's Competition
from Chris Sketchley [RC, Basingstoke]
Engineers lack a human face to the public. "The public see us
often as dealing with prescribed things - applying science
with little room for judgment and little room for human
values", said Institution President David Blockley in his
President's Address on 4 October. "We need to demonstrate
the human face of engineering."
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One way to do this is through humour. To that end he has
launched a competition (for members only) and will present a
prize of £100 for the best humorous story that illustrates the
work of a structural engineer. The story must have a basis in
truth (i.e. not complete fiction - but may be slightly
embellished) and must be funny. The winning story (solely
judged by the President) will be recited at the Guildhall
Annual Dinner.
Entries to Terence Gray at the IStructE by 19 April 2002
email:gray@istructe.org.uk The above information can also
be found at http://www.istructe.org.uk/about/index.asp? page
103.

____________________
Scott House Window Cleaning
from Ewan Craig [SP, Basingstoke]
The windows at Scott House will be cleaned
on Saturday 23 February. Please ensure
access is clear including window sills obstructed windows will not be cleaned.

____________________
Transport problems faced by Scott Wilson team in Cambodia
contributed by Iain Snaith [IO, Basingstoke]

(TAV) to conduct an independent review of the technical and
economic offer received by the General Contractor - FIAT for
the above project.
Scott Wilson and Sembenelli became involved in this £2.7
billion project (in comparison CTRL Phase 1 cost £1.9 billion)
when the Italian Government became extremely apprehensive
about the cost and timescale of the project. Having worked
on numerous other projects with TAV Scott Wilson were
asked to provide the independent review the Italian
Government required to give the project the go ahead and to
ensure that the General Contractors offer was value for
money.
In brief the project comprises:
1.
2.
3.
4.
5.

Construction of approximately 86km of new high
speed rail line between Torino and Novara
Connecting spurs to the existing low speed rail
network
Associated highways works
New local road networks and toll plazas due to the
proximity of the A4
Extensive mitigative measures requested by external
parties including Irrigation, Local and the Civil
Defence Authorities.

Under the directorship of Martin Nielson two crack teams of
Scott Wilson employees were assembled. Based in Milan to
assess the technical aspects of the project, a team lead by
Simon Hindshaw as Project Manager included: David Blythe
(Structures), Roger Durgan (Construction Planning), Steve
Booth (Hydrology), Eddie Hawes (Railway Systems), Rob
Carr (Environmental), Karen Miller (Project Administrator)
and senior staff of Sembenelli. Meanwhile a second team was
assembled based in Rome to assess the costing of the
project; they consisted of Denis McDowell, Nancy McGee
and Paul Carey.

(Ed: Their problems seem insignificant compared to the
horse’s!)

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Torino – Novara High Speed Rail Project
From Paul Carey [S, Glasgow]
In November of last year Scott Wilson and Sembenelli
Consulting (Milan) were appointed by Treno Alta Velocita

The brief given by TAV required Scott Wilson to provide:
1.

Technical assessment of the project, in order to certify
whether all possible optimisations have been
implemented by the General Contractor, taking into

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

2.
3.

1.

account external constraints imposed by different
Authorities, and considering technical alternatives
unusual for railway projects;

investigations, Scott Wilson’s Advanced Technology Team
is also considering the feasibility of tripod foundations,
anchored to tension piles in the seabed.

A review of the construction methodology and the
agreed programme;
Unitary cost evaluation, based on the proposed project,
with reasonable accuracy + 10%) and benchmarking
comparison with international standard;

In an expanding wind energy market, the number of offshore
wind farms is set to increase significantly and the potential
application of these studies is huge. As a first step, the DTI
are planning to fund a demonstration project involving the
installation of several turbines on monopile foundations.
This will prove the practicality of the installation method and
allow long-term performance monitoring.

Estimate of the cost share of the proposed project to be
allocated to other entities external to railway’s interests
(highway, water network, etc).

Prior to Christmas the teams concentrated on obtaining and
digesting as much data and technical information as possible,
concluding in a team workshop to exchange said information
and ideas on the 13th December. On the 19th December a
presentation was given to the directors of TAV on the team’s
initial findings.
Post New Year the team reassembled in Milan to piece
together all the costing and technical data into the final
report, which was presented to TAV on 16th January.
The final report has recently been issued to TAV and the
feedback has been extremely positive, hence this writer is
looking forward to continuing close ties with TAV and more
work in the near future.

____________________
Offshore Wind Farm Developments
from Nick Taylor [SP, St Austell]
Offshore Foundation Studies
Project Value: £2M
Client: Seacore Ltd
Funded by the Department of Trade and Industry’s New &
Renewable Energy Programme, Seacore are investigating the
feasibility of using large diameter monopile foundations for a
new generation of offshore wind farms. Scott Wilson Oceans
are assisting Seacore by designing and sizing piles to carry
turbines up to 7MW generating capacity, sited in water up to
25 metres deep.
Cored, or driven, hollow steel piles, between 3 and 6 metres in
diameter, are being considered. Such piles weigh up to 300
tonnes and would be installed using large “jack-up” pile
driving rigs. Design of the piles must take into account the
extreme loading from currents and waves during storms, and
must also consider more subtle dynamic stresses resulting
from wave action and the action of the wind turbine rotors.
Such stresses could induce fatigue cracking, leading to
premature failure.
The primary aim of the project is to determine the most
economic pile sizes for a range of wind turbines and water
depths.
Running concurrently with the monopile

____________________
Vulcan NRTE Property Management
Consultant Contract
from Julian Harrop [SP, Vulcan]
The Scott Wilson connection with Rolls -Royce Marine at the
Vulcan Naval Reactor Test Establishment has been extended
and expanded, operating from the site based on the North
Scottish Atlantic Coast adjacent to the UKAEA Dounreay
Site. This Property Management consultancy contract has
evolved from the previous EWC contract held at the site
since 1996. Our clients Rolls -Royce are the site operators and
have recently negotiated a £360 million 13 year contract with
the MoD for the Testing of new generation reactors for the
Royal Navy’s nuclear Submarine Fleet.

The PMC contract with Scott Wilson covers both B&CE and
M&E disciplines relating to the maintenance and upkeep of
the built estate and associated engineering works, in
addition to a wide variety of statutory inspections, day to
day routine and ad hoc Professional advice to the client .
A good solid professional relationship has been established
with Rolls -Royce developed out of our on-going EWC North
of Scotland involvement. During the forthcoming contract
period we will be working with Rolls -Royce to develop and
implement a strategic Facilities management programme for
the 13 year contract. It is our hope that this will be the
springboard for a far longer and more involved relationship
with this multinational ,world class organisation.
(Fee scale has increased from G to F)

____________________________________

Congratulations!
Long Service Awards

Alan Morton completed 10 years service on 3 Feb 2002
David Cragg completed 20 years service on 15 Feb 2002.

____________________________________
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For Sale & Wanted
Wanted: Lift to and from work - Basingstoke/Kingston,
Surrey. I’m willing to share petrol costs. Please contact Anca
Barbu, BA ext 240.

____________________

STOP PRESS
The closing date for Scott Wilson Foundation applications
(Fellowship & PIP Awards) is Friday 1 st March 2002.

____________________________________

For sale : Dark oak solid wood sideboard £100.
Samsung microwave 750w hardly used £40.
Contact: Don Johnson BA ext: 206

____________________
Friends, Romans, Countrymen & Women
Lend me your ears.
Living bread for Europe is running a charity shop in
Whitchurch, near Basingstoke, for the next 3 weeks. An ideal
opportunity for you to spring clean early. Bric a Brac,
clothing, clothes, crockery, pictures etc. needed. Proceeds to
orphanages in Romania, Russia & Moldova.
Items can be left with Malcolm Milligan at Ports & Airports,
3rd Floor, Scott House, BA ext: 353

____________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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SCOTT WILSON KIRKPATRICK & CO LTD
CALENDAR FOR YEAR MAY 2002 TO APR 2003
Wk No.
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52

Week End Date
(Sunday)
05-May-02
12-May-02
19-May-02
26-May-02
02-Jun-02
09-Jun-02
16-Jun-02
23-Jun-02
30-Jun-02
07-Jul-02
14-Jul-02
21-Jul-02
28-Jul-02
04-Aug-02
11-Aug-02
18-Aug-02
25-Aug-02
01-Sep-02
08-Sep-02
15-Sep-02
22-Sep-02
29-Sep-02
06-Oct-02
13-Oct-02
20-Oct-02
27-Oct-02
03-Nov-02
10-Nov-02
17-Nov-02
24-Nov-02
01-Dec-02
08-Dec-02
15-Dec-02
22-Dec-02
29-Dec-02
05-Jan-03
12-Jan-03
19-Jan-03
26-Jan-03
02-Feb-03
09-Feb-03
16-Feb-03
23-Feb-03
02-Mar-03
09-Mar-03
16-Mar-03
23-Mar-03
30-Mar-03
06-Apr-03
13-Apr-03
20-Apr-03
27-Apr-03

Period
01/02
01/02
01/02
01/02
01/02
02/02
02/02
02/02
02/02
03/02
03/02
03/02
03/02
04/02
04/02
04/02
04/02
04/02
05/02
05/02
05/02
05/02
06/02
06/02
06/02
06/02
07/02
07/02
07/02
07/02
07/02
08/02
08/02
08/02
08/02
09/02
09/02
09/02
09/02
09/02
10/02
10/02
10/02
10/02
11/02
11/02
11/02
11/02
12/02
12/02
12/02
12/02

Period cut off date for data
entry including timesheets

31-May-02

28-Jun-02

26-Jul-02

30-Aug-02

27-Sep-02

25-Oct-02

29-Nov-02

27-Dec-02

31-Jan-03

28-Feb-03

28-Mar-03

25-Apr-03

Ipd – Initial professional development
The Scott Wilson group in striving to live up to its
mission to be, amongst other things, the preferred
employer launched its pathways for progress
initiative in 1997. This provides a framework for the
personal and career development of all staff in the
group worldwide. The initial goal for all staff is their
development as fully established competent
professionals able to take responsibility for their role
in the success of the group.
The initial experience of staff as they start out on their
chosen career paths is considered very important and
Scott Wilson’s initial professional development policy
is designed to enable staff working for the group to:
•
•
•
•

develop their full potential
develop their skills to the maximum benefit of
themselves, the communities they serve and the
organisation
pursue appropriate academic and professional
qualification
achieve their personal ambition

To structure how the Scott Wilson group approach the
Initial Professional Development of staff our i p d
p r o g r a m m e was launched in 1999.

Geoff French
Chief Executive Officer
Holdings Management
Board

The main principles of the i p d p r o g r a m m e are:
• The i p d p r o g r a m m e is open to all staff at Career Levels 1 and 2 seeking professional
development and accreditation who are on Career Paths that generally progress to Level 5.
• Staff joining the programme are offered an agreement between the employee and the
Company, with both parties accepting the provisions of the programme.
• An Agreement is usually of three years’ duration.
• The programme sets Competence Standards all i p d members must meet during the period
of the Agreement. These Competence Standards comprise:
General Competencies covering Professional, Management and Discipline areas.
pathways Specific Competencies taken directly from pathways for progress.
Personal Competencies optionally specified by individuals and agreed with the
Company.
Mandatory Competencies required by professional bodies where relevant
• I p d members are assigned to a Mentor and a Delegated Mentor who will normally be a
Director or a senior member of staff and a Section Head respectively.
• Delegated Mentors will meet at least quarterly with their i p d members and a report is to be
completed and circulated as a result of each meeting.
• Mentors are to conduct an Annual i p d Review.
• A final Review will, if satisfactory, lead to certification of completion when all competency
standards have been met.
• i p d members are provided with 5 days training each year over three years.
• The i p d p r o g r a m m e and budget is managed by the i p d Committee.
• The i p d committee manage the organisation and provision of this training within the agreed
budget.
• Administrative support of the i p d p r o g r a m m e is provided by Operating Unit Personnel
Departments.
• The i p d p r o g r a m m e is documented in the i p d handbook, copy available from OU
Personnel staff.

The Scott Wilson i p d p r o g r a m m e aims to provide the education and training, through Initial
Professional Development (IPD), for staff to acquire and develop the special skills and approach
needed to practice as a professional in their own specific discipline. It bridges the gap between
their educational base and professional accreditation. It satisfies and incorporates the
requirements for structured training specified by professional bodies.
The i p d p r o g r a m m e provides a Competence based framework within which training and
responsible experience can be achieved that prepares members to present for professional
accreditation at an early stage in your career.
Eligibility for the i p d p r o g r a m m e
To be eligible for the i p d p r o g r a m m e staff will have had to satisfy these requirements:
be at pathways career level 1 or 2 of a career path, which allows progress to Level 5
be working towards, or seeking to obtain professional development and qualification
wish to pursue a professional qualification which is recognised by and an asset to Scott
Wilson
be prepared to enter into an i p d Agreement with Scott Wilson
be prepared to undertake all that is required of them whilst under Agreement as detailed
in the i p d handbook
Professional bodies offering qualifications acceptable for the i p d p r o g r a m m e are:
Association of Project Management

APM

Institute of Engineering Designers

IED

British Institute of Management

BIM

Institution of Electrical Engineers

IEE

Chartered Institute of Management Accountants

CIMA

Institution of Mechanical Engineers

IMechE

Chartered Institute of Marketing

CIM

Institution of Structural Engineers

IStructE

Chartered Institute of Water & Environmental
Management

CIWEM

Landscape Institute

LI

Institute of Administrative Management

IAM

Chartered Institute of Personnel and
Development

CIPD

Institute of Ecology and Environmental
Management

IEEM

Royal Society of Chemistry

RSC

Institution of Civil Engineers

ICE

Royal Institute of British Architects

RIBA

Institution of Highway Incorporated Engineers

IHIE

Royal Town Planning Institute

RTPI

Instit ution of Mining and Metallurgy

IMM

British Computer Society

BCS

Institute of Engineers of Ireland

IEI

Chartered Institute of Building Services
Engineers

CIBSE

Remote Sensing Society

RSS

Chartered Institute of Logistics and
Transport

CILT

Royal Institute of Chartered Surveyors

RICS

Geological Society

GS

Institute of Chartered Accountants

ICA

ROLES AND RESPONSIBILITIES
The i p d committee:
Responsibility for the Scott Wilson i p d p r o g r a m m e is exercised by the i p d committee
The management of the i p d p r o g r a m m e is the responsibility of the i p d committee,
who are self governing within the Terms of Reference set down below.
The committee are responsible for project managing the i p d budget, the organisation of
in-house and external training events and for overseeing the whole i p d p r o g r a m m e .
Terms of reference of the i p d committee
• The i p d committee is to be drawn from the i p d population.
• The committee is to be self-governing with monthly reporting.
• No member of the committee is to serve for more than two years.
• The committee year is to be from 1 October to 30 September.
• The committee shall where possible contain a balance of experienced and new members
• The committee as a minimum, are to have an executive quorum consisting of a
chairperson, finance officer and programme officer.
• The executive is to establish regional committees who are to be responsible for the i p d
programme in their area, accountable to the executive committee.
• The regional committees are to reflect the executive committee’s portfolios. The regional
committees are, at their discretion, to have members without portfolios representing the
different offices and the different disciplines within the region.
• The executive is to project manage the i p d budget provision and monitor and report on
the expenditure.
• The executive is to prepare a draft budget each year to assist in the drafting of the
business plan.
In particular the committee
induct new i p d members
provide a point of contact for all i p d members to communicate their training and
development requirements
assess the training needs of the i p d population

organise the provision of in-house training events which match the need of the i p d
population identified through the Development Action Plans of each i p d p r o g r a m m e
member
manage the i p d budget
Mentors
Participants in the i p d p r o g r a m m e are assigned a Mentor who is usually a Director or senior
member of the Company. Members are expected to identify and agree with their Mentor the
most appropriate professional accreditation for you. Mentors once assigned are unlikely to
change unless there are exceptional circumstances.
The main responsibilities of Mentors are to ensure that:They are always available to their i p d members, are aware of the quality of the
experience opportunity being provided and the level of day-to-day supervision, counselling
and guidance being provided by the Delegated Mentor;
Their ipd members are briefed individually or collectively with other i p d members on the
i p d p r o g r a m m e and that an appropriate professional accreditation goal is identified
and agreed;
Their ipd members are annually reviewed and that the Annual Review report form is
completed. Where i p d Mentors are also the staff member’s pathways Mentor this can
form part of the i p d member’s annual pathways R e v i e w ,
Their i p d members CPD is recorded in their Professional Development Record, and
approved;
When they consider their i p d members have satisfied the requirements of the i p d
p r o g r a m m e , they are to undertake a final Annual Review (termed the Training Review),
which if satisfactory will lead to a certification of training as complete and the i p d
member’s promotion to Career Level 2 or 3 as appropriate being processed with your
operating unit, subject to the provisions of pathways for progress.
Delegated Mentors
Mentors are assisted in the day to day monitoring and supervision of i p d members development
by Delegated Mentors (DM’s).
It is the Company's practice for senior staff members to assist the Mentor by acting as
Delegated Mentors (DMs) responsible for the day-to-day supervision and monitoring of ipd
members performance. DMs will change with change of section or office. No DM will normally
act as Mentor for more than three i p d members at any one time.
DMs report to the Mentor and have the following responsibilities:

The DM must be conversant with the i p d p r o g r a m m e and the i p d member’s agreed
route to professional accreditation
The DM must manage, monitor and encourage i p d training so that i p d members are
provided with ample opportunity to gain the necessary level of experience and CPD in
accordance with the provisions of the i p d p r o g r a m m e ;
The DM must check progress against the programme Competence Standards and take
particular note of the following responsibilities:
(a) Review progress routinely and at least quarterly with the i p d members
(b) Assist i p d members in work planning and sign off the appropriate assessed level
they achieve within Competence Standards.
(c) The DM must complete the Scott Wilson Quarterly Training Review Form at each
quarterly review and return it to the i p d member with a copy to the respective Mentor;
The DM must be reasonably available to their i p d members,
The DM should keep Mentors fully briefed on the i p d member’s progress especially prior
to the Mentor’s Annual Review and if there is a particular problem the DM cannot resolve;
The DM should be satisfied that their i p d members are fully prepared for a Training
Review at completion prior to advising the Mentor that a member is ready.

The above extracts are from the i p d handbook.
i p d handbooks which describes both the provisions of the programme
and the requirements of those who participate are available through each
OUs Personnel department. Anyone interested in knowing more are
invited to obtain a copy.
For information about the i p d committee members kindly contact
Francesca Hardiman in the London office.
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Attention - All Staff!
Frank Bowen 1911-2002
From Bob McKittrick [HMB]
A few weeks ago it was announced in ScottLight that Frank
Bowen, a former Partner of Scott Wilson Kirkpatrick &
Partners, had died. Although I never had the privilege of
meeting Frank I researched old copies of Pontifact, a previous
house magazine, and produced an obituary which was
printed in The Structural Engineer last week. He had a very
interesting and varied life and readers may find the details of
interest.

Obituary - Frank Bowen 1911 – 2002
Bob McKittrick, Senior Vice President writes:
Frank Bowen, President of our Institution in 1963/64, died on
15 January 2002 at the age of 90.
Frank began his professional career in 1927 as an articled
pupil at the Horseley Co Ltd Bridge and Construction
Engineers, Shropshire. From 1932 until 1946 he was engaged
on the design and supervision of construction of various
large civil and structural engineering projects for contractors
in Manchester, for the City of Liverpool and for the Port of
Bristol Authority.
Between 1946 and 1948 he was the Engineer in Charge on site
for the assembly hall for the Bristol Brabazon aircraft;
interestingly, this facility was later used for the manufacture
of Concorde. Thereafter he became Assistant Chief Civil
Engineer for ICI on the development of the Wilton Works.
In 1949 Frank joined Scott & Wilson as a Senior Engineer and
it was here that he worked with Kenneth Severn, another
former President of our Institution. In 1954, Scott & Wilson
joined with Sir Cyril Kirkpatrick & Partners to form Scott &
Wilson, Kirkpatrick & Partners and Frank became one of the
founding Partners. He was closely associated with many
large projects including the British Nylon Spinners factories,
the Shell Centre in London, bridges on the Ross Spur
motorway, Telford Bridge in Shrewsbury and hospitals in
Huddersfield, Doncaster and Fulham.
Following the
disastrous collapse of the Ronan Point Flats in London in
May 1968, Frank was invited by the Gas Council to act as its
structural adviser. The amount of work involved increased
very rapidly and resulted in Frank giving evidence to the
Public Inquiry in late June 1968. For several weeks Frank
worked an average 16 hours a day, seven days a week. This

was an inquiry of particular importance and doubtless the
conditions were exceptional. Frank’s evidence was specially
commended by the Tribunal. Would that Public Inquiries
happen as quickly today.
Frank was also a ‘doodler’ and samples of these, which were
reproduced in the Partnership’s in-house magazine, showed
that he had sketching skills more often associated with
architects – this is a sign of a true structural engineer.
But as well as being a respected structural engineer he also
had a major involvement in transportation projects in Oxford,
Whitehall, Abingdon, Didcot, Wantage, Cheltenham and
Archway in London.
Frank retired from Scott Wilson Kirkpatrick & Partners in
1975.
Frank was first elected to the Institution Council in 1951 and
became President in October 1963. His Presidential Address
focussed on developments in our profession and covered
many
topics
including
research,
foundations,
superstructures, education and training, productivity,
contract procedures and claims for extras. In his conclusion
he said “… The Institution, the only body of its kind in the
world devoted solely to structural engineering, has made
extraordinary progress in the past thirty years. For this we
owe a debt of gratitude to our predecessors … We also owe
it to them and to the generations that will succeed us to
ensure that the progress will be maintained … We must aim
high … We must continue to widen our activities … When
all is said, the Institution is the spearhead of our profession
and both must go forward together in the future…”. It is very
encouraging to realise that Frank’s vision is still being
pursued today.
The President’s overseas tour in 1964 was to Africa where,
amongst many other things, he attended the inaugural
meeting of the South African Structural Division which had
been formed jointly between our Institution and the South
African Institution of Civil Engineers. The Hong Kong
section was also formed during Frank’s Presidency.

