Issue 361 Week ending: 6th September 2002

Attention - All Staff!
Bob McGowan
From Geoff French
Bob McGowan retired last week after a long and distinguished career, most of which he spent with Scott Wilson.
Bob graduated from the University of Strathclyde in 1960 and more than half of his career since than has been as a Partner and
Director of Scott Wilson – a remarkable record.
After an initial period in contracting which took him to Zambia, London and Canada Bob joined Scott Wilson in 1967. He than
worked in Glasgow and Nairobi before moving to Basingstoke in 1994 and becoming Chairman of Scott Wilson in 1998.
Bob’s career with Scott Wilson has included a wide range of projects in the UK and overseas. In and around Glasgow there are
many projects for which he has been responsible including the Renfrew Motorway Stage I, Townhead Interchange Stage II, Ayr
Motorway Stage I, Dumbreck Road Connection and structural investigations on the problems of the Kingston Bridge.
He was also responsible for the design of some 50 new bridges for Abuja, the new capital city of Nigeria and for viaduct and
elevated ramp designs for Tuen Mun New Town in Hong Kong.
Bob’s period in charge of the Glasgow Office saw him being responsible also for a large number of projects including a section
of the new M74, a two year planning study for Rosyth Naval Base, a feasibility study for a new railway in Scotland and an 85
metre prestressed concrete canal aqueduct. Since moving to Basingstoke Bob has concentrated primarily on corporate issues.
Bob has held a number of senior positions with professional associations. He was Chairman of the ICE Glasgow and West of
Scotland Association in 1991-92, a member of the ICE Council from 1992 to 1995. He was a member of the Editorial Board of NCE
from 1983 to 1986 and again from 1992 to 1995. Bob was Honorary Secretary of the ACE, Scottish Group from 1987 to 1994 and a
Council Member and Chairman of the Scottish Branch of the Chartered Institute of Arbitrators from 1993 to 1995.
Dinners have been held for Bob and Mavis McGowan in both Glasgow and Basingstoke at which the continuing development
of Scott Wilson over the period of Bob’s career has been noted. In 1967 we had only two offices in the UK and around 600 staff
worldwide. By 1981 when he first became a Partner we had three offices in the UK and just over 1000 staff with 80-90% of our
work overseas. Today we have around 2800 staff worldwide and offices in 25 towns and cities in the UK alone. Whilst Bob is
happy to acknowledge that this growth was the result of a significant team effort it does remain a great record for him to look
back on.
You are likely to see Bob around the Basingstoke office for some time yet as he will be continuing to assist us on a number of
fee earning projects.
We all wish Bob and Mavis a very long and happy retirement.
_____________________________________________________________

Titles
From Geoff French
Following Bob McGowan’s retirement and the restructuring of the International Board the titles to be used are as follows:Geoff French
Bob McKittrick
Simon Davies
Martin Kwong

Group Chairman
CEO Europe
CEO Asia-Pacific
International Director, Chairman Hong Kong
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Pelham Allen

International Director

Accident & Incident Reporting
From Dave Sutton [R, Swindon]
Scott Wilson staff were recently involved in a safety incident
on Railtrack property whilst working close to the line. Scott
Wilson staff who regularly work on the track will be briefed
on the details to prevent a recurrence. However, this is a
good opportunity to remind everyone of our policy regarding
accidents and incidents.
There are sound legal, moral and financial reasons for
ensuring that all accidents and incidents at work are
investigated and reported. Legislation requires certain types
of accidents to be reported to the HSE (with fines if you
don’t) and morally, we have a duty to find out what caused
an incident to prevent it happening again. Furthermore, it is
now well proven that safety conscious companies, in the
long term, are the most profitable. In addition, some clients
like Railtrack have strict rules regarding the reporting of
accidents and incidents on their property, which we are
obliged to adhere to under the terms of our contracts.

What you consider to be a minor injury or incident could
under slightly different circumstances have been much more
serious, hence it is not easy to define exactly which accidents
and incidents must be reported. Nevertheless you have a
duty to report accidents and incidents. Failure to report a
serious incident could lead to disciplinary action, especially
when reports are received from third parties concerning Scott
Wilson staff that have not been previously notified
internally.
Whilst a degree of common sense should always be applied,
the rule is – if in doubt seek advice from your H&S Manager.

_______________________

The Renaissance of Glasgow as Centre of Railway
Engineering
“Join SWR if you want an equity card”
From the Railways Press Office.
Keith Wallace [CS, Basingstoke]

If you are injured
Firstly, irrespective of where the accident occurred, you must
enter the details in your office Accident Book. If you don’t
know where this is located, ask your H&S Manager.
Secondly, you must complete an Accident Report Form
which can be found in Part 3 of the Group H&S Policy
Manual or via the Intranet under SWIMS Structure/SWIMS 7
Health & Safety / Accident & Incident Report Form. The
form contains details of what to do with it after completion.
Incident and Near Misses
It is equally important that we investigate non-injury
incidents - although no-one was harmed during the recent
event which occurred close to track, the incident could easily
have resulted in injury.
Purpose of the Investigation
The primary aim is to find out what happened, which systems
failed, if any, and what can be done to prevent it happening
again. It is not about pinning the blame on someone! When
things go wrong, it is often a system failure and not the fault
of an individual, unless they have been particularly reckless.
Finally, having an open culture regarding the reporting of
accidents and incidents is healthy for all of us and part of this
is sharing information with others, you are therefore
encouraged to discuss accidents or incidents openly at team
briefings.

On Monday stars of stage and screen (staff of railways
Glasgow) assembled at Stow College to launch our latest
initiative under the “Training the next Generation Banner” to
accelerate training and development of our railway staff.
This sees three new modules in railways at Higher National
level being delivered initially on a day release basis,
representing the culmination of eighteen months of work by
Hugh Blackwood, Keith Wallace, Willie Burrell and Tim
Wood in conjunction with Stow College where Hugh is
currently chairman. A classic case of further education and
industry in harmony.
Following sound advice from our TV contacts we picked a
Monday where typically there is less news, and we were
lucky that it coincided with an English Bank Holiday which,
for reasons unknown by us, had the effect of further
reducing the days news. As a result we achieved the
following:
i)

ii)

Three and a half minutes on BBC’s Good Morning
Scotland Radio show, broadcast live featuring Keith
Wallace and Graham Hutchison.
Three minutes on BBC’s Reporting Scotland early
evening news, “The Renaissance of Glasgow as
Centre of Railway Engineering” featuring Keith
Wallace, Graham Hutchison and Stuart Speirs in the
“talkies”, and Tim Wood and the back of the heads
of a number of our staff in the “silents” among the
20+ students at the first lecture.
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iii)

A large feature in Business AM, a kind of Scottish
Financial Times, with Hugh Blackwood, Keith
Wallace, Graham Hutchison and Stuart Speirs all
featured in a photograph.

Other features were:
•
•
•

The realisation that if the camera never lies, Tim Wood
must be lying about his age since he looked 20 years
younger; must be the fun he was having
An excellent and passionate introduction by Hugh
Blackwood on engineering as a career, which sadly
ended up on the cutting room floor
Stuart Speirs being asked some very tough questions on
recent railway safety incidents, which gladly ended on
the cutting room floor.

Feedback so far range from complaints from some Scottish
residents that they had been put off their breakfast and tea
(our part in helping Scotland’s health); a call from Newsnight
Scotland for Keith Wallace to be the studio expert on a
debate on West Coast Route Modernisation (Declined due to
conflict of interest); and a message that one of Virgin Trains
PR Managers cheered when he saw the TV piece.

Congratulations!
Norman Evans who has just passed the NEBOSH National
Diploma Part 1. which is a Health & Safety qualification
(Norman is at present seconded to Met Office at Bracknell.)
Norman did the course privately to support his outside job as
Health & Safety
Co-ordinator for the London Bus Preservation Trust, a
charitable
organisation who operate Cobham Bus Museum near
Brookland and have workshops
there in which the volunteers renovate vintage and veteran
vehicles related
to London Transport. He hopes the qualification may benefit
Scott Wilson as well.

____________________________________

Moves

You heard it here first.

_______________________________

STARTERS
A warm welcome to:-

Topic for the Scott Wilson Pontifact
Newsletter this Week:
SSH (Secure Shell)
What is SSH?
What does Secure Shell protect against?
Public Key Cryptosystems
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Adam Jones starts on 1st September as a Graduate GIS
Specialist

____________________________________

LEAVERS
Goodbye and Good Luck to:

Mark Hill who leaves on 6th September is returning to
University to complete a Masters Degree course

_____________________________________

Sports & Socials
League of Friends
Pam McIntosh [SWHL, Basingstoke]

TRAVELLERS

Location

Traveller

Dates

Bishkek
Kiev
Hong Kong & China

Bob Weekes
Peter Webb
Geoff French

20 Sept - 2 Nov
2 Sept - 11Sept
3 Sept - 7 Sept

I am still taking second hand books to the ladies running the
book-shop for the League of Friends at Basingstoke Hospital,
but am fast running out. Do you have any books in fairly
good condition that you could let me have? Would be much
appreciated.

___________________________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.
Knight Piesold are currently looking to recruit to the
following positions and as part of the merger between Scott
Wilson and Knight Piesold we welcome the opportunity to
include these vacancies in ScottLight.

Principal Dams Engineer and Geotechnical
Engineer
Principal Dams Engineer
Based in Ashford, Kent. Applicants will be Chartered and
have several years post-graduate UK and overseas
experience. You should be a dam design team leader with
membership of the supervising or non-impounding reservoir
panels (all reservoirs panel members also considered). The
ideal candidate will have broad experience covering most
types of dam, outlet works and spillways. He/she will also
have experience at all stages of a project from pre-feasibility
to construction supervision and be used to and willing to
work overseas as well as in the UK. Applicants should be
familiar with industry standard software, including finite
element and difference modelling. Good written and verbal
communication skills are essential.

What’s on your Mind?
From Nick Wordsworth [PPA, Basingstoke]
After monitoring the Pontifact discussion forums for some
time, it seems that only the Best Practice and Innovation one
is actually being regularly used, as pointed out by Dave
Barker a few weeks ago (in the forum).
Only a few people actually seem to know about or use this
forum (or any of the others), but more of the staff would
probably be interested to hear about/comment on the
suggestions being made.
Would it be possible to get a list of each week's new
suggestions printed in the following week's Scottlight,
either complete or just a truncated summary/subject heading.
It might provoke a few other people into commenting on
issues they would not otherwise be aware of, and hopefully
drive the promotion of the most beneficial suggestions
forward much faster.
As a matter of (little) interest, what is the plural of forum?
Forums, fora, forae or perhaps even forii? My Latin is
not like it was in the old days!

____________________________________
Geotechnical Engineer
Candidates should have a minimum of 3 years post-graduate
experience of geotechnical studies and design, including
dams, ideally with broader experience of general civil
engineering as well. Overseas experience would be an
advantage and a willingness to undertake short-term
overseas assignments is essential. The successful candidate
will be computer literate with proven ability to use industry
standard geotechnical software, including digital modelling
programmes. Good written communication skills are also an
essential requirement. (Position is Ashford-based).
If you are interested in these position please contact:
John Pilcher at Knight Piesold Telephone No. 01233 658200 or
e-mail
jbpilcher@knightpiesold.co.uk

*
Reply of the Week
In response to Jane Smith Why God Created Eve in issue 360:

Why God Created Eve
From Geoff Ralls (SP Basingstoke)
God first created Adam and on surveying his handiwork
thought to himself "I can do better than that!". Halfway
through the improved Adam He got a terrible headache, lost
all interest in the whole thing, forgot to add on the important
bits, and that’s how Eve was actually created.
_____________________________________

____________________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 362 Week ending: 13th September 2002

Attention - All Staff!
From Sue Moore [SP, Basingstoke]

rollout we promised, as part of the continuous improvement
process, that we would carry out a review of the PCM, 6
months after implementation.

As you are all aware, the way we manage our business is
centred around SWIMS (Scott Wilson Internal Management
System). It has been decided that Pontifact will now be reorganised to reflect the SWIMS structure and this will take
place in the next couple of weeks.

In the interim we have been constantly monitoring the ‘Swims
Feedback’ email and either made improvements as you have
suggested at the time or noting them down for the 6 month
review.

Re-organisation of Pontifact

I would like to emphasise that this is a re-organisation, the
information currently available on Pontifact will still be
available and will be organised into one of the nine SWIMS
subject areas.
How will this work? When you open up Pontifact the first
screen you will see will be the SWIMS structure. Behind
each of the SWIMS headings you will find all the information
associated with that subject. For example:
SWIMS2:

SWIMS5:

Finance & Commercial will include contract
conditions, exchange rates, dispute
resolution etc
Marketing
will
include
company
information sheets, brochures, project
description sheets etc

We are not intending to publish here a full list of where
everything will be located but encourage you to browse
around Pontifact and become familiar with the new layout
prior to needing it in earnest. In addition to the reorganisation, following the revision of the company website
the Marketing section will be looking at revising the image of
Pontifact to reflect the ‘look’ of the Scott Wilson website.
Thank you for your patience during these changes, I am sure
you will appreciate these improvements. However, if you do
have any comments on the changes please contact ‘Swims
Feedback@scottwilson.com’ so that we can continue to
improve Pontifact.

____________________
SWIMS – Project Control Manual Review
From Sue Moore [SP, Basingstoke]
& Phil Wells [R, London]
In April 2002 the new SWIMS structure was rolled out and in
particular the Project Control Manual (PCM). As part of that

The time has now come for you to feedback all your
comments, if you haven’t already done so, to the SWIMS
feedback email. Are you using the new forms? Have you
reverted to the old ones? If so why? Are there any problems
with the manual? Can you suggest any improvements? Have
you any forms you think we should add to the manual? Etc.
Please be open with your comments, without your feedback
we can’t improve our systems. When it comes to it, you have
to use them so if it is not working for you we need to know.
Positive comments are also welcome!
Please feed all comments via:
‘Swims Feedback@scottwilson.com’ (available on the Global
Address List) prior to 3rd October 2002.
Thank you.

____________________
Scott Wilson and The Johannesburg Summit
from Peter Guthrie [RC, Basingstoke]
Several colleagues from across the company have been
asking how Scott Wilson is marking the Johannesburg
Summit on Sustainable Development.
As consultants for sustainable development, we have rightly
a strong interest in the debates and the outcomes. We have
developed a strategy for attendance and follow-up. We were
represented in Johannesburg by Director, Dermot Knight
from Zimbabwe, and by Graham Smith, a Senior Planner with
Scott Wilson Africa, who attended as part of the Malawi
delegation and gave a paper at the International Forum for
Research and Development.
Andy McNab and Peter Guthrie both considered attending
but decided not to, preferring instead to devote time to
following up the summit and its outcomes with clients and
prospective clients with a view to securing commissions to
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•

give advice on strategies, particularly for companies, to
respond positively to the challenges posed.
The news from the summit is not especially encouraging.
The lack of political will which led to the disappointing
preparatory conference in Bali earlier this year has carried
through to Johannesburg. Targets for the percentage of
renewable energy that countries must attain have been
removed and everyone is now committed to making
strenuous efforts … whatever that might mean. The linkage
between poverty and environment in which the UK
government’s aid agency DFID has been such a leader of
thought, is now accepted. Development in poorer countries
must be designed to eradicate poverty and protect the
environment and more radically to effect prosperity through
environmental enhancement. Of more immediate concern is
the international drift in aid to developing countries away
from projects (infrastructure, education, health and so on)
and towards block payments to recipient governments for
improved governance and debt reduction. Ideologically
robust, this approach may result in the poorest of the poor
falling even further behind, if the funds do not find their way
to poverty alleviation programmes.
In addition to Scott Wilson’s presence in South Africa at the
summit, Peter Guthrie’s Research Assistant at Cambridge
University, Heather Cruickshank, also attended and will be
able to give Peter detailed feedback from the event. Heather
is doing a PhD looking at sustainable development criteria for
selection of projects in infrastructure, with particular
reference to water supply projects in UK and overseas.
An article in Scottlight in the coming weeks will give some
further thoughts on the outcomes from Johannesburg, and
how the wide range of Scott Wilson’s expertise can be
deployed to assist clients in their response to the decisions
made.

____________________
Basingstoke Library Services
From Ewan Craig [SP, Basingstoke]
Stephanie Powell has joined the FM team at Scott House as
the librarian.
Stephanie is a qualified librarian with a Masters degree from
City University, London. She was formerly with the
Environment Agency library and has brought an awareness
of water and environmental matters together with generalist
library skills developed at the Radcliffe Science Library
(Bodleain Library).
The most popular library services available include:
• Internet and inter-library searches.
• Loans from the Scott Wilson collection of books,
journals, magazines, LA plans (UDP), reports, British
Standards,
videos,
directories,
conference
proceedings, admiralty charts.

Interlibrary loans of books, reference material,
articles from several institution libraries, public
libraries and the British Library.

Searches and reports of the Scott Wilson catalogued
collection can be generated via the Pontifact intranet,
discipline areas, library database.
The library PC is still available for use on library related
searches or work, following the transfer of the technical
indices to internet access.
Stephanie can be contacted at Basingstoke on extension 300
or by e-mail.

____________________
Scott House Interview Room
from Glyn Freeman [SP, Basingstoke]
The small room at the back of the reception area is ideal for
one-to-one interviews/discussions. To allow maximum use of
this room and save the embarrassment of other people
walking in, a booking system has been introduced and will be
administered by Reception. Please contact them to make
bookings.

____________________
Innovation and Best Practice
from Katrina Sparkes [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
SWIFT Topic Of The Week

- Paul Bailey

MS Outlook Global Address

- Nick Wordsworth

List
Sustainability Checklist

- Matt Grace

Approved Suppliers List

- Mike Lipscombe

SW Discussions Forum

- Dave Barker

SW Environmental Award

- Matt Grace

____________________
Scam Letters & E-mails
from Venetia Bradfield [SWHL, Basingstoke]
People in Scott Wilson receive on a fairly regular basis
unsolicited emails and other correspondence, usually from
Nigeria, offering fantastic rewards in return for an advance
payment or personal banking information. According to the
National Criminal Intelligence Service "Advance Fee Fraud (or
419 as it is also known) is an international problem that
requires international co-operation to combat the unknown
fraudsters responsible."
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Some of you may have seen an article in the Sunday Times
asking that recipients do not simply delete emails, but forward
them to an email address at the National Criminal Intelligence
Service. There is an automatic response on that email, and I
will send a full transcript to anybody who is interested.
Please do bear in mind that people are still being taken in by
these scams and, according to Hampshire Police, the average
loss is £32,000. Every piece of information we can pass to the
police helps in their efforts to stop the fraudsters. Part of the
advice is to contact your local constabulary regional fraud
squad, and you could do that if you wished.

Alternatively, under the 'One Scott Wilson' ethos, you could
forward any emails to Hampshire Police:
organised.crime@hampshire.police.pnn.police.uk and send
any other documents to DC Bob Nicholas, Hampshire Police,
Force Intelligence Bureau, Police Headquarters, Romsey Road,
Winchester SO22 5DB, or fax them to him on 01962 874209.
You may want to consider forwarding a copy of the email you
have received to the Internet Service Provider (ISP) from
where it has originated. E-mails to the ISP should be
addressed to abuse@theISPname e.g. abuse@yahoo.com.
The ISP should then be able to terminate the accounts that
abuse its systems.

_________________________________________________________________________

IT’S NOT A FISH!

BREEAM UPDATE
from Matt Grace [RC, Peterborough]

BREEAM is the Building Research Establishment
Environmental Assessment Method whilst bream
(Acanthopagrus australis) , pictured above is a common
marine fish.

BREEAM is the most widely recognised way of specifying,
measuring or improving the environmental performance of
buildings whilst bream is generally silvery olive green in
colour with yellowish reflections on sides and abdomen
Scott Wilson has a growing team of BRE trained and
registered BREEAM assessors capable of guiding project
teams through the BREEAM assessment process and
providing design advice on how to achieve the optimal
BREEAM rating. Scott Wilson is now one of the leading
BREEAM Assessor organisations whereas Scott Wilson’s
expertise on bream is understood to be limited.

Scott Wilson’s BREEAM capability is led by Matt Grace in
the Sustainable Construction Unit. Matt has eight years
experience of BREEAM, as an assessor and as BREEAM
Manager at BRE. Scott Wilson’s range of BRE licensed
BREEAM services and qualified assessors are as follows:
•
•
•

New Offices (Matt Grace, Rob Carr, Guy Mercer)
Existing Offices (Matt Grace, Rob Carr, Guy Mercer)
New Industrial Units (Matt Grace, Guy Mercer)

•

EcoHomes (Sarah Clint)

•

Bespoke (tailored criteria development for buildings that
do not fit in with any of the above schemes) (Matt Grace)

The following table shows a list of SW BREEAM
commissions to date. There may be opportunities for cross
selling services with some of the clients.

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

Project

Version of BREEAM

Client

BREEAM Industrial Units Training
New Accommodation Project

New Industrial Units
New Industrial Units,
New Offices
New Industrial Units
New Industrial Units
New Industrial Units
Bespoke
Bespoke
Bespoke
New Offices
New Offices
EcoHomes
New Offices
New Offices

BRE
IAS

Existing Offices
Existing Offices
Existing Offices
Existing Offices
Existing Offices

Standard Chartered Bank
Standard Chartered Bank
Standard Chartered Bank
Standard Chartered Bank
Standard Chartered Bank

Grimethorpe Industrial Units (four units)
Rhyd y Blew
Kielder Workshops
Pfizer B530
Barrowmead Healthy Living Centre
Lanark Sheriff Court
250 Bath Road, Slough
Cotswold District Council Offices
New Lane, Havant
Plot 1000 Cambridge Research Park
Plots 7100,7200,7300 and 7400 Cambridge Research
Park
Aldermanberry Square
Jermyn St
St Clements House
New London Bridge House
Billiter Street

Yorkshire Forward
Austin: Smith - Lord
Tynedale Council
Pfizer
BRE
Scottish Court Service
Slough Estates
Wrekin Construction
CPR Architects
Slough Estates
Slough Estates

•

For more information on BREEAM, contact Matt Grace in the Peterborough office (matt.grace@scottwilson.com Tel 01733
896655).

•

For more information on bream, contact Angler’s World or your local aquarium.

______________________________________________________________
It Could Happen To You.
from Mike Brown [SP, Basingstoke]
I have received an enquiry for technical assistance from a
practice of solicitors in Exeter. It would appear that one of
their clients, a small surveying practice in Totnes, Devon, has
an intruder alarm system with an auto-dialler to communicate
with a supervisory centre at Waterlooville, Hampshire.
Communication is over the normal British Telecom network.
The quarterly telephone bill, received by the surveying
practice in August 2001, was for £18,113.65, this being some
£15,000 in excess of the normal bill. The problem has been
traced to a processor fault within the auto-dial communicator,
which resulted in test signals being continually sent. As
these were logged as test signals only by the computer at the
supervisory centre, they were ignored until the matter was
brought to their attention by the client, who had received this
extraordinarily large bill, which he is faced with paying, since
British Telecom are somewhat unsympathetic to the situation.
It may be worth drawing this matter to the attention of
individuals or clients, who are known to have similar systems.
In the short term to ensure that there is no recurrence of the
problem, advice has been given to the surveying practice to
change their telecom service provider from British Telecom to
One.Tel. With British Telecom, the bill cannot be monitored

and details are only known at the end of the billing period
when the bill is submitted. With One.Tel, the consumer’s bill
can be viewed daily via the internet and rates are less
expensive.

____________________
Scott Wilson Thailand Office
From Ronnie Thomson [SWAP, Bangkok]
Scott Wilson (Thailand) [SW(T)] has just consolidated their
two offices in One Pacific Place, into one. We are now on the
18th Floor (formerly 17th Floor and a small annex on the 15th
Floor). There are NO changes to our telephone, fax and e-mail
numbers. We can now be reached at:
Scott Wilson (Thailand) Ltd
18th Floor, One Pacific Place
140 Sukhumvit Road
Bangkok 10110
Thailand
Phone: +(662) 254 4202-4
Fax:
+(662) 254 4205
Office Email: swt@scottwilson.co.th
Staff’s Email: firstname.lastname@scottwilson.co.th

____________________
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TRAVELLERS
Location

Traveller

Dates

Kathmandu
Delhi

Gareth Hearn
Bob Wallis

Ethiopia
Bangalore

David Jordan
David Judge

10 - 14 Sept
14 Sept for approx 9
months
15 - 22 Sept
24 Sept - 11 Oct

inspected and a risk assessment report compiled which
details:
•

An inventory of installed equipment and their
operating conditions. This will include cold water
storage tanks, calorifiers, water outlets, drinking
water, showers, evaporative condensers and
cooling towers.