The Annual Dinner in Franks Presidential year attracted
almost 1000 members and guests. In his speech he said “… I
believe I speak not only for structural engineers but for … all
fields of professional engineering when I say that … there is
at the moment, grave concern about the public recognition of
the true value of their work … Make no mistake about this,
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their concern is not a selfish one, it springs from the
difficulties which they are facing everywhere in continuing to
attract a fair proportion of the best young brains into
engineering and building …”. Again, nothing changes.

The PROGRESSION Finance
and Accounting System
Continuation of the Update on Progress

Frank had many interests outside engineering but his main
one was horticulture and roses in particular. He used to write
articles for the Scott Wilson Kirkpatrick in-house magazine
where he gave advice on not only the choice of bulbs and
roses but also recommendations on the prices that one
should pay for them. He won many awards in the Royal
Horticultural Society’s Daffodil and Gladioli Shows. He was
elected a member of Council of the Royal National Rose
Society in 1955 and was their President in 1971 and 1972. He
originated the concept of, and was largely instrumental in, the
founding in 1971 of the World Federation of Rose Societies in
which he later became President.

Following the details in last week’s ScottLight, I would like to
bring to your attention some of the main issues that need
resolving prior to the 1st May, especially as the
implementation coincides with the financial year end, which is
busy at the best of times. Therefore, we would be grateful for
your help and support in the following areas:

from Stephen Kimmett (SWHL)

•

Timesheets
Can you please make sure that timesheets are entered
on time. Lists will be regularly sent to OU Chairmen of
missing timesheets in the lead up to implementation.
There are rumours that Mouchels require timesheets to
be updated daily before the network can be accessed.
We’re not that bad!

•

Jobs/JENS
SWK & Co have over 2,500 live jobs and approx 18,000
live JENS. The transfer of data would be easier if these
numbers were lower. Could you please review and close
all completed jobs and JENS.

Frank Bowen will be sadly missed by his wife Lottie, his wider
family and the engineering community.

____________________
Scott Wilson Water Structure
from Denver Brown [RC, Peterborough]
In order to further develop Scott Wilson Water it is now
managed into two groups, Andrew Scott is responsible for
International Water and Paul Durkin is responsible for UK
Water both reporting to Denver Brown who has moved to the
Peterborough office.

Current Jobs will be imported into PROGRESSION
unchanged apart from prefixing with the new Company
number e.g.: D0MXFSB. Current active Workstages
(JENS) will be imported with active jobs BUT will loose
their 4th character (we have investigated possible
duplicates within Jobs). Inactive workstages will be
grouped into workstages called FEES or TIME
depending upon their fee-type

We have grouped Water into the following Teams:
International Water - Andrew Scott responsible for :
Jim Baldwin
Leighton Williams
Richard Noakes

(India)
(SE Asia)
(Eastern Europe + East)

Richard Noakes has recently joined us from Motts with Clean
Water experience and substantial Eastern European sector
knowledge. His responsibilities for Scott Wilson Water will
include co-operating inter-OU and developing the Water
market in Eastern Europe and further East.
UK Water - Paul Durkin responsible for :
SWW (South)
SWW (Central)
SWW (North)

Martin Wheeler (Basingstoke)
Chris Broome (Chesterfield)
Vince Bamford (Morley)

Paul Durkin will be responsible to expand our development
into the United Kingdom water market which has facilitated
the appointment of Vince Bamford as Team Leader for the
successful Morley office.

•

Sales Ledger Clients
We have many duplicate Client codes for the same
clients at present, which we are attempting to merge.
Can you provide as much information as possible on
new clients so we can possible re-use existing client
codes, this greatly improves the chasing of unpaid bills

•

Personnel Ledger
Information on staff employed from 1st February will be
imported, thus information on old leavers will only be
available via the view only facility in Conquest.
Personnel Administrators, can you check with Line
Managers on current staff employed and look to remove
Leavers, Duplicates and old Temporary Staff still not
marked as Left

If you have any questions concerning the above, please
contact Angela Gardiner or myself.

____________________

____________________
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Toilets Unavailable at Scott House
From Ewan Craig and Don Johnson [SP, Basingstoke]
The toilet stack is to be cleared of scale on Saturday 2nd
March. This will entail closing some of the toilets for hours
at a time working from the 3rd floor down. The ground floor
ladies toilet will be closed whilst the works are carried out and
all of the toilets may need to be closed for a short period.
The contractor will place notices outside toilets which are
closed. Anyone working in Scott House this Saturday
should be prepared for some inconvenience.

____________________
Network House Security
from Barbara Smith [IO, Basingstoke]
The Managing Agents for Network House have written to us
as follows:

"It has been brought to my attention that during periods
when the reception desk is unmanned and the door is set to
lock as it closes, someone has been jamming the lock and
preventing the door from automatically securing the building.
This, despite the continuous sounding of the “door open”
alarm.
I would be grateful if you would address all of your staff and
ensure that they are aware of their security responsibilities to
your company and the other companies within the building. I
am sure you would agree that it is unacceptable for anybody
to deliberately jam open the door and bypass the security
arrangements. In the latest incident, the police were involved
and considerable confusion was created. The person or
persons responsible may have to justify the use of police
time in attending site.
Security video tapes will be reviewed and if it can be
established who has been doing this then responsibility for
any loss or damage caused as a result will rest with them."
Could we please make sure that none of us is responsible for
compromising the security of the building.
Thank you.

____________________
World Bank Procurement Procedures
from Bob Weekes (IO, Addis Ababa]
For those involved in World Bank funded work overseas,
you will probably be aware that the latest publications
governing their procedures for procurement of works include:
“Standard Prequalification Document – Procurement of
Works” – March 2000;

“Standard Bidding Document – Procurement of Works – May
2000; and
“Evaluation for Procurement of Goods or Works” – April
1996.
While working on the World Bank funded Adigrat-AdwaShire Road Upgrading Project here in Ethiopia, we have had
to develop corresponding procedures for prequalification
evaluation and bid evaluation, which provide a disciplined
approach to the tasks, which conform to the Bank’s
requirements and which are based on a series of 39
standardised pro forma. While they have been developed for
this project, they could very easily be adapted to other
projects in other disciplines.
For anyone else similarly involved in World Bank
procurement, who may be interested in avoiding re-inventing
the proverbial wheel, we should be happy to supply them
with electronic copies of the procedures. They can be
obtained from me on: bob.weekes@scottwilson.com or from
David Judge on david.judge@scottwilson.com

____________________
NCE Graduate Awards – 2002
from Chris White [SWHL, Basingstoke]
If you graduated from a civil engineering or a related degree
course last year the NCE are running a competition aimed at
finding the best all round graduate in the country.
The rules are simple and the prize worth having - so as we
believe we recruited the best graduates we are anticipating
that many of you will enter.
Details are available from your OU Personnel Department.

____________________
Lunch Time Presentation
Basingstoke
A lunchtime presentation in the Basingstoke office by David
Ball of David Ball Group plc is scheduled for Thursday 14th
March 2002 in Room 2a/2b at 12.30 pm. Sandwiches will be
provided. Please confirm your interest to Val Barham,
Basingstoke.
“21 st Century Concrete - Exploiting Material Features for
Maximum Service Life
As versatile construction materials go, concrete still remains
the most widely used.
Yet the material composition
continues to evolve and demand for higher performance is
expected both above and below ground.
Self-compacting and new, ultra-low permeability concretes
deliver outstanding improvements to handling, surface finish
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and long-term durability. Reductions in overall cost and
contract time can also be achieved.

Sex Doesn’t Sell Says Top MSc Student

The key to this success lies in material composition and
design together with improved site practices. Inhibiting
moisture transport and oxygen diffusion has played a large
part in arresting corrosion mechanisms leading to greatly
extended service life. Microstructural analysis indicates
significant differences between normal concrete and concrete
with outstanding durability potential. How this is done is
explained and demonstrated in the Seminar entitled “21st
Century Concrete”
Key words: Corrosion resistance, water transport,
guaranteed service-life, water-tightness, durability,
efficiency gains.”

Topic for the Scott Wilson Pontifact
Newsletter this Week:
P2P
What is P2P?
How Does P2P Work?
Who's Apps are P2P?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Couriers to Overseas Offices
from Barbara Smith [IO, Basingstoke]
IO OU very rarely send couriers to overseas offices
nowadays, therefore before sending post to us for
forwarding, please call Claire Suarez or myself to check
whether a courier is likely to be sent in the near future, as it is
usually quicker for senders to either post direct to the
relevant office by airmail or arrange for a courier themselves.

Lisa Wisniowski (22), a graduate of The Nottingham Trent
University has won the Bland Bankart “Student of the Year
Award” by achieving the highest grades across all course
modules in the full-time Masters in Management programme.
The MSc involves many modules including strategic
management and marketing, operational analysis, HR, finance
and accounting, and business strategy. Lisa’s final paper,
‘Sex sells’, discussed the fashion industry’s use of glamour
and beauty in advertising. Her research comprised detailed
interviews to ascertain public reaction to various marketing
campaigns.
Commenting on her award Lisa said: “When considering my
research paper there was a lot of hype in the press about a
particular campaign. I thought it would be fun to research if
these campaigns actually had the desired affect, and naturally
I am extremely pleased that the end result contributed
towards winning this prestigious award.”
Lisa was presented with a £250 cheque and an engraved
crystal rose bowl by John Hopkins, director of Bland Bankart
Nottingham, who said: “Bland Bankart is pleased to provide
this award as it gives students extra recognition for working
hard to gain top marks in their studies. Lisa can be justifiably
proud of her achievement.”
Lisa is a Marketing and Business Development Manager
based in Leeds office.

____________________
TRAVELLERS

Of course, travellers to overseas offices (posted in ScottLight
weekly) can also be asked to carry mail.

____________________

Location

Traveller

Dates

Jamaica
Oman

Jane Watson
Colin Holmes

26 Feb - 12 Mar
2 - 7 Mar
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GDDP Visit to Matlock 10th - 15 th February
from Helen Gleeson [C, Matlock]
Matlock office has recently hosted a visit by engineers from
the General Directorate of Public Roads in Poland (GDDP).
Scott Wilson consultants Peter Fagg and Dr Richard Pettifer
have been advising the GDDP on behalf of the World Bank
on how their winter maintenance road weather information
system (RWIS) can be better utilised and further developed.
The report produced following a visit to Poland made
recommendations including this visit to England to observe
first hand how RWIS can be used by meeting users and
suppliers of system components.
The party which included seven engineers included Mr Jerzy
Kozicki, Director of the Road Network and Bridges
Maintenance Division and Mr Andrzej Makowelski the
Project Manager. They were accompanied by Mr Marcin
Tatarynowicz from Scott Wilson Poznan who acted as
translator.
Throughout the week the party followed the winter
maintenance operations in Highways Agency Area 14 which
are managed from Matlock. Discussions and visits were also
arranged with Highways Agency Winter Maintenance
Managers (at Leeds and Shepshed), The Met Office in
Manchester, Findley Irvine, Vaisala at Birmingham and
Carillion (the Area 14 term maintenance contractors).
Busy working days were followed by relaxed evenings
sampling local food etc. Technically the week was very
successful hopefully leaving the party able to make better
informed decisions on their return to Poland.
Following the visit the party spent a weekend relaxing (?) in
London in the care of John Nutt and Arthur Zizka from
Basingstoke.

Scott Wilson - Kings of Speedway
from Nicholas Hill [C, Chesterfield]
Speedway has seen a considerable resurgence in the last 5
years, once having been the second most spectatored sport
in the UK, and since 1998 has benefited from £3M
sponsorship and television coverage from Sky Sports, with
increasing coverage in local and national press. Some of our
older employees will, allegedly, well remember World of Sport
on a Saturday afternoon with Dickie Davies introducing
wrestling (invariably Jackie Pallo losing to Mick McManus)
followed by Speedway (Dave Collins against Ivan Major), so
I'm told.
This resurgence has seen a number of planning applications
to stage Speedway at new stadia or stadia that once staged
Speedway and all, with the exception of Workington, have
been refused on grounds of environmental noise.
Following a successful presentation by our Noise and
Vibration Department to the board of the British Speedway
Promoters Association (BSPA) we are pleased to announce
appointment by the BSPA to undertake environmental noise
monitoring at the existing 31 UK Speedway stadia and to
report into the existing noise impact and qualification with
any recent history of noise complaints, with the potential for
publication as a research document in the Proceedings of the
Institute of Acoustics. Given the ongoing difficulties with
noise at existing and proposed developments the BSPA is
keen to eventually produce an Environmental Noise Code of
Practice and this will involve Scott Wilson forming a liaison
panel with representative bodies across all aspects of the
environmental noise community, further increasing our status
and standing within the profession.
There is immediate consequential potential for travel to exotic
places such as Workington, Berwick, Hull and overseas
travel to the Isle of Wight, where no doubt we will meet the
usual welcoming crowds of admiring local residents and their
polite and well behaved offspring.
Fee Scale G

____________________
Standard Chartered Bank:
Global Environment Programme
From Rob Carr [RC, Peterborough]
Scott Wilson have recently been commissioned by Standard
Chartered Bank, the world’s leading emerging markets bank,
to develop and implement their Global Environment
Programme. The commission is a 3 year contract, won
through competitive tender, to design and develop an
Environmental Management System (EMS) which will be
applied to all their major centres of operation.
Initially, development work will concentrate on the
establishment of a generic, component based EMS, designed
to apply to all the major regions and countries that Standard
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Chartered operate in. In the latter part of the year, this will be
piloted in Hong Kong, where the Bank operates with over
500,000 sq.ft. of office floor space in Standard Chartered
Tower. Thereafter, we will be implementing the EMS in Kuala
Lumpur, Singapore, Taiwan, Kampala, Mumbai and Chennai.
Further locations will follow in subsequent years.
This commission is particularly relevant to Scott Wilson’s
environmental consultancy evolution because it is perhaps
the first time that our technical resources across the globe
will be mobilised to provide in-country expertise on a single
project. The GEP will involve technical specialists in the UK,
Hong Kong, Australia, Zimbabwe and Singapore.
In
addition, Standard Chartered were particularly interested in
our global spread of offices which, in many continents,
parallels their own network, and is seen as of logistical value
as the GEP develops.
The GEP comes on the back of a full year of working with the
UK premises team, undertaking BREEAM Assessments,
Benchmarking, energy reviews and EMS development. We
have also produced their first environmental report which is
only available through the internet. This launched on 15th.
March, and can be located at www.standardchartered.com
Fee scale: C

____________________________________

Moves
STARTERS
A warm welcome to:Maysoon Juma who joined the SP Bridge design team on 18
February 2002

____________________

Sports & Socials
2002 Measor Mashie
from John Andrews
[RC, Basingstoke]
This is the first announcement for the annual golf
competition at Basingstoke. The date for this year’s event is
4th July and will be held at Weybrook Park.
The competition is open to all golfers in Scott Wilson, with or
without an official handicap, and of course to ladies and
gentlemen.
The format will be the usual 18 holes of golf followed by a
putting competition and rounded off with a meal and prize
giving. Prizes (including the famous Measor Mashie) will be
awarded for many feats of excellence.
If you think you would like to play in this years’ event, please
let me know by e-mail. The cost for the afternoon/evening is
likely to be around £15 and final numbers will need to be
confirmed closer to the day.

____________________

Badminton
from John Andrews
[RC, Basingstoke]
The Basingstoke badminton club which currently meets on a
Monday evening at the local sports centre is looking for new
players. Players of any standard will be welcomed.
I am about to renew the block booking for the court from
18:00hrs to 19:20hrs on Monday evenings. If anyone cannot
play on Mondays but would like to play, please let me know.
If any current players would like to change the day could
they also let me know.

____________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 334 Week ending: 8 March 2002

Attention - All Staff!
Innovation and Best Practice
from Bill Jameson [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
•
•
•
•
•
•
•
•
•

SW Web Site
SW Web Site and PD Sheets
New Technology
M4I, KPI's and Benchmarking
SW Policy Statement
Focal Points in COU
Tender Bids
Best Practice in COU
M4I Demonstration Projects

practices. The Award Scheme is open to all Scott Wilson
staff.
The Award Scheme rules are:
1.

All ideas placed in the Discussion Forum of the
Pontifact Innovation and Best Practice Site will be
reviewed monthly and discussed at the COU
Management Board meeting.

2.

A quarterly prize of £50 will be awarded for the best
idea which contributes to the process of continuous
improvement in our technical, administrative,
operational and commercial practices. Only ideas
placed on the intranet site will be considered.

3.

A £100 annual award for the year's best idea will be
selected from the quarterly winners.

4.

Each winner will be involved in the implementation of
the new idea.

5.

The prizes will be awarded as follows:

______________________________
Scott Wilson Airways: AIRMAIL
From Peter Frankham (PPA, Basingstoke)

Scott Wilson Airways first edition of “AIRMAIL” was
circulated on 1st March.

Spring prize – closing date 31 March
Summer prize – closing date 30 June
Autumn prize – closing date 30 September
Winter prize – closing date 31 December

Launched over a year ago, “Scott Wilson Airways” is
providing a client orientated focus for our worldwide and
varied expertise in the Aviation/Airports market sector.
There are over 140 people who have interest in this Airways
group with expertise ranging from business consultancy/
environment to engineering disciplines. The objective of
AIRMAIL is to inform all those in the Airways group, and all
others interested, about a wide range of issues that will assist
the development of this Airways business.
You can see the first edition on the intranet under news and
updates.

____________________
COU Innovation & Best Practice
AWARDS
from Bill Jameson [C, Manchester]
The COU Management Board have established an award
scheme, which is hoped will encourage staff to propose new
ideas and develop these into improvements in our working

6.

The annual prize will be awarded in January.

7.

Please contact the innovation focal point in each COU
office if any further information is needed.

____________________
New E-Mail of the Moscow Office
From Ilya Katkov,
[Scott Wilson, Moscow Office]
Please note that since 1st March the new E-Mail of the
Moscow Office of Scott Wilson is swmoscow@rol.ru.
Please introduce changes into address books.
The old E-Mail ortacis@cityline.ru will still be available for
the incoming E-Mails for a period of 1 month.

____________________
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Scott Wilson Pontifact
Topic for the Scott Wilson Pontifact Newsletter This Week:
Diode
What is a Diode?
History of Diode?
How Does It Work?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***

COMPANY SOCIAL
– SATURDAY 1ST JUNE 2002
From Eve McDonald [R, Swindon]

W OULD YOU PLEASE NOTE THAT THE CLOSING
DATE FOR THE COMPANY SOCIAL AT WROUGHTON
HAS HAD TO BE BROUGHT FORWARD TO MARCH

15TH.
THIS IS BECAUSE WE NEED TO FINALISE NUMBERS TO
CATERERS EARLIER THAN ORIGINALLY ANTICIPATED.
PLEASE SEND YOUR FORMS TO ME IN SWINDON ASAP.
ANOTHER FORM IS ATTACHED TO THIS ISSUE OF
SCOTTLIGHT

E-mail us at: pontifact@scottwilson.com

TOGETHER

WITH

SOME

IDEAS

FOR

DRESSING UP (IF YOU WANT TO ). I AM HAPPY TO TAKE
NAMES ON THE E-MAIL SYSTEM IF THAT IS EASIER.

Highways Agency
Technical and Procedural Audit of Area 14
from Ron Wall [C, Chesterfield]
Following is an extract from a letter from Steve Forgham, Area
Manager of HA Area 14:
"I am pleased to pass on the comments received from
Northumberland County Council following their Technical
and Procedural audit of your work in Area 14................ I am
very pleased with your performance in achieving such a good
report. It is very pleasing for me to be able to agree to the
positive comments that they have made about your work.
I would also like to express my thanks for the way in which
you have carried out the forward programme initiatives and
the development of the CVM procedures. The manager of
the process who sits in on similar groups within the midlands
region has mentioned to me that your preparation has been
excellent and efficiently handled. Some of your ideas have
been passed on to others for their benefit.
I hope that you are able to pass on my comments to members
of your staff who have worked so hard for me over the last
couple of years in providing large volumes of information
such as the recent accruals exercise. "

I HOPE YOU WILL ALL BE ABLE TO COME ALONG. THE
EVENING PROMISES TO BE GREAT WITH A LIVE BAND
AND DISCO, PLENTY OF SURPRISES AND THINGS TO DO,
LOTS OF PRIZES AND MOST OF ALL, GOOD COMPANY!

EVE MCDONALD, SWINDON, 01793 499003

____________________
2 nd And 3rd Floor Access For
Window Cleaning - Scott House
from Ewan Craig [SP, Basingstoke]

The window cleaners had difficulties cleaning the 2nd and
3rd floor windows. Can everyone ensure that there is clear
access to unlock and turn the window, including the window
lock above the cill, for the evening of Thursday 14th March.
The windows are to be cleaned between 6.30 and 8am on 15th
March 2002.
Please contact Don Johnson before the 14th March if there are
any heavy objects such as bookcases to be moved.

_____________________________

____________________

TRAVELLERS

Location

Traveller

Dates

Hong Kong

Damon O’Brien

2 - 28 March

____________________________________
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Do you hold a Railtrack Track Safety
Qualification ?
If so, your number could soon be up !
A check around the Group has revealed discrepancies between
company records and individuals’ actual track safety qualifications.
In practice, this means that qualified staff cannot be kept informed
of important track safety initiatives or receive updated track safety
documents and information, potentially compromising safety and
quality of work.
The check has also shown that in the past PTS cards have been
registered with a variety of Link Up Site ID Numbers. Bearing in
mind that some Link Up registrations have lapsed, this could cause
problems when cards come up for renewal as, for security reasons,
the NCCA (National Competency Control Agency), who administer
the system for Railtrack, will only issue PTS Certificates to Link Up
registered companies.

No Link Up – No PTS Cards !
So, it is vital and in everyone’s interests that:•
accurate training records are maintained;
•
qualified staff continue to receive important safety information after they have qualified;
•
there is a robust system for updating qualifications;
•
track safety certificates received from the NCCA are properly controlled.

What are we doing to improve this ?
In future, all individuals’ track safety qualifications for those staff attached to OUs based in England must be
registered with the NCCA through the Railways OU in Swindon using their Link Up Site ID number (1643). (The
arrangements in Scotland will remain as they are for the time being). This means that all PTS cards will first go to
Swindon irrespective of where you are trained, your details will then be recorded on a database which will be used
to keep you abreast of important railway safety information. This will also help prevent certificates from expiring
and it does mean that for those staff trained above PTS level (eg IWA, COSS etc), we can ensure competence
assessments and random drugs tests are carried out as required by Railtrack.