•

The condition of installed equipment and
identification of scale, corrosion, sludge and
overall cleanliness of the systems.

•

An assessment of legionella risk in terms of the
installed equipment.

•

Summary action schedule to manage the risks
identified.

•

Regular operating and maintenance procedures
for the equipment in order to control the risk.

____________________________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Cerium Building, Glasgow
from Andrew Aikman [S, Edinburgh]
Scott Wilson was appointed under the Defence Estates
Partnering Agreement to provide Advisory Services to
Defence Estates for the relocation of their offices in Glasgow.
The existing city centre offices are located in Wellesley
House and the new office accommodation is to be provided
in a new commercial development, the Cerium Building, next
door.
Following the agreement of the lease terms between the MoD
and the Commercial Developer, Scott Wilson was tasked with
providing project management services to oversee the
procurement of the fit-out works on the 4th and 5th floors and a
basement storage area of the building. Our PM Team, lead by
Norrie Kitson and assisted by Ross Mitchell, developed the
design to meet the MoD’s office, spacial, management and
storage requirements and successfully met the challenges
posed by a very tight programme, strict security requirements
and the day-to-day coordination of the works with the
activities of the co-tenants and their contractors.
The project was handed over on Sunday 1 September 2002
and, on completion of the IT installation, the MoD took
occupation of their new office accommodation on Monday 9
September 2002. Following the success of this project, Scott
Wilson has been appointed to oversee the fit out of new
offices for the Defence Housing Executive in Rosyth.
Fee Scale G

____________________
Legionella Risk Assessment
SP Facilities Management
from Ray Field [SP, Basingstoke]
Scott Wilson has been appointed to undertake Legionella risk
assessments for forty buildings forming part of a Defence
Establishment in Bedfordshire.
Each building will be

The reports also include schematic drawings of the systems
together with photographs illustrating any significant issues
identified.
Recent events in Cumbria have clearly highlighted to all the
potentially fatal pneumonia caused by legionella bacteria.
Infection is caused by breathing in small droplets of water
contaminated by the bacteria.
The Scott Wilson approach is to provide proactive support
and advice to a client in ensuring that the risk of contracting
legionnaires disease is managed in an informed manner and
that their statutory duties under general health and safety law
and the Notification of Cooling Towers and Evaporative
Condensing Regulations are addressed cost effectively.

____________________
Gloria, Gloria, Hambalos and …. Harold!
From Jonathan Hart [IO, Philippines]
No, there’s no typing error, two Glorias, one Hambalos and a
Harold have all left their mark on the Halsema Highway
(Philippines) these last two months, in one way or another.
As if 1.2m of rain in 36 hours, unceremoniously dumped on
the Halsema Highway last July 2001 by Typhoon Feria, was
not enough, July 2002 celebrated Feria’s first anniversary
with a calamity of its own… Typhoons Gloria and Hambalos.
They were responsible for 1.3m of rain in 6 days. For those
statisticians among you that’s equivalent to about 80% of
London’s and 50% of Hong Kong’s annual rainfall in just 6
days. This followed one of the wettest Mays on record and a
not-exactly-dry June, and the result easily matched that of its
predecessor (reported by Colin Chant last July/August 2001).
The cost of repair works is estimated at just under 1 million
pounds. One fatality was recorded and damage included road
bench and significant farmland losses, a 20,000cum landslide
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that caused a 5-day road closure and several “sinking areas”
that sunk some more.
To refresh your memories, Scott Wilson currently provides
the geotechnical capability of a small supervision team
headed by French Consultants BCEOM for the World Bank
funded construction of rehabilitation works along the first
84km (of 180km) of the Baguio–Bontoc–Banaue mountain
road that were designed by a much larger team of the same
companies back in 1997/98. However, with the first-time
construction of over 14 kilometres of concrete pavement
involved, the project is more than mere rehabilitation. And
with annual typhoon damages, the word “rehabilitation” can
be exchanged quite easily with “full reconstruction” in many
areas.
The Contractor (Daewoo E & C Co.) began construction
slowly last July 2001, and hasn’t really picked up the pace to
date. Construction of new concrete pavement to replace an
extremely poor gravel road has been particularly slow to the
annoyance of the travelling public, who have been making
their grievances heard recently through the local media,
Governors, Congressmen, Mayors and so on. It’s also testing
our patience as we have to travel over the backbreaking
surface several times a day!
The project is due to be finished by early 2005 and, with the
extra work brought about by Feria and Gloria, this date could
be extended. But this was almost not the case. Prior to
typhoon Gloria, the President of the Philippines, Gloria
Macapagal Arroyo, also visited Baguio and publicly declared
it her presidential wish that the majority of the project be
completed by the end of 2003, i.e. over a year ahead of
schedule. With a wet season that lasts from May to October,
that equated to about 8 months in which to complete about
90% of a roughly £10 million project!! We later heard that one
of her regional political aides (and local optimist) had
informed her that such an acceleration was possible and at
little extra cost! It should also be noted that the next
presidential elections are to be held in early 2004, so her
public “wish” was based on more than just a desire to
prevent the vegetable dealer commuters from enduring
further discomfort to their already sore nether regions!
However, to Gloria’s recent dismay, the Contractor’s
estimated cost of acceleration (an additional 35% of the
original contract price) was, alas, too high and thus her
“wish” became “wishful thinking”.
Nevertheless, to save public face and relieve the pain of the
public behinds, the contractor has been officially told to
accelerate the concreting of the bumpy gravel road, albeit at
some extra cost. Typhoons, public and political concerns
apart, the project remains as technically challenging and
demanding as ever, and extremely fulfilling from a personal
viewpoint. As one of only three expats on the job, my role as
Geotechnical Engineer has naturally spread into other fields
including project spokesman for media and public offices;
landslide/calamity claims investigator; together with resident
engineer, drainage engineer, bioengineer, civil works

inspector and so on. It’s been quite an education actually.
However, we have a strong, able and lively local team of
engineers and office assistants on board, many of whom were
involved back in 1997/98, and with any luck, 6 months from
now I will have some concrete achievements to report instead
of calamities and wishes.
Future visitors to the project include the Institute of Mining
and Metallurgy (IMM) from Hong Kong (organized by Bruce
Rolph of Halcrow), who plan to sample the wonderful Filipino
hospitality in November this year with a trip to this project as
their main attraction (no, really…). So if any Hong Kong
engineers out there want to see some real slope stability
problems, and sink a few decent San Miguels for a change,
then sign up now. Which reminds me, our latest visitor (and
last name in the article title) was none other than the intrepid
explorer, Halsema Highway enthusiast and annual vacation
visitor, not to mention previous project manager for
SW(HK)’s involvement in the 1997/98 studies….Harold
Insley. Thankfully Harold brought only goodwill, good
advice, stories of old and some particularly attractive
shorts…… see you next year (or sooner) Harold.
For your information, Scott Wilson in Baguio City Philippines
can be contacted on swbbb@mozcom.com

____________________________________

Congratulations!
Long Service Awards
20 years -

Chris Taylor, Plymouth

10 years -

Chris Hicks, Plymouth
Geoff Ralls, Basingstoke

Congratulations to John Alberts, Clerk of Works at Hedon
Road Hull who sat the CITB CSCS Health and Safety Test on
17 July 02 at the CITB Centre in Hull and passed with 100%
mark. John is probably the first person in Scott Wilson to be
registered under the Construction Skills Certification Scheme
as a Civil Engineering Supervisor. It is soon to become an
industry standard for all persons involved with site work.
Well done John

Congratulations to Gary Raven of ATR Bassingbourn EWC
Office SP (FM) for passing his NEBOSH examinations with
merit. Gary worked very hard and thoroughly deserved the
qualification.

____________________________________
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Moves

of other establishments and experience transfer can be
gained.

STARTERS
Position: Chartered Geotechnical
Engineer
Nationality: Chinese (Hong Kong)
Languages: English & Chinese
Qualifications:
BEng Civil & Structural Engineering
MSc Civil & Structural Engineering
Chartered Engineer
MICE, MHKIE

A warm welcome to:Stephanie Powell - Librarian Basingstoke
Matthew Long - Basildon
Neil Hanafin - Basingstoke, Accounts
Chavanit Boonrukvanit - Graduate in Basingstoke
Katherine Mania - Graduate in London office
Steve Harding who recently joined the Edinburgh office on a
temporary basis has now been appointed a Graduate Planner
with immediate effect to boost the planning and
environmental team.

____________
Newcastle Office
from Gordon Philpott [S, Newcastle]
As we are still a relatively new office we thought we could
bring everyone up to date with our staff.
New starters:
Ashok Hirani
Rebecca Jackson
David Marshall

Graduate
Graduate
Principal Engineer

The full complement of 15 staff also includes:
Susan Briggs
Associate
Dave Carribine
Senior Engineer
James Caufield
Senior Technician
Neil Cross
Technician
Anwen Davies
Assistant Engineer
Garry Dawson
Senior Assistant Engineer
Greg Fullerton
Technician
Richard Kilner
Senior Assistant Engineer
Paul Kirk
Administrator
Gordon Philpott
Principal Engineer
Kate Smith
Graduate
Paul Smith
Graduate

____________________
United Nations Of Geotechnical Engineers
from Mehmet Yilmaz [C, Chesterfield]
Recently, COU’s Geotechnical Section in Chesterfield have
welcomed the arrival of five internationally experienced
Geotechnical Engineers, each bringing their own skills to our
well-established and ever increasing team. By supporting the
development and deployment of both internal and external
international resources, a valuable insight into the workings

Terence Leung
First to arrive in early July was Terence Leung, our internal
exchange engineer from Scott Wilson Hong Kong.
With 7 years of experience in design, construction and
management of infrastructure projects, and expertise in
contracts claims assessment and valuation, his expertise will
be valued for the one year duration of his exchange.
Terence has worked on projects including Landslip
Preventative Measures for the Hong Kong Government and a
Power Station Extension in Lamma Island as well as working
on the Earthworks for our Railtrack North West Zone.
He is a Corporate Member of the Institution of Civil Engineers,
as well as the Hong Kong Institution of Engineers, and was
also the first recipient of the Osborn Travel Award, donated
by the previous Scott Wilson International Group Chairman,
Robin Osborn.
It is hoped that Terence will return to Hong Kong with a large
portfolio of contacts within and outside the UK practice and a
better appreciation of best practice applied in the UK, which
may have direct relevance to his future work in Hong Kong.

____________________

Position: Senior Engineering
Geologist
Nationality: British
Languages: English
Qualifications:
BSc (Hons) Engineering
Geology
Registered Professional Natural
Scientist – South Africa
Member of the South African
Institute of Engineering
Liam Hutton
Geologists
Member of International Association of Engineering
Geologists
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Next to arrive was Liam Hutton, who joined the team on a
permanent basis at the beginning of August after spending
some 11 years based in South Africa, the first 5 years with
OAP and the last 6 years as a Partner / Director of his own
consultancy practice.
Liam has extensive experience of all aspects of ground
investigation and interpretation for multi-disciplinary
projects. He has been responsible for the design and
supervision of ground investigations and the writing of
geotechnical appraisal reports, as well as providing site
supervision services to earthworks contractors.
A member of the South African Institute of Engineering
Geologists, Liam has gained a vast range of Geotechnical
experience on projects such as the Parliamentary Offices at
Gaborone in Botswana and the Elevated Road and Train
System in Bangkok.

____________________
Position: Geotechnical Engineer
Nationality: Egyptian
Languages: Arabic & English
Qualifications:
PhD Advanced Soil Mechanics
MSc Geology
BSc Civil Engineering

Dr Salwa Yassin
Dr Salwa Yassin joined the team on a one year secondment
from the British Council who, on behalf of DTI are actively
involved in promoting and managing The British Overseas
Industrial Placement (BOND) Scheme to British businesses
in the UK.
BOND Scheme is designed to introduce UK companies to
future decision makers; better informing them of UK
products, services and working practices, with the aim of
developing links and enhancing expert opportunities in
certain key emerging overseas markets.
The young
professionals bring all the enthusiasm, drive and
considerable knowledge from their home markets. On return
to their country they are often the best ambassadors for the
British company.

She has also undertaken the preparation of several reports
giving special recommendations for soil improvement and
soil replacement, an area in which she excels.
Gaining her Ph.D for advanced Soil Mechanics in 1998, Salwa
has worked on many projects including the design of two
hotels around Al-Haram Al-Shareif-Macca, Saudi Arabia and
the Structural Repair works for several buildings after the
1992 Earthquake in Egypt.

____________________
Position: Senior Engineering
Geologist
Nationality: Danish
Languages: Danish, English &
Spanish
Qualifications:
BSc (Hons) Eng
Geology and Oceanography
Professional Natural Scientist
- (South Africa)

Rolf Rohleder
Member of South African Institute of Engineering and
Environmental Geologists
A few days after Dr Yassin’s arrival, the Chartered
Engineering Geologist Rolf Rohleder added his expertise to
our team with a wide range of international experience.
Working in countries including South Africa, Spain and
Libya, Rolf has developed many key skills including Ground
Investigation, Foundation Design, Remote Sensing and
Photo Interpretation, Environmental Remediation and
Hydrogeology, with more recent experience including hard
rock tunnelling for railways and utilising Soil Vapour
Extraction and bioslurping techniques on a large petrol spill
remediation.
A fellow of the Geological Society and Member of the South
African Institute of Engineering and Environmental
Geologists, Rolf has worked on projects including the
SAPREF Remediation Project in Wentworth, South Africa
and the UK Pavilion, at the Expo ’92 World Trade Fair in
Seville, Spain.

________________
Position: Engineering
Geologist
Nationality: Italian
Languages: Italian & English
Qualifications:
BSc Engineering Geology;
University of Florence (Italy)
MSc Engineering Geology;
University of Leeds

Working as a Lecturer in the Department of Civil Engineering
at Helwan University, Cairo, Salwa teaches both
undergraduate and postgraduate students in the principles
of soil mechanics and foundations and engineering
drawings. She has spent the past 10 years gaining practical
as well as teaching experience and had undertaken the
structural design of super structures and all types of
foundations including side support, slope stability and dewatering systems.

Andrea Curini
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Andrea Curini, an Engineering Geologist joined the team at
the beginning of September.
Andrea received his first Masters degree from the
Department of Earth Science, University of Florence (Italy).
Staying at the same university he conducted a three year
research on the analysis of the erosion processes affecting
river banks. This was followed by an MSc in Engineering
Geology from the Department of Earth Science, University of
Leeds.
Andrea has spent the last four years in the United States as
a research associate at the Department of Civil and
Environmental Engineering, University of Louisville,
Kentucky and the Department of Civil Engineering,
University of Mississippi, again focusing on stream bank
stability modelling, stream bank design, seepage and slope
stability analysis of earth dams and of impounding slurry.
He has an impressive number of technical publications both
in Italian and English, mainly covering stability of
streambanks and channel erosion.
As you can see from this brief description of our new
colleagues’ skills and experience, they will be a valuable
addition to both Scott Wilson’s Geotechnical team, and to
the Scott Wilson Group. Their international experience and
proficiency in other languages (Spanish, Chinese, Arabic,
Danish and Italian), will widen our appeal to prospective
clients, while emphasising our ‘United Nations’ approach to
engineering.
By employing worldwide professionals, Scott Wilson is
developing a greater awareness of governing bodies
throughout the world bringing obvious advantages to our
clients. We are also very pleased to be promoting our ‘One
Scott Wilson’ philosophy as we encourage ‘exchange staff’
from other parts of the Scott Wilson Group.

____________________
RETIREMENTS
Bob McGowan
from Ronnie Hunter [S, Glasgow]
On his second last day with Scott Wilson, Bob retraced his
steps to the Glasgow Office where he joined the firm in 1967.
As welcome gatecrashers, Bob and Mavis joined the staff for
the end of the month social gathering. After one or two
speeches Jim McCafferty presented Bob with a print of the
Charing Cross area and the Staff followed up by giving him a
framed montage of staff, past and present, together with
photographs of some of Bob’s projects all within the shape
of the Scott Wilson mark.

Just like the speeches the night went on and on………….so
much so that Bob was last seen in the office the next day, his
last with Scott Wilson!!

____________________
Best wishes to David Hitchings who retired from London
office on 5 September.
(We hope to have more about David Hitchings in the near
future)

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Head of Planning (Minerals and Was te)
- Birmingham/Chesterfield – Level 4.1
An experienced Minerals and Waste Planner is required to
set up and develop a Minerals and Waste Planning unit in
our Birmingham and/or Chesterfield office.
The successful applicant will work alongside our existing
minerals, waste and environmental teams and advise clients
in all of these matters. In particular, you will provide the
interface between SW and the local planning authorities on
all minerals, waste and related matters.
The ideal candidate will be a member of the Royal Town
Planning Institute, having some 10 years experience at a
senior level and be able to demonstrate a strong Business
Development and Technical Capability.
It is essential that candidates are flexible and can easily adapt
to find solutions to new challenges. Managing projects and
teams will be second nature to applicants, as will computer
literacy. A current driving licence is essential.
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Candidates with the experience and ambition to succeed in
this key role can telephone John Holden on 07881 511263, for
an informal discussion.

Principal Waste Management Engineer
- Chesterfield - Level 3.2/4.1
The ideal candidate will be a chartered professional with
around 10 years experience including design and
consultancy. They will be involved in a wide variety of
activities including project management, waste strategy
studies, IPPC applications, design of new waste facilities,
landfill restoration, site investigations and feasibility studies.
Some projects will involve short-term overseas work.
It is essential that candidates are flexible and can easily adapt
to find solutions to new challenges. Managing projects and
teams will be second nature to applicants, as will computer
literacy and, ideally, a flair for Business Development. A
current driving licence is essential.
Candidates wishing to discuss this role informally should
telephone Barry Gore on 01246 209221.

Assistant Communications Officer - AMScott,
Mansfield - Level 2.1

candidates will be required to assist with other as-built
records.

General Administration Vacancies - AMScott,
Mansfield - Level 1.2
After winning a large regional Highways Agency contract
and opening a new office in Mansfield earlier this year, we
now require a number of General Administration Assistants.
Applicants should be excellent communicators, team players
and have good all-round computing skills. Previous office
experience would be advantageous.

Finance Assistant - Chesterfield - Level 1.2
Due to continued expansion we currently have a vacancy for
an additional Finance Assistant whose duties will be to assist
with the Operating Unit’s Credit Control and the preparation
of sales invoices.
Candidates should have previous experience of working with
a busy sales ledger, excellent keyboard skills and good
working knowledge of Microsoft Word and Excel. Ideally
applicants should be working towards AAT qualifications (or
equivalent).

AMScott, the Highways Agency’s maintenance and road
improvement contractor for the East Midlands, requires an
assistant communications officer at its state-of-the-art
Mansfield HQ.

Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

Duties will include assisting with media enquiries, updating
the intranet and designing newsletters, brochures and leaflets

Vehicle Fleet Administrator -1.2, Basingstoke
(Full Time)

The successful applicant should have experience of working
in the media/PR, excellent IT skills, and ideally DTP
experience. As well as sending their CV, applicants should
send examples of relevant work.

We require a Vehicle Fleet Administrator to join our Facilities
Management team in Basingstoke.

Office Junior - Chesterfield - Level 1.1
An Office Junior is required to carry out various
administrative duties including sorting and delivering internal
post, dealing with outgoing mail, photocopying, filing and
switchboard relief. Candidates should be well educated with
GCSE passes in English and Maths. Basic typing skills
would be advantageous.

AutoCad Technician - Hedon Road Site, Hull Level 1.2/2.1
An AutoCad Technician is required to work our Hull Site
Office. Candidates should be experienced AutoCad users
with civil engineering design drawing experience and ideally
have had experience with Highways and Structures.
Duties will include preparation of as-built record drawings
using AutoCad. All drawings will initially come from the
design office but will need revising to reflect the as-built
situation. As well as being part of the Headon Road team,

The role will include the administration of owner-drivers and
the vehicle fleet of Scott Wilson and will include, preparing
and calculating driver allowances, preparing and maintaining
the schedules related to vehicles and driver information and
the preparation and calculation of year-end tax returns.
Liaison with drivers and fleet car suppliers will be an essential
part of this role along with maintaining knowledge of relevant
legislation.
Additionally, this role will provide reception and post room
cover including, switchboard operation, welcoming visitors,
dealing with couriers and general queries, post sorting,
franking and delivery/collection.
It is essential that this successful candidate has knowledge
and understanding of commercial and business systems
along with some knowledge of fleet management.
The successful candidate will be numerate and have a
business qualification, be able to work effectively under
pressure and be customer focused.
If you are interested in this position please contact Sheena
Webb in Basingstoke office.
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Business Administrator, Level 2.2 - Basingstoke
We require a business administrator to support the existing
team within the SP Division. The role will include the
effective processing, operation and organisation of business,
financial & non-technical administration, namely invoicing,
compiling financial reports, and chasing project managers
regarding debt collection. General administration duties will
include data input, pulling together information for
tenders/proposals and other admin support.
It is essential that the successful candidate can work
effectively under pressure and to tight deadlines. They must
have a flexible approach and be a team player. Good
communication and interpersonal skills are essential as is
intermediate level Word and Excel skills.
Previous financial administration skills are desirable along
with an HNC or above in Business Administration or related
discipline.
If you are interested in this position please contact Sheena
Webb in Basingstoke office.

___________________________________

What’s on your Mind?
from Richard Cooper [IO, Overseas]
I would like to congratulate the authors of Pontifact, the Scott
Wilson Intranet.
Marketing, whilst based in a Scott
Wilson overseas office, has never been so easy. There is a
mine of useful information now accessible at the touch of a
button, in particular project sheets, CV's, company
documents etc. Well done.

____________________

PHYSICAL PROPERTIES:
• Surface usually covered with painted film
• Boils at nothing, freezes without any known reason
• Melts if given special treatment
• Bitter if incorrectly used
• Found in various sites ranging from virgin metal to
common ore
• Yields to pressure applied at correct points
• Highly volatile
CHEMICAL PROPERTIES:
• Has a great affinity for gold, silver and a range of
precious stones
• Absorbs great quantities of expensive substances
• May explode spontaneously without prior warning and
without reason
• Insoluble in liquids, but activity increases greatly when
saturated with alcohol
• Most powerful money reducing agent known to man
COMMON USES:
• Highly ornamental, especially in sports cars
• Can be great aid to relaxation
• Very effective cleaning agent
TESTS:
• Pure specimen turns rosy pink when discovered in
natural state
• Turns green when placed besides a better specimen
HAZARDS:
• Highly dangerous except in experienced hands
• Illegal to possess more than one, although several can
be maintained at different locations providing they do
not come into contact with each other

(Editor: That one really does call for a female response!)

____________________________________

Adam and Eve Theme Part 3
From Julian Jones [RC, Basingstoke]
Hazardous material data sheet sent to me by an Ozzie friend.
HAZARD!
HAZARDOUS MATERIALS INFORMATION BULLETIN
MATERIAL SAFETY DATA SHEET
WOMAN: CHEMICAL ANALYSIS
ELEMENT: Woman
DISCOVERED BY: Adam
ATOMIC MASS: Accepted as 53.6kg but known to vary
from 40 to 200kg
OCCURRENCE: Copious quantities in all urban areas

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 363 Week ending: 20 September 2002

Attention - All Staff!
Michael Michael
from the Directors of SWIJ, Australia
It is with great sorrow that we inform all staff of the death on Saturday 14 September of one of our brightest lights, Michael
Michael.
Our current advice is that Michael was involved in a fatal accident on his motorcycle at about 1.30pm on Saturday afternoon, 14
September. Michael leaves behind his wife Sharon and infant son Jordan as well as a big hole in our Melbourne office and our
lives.
This is a time of great sadness for all of us and our compassion and support are offered to all those who valued Michael's
contribution as both a dedicated professional, recently acknowledged with an associate directorship, and as a loyal friend and
colleague. We also send, on behalf of us all, our heartfelt condolences to Michael's family and will offer our support in their
time of need.

Cycle Allowance
From Georgina Corbett [SWHL, Basingstoke]
In support of Scott Wilson’s environmental aims we have
been piloting the use of a Cycle Allowance. Up until now
eligibility has been restricted to our recent graduates.
However following a review we are now pleased to announce
the expansion of the scheme to include all permanent
employees with effect from 1st October 2002.

The Company urges all cycle users to wear protective
helmets and reflective clothing as appropriate for the time of
year.
If you which to claim this allowance please notify your HR
Section.

____________________
Glyn Freeman Appointed Facilities
Management Account Manager

The following criteria will apply to obtain this allowance:
You must own and use a bicycle that is fit for road use and
conforms to all legal requirements. You must be prepared to
forgo the right to bring and park a motor vehicle in any of the
car parks associated with our offices. You are expected to
utilise your bicycle as a means of accessing your work for at
least 75% of the working year.
Should you be reassigned during any part of a year such that
cycling to work is no longer an option such periods of
secondment will not jeopardise the payment of your
allowance. Similarly should you be requested to use your
own motor vehicle on company business such periods will
not count towards your overall utilisation rate and threaten
the payment of your allowance.
The allowance is £250 per annum, payable monthly in arrears
through the payroll; regrettably the Inland Revenue will not
allow this to be free of tax.

Glyn Freeman has been appointed Facilities Management
Account Manager for the Scott House Facilities Management
team.
Glyn is a Facilities Management professional and a member of
the British Institute of Facilities Management. He has a clear
client focused approach to the delivery of services, which
has been developed over a number of years working with
blue chip clients on a variety of property portfolios. This
experience includes working with Land Securities Trillium as a
multi-site Facilities Manager, TMP Worldwide (Monster.com)
within their Chancery Lane Offices, Neural Technologies Ltd
and the Ministry of Defence in Portsmouth.
His duties will be to ensure the management and
implementation of the strategic facilities elements of service
delivery and to support the on–site team in their delivery of
services, which currently include:
•
•

Security
Reception and telephone services
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Library services
Post room and couriers
Fleet car management
Catering services
Procurement
Helpdesk
Cleaning
Car parking
Stationery and printing
Reprographics, printers, fax and copiers
Notice boards
Archiving
Utilities
Building maintenance and building works
M&E equipment services
Health and Safety Risk assessments and advice

Glyn is keen to develop Facilities Management not only
internally, but also to the external marketplace.

____________________

Office Safety
- Filing Cabinets
from Dave Sutton [R, Swindon]
There have been two safety
incidents in our premises recently
both involving filing cabinets.
In the first incident, a filing cabinet of an older type (which
allows more than one drawer to be open simultaneously) was
standing slightly out of plumb. Through vibration, the
drawers travelled open causing it to topple over; fortunately
no-one was injured. H&S Managers have now been tasked
with checking on filing cabinets and arranging the
replacement of any potentially unsafe cabinets.
The second incident occurred when a member of staff walked
into an open drawer cutting her nose severely enough to
need stitching.
When using filing cabinets:•
•
•
•

•

Try not to position them such that the drawers open
out into a main walkway and never stack them on
top of each other,
close the drawers after use, even if you are only
leaving them unattended for a short while,
don’t overload them,
to avoid instability - fill the bottom drawers first,
if you think it is unsafe – lock it if you can and
report it to your OU H&S Manager.

____________________

Pontifact Support Office
Topic for the Pontifact Newsletter This Week:
Last Week:
RAD (Rapid Application Development)
What is RAD?
Benefits of RAD
When should you use RAD?
This Week:
DSDM (Dynamic Systems Development Method)
What is DSDM?
DSDM Principles
DSDM Life-cycle

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Do you have any
announcements to make? Do you have a picture you want to
publish on Pontifact's front page? Would you like us to do
some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Thanks
from Colin Baker [ex SP, Basingstoke]
Thanks to everybody for all the kind words and thoughts on
my last day at Scott Wilson. I will do my best to ensure my
retirement is enjoyable, and the garden vacuum will help ease
life even more. It was suggested that this new tool might also
work in the house, but I doubt it! However, it will be put to
good use on my return from holiday at the end of the month.
Later in the year I'll let you know what I spend the rest of the
money on.
Best wishes to everybody.

___________________
TRAVELLERS
Location

Traveller

Dates

China
"
"
"
Addis Ababa
Belgrade
Larnaca
Chennai

Russ Canning
Mike Whitton
Matt Davis
Helen Palmer
Tim Hadingham
Natasha Eremeeva
Mike Thomas
"
"

until 25 Sept
until 14 Oct
until 14 Oct
15 Oct - 5 Nov
29 Sept - 1 Oct
29 Sept - 3 Oct
20 Sept - 3 Oct
10 Oct - 8 Dec

____________________________________
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What’s Going On?
Scale A - £3million+, Scale B- £600,000 - £2,999,999,

infrastructure demanded by the Government and the
travelling public.

Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

In Scotland, it is the first major railway bridge to use a
polymer rail support system, and only the second time it has
been used on a mainline bridge in the UK.

National Rail Awards 2002
Underbridge 11, Milngavie

The structure is in a highly sensitive location, and the fact
that this difficult and demanding project was completed on
time, within budget and to the satisfaction of the Client
demonstrates a combination of ingenuity, teamwork and skill
by all concerned.
(Fee scale E)

from Mike Hackney [S, Glasgow]

____________________
Scott Wilson Water (India)
from Denver Brown [RC, Peterborough]

Continuing on from recent successes in winning national
awards for excellence in railway bridge design, Scott Wilson
picked up a “Highly Commended” award in the Project of the
Year category at the National Rail Awards 2002 ceremony,
which was held at the London Hilton on 5 September.
The award was for the design of the replacement of
Underbridge 11, Milngavie, which carries the electrified
Glasgow to Milngavie line over the main water supply to
Glasgow.
The existing structure was highly skewed, (67?), and had to
be replaced during a 54 hour weekend possession of the line.
Disruption to the water supply was strictly prohibited and no
increase in foundation loading was allowed.
The innovative design solution involved removing the track
ballast and developing a modern all-steel “way-beam”
superstructure, thereby reducing the permanent loads; the
rails being fixed in a polymer rail support system. The skew
was reduced to a manageable 30? by the design of special
pre-cast concrete abutment capping beams.
The site was very restrictive and therefore the major elements
were prefabricated remotely and transported to site
immediately prior to installation, which limited their overall
dimensions. Furthermore during assembly on site all the
elements had to fit together precisely, requiring careful
design, detailed planning and precision timing.

Scott Wilson Water (India) has been appointed by the
Government of Maharashtra to carry out Sector Status and
Institutional Pre-Project Studies to the finalisation of design
parameters for the forthcoming World Bank funded
Maharashtra Water and Sanitation Project in 16 Districts of
the State. Jim Baldwin, who has been developing our water
capability in India and is a leading specialist in community
participation and water resources, is Team Leader. He is
supported by Chhaya Bhat (Sociologist), A.N. Alawni
(Technical and Institutional consultant) and Dr. Himanshu
Kulkarni (Water Resources Consultant). Consultants JPS and
Associates are providing additional specialist expertise.
The studies require extensive stakeholder consultations at
State, District and village level across five representative
regions of the State and will be completed over an extensive
three-month programme.
We have also been appointed to provide Water Resources
and Environmental Management inputs to a DFID funded
Design Study that will prepare the implementation plan for
the next four years work in India of their Water and Sanitation
Program - South Asia. Jim has also been appointed as Team
Leader by UNICEF to advise on improvements to the
Country Plan of Operations (2003-2007) for the Childs
Environment Programme, the State Plans of Operations
produced by the UNICEF Field Offices across India and
prepare the Project Concept Note for DFID and Sida funding
of the Childs Environment Country Plan of Operations.
Jim and his team’s hard work in the last few months is
starting to show dividends and with the latest prominent
roles in these multi-million pound programmes the future
could be brighter.

____________________________________

During the possession in February 2002, the existing bridge
was demolished and the new structure erected and opened to
traffic well within the available timescale.
The replacement of Milngavie Railway Bridge is a first class
example of how innovative design, teamwork and meticulous
planning are helping to deliver the modern railway
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Congratulations!
Long Service Awards
Congratulations to Alan Frew of Glasgow Office who has
attained 20 years service.

____________________________________

Moves
STARTERS
A warm welcome to:Anna Farrell who has joined the
Scott Wilson Water E&M Team
as a Graduate Mechanical
Engineer.
Anna will be based in the Scott
Wilson Water Central Office in
Mansfield.

at short notice, London lost 2 players and could only find
one replacement and the holders lost Peter Frankham, the top
scorer last year, to a project in Belgrade.
However, all of that was forgotten once the teams teed off.
The event turned out to be much more closely contested than
last year. Some would say that the golf course won, but the
eventual winners with a score of 110 points were the holders
(Stephen Kimmett, Colin Holmes, Sandy Burrell and Martin
Nielsen who turned out to be an excellent replacement for
Peter Frankham by scoring 36 points). Runners up with a
score of 107 points were Tim Blow, John Andrews, Piers
Currie and Steve Rollason. For those wondering about the
maths it’s the best three scores that count.
The best individual score on the day was 40 points by
Stephen Kimmett on his home course closely followed by
Gareth Jones with 38 points. Nearest the pin was Piers Currie
who put it within 2 feet and the longest drive was won by
Michael Grimmel who hit it approx 280 yards uphill!
A great day’s golf has left the holders with a selection
problem for next time.

____________________

____________________
LEAVERS
Goodbye and Good Luck to:
Nick Wordsworth who will be leaving Basingstoke and his
position as Assistant Ports Engineer on Thursday September
26th. He will start studying for an M.Phil. in Environmental
Engineering and Sustainable Development at the University
of Cambridge in the early part of October.
Nick will be missed not only by the Ports Section, but also by
the ipd scheme, where he has been a leading light organising
the courses and lunchtime seminars in Basingstoke. The only
people who will not shed a tear are those who suffered from
the speed and weight of his tackling on the tag rugby or
football 5-a-side fields! We wish him well and look forward to
his return in 12 months time.

____________________________________

Sports & Socials
The Williams Wood
from Stephen Kimmett [SWHL, Basingstoke]
Blue skies and sunshine were the order of the day for the
teams taking part in the Inter-Office Golf Challenge. Five
teams of challengers from as far afield as Scotland and
Swindon turned up at Stoneham Golf Club in a bid to wrest
the prestigious Williams Wood from the holders.
There had been unsubstantiated allegations of
interference/knobbling as Railways Scotland had to pull out

____________________________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

If you are interested in any of the above positions please
contact Sheena Webb in Basingstoke office.

___________________________________

For Sale & Wanted

Establishment Works Consultant - RAF Henlow, 4.1
Central management of two site based teams of staff
providing property support and consultancy services to a
group of defence establishments. To implement all EWC
duties defined by specification. The application of B&CE
duties as required, participating in sub-contractor
appointments and payment certification advice, acting as
focal point for all Consultancy advice required by the
PROM(s), preparing quarterly reports, carrying out technical
and professional inspections. Responsible for the monitoring
and auditing of the WSM and associated sub-contractors.
Candidates should have an HNC in Building Construction
and be an Incorporated Engineer of an appropriate
institution.
Accounts Clerk, 1.2 - Accounts, Basingstoke - CS
The Accounts department is currently looking for an
Accounts Clerk to support the existing team.. This role will
include the entry of overseas expenses claim forms and site
cost analysis returns on to the accounting system and entry
of sales ledger receipts and the allocation of receipts to
invoices. The successful candidate will be responsible for
foreign currency advances along with the reconciliation of
foreign bank accounts including the calculation of exchange
movement.
Candidates should be an AAT studier with experience of
dealing with petty cash/expenses. Good communication and
interpersonal skills are essential as is intermediate level Excel.
It is essential that the successful candidate can work
effectively under pressure; they must have a flexible
approach and be a team player. Experience of working with
foreign currency would be advantageous.
Cashier, 2.3 - Accounts, Basingstoke - CS
The Accounts department currently have a vacancy for a
Cashier. This role will include the management of the
cashbook including petty cash account, entry of items onto
the accounting system combined with ensuring entry of
postings at other offices into the cashbook and full
reconciliations of cashbooks and petty cash accounts.
Candidates should have a minimum of 2-3 years experience in
a cashier’s role; good communication and interpersonal skills
are essential as is intermediate level Word and Excel. It is
essential that the successful candidate can work effectively
under pressure; they must have a flexible approach and be a
team player

New Starters - Looking For A Room?
Double room available in flat over country mansion from end
of September, just 15 minutes drive from Scott House. Huge
lounge, kitchen, two bathrooms, drying room, balcony
overlooking kept estate gardens, private entrance and
parking, open fire, ideal for parties, man who cleans
gutters................sharing with two other Scott Wilson
employees.
Sounds too good to be true - but it's not! And it's
only £210/£245 per month plus bills!
Contact Nick
Wordsworth, Basingstoke ext 502.

____________________________________

What’s on your Mind?
from Nick Blake [RC, Basingstoke]
I don’t know if its just me that thinks this, but has anyone
noticed that some of the content in ScottLight is not only
becoming sillier by the week but also irrelevant to the staff.
We hear cries from the regions that it is Basingstoke based
and I agree. I would like more reports from the other offices
on projects, people and items like Jonathan Hart in the
Philippines on the roads project or Peter Guthrie on the
Johannesburg summit. How about decisions made by the
HMB that may affect staff in the future? Health & Safety
issues?
Can we cut out the silly stuff like Adam and Eve jokes that
could be viewed by some as sexist! Lets not even think about
the silly saga of the missing gnome in Basingstoke! If we are
to distribute something that is meant to be of interest to all
staff and not just a waste of paper, can we address the issues
that are important to all staff more and cut out the trivial
please!
Am I alone in this?
PS This is not ‘having a go’ at the editor before anyone gets
the wrong idea!
Editor: This wasn’t the only objection received to the
Adam and Eve jokes, although others treated them more
light-heartedly. However, it’s probably time now to call a
halt to them

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke

by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 364 Week ending: 27 September 2002

Attention - All Staff!
Roger Durgan Joins Holdings Secretariat

Just A Short Note To All Scott Wilson
EWC Personnel

from Geoff Redwood [SWHL, Basingstoke]

From Brian Murphy

Roger Durgan has recently transferred from COU to join the
Holdings Secretariat to complement the contract advice team.
As many of you will already know, Roger has considerable
experience and expertise in construction contracts, a wealth
of knowledge that will be of great benefit in the review of
professional services contracts, collateral warranties and
contractual risk management. Roger will continue to be based
in Chesterfield but will be involved in contract advice for all
OUs.

As you all know I am now retired from my General Manager
role with the Company, and responsibility forthwith for future
EWC operations rests with Andrew Friedrich and Nigel
Courbet. I shall be providing a supporting role for a period,
from Bassingbourn, therefore we may still maintain contact
from time to time.

Although the bulk of Roger’s time will be spent on contract
advice/risk management in relation to Scott Wilson
appointments, he will continue to be available, in a fee
earning capacity, to advise on client side construction
contracts.
____________________

I would like to take this opportunity through ScottLight to
give my own personal appreciation of the effort and cooperation you have provided for me during the past 8 years
at EWC operations.
Thank you

____________________
TRAVELLERS

Euroslag 2002: Annette Hill
from Barry Gore [C, Chesterfield]
The Quarry Products Association (the UK member body of
Euroslag; the European Trade Association for Organisations
involved in the manufacture and processing of iron and steel
slags) is holding the Third European Slag Conference at
Keyworth in Nottingham between 2nd – 4th October 2002.
This event brings together a number of organisations
involved with the processing and handling of slags for re-use
in construction and other applications. This is a topical
subject with increasing emphasis being placed on waste
minimisation and recycling.
Annette Hill, from the Waste Management team in
Chesterfield, is presenting a paper at the conference entitled
‘Understanding the Leaching Behaviour of Slags: Testing
and Interpretation’. The emphasis of the paper is to identify
methods of assessing the impacts the use of such materials
may have on the environment; in particular the hydrological
regime local to the area of usage.

Location

Traveller

Dates

Ghana
Laos
Bangalore
Baku
Entebbe
Almaty

Graham Williams
"
"
David Judge
Elena Stebbings
Richard Cooper
Brian Empringham

30 Sep - 18 Oct
28 Oct - 28 Nov
2 - 24 Oct
4 - 21 Oct
6 Oct - 23 Dec
17 Oct - 2 Nov

____________________________________

Congratulations!
Long Service Awards
Tim Hunt, Network House, Basingstoke who has completed
30 years service

____________________________________

____________________
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Moves

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

STARTERS
A warm welcome to:Laura Bassinder who has joined the Transportation section
in Birmingham as a graduate engineer.
Richard Mason, a new Ecologist in Basingstoke, specialising
in birds, beetles, macroinvertebrates and wildlife
management. Richard is Australian, 24, from Geelong near
Melbourne.

____________________
TRANSFERS

Derek Holden Moves
to SWR Swindon
From Jenny Low
[SWAP, Kuala Lumpur]
After more than six years with
SWAP based in our Kuala
Lumpur office, Derek Holden
has moved to our Swindon
office to take up his new position as International Projects
Manager effective September 2002. Derek can now be
reached at: Phone: +44 1793 515907 Fax: +44 1793 515844
Email: derek.holden@scottwilson.com

____________________

Sports & Socials

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Environmental Assessment Team Leaders
And Specialists
The range and number of our projects is continuing to
increase and we are looking for highly capable staff to assist
in developing our business. We are now seeking to appoint
three specialists to key positions in our teams

Principal Environmental Impact
Specialist – Highway / Railways

Assessment

The ideal candidate will have extensive (10 years +)
experience of managing both highways and railway EIAs.
Your role will be to manage teams of specialists on major
highway and railway EIAs from technical, financial and
administrative perspectives. You will be responsible for
preparing Environmental Statements; project management;
liaison with clients, statutory agencies and the public; tender
preparation and marketing. This is a challenging role for a
senior, experienced individual.

Senior Environmental
Specialist

Impact

Assessment

You will have responsibility for managing teams of specialists
undertaking EIAs, as well as for reviewing environmental
reports. You will have at least six years experience of EIA
projects in a wide range of fields, and will ideally, but not
necessarily, have an expertise in a particular environmental
field (e.g. ecology, air quality, noise etc.). You will be
responsible for preparing Environmental Statements; project
management and liaison with clients and statutory agencies.
This is a exciting position for someone looking to move their
career forward.

Assistant Environmental Impact
Specialist/Environmental Impact
Specialist

Assessment
Assessment

You will work as part of an environmental team, assisting in
the management of EIAs. You will have at least two years
experience of EIA work, and will ideally have an expertise in a
particular environmental field.
If you are seeking a new opportunity that will enable you to
meet your full potential, we would like to hear from you.
Basingstoke office is taking part in Jeans for Genes
Day on 4th October. If other offices would like
information on how to take part please contact the
Information Hotline: 0800 980 4800.

If you are interested in any of these positions please send a
full CV and covering letter to Joan Kingett, HR, Basingstoke.

____________________

____________________
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Head of External Relations,
Marketing – Basingstoke, 2.3/3.2
The Marketing department in Basingstoke require a
committed person with at least 4 years direct marketing
experience and journalistic flair. This role will report directly
to the Group Business Development Director.
The main responsibilities will include raising the profile of the
group to not only relevant media, but also increase and
sustain our professional image across our existing and
prospective client market sectors.
This role will consist of establishing media contacts, writing
and distributing news/press releases and technical articles for
publication. Develop and manage strategies for integrating
marketing and communication materials, research and
distribute client intelligence across the operating units, in
addition to providing support for client functions and
exhibitions.
Candidates should have a Marketing or Business
Management degree and be able to demonstrate an ability to
grasp technical issues and reproduce them for public
consumption.
Excellent
client
management
and
communication skills are essential.

___________________________________

For Sale & Wanted
For Sale:
Play Station 1 with controller, memory card & 16 games
including Formula 1 2001 and Final Fantasy VII - £150.00 ono
Complete set of Mitsushiba Golf Clubs complete with bag &
trolley plus other accessories. Brand new, only used once £300.00 ono
Complete set of Donnay International Golf Clubs complete
with bag & trolley plus other accessories. Very good
condition - £120.00 ono
Contact: Jill Green (Chesterfield) - 01246 210288

____________________________________

What’s on your Mind?
The Cycle Allowance announcement in Issue 363 produced
the following feedback:
from David Ashton [S, Glasgow]
Is this a 'try on', a gimmick or what. You are sure to get quite
a big reaction. A short comment from myself. People can
read as little or as much into it as they wish. Obviously, this
does not apply in Scotland yet, but why not !!
A cycle allowance. Absolute rubbish. On what basis.
Environmentally friendly? Reducing dependence on the car?
What about the poor people living a way out of town who
must either use the car or public transport. Indeed, on any
grounds, anybody using public transport, walking, cycling,
leaving the car out of town, etc should get an allowance for
reducing congestion on the road.
Rather than it just being a Scott Wilson affair, perhaps it
should be national policy and we should all get a tax rebate
for using public transport more. Based on what though ??
Amount spent per year. Reduced mileage in the car ( but
how to monitor). I, myself come to work on the train.
I am sure you will hear more from others !!

__________
from Phil Deaves [R, Swindon]
I was interested to see, and welcome, the item in Scott Light
363, regarding the pilot of Cycle Allowances. The nature of
the company being what it is, we need to demonstrate
environmentally friendly transport options.
I wonder if the scheme could be extended further: could we
have a walking allowance? A large numb er of car journeys
(not all by any means, I accept that) could be replaced by
walking. Walking is surely as healthy as cycling, requires no
special equipment over and above what one would normally
wear, requires no parking spaces, locks, etc., and has the
added benefit (as it's often slower than cycling) of longer in
the great outdoors, thus providing more fresh air!

__________
from Andrew Blacker [PPA, Basingstoke]
I read with great enthusiasm the words ‘cycle allowance’
thinking that Scott Wilson was mo ving forward with green
transport initiatives and considering that some people might
be encouraged to cycle to work given the right incentives.
Unfortunately though, the carrot being used to encourage me

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

to cycle does not outweigh the problems I still encounter
once I arrive at work with my bicycle.
Firstly, the storage of bicycles at Scott House is very poor
with problems such as the limited space between cars parked
against the wall and the 14 hooks that are too small for a
good lock to fix into. Furthermore, the shower facilities are
poor. For those who are not aware, the ground floor toilets in
Scott House have had two toilet pans removed together with
the divide between the two cubicles. A stand-alone shower
(which works very well) has been placed on the floor in the
toilets but that was the limit of refurbishment. The
impression is that when you get out of the shower you stand
on the floor of the toilet!! Often you wait in the toilet for
someone to finish in the shower and given there is only one,
this could become a problem if more people are encouraged
to cycle and consider that their personal hygiene is an
important issue.
Storage of sweaty, wet and dirty cycle gear is difficult, if
impossible at present. There is nowhere to dry clothes and
towels or any facilities to store cycle equipment such as
helmets, shoes and lights.
The allowance of £250 (taxed) is a good incentive for local
employees but did anyone consider the distance factor or the
way employees normally travel to work? Someone who lives
close to their place of work say less than 1 mile away may not
drive to work and therefore this allowance may encourage
people who currently walk to change to their bicycle - is this
the objective?

In Reply to What’s On Your Mind
Re ‘Trivia’ in ScottLight - Issue 363
from Diane Merrick [C, Chesterfield]
What a shame it is that some people are all work and no play.
What mundane lives they must lead. The majority of the
content of ScottLight is very relevant to staff. However, as in
most publications of this nature, a small section towards the
end of each issue is devoted to some light hearted fun that
does not waste paper - maybe just a little ink.
I have not checked - for it would be deemed a little pathetic,
but I doubt that many, if any, of the articles in question
actually result in ScottLight being a page longer. They are
probably included to finish off a sheet.
What would be a valid complaint is that the Adam and Eve
jokes are very old, and have been circulated so many times
that it is boring. Some new amusing material to finish on
would be welcome.
On the up side - I'm from Chesterfield, so the content from
other regions may be increasing thanks to the encouragement
from Nick.
PS How is the gnome?

____________________________________

Obviously I can appreciate that the company would like to
save money on the rental of parking spaces and have the
added benefit of healthy employees who generally have less
time off work and longer periods of concentration.
Given that this scheme has been open to graduates for the
last two years and during that time in Basingstoke there has
been only a limited up-take, surely this shows that priority
should be given to the provision of good facilities. Maybe
the conversion of the second floor toilets into a
shower/changing facility could be considered? Unless some
such change is implemented, this scheme may prove to be
fruitless for those of us who don’t just want the money.