What will happen next ?
From the end of April 2002, the old Link Up Site IDs will be withdrawn and all PTS Cards still registered under those
numbers will become invalid.

How can I tell who I am registered with ?
Unfortunately unless you have a fairly old PTS card which shows the ID number in the bottom right hand corner,
there is no easy way of checking who you are registered with However, if you haven’t received a new Track Safety
Handbook (as shown above) recently from your OU Personnel, then it is very likely you are incorrectly registered.

What do you have to do ?
You must without delay, tell your OU Personnel what qualifications you hold and when they are due to expire, they
can then check that you are on our database. This is particularly important if you have joined Scott Wilson from
another company as they may have withdrawn their sponsorship rendering your card invalid.
In addition, if you receive any track safety training yourself in the future, you must tell your OU Personnel so that
your records can be updated. Also remember that we can now offer track safety training our own Track Safety
Trainer in Swindon (Jim Betley – Tel: 01793 515864) who runs regular track safety courses and refresher courses
who will be happy to answer your queries.
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Railway Underbridge 11, Milngavie Reconstruction
From Walter McQueen [S, Glasgow]
Hidden away in the leafy suburb of Milngavie to the north of
Glasgow is railway Underbridge 11 carrying the single track
electrified Milngavie Branch over 4 number 36 inch water
mains supplying the City of Glasgow. The bridge has a skew
of 67 degrees and was constructed for the Glasgow and
Milngavie Junction Railway in the 1860’s specifically to carry
the railway over the large diameter water mains.
The structural assessment showed that the existing structure
had reached the end of its useful life and Scott Wilson were
commissioned by Carillion on behalf of Railtrack to design a
replacement structure. Due to the presence of the water
mains the remit included the requirement that the new
structure should not increase the loading on the abutments
and to allow for possible increased rail traffic that there
should be sufficient room on the existing abutments to
accommodate a second structure. The original structure
carried two tracks at some time in the past and the redundant
part of the structure was to be removed as part of the project.
During a 54-hour possession in early February 2002 the
existing superstructure was removed, the substructure
partially demolished and new 64 tonne bearing units and
modern 80 tonne 23m span way-beam superstructure were
successfully placed. To help keep the weight of the new
works to a minimum the existing ballasted track was replaced
by an elastomeric rail embedment system also installed during
the possession. To enable the demolition and installation to
proceed a 500 tonne crane was utilised. The accompanying
photographs show one of the bearing units and bridge
superstructure being lifted into position. Railtrack are
reportedly happy with their new structure. Congratulations
are due to the numerous staff involved that helped make this
complicated and novel project a success.
As there is no rest for the wicked this project is shortly to be
followed by the installation of a new railway Overbridge in
Greenock in early March 2002, together with repair and
strengthening work to a 16 span masonry arch structure in
Ayrshire in March/April 2002.
(Fee Scale E)

____________________

The south bearing unit being lifted in.

The new superstructure almost in position

_____________________________
Scott Wilson Appointed for Infraco JNP
Underground Station Modernisation Works
From Peter Lynch [R, London]
Scott Wilson has been appointed to provide engineering and
management professional services for the £150M Infraco JNP
Station Modernisation & Enhancement Programme. In joint
venture (JV) with 3 other consultants, Scott Wilson will be
working in an alliance partnership over the next 7½ years with
Infraco JNP and Gleeson MCL to refurbish, modernise and
enhance stations on the Piccadilly Line. This assignment
involves the production of engineering and architectural
designs for numerous Underground stations along the line
requiring varying degrees of upgrade works, some with
difficult site constraints within dense urban areas or
congested central London streets and others requiring
sensitive architectural treatment. Implementation works will
be carried out by Gleeson MCL with technical support from
Scott Wilson and the other JV designers.
Scott Wilson are providing the civil, structural, electrical and
mechanical design services in association with architects
Acanthus Lawrence & Wrightson and JSA Opus with
Terence Lee Partnership sharing the E&M design with Scott
Wilson. Design teams are currently being mobilised to work
with Infraco JNP and Gleeson MCL to undertake feasibility
studies and detailed design. The partnership formed between
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the consultants, contractor and Infraco JNP will bring
valuable benefits to the project so that stations are
modernised as quickly as possible with minimum disruption
to passengers using cost-effective solutions.
Securing this long-term contract reflects Scott Wilson’s
continuing success in securing prestigious, high profile major
rail projects in which Scott Wilson’s professionals provide
value-for-money consultancy services to our clients.
For more details, contact Peter Lynch (Scott Wilson Railways London office, Blackfriars Road).
peter.lynch@scottwilson.com

____________________
Scott Wilson Win Third Landscape
Institute Award
from Russ Canning [RC, Abingdon]

Bowbeat Wind Farm, Peebles
from Nick Taylor [SP, St Austell]
Client: Powergen Renewables
Project Value: £20M
The Bowbeat wind farm site lies some way off the B709, 8kms
north-east of Peebles in Scotland. Situated on a ridge of the
Moorfoot Hills, at an altitude of 620m above sea level, the
wind farm will comprise twenty-four 1.3MW wind turbines,
two meteorological masts and associated infrastructure.
Scott Wilson Oceans have been part of the Bowbeat project
team since the beginning of 2000 and have seen the project
through successive stages, from planning to site
investigations to detailed design. Construction is currently
proceeding apace, with the final elements of the design being
completed concurrently.

Scott Wilson's Landscape Architects have won their third
Landscape Institute Award, this time for the Worthing
Landscape Strategy. Russ Canning (Project Director) and
Haidrun Breith (Project Landscape Architect) collected the
Award at the Institute's biennial Award Ceremony at
London's Cafe Royal.
The Award citation included the following statement:
"The Jury considered that the Worthing Landscape
Strategy was a particularly innovative piece of work in
assessing the character of the urban area and producing a
meaningful, prioritised and costed action plan to enhance
the town and the quality of life for its people. The Jury was
particularly impressed by the way the consultants seemed to
have questioned the brief and developed a more
comprehensive strategy embracing sustainability and Local
Agenda 21. This is the first time we have seen Local Agenda
21 used in this way, linking the problems of urban sprawl
with the community and it could be used as a model for
dealing with other urban areas. We considered that the
methodology was very comprehensive and particularly
liked the SWOT analysis which identified strengths,
weaknesses, opportunities and threats for each of the areas
(urban villages) identified. The study successfully dealt
with strategic and detailed issues".

Access to the site is via a series of existing tracks, which
wind their way up the Leithen Water valley and serve an
extensive commercial forestry plantation immediately to the
south. The site itself is situated on moorland beyond the
plantation, and new tracks will be constructed across the
moor to allow access for construction and future
maintenance.
Turbine components will be delivered to site by road. The
vehicles needed for this operation are abnormally long and
the access tracks must conform to minimum width and
turning circle requirements. On advice from the turbine
supplier, it was initially thought that all 9kms of existing
tracks would have to be widened and realigned. However, a
test run using one of the transport vehicles proved that most
of the existing tracks were adequate, and allowed this figure
to be reduced to around 1km.
The main access track across the moor, and the subsidiary
tracks to each turbine location, are to be constructed using a
mixture of “floating” and solid construction. The floating
tracks incorporate geotextiles within their structure, which
spread the vehicle loads across the existing peat bog, and
thus limit the amount of peat removal. On such an exposed
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site careful construction and drainage of the tracks is
imperative if serious erosion of the peat is to be avoided.

identifying priorities, we are confident the project can be
delivered to time and budget.

_______________________

Congratulations!
Belated congratulations to Graham Lamont of the Glasgow
Office in being one of the first individuals in the UK to
receive Incorporated Engineer status through the Institution
of Highways & Transportation. Well done!
Similarly, well done to Lyn Clark who, following her success
with the ICE in becoming an Incorporated Engineer, has
recently achieved full Membership status of the Institution
and can now boast Inc Eng, MICE.
Each turbine will consist of three 30m long blades mounted
on a generating unit, or nacelle, which in turn sits on top of a
50m high, circular section, hollow steel tower. The towers will
be bolted to reinforced concrete gravity foundations,
approximately 11m square and 3m thick. Each component, the
largest of which is the nacelle, weighing in excess of 50
tonnes, will be lifted into place by a 500 tonne capacity crane.
To limit settlement of the underlying ground and ensure lifts
proceed safely, dedicated crane lifting areas will be
constructed.

____________________________________

Moves
STARTERS
A warm welcome to:the following who have joined Accounts Department,
Basingstoke:
Bonnie Thomas - Accounts Clerk, started 25th February
Lisa Bishop - Purchase Ledger Clerk started 25th February
Joanne Rose - Accounts Assistant starts 4th March
Theresa Harold who joined the Basildon office on Monday
18th February as an Administrator on the Basildon District
Council Term Consultancy.
A belated warm welcome to graduate Andrew Weight, who
joined Basildon at the beginning of January, as part of the
structures team.

____________________
TRANSFER
The turbines will produce electricity at 690V and a
transformer at the base of each tower will step this up to
33kV. Underground cables will link the turbines to a control
building on the site, then to a new switchgear house some
5kms away, at which point ownership passes to Scottish
Power. Overhead cables transfer the electricity from the
switchgear house to the National Grid a further 4kms away.

Pam McIntosh has transferred to Scott Wilson Holdings from
SP OU and is now based in the HR office on the ground floor
of Scott House. Her new role is to assist Geoff Redwood and
Venetia Bradfield with all aspects of the Holdings operating
companies' insurances.

____________________________________

This wind farm project has proved to be one of the most
challenging (and frustrating!) that Scott Wilson Oceans have
undertaken. Delays in appointing a turbine supplier, and land
ownership problems, have led to frequent design changes
through the life of the project. As a consequence, detailed
design is now proceeding alongside construction. Despite
this, by liaising closely with the construction team, and
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Sports & Socials
League of Friends, Basingstoke Hospital
From Pam McIntosh [SWHL, Basingstoke]
Over the past year I have passed many of your old books to
the volunteers at our local hospital, where they have been
sold on or placed in raffles etc.
Do you have any more? It would be much appreciated.

____________________________________

-

Multi-disciplinary service delivery.
Human resource issues.
Client development and customer care.
Finance.

and will be highly motivated to achieve success in a growing
business environment.
The Operations Manager will work closely with the Facilities
Management team in developing best practice and service
delivery procedures.

____________________
Vacancies In Manchester/Liverpool

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

Senior Civil Engineer (Level 3.2)

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

To lead a team of engineers, assistant engineers and CAD
Technicians undertaking civil/development infrastructure
investigations, designs and contract administration, working
from our Manchester and Liverpool offices. For details
please contact Colin Barker in Manchester.

SP Facilities Management Operations Manager,
Grade 4.2

Bridge Engineer (Level 2.2/3.1)

We require an Operations Manager to provide proactive
management to the six commissions we currently hold with
the MoD as Establishment Works Consultant.

To work in expanding team undertaking bridge assessments,
feasibility studies, outline and detailed designs for railway
and highway bridges. For details contact Steve Black in
Manchester.

Through these commissions we provide a range of property
and facilities management advice and support to twelve
Military Establishments dispersed throughout the UK. These
services are provided by forty-seven staff co-located with the
Defence Estates Property Managers on site.
All commissions are on a term contract basis with an annual
total fee turnover of approximately £1.7m.
The Operations Manager would be responsible for:

• Providing strategic support to the on site managers and
•
•
•

staff delivering services.
Monitoring service delivery and customer satisfaction.
Developing, implementing and monitoring a financial
system of profit and loss accounts for each commission.
Developing opportunities for business development in
respect of:

- Additional work to the Defence Estates Property
Managers.
Cross-selling of our services to Defence Estates.

- Identifying potential client opportunities resulting
from our local presence or service offering.

The successful individual
management skills in:

will

have

demonstrated

____________________
Photographer Required!
We have a requirement in C OU to build a portfolio of
photographs of schemes that we have been involved with
recently. We are currently searching for top quality
photographs that may be 'blown up' to say A2 size, framed
and hung for display in reception areas, conference rooms,
stairwell, corridors etc. Photos are also required for use in
capability statements, project description sheets, bids,
exhibitions etc.
Digital (high resolution) photos are
preferrred, but pin sharp prints would also be suitable.

To achieve this task, we are considering the award of a
commission (yes paying!) an enthusiastic 'amateur' to prepare
such a portfolio. The winner of such a commission could be
a member of staff, or a family member/friend of a member of
staff, who has an interest and equally, a talent for taking
interesting/provocative photos of buildings/landscapes
suitable for our use. The subject matter would be variable,
reflecting the wide diversity of C OU's business. The
immediate requirement is for highways project photos, so a
particular aptitude for landscape photography would be an
advantage.
Anyone interested in receiving such a commission should
please apply in the first instance to Neil Robertson
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(Chesterfield), enclosing (relevant) examples of their previous
photographic works. We would like the photographs to be
taken over the spring/summer to take advantage of the
generally good lighting conditions, so please apply straight
away to earn some extra cash, and have the satisfaction of
seeing your own work used to promote the achievements of
Scott Wilson.

____________________

From Emma Paton [PPA, Abingdon]
Why don’t we use CREDIT CARD sized CD-ROMS for
marketing. Has the company looked into these as a marketing
tool? We have received several of these and they are an
innovative and convenient marketing tool.

____________________________________

What’s on your Mind?
CVs on the Intranet
From Colin McKenna [SP, Basingstoke]
The idea of placing the CVs of all Scott Wilson staff on the
Intranet has been proposed for some time. Those of you who
go looking for CVs will find only those from SWSL, SWRSL
and SWKCL.
In SWKCL the available CVs are limited to those that have
been placed from SPOU, with myself as the named page
manager.
I occasionally receive comments about the absence of other
CVs but to my knowledge CVs are still the responsibility of
the individual OUs and so I have no control over their
placement on the Intranet.
Like so many systems this can only work if all OUs get their
act together and send their CVs out to SWIFT. Is this seen
as a big problem? I know that one comment will be that no
one CV fits all requirements, but at least a comprehensive
master version can serve as a starting point.

____________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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1940’s Theme Night
Company SOCIAL
Saturday 1st June 2002
7.30 pm – 12.00 midnight
Wroughton Aircraft Museum
Swindon, Wilts
To: Staff at: Swindon/Basingstoke/Abingdon/Crewe/Birmingham
London/Basildon/Plymouth/Peterborough/St Austell
Would you please indicate using the slip below your interest in attending the above event
and return to Eve McDonald at Western House, Swindon by 15th March 2002.
Details of local hotels in Swindon were attached to ScottLight.Issue 328. Please also note
that hotel reservations must be made direct with the hotel of your choice as soon as you
can, quoting Scott Wilson’s name when you book. I can’t guarantee this will get you a
discount but I have tried.
If you have any queries regarding transport or any other aspect of the party, your “Party CoOrdinator” (named on the sheet attached to Issue 328) will be happy to help. Alternatively,
please feel free to telephone Eve on 01793 499003.
" ...........................................................................................................................................
To: Eve McDonald, Western House, Swindon
I wish to attend the company party and I shall/shall not be bringing a guest (delete as
appropriate).
Name: …………..………………… Office/Tel No: ………………….………
Guest Name: ………………………………..

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

9

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

10

Issue 335 Week ending: 15 March 2002

Attention - All Staff!
Employee Survey
from Geoff French [HMB]
Attached to this edition of ScottLight is the Executive Summary and the findings as reported by the Industrial Society. These
are being circulated in order that any staff unable to attend a briefing with their manager, in particular those based overseas,
receive the feedback promised.
Arrangements have also been made to place a copy of the full report in most of our offices. The table below shows those who
have agreed to be the custodian of a copy of the report in each office. If you wish to see the report let the named person know
and they will make it available. Staff who are based on site in UK are invited to request access to the report of their nearest
office contact. Staff based overseas who wish to see a copy should let their home office know so that a copy can be made
available next time there is a visit planned from UK.

Location
Abingdon - Avalon House
Abingdon - Foxcombe Court
Basildon
Basingstoke Network House
Basingstoke Scott House
Birmingham
Chesterfield Bayheath House
Chesterfield Springwell House
Crewe
Edinburgh
EWC Sites
Glasgow Park Circus
Glasgow Buchanan House
Inverness
Leeds
London Victoria Street
London Blackfriars
Manchester
Matlock
Morley
Newcastle
Nottingham
Peterborough
Plymouth
Swindon
Telford
Other UK Site/Office
Overseas

Copies of the Report are held by:

Copy No.

Russ Canning
Ken Jores
Tim Bilson
Pam Masson
Ingrid Shardlow & Sam Teeling
Cathy Evans
Sarah Hobson
Cath Knightley
Jayne Walker
Alistair Napier
Brian Murphy
Eleanor Crozier
Alan Nelson
Hamish Grant
Mary Holt
Brona Graham
Angela Anand
Katrina Sparkes
David Taylor
Paul Durkin
Susan Briggs
Isobel Belton
Rob Carr
Sue Hadji
Anne Crosby
Val Hopley
Your nearest office contact
Tom Krawczyk – Poland
Robert Trenouth – Dubai
All other staff to contact Pam Masson in Basingstoke

1
2
3
4
5&6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
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London Office – Desk Space
from Brona Graham [PPA, London]
In recent months we have experienced a vast increase in the
number of people visiting the Victoria Street office and taking
desk space. We ask you to please ensure you sign in at
reception and wait to be given an Ext. No. for the desk
allocation. We then avoid missed calls and re-allocating desk
space which is already booked for others.
At present we have only one meeting room available, our
staff levels have increased greatly and we do occasionally
find it difficult to accommodate all requests. A convenient
and FREE alternative is available as follows:Business Centre
Institution of Civil Engineers
1 Great George Street
London, SW1P 3AA
Tel No: 020 7665 2034
Nearest Underground Station: Westminster
The facilities in the Business Centre available to us as
members are: one meeting room which seats a maximum of 10
people called the Wallis, and another small meeting room,
which is suitable for interviews/conference calls etc, only
seating up to 4 people comfortably.

____________________
Scott Wilson Consultants Prize
from Neil Robertson [C, Chesterfield]

C OU have this year awarded their annual ‘Scott Wilson
Consultants Prize’ to Mr Nii Amoo Dodoo, a student
currently undertaking his studies at Newcastle University. He
was awarded the prize in recognition of his achievements for
producing the “Best overall performance in project work
related to the Planning and Management of Transport
Operations” on his Mask course. To accompany the award,
he was also presented with a cheque for £250 by William
Kemp, Director of Highways and Transportation with C OU in
Chesterfield.

Mr Phil Blyth, Acting Director of the Transport Operations
Research Group (TORG) and Mr Nii Amoo Dodoo’s Lecturer,
was said to be very pleased with this initiative and thanked
Scott Wilson for the award stating “Scott Wilson’s
increased links with the University are very welcome, the
award provides a real incentive during the dark nights of
winter for the students to deliver first class project work".
As a result of the award, COU have had a number of
applications from high quality Newcastle University MSc
students who are seeking their preferred employer with whom
they can commence their career.

____________________
Construction Waste Minimisation
From Brian Shorter [RC, Basingstoke]
For a number of years now Scott Wilson has been
undertaking projects for CIRIA (Construction Industry
Research & Information Association) in connection with
construction waste minimisation. Peter Guthrie and Stuart
Coventry have been involved with much of this work, and
more recently Brian Shorter and Matthew Kingsley also. We
have produced guidance handbooks on waste minimisation,
targeted, separately, at designers, contractors and
“boardrooms”; and in 1999 The reclaimed and recycled
materials handbook, written by a Scott Wilson team, was
published by CIRIA.
Recently another guidance document ‘Demonstrating waste
minimisation benefits of construction’ by Stuart Coventry,
Brian Shorter and Matthew Kingsley, was published by
CIRIA. There is a copy in the library, and with the above
authors.
Work for this guidance showed that the waste disposal cost
for a typical construction site was of the order of 0.3% of the
construction cost; but that the real waste cost (including the
purchase, transport and storage costs of the wasted material)
could be some ten times that figure – 3%.
Waste minimisation is becoming an increasingly high profile
topic in the UK; and waste produced by the construction
industry is some four times that produced by households.
We would like to maximise the benefit from our track record;
as we are particularly well placed to give advice and training
to the construction industry, in particular, contractors. We
have many links that we should take advantage of, not least
through construction sites that we have staff on. We would
like staff to publicise our expertise to contractors they are
dealing with, and encourage them to use us to train them.
To explain what we can offer, there will be a one hour
lunchtime seminar – Minimising Construction Waste,
Maximising Scott Wilson Opportunities – on Thursday 11
April, at 12.30, in conference room 2a/2b, Scott House.
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Urban Poverty: The Challenge of the 21st Century
from Tim Hadingham [IO, Basingstoke]
“While the rural populations of developing countries are
projected to remain around the 3 billion mark, their urban
populations are forecast to grow from some 2 billion now to
about 4 billion by 2025, or from about 40% to about 57% of
their total population.” – DFID, 2001, Meeting the Challenge
of Urban Poverty.

The problem regarding missing mugs is now so acute that we
have had to lock the coffee cupboard. If you require coffee
for a client then please ask either Heather or Natalie,
otherwise please use a plastic cup or bring your own mug.
Whoever has taken Natalie's Celtic mug please return it to her
immediately!

____________________
Scott Wilson Vietnam – New Contact Numbers
Please be advised that with effect from 6 March 2002 the new
contact details for Scott Wilson Representative Office in
Hanoi are as follows:

This eye-opening statistic highlights the biggest challenge
facing the development professions, particularly in light of
the current estimate that one third of the population in
developing countries live in abject poverty.
In order to meet this challenge the “Pro-Poor Development”
MOU based in IO (Basingstoke) is seeking to expand its
activities in the urban and peri-urban context. This will be
achieved by drawing together and developing in-house
experience and capability relating to both planned and
unplanned urban settlements in Africa and Asia. Inter-related
sectors of service delivery covered in this brief include roads,
urban transport services, water supply, drainage, sanitation
and solid waste management, together with related
participatory planning and capacity building processes.
To this end, networks are currently being established with
relevant practitioners and funding agencies. We would like to
hear from people within Scott Wilson who have information
about possible opportunities, or ideas on how pro-poor
issues can better be incorporated into urban development
activities.
If you have any ideas or would like to discuss this further,
please contact Tim Hadingham in Basingstoke:
(tim.hadingham@scottwilson.com)

____________________
Information from Railways, Glasgow Office
from Ania Huxtable [SR, Glasgow]
The Blood Donating Bus will be at the front of Buchanan
House on Thursday 28th March between 9.30am - 11.30am
and 1.00pm - 3.30pm.

Suite 201/202
131 Bui Thi Xuan Street
Hai Ba Trung District
Hanoi
Vietnam
Tel: + (84 4) 9784 537
Fax: + (84 4) 9784 538
Email: swkv@netnam.org.vn
Website: http://www.scottwilson.com

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Transistor
What is a Transistor?
Transistor History
How Does It Work?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

FOR BASINGSTOKE OFFICE STAFF ONLY
Company Social - 1940's Party - 1 June 2002
Wroughton Science Museum, Swindon
Transport (coach) will be provided from Scott House,
Basingstoke to Wroughton Science Museum, Swindon and
back to Scott House for the Company Social on Saturday 1
June 2002.
If you require transport please can you complete the form
attached to the back of this issue of ScottLight and return
to Sue Blanchflower no later than 31 March 2002.
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Do you hold a Railtrack Track Safety
Qualification ?
If so, your number could soon be up !
A check around the Group has revealed discrepancies between
company records and individuals’ actual track safety qualifications.
In practice, this means that qualified staff cannot be kept informed
of important track safety initiatives or receive updated track safety
documents and information, potentially compromising safety and
quality of work.
The check has also shown that in the past PTS cards have been
registered with a variety of Link Up Site ID Numbers. Bearing in
mind that some Link Up registrations have lapsed, this could cause
problems when cards come up for renewal as, for security reasons,
the NCCA (National Competency Control Agency), who administer
the system for Railtrack, will only issue PTS Certificates to Link Up
registered companies.

No Link Up – No PTS Cards !
So, it is vital and in everyone’s interests that:•
accurate training records are maintained;
•
qualified staff continue to receive important safety information after they have qualified;
•
there is a robust system for updating qualifications;
•
track safety certificates received from the NCCA are properly controlled.

What are we doing to improve this ?
In future, all individuals’ track safety qualifications for those staff attached to OUs based in England must be
registered with the NCCA through the Railways OU in Swindon using their Link Up Site ID number (1643). (The
arrangements in Scotland will remain as they are for the time being). This means that all PTS cards will first go to
Swindon irrespective of where you are trained, your details will then be recorded on a database which will be used
to keep you abreast of important railway safety information. This will also help prevent certificates from expiring
and it does mean that for those staff trained above PTS level (eg IWA, COSS etc), we can ensure competence
assessments and random drugs tests are carried out as required by Railtrack.

What will happen next ?
From the end of April 2002, the old Link Up Site IDs will be withdrawn and all PTS Cards still registered under those
numbers will become invalid.

How can I tell who I am registered with ?
Unfortunately unless you have a fairly old PTS card which shows the ID number in the bottom right hand corner,
there is no easy way of checking who you are registered with However, if you haven’t received a new Track Safety
Handbook (as shown above) recently from your OU Personnel, then it is very likely you are incorrectly registered.

What do you have to do ?
You must without delay, tell your OU Personnel what qualifications you hold and when they are due to expire, they
can then check that you are on our database. This is particularly important if you have joined Scott Wilson from
another company as they may have withdrawn their sponsorship rendering your card invalid.
In addition, if you receive any track safety training yourself in the future, you must tell your OU Personnel so that
your records can be updated. Also remember that we can now offer track safety training our own Track Safety
Trainer in Swindon (Jim Betley – Tel: 01793 515864) who runs regular track safety courses and refresher courses
who will be happy to answer your queries.
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How Good Is Your Knowledge
Of “Local” Geography?
Question : Where Am I ?

from Julian Harrop [SP, Vulcan]
I have uninterrupted views of 40 miles from the North to the
East from my front door, the view includes sparsely inhabited
islands with 1200ft cliffs. To the west and the south I can see
mountains and often watch golden eagles gliding on the
thermals looking for prey. The weather here, although
extreme in the winter, can offer sunny warm days in the
summer with clear blue skies where shorts and T-shirts are
happily worn. Smog is unknown, as are traffic jams, there are
no real roundabouts and only seven sets of traffic lights in
the surrounding 4000 square miles, getting run over by a bus
is the definition of suicide.
In the clear blue Atlantic waters 50ft from my house seals
bask on the rocks. From my lounge window I watch sea otters
eat their catch of salmon, often whales and dolphins swim out
in the bay. Sunsets and sunrises can be as spectacular as
anywhere I have seen in the world and the skies offer subtle
and dramatic displays of oddly diffused light through the
clouds. A mile long clean sandy beach is a minute away,
beaches here get better the further west you go. The colour
of the sea is reminiscent of a “Bounty” advert and it deposits
exotic specimens like tropical jellyfish and leatherback turtles
on the shore courtesy of the Gulf Stream.
The water is great to swim in during the summer and the
diving can be the best in Europe. Surfers come from all over
the world to enter competitions here and take advantage of
the ideal conditions. Even during the height of summer on
these spectacular beaches there are no bars, no umbrellas, no
ice cream stands, no burger franchises, no v ideo arcades and
no crowds.

The summer days are long, light lingers well past midnight so
reading a book outside at midnight is not a problem The sun
barely dips beneath the horizon prior to its rising again. The
winters needless to say offer opposite conditions with very
short days and pitch dark nights, if the sky is cloudless then
the night sky is incredibly clear. The winter does have its
own attractions, Aurora Borealis displays create unbelievable
ghostly coruscating light effects across the northern sky.
The weather during the winter can be pretty brutal,
sometimes even standing up is a challenge however there are
many times when our winter weather is better than the South
coast’s. The influence of the Gulf steam is constant.
My “patch” includes the Shetland Islands to the North where
we have an EWC contract. My most recent visit last week
“coincided” with the Shetland festival known as “Up Helly
Aa”. (Pure coincidence of course!)
Life in Shetland owes far more to its Norse ancestry than it
does to Scotland, in both dialect and customs even the flags
are different. This festival is strongly linked to these
Norwegian roots. Some of the outlying islands hold their
own celebrations. The main one is held in January in Lerwick,
Shetland’s capital, and is attended by people from all over the
world. Different Squads don Viking outfits carrying axes and
burning torches (there can be 900 of them) and parade
through the streets (the costumes are not hired and are
intricately detailed and are remarkably authentic). The
evening culminates in a Viking Longboat being set alight,
traditional songs are sung and serious numbers of drams
disappear, the next morning there are probably more sore
heads per square mile than anywhere else in on the planet.

Answer: Where do I live? On the most northerly coast of
mainland Britain, in fact 15ft from it…that’s where.
Sometimes there are articles in the ScottLight about the
travels and perceptions of colleagues who work on far-flung
contracts, always good reading. As a nation however we
seem to be (generally speaking) pretty ignorant about our
own country. We seem to have a natural “migratory” instinct
which herds us to warmer foreign climes for our holidays. It
can be far easier (and usually cheaper) to go to the Continent
instead of travelling to the Western Isles of Scotland for
example. North of Inverness the general awareness of the
geography and the place names is not great.
Could you for example pinpoint on a map of the UK places
like Hoy, Lewis, Durness, Thurso, Unst, Fetlar, Skerries or
even Fair Isle? Far less of you possibly than those who
could with ease pinpoint Tallahassee, Phuket, The Algarve,
Nicosia or Valetta on a world map. Up until 1996 I would have
had trouble as well.

“Unst” is the island where Scott Wilson has a full time
presence, it is also the most Northerly Island in the Shetland
group and it has two “Up Helly Aa” festivals (one for each
end of the island). I went to the “north end” celebration
known as the “Norwick Up Helly Aa”. The festivities start
early in the day with the “Guizer Jarl’s” squad (the head of
the organising squad) touring the Island visiting the School,
the rest home and the shops. The children in Unst’s schools
anticipate this celebration with the same heightened level of
excited enthusiasm as they have at Christmas, a point to note
here is that this excitement is not based on what presents
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they expect to get! In the evening the squads light up their
torches then march along a road down towards the beach
where the Longboat awaits its dramatic end. The Guizer Jarl’s
squad dress in their Viking costumes, the “Up Helly Aa”
song is sung and then a boat is set alight with the torches.
Standing by the burning Longboat with the raven wings on
the Viking helmets silhouetted in the firelight can be a surreal
experience. People wander around in their costumes offering
you a dram from their bottle and it’s only polite to take it. As
the fire subsides the crowd make tracks to the village hall
where each squad performs its acts and sketches theme (all
the costumes are homemade and always easily of
professional quality). Evening seamlessly blends into
morning usually without anyone even noticing, thanks to the
non-stop dancing, the local band, a cooked supper and
permanently manned and animated bar in the hall. Local
bands often play in the village halls, even well known
national bands that travel all over the world come back to the
islands remembering their origins and those of their music.
There are no auditorium style seats in these halls, no exotic
music and synthesizer systems, just basic chairs around plain
tables where people thump the tables or clap to the beat with
a glass of the local brew or a dram close at hand. You would
be very hard pressed to find better evenings, better company
or a better atmosphere.
Scott Wilson employees past and present are members of
these “Up Helly Aa” squads, however no Scott Wilson
banners are displayed because such is the satirical nature of
these acts that any publicity would be by definition
“adverse”. So full marks to the EWC team up there for
somehow keeping our name out of them…...so far at any rate!

TRAVELLERS

Location

Traveller

Dates

China
Baku

Phil Le Gouais
Elena Stebbings

14 Mar - 1 Apr
12-22 Mar

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

American Wind Farms
from Nick Taylor [SP, St Austell]
Condon Wind Farm, Oregon
Client: Seawest Windpower Inc
The Condon Wind Farm, in Oregon, USA, consists of 82
Mitsubishi wind turbines, each of 600kW generating
capacity. The turbine units are located on top of tapered
tubular steel towers, in turn bolted to reinforced concrete
bases. Ground conditions comprise a thin layer of soil
overlying weathered basalt bedrock.

The above paragraphs offer a small taste of a part of the UK
perhaps unsampled by some of you. If you have not been up
here and thought that little existed north of Inverness then I
would say, come up give it a shot, you may well be surprised.
I will admit that this part of the world is usually either loved
or hated by those who come here to visit or to live, you do
not often get an “I don’t mind it” view. So certainly not to
everyone’s taste. Naturally some things have to be sacrificed
living up here. My nearest Indian takeaway is a 60 mile round
trip, nearest decent size town is a 5 hour round trip (assuming
the roads are actually open and the snow gates are not shut),
the nearest anything is a 26 mile round trip. Power cuts can
be frequent and long lasting. The rain can defeat any
windscreen wiper and there are times when I cannot find my
car for the snow let alone drive it…. but hey, with my large
roaring open peat fire, a decent supply of candles and a
growing collection of Malts do I have a problem with these
minor irritations ?……………...that would be a “NO”!!!!!!.
Editor: It sounds wonderful to me! I wonder if I could issue
ScottLight from there.

____________________

Wind turbine foundations are often designed as large,
reinforced concrete, gravity structures, set into the ground
and weighted down with compacted spoil placed on top.
However, the Condon area does not have a local aggregate
source, and ready-mixed concrete for such foundations
would be expensive, as it has to be transported to the site
from 40 miles away. Excavating into the hard bedrock would
also be difficult and costly.
To ensure the turbine foundations were installed at minimum
cost, Scott Wilson Oceans were asked to investigate a rockanchored alternative to the gravity foundation. This would
allow smaller bases to be constructed, thus minimising the
need for excavation and the volume of concrete.
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Based on a 9m x 9m square foundation, designs were
undertaken, to American Codes of Practice, for both the rockanchored and gravity alternatives. Geotechnical and wind
speed information for the calculations were supplied by the
Client. Design reports and General Arrangement drawings
were prepared for each option.
The rock-anchored option would involve fixing the
foundation to the bedrock using eight 20mm diameter steel
bars, each penetrating 10m into the rock and being tensioned
to 900kN. The reports concluded that the rock-anchored
foundation would be considerably smaller than the gravity
option, requiring half the volume of concrete. As such, it
was recommended to the Client as the most cost-effective
solution.
The wind farm was successfully constructed in the latter half
of 2001 and is now fully operational.
(Photo from Seawest Windpower Inc.)

____________________________________

Moves
STARTERS
A warm welcome to:Maggie Thompson who joined Telford office on 25th
February as Receptionist/Admin Assistant

It is envisaged that you will be involved in all aspects of the
department’s work which, apart from contractual matters,
includes property leases, bank accounts, bank bonds and
guarantees, statutory compliance work and insurances.
The position would suit a business or law graduate with 2
years commercial experience with a keen interest in mercantile
and company law and general company secretarial work or
someone with in-depth experience in some of the areas
described. An ability to work with a smile when deadlines are
pressing hard as part of a small team is essential, as is being
able to communicate at all levels both internally and
externally.
If you are interested in this position contact Chris White in
Basingstoke on ext 210.

___________________________________

For Sale & Wanted
For Sale: Whirlpool cooker hood. White, good condition,
full working order. £20 o.n.o. Contact: Angela Lowle, BA ext
339.
Wanted: Does anyone have a Habitrail hamster house they
want to get rid of. Please contact Natalie Nash in Glasgow
Railways office.

_____________________________

Steve Buckland who started on the 5th March as an
Assistant GIS Specialist for information systems, RC,
Basingstoke.

____________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Company Secretary
Scott Wilson Holdings Ltd wishes to recruit an additional
member of staff to help meet the increasing workload on
contract advice, contractual risk management, debt recovery
and general assistance with other duties carried out by the
Secretariat.

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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BASINGSTOKE OFFICE STAFF ONLY
Company Social - 1940's Party
Saturday 1 June 2002
Wroughton Science Museum, Swindon

I shall require transport on Saturday, 1 June 2002
Name: .....................................................................
No of Seats: ...............................

PLEASE RETURN TO SUE BLANCHFLOWER NO LATER THAN 31 MARCH 2002

*************
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SCOTT WILSON

FEEDBACK ON
EMPLOYEE OPINION SURVEY

Kelly Drewery
Linda MacLaughlan
Jane Sullivan
Surveys and Diagnostic Consulting
The Industrial Society
Robert Hyde House
48 Bryanston Square
London W1H 2EA
Telephone: 020 7479 2205
Ref: 503/KD/LM/JS/ef/Scott Wilson/201201
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EXECUTIVE SUMMARY
This first employee survey in Scott Wilson paints an interesting picture. On the whole results are
very positive.
Staff rate both the company and their own jobs within it quite highly. In many instances the
expectations people held about Scott Wilson before joining the company are being realised, with the
biggest disappointment coming from those who did not positively opt to join the company in the first
instance. Most job features are also thought to be well provided, at least in comparison with our
database results, although it should be noted that Scott Wilson respondents have a very high
anticipation of what should be provided, so there is still a short-fall in their view. Pay, although well
provided in comparison with the views of others in our database, does appear to be an issue for staff,
and was much commented on in the open question section of the survey.
Many of the typical features of an empowered organisation are in place, another very positive finding.
Communications, whilst not perfect, are in some instances better than the results we would generally
find, although the company does not appear to have given people a very clear view of what the future
might hold for them.
Relationships with managers, particularly at the line management level, are also very highly regarded
in comparison with other organisations, and senior managers are better rated than the norm in some
aspects, although they are not thought to be as 'in touch' as people would like to see.
However in one important aspect Scott Wilson's results are markedly lower than we would typically
find, and that is the area of training. From the very first instance, the induction process, which should
inform and educate people about the organisation they are joining, people are disappointed that they
are not getting the sort of introduction they would like. In many instances people do not feel that they
have been adequately trained even to do their current jobs, let alone helped and supported to progress
further through the organisation, and the Pathways system which should be the means of fulfilling
their expectations in this area does not appear to be doing so currently.
There are also important variations between the groups and categories of staff, particularly with
regard to job function and location, and respondents in some areas are markedly less satisfied with
their lot than is the norm within the organisation.
However, overall the results are good, and Scott Wilson can be pleased that many people would like
to make their careers within the organisation, although they are not all convinced that the opportunity
for them to do so will arise.
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SUMMARY OF FINDINGS

2.1

Introduction
Ø In order to achieve it's core aims of being ‘preferred by staff’, Scott Wilson carried out an
employee survey to identify the areas and to measure the extent to which it fell short of the aim
currently, and to see which areas it most needs to address.
Ø The survey was carried out by qualitative research and a questionnaire to all staff.
Ø In all, 903 questionnaires were returned in time to be included in the analysis, a response rate of
66%.

2.2

Views on Scott Wilson
Ø Scott Wilson is reasonably well rated as an employer. 9% of those who work there consider it
one of the best employers they know of and a further 30% consider it to be an above average
place to work. This results in a mean score of 0.45, a little higher than the current Industrial
Society mean for this question which stands at 0.38.
Ø The thing which most attracted people to come to Scott Wilson in the first instance is the
perception that the company would offer them opportunities to progress their careers. (50%).
The next most popular option was that people thought the work would be interesting (44%) 30%
came because they were offered a job which matches their skills and knowledge.
Ø

6% of respondents feel their expectations have been completely met since joining the company,
and a further 32% think they have been largely met. The majority (49%) think expectations
have been met to a reasonable extent, but 10% think they have only been met to a small extent
and 2% say they have not been met at all.

Ø 56% of respondents agree that they are proud to work for Scott Wilson and only 6% disagree.
The resulting mean score of 0.61 is higher than our current mean for this question of 0.50.
Ø People are somewhat ambivalent about the extent to which Scott Wilson reacts to new
opportunities in the market place. 31% of respondents feel that Scott Wilson does respond
promptly but 23% disagree.
Ø People are even less convinced that Scott Wilson is an organisation where it is easy to get things
done. Only 22% of respondents agree with the premise while 36% disagree.
Ø At Scott Wilson people do feel that, within their Operating Unit at least, people work well
together to give the optimum service to their customers. 53% of respondents overall believe this
to be the case while only 17% disagree.
Ø There is a much less positive picture when it comes to co-operation between Operating Units.
Only 21% of respondents believe that this happens, while 34% disagree.
Ø 30% of respondents say that they had no induction process at all when they first joined the
company and a further 20% said that all they were given was an outline of the company during
their interview. 16% had a two hour induction, but only a very few people enjoyed a substantial
induction of half a day (6%). a day (11%) or a weekend (9%).
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Ø People would like to see a much broader range of issues being covered in the induction process.
Ø Some people do feel that the lack of an induction has affected them - most notably it is felt to
have affected performance.

2.3

You and your job
Ø 62% of respondents in Scott Wilson are very or fairly satisfied with their jobs while 16% are very
or fairly dissatisfied. The resulting mean score of 0.57 is a little higher than our current mean for
this question which stands at 0.52.
Ø 97% of respondents feel that interesting work is important to them, and a similar proportion rate
fair pay and a friendly atmosphere as important. 96% are looking for work that makes good use
of their skills and abilities and 95% want to be recognised for the work that they do.
Ø People's view of how well they feel job features are provided falls well short of the importance
levels they place on them. However the picture is still quite a positive one. Where we have
benchmarks available, in most instances Scott Wilson results are more positive than our
benchmark norms:
Ø Almost two thirds of staff (63%) are able to operate under a flexitime system that allows them to
take whole days off. 57% are able to vary their start and finish times and 52% can take a few
hours off as part of their working day. Only 13% say they have no opportunity to work flexible
hours and 5% do not wish to do so.
Ø 82% of respondents are clear about what is expected of them in their job and only 5% disagree,
giving a mean score of 0.97 overall, well ahead of our benchmark for this question which is
currently 0.68.
Ø Over two thirds of respondents (70%) say that they feel free to take the decisions they need to
take in order to get their jobs done, while 10% disagree, a good result.
Ø There is even more consensus that people in Scott Wilson are encouraged to use their initiative.
77% of respondents agree with this premise and 6% disagree. The resulting mean score of 0.93
is well above our current benchmark of 0.64.
Ø Just under half of respondents (47%) believe that they have the resources they need to do their
jobs while just over a quarter (26%) disagree. The mean score which results, 0.22, is very similar
to our benchmark for this question, 0.17.
Ø 61% of respondents feel that mistakes are treated as learning opportunities in Scott Wilson and
only 13% disagree, a good result. Once again the mean score of 0.57 is higher than our
benchmark score of 0.33.
Ø 53% of respondents say that, generally speaking their workloads are reasonable, but 26%
disagree. The mean score which results, 0.24, is a little above our benchmark score, which
currently stands at 0.19, but the difference is not marked.
Ø 59% of respondents are able to strike a good balance between their work life and their personal
life while 21% disagree. The mean score of 0.38 is again higher than our benchmark of 0.28.
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2.4

Communication
Ø Respondents in Scott Wilson are most likely to receive information from their line manager
(79%), Scotlight (77%), email (68%) and the grapevine (43%).
Ø Most preferred sources of information are line managers (64%), email (46%), and Scotlight
(37%) suggesting that the organisation’s communication strategy is meeting the preferences of
the majority of employees.
Ø 45% of respondents say they are well informed about the performance of their work team
compared with other teams within their operating unit. Bigger picture information appears to be
more effectively communicated, with 60% of respondents saying they are well informed about
the performance of their Operating Unit. This result exceeds The Industrial Society’s benchmark
(0.60, compared with benchmark of 0.27). Information about the work of other Operating Units
is not widespread however with only 12% agreeing they are well informed about other Units.
The mean score for this question (-0.56) falls short of our benchmark (-0.35).
Ø Just under half of respondents (46%) say they are well informed about issues affecting their local
place of work, whilst 39% say they are well informed about issues affecting their Operating Unit.
However, only 18% say they are well informed about issues affecting the whole organisation.
Ø 28% of respondents say they are well informed about Scott Wilson’s financial performance – the
resultant mean score of –0.13 is less than the Society’s benchmark of 0.04.
Ø Only 20% of respondents agree that they are well informed about Scott Wilson’s future direction.
Once again, the mean score of –0.34 falls short of The Society’s benchmark of –0.12.
Ø It is positive to note that 59% of respondents agree that they have adequate opportunities to raise
important issues – the mean score of 0.51 exceeds our benchmark (0.31).
Ø 47% say they are encouraged to come forward with ideas and suggestions – the mean score
(0.34) exceeds our benchmark (0.15). 46% agree that their views and opinions are respected
and approximately one third (36%) agree that their suggestions are either implemented or they
are given feedback on why not. The mean score of 0.14 once again exceeds our benchmark (0.06).
Ø Consultation in Scott Wilson is perceived to be adequate by 35% of respondents. The mean
score of 0.02 exceeds our benchmark (-0.18). 44% of respondents agree that the reasons behind
decisions are explained to them, once again giving a mean score (0.22) which exceeds our
benchmark (0.03).
Ø 60% of respondents agree that they have the information they need in order to do their jobs. The
resultant mean score of 0.53 exceeds The Industrial Society benchmark of 0.35.