____________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 365 Week ending: 4th October 2002

Attention - All Staff!
Shravan Kumar
from Eddie Foster [SW, India]
It is with great regret that the Directors of Scott Wilson India have to report the death of one our bright young Engineers,
Shravan Kumar. He and his wife, Jaishree, died in a car crash on Wednesday 25th September. The driver was also killed.
Shravan, a Highway Engineer on the NH8 supervision project in Rajasthan (Team Leader Bob Wallis), was driving down
National Highway No 8 to represent Scott Wilson at a tender opening for earthquake rehabilitation works in adjacent Gujarat
State.
The couple were only recently married and had no children. All at Scott Wilson India have been shocked and saddened by their
most untimely deaths. Our Operations Manager, Yaduraj Singh, had the harrowing task of arranging the retrieval of the bodies
and taking them to the family home in Maharashtra State. We have extended our condolences to all the families involved.

Monthly Timesheets
(except Scotland, Railways Staff and Overseas at this time, to be reviewed under separate consultation)
from Chrstine Haines [SWHL, Basingstoke]
The following notice outlines changes to the procedure in
timesheet administration, to commence immediately.
To enable us to provide a more efficient service, payroll
only require timesheets that provide details of extra
payments or deductions to monthly salary i.e. Overtime,
Travel Time, Subsistence, Lodging Allowance, Mileage
and Unpaid Leave.

Temporary Employee Timesheets
All temporary employees on the monthly payroll will need
to submit their original signed timesheet to Christine
Haines in Group HR Basingstoke at the end of each
accounting period (even if they work contract hours). It is
the responsibility of the employee to make sure their
timesheet is forwarded; failure to submit timesheets may
result in late payment.

All timesheets MUST still be entered onto Progression.
Sickness Absence
It will be the responsibility of each office/OU to keep
complete sets of timesheets for reference (NB for billing
purposes local records must be stored for at least 6 years)
Each office should designate a person or persons
responsible
for
identifying
the
additional
payments/deductions detailed above at the end of each
accounting period only. These timesheets once approved
should be forwarded to Christine Haines in Group HR,
Basingstoke. Please note ORIGINAL SIGNED timesheets
will only be accepted.

Please note that sickness will no longer be picked up by
timesheet entry for payroll, therefore it is the responsibility
of Line Managers to make sure all their staff complete Self
Certification Forms or provide Doctors Notes (for sickness
longer than 7 days) on their return to work. Once
completed these notes must be forwarded to the relevant
OU HR Manager to enable the Company to process SSP
(Statutory Sick Pay).
Unpaid Leave
Employees are reminded that Unpaid Leave needs to be
approved in advance by their OU HR Manager, once this
has been agreed with the relevant director/line manager.
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Linguists List
from Angela Lowle [SWHL, Basingstoke]

Profile of Denver Brown
[C, Peterborough ]
Denver Brown was recently
promoted to Level 5 and is
Director of Scott Wilson
Water. He joined Scott Wilson
in December 1999 having
played a leading role in
securing the Yorkshire Water
5 year Framework.

We are updating the list of people within Scott Wilson who
are proficient in languages other than English. If you are
currently not on the list and are willing to appear on it please
let Lusa Armstrong in Basingstoke office know your name,
location, language and proficiency (e.g. mother tongue,
fluent, good, fair) by the end of October.

Topic for the Scott Wilson Pontifact
Newsletter this Week:

His initial background was in Mining and Mechanical
Engineering often involved in mining infrastructure both in
the UK and overseas which included water supply, hence his
involvement in water.

Last Week:
Viral Marketing
What is Viral Marketing?
Elements of Viral Marketing
Viral Mktg. on the Web

Early overseas experience included most of Southern Africa
when still in his 20s. He spent 8 years with the Overseas
Development Administration now Department for
International Development mainly in Africa. Those were the
days when a tour overseas was for 2 years and your
household effects followed by sea. He became the
Appropriate Technology specialist during the Water Decade,
specialising in slow sand filters and pre-treatment.
Having spent considerable time in those places in Africa that
tour operators avoid, he pressurised ODA to get out of
Africa. Suitably excited he was informed that he would be
transferred to the West Indies and South Atlantic
Department. Not the white beaches and holiday resorts but
the isolation of Saint Helena. The Falklands War broke out
during this time and Saint Helena and Ascension Island were
used as the base supply lines for the British forces which
included watering the ships.
The conflict in the Falklands must have made an impression
as he spent 9 months in Bosnia with the European Union
Task Force. He was based in Mostar or what was left of it to
reinstate infrastructure including water and later appointed as
European Union Director for Reconstruction in central
Bosnia. He also went out during the Kosovo crisis to kick
start construction of refugee camps in Albania.
Denver finds it invaluable that within his industry he has
worked for a Water Company, Contractor and Consultant
which gives a great insight into how to partner. He is married
to Joan and says that having to relocate twice from
Northumberland to Yorkshire to Cambridgeshire had the
advantage of dislodging the dependants.
Denver is presently based in the Peterborough office with the
task of growing Scott Wilson Water into a top 10 player.
______________________

This Week:
Push Technology
What is Push Technology?
How does push technology work?
What's the best use for push technology?
***Do you have any Information Technology topics you
want to appear in the Scott Wilson Pontifact Newsletter? Do
you have an advertisement you want to publish in Pontifact?
Do you have any services to offer for Scott Wilson? Do you
have any announcements to make? Do you have a picture
you want to publish on Pontifact's front page? Would you
like us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: swift@swkeurope.com

Thank You
from Gemma Lowle [ex CS, Basingstoke]
A big thank you to everyone for my leaving gifts. I will miss
you all very much. I enjoyed my time at Scott Wilson but I
am now looking forward to my new career in publishing.

____________________
TRAVELLERS

Location

Traveller

Dates

Baku, Azerbaijan

Emma Parsons

7 - 18 Oct

____________________________________
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Scott Wilson Water Secures Major Client
River Line Culvert Diversion
From Peter Mansell [Scott Wilson Water, RC]
British Gypsum Ltd have appointed Scott Wilson Water
(South) to undertake the design of the River Line Diversion at
their Robertsbridge works, near Hastings. The objective is to
replace a sub-standard culvert under an existing landfill and
to improve the water quality in the River Line.
Scott Wilson will be undertaking the design of the river
diversion, outline design of works to reduce sulphate levels
in runoff from the works to the river, preparing an
environmental impact statement and providing the planning
supervisor. It is anticipated that the commission will be
extended to include detailed design and construction
supervision. This project will thus draw on a wide range of
Scott Wilson’s skills.
The environmental assessment will be lead by Rob Morris
and the Planning Supervisor will be Mike Murray. The team
from Scott Wilson Water will include Jonathan Pymm and
Ariane Sauter in Basingstoke, Geoff Byrns providing
specialist advice on water quality and treatment, Peter
Mansell as project manager and Paul Durkin as project
director.

facilities, a public park, new rail station, and community
facilities.
The first stage of the development has seen the demolition of
MOD buildings and the construction of a new Gateway
Roundabout. Construction began in October 2001 and was
officially opened recently by Helen Southworth, MP
(Warrington South) on 10th May 2002. She said “Warrington
Borough Council is delighted to support the Chapelford
Urban Village project, which shows Warrington leading the
way in terms of Central Government policy by developing a
brown-field site in a sympathetic manner.
The redevelopment works have been designed following the
principles of sustainable development; all concrete slabs,
hardstandings and brickwork being crushed and graded for
reuse on the site. The red shale and ash made-ground
beneath the slabs has been remediated through a risk based
approach of ‘pre-sentencing’ on site and earth moving in
accordance with the land-use masterplan. Reuse of the red
shale for block making is under consideration and sustainable
urban drainage systems comprise a major element of the
drainage masterplan.
The project manager is Colin Barker with Siobhan
O' Mahoney as Project Engineer and Annette Lardeur
providing the site supervision as Resident Engineer.

This win is especially good as we were selected for the
quality of the work proposed. Despite not being the lowest
tender we were able to convince the client that we are the
best.
(Fee scale E)

____________________
Local MP Opens Urban Village “Gateway”
from Siobhán O’Mahoney [C, Manchester]

The grand opening ceremony, including Scott Wilson’s Colin
Barker and Annette Lardeur. Helen Southworth MP cutting
the ribbon.

Scott Wilson Manchester office have, since 2000, been
working on this major brownfield regeneration project near
Warrington comprising the redevelopment of the former RAF
Burtonwood site of 92 hectare as an urban village. The base
was thought to be the largest military base in Europe during
World War Two, and accommodated 18,500 personnel and
included the largest single storey building in Europe (140,000
sq m). The base was used extensively during the Berlin airlift
and the Gulf War.
The urban village will ultimately incorporate predominantly
residential development, comprising 2500 units. Additionally
there will be a school/health centre, commercial and retail

The new roundabout in operation
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Congratulations!
RETIREMENT
Congratulations to Suzanne Scobie (Infrastructure,
Basingstoke) who last week was formally recognised as a
Chartered
Engineer after receiving her certificate of
membership to the Institution of Civil Engineers.
Suzanne has also been nominated for both the Rennie-Hunt
Prize for her professional review essays AND the James
Rennie Prize for her overall performance. This is a major
achievement and we hope all her hard work is suitably
rewarded.

David Hitchings
who officially retired
from Scott Wilson
on 5th September 2002.

____________________________________

from Sergei Turceninoff [SP, London]

Moves

David and I go back many years, on occasion working on the
same project, but more often than not on different ones in the
London office.

STARTERS
A warm welcome to our new colleagues in Scott Wilson
Water, Mansfield:
Having just completed his PhD,
Stuart Cameron joins us as a
Process Engineer with special
skills in oxygen mass transfer
and energy use in wastewater
treatment systems. Stuart also
has a Masters degree in
Renewable Energy Technology,
which
focused
on
the
engineering science involved
with the production of energy from biomass, wind, solar and
wave/hydro sources. Prior to these rarefied activities, Stuart
gained some valuable practical civil engineering experience
whilst working for a contractor and in a civil and structural
engineers design office.
Gordon Taylor joins us a
graduate
Water
Engineer
having just completed his
Masters in Water Resources
and Engineering Management.
Gordon has a first degree in civil
engineering and gained several
years site experience before
taking his MSc. He is currently
working on a variety of
sewerage projects for Yorkshire
Water Services.

King William Street House in the City of London was an
interesting office building on which I worked for David,
trying to fathom the mysteries of analysis using LUSAS. On
many occasions, after long site meetings, we used to visit the
local Firkin pub. The other major project we collaborated on
was the Bond Street Arcades, where David was in charge of
the central redevelopment, while I was dealing with the
perimeter refurbishment. Our latest collaboration was on
the Channel Tunnel Rail Link project where David was our
man on site doing an invaluable job. It was always a
pleasure to work with David.
The most abiding memory of David to me is his availability to
give practical advice on technical problems. It was always
reassuring to have his comments. I wish him a long and
healthy retirement, and ask him to keep in touch.
and from London Office Staff
David is a kind and gentle natured man who always had time
to spare if you needed to ask him a question. All the London
office staff have fond memories of David and he will truly be
missed.

____________________
LEAVERS
Goodbye and Good Luck to:
Gemma Lowle who left Marketing Department in Basingstoke
office on 27th September.

____________________________________

____________________
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Sports & Socials

For Sale & Wanted

Leukaemia Research Appeal

Bed & Breakfast Facilities Available

From Mark Rozsa [RC, Morley]
I have recently (July, 2002) joined Scott Wilson Water in the
Morley office working on various water projects. On October
6th I will be taking part in the Great North Run and will be
raising money for Leukaemia Research. If anyone within the
organisation would like to pledge some money to this cause
any donations small and large would be appreciated.
______________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Business Administrator – SP OU - 2.2
The Mechanical and Electrical section based at Blackfriars in
London requires a Business Administrator to support their
team.
The role will provide administration and general secretarial
support to the unit. Core responsibilities will include the
production of documentation in the form of reports, CV’s,
project sheets, tender/bid documents and general
correspondence. In addition various business functions will
need to be supported including, management and
accountability of all financial procedures e.g. invoicing, cash
collection, production, analysis and distribution of budget
forecasts highlighting anomalies and entering information
onto the financial database.
Other responsibilities are to produce and maintain a
marketing library, administer a sales management system, coordinate proposal and tender preparation including assembly
of all non technical information and management of
technical/financial input produced by technical staff. Some
research assistance may also be required.
The successful candidate must have good working
knowledge and understanding of commercial and business
systems, probably gained either via qualification in a
business related subject or by a minimum of three years
experience within a business role.
Computer literacy in Word, Excel and Powerpoint is essential
along with excellent organisational and interpersonal skills.
The successful candidate must be able to work effectively
under pressure and remain customer/client focused at all
times.
If you are interested in this position please contact Sheena
Webb in Basingstoke office.

Comfortable and reasonably priced B&B facilities are
available for Scott Wilson staff at Lyde Green Farm, which is
a working dairy farm set in the Hampshire countryside. The
farm is a convenient 15 minute drive from our Basingstoke
offices and close to Hook railway station. It offers homely
single and double rooms with a continental style breakfast.
Within walking distance of a pub serving home cooked meals
with a further 2 pubs a short drive or slightly longer walk
away.
For further details please contact Gillian Main in Basingstoke
office on Extension 282 or mobile: 07802 238442

____________________________________

What’s on your Mind?
Further comment on the proposed Cycle Allowance which has
caused a lot of interest but this will be the last batch of observations
to be printed.
From Hugh Smith (RC) Leeds
I was interested to read the feedback on the cycling
allowance and echo Andrew Blacker's comments about those
of us who don't cycle for the money. I've been cycling to the
Leeds office since I started in January. I have to say that I
don't think that £250pa (taxed) is much of an enticement for a
modal shift to all the daily abuse, cutting ups, second
guessing drivers, developing a sixth sense and being a
muppet magnet to and from work. If I don't have an 'incident'
of some sort each day then I am somewhat surprised.
At the Leeds office we don't have showers, Adam (my cocyclee) and I have separate changing rooms - he takes the
library I take the meeting room/ greenhouse. If it rains in the
morning then we arrive and go home in wet gear. As the only
(highly co-ordinated) lycra lovely in the office I provide
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consistent comedy value and have consequently developed
a very low self-esteem. We are lucky to have a large office
with plenty of space to store bikes, were this not the case
then I would probably not cycle to work as I would not leave
my bike out on the street.
I have to confess that I do not understand the logic behind
giving a cycle allowance and not giving an allowance to other
non-car modes, but as a keen cyclist I support the allowance
wholeheartedly. Whilst I appreciate all the wider arguments
from those who walk or use public transport about some sort
of allowance recognition the £250 for cyclists could be
regarded as danger money.
Given my experiences, the number of people who will cycle to
work as a result of the £250 incentive is limited, especially in
the coming cold, wet, windy, dark winter months. Fixing a
puncture in the driving rain is not fun. With this thought in
mind, how many SW offices actually have shower and drying
facilities available?
Will the company offer the cycle allowance to those who use
a bike as part of a multi-modal journey to work, such as
cycling to the station or bus stop? Could the company offer
a half-yearly allowance for those who want to cycle in the
summer months?
____________________
James Bickerstaffe [PE, Nottingham]
I have noticed that this and similar debates has thrown up the
following sort of comment:

from Eddy Fox [C, Manchester]
I have just come back from leave to find a debate raging in
ScottLight on bike allowances. It seems amazing that this
subject provokes a sudden rash of letters while many others
of more apparent direct relevance seem to go unnoticed.
As a cyclist though, I have no complaints and will certainly
be applying for the allowance. I am a bit dismayed however,
to find out that I have been missing out on one for the last
two years which as an original graduate I could have claimed.
It seems to me that this is yet another example of lack of
communication around the company on possible benefits for
graduates and employees generally. Whether or not it is
accurate, there is a strong perception that people in the
Basingstoke Office benefit disproportionately from being
close to the central administration while others miss out. This
is confirmed by the fact that nobody in our region seems to
know how to apply for this money, clearly a reflection of the
lack of awareness of the scheme up to now!
I am also interested to read the follow up letter complaining
about the state of facilities in Basingstoke. Up in Manchester
we have no shower, clothes storage or hanging facilities of
any description. I don't have far to come and sweat levels are
manageable (although some of my colleagues may disagree)
but I know for a fact that others who would consider cycling
are put off by the lack of facilities. In the light of the fact that
many people cannot use a bike whether they would like to or
not, it seems unfair to exclude others from the benefits
available to those who can.

____________________________________

"What about the poor people living a way out of town who
must either use the car or public transport"
My response to this is everyone has a choice as regards
where they live. If you want to live in the country and benefit
from that environment there is a price to pay. Using the
"poor people" comment is a non-relevant factor. I used to
live 50 miles away from the office and had to incur hefty
motoring costs because public transport was not an option. I
then CHOSE to relocate 4 miles away enabling me to cycle
and do my bit for the environment.
Everyone has a choice, every choice has a price. In my
opinion a cycle allowance is a good idea as it gives a little
extra incentive to make the environmentally friendly
choice.

____________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com or fax to 01256 475600 or telephone 01256 461161
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Issue 366 Week ending: 11 October 2002

Attention - All Staff!
Unwanted E-mails
From Bob McKittrick [SWHL]

valuable and expensive band width on our communications
links.

Some of you may be aware that, over the past few weeks,
there has been a dramatic increase in the number of unwanted
e-mails which we are receiving relating to Spam (the internet
version of junk mail) and adverts for porn sites. I first
become aware of this a few weeks ago, when I received some
myself, and immediately started to investigate the situation.
Please accept my sincere apologies if you have received any
of this material.

I have, therefore, instructed the immediate installation of the
appropriate software as a trial. For the first few weeks the
software will simply monitor the amount of unwanted e-mails
but will still let them through to the recipient. This initial
screening will help us to decide how the software will finally
be deployed.

Stephen Leach, Rob Wallace and I had a meeting with Star,
our Internet Service Provider, on 1st October 2002 and the
following summarises the current situation.
1.

This is not a personal attack on Scott Wilson – it is
indiscriminate and Star is aware of a major increase in
the problem over the past few weeks, particularly
amongst large companies like ours.

2.

It is a problem which will not go away, and is likely to
increase.

3.

Software, available over the internet, can be used to
scan up to 80 million web servers in order to create lists
of e-mail addresses taken from these servers. These
lists are then sold for considerable sums of money to
organisations wanting to use them for distributing, by
e-mail, details of their merchandise. Many of us are now
unfortunately on these lists.

4.

Many items of junk mail offer you the chance to
desubscribe – unfortunately this then enables those
collecting e-mail addresses to list your e-mail address as
a current one which only compounds the problem.

As a result of future monitoring, unwanted e-mails will be
diverted to a separate server. This means that some messages
may be diverted in error but these can be retrieved, and sent
to the planned recipient, if we are advised that you think that
something specific is missing. Full details of the company’s
policy in this area are covered in our Electronic
Communications Policy which is mounted on Pontifact under
SWIMS 9.
We are told that the Spam filters are about 95% effective but
those for porn only about 70%. This means that some
material will still get through. We are planning to use the
best software currently available and I can only apologise in
advance for anything that still reaches your mailbox.
I hope that we will be able to solve this nasty problem as
quickly as possible but would ask for your patience whilst we
do so.

____________________
Scott Wilson Pavement Engineering Sdn Bhd
Kuala Lumpur
From Ronnie Thomson [SWAP]
The directors of Scott Wilson Pavement Engineering Sdn
Bhd Kuala Lumpur (SWPE KL) are pleased to announce the
following:

5.

It is considered that 30% of all e-mails are unwanted and
many of them give offence to staff.

6.

Highly sophisticated software is available which can
filter out a large proportion of Spam and porn.

Dr M A Shahid is the General Manager of SWPE KL, Career
Level 4.1, effective from July 2002. Prior to this, his title was
“Principal Pavement Engineer” also at Level 4.1.

As a responsible employer, we want to try to eliminate the
entry of Spam and porn adverts into Scott Wilson e-mail
accounts, not only to avoid offence but also to eliminate a
considerable amount of time spent by staff simply getting rid
of this junk. In addition, the flow of this material is taking up

Dr Ian Thompson has been promoted to “Senior Pavement
Engineer” at Career Level 3.2, and Mr Ivan Phung has been
promoted to “Assistant Pavement Engineer” at Career Level
2.1, both effective from July 2002.
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Mr Byron Lim is Pavement Engineer (II) at Career Level 2.3.
He was promoted to this position from 1st March 2002.

____________________
M&E London Office
from Chris Sketchley [SP, Basingstoke]
A new M&E Building Services Unit has been established in
Friars House, Blackfriars, London, to focus mainly on
London-based clients. The unit is headed by Freddie Brown,
assisted by Roy Russell, both of whom who have joined
Scott Wilson from John Brady Associates. Current workload
in the unit comprises: hotels in UK and overseas (the group
has recently been awarded the M&E design for the extension
and refurbishment of Taymouth Castle in Scotland),
commercial and leisure developments, business parks and
support to Scott Wilson Railways. The unit will operate as a
sub-unit within SP OU.

Steam Cocktail Party
from Lorraine Gee [R, Swindon]
On 18th September Scott Wilson Railways held an evening
event for local clients and contacts at the STEAM Museum
in Swindon. The objective was to enhance the image of Scott
Wilson Railways within the local area, further develop
relationships with clients and to enhance future
opportunities. Forty guests arrived on the evening to enjoy a
relaxed social atmosphere on the station platform, drinks from
the buffet car parked at the platform and a finger buffet. In
addition to our traditional railways clients, a number of local
organisations were represented including Swindon based
consultancies and the Swindon Chamber of Commerce. Many
of those who enjoyed the evening travelled from centres
outside of Swindon. Each guest had the opportunity to look
around the museum and learn more about the history of the
railway.

The office address is:Scott Wilson
Suite No: 127/129
Friars House
157-168 Blackfriars Road
London
SE1 8EZ
Tel:
Fax:

0207 401 3933
0207 401 3041

A formal launch of the office will be held in the near future.

____________________
League Tables
From William Kemp [C, Chesterfield]
I have a healthy scepticism of league tables of consultants’
performance as the sources of information are somewhat
dubious - lies, damn ed lies and statistics come to mind.
However, I noted, with interest, in a quarterly table of roads
consultants in the September edition of Highways that Scott
Wilson were handily placed at 3rd (April - June 2002) and at
6th (July 2001 - June 2002). What did impact upon me was
the quotation accompanying the table:
'The Area Seven deal and another four roads jobs that were
also awarded in the last 3 months rocket Scott Wilson into
third in the consultants' quarterly top 20'.
'Rocket' is not a verb with which I readily associate, but it is a
pleasing comment on our recent successes in all elements of
roads, both design and maintenance. Well done to all those
involved.

____________________

Feedback from the day indicates that the venue was very
popular and some interesting leads and information have
been gathered. A full feedback report is available for anyone
who is interested.
Pontifact Support Office
Topic for the Pontifact Newsletter This Week:

Presence Technology
What is Presence Technology?
Where exactly is Presence going?
Privacy Issues
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Do you have any
announcements to make? Do you have a picture you want to
publish on Pontifact's front page? Would you like us to do
some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
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Reminder - Linguists List
from Angela Lowle [SWHL, Basingstoke]
We are updating the list of people within Scott Wilson who
are proficient in languages other than English. If you are
currently not on the list and are willing to appear on it please
let Lusa Armstrong in Basingstoke office know your name,
location, language and proficiency (e.g. mother tongue,
fluent, good, fair) by the end of October.

____________________

having to exp lain it, the quotation comes from a WW1
cartoon character called Old Bill. Old Bill was the archetypal
pug-nosed, walrus-moustached British soldier and in the
particular cartoon he is shown talking to a comrade; both are
looking out of a shell hole with the conflict raging around
them. He was created by Bruce Bairnsfather (1888-1959).

____________________
Scott Wilson Water South Win D&B Contract with
Manning Construction
From Nick Blake [ RC, Basingstoke]

TRAVELLERS

Location

Traveller

Dates

Nepal

Hamish Goldie-Scot

28 Oct - 9 Nov

____________________________________

What’s Going On?
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Scott Wilson and Old Bill Join Forces
("Well, If you knows of a better 'ole, go to it"*)
From Norman Wyld, [RC Basingstoke]
English Partnerships has appointed Scott Wilson to the panel
of consultants for the National Land Stabilisation Programme.
Instructions will be routed through the existing Engineering
Term Consultancy and our first commission is to evaluate
proposals for investigations and remedial works for the Argyl
Street area of Norwich. This area of mainly housing
(including tower blocks) constructed since the 1960's has
been affected by subsidence from chalk mines that date from
the 11th century. Our evaluation will include a technical
review of proposals drawn up for the Local Authority by
another consultant, together with a consideration of the costbenefits of remedial works. Project Manager for the work is
Steve Handsley, and he will be assisted by Rached
Boughrarou who joins us from Knight Piesold.
A quirk of the Land Stabilisation Programme is that, although
the Government has made some £30m available and has
appointed English Partnerships to administer the scheme, EP
is not permitted to publicise the Programme or solicit local
authorities to submit applications. The Local Authorities are
expected to find out for themselves but experience shows
that many are unaware of the Programme. There may
therefore be opportunities for Scott Wilson to help such
Authorities out of a hole. Please let me know if you think you
have a candidate.
(Fee Scale F)
*In response to previous requests to clarify some of my more
obscure references, and at the risk of spoiling the joke by

Scott Wilson Water South has been developing a
relationship with Design & Build contractors bidding for the
National Grid oil containment scheme. The design works are
mainly drainage works but will encompass geotechnical,
structural, and M&E works on 92 substations throughout the
UK with a construction value of circa £40m. SWWS has
secured part of this work with Manning Construction (based
in Wales) to prepare Site Verification Reports and Design
Intent Documents for 2 sites due for construction in 2002/03
with an estimated construction value of circa £600,000.
National Grid are to allocate the remainder sites in January
when reports from contractors are assessed. It is planned to
secure an increased proportion of the work over the next 5
years.
Nick Blake has been instrumental in securing this work and
will be the Project Manager to manage and develop this
client.
(Fee scale C)
____________________

Pavement Evaluation and Rehabilitation Project
“North-South Expressway, Section C5
- Kajang to Bangi ”
From Dr Shahid [SWPE, Kuala Lumpur]
Scott Wilson Pavement Engineering Sdn Bhd (SWPE KL) has
been commissioned by Projek Lebuhraya Utara-Selatan Bhd
(PLUS) to provide consultancy services for the Pavement
Evaluation and Rehabilitation at Section C5, approximately
6km length of a dual three-lane carriageway between Kajang
and Bangi Interchange, on the North-South Expressway in
Malaysia.
The project has been awarded to SWPE KL, who is the main
consultant, in association with Ace Vector Sdn Bhd (AVSB),
a local company registered with Board of Engineers Malaysia
(BEM).
The scope of work, for SWPE KL, includes detailed pavement
evaluation, determination of rehabilitation design options,
whole life cost analysis of the deign options based on 10
years design life, review of the technical specifications and
specialist input during the construction phase. AVSB will
contribute into this project by providing consultancy
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services on geometric design, preparation of tender
document and supervision of construction works.
The pavement evaluation involves non-destructive testing
using the Falling Weight Deflectometer (FWD) - pictured
below, detailed visual condition survey, coring survey and
Dynamic Cone Penetrometer (DCP) tests, trial pits at selected
locations (based on the analysis of FWD data) and
laboratory tests on selected samples of asphaltic, granular
and subgrade materials. In-situ core samples will be sent to
SWPE’s laboratory in Nottingham to carry out specialist tests
on the asphaltic materials.
(Fee Scale E)

Our photo shows the Scott Wilson-Kazakh Railway team in
Astana in the summer of 2001. Rear centre and right are
Martin Pickup and Natasha Mikhnoyova. Phil Shepherd is
front left. Head of the PIU at the tender age of 21 is Yernar
Armanteav, front right. Others are KTZ technical specialists.

____________________________________

Congratulations!
Award at Sheffield Hallam University
From William Kemp [C, Chesterfield]

____________________
A Year In Kazakhstan
From Phil Shepherd [SWR]
Scott Wilson Railways recently completed a year-long project
in Kazakhstan, thanks to the “one Scott Wilson” approach.
Scott Wilson was appointed directly by Kazakhstan Railways
(KTZ) to provide consultancy services during the tender
process up to award of tenders for $33m –worth of railway
track machinery. Whilst working on another project in
Kazakhstan, Project Manager Phil Shepherd approached the
local SW project office in Astana, run by Brian Empringham
(now in Kiev). Brian agreed to part-time release of one of his
staff, Natasha Mikhnoyova, to become SWR’s primary
representative in Astana for this project. Natasha has many
years’ experience of dealing with roads contracts and was
well able to make the small step to railway procurement. This
enabled SWR to run the project from the UK with twomonthly visits to Kazakhstan by Martin Pickup, who dealt
with commercial and contract matters, and Phil Shepherd
specialising in technical issues

Double congratulations are due to Julia Stubbs at the
Matlock office for she has not only been awarded her
Certificate in Planning Studies, but has also been awarded the
Mike Glassbrook Memorial Prize 2001/02 for being the most
outstanding student on year 2 of the course.

____________________
The Glasgow office would like to welcome
into the world two little baby girls. Bill
Palazzi and wife Debbie had Rachel on
Saturday 28th September and Chris Reid
and wife Angela had Elise on Monday
30th September.
We wish them all the best.

____________________________________

Moves
STARTERS
A warm welcome to:-

The three-person Scott Wilson team together with senior
Kazakh railway personnel formed a joint team to work
through the many complex issues that occurred during the
year’s work. During the year, Martin and Phil experienced the
typical extremes of Central Asian climate, from +36oc in
August to -32oc in December. And all year round they
experienced warm hospitality from local people in Astana.

New Arrival in C
from William Kemp [C, Chesterfield]
We welcomed on 1 October Dr Said El -Belbol who has
joined as Technical Director (Bridges) in Chesterfield to take
bridges forward following Ken Weir's impending retirement.
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Said brings a rich experience in concrete deterioration,
structural maintenance and rehabilitation from previous posts
with W S Atkins and Maunsell.
Whilst leading the total bridges team in C and developing
closer working relations with the other bridge groups within
SW, he will lead our push into the deterioration and
rehabilitation fields. Said is Chairman of the Corrosion
Prevention Association and hence already deeply involved in
corrosion prevention and rehabilitation.

____________________
LEAVERS
Goodbye and Good Luck to:

Back to the Mekong
from Peter-John Meynell [S, Edinburgh]
As some of you will be already aware, I have been offered the
position of Team Leader for the Mekong River Wetland
Conservation Programme. This is being coordinated by IUCN
– The World Conservation Union and being funded by
UNDP/GEF and the Dutch Government. It is a five year
programme with a US $ 30 million budget aiming to
demonstrate sustainable wetland management and
biodiversity conservation, and to develop national and
regional wetland policies in the four countries of the lower
Mekong River – Thailand, Laos, Cambodia and Vietnam.
I have decided to accept this challenging job and, as the
initial contract is for two years based in Phnom Penh,
Cambodia, I will be leaving Scott Wilson at the end of this
year. Being in this region I hope to be able to retain an
involvement with the Yunnan Environment Development
Programme, albeit minor, and I am sure that there will be
opportunities to watch out for upcoming projects for Scott
Wilson in the region.

____________________________________

Sports & Socials
Scott Wilson Railways
‘Mainline Rail’ Golf Competition 2002
from Mark Hillyard [R, Swindon}

Sunny Chippenham was the venue for this year’s event
which was attended by many of the familiar faces and several
newcomers. Those who competed last year had the slight
advantage of knowing the course but that was no major
problem for newcomer John Saunders who scored 40 points
off a 26 handicap. The full list of prize winners were as
follows:
1st - John Saunders
40 points
2nd - John Blackmur
39 points
3rd - Steve Kimmett
38 points
Hidden 9 - Phil King
Putting Competition - Clive Scholefield (after playoff)
Longest Drive - Steve (7 iron) Brierley (won on
count-back)
Nearest the Pin - Mark Hillyard
Many thanks to all those who took part and those who
assisted with the organisation. I look forward to seeing you
all next year when the competition returns to Marlborough
Golf Club on 11th September 2003.

____________________________________

For Sale & Wanted
Available :

Microfilm viewer no longer required at the
Basildon office. If anyone is interested please contact Tim
Bilson, Basildon office.

____________________________________

What’s on your Mind?
Cycle Allowance article in Issue 363
More feedback on this subject has been received and,
although they won’t be printed in ScottLight, all comments
will be forwarded to Georgina Corbett for her consideration in
any future review of the policy.
Apologies to James Bickerstaff, who is from Railways, Swindon, not
PE Nottingham as stated in last week’s What’s On Your Mind’

____________________________________

After one year away from its rightful home the ‘Mainline Rail’
trophy returned to the Swindon Office as this year’s
competition was won by John Saunders.
John scooped the main prize after pipping previous winners
John Blackmur and Steve Kimmett by 1 point and 2 points
respectively.

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 367 Week ending: 18 October 2002

Attention - All Staff!
IStructE Presidency Returns To Scott Wilson
From John Tubman [SP, Basingstoke]
For only the second time in the firm’s history, a member of
Scott Wilson staff has been installed as President of the
Institution of Structural Engineers (IStructE). On the
evening of Thursday 3 October Bob McKittrick succeeded
Prof. David Blockley at the helm of the Institution. The
inauguration was attended by a number of Scott Wilson
staff and various members of the McKittrick clan. Frank
Bowen, a partner in the firm, was the only previous Scott
Wilson President, a position he held in the 1963-1964
session. Sadly Frank, who would have been proud to
witness Bob’s inauguration, died only a few months ago.
Bob delivered a wide-ranging and thought-provoking
Presidential Address entitled “The Institution – who
cares?”. A brief resume of his career in Glasgow, Hong
Kong, Chesterfield and Basingstoke was followed by his
thoughts on some of the most important issues facing the
Institution, issues he intends to drive forward during the
coming year.
He discussed the importance of the
Institution to its Members, employers and the public. He
also stressed the need for proper education, training,
professional qualifications, registration and codes and
standards.
Issues of professional conduct, the
international perspective of the Institution and the
stamping out of corruption were also addressed. Bob’s
views on selected issues had found their way into NCE
even before his address and his name will surely be in print
frequently in the coming months.

put down any rebellious hankerings after such nonsense in
the UK.
The large Scott Wilson contingent present on the night
included recently retired Chairman Bob McGowan and his
wife, Mavis and Pelham Allen and his wife, Janet. The
Caledonian Club provided a cosy and comfortable venue
for a wee dram and a most enjoyable dinner after the
inauguration ceremony. Various skeletons (few of them
very serious!) were ceremonially dragged out of the
woodwork of Bob McK’s past by impromptu speakers after
the meal. Some of us were getting progressively more
fidgety as late night travel plans threatened to be shredded
by one or two Institution worthies well known for their
ability to talk. Fears, however, were largely unfounded and
the party broke up without any reported GBH or rowdiness
at about 11.15pm. We all left before being asked to.
The year until October 2003 will be an extremely busy one
for Bob and his wife Margaret. Traditionally, the President
carries out an extended overseas tour to Branches,
Sections and Divisions of the Institution in far-flung
corners of the globe. He acts as an ambassador for
IStructE, setting up links with other Institutions, qualifying
bodies and learned societies throughout the world to raise
the profile of and education standards within structural
engineering. This will take Bob to many parts of the world
with an existing Scott Wilson presence; it will also allow
him to fly the Institution and Scott Wilson flags in areas
where the firm is not. Bob, congratulations and best
wishes from all the staff to you and Margaret for a busy,
successful and enjoyable year.

The evening of the inauguration was a very full and
enjoyable one and a couple of IStructE “firsts” were
notched up. First, so many people wanted to attend that
an overflow room had to be set up, complete with a noexpense-spared ISDN 64-bit Pentium inter-cooled
intercontinental satellite video link (actually a couple of
wires out the window) from the main lecture theatre.
Second, three “youngsters” were in attendance to hear that
their transfers to full Membership of the Institution had
been approved by Council earlier in the day, following their
success in the Institution’s famous/ infamous “Part 3”
Membership Examination. One was Duncan Lillistone of
Advanced Technology in Basingstoke; another, Richard
Hennessy, a former Scott Wilson employee in the
Manchester office (main claim to fame – at least on this
occasion - Bob’s son-in-law). Congratulations to them
both. Bob later spilled the beans that success in the Part 3
examination in the Far East is often rewarded with a 25% Bob being welcomed to the helm by Prof. David Blockley
100% pay rise but moved on quickly and light-heartedly to
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All Track Safety Card Holders Please Note

Dreamweaver Course To Be Held In-house

from Jim Betley [R, Swindon]

from Francesca Hardiman [PPA, London]

The next round of Railtrack/Sentinel Site Checks is planned
for November 2002. This will again include the checking of
Track Safety Cards and may include unannounced Drug &
Alcohol Tests

Html files are recognised universally, making them ideal for
sending out to clients or using as marketing material.
Dreamweaver is the industry leading web page authoring
software, ideal for beginners and experienced developers
alike. It is easy to use and creates the required HTML code
for you, although HTML editing is also possible.

At a recent meeting Railtrack stated that they expect 100%
compliance when they carry out these checks and any
incorrect cards found on site will result in 'action being taken'
against the person's Sponsor.
You may have received a new track safety card but a card
only becomes valid after a Batch Control Log is completed
and returned to the NCCA. This can only be done after
confirmation is received that the person is in receipt of the
new card and their old card has been destroyed. Prompt
confirmation of the receipt of a Track Safety Card is therefore
essential.
Please ensure that you have the latest issue of Track Safety
Card with you at all times when on or near the line. If you still
have any out of date cards please return them to Jim Betley
(Safety Training Co-ordinator), 6th Floor, Western House,
Swindon.
There will be further information on the issuing of Track
Safety Cards and how sponsorship works in future issues. A
formal working instruction is being prepared.

Who should attend the course?
Delegates who wish to learn how to build and manage html
files and/or web sites.
This course has also been found useful by managers and
marketing executives who may not be expecting to build sites
but are keen to understand what is involved in web
development, in order to gain an informed perspective on the
tasks involved and achieve better communication with team
members.
Prerequisites?
Familiarity with basic computer skills on either Windows or
Mac platform is necessary and using the Internet is
advisable.
SIGN ME UP!!
2-days, £200 per delegate
Contact Francesca Hardiman in London office

____________________
Pontifact Support Office
Topic for the Pontifact Newsletter This Week:
EIP(Enterprise Information Portal)
What is EIP?
Evolution of EIPs
EIP Implementation
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Do you have any
announcements to make? Do you have a picture you want to
publish on Pontifact's front page? Would you like us to do
some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

SWIS GIS Training Course
from Richard Nicoll [PPA, London]
Due to several internal requests, Scott Wilson Information
Systems are proposing to hold a one or two day GIS
(Geographic Information Systems) training course to cover
both the theories and applications of the technology,
together with the basic technical knowledge required to start
using a mainstream package, most likely ESRI's ArcView 3.2.
We are currently compiling a list of staff who are interested in
attending such a course, and any specific course-content
requests. If you would like to become involved in the course,
either to increase your current knowledge or to 'make a start',
please email or telephone Richard Nicoll in the London Office.
The venue, content, and costs of the course are yet to be
decided, pending a more complete list of delegates. It is
proposed that the course will be held within the next month.

____________________
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Scott Wilson GIS User-Group

Ordnance Survey MasterMap Data Update

from Richard Nicoll [PPA, London]

from Richard Nicoll [PPA, London]

It is recognised that within the firm there are numerous GIS
users outside of the SWIS (Scott Wilson Information
Systems) section. We are therefore proposing to establish a
GIS User's Group to encourage the exchange of technical
knowledge and strategic application areas for the benefit of
all. Likely areas to be supported shall include technical
operations, data formats and sourcing, and metadata
management. Current options include a mailing list, intranet
bulletin board, and the holding of quarterly meetings and
discussion groups.

OS MasterMap continues to be expanded and improved. The
next release of this data, which consists of polygonised areas
similar to LandLine, will be classified into four major layers, all
tied by the unique polygon TOID reference number.

If you would like to register your interest and become
included within the User's listings, please contact Richard
Nicoll in the London Office.

____________________
Technical Indexes - Training
From Stephanie Powell (Library, Basingstoke)
To ensure we make maximum use of both the Technical
Indexes databases and British Standards Online, Technical
Indexes are offering training sessions to all Basingstoke staff.
Dates and times are yet to be confirmed, dependent on the
level of interest shown. It is anticipated that a training
session would take approximately one hour.
If you are interested in receiving training on Technical
Indexes, please contact me. I can be contacted on extension
300, by email, or just pop in to the Library!
To access Technical Indexes or British Standards Online:
From the Intranet Home Page, select Links, and click on either
Technical Indexes or British Standards Online.
Technical Indexes – click on Submit, then select the service
you require. These are:
Railway Company Standards
Occupational Health & Safety Information Service (OHSIS)
Construction Information Service
Environment Online
specify-it (manufacturers information)
British Standards Online – If you have not yet done so, you
will need to register by selecting Register for Free. Complete
the form, including a username and password. The username
must be your staff number. Then notify Val Thompson
(Librarian, Chesterfield) of your username, so that she can
activate it with TI.
If you have any questions regarding the library service, or
would like help using its facilities, please do not hesitate to
contact me.

____________________

TOPOGRAPHY LAYER
This contains the geometry of the polygons. It forms a
digital, large-scale database of the topographical landscape
of Great Britain. It is broken down into nine major themes;
roads, tracks and paths; land; buildings; water; rail; height;
heritage; structures and administrative boundaries. Within
these themes users can then access more detailed subcategories. Currently this contains 400 million man-made and
natural features, and is updated on a minute-by minute basis
at the OS.
ADDRESS LAYER
The Address Layer provides precise co-ordinates for postal
addresses for over 26 million residential and commercial
properties in GB. This provides the most accurate and up-todate link between a property address and the precise location
of that property on a detailed map base. Creating this fixed
link between a property shown on a map and the address of
that property effectively joins up postal geography and
topographic geography.
IMAGERY LAYER
Similar to the GetMapping aerial imagery which is used
extensively within SWIS, the MasterMap imagery layer will
be the first full GB coverage of ortho-rectified frames at 25cm
resolution. Ordnance Survey does this by correcting the
positional and geometric distortions that arise both through
the camera’s position relative to points on the ground and
through variations in height on the ground surface.
(Also currently in development from GetMapping is the first
coverage of 10cm imagery which will become the clearest ever
available)
INTEGRATED TRANSPORT NETWORK (ITN) LAYER
The first release of the ITN layer will contain all roads within
GB, subsequent theme features will include comprehensive
details on tracks and paths, pedestrian infrastructures,
waterways, and railways. In addition to the Roads Network,
the OS will also make available Road Routing Information
(RRI), extending the functionality of the data by giving
details of height and vehicle restrictions, traffic calming, oneway roads and other information along any given route.
The key to OS MasterMap data lies in the ability to integrate
these datasets together, or employ them individually, with
client data for comprehensive analysis. Scott Wilson
Information Systems have also negotiated a flexible pricing
and ordering structure with a key OS data reseller, eMapSite.
This gives us the ability to purchase the exact coverage
required (no more annoying tiles!) and crucially to pick and
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chose attribute data (such as within those layers above) for
more efficient pricing quotes.
If you would like to know more about MasterMap, view some
sample data, or place an order, please contact the SWIS team
in Basingstoke or London Offices. We can also advise on
new products such as the 2001 Census data.

____________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

DFID Support to the Transport Sector in Nepal
from Hamish Goldie-Scot [IO]
DFID (Nepal) has approached Scott Wilson for assistance in
reviewing its programme of support to the Transport Sector
in Nepal.

TRAVELLERS

Location

Traveller

Dates

Addis Ababa
Kathmandu

Gareth Hearn
Hamish Goldie-Scot

19th - 27th Oct
28 Oct - 9 Nov

____________________
Photos from Cambodia
contributed by Mike Porter
[RN1 Rehabilitation Project, Cambodia]

In line with emerging DFID policy, the intention is to adopt as
'light' a touch as possible in project design, by supporting
existing Government policies and plans.
The challenge
arises from the fact that the country is facing severe political
and security problems, that existing Government plans are
sometimes wholly unrealistic, and that the construction
sector in Nepal is seriously affected by corruption. The aim
is to help DFID identify a distinctive policy which will
balance short term benefits with medium term reform and
capacity building enhance the positive social aspects of
infrastructure investment; enhance the role of Civil Society;
take account of the damage caused by recent landslides and
help DFID achieve ambitious spending targets.
The assignment, which will not preclude Scott Wilson from
bidding for any of the resulting investments, will be
undertaken in two phases. Initially we must, by midNovember, assess whether there is in fact any way for DFID
to invest meaningfully in a sector where other donors are
pulling out. If a way forward is identified, then further inputs
will be required early next year.

When they said that they were going to move house, I
thought...... But this is how it’s done in Cambodia!

The work will be carried out jointly by Hamish Goldie-Scot
(IO) and Shuva Sharma, Scott Wilson's resident
representative in Nepal. The fact that this contract is being
awarded directly by DFID(Nepal) and that it has been
negotiated through a direct approach illustrates the
increasing importance of maintaining contact with DFID
country offices.
(Fee scale G)

____________________________________

Congratulations!
Long Service Awards

Who says a bath is only water-tight from the inside?
Annual flooding of the town of Svay Rieng, Cambodia.

Congratulations to Rob Rushmer [PPA, Basingstoke] on
achieving 10 years’ service.

____________________

____________________________________
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Congratulations
to
Andrew
Piechowiak and his wife Julie on the
birth of their daughter Megan, born in
early hours of Sunday 13th October
weighing 7lb and 8oz.
Sister to
Rebecca and Gemma.
Congratulations also to Susan Platt and her husband
Matthew on the birth of Thomas Christopher Edward on
Saturday 12th October, weighing 7lbs 10 oz. Both are
delighted.

____________________________________

Moves

Jeans for Genes Day - 4th October 2002
Thank you to everyone in the Basingstoke offices who
contributed towards £116 collected for Jeans for Genes
Day this year.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Section Secretary - Chesterfield - Level 2.1
STARTERS
A warm welcome to:the following staff who have joined the team at SWPE during
recent months:Railways Section
Piotr Hunik
01/08/02
Richard Jones
19/08/02
Jodie Dawson
02/09/02
Paul Edwards
01/10/02

Pavements Section
Helen Newton 12/08/02
Richard Allen 02/09/02
Chrysi Papa
30/09/02
Than Tran
01/10/02
Lisa Rodda
14/10/02

PMS Section
Matthew Nicholls 16/09/02
Sachio Baig
23/09/02
Adam Peck
1/10/02
Admin
Karen Wheatley
07/10/02

Materials
Craig Bonney 19/08/02
Matthew Bull
02/09/02

Also to Savinder Kaur who is on a 2 month training
secondment from SWPE Sdn Bhd

____________________
TRANSFERS
Brian Empringham transferred from the Ukraine to Network
House on 7.10.02
Tatyana Petrova is transferring from the Ukraine to Ashford
on 21.10.02.

____________________

Sports & Socials
Congratulations to James ‘Bullseye’ Briscoe, a Graduate
Environmental Scientist in Chesterfield office, who scored a
hat-trick for Sheffield University Bankers hockey team to help
take them into the second round of the HEL Cup with an 8-2
victory over Springfields.

Our busy Chesterfield office requires a Section Secretary to
provide general secretarial support to various technical staff.
Specific duties will include word processing, telephone
answering, conference room booking, diary maintenance,
dealing with correspondence and mail. Candidates should
have previous secretarial experience and have excellent IT
skills, including Microsoft Word, Excel and PowerPoint.
Interested applicants for the above COU vacancy should
contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

______________
Chief Accountant, Basingstoke - 4.2/4.3
The accounts department require a Chief Accountant to
support and direct the existing team.
The role will include the financial responsibility for SWKCL
staff supervision of up to 20 team members, along with all
aspects of treasury. In addition you will take responsibility
for developing and maintaining working relationships as well
as liaisons with advisers.
It is essential that candidates are qualified Accountants with
5 years post qualification experience. Good communication
and interpersonal skills are essential, along with being able to
work effectively under pressure; they must have a flexible
approach and be a team player.
If you are interested in this position please contact Sheena
Webb in Basingstoke office.