2.5

Management Style
Ø Line managers in Scott Wilson are most likely to be rated as trusting employees to get on with the
job (90%), being technically competent (82%), being approachable (80%), and for treating staff
fairly (71%).
Ø Line managers are less likely to be thought to be dealing with performance issues (37%), putting
time aside on a regular basis (36%) or being a role model (34%).
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Ø Line management ratings in Scott Wilson are either in line with or exceed The Society’s
benchmarks, except for setting time aside on a regular basis.
Ø Senior managers are perceived as approachable (67%), and seen in people’s areas of work
(42%). However they are not perceived to be providing employees with a clear sense of
direction (27%) or being in touch with the day to day issues facing employees (24%).
Ø Respondents say that on average, their Pathway’s action plans are reviewed with line managers
every 10 months. 22% agree that Pathways is an effective development tool.

2.6

Training and development
Ø 46% of respondents agree that they have been adequately trained to do their job. the mean score
of 0.28 is below our benchmark (0.51)
Ø Almost six in ten respondents (58%) agree that Scott Wilson encourages self development
amongst its employees. However, the organisation is not thought to be good at supporting
employees with professional memberships, qualifications or chartership (27% agree).
Ø 17% of respondents agree that their line manager discusses their training needs on a regular
basis.
Ø 24% agree that their training needs are being effectively identified, producing a mean score of –
0.24 which falls short of the Society’s benchmark (0.09). 23% agree that once training needs are
identified, they are effectively carried through. This also falls short of our benchmark (-0.15 vs
0.06).
Ø 48% of respondents agree that the training they have received has been useful in their work.
Once again, this result (0.44) fails to meet our benchmark (0.56).
Ø 14% of respondents agree that there is management training to help them develop their career in
Scott Wilson. The majority of respondents across the organisation were negative in their
response.

2.7

Other Issues
Ø 75% of respondents say they would be interested in a flexible benefits scheme. The majority of
respondents say they would be interested in a scheme offering additional annual leave (68%), a
pension scheme (60%), payments to professional memberships (59%) and private health care
(48%).
Ø 40% of respondents say that they expect they will be in the same job in Scott Wilson in one or
two years time, and 32% say that they expect to be in the same job but at a higher Pathways
level. 46%, however, would like to be in the same job at a higher Pathways level. Only 17% say
they are hoping to move to a different job at a higher level in Scott Wilson. Only a minority
appear to be considering looking for alternative employment outside Scott Wilson.
Ø Respondents are most likely to report changes to the salary structure (25%), changes to training
(14%) and changes to facilities (12%) as the things they would most like to change about Scott
Wilson. However, when given free reign to comment, respondents were most likely to make
positive comments about Scott Wilson being a good place to work.
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Issue 336 Week ending: 22 March 2002

Attention - All Staff!
Q83 Owner Driver Mileage Record Cards
From Jackie Constable [SWKCL, Basingstoke]
With the current 2001/02 Tax Year ending on Friday 5 April all existing cards must be returned to Jackie Constable in
Basingstoke to enable the P11D expenses return to be prepared for submission to the Inland Revenue. The timetable for this is
as follows: a) Any outstanding mileage expense claims up to 5 April 2002 must be submitted to your cashier on or before Monday
15 April 2002.
b)

All 2001/02 Q83 cards are to be returned to Jackie in Facilities Management Department, Basingstoke on or before
Monday 22 April 2002. The completed Q83 must show the Cumulative Totals for:
i)

Mileage

ii)

Amounts Claimed

If you have Not made a claim during the Tax Year your Q83 must be forwarded showing a Nil return. Where you
have more than one vehicle registered on the Scheme, separate Q83's must be forwarded with Nil returns where
appropriate.
c)

Your new Q83 will be forwarded to you once Jackie receives your old card, which should clearly show your correct
present location.

d)

It is essential that your Q83 is returned promptly. The Inland Revenue impose financial penalties on companies
whose returns are not received on time.

For The Attention Of Staff In SWHL, SWKCL, SWPE
Mileage Allowance Rates (for authorised owner drivers)
from Geoff French [SWHL]
A review of the Company’s business mileage rates has
been carried out. Effective from the new tax year
commencing 6th April 2002, where staff use their own
vehicle for business journeys, the Main Standard Rate
(MSR) for cars & vans is changed to 40p per mile, to
coincide with the introduction of the New Inland Revenue
Authorised Mileage Rates (AMRs). To compensate for this
slight reduction in the recommended rate by the Inland
Revenue, the Company has decided to increase the
maximum business journey miles claimable in any one day
to 120 miles (currently this is 100 miles per day).

The Lower Standard Rate (LSR) for cars and vans remains
at 25p per mile.
Similarly, the mileage rate for Motorcycles remains at 24p
per mile, irrespective of cc size or business miles.
Where ‘fuel only’ is claimed (including relevant
reimbursement in lieu of fuel for business mileage in
company vehicles) the rates to apply with immediate effect
are:

Unleaded Petrol at a base cost of 80.9p per litre:
Engine Size cc
Petrol
Adjustment factor for every
penny more or less per litre
add or subtract

Up to 1000
9.19p

1101 to 1400
10.51p

1401 to 2000
12.26p

2001 to 3000
16.72p

3000 & over
18.39p

0.11p

0.13p

0.15p

0.21p

0.23p
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Diesel at a base cost of 81.9p per litre
Car List Price
Diesel
Adjustment factor for
every penny more or less
per litre add or subtract

Up to £11000
8.27p

£11 - £15000
9.31p

£15 - £20000
9.80p

Over £20000
12.41p

0.10p

0.11p

0..12p

0.15p

The intranet version of the Employee Handbook (Appendix A) will be up-dated in due course. Should anyone not have access
to the intranet they may request a paper copy of the relevant page(s) from their OU Personnel.
These changes will not be introduced in Railways or Railways (Scotland) until they have been considered by the Railways
Company Council.
Note: The Inland Revenue indicates that where an employee has reimbursement for genuine business mileage (undertaken in their own
vehicle) at a rate of less than 40p per mile, the individual can claim tax relief for the shortfall. This arrangement appears to relate to a new
overall maximum figure of 10,000 business miles during the relevant tax year.

____________________________________
SWIMS (Scott Wilson Internal Management System)
From Bob McKittrick [SWHL, Basingstoke]
SWIMS (Scott Wilson Internal Management System) has
been developed to bring all documentation in relation to
the management of the Company into one place and to
address the requirements of the ISO 9001:2000 international
quality standard. SWIMS will comprise a number of
separate but inter-related sections including a Project
Control Manual, Quality Manual, and Financial Manual
amongst others. The manuals have been drafted by senior
staff from across the whole Scott Wilson group and
extensive consultation has taken place to obtain feedback
from different operating units.
The Project Control Manual is the first manual to be
implemented, and its use will become mandatory on 1st May
2002. A draft issue has been trialled in Railways for the last

year, and the new version has been extensively updated
and revised to incorporate feedback.
In order to brief all staff about SWIMS and in particular the
Project Control Manual, a series of road show
presentations will be held around the offices during April
and early May. Each presentation will be led by Hugh
Blackwood, Peter Lynch or myself supported by Sue
Moore, Gordon Lindsay and Phil Wells. Following a short
presentation, smaller breakout groups will work through
examples of forms for various types of projects, to aid
understanding.
A provisional timetable for the offices is as follows: -

Location
London - SWIMS Champions
Abingdon + EWC Wallingford (Benson)
Basildon
Basingstoke + EWC Tidworth + EWC Bulford
Birmingham + EWC Leamington Spa (Kineton)
Chesterfield
Crewe
Edinburgh
Glasgow (SWSL) + EWC Haroldswick (Saxa Vord) + EWC Dounreay (Vulcan)
Glasgow (SWRSL)
Inverness
Leeds + Leeds Morley
London + EWC Beaconsfield
Manchester
Matlock
Newcastle
Nottingham
Peterborough + EWC Henlow + EWC Royston (Bassingbourn)

Date
8 April 2002
10 April 2002
2 May 2002
9,22,23 April 2002
30 April 2002
15 April 2002
30 April 2002
19 April 2002
10 April 2002
12 April 2002
19 April 2002
19 April 2002
11 April 2002
17 April 2002
16 April 2002
19 April 2002
29 April 2002
1 May 2002
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Plymouth + St Austell + EWC Lympstone
Swindon
Telford + EWC Hereford (Stirling Lines)
Please support the group in implementing SWIMS - it will
improve our consistency and allow us to manage our work
more effectively and ultimately achieve greater profitability.

24 April 2002
18 April 2002
1May 2002
The use of SWIMS is mandatory, but feedback will be
welcomed and encouraged to allow continuous
improvement.

______________________________________________________________________
Technical Indexes
From Val Thompson [C, Chesterfield ]
Scott Wilson have taken out a subscription to Technical
Indexes Online and British Standards Online with immediate
effect. This will give all UK offices access to technical
documents and information in the relevant subscription
modules which are :

have to keep records, in addition to TI, of all the usernames.
When you print out a British Standard your name will be
printed on the front cover and each page as the person
licensed to use that copy. The user licence is for a maximum
of 12 people so during busy periods you may be locked out
of the system.

Specify-it Manufacturers Information

Please note that BSI logins will not work from outside UK
offices so if you are working from home you will not be able
to use BS Online.

Occupational Health and Safety Information
Construction Information Service
Environment Online
Railtrack Company Standards

I am the main point of contact for queries with TI so if you
have any problems either phone or e mail me. There will be
some training sessions in due course provided by TI to
ensure we make maximum use of the service.

We also have the facility to download full text copies of
British Standards within the modules we have chosen to
subscribe to. It is anticipated that this facility will
considerably reduce the number of British Standards we
need to purchase and staff are asked to check BS Online for
availability before placing an order.
Both these information services are available through our
intranet PONTIFACT.

____________________
SW Geordies - You've got Post!!
from Alan James [S, Newcastle]

A new server was installed in the Newcastle office on
Thursday 16 March, bringing the Geordies onto the Scott
Wilson email system. So, if you need to get in touch please
do so in the regular @scottwilson.com way.
To update everyone, the office has now grown to a strength
of eleven, continuing to focus on Highways and
Transportation. We comprise:

To Access
From the PONTIFACT Home Page select Technical Indexes (
TI ) or British Standards On-line as shown in the Quick Links
column.
If you select TI this will take you to a page asking you to
click ‘ submit ‘ which then transfers you to TI. You can then
select the information service you require and follow their
instructions which are self explanatory.
If you select British Standards On-line this will take you to
their home page. You will then need to register by selecting
Register for Free which is at the top of the column headed
Log In. This takes you to a form you must complete and
include a Username and Password. The Username must be
your staff number but the Password is unique to you ! Then
notify ME of the Username so that I can activate it with TI. TI
will notify me when it is activated and I will then notify you.
Although this appears to be a tedious process it is for
security reasons as the BSI site is strictly controlled and I

Transportation
Alan James
Daryl Hughes
Anwen Davies
Paul Smith
Kate Smith

Highways
Susan Briggs
Gordon Philpott
Richard Kilner
Garry Dawson
Neil Cross

The teams are ably assisted by Claire Hudson, our Office
Administrator. And of course by our Director up the road,
Simon Hindshaw!

____________________
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Profile of
Ernest Godward
Ernest (normally Ernie) joined
Scott
Wilson
Railways
Operating and Planning unit
as Railway Economist from
March 11th 2002. He will be
based in the Leeds office from
15th April 2002. He has a B.Sc
from the University of Aston
and he has pursued a varied
career
in
consultancy,
academia and railway/public
transport companies. Prior to graduating he had already
worked for Colin Buchanan & Partners as part of the team
conducting Viable Network Project/Market Analysis Projects
for the then National Bus Company. After graduating in 1977
he went on to work on a range of public transport studies in
the UK and Saudi Arabia. Periods with Northamptonshire
County Council and West Midlands Passenger Transport
Executive broadened his experience to include railways. He
was part of the team which developed the first rail strategy
for Northamptonshire and with West Midlands carried out
research to justify the re-opening of closed lines, purchase of
new rolling stock and carry out the electrification of a heavily
used Cross City Line in Birmingham.
A further spell back in consultancy, with Economic Studies
Group, saw him justifying putting a new rail link on the multipurpose bridge over the Jamuna river in Bangladesh,
rebuilding monsoon damaged bridges on the rest of the
Bangladesh Railways system and new rail freight terminals to
service emerging European rail flows by the Dover rail ferry
and when opened the Channel Tunnel.
In the aftermath of the catastrophic fire at King’s Cross
Underground Station he joined London Underground as a
financial appraisal specialist and was instrumental in defining
the framework needed to justify ongoing expenditure in the
Tube system – a subject which still taxes Government to this
day! The work here was extremely varied ranging from
financial and economic appraisal of railway projects,
including major new lines, to the technical and economic
audit of completed projects to discern lessons learned. The
whole emphasis of this period was doing the job safely but
more effectively. This approach was ably demonstrated after
a promotion to Station Planning Manager. Leading a team of
planners, designers and architects he was involved in trying
to reconcile the daily movement of up to 2.5 million
passengers through the oldest metro system in the world in a
safe and efficient manner. Major projects included the
upgrade of the Bank/Monument station complex and the
redevelopment of King’s Cross St Pancras underground
station.
A move to Union Railways – the planning company set up by
British Railways Board to plan and build a new high speed
(300 kilometres per hour) rail link (CTRL) between London St

Pancras and the Channel Tunnel – brought old challenges
back to the fore (King’s Cross/St Pancras) as well as new
ones (what exactly is the European interest?) With his team
revised business cases were prepared to assist with the
Parliamentary Bill to gain the Act to build the route and to
assist with the sale to the private sector. During his time with
Union Railways he was seconded to the Rotterdam based
“Think Tank” the European Centre for Infrastructure Studies
who developed a framework for defining the European
Community interest and input into the Trans European
Network of which the CTRL was one of 14 priority projects
agreed at the Essen European Summit in 1994.
In 1997 he set up his own consultancy company as well as
working at the Advanced Railway Research Centre at the
University of Sheffield under Professor Rod Smith. He
undertook a wide range of commissions and research
including work for ScotRail, Slovak Railways, Railtrack,
OPRAF and the Government.
Whilst working on a
commission for Maunsell on the development of a second
fixed rail link between UK and France he agreed to join them
to build up their capability in railway economics. Growing the
team to five with additional sub-consultant support he carried
out studies for the Strategic Rail Authority, the BCV Infraco,
City of London Corporation, Kaohsiung Mass Rapid Transit,
Taiwan and the City of Warsaw Metro system. He has now
joined Mark Roome’s Railway Planning and Operations team.
In addition to all of the above he has written and edited two
books - Planning Passenger Railways in 1992 and the
Privatisation of British Rail in 1997 as well as a number of
technical papers published in a range of publications. In his
spare time he is a vegetable gardener, photographer and
lecturer on railway economics. He lives in Doncaster with his
wife, Patricia, and three daughters, Eleanor (8), Marie (6) and
Harriet (4).

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Integrated Circuits (IC)
What is an IC?
History of IC
What is an ASIC?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
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R OU Staff Chart on Pontifact
from Alison Walmsley [R, Swindon]
At Railways, we have produced a chart showing all our staff
and their current career level. The chart is on the Intranet and
comes under the heading of 'Human Resources' and is called
"Railways - Career Levels". As an OU Railways have found
this a very useful chart and we hope that it will help other
OUs, given the amount of inter-OU working on railway
projects.

The coffee is available from myself, Emma Parsons or Ann
Harvey in Network House – we can deliver to all UK offices,
so don’t be shy about being so far away.

____________________
Guess The Name Of
The Easter Bunny!!!
from Debra Power & Emma Parsons
[IO, Basingstoke]

It would be very useful to see similar charts from other OUs
included on Pontifact.

____________________
Chesterfield Library
From Val Thompson [C, Chesterfield]
The Chesterfield Bayheath House office library will close on
Friday 22 March and I will not be able to offer a full library
service until mid April. The contents of Bayheath House
library will eventually be moved into Springwell House
Library where I will be permanently based. Until the library in
Springwell has been refurbished non essential items will be
stored with a removal firm in Sheffield and other books etc
will be stored in the archives and I will be visiting there each
day to deal with requests.
I will be available in Springwell House each morning to deal
with queries and requests and will be in the archives in the
afternoon to locate books required and also update archive
records.

This year, as IO’s Millennium Project Easter Fundraiser, we
will be running a competition for people to guess the name of
the Easter Bunny. For a small fee of £1 you will be invited to
guess the name and try and win yourself a huge 900g box of
chocs!
The competition will be running from Monday 25th till noon
on Thursday 28th March. The winner will be contacted on
Thursday afternoon and presented with the chocs in time for
them to pig out over the Easter break!!!!
To enter please come over to Network House and buy your
‘name’ from IO reception.
Thank you for participating in The Millennium Project.

____________________
TRAVELLERS

____________________
Millennium Project Coffee
Still Available
From Debra Power [IO]

We have taken delivery of a new batch of coffee with a use
by date of October 2002. The filter coffee costs £3 per bag
(250g) and is foil packed and re-sealable.
The Coffee Project aims to pay coffee producers in Malawi a
fair price for the coffee they grow, as well as helping two
children’s charities in Lilongwe:
§

§

The Christian Heritage School - an educational
project teaching to English National Curriculum
standards.
KOSI (Kauma Orphans Support Initiative) - a project
supporting orphans whose parents have died of
AIDS.

Further information on the Coffee Project can be found by
contacting Stuart in SW Chesterfield or on their website at
www.the-coffee-project.com.

Location

Traveller

Dates

Ghana
Hanoi
Cameroon

Hamish Goldie-Scot
Adrian Tite
Iain Snaith

19 - 27 Mar
17 Mar - 5 Apr
18 - 24 Mar

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Matlock Parks Project
From Bill Jameson [C, Manchester]
A press release was recently issued by Derbyshire Dales
District Council, announcing the successful application for
Heritage Lottery Funds for restoration works based on a
comprehensive study undertaken by Scott Wilson. An
extract of the release is reproduced below:
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Matlock Parks Project Benefits From Major Grant
Derbyshire Dales District Council's Matlock Parks
Project has received a substantial boost with a grant of
£2,446,000 from the Heritage Lottery Fund.
The Grant will enable the District Council to begin a fiveyear project, costing around £3million, to restore the
dramatic and beautiful landscapes of five historic parks
and pleasure grounds, some of which date back to the
18th century.
Councillor Simon Spencer, Chairman of the District
Council's Community and Environment Committee was
delighted with the news, "This is a very exciting project
of major significance to the area. There are important
links between heritage, tourism and the economy,
highlighted by the District Council's plans to regenerate
the Central Corridor and by the award of World Heritage
Site status to the mills between Cromford and Derby.
The work to restore and revitalise Matlock's public parks
is set to benefit local communities and make a real
contribution to the economy of the area over an
extended period".
The project incorporates the parks at Hall Leys, Pic Tor,
High Tor, Lover's Walks and Derwent Gardens. As well
as the restoration work, the project will allow the sites to
be linked together and a new habitat management plan
will be put in place to protect their woodland and
grassland habitats. Improvements to access in the area
will also be made including the consideration of a new
footpath for public use through the grounds of Willersley
Castle to Cromford.

Ground conditions across the sites varied, with turbine
foundations constructed within sandstone, limestone,
mudstone and mine waste. A review of all the site
investigation and geotechnical data was undertaken to
determine appropriate parameters for use in check
calculations. This was particularly important for the rock
socket and tensionless tube foundation types, which rely on
the horizontal strength of the ground to resist overturning
forces.
The foundation designs were considered to be adequate,
however the checks did identify a number of shortcomings in
the site investigations and a lack of detail in the some of the
calculations.
Improvements to the quality assurance
procedures were recommended.

The Council are very pleased with Scott Wilson's report and
congratulations must go to Project Manager Adrian Welsh,
Project Landscape Architect Eddy Fox and many other Scott
Wilson staff from Manchester, Leeds and Abingdon who all
made important contributions to the successful project.

____________________
American Wind Farms
Wind Farms in Texas and Pennsylvania
from Nick Taylor [SP, St Austell]
Client: Garrad Hassan Partners
Project Value: £30,000
Scott Wilson Oceans was asked to undertake postconstruction due diligence checks on wind turbine
foundations used on three wind farms in the USA; two in
Texas and one in Pennsylvania. A total of 173 foundations
were studied, of gravity, rock socket and tensionless tube
types, representing a total generating capacity of 130MW.

The Client, Garrad Hassan, is one of the foremost project
management consultants for the wind industry. Scott Wilson
Oceans has worked with them on international projects such
as this since 1986.

____________________
Tourism In Northern Ireland
From Andy McNab (RC London)
We have recently been working as sub-consultants to DTZ
Pieda in Belfast on a vision for tourism in Northern Ireland.
The client was the Department for Enterprise, Trade and
Industry and our contribution included inputs from the
London, Edinburgh and Singapore Offices.
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Everyone at SWPE would like to congratulate Damian Cook
after becoming Champion for a week-end during his recent
appearance on Countdown. Damian was finally knocked out
by his opponent getting a nine-letter word, but we all think he
did brilliantly to get as far as he did. His appearances will be
televised on 3rd and 6th May.

____________________________________

Moves
STARTERS
A warm welcome to:Shawn Ward who joined Scott Wilson Water as Principal
Electrical Engineer on Monday 11th March 2002. Shawn is
currently based in our Chesterfield office.
The study marks the new confidence and determination of
the Northern Ireland Assembly to forge new visions,
strategies, plans and policies.
Our work included
“benchmarking” Northern Ireland tourism against Singapore
and “international” contributions to a fascinating, two-day,
consensus-building seminar.
With low cost airfares, greater political stability, a
reinvigorated Belfast and some of the best scenery in the
island of Ireland (not to mention soda bread and Bushmills)
there is enormous tourism potential in the Province. So book
your short break now! For those seeking return visits, there
are also considerable consultancy opportunities especially in
the field of policy review and formulation.

____________________
Vietnam : Re-training of Roads Professionals
Richard Levett [IO, Basingstoke]
Following completion of the training programme in Hanoi the
Project Office closed at the end of February 2002.
A insight into the project featured in the 7 March edition of
NCE under Developing Expertise (Courses) - page 37

____________________________________

Congratulations!
to Devna Patel for passing the finals of her Association of
Chartered Certified Accountant exams
____________________
Congratulations to David A J Smith who
married Margaret Glazier on 16th March 2002.

C K Pang started in M&E, SP OU on 18th March as Graduate
Engineer

____________________________________

Sports & Socials
APM Challenge
from Richard Caseley [SP]
The Association of Project Managers (APM) holds an annual
outward bounds event for 4 person-teams of project
managers from APM member organisations.
Fun,
teambuilding and that cliche ‘networking’ are the 3 main aims
I guess. Allegedly in response to the event being ‘too easy’
in previous years, there was a ‘standard’ event and a
‘strenuous’ event. Both were on Friday 8 to Sunday 10
March, with accommodation at a hotel in Buxton in the Peak
District and events in and around 3 nearby reservoirs.
I was asked to go in the strenuous team of Infraco JNP (part
of London Underground), where I’ve been seconded to as a
Project Manager since autumn 2000. Ex-Scott Wilson man
Jonathon Oliver, who is now permanent with JNP, was also in
the team.
Friday’s post-dinner briefing gave the first indication that my
training – 2 cricket nets – might be slightly insufficient! The
14 teams, from organisations including the other Infracos,
Hornagold & Hills and Jarvis, would be rotated around 14
physical and mental challenges. 10 events would be on
Saturday and 4 on Sunday.
On Saturday, after rising for a 7.30am breakfast (an alien time
for me at a weekend) and armed with an OS map, we were
transported to our first event. Our attempt to fish a buoy out
from the lake – without getting wet - using equipment
comprising poles, rope and a plank ended unsuccessfully. I
was lowered out precariously over the water and hastily
pulled back in when it was realised that the end result would
be me taking an early dip!
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The day continued with events including biking, orienteering,
archery, hiking, rock-climbing and abseiling. Highlights
included:
A 10km mountain bike ride into a force 9 gale – 1 person had
to retire due to sustaining a flat tyre and I had to soldier on
without a front brake. Traversing a muddy field, into which
we sank up to our knees, to find a non-existent checkpoint
didn’t help either.
My trying to keep up with our seemingly Olympic standard
runner team-mate Matt on the orienteering.
Carrying a 4m long log 4km uphill into a blizzard – We became
known as ‘the lost team’ because, aided by poor mapreading, we missed a turning and walked an extra 2km, half of
it uphill.
After thawing out back at the hotel and enjoying a good meal
(the food throughout was excellent) all the teams took part in
the quiz. Playing our joker – Trevor had smuggled in an
encyclopedia – we clawed back some of the points lost
during our comedy of errors execution of earlier events. The
evening ended with alcohol aided team bonding in the bar
into the early hours – though everyone was fairly quiet due
to being knackered from the day’s trials.
Sunday’s weather was far better and the events easier and
more successful. After record times in the map-reading and
6.5km walk, we safely lifted me up, on a dodgy A-frame
structure, to retrieve an article from a tree and then narrowly
missed out on the fastest time for rowing across the reservoir.
After lunch back at the hotel came the awards. JNP’s other
team won the standard event, BCV the strenuous event, H&H
the overall team event and us the ‘weekend warriors’ award –
for keeping going in the face of adversity ie even when
completely cocking everything up! The weekend was
rounded off nicely by 2 things. First, one of the tutors, exmilitary, claimed he’d never seen such courage and physical
prowess outside the military. Second, Infraco SSL found that
their team, which included the winner of the Kalahari Desert
Ultra-Marathon (!), not BCV’s should have won – another
nail in the coffin of inter-Infraco relations no doubt.
Overall, at the end of the weekend, I had had a lot of fun, felt
a real sense of achievement and seen our teamwork improve
dramatically from day 1 to day 2. Will Scott Wilson send a
team next year? I’d certainly go.

____________________
Scott Wilson Basingstoke Bowling
Championships 2002
From Tonia Balbuena [SP] and Robert Buckley [PPA]

for each player on the winning team and, last but by no
means least, Fritz the Gnome.
The winning team was ‘Machin’s Marauders’ (again) with a
frame score average of 131. According to them there were no
practice sessions before Thursday night – but I don’t know
how true that is!! The team consisted of Phil Machin, Mike
Selley, Steve Penfold, Brett Spafford and Steven ‘Josey’
Swales.
The prize for the best female was a bottle of wine and was
won by Sue Moore with a score of 121. The prize for best
male was again a bottle of wine and was won by Tristan
Brooks with a score of 170.
The wooden spoon was won (if that’s the word you want to
use) by Maggie Gibbons…………I think a little bit of
practice needed before the next championship.
There was also a prize for the team that improved the most
from game one to game two. Again the prize was a bottle of
wine for each team member. That was won by ‘The Groovy
Gang’. Team members were Tonia Balbuena, Sam Teeling,
Trevor Wood, Theresa Wood and Maysoon Juma.
This is the third consecutive win for Machin’s Marauders
(and could they be any more smug and gloating). The Gnome
and Trophy are displayed in CAD………just look for the
victory wall.
Thank you to everyone that came along – everybody seemed
to enjoy themselves. A few people have already asked
about another Bowling evening and there will be another
challenge in a few months. I will let people know as soon as
it has been arranged. CAD’s bowling domination must end!!!
Below are the bowling scores for Thursday 14.03.02
Lane
No
26
25
24
23
22
21
20
19
18
17

Name

1st

2nd

Av

Machins Mauraders *highest
Spartak 25
Pin Strikers
Arthur's
Control Freaks
The 3 M's
Groovy Gang
*improved
Whingeing POMs
Inna's All Stars
Big Balls

121
86
101
112
110
84
75
106
102
110

140
86
96
111
112
73
94
112
107
110

131
86
99
112
111
79
85
109
105
110

Tristan
Sue

121

best man
best woman

170

On Thursday 14th March, 10 teams from all sections of the
Basingstoke office took up the challenge of Ten Pin Bowling
for the title of Basingstoke Office Bowling Champions. The
prizes were a small, but very elegant trophy, a bottle of wine
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Bridge Engineers/ Geotechnical Engineers/
Technicians - Glasgow, Edinburgh and Inverness
Do you want to design major rail and road bridges?
Do challenging geotechnical problems interest you?
If so, then come to Scotland.
Currently, we are seeking enthusiastic and ambitious
engineers and technicians to strengthen our existing teams
engaged on an exciting portfolio of work, and to help us
develop the business in the future.
Machin’s Marauders

We have the following immediate opportunities:
Ø
Ø
Ø

Bridge Engineers – All levels
Geotechnical Engineers – Senior Engineers to
Graduates
Structural Technicians – Proficient in the use of
AutoCAD

If you are interested in any of these positions please contact
Mike Hackney or Alan Baker (Bridges) or Roger Doubal
(Geotechnics), in the Glasgow office.

____________________
Fun and frolics at the Bowlplex

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Procurement/Administration Assistant
Grade 1.2, Basingstoke
We are looking for a Procurement/Administration Assistant
to support the administration team. The role will include the
monitoring and checking of invoices, monitoring and
checking of hire car bookings and invoices, checking and
preparing purchase orders for suppliers and goods as well as
general administration duties.

The Maritime Division has an opening for a Graduate to gain
site experience.

Additionally, this role will provide reception and post room
cover including switchboard operation, welcoming visitors,
dealing with couriers and general queries, post sorting,
franking and delivery/collection.

The Contract involves repairs to a concrete jetty in St Peter
Port and installation of three different cathodic protection
systems. The Contractor, Balvac, is now mobilising and
Duncan Goldsby is about to take up his post as RE.

The ideal candidate should have "O" level standard
education, be able to work effectively under pressure and be
customer focused. Previous procurement experience would
be advantageous.

The Contract duration is 18 months but will be completed
over two summers. This initial posting is for 7 months from
April to October. Accommodation in Guernsey will be
provided with some return flights to UK. The site staff will be
required to work flexible hours as the 10m tidal range will
make the works inaccessible during a period each day giving opportunities (perhaps) to explore the island and soak
up the summer sun!

If you are interested in this position please contact Sheena
Webb in Basingstoke office.

ARE - Guernsey

___________________________________

Interested? Then speak to Don Wootton or David Taylor in
Basingstoke for technical information and Ingrid Shardlow or
Cara Rees for terms and conditions.
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For Sale & Wanted
For rent:

Furnished House for rent in Sherwood,
Nottingham. 4 large bedrooms available from end of March.
Shared facilities. Non smoking, professional females required
(no DSS or students) £250 pcm (per room) plus utility bills
(exc. Council Tax, water rates)
Contact Presan in Basingstoke Office (x 416)

For Sale : Nissan Primera 2.0LX, M reg, metallic red, 57,700
miles, 5 door, airbag, electric windows, sunroof, fog lights,
full Nissan service history, recent major service, Tax & MoT,
vgc, £2,750, contact Rob Lewis, Swindon, 01793 515922.

_____________________

____________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 337 Week ending: 29 March 2002

Attention - All Staff!
Scott Wilson Pension Scheme
from Bob McGowan [SWIHL]
In Pension Press Issue No 3 I reported that we had made an
application to Opra for an extension to the time periods
permitted for deficit catch-up under the minimum funding
requirement legislation.
I asked members to keep their
fingers crossed as the prescribed time periods had a serious
impact on the business cash flow.
I am pleased to report that Opra have informed us that our
application has been cleared for consideration by the Opra
Board. This is significant in that it enables us to apply our
proposed revised schedule of payments with immediate
effect, albeit there is still a small risk that formal approval is
not given.
This means that the Employers contribution is 15.3% of
pensionable salaries (up from 12.9% but not as bad as the
21% otherwise indicated).
I also reported that a strategic review of our pension scheme
was under way. A first draft of this is under consideration
but the revised catch-up time periods are helpful in removing
some of the need for urgent change.

____________________
Amendment to the Financial Calendar
from Stephen Kimmett [SWHL]
Please note that there has been a change to the Financial
Calendar issued a few weeks ago.
The year indicator was based on the year in which the
Financial Calendar started, i.e. we are currently in period
200111. However, from 1st May 2002, we will be basing the
year indicator on the year in which the Financial Calendar
finishes.
Therefore, the year indicator for the next financial year will be
2003.
This change is necessary, to bring all the companies within
the Group onto the same Financial Calendar.

Scott Wilson Malaysia Offices
Change of Contact Numbers
From Jenny Low [SWAP, Kuala Lumpur]
As of 1 April 2002 the contact numbers for our Kuala
Lumpur offices will be converted from the current 7 digits to 8
digits. The following are our new numbers:
Scott Wilson (Asia-Pacific) Sdn Bhd
Phone: +(603) 2094 1008
Fax:
+(603) 2094 5862
Scott Wilson (Malaysia) Sdn Bhd
Scott Wilson Pavement Engineering Sdn Bhd
Phone: +(603) 2094 7009
Fax:
+(603) 2094 5871
Senior staff’s direct line numbers:
Richard Denton-Cox
+(603) 2094 5823
Derek Holden
+(603) 2093 4524
Ronnie Thomson
+(603) 2094 9760
Mike Hyslop
+(603) 2283 3572
Mokhtar A Rashid
+(603) 2283 2742
M A Shahid
+(603) 2284 9030

____________________
i p d Course Notes
from Nick Wordsworth
[Programme Organiser ipd Southern Region
and National Executive, Basingstoke]
A copy of course notes from ipd courses run since October
2001 will be stored in the Scott House library from the
beginning of May. These will be available for the reference of
any member of staff interested. It is intended that these
course notes will be kept current from then on, hopefully
providing a useful resource for everyone. Please contact the
Library in Scott House to order them in the usual way.
I am currently in the process of collating the notes from the
different regions and hence the delay in their availability. If
anyone needs copies more urgently, then feel free to send me
an email.

____________________

___________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

1

Lunch Time Presentation
Basingstoke

If you have any queries you can contact me in Basingstoke.
john.davies@scottwilson.com

____________________

Advanced Transport Systems are providing a lunchtime
presentation on 11 April 2002 in the Network House
Conference Room at 12:00pm. Sandwiches will be provided.
ULTRA – Urban Light Transport
An ultra guideway has the same capacity as a motorway lane
yet uses ¼ of the land and is 1/10 of the cost with average
speeds in a city centre of 40kph, which is about three times
faster than a car. It also uses 75% less energy per passenger
KM than a car and 50% less energy per passenger KM than a
bus.
This system is in use at Cardiff where Scott Wilson are the
highways and transport consultants for redevelopment of the
town centre.
Please confirm interest to Nikki Heaver, Basingstoke x335.

Topic for the Scott Wilson Pontifact
Newsletter this Week:

TRAVELLERS

Location

Traveller

Dates

Seychelles
Hong Kong

Andy Scott
Geoff French

1 - 8 April
6 - 9 April

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Hydraulic Manual for Bridge Design
From Leighton Williams [RC, Basingstoke]
Scott Wilson Water has just completed preparation of a
Hydraulic Design Standards Manual for bridges on rural
roads within the Mekong floodplain in Cambodia.

DSP
What is DSP?
What is Analog-to-Digital Conversion?
What is Signal-to-Noise Ratio?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Financial Data 1997/2001
Scott Wilson Kirkpatrick & Co Ltd
from John Davies [SWHL, Basingstoke]
In response to popular demand, I have prepared a table that
sets out financial and economic data for SWKCL, for your use
when submitting expressions of interest or bids.
You will find the document on Pontifact, on the path SWIMS /
UK Accounts & Insurance / Report and Accounts Summaries
/Scott Wilson Kirkpatrick & Co Ltd / Financial Data 1997/2001.
The document is designed to be printed onto Scott Wilson
continuation paper, and to have a substantial margin along its
edge so that it can be bound without obscuring the title.

One Sunday last November I had my fortune told by a
Buddhist monk at a Pagoda near Phnom Penh. Translated,
the monk foretold that good luck would come in return for a
favour. The day before I had given up a Saturday to
accompany an Asian Development Bank mission
investigating why 5 bridges built the previous May and paid
for by one of their loans had each collapsed at the height of
the 2001 Mekong Flood. Three days after seeing the monk I
received a telephone call asking if I was interested in writing a
hydraulic bridge design standards manual for the Cambodian
Ministry of Rural Development (MRD). Then I remembered
what the monk had said!
I returned to Phnom Penh to write the manual over 4 weeks in
February. It needed to be ‘accessible’ to non-specialist
provincial rural infrastructure engineers building low cost
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bridges with local contractors. Yet the problem faced is that
any raised embankment across the vast Mekong floodplain
acts like a dam holding back an effectively infinite reservoir of
water that can flow with such force that it can bring down a
bridge within hours. Of course the flooding caused by an
embankment also displaces hundreds of families so that in
truth the only sustainable solution is not to raise
embankments. The Manual gives this message, plus advice
on hydrology and hydraulics, foundations, river training and
protection works. The assignment was concluded by a
presentation to introduce the Manual to about 90 staff from
the MRD and 3 other Ministries.
Fortune had also brought me to the monk that day. I had first
come to Cambodia in October 2000 to report on the impact of
the devastating 2000 Mekong Flood on the ongoing Scott
Wilson reconstruction of the Ho Chi Minh City to Phnom
Penh Highway. In 2001 this led to my inclusion in the Scott
Wilson team for a component of the Asian Development
Bank Emergency Flood Rehabilitation Project, focused on
flood damaged roads and bridges in southern Cambodia.
There is more because in April 2002 I return to work on a
Parallel World Bank project for National Road 3 but where the
flood damage comes from rivers rising in the coastal
mountains and not the Mekong. After that? I had better go
back to the monk and find out.

____________________________________

Congratulations!

If you would care to sponsor me, please visit
www.justgiving.com/mattgrace and get your Switch or Credit
card ready. If you have any problems, call 08000 286183.
This is a very tax efficient way of giving to charity and a
good test of your web literacy!
PLEASE FORWARD THE LINK TO ANYONE THAT YOU
KNOW THAT MIGHT WANT TO SPONSOR ME.

____________________
Scott Wilson Stamp Club
from Colin Baker [SP, Basingstoke]
The firm pays the annual subscription to "Stamp Magazine"
which is circulated to any employee in a UK office who asks
for his /her name to be added to the list.
At the moment the list includes the names of only two people
in London, two in Chesterfield and four in Basingstoke.
There must be more stamp collectors than this in the firm, so
if you would like to see the twelve issues of Stamp Magazine
in future, please e-mail or give me a call and I will make sure
you are added to the list.

____________________
Amusing Sights
Another in our occasional series of strange photographs.
This was contributed by Pete Margesson [CS, Basingstoke]
taken by a friend in Zimbabwe.

Long Service Awards

Congratulations to the following Pavement Engineering staff:
John Dobrzycki completed 20 years service on 1 March.
Shirley Toon completed 10 years service on 9 March.

____________________________________

Sports & Socials
Flora London Marathon 2002
Sunday, 14 April, 2002
from Matt Grace [RC, Peterborough]

I'm doing the London Marathon again this year and I will be
raising money for FARM-Africa who help provide
sustainable long term solutions for communities in Africa.

____________________________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Successful applicants would be based at SWPE’s office in
Nottingham. Please note that, due to constraints on EPSRC
funding, these positions are only open to UK/EU graduates.
For an initial discussion and further details please contact
Robert Armitage at SWPE (0115 9229098 or by e-mail)

___________________________________

For Sale & Wanted

Geotechnical/Materials Research at Scott Wilson
Pavement Engineering
Scott Wilson Pavement Engineering (SWPE) was judged
one of the top 200 most successful UK companies over the
period 1997-2001. SWPE offer a challenging and stimulating
working environment by transferring research into practice in
the infrastructure maintenance management sector.

To let: A single room in a large friendly 3-bedroom house on

We have a requirement for two engineers (Level 1.2/2.2) to
work on a range of consultancy projects with a research
theme. Applicants should be motivated and have a 2.1
honours degree or equivalent. A lower qualification is
acceptable if supplemented with an appropriate postgraduate
qualification (e.g. MBA/MSc) and/or substantial industrial
experience.

Wanted:

Over a four year period sufficient new work will have been
performed to enable the candidate to submit a thesis for the
title of Doctor of Engineering (EngD). This would be
considered to be an important step for engineers who aspire
to key managerial positions.

Contact Pat Pooley on Basingstoke ext: 403
____________________________________

The core of the degree is the solution of one or more
significant and challenging engineering problems, which will
have to take factors such as financial constraints, timescales
and personnel management into account. A modular taught
programme at the Centre for Innovative Construction
Engineering, Loughborough University, is included to help
the candidate gain and apply new knowledge. A ‘Doctor of
Engineering’ (EngD) degree is awarded on successful
completion.

Worting Road, walking distance to town centre, £ 250/month
including all bills apart from telephone. Available
immediately. Please contact Natasha Eremeeva on x329

____________________
Does anyone know of a gardener in the
Basingstoke area available to mow small back and front lawns
for an elderly person on a fortnightly basis. Please contact
Angela Lowle, Basingstoke ext 339.

____________________
For Sale: 3 seater settee, wine brocade, £150.00.

Enjoy your Easter break.

Geotechnical/Materials Projects currently available include:
1.
2.

Railway Trackbed Renewal: Minimisation of
Waste and Reuse.
New Methods for Characterisation of Unbound
Pavement Materials.

All items for inclusion in next week’s issue should be e-mailed to the Editor, Angela Lowle,
in Scott House, Basingstoke by 5 p.m. on Tuesday 2nd April angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 338 Week ending: 5th April 2002

Attention - All Staff!
Mileage Allowance Rates (for Company Car Drivers)
from Geoff French [SWHL]
Where ‘fuel only’ is claimed (including relevant reimbursement in lieu of fuel for business mileage in company vehicles), the
rates will from 1st April 2002 be:Petrol vehicle: 12.00p per mile
Diesel vehicle: 9.00p per mile
These rates supersede the two tables of rates previously notified in the ScottLight Issue 336.
The intranet version of the Employee Handbook (Appendix A) will be up-dated in due course. Should anyone not have access
to the intranet they may request a paper copy of the relevant page(s) from their OU Personnel.

Employee Survey Feedback
from Geoff French [SWHL]

Request for Information
from Simon Thomas [PPA, Basingstoke]

Attached to this edition of ScottLight you will find the
promised feedback on the Employee Survey.
I would like to encourage you all to read it.

____________________
Scott Wilson Water Move Up NCE League Table
from Denver Brown (RC, Morley)
Scott Wilson Water is proud to announce that we have, for
the second year running, moved up the league table of top
water consultants. Under the NCE Consultants File for 2002,
we have reached 14th position. This is a significant move of 5
places in 2 years, in the right direction. Our ambition and
growth is reflected in the confidence of the water market and
our clients. Our target for 2003 is 10th and then upwards into
the Champions League.
I would like to thank you all for your contribution in pushing
Scott Wilson Water up the league tables.

____________________

We are submitting a tender (with a large local firm) for a multimillion pound review and update of engineering
specifications, codes, standards and manuals in Saudi
Arabia.
We need to list all relevant appointments (current or
completed in the last 5 years). If anyone has information on
work the firm has done on reviewing or preparing drafts of
standard publications, eg for BSI, CIRIA, please would they
provide the details urgently to Natasha Eremeeva in
Basingstoke. The fee value and start/end dates should be
included.

____________________
Intranet Update
from Andre Gilleard [RC, Basingstoke]
The directory of Public/Private Utilities Companies (contacts
for locating underground and overhead services) is about to
be updated on the Intranet.
Thank you to John Park, John Goodacre, Jo Coupland and
David Williams for the updates.
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Topic for the Scott Wilson Pontifact
Newsletter this Week:
Webscripts
What is VBScript?
What is JavaScript?
What is Perl?
What is PHP?