______________
SDSP Project Administrator
The SDSP (Strategy Development and Strategic Planning)
Team require a Project Administrator for a 5-month
assignment, co-ordinating all aspects of project
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administration on a high profile project for Scott Wilson’s
Holdings Management Board (HMB).
The Project Administrator will be the prime point of contact
for all contact with the SDSP team, and will work under the
direction of the project manager, Anders Borregaard.
Duties to include:
§
Managing work schedules of the team
§
Liaising with project directors and members
§
Liaising with HMB, MBDG and OU co-ordination
groups company-wide
§
Setting up filing and QA systems
§
Organising meetings and keeping minutes of
meetings
§
Organising workshops and presentations (including
preparation of PowerPoint slides and associated
handouts)
§
Report writing
§
Co-ordinating report production and distribution
§
Budget monitoring and maintaining financial records
§
Secretarial and clerical activities as required

For Sale & Wanted
For Sale: Italjet Millennium 100cc super scooter. Grey
metallic, 2000 (x) reg, low mileage, £15 per year road tax,
80 miles per gallon - £1000.00 o.n.o
Tel: Jill Green (Chesterfield office)

____________________________________

The ideal candidate will be:
§
An experienced project administrator or secretary
§
Calm and professional
§
Able to manage schedules and deadlines
§
Competent in the use of Word, Excel and PowerPoint
§
Familiar with the SWIMS Project Control Manual
§
Familiar with the internal structure of Scott Wilson
(OUs, MOUs, HMB, MBDG, etc)
§
Able to commit full time to the project for 5 months
§
Able to start immediately
If you are interested in this position please contact Diane
O’Sullivan in Basingstoke office.

___________________________________

All items for inclusion should be e-mailed to the Editor, Angela Lowle, in Scott House, Basingstoke
by 5 p.m. on Mondays angela.lowle@scottwilson.com
or fax to 01256 475600 or telephone 01256 461161
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Issue 368 Week ending: 25 October 2002

Attention - All Staff!
John Trinick Moves to Matlock
British Construction Industry
International Awards 2002
from Denver Brown [RC, Peterborough]
This year’s awards ceremony will be held on 23rd October and
will be attended by Geoff French who will be interested in the
International Awards as Scott Wilson Water are the
Supervising Engineer for the Accra Waste Project in Ghana.
This project is on the short list of 4 projects. Andrew Scott
has been Project Manager over the 4 year duration of this
project.
The following is an extract about the project from New Civil
Engineer dated 17/10/02:-

from Chris Jennison [PE, Nottingham]
John Trinick, AMScott Commission Director, moved to
Matlock office on 18th October, following successful
mobilisation of the Area 7 MAC. The Joint Venture with
Alfred McAlpine was awarded the £30m/year contract in
April and took over operating the network of motorways and
trunk Roads on 1st July after a much reduced mobilisation
period.
AMScott now employs 120 staff and 50 manual operatives
directly and also manages a large supply chain from new
offices near Mansfield. John said "it has been an interesting,
rewarding and difficult time, but the staff have been superb".
John will continue to advise AMScott for the next few
months. Stuart Powers of Alfred McAlpine has replaced
John at AMScott. Stuart worked closely with Scott Wilson
on the bid for HA Area 12, and brings a wide range of
experience to the team.
John’s move back to Matlock was agreed at the outset of
Area 7 and enables him to get involved in more general Scott
Wilson Highways Management consultancy, working with
Chris Jennison who is the Director for Scott Wilson’s
Highway Maintenance Division.

Accra Waste Project, Ghana

John flew to Ukraine on 21st October for 3 weeks on an IO
project; not a holiday, but a welcome change!

____________________
A huge improvement in the environment of a substantial
proportion of Accra is attributed to this project which
introduced modern sewage treatment to the city for the first
time. It is also the first time in sub Saharan Africa that the
upflow anaerobic sludge blanket treatment process has
been used - claimed to be a robust and appropriate
treatment method which involves minimal operation and
maintenance costs.
Night soil had been previously been simply dumped in skips
at uncontrolled tips and left to evaporate - or more likely
overflow. This project created a network of 60 underground
storage tanks from which tankers carry accumulated
sewage to the central treatment plant.
A properly
engineered solid waste disposal site has also been created.

____________________

New E-mail Address for ScottLight
from Angela Lowle [ScottLight Editor]
To make life easier for contributors a new e-mail address has
been set up on the global address list called Scott Light (yes,
really!) so if you forget the Editor’s name you can just e-mail
your contribution to ‘Scott Light’. Of course you can also
continue to e-mail directly to me.

____________________
New ICE Journal – Bridge Engineering
from Colin McKenna [SP, Basingstoke]
Bridge Engineering is a new journal to be launched in March
2003 and published four times a year as part of the
Proceedings of the Institution of Civil Engineers. Jim
McCafferty is a member of the editorial panel and this allows
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an opportunity for publication of papers and reports. The
following is an extract from the “call for papers”:
“Bridge Engineering will publish papers and briefing
reports on innovative projects, design and maintenance,
concentrating solely on bridges. The journal will provide
authoritative stimulating and perceptive papers of use to
managers, designers and researchers.
Bridge Engineering will cover all aspects of bridge
engineering. In particular we invite papers on sustainable
design and construction, the behaviour of bridge
components and systems and associated research.
PAPER FORMAT
Papers should be between 2000 and 4000 words in length
and, where appropriate, illustrated with around 6-10
photographs and/or simple line drawings. Short papers and
papers from practice are particularly encouraged.
Papers published in Bridge Engineering are eligible for
awards including the prestigious Telford and George
Stephenson Medals. All papers will be required to conform
to the normal guidelines for publication by the ICE, and
will be subject to the usual review and assessment
procedures.”
Suitable papers should be prepared and submitted in the
usual manner. For further information contact either Jim
McCafferty or Colin McKenna.

____________________
Changes to Contact Details for
Scott Wilson UAE Offices
from Robert Trenouth [PPA, Dubai]

Scott Wilson Dubai Office
Fax: 00 971 4 3458872
The other number 3455698 has been cancelled.
All other details remain unchanged.

Scott Wilson Abu Dhabi Office
Tel.: 00 971 2 6733304
Fax: 00 971 2 6733662
Email: swauh@scottwilson-me.com
Postal Address remains unchanged.
Street Address:- Scott Wilson,Mina Free Port Area, Block
No. 181, Abu Dhabi, UAE

Scott Wilson Al Ain Office (Project Site Office)
Tel.: 00 971 50 5435525
Email: swdxb@scottwilson-me.com
Postal Address no change.

____________________

i p d Southern Region Committee 2002/3
from Francesca Hardiman [PPA, London]
& Mark Dickens [C, Basingstoke]
Looking back to when I introduced myself as Chair a year
ago, it’s amazing to me how far we’ve come. Then I was
bemoaning the lack of enthusiasm for committee duties and
this year I’m celebrating a committee bulging at the seams!
There were highs and lows last year and the Committee has
taken stock: formalising the processes that led to success
and rethinking those that led to failure. Management speak
has it that one should always precede constructive criticism
with a positive comment, before ending on a high. I’ll do my
best:
Last year’s internal courses were well attended, but
unfortunately very few people managed to spend much, if
any, of their £500 Personal Learning Account, provided for
external courses that suit your personal development plan.
What a waste of an awesome opportunity! Good news is that
you just received your new PLA and have £500 available to
spend this year.
Mark Dickens, who shifts from Network House to Nick
Wordsworth’s empty seat in Ports on the 3rd Floor in
Basingstoke has taken on the Chair and I wish Mark and the
rest of the new committee all the best.

Francesca

Communications
Mark Dickens (Chair) - Ports, Ba
Richard Nicoll - GIS, Ln
Finance
Greg van Breda – Infrastructure, Ba (in Dubai ‘til Christmas)*
Population/Social
Dennis Golovenko – Transport, Basingstoke
Fernando Pequenino - Geotechnics, Basingstoke
Programmes
Andrew Alty & Jo Coupland – both Infrastructure, Ba
* Andy will stand in for Greg until he returns, insh’allah.
Thank you Francesca, I only hope I can do the role justice.
Francesca will be staying on as Minister without
portfolio/Mum (at least for a while), to assist the less
experienced members of the committee.
I have also set myself goals, (“he who lives by the sword,
dies by the sword!” cried the mad fool!)
Increase awareness and understanding of the ipd at all
levels.
Build upon the intranet site, and make it the first port of
call for any ipd information.
Encourage greater communication between ipd mentor’s
and ipd membership through training, socialising and
discussion forums.
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-

To have fun while training!

If the intranet site can’t help, please feel free to contact one
of the committee, who will try to assist as quickly as possible,
(please be patient - they have full time jobs too).
You can find the intranet site through this path “SWIMS 4
(HR & Employment)”, then “IPD”.

design of cement bound base for flexible composite
pavements’ based on case studies and data collected from
full scale field trials carried out in the UK, was well received
and highlighted in the conference’s bulletin. In addition, Dr
Shahid (2nd from left in the photo) was one of the panelists at
the MRC Technical Workshop on Rigid Pavements where his
clear and concise answers to the many questions and
comments were much appreciated by the audience.

I will be giving an ipd presentation for the new
graduates/staff wishing to join the scheme in the near future,
so watch this space for further details.

Mark

____________________
BBC Interview Iain Calder
from Mavis Bascoe [SP, London]
The anniversary of the attack on the World Trade Centre in
New York was forecast to have significant press coverage
and you will recall that this was so. Meanwhile, the Kent
branch of the Royal Institution of Chartered Surveyors had
arranged to hold, on 12 September in Ashford, a half-day
seminar on Terrorism and Security in building design and
construction. At the seminar, Iain Calder (SP) presented a
paper on Bomb Blast effects and Mitigation Measures to an
audience of surveyors, engineers and local councillors and
representatives of the press and radio. BBC Radio Kent
selected Iain’s views to form part of a live transmission that
went out in the six minutes before the 5:30 evening news. The
questions ranged from “could it happen in Kent” to “how
safe really is Ashford International Station and Dungeness
Power Station”.
Iain provided reassurance that our Codes of Practice and
Building Regulations had, for many years, ensured that the
four main principles of structural design, redundancy,
integrity, robustness and ductility were properly respected.
However, the severity of the attack in New York would not be
something that could be contemplated in the design of
commercial structures but the UK approach to fire protection
and robustness could have made a difference. Scott Wilson
was named four times during the interview.

____________________
Scott Wilson at the 5th Malaysian Road
Conference: 7-9 Oct 2002
From Linda Tan Lingard [Kuala Lump ur]
The biennial Malaysian Road Conference (MRC) is a major
event on road engineering and aims to provide a platform for
presentation of research findings, exchange of experience and
update on new technologies.
A familiar face at the 5th Malaysian Road Conference held
recently was Dr Shahid of Scott Wilson Pavement
Engineering Sdn Bhd. Dr Shahid’s presentation on ‘Improved

____________________
Scott Wilson Railways Gain
Bentley MicroStation Trainer Status
from Mike Clarke [R, Swindon]
As part of the ongoing process towards CADD Best Practice,
Mike Clarke (CADD Development Manager, Railways) and
Neill Ferguson (Major Projects, Scotland) last week attended
an intense 4 Day "Train the Trainer" course at Bentley's head
offices in Wokingham. The course delivered by senior
Bentley staff involved the creation of instructor manuals,
training / presentation techniques, assessments and an
instructors examination.
To become a certified Bentley instructor the first stage of the
assessment involves creating and delivering a 20 minute
presentation on a chapter from the Bentley MicroStation
manuals. Despite the rumours that one of the Bentley
brothers had just flown in from the States and wanted to sit in
on the presentations (actually a rather cruel joke played out
by the Bentley Trainers!) both Neill and Mike passed the first
stage. The next stage involved the sitting of a 114 Question
Instructor's examination. Again both Neill and Mike passed
with 86% and 98% respectively.
Neill and Mike are now registered with the Bentley Institute
to deliver training courses in the following areas.
Essential MicroStation J (4 Day Course)
Essential MicroStation V8 (4 Day Course)
MicroStation V8 Users Update (2 Day Course)
MicroStation V8 Administrators Update (2 Day Course)
Bentley MicroStation training will generally be delivered in
your local office. It will attract CPD and be accredited with
the Bentley Institute, therefore recognised world wide. The
training courses will be open to any Scott Wilson office,
world wide and can cater for up to a maximum of 6 people.
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To request training please complete the usual training
request form and submit to your Unit Manager. Your Unit
Manager will then contact either Rachel Gentil (Training
Manager, Railways) or Mike Clarke.

~~~~~~~~~~~~~~~~~~~~~~~
Pontifact Support Office
Pontifact Support Office's recently published research
requests:
- "Concrete Structures for Protection" requested by Jim
Forbes
- "West African Countries' Transport Sector" requested by
George Rutt
- "Logical Frameworks" requested by Stephen Vincent
- "Paint Shop Pro 7 Tutorial" requested by George Rutt
- "UK's Top Engineering Schools" requested by Helena Man
- "Top Container Terminals" requested by Julian Freeman
***You can view these requests via Pontifact
under the Pontifact Services tab.***
***If you want us to research a subject for you.
Just e-mail us at pontifact@scottwilson.com***