The re-use of this early nineteenth century cotton-spinning
mill, at the centre of the Trust’s Hardcastle Crags Estate, has
been constrained by access difficulties, limited parking and
the absence of mains service. A successful bid will see the
presently derelict building transformed into a sustainable
visitor and education centre, supported by its own sources of
renewable energy.

***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Lunch Time Presentation
Basingstoke
Advanced Transport Systems are providing a lunchtime
presentation on 11 April 2002 in the Network House
Conference Room at 12:00pm. Sandwiches will be provided.
Please confirm interest to Nikki Heaver, Basingstoke x335.
ULTRA – Urban Light Transport
An ultra guideway has the same capacity as a motorway lane
yet uses ¼ of the land and is 1/10 of the cost with average
speeds in a city centre of 40kph, which is about three times
faster than a car. It also uses 75% less energy per passenger
KM than a car and 50% less energy per passenger KM than a
bus.
This system is in use at Cardiff where Scott Wilson are the
highways and transport consultants for redevelopment of the
town centre.

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Gibson Mill, Hebden Bridge
from Philip Black [RC, Leeds]
A conservation plan for the renovation of Gibson Mill,
Hebden Bridge is complete and has been submitted in
support of the National Trust bid to the Heritage Lottery
Fund to bring the building back into use.

The original water turbine is to be restored and permission for
the sensitive incorporation of solar photovoltaic into this
listed building has been given. The renovated building is
expected to be opened to the public in 2004.

____________________
Crossrail Route Options Engineering Appraisal
from Nigel Winter [R, Swindon]

Congratulations to Scott Wilson Railways’ Crossrail team,
project managed by Nigel Winter, who have recently been
complimented on their commitment to Cross London Rail
Links Ltd (CLTL) during the course of the Route Options
Studies.
“I am well aware that many people have devoted considerable
amounts of additional time to meet the exacting timetable that was
imposed upon you, and the contributions of all of your team is much
appreciated”.
Phil Spencer
Manager Surface Routes West (CLRL)

Scott Wilson, in association with Booz Allen Hamilton, were
asked to review around 20 alternative route options for
Crossrail and produce indicative costings for each option.
The work was carried out to a very demanding timescale
during February and March 2002, and involved desk studies
and site visits. Two Workshops with CLRL were vital in
reviewing the information collected and clarifying key issues.
I would like to add my personal thanks to the Scott Wilson
Team for their enthusiasm, knowledge, effort and
commitment, without whom it would not have been possible.
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The key players were Geoff Smith-Grogan, Jeff Gibson, Tony
Ngai, Paul Garcia, David Nye and Rob Tidbury.

____________________
Puerto de Huelva Wind Farm
from Nick Taylor [SP, St Austell]
Client: Enron Espana
Project Value: £50 million
Enron propose to construct sixty-six 1.5MW wind turbines at
Huelva Port, on the southern coast of Spain. The turbines
will consist of a generating unit and three-bladed rotor
assembly, situated on top of a 61.4m high tubular steel tower.
The rotor assembly will describe a circle 77m in diameter.
Enron instructed Scott Wilson Oceans (SWO) to:
Assess the feasibility of placing forty-eight of these turbines
on an existing rockfill breakwater;
Develop preliminary foundation designs for the turbine
towers;
Put together an outline Bill of Quantities with prices.
To generate interest in the project Enron wanted to make a
presentation to the local press and the Port Authority and
needed the results of the SWO studies beforehand. As the
presentation was imminent the work had to be completed
within a three week period.
Following a site visit, and discussions with the Port
Authority, it quickly became apparent that siting the majority
of the wind turbine towers on the breakwater would be
impractical. Unless major widening works were undertaken,
placing the turbine towers in the road along the top would
prevent vehicular access, and relocation of the towers into
the sideslopes was not favoured by the Port Authority. The
agreed solution was to found the towers in the sea, outside
the breakwater footprint.
Three types of tower foundation were considered to be
practical; gravity, piled slab and steel monopile. Concrete
caissons were also considered, but were felt to be
uneconomic, owing to the difficulties of construction in the
sands and gravels underlying the site.
Gravity foundations, consisting of a reinforced concrete base
cast on a layer of compacted structural fill, were considered
appropriate for the mudflats, piled slab foundations for the
shallow water, and steel monopiles for water between 4 and
12m deep. The monopiles would be driven using a jack-up, or
barge-mounted, rig.

Preliminary foundation calculations were undertaken, using
wind, wave, and geotechnical data supplied by Enron. For
the offshore towers in deeper water, calculations predicted
bored monopiles would need to be 1.5m in diameter and
around 30m long. These calculations took into account
potential fatigue problems caused by wave impact, and
predicted the effects of marine growth and corrosion. The
need for scour protection works around all foundations was
also considered.
Based on previous experience, a priced Bill of Quantities for
foundation construction was prepared, although the tight
deadline prevented accurate construction costs being
obtained from Spanish contractors.
Enron is currently seeking funding for the project. Once
arrangements have been finalised, SWO expect to undertake
further design work on the project.

____________________
Map Centre
from Sarah Livemore [SP, Basingstoke]
Scott Wilson Advanced Technology have recently
completed the bomb blast analysis of a new facility for the
MOD in South West London for Warings Construction and
CSC Engineers in Southampton. The work entailed assessing
the pressure and impulse effects of various terrorist threats
on the facility.
CSC Engineers had developed a scheme that was validated
for blast effects using a multi stage analytical model, which
incorporates both the large deflections and failure of the
glazing, steel framing and floors. This analysis models the
loads as they flow through the building elements as the blast
wave tracks across the building and the varying deflections
and stresses as time passes.
Additional analysis was undertaken for a personnel refuge
corridor. In assessing the loads on the walls of this corridor,
account was taken of reductions and changes as a result of
the resistance of the building’s exterior cladding.
Fee Scale G

____________________________________
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Moves
STARTERS
A warm welcome to:Tara Greenwood who started on 2nd April as Credit Control
Administrator in Accounts, Basingstoke.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Resident Site Staff – Designer’s Site
Representatives, Scotland
We are looking for resident site staff of all grades to fill
various roles within the Designer’s Site Representative team
for the £35m A1 Haddington to Dunbar Design & Build
scheme just to the east of Edinburgh. The scheme involves
14km of off-line dual-carriageway with 13 principal structures
including the 250m long, 3 span River Tyne crossing. We are
also in pole position for another £5m Design & Build scheme
further down the A1, in a very scenic location closer to the
border. In both cases the contractor is Balfour Beatty and the
site start is likely to be around June. Contract periods are 18
months and 10 months respectively.
Ideally, we are looking for staff with 3 years previous site
experience, preferably on Design & Build schemes: however,
if you are interested and don’t have that specific experience,
please write in anyway.
Please contact Alan Frew in the Glasgow office for more
details or to register your interest.

____________________

We want to make contact with:
Highway and highway/bridge staff, interested in being
considered for the senior positions, Team Leaders, CREs,
REs, Materials Engineers, Senior QS, Contract Procurement
and Management staff. Knowledge of FIDIC or similar
conditions is frequently specified by our overseas clients, as
is previous experience of supervising construction projects in
both developing and developed countries.
Highway Management staff with expertise in Network
Management and Systems.
Engineers or Planners with experience of working across
sectoral boundaries to improve access of the rural poor and
disadvantaged to services and markets.
Staff with experience in Business Planning, Change
Management, Financial Management, Training and Social
Development for our Institutional Development projects.
If you know of anyone interested in discussing any future
possibilities, please contact Paula Southby-Ryland in
Network House, Basingstoke.

_______________________________

For Sale & Wanted
For Sale : Green Sofa, armchair and footstool. A little bit
worn, but still good for a few more years. £30 o.n.o. buyer
collects. Contact: Angela Gardiner, Basingstoke ext 233.

For Sale : 160cm Donuts Snowboard (needs wax and edging
service), Size 10 Northwave boots (used once), Nidecker
bindings £150 o.n.o Contact Eddie Page Chesterfield ext 306

For Sale: Vauxhall Vectra, N Reg, 57,000 miles, FSH, MOT
and Tax, Metallic Blue, Air con, Electric Windows £3100ono.
Contact Mel in Basingstoke on ext 375.

Room Available from 1st May. Countryside location, near
Overton. £300/mth (inc bills, not phone). If interested please
contact Gina Hoile, BA ext 502, or Damon O’Brien, BA ext
393.

____________________________________

Senior Engineers & Consultants, Overseas
IO OU is looking for senior people who wish to register an
interest in working on short and long-term transport projects
outside the UK. Our areas of interest cover Feasibility
Studies, Design, Procurement, Supervision, Highway
Management, Institutional Development and related areas of
expertise.

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mon days angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Employee Survey Feedback
You should all have seen the results of the Employee Survey, either as part of your Team Briefings or as the
attachment to ScottLight Issue 335. The survey results identify a number of issues that require further attention.
Some of these issues are relevant to particular OUs or locations and these will be addressed by the OU Personnel
staff and actions/timescales informed through the OU team briefings.
There were also a number of issues that were of a more general nature and the purpose of this note is to set out
what they were and the actions that will need to be taken.
In identifying the important issues we have not only compared our results with the Industrial Society’s benchmark
average but also with the range of the Industrial Society’s results. We need to be near the top mark in all the
categories to ensure we are fulfilling our aim of being the preferred employer.
1.

Co-operation between OUs
Whilst co-operation within OUs was marked highly there was a much less positive picture when it came to cooperation between OUs. This is the phenomena that has become known as the silo effect, and we need to
encourage thinking “outside the silo”. This issue will be addressed by a range of measures:-

2.

a)

the discipline co-ordination across the OUs will be strengthened and developed;

b)

special interest groups will continue to be encouraged to address technical and geographic areas that
involve more than one OU;

c)

internal staff transfers, especially for graduates;

d)

improved cross OU social activities.

Informed of other OUs’ performance
The formation of the OUs has been a fundamental part of our improved performance in recent years. The
focus that there has been on the performance of an individual OU or MOU has resulted in a good level of
information on the performance of staffs’ own OU. Although disappointing, it was not altogether unexpected
that there was a much poorer level of information on the performance of other OUs. The level of information is
unlikely ever to be quite the same but information on other OUs needs to be improved if we are to encourage
thinking “outside the silo”. The Monthly Communique from HMB to the senior staff is for use in Team
Briefings and more information will be included in the Communique to help address this issue. The measures for
strengthening the co-operation between the OUs will also help address this issue.

3.

Informed of Company Performance
Despite the monthly Communique from HMB to senior staff for use in Team briefings, the OU Communiques,
magazines and newsletters and the production and issue of the Annual Review, the survey showed that staff
perceived this aspect to be poor. Additional information in the Communique from HMB and more dissemination
of that information at Team Briefings are required to resolve this issue. We will be monitoring the Team
Briefings to ensure that they are taking place. Action will be taken in any areas in which they are not
happening.
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4.

Informed of Future Direction of Company
A poor marking was received for this aspect. The only place that this appears at present is the statement from
the Chairman in the Annual Review. Those responsible for drafting the Business Plans do see, and are required
to take account of in their Plans, the twelve goals that we are aiming for worldwide. There is a clear desire by
staff to have a clearer idea of where the firm is heading. A Chief Executives Review was produced for
Shareholders ahead of last year’s AGM, it will be produced again this year and will be given a wider distribution
within the firm.
The twelve strategic goals given to the OU Chairmen ahead of their business plan preparation this year are
attached to this note.

5.

Line Managers making time available for staff
Most views on line managers were positive with a no-blame culture, support to do the job, clear standards and
reasonable feedback. The one problem area for these managers is setting aside time for their staff on a regular
basis. This will be encouraged by ensuring this is seen to be a good use of time, and by having it recorded on
the manager’s timesheet.

6.

Senior Management
Senior management are seen as being very approachable. They did not score so highly in providing a clear
sense of direction to staff or being perceived as understanding the problems faced by staff (although in both
these categories our score was better than the Industrial Society’s benchmark).
This issue overlaps in part with item 4 on the future direction of the Company and will be addressed as part of
this. In addition the Senior Managers of the various OU’s will be encouraged to share the overall plans for their
unit with a wider cross-section of the staff.

7.

Getting things done
There was a general view in the survey that Scott Wilson is an organisation where it is not easy to get things
done. There is a perception that the administration system and financial accounts systems are impediments.
The introduction of the financial management package, Progression should improve the financial systems after
its implementation on 1.5.2002. Progression will also provide the stable platform that we need to make further
changes to enhance the performance of our financial systems.
Staff will be encouraged to identify other areas where they believe the administration system is an impediment,
so that the identified issues can be addressed. These issues may be raised through Team Briefings or through
ScottLight. We will ensure that all issues raised receive replies.
We now have a mechanism with SWIMS, the Scott Wilson Internal Management System, which is currently
being introduced, to capture and record the best administrative procedures and implement them across the
Group.

8.

Training
As has already been identified in the Survey results the whole area of training is where we scored significantly
lower than we would have liked. The problems in this area are so significant that they have been sub-divided
into the following headings:__________________________________________________________________________________________
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a) Induction.
The relatively poor results for induction were expected given that we are only just in the process of
introducing more formal induction processes for all staff. In addition we have only run the current
comprehensive graduate induction programme for the last two years.
The Survey did provide useful guidance on what the staff would like to see in any induction procedure.
It is hoped that the measures we are already implementing to ensure all staff receive an induction pack and
all graduates have an induction weekend will address these concerns.
b) Adequately trained to do current job.
c) Regular discussion of training needs.
d) Training needs identification.
These three issues have been grouped because of the extensive overlap between them. The score for (b)
was well below the Industrial Society’s benchmark even though most staff agreed that self development was
encouraged within the firm.
However, it is clear that attitudes towards training need to change significantly if we are to make
improvements in those aspects where the survey results were poor.
Starting on 1.5.2002 new job numbers will be introduced for training and development. These job numbers
will allow Mentors to show the time they are devoting to that role and allow productivity targets for all staff to
take account of the time spent on training and development activities.
In addition we are designing, and will launch, new training programmes and management development
programmes. The intention would be for Mentors to nominate their staff for the appropriate programme after
discussion with the member of staff.
e) Pathways
There was a general feeling that Pathways at present was not a useful tool.
A thorough review will be conducted to see if it is possible to significantly simplify the current system (and
reduce the paperwork). The Pathways forms have already been amended for this year. These new forms
will be reviewed in the light of their use this year. The overall review of Pathways will not be completed in
time to be incorporated in this years Pathways process but the intention is that it should be in place ahead of
any future Pathways reviews.
f) Supporting Professional Qualifications.
Generally speaking, Scott Wilson is not thought to be good at supporting employees with professional
membership or qualifications. Professional membership payments were also identified as the third most
popular item to be included in any flexible benefits scheme.
Reimbursement of membership fees to professional institutions will be considered at the time of the July 2002
salary review.
__________________________________________________________________________________________
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9.

Flexible Benefits
The Survey results showed strong interest in some sort of a flexible benefits scheme.
Such a scheme would have the benefit of offering staff lifestyle choices that they may wish to vary as they
progress through their career.
However, it is considered unlikely that it will be possible to introduce a comprehensive scheme of flexible
benefits before 1st July 2003.
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Scott Wilson Consultancy Group
Strategic Goals - 2002/2003
1.

Provide independent, professional, expert advice of the highest quality and integrity.

2.

Provide sustainable solutions based on a multi-disciplinary appreciation of the issues.

3.

Maintain and develop our existing core business as well as increasing our sale of upstream services.

4.

Recognise and use our world-wide skills cost effectively for the benefit of the Group.

5.

Develop long term relationships with selected clients as well as being appointed for more major and significant
projects.

6.

Adopt the benefits of the emerging e-lifestyle in the conduct of our business.

7.

Recruit, develop, empower, retain and reward the best staff to meet these goals and to manage the business.

8.

Increase the number of employee shareholders and introduce an internal market for the shares.

9.

Generate a return on shareholders capital of at least 10% and pay regular dividends, the level of dividends to
be consistent with the capital requirements of the business.

10.

Recognise that continued growth is desirable to meet these goals, target a 5% p.a. real increase in fees earned
for 2001/2002.

11.

Maintain and improve our position as a major international consultancy (target: top 50 of ENR Top 150 Global
Design Firms).

12.

Ensure all our target disciplines are of a credible size to meet these aims (target: top 6 of the appropriate NCE
Consultants File listings).
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Issue 339 Week ending: 12 April 2002

Attention - All Staff!
Missing Timesheets
from Stephen Kimmett [SWHL]

Lodging Allowance
from Geoff French [SWHL]
The Lodging Allowance has been increased to £154 per week
from 1st April 2002, which is being reflected in the Employee
Handbook.

____________________

Shown below is the number of missing timesheets per OU at
the end of March. We really need this to be an absolute
minimum at the end of April when we transfer to Progression.
Can you please ensure that all timesheets are in the system
by Friday 26 April at the latest.
C
IO
PPA
RC
SP
CS

Excellent Performance for Scott Wilson
From Martin Nielsen [SWHL]
The New Civil Engineer Consultants File for 2002 has just
been published, and yet again Scott Wilson has
demonstrated excellent performance in most sectors of our
business.
For the fourth year in succession, Scott Wilson has been
placed in the No. 1 position for Ports and Airports. We have
secured 5th positions in both Roads and Railways, both rising
from 7th last year. We have Top Ten finishes in Environment,
Geotechnics,
Project Management and Facilities
Management, and we have risen in the rankings in Water and
Transport Planning.
Overall, given the consolidation that has taken place over the
year, Scott Wilson remains in good shape, with consistent
rankings in Total Staff Numbers (8th), Staff Overseas (8th) and
Fees (9th). These are based on results to April 2001. Given the
latest management reports for this year, I think we can look
forward to further improvements in a number of these areas in
next years Consultants File.

____________________

____________________
Use Of Company E-Mail System
from Stephen Leach [CS, Basingstoke]
It is worth reminding all staff that there is an Electronic
Communications Policy (ECP) that sets out the company’s
policy on the correct use of the Scott Wilson e-mail system.
The communications policy is available on Pontifact but it is
worth drawing attention to the following extract.
•

The Company encourages use of the e-mail system for
work purposes, as its appropriate use facilitates
communication and improves efficiency.
Its
inappropriate use, however, causes many problems,
ranging from minor distractions to potential legal claims
against the Company.

•

Managers are responsible to monitor staff conformance
in accordance with the procedures set out in the ECP to
ensure appropriate and satisfactory use of the
Company’s electronic systems. Any failure to follow
these guidelines satisfactorily and reasonably may
result in disciplinary action, and could include summary
dismissal.

•

The company will not tolerate: -

Progression
from Stephen Kimmett [SWHL]
The system will be out of action for 2/3 weeks in May as we
change from Conquest to Progression. Railways were out for
2 weeks last year. This will have a serious impact on May's
billing. It is therefore essential that we bill as much as
possible this month, as early as possible

____________________

340
365
85
106
925
246

o
o

On-line gambling
Any message that could constitute discrimination,
defamation, bullying or harassment (on the grounds
of sex, race or disability).
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o

Extensive and unnecessary personal use, e.g. social
invitations, personal gossip, jokes, cartoons or chain
letters. Limited personal e-mails may be sent, but
ideally non-Scott Wilson persons should be
discouraged from sending personal e-mails
messages to Scott Wilson staff at their business email address.

o

Negligence leading to the introduction and / or
transmission of a computer virus, which could result
in a claim for any loss or damage suffered.

o

Accessing pornography and pornographic sites.

o

Downloading or distributing copyright information
and/or any software available to the user.

o

Posting confidential non-justifiable information
about other employees, the Company or its clients or
suppliers.

o

•

Hacking into a third party’s system, which could
result in an offence under relevant local legislation
(the Company Misuse Act 1990 in the UK).
Employees should understand that any e-mail messages
composed, received or sent on the Company network,
regardless of the use of personal e-mail passwords,
cannot be considered as totally private. The Company
reserves the right to open e-mail, if or when appropriate,
such action in all cases being only when and as
permitted within the relevant local legislation.

You are encouraged to view the entire policy to ensure your
use of the e-mail system is not contrary to company policy.

____________________
Framework Milestone for Scott Wilson Water
from Denver Brown [RC, Peterborough]
In December 1999 Paul Durkin and I sat in the Leeds office
library setting up the Yorkshire Water framework. We had
just been appointed as an Association with Brown & Root to
deliver AMP3 which is a 5 year Asset Management
Programme. With the kind assistance from Mary Holt we
occupied a space no bigger than a single cell in a South
American jail. In the first year we grappled with all the Scott
Wilson systems that we know and love. Reality was dinted
by the bottom line on FRBs that used to consistently inform
us in red that our returns did not match up to this GOD in the
sky financial system. Alas we kept touch with the real world
and recovered from a small loss in the first year to a profit in
the second year and now in the third year to a substantial
profit.
We have moved offices three times to our present office in
Morley which now accommodates the Association and for
Scott Wilson purposes is known as Scott Wilson Water
(North). The Association full time staff has grown to 42 and
as we have grown we have changed the management

structure to fit the demands of the client. In the role of
framework consultant we are in competition with TEAM
which consists of EC Harris , Arups, Montgomery Watson.
We are in competition for each project with TEAM and as an
indicator of our success we have secured the three largest
Yorkshire Water capital projects.
The Framework Managers and Deputy Framework Managers
roles are exchanged annually between the two companies.
Our present Managers are Team Leader Vince Bamford
supported by Paul Durkin responsible for Scott Wilson
Water (UK). One of the themes we kept to in the Morley
office was to avoid at all costs the bottom line on FRBs
turning red and stating the obvious. Paul Cleary, our Cost &
Programme Manager, has developed an IT system which
downloaded the two company financial systems to spit out
28 separate invoices this month to Yorkshire Water.
The publication of this short history is to congratulate all the
Staff in Scott Wilson Water and other supporting offices for
reaching the first £250,000 Association invoice for March.