~~~~~~~~~~~~~~~
Topic for the Pontifact Newsletter This Week:
Permission Marketing
What is Permission Marketing?
How does it Work?
Advantages
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Do you have any
announcements to make? Do you have a picture you want to
publish on Pontifact's front page? Would you like us to do
some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

~~~~~~~~~~~~~~~~~~~~~~~
A Chance In A Lifetime
Marion Ffrench [PPA, Basingstoke]
Thanks to the generosity of Portman, BA and the Marriot
Hotels, a “Product Familiarisation Visit to Moscow had been
arranged as a training programme for invited guests. The email that was circulated asking Travel Bookers in Scott
Wilson Basingstoke if they wanted to attend was promptly
answered by yours truly. Fortunately for me everyone else
seemed to have other plans.

At London Heathrow I was met by an increasingly friendly
and delightful group who were to be my travelling
companions. From then on, we were royally looked after VIP lounges and Business Class travel.
The first thing that struck me at Sheremetyevo Airport was
the lack of people, and the décor which looked very 1960’ish,
also the officials seemed quite intimidating to an
inexperienced traveller as myself.
We met our interpreters and guides and were transferred by
coach through the outskirts of Moscow to our Hotel,
Marriott Moscow Grand Hotel, situated on Tverskaya Street
about 10 minutes walking distance from Red Square and the
Kremlin. The weather was not at all cold but extremely wet
and my first impression of Moscow was not the best.
Veronica, our interpreter gave us a potted history of Moscow
during the journey and answered any questions that we put
to her.
The Marriott Moscow Grand Hotel is of very high standard
with facilities catering for everyone from the single traveller
to suites of rooms for VIPs such as The King or Morocco and
President Clinton. In fact the King of Morocco was in
attendance whilst we were there.
Our meals were usually of four courses and extremely well
cooked. Just to give you a feel for how well we were looked
after, one meal consisted of a salad starter, followed by quail
soup, with a main course of either lamb or sturgeon with
scallops, ending with a large strawberry and cream sundae.
Not to mention the local brews of cranberry juice, a honey
and herb drink or a fig based cordial.
Saturday was a day for visiting the other Marriott hotels in
Moscow, to see what facilities they offered, how they
differed, interspersed with sight seeing and shopping breaks.
On Sunday we enjoyed a sightseeing tour of Moscow which
included St Basil’s Cathedral, the Armoury in the Kremlin and
lunch at a local Russian restaurant. It would take me the rest
of the year to tell you about the magnificent sights in the
Armoury, the jewels, embroideries, costumes, coaches,
armour icons etc. To be honest the sights take your breath
away at the outstanding richness of it all.
For me, Moscow is a city of three parts: the historic Moscow
of the Czars with its magnificent architecture and muted
colours that adorn the buildings, then the grim blocks of
revolutionary flats that are on the outskirts of the city and
thirdly the modern Moscow which is trying very hard to
takes its place as a vibrant modern city offering all that is best
for the tourists and visitors.
If you have a chance to visit Moscow, you will find a people
who will welcome you and do their best to see that you are
well looked after and are proud to show you their city, warts
and all. It was an unexpected trip that I shall be unable to
forget and the memories of a fleeting glance at Moscow will
remain with me forever.
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TRAVELLERS

Location

Traveller

Dates

Vientiane
Lilongwe
Milan
Milan/Rome

Graham Williams
Tim Hadingham
Geoff French
Martin Nielsen

28 Oct - 28 Nov
2 Nov - 1 Dec
6 - 7 Nov
6 - 8 Nov

____________________________________

What’s Going On?
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What’s in a Name?
From Gareth Hearn [IO, Basingstoke]
The Bhutanese episode of the Landslide Risk Assessment
Project funded by DFID has been brought to a close with the
departure of Andrew Hart from Thimphu on 17 October. Prior
to that Scott Wilson organised a final seminar on 27
September, which, along with the progress made in Bhutan in
general, is the subject of another article.
One of the requirements of the LRA project is the production
of engineering guidelines for slope management in rural
access corridors. As part of the data collection exercise a visit
was made to selected hill roads in Sikkim and Darjeeling
District of West Bengal, India. Sikkim and Darjeeling are
located in the Himalayan Foothills between Nepal in the west
and Bhutan in the east. Thus, a survey of roads in these two
regions would provide a more or less continuous record of
slope engineering over a lengthy segment of the eastern
Himalayas.
I set off from Thimphu, the capital of Bhutan, and worked my
way south to the Indian Plain at Phuentsoling, on the India
border. I then drove westwards to Darjeeling to begin my
survey of Indian hill roads. The majority of hill roads in
Sikkim and Darjeeling District are maintained by the Indian
Border Roads Organisation. The BRO is a department created
by the Indian military and their daily routine involves clearing
up landslides and shoring up roads in difficult locations. On
arrival in Darjeeling I had arranged 3 or 4 weeks before to
meet a Major Singh of the BRO who had agreed to show me
some of their landslide problems and discuss possible
remediation options. The night before we were due to meet he
rang me in my hotel to inform me that there might be a
problem with me entering Sikkim. He suggested that we might
give Sikkim a miss. I had already ascertained that I could gain
access to Sikkim ‘on demand’ at the border, and therefore
suggested that we meet up anyway to discuss tactics. The
following morning I drove down to the BRO camp near the

Teesta Bridge and met up with a Captain Lawat. Major Singh
had been called away and Captain Lawat had been assigned
to ‘landslide duty’ that day. The Captain also expressed his
doubts over my access to Sikkim but confirmed that the major
slope problems were located in Sikkim, therefore we should
give it a try.
We set off for the Sikkim border and I experienced no
problems in crossing it. As a result of this the Captain then
decided that I should meet his superiors in Gangtok, the
capital of Sikkim, and 1.5hrs drive from the border. So we
drove to Gangtok and met with one of his superiors. At this
point it was almost as if my previous correspondence with
Major Singh had never taken place. I was asked what I was
doing in Sikkim, what arrangements had been made with the
Indian Government for my visit, why had I not organised an
official permit to Sikkim, and what benefit would my studies
be to the BRO? I was beginning to feel rather twitchy and
asked myself whether I should have bothered with Sikkim at
all. I offered my Scott Wilson business card, and this was
taken away to be shown to the Chief Engineer.
The Chief Engineer will see you in 15 minutes. Fifteen
minutes became 30 minutes and all the while I was
undergoing an education into how I should go back to UK
and rethink my strategy. Yes, forget it I thought. Eventually,
the Chief Engineer was able to see me, and we all trooped in
to his office, with me expecting another ear-bashing. Brigadier
Suraj Prakash sat at his desk and I walked forward to
introduce myself as ‘Gareth Hearn, working for a company
called……’
‘Scott Wilson, how delighted I am to see you and how
honoured we are to receive you’ The Brigadier looked at the
other man who had been giving me the third degree, and said
‘Scott Wilson is one of the best consulting engineers in the
world’ He pointed at his head and said ‘They really know
their stuff.’ It turned out that Suraj Prakash worked for Scott
Wilson in Libya in the late 1970’s/early 1980’s for 4-5 years.
He told me that Scott Wilson was an extremely good
consultant, and that he had gained a wealth of experience
from working with Scott Wilson staff. We spoke for at least
half an hour about Scott Wilson and both he and I tried to
recall members of SW staff who we both knew. We also
discussed the evolution of the Himalayas and the
engineering management of landslides at great length too.
I left his office feeling invigorated, and proceeded to examine
the landslide sites that he had suggested. If anyone
remembers Bgdr Suraj Prakash from Libya please get in touch
with me so that I can forward recollections to him. He’s a very
nice and extremely intelligent guy. Apart from the earbashing, I received welcome hospitality from the BRO and the
time I spent with them was extremely useful, hopefully for
them as well as me.

____________________________________
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Congratulations!
LEAVERS
Goodbye and Good Luck to:

Long Service Awards
Congratulations to Richard Hoyes on achieving 30 years’
service.

____________________
Award for Behzad Rahimzadeh
from Bachar Hakim [PE, Nottingham]
I am very pleased to inform
you that the Colas Premium
Award for the Midland region
of the Institution of Highways
and Transportation, has been
won by Behzad Rahimzadeh.
He presented an interesting
paper
on
"Linear
and
viscoelastic limits for modified
and unmodified bituminous
mixture".
Behzad will receive a small monetary award (£75) and an
engraved fountain pen and will be competing in the national
final award on 20 February 2003. Congratulations Behzad.

____________________
Congratulations to Dean Ross (SP BA), Steven Swales (SP
BA), and Jonathan Ducker (FM) on obtaining their HNC

____________________
Correction
to
a
recent
birth
announcement:- Chris Reid and his wife
Angela’s daughter, Elise, was born on
15th September, not 30th as stated.

____________________________________

Moves
STARTERS
A warm welcome to:Basildon office would like to extend a warm, if slightly
belated, welcome to Shaun Land, a Chartered Structural
Engineer, who has decided to jack in the fast life of the big
city for the more sedate pace out in the sticks.

____________________
TRANSFERS
Alan Brookes has transferred from Scott Wilson Railways to
the Business Consultancy Group based in London, with
effect from 1st October. Alan is contactable on 07767 644569.

Bonnie Thomas (BA Accounts)
Mark Willis-Saunders (FM)
Paula Chivers (FM)
Anwen Davies who will be leaving the Newcastle office on
Friday 25th October to go travelling around the world!! She
will be much missed and good luck.

____________________________________

Sports & Socials
Jeans for Genes Day - 4th October 2002
A huge thank-you to everyone both at Bayheath House and
Springwell House in Chesterfield who together raised
£109.91 for Jeans for Genes Day this year.
Scott Wilson Water and other staff based at the
Mansfield i-centre also had a successful 'Jeans for Genes'
day and raised £73.20 for this worthy cause.
An
expanding office they hope to raise twice as much next
year.

____________________
AMScott First Partnering Golf Day
From Brendan McGrath [AMScott]
AMScott staff swapped highways for fairways for the
organisation’s very first partnering golf day.
The event was held at Rufford Park Golf Course, close to the
joint venture’s Mansfield headquarters. It was open to
employees of the Highways Agency and supply chain
partners, although on this occasion they were unable to join
us.
All the participants were highways engineers, who may have
felt out of place in a green field. To help them out, organiser
Vince Mandeir hired a vehicle to drive across the course – a
golf buggy.
Notable achievements included those of Scott Wilson
highway maintenance and management director Chris
Jennison, who won the Stableford competition. AMScott
commission director Stuart Powers came joint third. Prizes
were donated by Alfred McAlpine Traffic Management.
Event organiser Vince Mandeir said: “The day proved to be
outstanding. It was friendly and informal, just right for the
occasion and the weather and course were splendid.”

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

6

AMScott is a joint venture between Scott Wilson and Alfred
McAlpine Asset Management Services. In July it began a
Highways Agency contract for Area 7 (East Midlands),
which could be worth £175 million over seven years.
Full results:
The Morning’s Two Ball Better Ball Competition
1st
Vince Mandeir & Frank Lee
21 points
2nd
David Taylor & John Frayn
20 points
3rd
Stuart Powers & John Cole
18 points
4th
David Hall & Professional
16 points
Matt Pearson & Richard Fry
16 points
5th
Simon Came & Anthony Evans
8 points
Afternoon’s Individual 3/4 Stapleford Competition
1st
Chris Jennison
33 points
2nd
David Taylor
32 points
3rd
Vince Mandeir
30 points
Stuart Powers
30 points
4th
Frank Lee
29 points
John Frayn
29 points
Richard Fry
29 points
5th
John Cole
26 points
6th
Simon Came
24 points
7th
Anthony Evans
22 points
8th
David Hall
19 points
Matt Pearson
19 points

Piccadilly Line. The work will involve the development of
feasibility proposals, outline and detailed designs to JNP
standards for both above and below ground stations. The
engineer shall initiate designs, understanding JNP (London
Underground Limited) and the RIBA development stage
principles.
The work includes acquiring site survey information
(generally intrusive surveys are carried out by specialist
contractors under SWR supervision), developing all schemes
through all RIBA report stages, liasing with JNP (LUL) asset
and assurance engineers and integrating with other discipline
team member engineers.
All schemes will be developed to detailed design and must
comply with all legislation, LUL technical and CAD
standards. It is likely that the appropriate person will have
had at least 3years of hands-on design experience in the LUL
environment or 5 years detailed relevant experience in other
industries.

Building Services Engineer, Grade 2.2, 2.3, 3.1
Scott Wilson Railways, Swindon
We have an exciting new opportunity for a Building Services
Engineer to join our E&M team in Swindon.
Your role will be to undertake design, supervision and
management of a wide range of electrical distribution, control
systems and building services projects. You will assist with
tender preparation and cost estimates and take responsibility
for small electrical projects.
The successful candidate will be qualified in HND Electrical
Engineering as a minimum while a degree qualification would
be desirable. AMIIE, AMIEE or MCSBSE would also be
advantageous.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

You should have at least 2 - 3 years design experience in
electrical distribution and building services including
specification, site working and testing, asset acceptance,
standards etc. Rail electrical experience of some or all of
traction power, HV/LV distribution, station services, 650V
supplies, points heating, depots or LUL supplies is desirable.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Candidates must comply with our Drugs & Alcohol Policy
and be prepared to un ertake track and LUL medicals. We
operate a no-smoking policy in all our offices.

Drainage Design Engineer - Scott Wilson
Railways, Swindon

Systems Auditor, Career Grade 2.3/3.1
Scott Wilson Railways, Swindon

Scott Wilson Railways have been commissioned as part of a
design team joint venture to provide engineering design
services to Infraco JNP for the modernisation or
refurbishment of 36 stations on the Piccadilly Line.
A Drainage Design Engineer is required to design foul and
surface water systems for a number of stations on the

Scott Wilson Railways is seeking to employ a Systems
Auditor.
The post holder will work closely with our Safety & Quality
Engineer to ensure that safety, quality and environment
audits are scheduled and carried out in accordance with
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current requirements. The post holder will also be required to
compile and maintain the Company’s ‘Approved Supplier’
listing carrying out audits on suppliers as required.

We are looking for a self motivated, enthusiastic individual
who works well within a team and has strong communication
skills.

The successful candidate should possess a thorough
knowledge of ISO 9001 – 2000 requirements, have suitable
experience in carrying out safety, quality and environment
audits and be computer literate. Importantly, you should
have an enquiring mind and have a methodical approach to
your work. You must be able to demonstrate outstanding
organisational and time management skills, together with the
ability to communicate effectively with staff at all levels of the
business. Holding a railway Personal Track Safety Certificate
would be an advantage but not essential at this stage.

The successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. You will need to have a minimum of 4
GCSE’s, including Maths and Science and preferably 5 years
experience in a similar role. Typing skills and a good working
knowledge of MS Word and Excel is essential to be effective
in this role.

As you will be required to undertake travel to other sites
within the UK (which may sometimes involve weekend
working, overnight stays and some unsocial hours), a clean
UK Driver’s Licence is essential.

Closing Date: Monday 4 November 2002
If you are interested any of the above vacancies please
contact Carolyn Chaproniere on (01793) 515863 or by
email: Carolyn.Chaproniere@scottwilson.com

Project Administrator (Signalling Design) (S&T),
Career Grade 2.2, Scott Wilson Railways, Swindon
We have an opportunity for a Project Administrator to join
our team based in Swindon.
You will report to the Principal Signalling Design Engineer
and provide project administration support to the S&T
Design Team.
We are looking for a self motivated, enthusiastic individual
who works well within a team and has strong communication
skills.
The successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. You will need to have a minimum of 4
GCSE’s, including Maths and Science and preferably 5 years
experience in a similar role. Typing skills and a good working
knowledge of MS Word and Excel is essential to be effective
in this role.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Closing Date: Monday 4 November 2002

Project Administrator (Consultancy) (S&T),
Career Grade 2.2, Scott Wilson Railways, Swindon
We have an opportunity for a Project Administrator to join
our team based in Swindon.
You will report to the Principal Signalling Consultant and
provide project administration support to the S&T
Consultancy Team.
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Issue 369 Week ending: 1 November 2002

Attention - All Staff!
Anders Borregaard Joins Scott Wilson
From Martin Nielsen [SWHL]
For those of you that have
worked on proposals for EU or
World Bank funded projects,
the name of Anders Borregaard
may be familiar as either a
notable competitor or as a
valued partner. Anders has
spent his career hitherto with
Cowi-consult, a 2500 strong
consultancy from Denmark
operating in many parallel
sectors to Scott Wilson.
Trained as a bridge engineer with extensive experience in
the Middle East, in Asia Pacific and in Russia, he has for
many years been the director responsible at Cowi
(pronounced Co-Vee) for business development initiatives on
aid-funded work in Eastern Europe and for liaison with
international financing organisations. We have been partners
on several recent projects including the 10-year Danish rail
investment programme studies.
Anders has recently joined Scott Wilson, moving to England
to work with myself in preparing a market entry plan for
Europe. We have recently enjoyed success with rail project
ventures in Holland and Italy, and we have some renewable
energy and transport planning experience in a number of
other countries. We now wish to explore appropriate means
of developing these markets and establish how best to exploit
opportunities in other sectors.
In conjunction with the relevant OUs, Anders will also be
addressing those 10 countries that have just recently been
granted accession status by EU. Over the next ten years or
so, countries like Poland and Hungary will move away from a
position of being aid-dependent to a situation of investing in
national programmes from internal budgets and from the
private sector. Scott Wilson has work in many of these
countries, however we will need to modify our approach if we
are to sustain our business in changed circumstances.
Anders has very strong links with Brussels where his fluency
in a number of European languages is an advantage that will
be explored to the full in preparing our market strategy.

We have decided to take advantage of Anders’ skills by
diverting him temporarily from his Basingstoke base to take
control of the Strategic Development Strategic Planning
Group that is responsible for managing the “TOWARDS
2020” programme.

____________________
A New Face for External Communications
at Scott Wilson
from Martin Nielsen [SWHL]
The importance of our external image and the promotion of
Scott Wilson’s achievements is paramount to our continuing
success. To this end I have decided to create a new senior
position within the Marketing Department - “Head of External
Relations”.
Caroline Sutton has been
appointed to this post and
joined the company on 23rd
October 2002. Caroline has a
broad marketing and PR
experience having cut her
teeth at Procter & Gamble in
Brussels dealing with joint
ventures and sponsorship
programmes in the “Cleaning
Division”. She hopes to bring
the same “Alpine Freshness”
into Scott Wilson, as well as a
working knowledge of French and Dutch.
A period with the management gurus at Cranfield School of
Management provided her next challenge when she was
tasked to brief the press on the school’s latest research
findings across a wide range of subjects from Project
Management and Business Process Change, to E-commerce
and the value that is being gained (or not) in various
business sectors. Caroline has also been involved in PR and
marketing in the manufacturing industry.
Her remit is broad but is essentially geared towards further
raising the visibility of Scott Wilson. It includes achieving as
wide a coverage as possible in both the technical and
broadsheet press for our many successes. She will therefore
be making herself known to you within the next few weeks to
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ferret out information and write about your expertise. Caroline
will be based in Basingstoke but ready to visit any of our
offices, and will be especially pleased if you would contact
her with ideas for publication spontaneously. I know you will
welcome her to Scott Wilson and would ask you to spare her
some time to help her to rapidly get up to speed with your
projects.

____________________
Towards 2020,
A Vision for the Future of Scott Wilson

construction. Feedback from clients has been extremely
positive.

Scam Letters & E-mails
from Venetia Bradfield [SWHL]
Thanks to all of you who have tried to forward e-mails to
Hampshire Police in response to the article published
previously in Scott Light. The correct e-mail address is:
organised.crime@hampshire.pnn.police.uk

from Geoff French [SWHL]

Pontifact Support Office
Topic for the Pontifact Newsletter:

The introduction to this initiative was sent out to all staff on
Monday 28th October. A copy is attached to the back of this
edition of ScottLight in case you haven’t seen it.

This Week:
Affiliate Marketing
What is Affiliate Marketing?
Commission Structure
Key Benefits

____________________
Archaeology Services
from Lisa Wisniowski [RC, Leeds]
Leeds office is pleased to introduce Simon McCudden who
has joined the team from EC Harris to develop our in-house
archaeological consultancy.
Simon is a Professional
Archaeological Consultant and has some 12 years experience
on projects in York, London and India. His approach to is to
identify where archaeology has been disturbed on a site and
thus help commercial clients avoid this archaeology. He is
able to manage the input to archaeological projects of all
kinds, including that from sub-consultants.
In his time at Scott Wilson Simon has already obtained a
number of clients including Redrow Homes, Peel Holdings
p.l.c., Persimmon Homes, CTP Development Ltd, Concept
Developments and the East of England Development
Agency.
If you have any queries on the service
Simon can be contacted on 0113 246 1844
or simon.mccudden@scottwilson.com
Recently completed Service Sheets and Project Descriptions
Sheets can be obtained from Lisa Wisniowski
on 0113 246 1844 or lisa.wisniowski@scottwilson.com.

____________________
Sustainable Construction Seminar - Leeds
from Lisa Wisniowski [RC, Leeds]
Leeds office recently hosted the first of a series of lunchtime
seminars for clients on current topics of interest. Hosted by
Matt Grace of the Peterborough office some 20 clients heard
contributions by Alice Owen, Head of Sustainable
Development at Yorkshire Forward, Peter Runacres of
Movement 4 Innovation and Andy McNab, Director of
Sustainable Development at Scott Wilson. Topics included
Yorkshire’s regional sustainability strategy, case studies of
sustainable buildings in action and the future for sustainable

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you
have any services to offer for Scott Wilson? Would you like
us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

____________________
TRAVELLERS
Location

Traveller

Dates

Mauritania
Sultanate of Oman
Nanjing, China
Vientiane

Iain Snaith
Andrew Piechowiak
Nic Folland
Ros Coverley

28 Oct - 6 Nov
30 Oct - 6 Dec
3 - 28 Nov
2 - 17 Nov

____________________________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Railtrack Site Management Statements 20012006 - A Partnership in Biodiversity
from Jane Southey [RC, Peterborough]
European biodiversity legislation in the form of the
Countryside and Rights of Way (CROW) Act 2000 is driving
land agents to provide improved management of SSSI’s
(Sites of Special Scientific Interest) and avoid the heavy fine
penalties associated with damage to SSSI’s.
In response to this, Railtrack must produce Site Management
Statements (SMS) for all of the land in its ownership which
forms part of a SSSI. IN some instances the SSSI’s are
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dissected by a rail line, in others a SSSI may act as an access
point for rail line not within the SSSI.
Last year, the ecology team in Peterborough secured a
contract (Category G) with Railtrack Eastern to produce eight
SSSI SMS. Provided the contract ran smoothly this was to be
the first year in a five year contract.
The contract ran smoothly and received favourable press in
the Railtrack internal newsletter. Building on this success
contracts have been secured with two other Railtrack regions
– Midlands and North west. We still have hopes of securing
the contract for the Southern region.
Why is the work of interest? The combined “SMS contract”
has grown from Scale G to Scale D without having to allocate
valuable time and effort on competitive tendering. This
contract shows that staff from Railtrack regions do speak to
each other and are trying to develop a strategic
environmental approach.
Once a product is proven in one region of a national body, it
is well worth using it to spearhead market development in
other regions.
(Fee Scale D)

____________________________________

Moves

in store for the 8 teams of graduates mixed with Uni students,
sponsored by a variety of South Western engineering firms.
Paired with Dean and
Diabolical for the day
proved a bit of a
mismatch after their raft
failed to reach the start
line in event 1.
A
surprised crew were left
splashing about in the
icy waters.
Buoyed (ouch!) by this, the SWR team steered a steady
course securing their first points and thankfully keeping their
feet dry!
Event 2 was the obstacle course. Led by the example of
Nancy McGee, whose training for November’s New York
marathon stood her in good stead, and galvanised by Richard
Hignett who called on all his ex-para experience, a muddy and
exhausted team finally scaled ‘The Wall’ complete with 10
foot log in tow. In event 3 the One-Man-without-His -dog
was Rhodri-Morgan Jones, who nearly lost his whistle
forever after shepherding a blindfolded team about a course
for 20 minutes. By not only completing the course, but also
gaining all of the bonus points, rumours of Rhod’s dubious
pastimes in the land of his fathers were confirmed.
Time for the river
crossing. The team’s no
frills approach to seat
design was particularly
uncomfortable for the
boys! But paid off as full
points looked secure in
double quick time until
TWANG! Unfortunately
for the last man, Julian

STARTERS
A warm welcome to:Roy Stuttard - Senior Electrical Engineer - BA
Gill Robertson - Senior Administrator - Kineton
Russell Orledge - Assistant Establishment Works
Consultant - Tidworth
Caroline Sutton - Head of External Relations - BA
Kirstin Sloan - Business Administrator - BA
Catherine Sutcliffe - Vehicle Fleet Administrator - BA

____________________
LEAVERS

Hawkes, it took a while for the laughter to subside before he
was dragged from the water by the sagging rope. The lost
points were soon redeemed with some quick thinking by the
team and acrobatics by Richard in the bonus events.

Goodbye and Good Luck to:
Alain Jacquet, London
Maddie Bird, Basingstoke

____________________________________

Sports & Socials
The ICE South West Team Challenge 2002
from Alex Falvey [R, Swindon]

The final event saw the team
paired up and strung from a
high wire in the crate stack.
Despite standing on a pile of
wobbly milk crates 20 foot in
the air, consistent scoring was
achieved by a fearless team.
Aided by Julian the Hawk and
Alex Peter Pan Falvey with
their dubious ‘fly-by-safetywire’ approach, the day’s top
score was achieved.

It was a miserable wintry morning as five wary Scott Wilson
Railways graduates departed Swindon for the Mill on the
Brue activity centre in deepest darkest Somerset. As the
The days’ competition complete, a tired and bruised team
mists lifted so did the spirits with a gallant Andy Knowles all
relaxed on the lawn for the prize giving. Only to be raised
the way from SWR Birmingham and four Bristol University
from their slumber by the announcement…..ICE Team
students joining the team. Nobody knew what horrors were
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Challenge Champions 2002…..Scott Wilson!!!
celebrate in a suitable local establishment!

Time to
Inspector of Works - A46 Site (Newark to Lincoln)
- Level 2.1
An Inspector of Works is required to work with the existing
site team and our contactor Alfred McAlpine. The position
will commence in December (in order to replace the existing
post-holder). The job is expected to be completed in
May 2003. Work will be mainly roadworks related.
Candidates should have good relevant experience of being an
Inspector of Works on highways projects and experience in
design and build projects would be advantageous.

Our thanks to Alex, Annabel, Matt and Wil of Bristol Uni. If
your civ eng society need any help spending the £300 prize
money drop us a line.

____________________
Jeans for Genes Day - 4th October 2002
Leeds Office
Many thanks to all those staff in the Leeds office
who
contributed £41 to Jeans for Genes Day

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.
Senior and Assistant Archaeologists - Leeds
We are looking for the above to join and assist in
establishing a team delivering archaeological consultancy for
leading commercial clients through providing innovative
solutions.
For the Senior role the preferred candidate is likely to have 510 years archaeological experience and be a member of the
IFA with a key understanding and appreciation of
archaeology and commercial development. Experience in
client management would be a key advantage.
For the Assistant role the candidate is likely to have
graduated in archaeology within the last two years with
fieldwork experience. Experience of writing reports/desk top
studies would be an advantage as well as the desire to work
in archaeology within a commercial environment.
For further information please contact Simon McCudden in
the Leeds office. To apply please forward your current CV
stating your current salary to Joan Kingett in Basingstoke.
Closing date for applications 6 November 2002.

Administration Assistant (Part time) - Matlock - Level 1.2
Our busy Matlock office requires an Administration
Assistant to provide general administrative support to the
Traffic Section.
Candidates should have administrative experience and good
IT skills with knowledge of Microsoft Office. Duties will
include maintaining a mail log system, maintaining a filing
system, and assisting with the making up of reports and
simple site surveys.
This is a part time post, up to approximately 20 hours per
week.
Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205
___________________________________

For Sale & Wanted
For Sale: Renault Clio 1.4 RT, M Reg, power steering,
electric windows, central locking, driver’s airbag, 72,000 miles,
April 2003 test, 5 mths tax, looks and drives superb. £1,700
ono. Please contact Cath Knightley in the Chesterfield office
on Ext 344
For Sale: Trek 7000 Mountain Bike. 18 inch frame, good
condition, with some extras. £350. E-mail Tom Allen in the
London office.
____________________________________
ipd

Southern Region

A training course programme and further information about
ipd is attached to this issue.

____________________
Items for inclusion must be received by
5 pm on Mondays - e-mail to Scott Light

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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TOWARDS 2020
On behalf of HMB and myself, I welcome you to "TOWARDS 2020, a vision for the
future of Scott Wilson". This is the initiative that will define our Corporate Strategy for
the next 5 years and beyond, and provide a sense of leadership and purpose to the
future business of Scott Wilson. It follows directly from the questions that were raised
by many of you during our 2001 staff survey.
In July 2002, I commissioned our Business Consulting Group in London to investigate
the range of strategic planning processes appropriate to our business, and to design a
strategic planning framework for the firm. With the help of expert advice from Strategy
Consultants OC&C, HMB has now authorised a significant budget for preparing and
delivering a corporate strategy in time for the 2003/2004 business planning cycle.
"TOWARDS 2020" is a comprehensively structured and disciplined process by which
we will define our future. The conclusions will be based on data that is forward looking,
market facing and researched with rigour. The process is designed to be refined in
future years.
I am chairing the Strategy Steering Group that also comprises Martin Nielsen, Geoff
Redwood and Steve Brundle.
Anders Borregaard leads the Strategic Development Strategic Planning (SDSP) group
comprising Debra Power, Swallow Sui, Heather Heaton, Neil Robertson and a Team
Organiser. Mark Smith and OC&C support this group, and others will be co-opted as
the analysis evolves. A dedicated operating base is being established on the lower
ground floor area in Scott House, Basingstoke for the duration of this work.
A key aspect of this project is the direct involvement of all of the OU’s in "TOWARDS
2020". Within each OU, a strategy team is being formed comprising the Chairman,
Business Development Director and Business Administrator. Their first task is to collect
and validate information about our business as a critical building block for this work.
In addition, MBDG has been tasked with conducting targeted and detailed interviews with
our clients. Ronnie Hunter will chair an MBDG sub-group to organise and deliver this
aspect.
In order to test and challenge the strategy as it evolves, a cross-section of staff has been
assembled to form a Future Forum. This sample has been selected to represent a
"diagonal slice" across the firm, ensuring a balanced and appropriate mix of OU,
discipline, grade and gender representation.