Topic for the Scott Wilson Pontifact
Newsletter this Week:
N.A.S.
What is NAS?
What is a Backbone?
NAS Services
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Leeds Office Launch
from Lisa Wisniowski [RC, Leeds]
The Leeds office has continued its success into 2002 with the
expansion of their office in The Calls area of the city.
Remaining at the same address the Leeds office now
encompasses two studios at The Design Innovation Centre, a
move which reflects the office’s ever expanding workload and
increase in staff numbers.
In the last six months a number of staff from a range of
existing Scott Wilson disciplines, ecology and environment,
landscape architecture and planning as well as marketing and
business development have joined the Leeds office.
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To celebrate this milestone, an office launch was held at the
end of March where around 50 guests, including Scott
Wilson staff as well as developers, solicitors, architects,
governmental
organisations
and
local
authority
representatives attended. Our thanks go out to all our guests
and Leeds office staff for making the event such a success.

____________________
Name The Bunny Competition
from Emma Parsons [IO, Basingstoke]
The winner of the chocolates was Paula Southby-Ryland
whose name of Buttons was picked from the 'hat'. Thanks to
all those who brought a name and helped to raise £80 for the
Millennium Project. Also a big thank you to our "bunny
sales people" Nick Blake (Scott House), Claire and Helen
(Network House). Without your help we would not have
raised this amount.
Keep your eyes peeled for the next fundraising event and
news of the new projects we are sponsoring.
Thank you for participating in The Millennium Project

____________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Area 7 MAC Awarded to AMScott
from John Trinick [C, Matlock]
The contract for HA Area 7, which covers roads in
Derbyshire,
Nottinghamshire,
Leicestershire,
and
Lincolnshire, is due to start on July 1 and has been awarded
to AMScott, a joint venture between Alfred McAlpine Asset
Management Services Ltd and Scott Wilson. The estimated
annual value of the contract, which runs for four years with
an option of a three-year extension, is around £20-25million.
Scott Wilson will be providing 140 staff and Alfred McAlpine
30, plus around 100 operatives. There is also an extensive
supply chain headed by Tarmac HBM, North Midland
Construction, Prismo, Balmer Lindley and Fountains and
SWPE working in partnership with AMScott.

The partnership is based on integration, sustainability, value,
and innovation and trust. We will self certify our own work,
but will be audited against demanding quality plans. All
works up to £500k will be devised and built by AMScott, and
larger maintenance schemes, which can be £10m or more will
be designed at Matlock and supervised by AMScott.
The Area 7 network includes some of the heaviest trafficked
routes in the country, such as M1, A1, A38.
This is one of the most important contracts won by the
company and it puts us firmly in the first division for
highways maintenance and management. Winning it was
possible because of the excellent work in Area 14.

____________________
One Scott Wilson "Feel the Power"
From Keith Wallace [R, Glasgow]
I am delighted to relay good news on the East Coast Main
Line project. We have now involved no fewer than nine
group offices in more than a dozen disciplines with fees now
over the £2m mark. Payment revolves around delivering on
time and we did, with a massive effort around the country to
hit last week's deadline.
This is I believe what we do best as "One Scott Wilson" and
when we do we can "Feel the Power".
Our Client Railtrack certainly did:
"Dear Gordon
I would like to thank you for the timely delivery of all of the
reports, it has been quite impressive to have witnessed the
constant delivery of, and then have to sort out, some 38
individual reports for our review. Could you please pass on
our thanks to all concerned.
It is a bit daunting to know that the ball is now in our court
.........so that we can make a worthwhile contribution to the
16th, 17th and 18th workshops........ to satisfy the SRA.....
Again Gordon-well done to all."
Congratulations to Gordon Lindsay and his teams around the
country. Hopefully there will be more good news once they
have read the reports, and the present discussions on project
ownership between SRA and Railtrack will be resolved soon
so we can continue.

____________________

A new office for 100 people is being established near
Mansfield, and details will be available later. Other offices
and depots will be established at Newark, near Leicester, at 3
Motorway depots and at Grantham. These must be all ready
by 1st July.
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Bridge Assessments
from Nick Taylor [SP, St Austell]
Client: Cornwall County Council
Project Value: £20,000

The work undertaken represents a small part of the County
Council’s bridge inspection programme and Scott Wilson
Oceans are seeking to provide further assistance with these
inspections in the future.

____________________________________

Scott Wilson Oceans were employed to assess the condition
and load bearing characteristics of twelve highway bridges,
situated on minor roads scattered throughout Cornwall.

Moves
STARTERS
A warm welcome to:Xiu-li (Shirley) Guan who joined SWPE's Pavement Section
on Monday 8 April as an Assistant Engineer .

____________________

Sports & Socials
The first stage of the work involved measuring and visually
assessing the condition of the bridges. In some cases this
proved more difficult than expected, particularly where
bridges had low headroom and where they passed over
streams with heavily overgrown banks. Where inspections
proved impossible, or were deemed to be unsafe, diving
surveys were recommended.

Festival Place Corporate
Softball League
If staff who live or work in the Basingstoke
area are interested in joining a softball
league there are some posters giving
details on the noticeboards in Scott House
or visit www.festivalplace.co.uk/softball for details.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

International Business Development Manager Swindon
Following the on-site inspections, “Approval in Principle”
documents were prepared, summarising the findings and
proposing a suitable method of numerical analysis.
Subsequently, theoretical load carrying capacities were
calculated and a report was prepared for each bridge. Where
necessary, recommendations for remedial works, or further
analysis, were made.
Many of the bridges were constructed of granite, often
relying on granite beams to carry the load. The bending
capacity of such beams is difficult to determine and analysis
was finally undertaken using parameters and methods
specified by Cornwall County Council.

We have an exciting opportunity for an International
Business Development Manager to lead our Overseas and
Marketing team, based from Swindon office.
Alan Brookes will soon be moving to the Business
Consultancy Group based in London, in order to strengthen
its links with the Railways business. To build on Alan’s and
his team’s achievements, we are now seeking to appoint his
successor.
The successful applicant should be able to demonstrate
knowledge of an International Consulting Environment,
Marketing and Business Development. The management of
international projects will remain a primary focus of this role.
Innovative outsourcing solutions are in place and the post
holder will actively seek to enhance those arrangements.
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The ability to motivate teams, liaise successfully with other
Operating Units and companies within the Scott Wilson
Group is considered essential. Railways experience would be
a distinct advantage, as would the ability to communicate in a
second language.
Applicants should apply in the first instance to Anne Crosby
in Swindon office. For an informal discussion about the role,
please contact Alan Brookes on (01793) 515907

____________________
Accounts Assistant, Level 2.1, IO, Network
House
IO currently has a requirement for an Accounts Assistant.
This is a key position working within a small team responsible
for project management accounting. Working on overseas
projects, there will be involvement with many aspects of
project management accounting including invoicing,
maintenance of monthly financial reports, debtors and
creditors control, data entry, job profitability forecasts and
reviews, management accounting report and reconciliation
procedures, overseas project funding procedures and site
returns.
Computer literacy, including a high proficiency in creating
and working with EXCEL spreadsheets, and a basic
knowledge of accounting policies and procedures is required.

For Sale & Wanted
For Sale: 'N' Reg Ford Fiesta 1.3 Classic (black). Good
condition. 36,000 miles. 12 months test.
Contact Andrew Pinkney, Chesterfield ext 242

Available : Large room in house in Buckskin, Basingstoke.
Has its own phone/computer point.
Lowle, Basingstoke ext. 339.

Contact via Angela

____________________________________

What’s on your Mind?
Keeping It In The Family
from Daryl Johnson [PPA, Basingstoke]
It was with interest I read that Ernie Godward had carried out
economic studies for the multi-purpose bridge over the
Jamuna River in Bangladesh (ScottLight 22 March). The
US$1 billion project is now operational and nearing
completion.
How do I know? - the current Project Director is me dad!

____________________________________

If you know of anyone who is interested, please contact
Paula Southby-Ryland in Network House.

___________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
** by 5 p.m. on Mondays ** angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 340 Week ending: 19 April 2002

Attention - All Staff!
PI Insurance and Associated Risks
from Bob McKittrick [SWHL, Basingstoke]
Within the company we hold Professional Indemnity
Insurance (PII) to protect us in the event that a client
successfully sues us for negligence. As a result of many
factors, but primarily the number of claims against
consultants flowing from the large increase in design/build
commissions, our annual PII premium is about to rise from
about £800,000 to about £2.2 million and the excess on our
policy is to rise from £20,000 to as high as £500,000.
Insurers have not singled out Scott Wilson. This is an
industry-wide problem and we must all do what we can to
reverse this very costly trend.
We have developed a mechanis m for mitigating our future
risks and, to brief staff about this very important topic, a
series of road show presentations will be held around the
offices during May and June. Each presentation will be led by
myself supported, on most occasions, by Bob McGowan.
During, and following, the presentations, there will be
question and answer sessions.
It is important that all staff who charge time to fee earning
jobs attend, as well as team administrators and others with an
involvement in the commercial aspects of our business.
Directors should invite appropriate representatives from sites
who can then cascade the information to other members of
their staff.
The timetable for the offices is as follows: -

15.00
May
17, 10.00

Crewe
Telford

Office
Office

Hazel Hazeldine
Val Hopley

14.00

Birmingham +
EWC
Leamington
Spa
Morley

Office

David Johns

Office

Vince Bamford

Leeds
Swindon

Office
Office

Mary Holt
Lorraine Gee

Basingstoke +
EWC Tidworth
& Bulford
Abingdon +
EWC
Wallingford
Nottingham

Anvil
Auditorium

Bob McKittrick

Office

Office

Rebecca
Hawkins/
Kellie Conybear
Isobel Belton

Plymouth/
St Austell
Glasgow –
both offices +
EWC
Haroldswick &
Dounreay

Office

Sue Hadji

To be
advised, but
not to be
held in the
office

Eleanor
Crozier/
Heather
MacKay

Office
Office

Anne Russell
Dianne
Sweeney

May
20, 11.00
14.00
May
21, 15.00
May
27, 14.30
May
29, 10.00
May
31, 10.00
Jun
21, 11.00
Jun
25,10.00

15.00

Edinburgh

Jun
27, 11.00

Peterborough
+ EWC
Henlow &
Royston

DATE &
TIME
May
07,14.00
May
14,14. 00
May
15, 11.00

OFFICE

VENUE

Basildon

Office

OFFICE
CONTACT
Lisa Ross

London +EWC
Beaconsfield
Chesterfield

I Struct E

Brona Graham

•

Library

Val Thompson

•

14.00

Matlock

Helen Gleeson

May
16, 11.00

Manchester

To be
advised
Main Board
Room in
office
building

Katrina Sparkes

Presentation to Inverness and Newcastle will be by
telephone/PowerPoint
Directors will see a draft presentation at Directors’
Lunch in Basingstoke on Friday 3 May.

Meeting venues outside the offices have already been
booked.
The office contacts are asked to ensure that:
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1.

Everyone in the office is reminded of the date and
time a few days before the event.
2. A screen is available if there is not a suitable wall in
the office on which to project the PowerPoint
presentation- we will be bringing the PowerPoint
projector with us.
3. Where the presentations are in offices, an adequate
floor area and seating is prepared about 15 minutes
before the session begins.
_________________________________________

E-Timesheets
from Roger Durgan [C, Chesterfield]
Will everybody please note that they will need a new etimesheet as from 29th April. These are available on the
Intranet, Regional Offices, e-timesheet. The new version
accommodates the new Job Numbering system for
Progression, i.e. 7 figure JEN plus 4 figure sub nos. All
existing e-timesheets will no longer function after 28th April.

__________________________________
Missing Timesheets
from Stephen Kimmett [SWHL]
Following last weeks missing timesheets table, please find
below the updated details covering the period up to, and
including, week 50. It is essential that these are entered into
the systems as soon as possible.
C
IO
PPA
RC
SP
CS

375
300
90
97
655
90

____________________________________

Edinburgh Telephone Numbers
from Anne Russell [S, Edinburgh]
We have one common telephone and fax number now for
Edinburgh which is telephone 0131 225 1230 and fax 0131 225
5582. The old numbers for RC have been cancelled and all
calls to the old numbers will be forwarded to these two
numbers for one year.

___________________________________
Innovation & Best Practice
From Katrina Sparkes [C, Manchester]
The following are the most recent 6 subjects listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
• PPA Town Hall event
• Security by Design
• Electronic Faxing
• Control of e-mails
• Innovation Award Scheme
• SW web site

_________________________________
Scott Wilson Millennium Project
from Emma Parsons [IO, Basingstoke]
A big thank you to Geoff Redwood and Stephen Kimmett for
kindly donating their £500.00 1st prize winnings from the
Rotary Club competition. The money will be put towards
making a donation to a worthy cause.
We are looking for new child focused projects to help in
countries that Scott Wilson have worked in. If anyone has
any ideas please pass the details onto myself, Ann Harvey or
Debra Power and we can hopefully arrange sponsorship.
Thank you for participating in the Millennium Project.

Mark Watson
from Andy McNab [SP, London]
Dr. Mark Watson has joined Scott Wilson’s London Office
with a remit to undertake institutional strengthening/capacity
building activities as part of the Yunnan Environmental
Development Programme in South Western China, funded by
DFID. In addition, Mark will support Scott Wilson’s existing
social development services and expanding activities in
Corporate Social Responsibility (CSR) and wider sustainable
development issues at an international level. Mark joins us
from Danish environmental consultants Carl Bro, having
previously worked in government and the private sector,
both in the UK and overseas.

__________________________________

Topic for the Scott Wilson Pontifact
Newsletter this Week:
Gateway
What is a Gateway?
How Does it Work?
Subnet Masking
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
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What’s Going On?
Scale A - £3million+, Scale B- £600,000 - £2,999,999,

Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Cracking In PVC-U Window Frames,
Leamington House
from David Webb [SP, Basingstoke]
Scott Wilson Advanced Technology have recently
completed report on the incidence of cracking in window
frames at Leamington House, Portsmouth, a 50m high
building constructed around 1965-1966.

Congratulations!
Stephen Camp and Hannah Simmonds from
Scott Wilson Scotland are pleased to announce
their engagement, and intend to marry later next
year.

____________________________________

Moves
STARTERS
A warm welcome to:Kate Smith who joined Scott Wilson at the start of April as a
Graduate Transport Planner in the Newcastle office. Kate is a
native of the North East, although she did spend a few years
across the Border whilst doing her Planning Degree at
Edinburgh University.
Mark Martin started in Structures as Senior Engineer,
Basingstoke on 8th April 2002.

____________________________________

Sports & Socials

In December 2001 existing windows were replaced with new
PVC-U units at the same time as overcladding to the exterior
of the building, cracking in the windows was first noticed
some 9 months later in September 2001.
A series of tests was commissioned, a FE model built and
analysed, and a mathemetical model of the reinforced PVC-U
profiles was analysed. Design wind loading together with the
maximum pressures for the estimated winds during 2001 was
applied to the models along with loading from building
movement, abuse and fit up problems. Finally correlation
analysis was applied to the cracking types, dates and
locations to look for statistically significant trends.
Final results suggested that wind loading and temperature
effects were unlikely to be a major cause but instead poor
welding of the PVC-U, site control and workmanship had
contributed to the cracking.
Fee Scale G

____________________________________

Thanks to those who contributed saleable goods to The
Living Bread for Europe Charity Shop in Whitchurch.
Please think of the Shop when you do your Spring Cleaning.
Goods can be left on my desk at Ports and Airports.
I am on holiday till the 27th of April.
- Malcolm Milligan [PPA, Basingstoke]

_________________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Quantity Surveyor (PSG), Career Path 3.1/3.2
Scott Wilson Railways, Swindon
Our Project Support Group at Swindon are seeking a Quantity
Surveyor, who will join a team to provide specialist support
to the technical sections within Railways, as well as
undertaking the full range of technical quantity surveying
functions on specific projects. The successful candidate will
contribute to support activities undertaken by the section,
including commercial and contracts management, quantity
surveying, planning, risk management and project
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management and project administration. The role is based at
our Swindon offices but may also require work in other
locations within the UK for short periods of time to meet
project requirements.
You will have a minimum of 8 years with commercial
management/estimating experience and Railways and civils
related experience would be a distinct advantage. You will
also require an HND or BSC in Quantity Surveying, or
construction related subject with quantity surveying options.
Membership of the Royal Institution of Chartered Surveyors
is preferred.
We are looking for a highly motivated individual who works
well within a team, can communicate to a variety of
audiences, is able to deliver results and has the ability to plan
and organise activities effectively.

Section Engineer (ETE & Distribution), Career
Grade 3.1/3.2, Scott Wilson Railways, Swindon
We have an exciting opportunity for a Section Engineer (ETE
& Distribution).
The following post has been created in line with the
development and expansion of the RyE Unit. They are open
to staff currently at Grade 3.1 and 3.2 and are looking to
develop their pathways career along the Technical
/Commercial Path.
Electrical or Mechanical Engineer with proven ability to
manage staff to act as Section Engineer within the Rye Unit.
The candidate must be a Chartered Engineer, either MIEE or
MIMechE, with a minimum of 5 years experience in conductor
rail system design and/or HV and DC traction distribution
design.
This position will report to the Head of Railway Electrification
Engineering and have responsibility for the technical
development of ETE and Traction Distribution capabilities
within the group.
The ability to motivate teams, liase successfully with other
Operating Units and companies within the Scott Wilson
Group is considered essential.
Section Engineer (OLE), Career Grade 3.1/3.2

Electrical or Mechanical Engineer with proven ability to
manage staff to act as Section Engineer within the Rye Unit.
The candidate must be a Chartered Engineer, either MIEE or
MIMechE, with a minimum of 5 years experience in overhead
line electrification (OLE) design. The candidate must hold
Railtrack approval for OLE Allocation design.
This position will report to the Head of Railway Electrification
Engineering and have responsibility for the technical
development of OLE capabilities within the group.
The ability to motivate teams, liase successfully with other
Operating Units and companies within the Scott Wilson
Group is considered essential.

Helpdesk Administrator (BM), Career Path
2.1/2.2
Scott Wilson Railways, Swindon
This role will form the initial point of contact between the
Company’s IT user community and the Information Systems
Centre. You will be required to provide first level support for
all aspects of the computing facilities to 240 users in
Swindon, Crewe, Birmingham and London.
The successful candidate should be able to demonstrate
previous experience in a similar role and have a BTEC or
similar in computing or a related subject.
We are looking for a highly motivated individual who works
well within a team, has strong communication skills and the
ability to work calmly under pressure. You must be able to
take ownership of problems and see them through to
resolution with or without assistance. An excellent telephone
manner is essential.
Good knowledge of Microsoft Office skills and PC’s would be
a distinct advantage.
Closing Date: Friday 10 May 2002
If you are interested in any of the above vacancies, please
contact Carolyn Chaproniere on (01793) 515863

___________________________________

Scott Wilson Railways, Swindon
Opportunities in Highways Maintenance
North Notts - office location near the M1
We have an exciting opportunity for a Section Engineer
(OLE).
The following post has been created in line with the
development and expansion of the RyE Unit. They are open
to staff currently at Grade 3.1 and 3.2 and are looking to
develop their pathways career along the Technical
/Commercial Path.

For those of you who haven’t already heard, we are very
pleased to announce that in collaboration with Alfred
McAlpine, AMScott have been awarded the HA’s Area 7
MAC.
This exciting opportunity means that we are now looking for
a variety of staff to join our existing highway maintenance
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team. We are interested in staff at all levels within the
following disciplines:•
•
•
•
•
•
•

Network Management
Highway Design
Bridge Inspection, Design and Assessment
Routine Maintenance
Lighting Design and Maintenance
Traffic Signals
Traffic Engineering - Local Network Management
Schemes

Communications Manager
North Notts - office location near the M1
As a part of the above project we are also recruiting for an
experienced Communications Manager who will be a senior
member of the AMScott team.
Demonstrating a strong culture in media relations (min 10
years experience) the successful candidate will formulate a
highly visible communication strategy, consistent with the
needs of the HA, stakeholders, AMScott and national and
trade media.
Strong management, training and motivational skills will be
necessary in order to develop and sustain the level of
exposure anticipated on this project.

Increase the external market share in
bridges in Europe through effective
marketing and delivery.
o Raise the firms profile in Bridge
Engineering
o Make effective use of resources worldwide
Developing and operating a focused staff training
programme.
Identifying, mentoring and if necessary recruiting
and developing staff for succession.
o

•
•

The candidate will be a chartered civil and structural engineer
with at least 15 years experience, with a major part from within
a commercial environment. They will need to demonstrate a
strong management ability, MBA or equivalent would be
desirable and the ability to innovate both technically and in
the procurement of the delivery of the service.
There are 26 Structural engineers in the division operating
from four geographical centres, Birmingham, Chesterfield,
Matlock and Area 7.
Interested applicants for any of the above vacancies should
contact Kate Kirby, Personnel Officer, Chesterfield Office.

___________________________________

For Sale & Wanted

Bridges Technical Director - Level 4.3
COU wish to appoint a technical director to have overall
responsibility for the bridges discipline in C and to be head of
the Bridges Mini Operating Unit reporting to the Divisional
Chairman, and in due course, through the Divisional Board.
The discipline comprises New build, Maintenance and
Deterioration and the successful candidate will have primary
roles in the following areas: •
•
•
•
•

Developing and growing these elements of the
business both commercially and technically.
Identifying and developing skills and resources to
address emerging markets.
Working closely with all other parts of the business
to promulgate best practice within the Industry and
development of Best Practice within the Firm.
Servicing effectively the internal and external
markets embracing changing procurement methods
and requirements.
Working closely with the Bridges Discipline
Champion and the Bridges Divisions in Europe and
Asia Pacific to:

For Sale : 'P' Reg Rover 214i (pearlescent Red), 60,000 miles,
ABS, PAS, twin airbags, electric sunroof, tax & tested. Good
condition (just had major service). Contact Chris Hodge,
Chesterfield, ext. 316.

For Sale : BMW 316i, N Reg. Metallic Black, 4 door, Saloon,
Alloys, Spoiler, Immobiliser, Full service history, 2 owners.
Perfect condition throughout. £5350 ono.
For details please contact Elena Stebbings 01256 478034

Available : Double room in house in Abingdon, within
walking distance of both Abingdon offices.
Newly
decorated, share kitchen and living room. £350 per month
inclusive of bills. Contact Helen on 01235 555535. (Abingdon
Avalon House)

____________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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