Finally, I would like to encourage your direct participation by inviting you to submit your
views directly to SDSP using TOWARDS.2020@scottwilson.com or TOWARDS 2020 in
the email address box. I propose to issue further TOWARDS 2020 updates as we
proceed on this course, which I believe is of fundamental importance for the future of
Scott Wilson.

Geoff French
Chairman
October 2002

...A VISION FOR THE FUTURE

ipd Southern Region
Programme

Proposed ipd Southern Region Training Courses – Schedule for Year 2002-2003

26 November 2002

Time Management

Firs Training

January 2003

Negotiation and Influencing Skills

Development Resources Ltd

January 2003

Communication Skills

Development Resources Ltd

February 2003

Oral Communication and Presentation Skills Bryan Madge
(small group ~8)

March 2003

Report Writing Skills

Quest Training Associates

April 2003

Project Management

Bryan Madge presenting:

May 2003

Contracts (title yet to be decided)

Presenter to be decided

We need feed back from you; otherwise we have to decide ourselves. This could be a provisional request to attend a certain course, or even
suggest a course that you think we should run. Please discuss among yourselves using the discussion forum – see ipd site for hyperlink.
Note If any course is not fully subscribed by ipd’s within two weeks of the course date, we will open the remaining spaces to non-ipd staff on a
first come, first served basis, with a small cost to cover the course fees.
For reservations/enquiries please contact either Jo Coupland or Andy Alty.

Communications
What is ipd?

Why should I join?

How do I join?

Do I qualify? – Check on the ipd intranet site
http://intranet/pontifact/ipd/default.htm

An induction presentation will be given to answer all these questions (hopefully) and is open to all new level 1 & 2 staff, ipd mentors, charted
staff whom wish to be mentors and directors. Lunch will be provided.
th

14 November

12:30 – 13:30

Conference Room 1A / 1B

This presentation will be available to download from the website in the future.

Basingstoke

Queries: Contact Mark Dickens

Issue 370 Week ending: 8 November 2002

Attention - All Staff!
Facilities Management
Health and Safety Training : Managing Safely

New Services From The Environment Group
In Basingstoke

from Andrew Friedrich [SP, Basingstoke]

From Rob Morris [RC, Basingstoke]

The Scott Wilson Facilities Management Group have just
been awarded registration by the Institution of Occupational
Safety and Health (IOSH) as a licensed provider of the course
‘Managing Safely’. This is a nationally recognised and
certified course providing delegates with the knowledge and
skills to enable them to review their own department/section
safety systems, introduce new controls or implement
changes.

We are pleased to announce the launch of Basingstoke’s
Sustainable Business Unit to augment and complement the
Environmental Management services already offered in
Peterborough. Its aim is to deliver a comprehensive suite of
services to businesses in Southern England (particularly
Hampshire) in all aspects of environmental management and
sustainable business practices including: legal compliance;
ISO 14001; energy and waste management; training and
audits. We are currently in the process of identifying
companies who could benefit from an Integrated
Environmental Management package. As a result of offering
an integrated service we will be marketing services offered by
other groups within Scott Wilson. The unit (currently 2
strong!) is being coordinated with the Peterborough Office to
complement existing environmental management services
offered from there. For more information contact Alan Phillips
or Alan Lewis.

The course is structured to cover the following areas:
•
•
•
•
•
•
•
•

Safety Management
Reactive Monitoring
Risk Assessment and Risk Control
Active Monitoring
Review and Audit
Health and Safety Legislation
Hazards - General
Hazards - Organisation Specific

Attendees undertake two approved assessments, a
workplace based risk assessment, and a 45-minute written
examination.
The course is four days in duration and we aim to provide
these courses on a flexible timetable to suit clients’
requirements. The courses can be held at client offices, our
local offices or at a local conference facility.
This complete flexibility allows a cost effective solution to
meet business and delegate requirements.
The Scott Wilson course tutors are professional staff who
have an in-depth understanding of the practical and technical
issues in providing a safe and healthy environment within a
built estate. They also have technical and professional
competencies in health and safety which enables them to
convey the relevance and worth to course delegates by
ensuring that it is directly applicable to their work situations.
If you require further information on the course please
contact Andrew Friedrich.

____________________

The addition of Dr. Garry Gray to the team will finally give
Scott Wilson a comprehensive range of Air Quality Services
(see Moves Section for an introduction to Garry). Garry will
be coordinating the early stages of the development of an Air
Quality Group under Rob Morris / Stuart Coventry’s
guidance. Garry will also work closely with other
environmental teams across the country. For more
information on these services, please contact Rob Morris /
Garry Gray (Garry will be available from the 11th November).

____________________
Presentation to the Hertfordshire County Council
Centre of Excellence Conference
- School and Business Travel Plans
25 th November 2002
from Caroline Moore [PPA, Basingstoke]
Hertfordshire County Council (HCC) has been designated a
Centre of Excellence for Integrated Transport Planning and in
particular for its work in developing travel plans for schools
and businesses. The School and Business Travel Plans
Conference has been organised by the County Council for
other authorities to find out about the work being undertaken
in Hertfordshire and this will be held on 25th November, in
Hatfield, Hertfordshire. The Conference addresses school
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travel plans, Business Travelwise in Hertfordshire and case
studies of the implementation of local business travel plans.
Following on from the presentation I gave at HCC’s Local
Transport Plan Conference last year, I have been invited to
speak on the Hatfield Aerodrome Redevelopment Travel Plan
and my role as site-wide Transport Co-ordinator.

how I am working in conjunction with these occupiers, public
transport operators and the County and District Councils to
achieve the site-wide Travel Plan objectives.
If anyone would like further information on either the work
being done at the Hatfield Aerodrome redevelopment site, or
the preparation and implementation of Travel Plans in
general, please contact me on Ext 532 in Basingstoke.

Hatfield Aerodrome is a significant mixed use development
comprising residential, employment, commercial, education,
retail and leisure land uses. There are a number of commercial
occupiers already on site and my presentation will focus on

_______________________________________________________________________________________

REMINDER
Photographic Competition
from Tim Blow [CS, Basingstoke]
You have 6 weeks left to submit your
entries into this year’s competition.
The closing date is Friday 13th December
Here is a reminder of the Categories:
1 - Project Photographs
2 - People in Action
3 - Structures
4 - On the move

This year’s response so far has been disappointing with only 30 entries from 9 staff members received
to date – please support this worthwhile competition to enable us to build a comprehensive stock of
electronic images centrally.

Prizes
£200 overall photographer of the year winner
£150 overall category winner
£50 per operating unit group section winner

Rules & Regulations
1.
2.

Photos should be sent to Tim Blow in Central Marketing. Prizes will be awarded in December.
Photos must be clearly labelled with job title, brief description of the photo plus date taken (approx)
and, of course, your name and operating unit.
3. If there is potential for a related press release, please advise and give a brief description so we can
follow up with you
4. You can submit as many photos as you want in electronic format (tiff, jpeg, bitmap), 35mm slides for
scanning or normal photos .

5. Photos submitted electronically should not have been enhanced by any photo software!!
6. Judges decision is final!!
Everybody is encouraged to actively participate in the competition!
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Expert Witnesses
from Venetia Bradfield [SWHL, Basingstoke]
The Association of Geotechnical & Geoenvironmental
Specialists has issued a very good briefing note giving advice
on fee arrangements for Expert Witnesses. If anyone would
like a copy please contact me in Basingstoke, or email:
venetia.bradfield@scottwilson.com

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

New / Recent Projects for the Environment Group
from Rob Morris [RC, Basingstoke]

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Content Management System (CMS)
What is CMS?
CMS Features
CMS Solutions
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact? ***
E-mail us at: pontifact@scottwilson.com

Linguists List
from Lusa Armstrong [SWHL, Basingstoke]
An updated linguists list is now available on Pontifact (under
General Procedures) and I also have a hard copy. For any
future updates please contact me in the Basingstoke office.

____________________
Innovation and Best Practice
from Katrina Sparkes [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
SWIFT topic of the week
MS Outlook Global Address List
Sustainability Checklist
Approved Suppliers List
SW Discussion Forums
SW Environmental Award

-

Paul Bailey
Nick Wordsworth
Matt Grace
Mike Lipscombe
Dave Barker
Matt Grace

____________________
TRAVELLERS
Location

Traveller

Dates

Baku
Kathmandu

Elena Stebbings
Gareth Hearn

14 - 29 Nov
11 - 28 Nov

Smugglers Way Materials Recycling Facility (MRF),
Wandsworth, (Cory Environmental Ltd)
We have just been appointed to carry out a full EIA of a
proposed MRF on the River Thames. The project forms part
of Cory's contract for the Western Riverside Waste
Authority (comprised of 4 London Boroughs) to recycle and
dispose of waste on their behalf. The commission also
includes planning services and project management.
Goonvean Wind Farm (National Wind Power)
We have recently been appointed to carry out a full EIA for
what will be Cornwall’s eighth wind farm. It is proposed to
locate the turbines on former china clay workings near St
Austell. At one stage during the scoping procedure there
was the bizarre suggestion of an impact that might require
assessment. It was rumoured that during periods of low wind
speed and extremely cold temperatures, ice could form on the
turbine blades, and then when the wind speed increases
again, giant icicles would apparently shoot off at high
speeds, with the attendant hazards to human safety that this
might bring. This potential impact was, however, scoped out
of the EIA following a return to earth! The project is being
coordinated with Neil Harris / David Nixon in St Austell who
seem to be well placed to pick up some of the engineering
requirements.
Raynesway Integrated Waste Management Facility, Derby
(Waste Recycling Group)
Scott Wilson was appointed to carry out a full EIA of a waste
project in Derby with facilities for waste transfer, recycling
and composting. The project has since been granted
planning permission, subject to a few minor reserved matters.
WRG (the client) seem extremely pleased with the services
provided and we are on their short list of consultants. Thanks
are due to those in the Chesterfield office for their local
assistance.
East Thamesmead Business Park (Tilfen Land Ltd)
As part of a long and ongoing involvement with the client in
the Thamesmead area (Bexley, London), we have recently
undertaken an EIA for this mixed-use commercial and
warehousing development. The development is on a
greenfield site bordering the Erith Marshes (a Site of
Metropolitan Importance for Nature Conservation).
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Littlebrook Power Station, Dartford, Kent (Innogy Plc
(formerly National Power))
In the summer we beat off fierce competition to win EIA work
for a business park in Dartford, to accompany an outline
planning application.
The scheme involves the
redevelopment of 32 Ha of land surrounding a power station
in Dartford for storage and distribution units.

Assisting other OUs

Environmental Impact Assessments are required. These have
been for a reclaimed waste disposal site, underwater
breakwaters to contain sand to increase beach areas, a hotel
extension and, just last month, a new island off one of the
docks for nineteen executive houses. We are hopeful of
being awarded a further study of a 3 Ha area of reclamation in
the near future. Brian Shorter has become the point of contact
for Gibraltar, having carried out the latest Screening Study.

____________________________________

Following on from PPA’s ‘Town Hall’ which focused on
cross-OU cooperation we highlight a few projects currently
underway where we are assisting other MOUs / OUs:
Cul de Sac Valley EIA, St Lucia
One year after submission of a proposal to the Government of
St Lucia the coastal group were commissioned to undertake a
review of existing and proposed flood protection schemes
within a floodplain with high development potential. A major
part of the brief is to undertake an EIA for the scheme using
World Bank Guidelines.
Puerto Caucedo Environmental Monitoring Audits,
Dominican Republic
Scott Wilson's ongoing engineering involvement for this
project (led by Ports (PPA)) was recently expanded to include
audits of environmental, health and safety issues during port
construction.
The environmental issues include coral
protection measures during dredging for the port as well as
pollution mitigation arrangements. Rob Morris and Alan
Lewis are charged with compiling the audit reports, the first
of which was issued in September after a site visit undertaken
at very short notice. Paul Grey and his colleagues will be
assisting with Health and Safety matters.
Thames Water Beckton Desalination Plant EIA
This major development will be the first such plant of its type
and scale in the UK, producing 150 megalitres a day, and will
be located at Beckton on the north side of the River Thames.
Martin Birt of PPA secured this important EIA for the firm
and is assisted in managing the sub-consultants and
(perhaps more importantly) the client by Alan Lewis and Ian
Roach.
British Gypsum Plant Stream Realignment
The Water Group has recently been awarded this contract to
realign a stream, which is currently culverted through a
landfill. We will be carrying out an Environmental Impact
Assessment of the work.

Gibraltar Projects
Scott Wilson has renewed its links with Gibraltar. The Ports
group developed a working relationship with AKS (Gibraltar),
run by Barry Brindle, two or three years ago. Since then a
number of projects have been undertaken by RC and PPA.
Over the last 18 months the environment team has carried out
four Screening Studies to advise the Town Planner whether

Moves
STARTERS
A warm welcome to:Jo Cardy who joined us on 4.11.02 as Assistant Project
Administrator/Marketing Assistant for IO, Network House.
Alan Houghton MRTPI and Aeysha Malik MRTPI have
joined the Manchester office as Principal Consultants from
Rochdale MBC and LB Newham respectively. Both are
economic and regeneration specialists.
Louise Walker joins the Urban Design team based in
Abingdon from BDP.
Jennie Nolder joins the London team from LB Hounslow as
Development Planner.
Helen Roberts joins the Basingstoke office following her
graduation from Cardiff.
Ian Roach - Ian joined the environmental
team in
Basingstoke in September 2002 as an Environmental
Specialist following the completion of his MSc degree in
Environmental Assessment and Management (Oxford
Brookes University). Ian has been ‘thrown in at the deepend’ and is currently working on a number of EIA projects,
including the Goonvean Wind Farm in Cornwall, and the
Smugglers Way Materials Recycling Facility in London,
whilst also assisting on EIA projects at Beckton and
Birmingham Airport. Prior to carrying out his MSc, Ian
worked at South Hams District Council (Devon) as a waste
officer. Ian has retained an interest in waste management and
is currently a Graduate Member of the Chartered Institution
of Wastes Management.
Chloe Church – Chloe joined the environmental group in
Basingstoke in September 2002 following the completion of
her MSc in Environmental Impact Assessment, Auditing &
Management Systems (University of East Anglia). Chloe has
been temporarily seconded to Railtrack in London and is
currently assisting Aileen McLuckie managing a case load of
sites as part of the Environment & Consents Team
responsible for all planning, property, environment and land
use issues on the Southern Region Project. Prior to her MSc,
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Chloe spent one year working for Thames Water Utilities in
their Environment and Quality Department. Here she assisted
on a number of projects, including the relocation of Reading
sewage treatment works, the River Kennet rehabilitation
scheme, and the Abingdon reservoir proposal.
Alan Phillips – Alan joined the environmental group in
Basingstoke in October 2002, and is a principal player in
Basingstoke’s new Sustainable Business Unit. He joins us
from the commercial sector where he delivered practical
answers to environmental issues facing industry. Through
extensive experience in this area, Alan has developed an
understanding of environmental law, environmental
management systems, energy management, waste
management, auditing, surveying, and assessment. He also
has strong skills in the design and delivery of effective
training. Prior to this, Alan undertook a BSc in Geology and
Geochemistry at the University of Southampton. A major
specialism of Alan’s in this regard is the tracking of
pollutants in aquatic environments (known as ‘pollution
source reconnaissance’).
Dr. Garry Gray – Garry will be joining the environmental
group in Basingstoke on 11 November, and will be assisting
in the development of Scott Wilson’s air quality capability.
Garry is an experienced atmospheric chemist with highly
technical skills in atmospheric modelling (DMRB, Caline4,
ADMS etc.). Garry has carried out a variety of consultancy
studies which have included reviewing and developing
AQMA plans, emission modelling from both point source
and linear sources, and indoor air quality assessments. Prior
to joining Scott Wilson Garry was the course leader for ‘Air
Pollution Control’ at the University of Derby – which
integrates with courses accredited by IOA and IEMA to form
an MSc in Environmental Management (Pollution Control).

____________________

Sports & Socials
Jeans for Genes Day

from Nicky Allison [PE, Nottingham]
A massive thank you to all those at SWPE who took part
and made donations on Jeans for Genes day (October 4th).
In the end we managed to raise £91.28!! All staff were in
good spirits and came dressed in their best denim attire.
Also a special thank you to my colleagues in the admin.
department who kindly donated goodies and helped serve
afternoon drinks to the entire office (for a fee!) which
wasn’t stress free, but successful nevertheless!
We also held a “Most Offensive……….” competition
throughout the day where staff were challenged to find the
most offensive pair of earrings and the most offensive tie
they could. There was of course a winner for each

category. Well done to Shirley and Piotr.
received a certificate and prize!

They each

Most offensive earrings: Shirley Toon with her
interpretation of a little dutch girl!
Most offensive tie : Piotr Hunik who tried a bit
of toilet humour!
Thank you all again for your participation however big or
small, it was much appreciated.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Railway Project Managers and Site Management
Staff -Temporary/Part-time/Permanent Positions
Scott Wilson Railways, Swindon
Due to a continued growth in our workload, opportunities
exist for experienced Railway Project Managers and site
management staff for a wide variety of civil engineering and
permanent way contracts. The construction management
posts offer flexible arrangements and will be either permanent,
part-time or temporary.
Our clients demand flexible, experience railway staff with a
proven safety record to supervise challenging contracts in
the Swindon, Bristol, South Wales, London and South East
Regions.
If you can demonstrate that you have the right skills, safety
training and experience in railway bridges, permanent way,
embankment and scour protection, station and platform
renovation or depot and sidings, please contact Carolyn
Chaproniere on 01793 515863 or by email:
Carolyn.chaproniere@scottwilson.com for an application
pack. Alternatively, if you would like an informal
discussion, please contact John Williams on 01793 515899.
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Principal Engineer - Derby/Chesterfield
- Level 4.1

Graduate Structural Engineer - Basingstoke
- Level 1.2

Our Civils Department are looking for a Principal Engineer to
lead a team of engineers/technicians working on
Finningly Airport for Peel Holdings and Extension to
Burnaston Car Plant for Toyota UK.

A candidate with a BSc Honours and a clean driving licence
is required to work in the Area 3 team. Duties will involve the
preparation of assessments, studies and designs for
highways structures maintenance.

Candidates should be Chartered Engineers with 5 or more
years wide experience in general civil engineering (highways,
drainage, earthworks etc) and project management.

Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

___________________________________
Assistant Engineer/Senior Assistant Engineer
- Chesterfield/Matlock - Level 2/3
We have two of the above posts to fill in our Transportation
Planning Department.
Duties will include traffic signals design, specification and
acceptance testing, transport assessments of new
developments (new roads, business parks etc), road safety
audits and traffic engineering (Arcady, Picad, Oscady, Linsig
etc).
Candidates should be incorporated or chartered engineers
with around 5 years experience. Good report writing skills are
required, as is a clean driving licence.

For Sale & Wanted
For Sale : 1996 'P' metallic blue Citroen Xantia turbo diesel
SX saloon, air con, elec windows etc. 77k miles, dealer
history, recent cam belt, suspension spheres, battery. 12
months MOT. Tow bar and roof bars included - £2750.
Contact John Mills 01629 734202

____________________
Bed & Breakfast Facilities Available

AutoCad Technician - Chesterfield - Level 1
We require a candidate with good general education who is
proficient in the use of AutoCad 2000 and at interpreting
drawings. A flexible approach to work peaks will be required.
Duties will include assisting engineering in the production of
drawings using AutoCad 2000 and work on Autotrack and
Autosign. There will be the opportunity to develop skills to
work in the signals team using keysignals.

Senior Structural Engineer - Basingstoke
- Level 3.2
The Area 3 team require a MICE/MISTRUCTE engineer with
more than 5 years experience in structural design of bridges
and retaining walls.
Duties will involve the preparation of assessments, studies
and designs for highway structures plus the responsibility
for managing graduate engineers and technicians. A clean
driving licence is essential.

____________________

Comfortable and reasonably priced B&B facilities are
available for Scott Wilson staff at Lyde Green Farm, which is
a working dairy farm set in the Hampshire countryside and is
a convenient 15 minutes drive from our Basingstoke offices.
It offers homely single and double rooms with a continental
style breakfast. Within walking distance of a pub serving
home cooked meals, with a further 2 pubs a short drive or
slightly longer walk away.
For further details please contact Gillian Main on 07802
238442.

____________________________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue 371 Week ending: 15th November 2002

Attention - All Staff!
Profile of Eddie Foster
[SW India]
Born in Sheffield, Eddie Foster
moved south in 1969 to work on a
Surrey section of the M3
construction with the contractor
A E Farr. Altogether he spent 5
years on two sections of the M3
and then the M5 near Exeter. He
caught the last of the boom years
for motorway development and
he enjoyed the contracting experience as a good practical
start for Engineers.
By 1974, however, things were looking bleak in UK. With his
wife Chris he decided it was a good time to go overseas. He
was recruited as a PWD Engineer in Hong Kong working at
Kai Tak Airport at the time Scott Wilson were working on the
runway extension and Airport Tunnel. He stayed with the
PWD for 6 years, later working on the feasibility of the North
Lantau development, the first studies to integrate a new
airport at Chep Lap Kok with the mainland. He was on the old
colonial terms, one home trip after 2.5 years then 4 months
leave! By 1980 he realised the whole airport project was going
to be shelved due to financial and political constraints and he
decided to move on.
Still in Hong Kong Eddie joined consultants Wilbur Smith
with whom he stayed for nine years as RE and then SRE on
outlying Island development works. During that period he
travelled one hour to his office by boat every day, very
relaxing! As this work came to an end and now with two
children, Julie and Alan, he had the chance of a short-term
assignment in Vanuatu, which proved to be very interesting.
Alan spent most of his time in bare feet: school uniform was
flip-flops and shorts.
However, it was disruptive for the family and Eddie and Chris
decided to move back to UK in 1989 when Eddie joined SW
Overseas Roads in Basingstoke. Gil Thomas wanted him to
sort out some issues in Sri Lanka and help with the promotion
of work in the Indian market. Little did he know at the time he
would end up living there. He also spent eight challenging
years chasing markets in Mongolia, Vietnam, Cambodia and
especially Poland - good times of opportunity and travel. In
1998 Eddie and Chris moved to Delhi and, by Scott Wilson
arithmetic, what was to be for two years is now over four watch this space. So Chris lives the expat life again as a SW

wife but she divides her time between family commitments in
UK and looking after their social life in India!

____________________
Improving Our Environmental Performance
from Alan Phillips [RC, Basingstoke]
Businesses are facing ever-increasing pressure to account for
and improve environmental performance. Many private and
public sector organisations are putting pressure on supply
chains to demonstrate their environmental credentials. As an
organisation Scott Wilson has decided to approach this
positively and implement an Environmental Management
System based around ISO 14001, to manage and improve our
‘Environmental Performance’.
The benefits of having an Environmental Management
System are considerable. It will allow us to access new
markets which have a strong environmental criteria attached
to supplier agreements. It will contribute positively to new
bids and provide added value! It will also lead to reduced risk
with regard to environmental regulation and improved
operational efficiency.
We are already in the process of implementation. Some
offices have already been contacted and have nominated
Office Environmental Representatives for their site. If you
haven’t heard from us, we will be in touch soon! If you are
interested in helping to improve the Environmental
Performance of Scott Wilson then please get in touch.

____________________
COU Builds Bridges With Schools
From Helen Dytkiewicz [C, Chesterfield]
Two graduate engineers from COU’s Chesterfield office spent
an afternoon building bridges – and hopefully proving that
civil engineering can be fun – at a local school.
Leila El-Farhan and Laurence Green gave a brief talk to year
ten pupils about civil engineering as a career and then set
students the task of building a bridge from balsa wood, string
and glue.
The visit to Heartlands High School Technology College in
Nechells (Birmingham) is part of Scott Wilson’s ongoing
commitment to show school children that engineering can be
an exciting and challenging career. Staff at the school were
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impressed by our graduates’ enthusiasm and by the way that
the students responded to this. By the end of the afternoon,
the whole group was determined to win the competition. The
photograph (below) shows the winning team, with their
winning design, beside our two graduates and the College’s
Head of Technology, Phil Hadley, who was our host for the
afternoon.
An article was printed in the Birmingham Post about the
event with a quote from COU Director John Holden:
“We are delighted to support local schools with careers
education and practical help in fulfilling the curriculum. We
initiated this project because the number of youngsters
choosing to study for a career in engineering has been
falling.
“We believe this project will raise awareness about the
exciting opportunities in the construction industry. More
young people must be encouraged to train as engineers to
ensure that the necessary skills are available in the future.”

English Partnerships Logo
From Norman Wyld [RC, Basingstoke]
English Partnerships has just released a new logo to replace
their existing device with immediate effect. I have arranged
for copies of the new logo to be sent to me in electronic
format - please let me know if you need one for use on reports
or other documents you are preparing for EP. A full colour
and a b/w version will be available.

____________________
Output Price Index
from Venetia Bradfield [SWHL, Basingstoke]
The Output Price Index for the fourth quarter is 417. You will
find the OPI for this and previous quarters since 1995 on the
Intranet under SWIMS2 / Finance & Commercial.

____________________
Thank You
from Colin Baker
It is nearly two months since I last drove to Basingstoke, and
although I don’t miss the daily drive, I do miss seeing
everyone in the office. However, life down here (Warminster)
is not at all boring and I have been busy getting stuck into all
my jobs that were lined up for my retirement. In the good
weather I manage to get out into the garden, but when the
weather has been too wet I find myself confined to indoor
activities or working in the garage where I can keep dry.

Graduate engineers Leila El-Farhan and Laurence Green, with Phil
Hadley, head of technology at Heartlands High School Technology
College, with pupils Dildar Nahman (rear), Saeed Khan and Antony
Forster.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Systems Management
What is Systems Management?
SM Components
SM benefits
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact? ***
E-mail us at: pontifact@scottwilson.com

But despite the weather, or perhaps because of it, I have
managed to test the new garden toy that everyone clubbed
together to buy me just before I left. The garden vacuum
cleaner (I don’t know what else to call it) works a real treat. It
sucks up all the leaves and light garden rubbish, chewing it
up to leave a dense pile of vegetation that I am sure will rot
down in no time to make nice compost. The good thing is that
anything heavier than fallen leaves are left on the ground, so
stones and the like cannot do any harm, and my pet rabbit is
safe! I have used the new tool a couple of times already and I
am sure it will come in very useful throughout the year. It will
be a big reminder of my time in Scott House and everybody I
have known. Thanks to you all for being so generous and
presenting it to me.

____________________
TRAVELLERS

Location

Traveller

Dates

Kunming
Phnom Penh / Vientiane

Mark Watson
Iain Snaith

until 8 Dec
19 - 29 Nov

____________________________________
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Moves
STARTERS
A warm welcome to:Lucy Denham who joins the Business Consultancy team in
London as Principal Consultant (4.1). Her specialist areas are
risk management, value management and programme
management. Lucy previously worked at Railtrack and
recently completed her MBA.
Karen Blake who has joined the Edinburgh Office as a
Senior Ecologist.
The following who have recently joined the SWSL Glasgow
office as site staff on the A8 Major Maintenance Project
between Glasgow and Edinburgh :
Bill Shearer as Assistant Designer's Site Representative
(ADSR)
Neil McMillan who returns to SWSL as ADSR (after a spell
in the Caribbean islands)
Sandy Wood as Inspector of Works
Jason Sahagun as Inspector of Works

____________________
LEAVERS
Goodbye and Good Luck to:
Gillian Main who left on Friday 8th November.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

between reception duties, business administration support
and project assistance. Strong IT and communications skills
are essential along with a secretarial/administration
background. This person will hold a key position within the
team and we are looking for someone who is intuitive and
responsible. Over time and with expansion of our business,
we see this role developing into more office management
responsibilities.
Project Coordinator - 2.2/2.3
This role is primarily to coordinate and support a team of
approximately 10 people on the LUL PPP due diligence
project based in our new offices in Victoria. This high-profile
project requires someone with a combination of very strong
communication skills, all-round business administration
knowledge and excellent attention to detail. Ideally this
person
will
have
a
Business
Administration
qualification/background and have experience in quality
management procedures. The future development of this role
includes more project management duties with relevant
training and the chance to get involved in other Business
Consultancy activities.
If you are interested or know someone suitable or would like
further information about these positions, please contact
Caroline Brock at the Victoria Street office.

___________________________________

For Sale & Wanted
For Sale: Ford Fiesta 1.6 XR2I, J Reg, Electric windows,
central locking, sun roof, 2 owners, 63,000 Miles, Full service
history, MOT till Sept 03, Tax Jan 03. Super Car in a very
good condition - £1000 ono
Please contact Nick Lowe at AMScott on 01623 676613
______________________

For Sale: Mountain Bike
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Vacancies In Business Consultancy
Scott Wilson Business Consultancy provides technical and
non-technical (management) consultancy advice ranging
from PFI/PPP transactions to change management issues. We
currently have two vacancies – a Project Coordinator on the
London Underground Limited PPP project and a Team
Administrator/Receptionist.
Team Administrator/Receptionist - 2.2
Due to our imminent move to new premises close to our
existing Victoria Street offices, we are looking for an
experienced team administrator/receptionist to support our
team (currently 12 people). This person will divide their time

Bike as new, cycled no more than 200 miles and 4 steep
descents! Well looked after, but owner requires an upgrade!
Marin Shoreline Trail (£650, purchased from J E James,
Chesterfield January 2001)
• Grey/Blue 14 ½ inch frame
• Standard Manufacturers Component Spec
Extras include:
• Cats Eye Lights - front & rear (worth £30)
• Zefal Micro pump (worth £15)
• Specialized Bike Lock (worth £25 – not yet registered)
• Trek Cycle Helmet (Medium, blue) (worth £30)
• Marin Bum Bag, including tool kit (worth £20)
Price: £450 ono
Contact: Jaime, Marketing – Chesterfield on (01246) 210328
____________________
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Accommodation Wanted
I am currently looking for a room to rent or house share in the
Basingstoke area. I am 26 yrs old, male but housetrained, IT
Consultant.
If you are interested give me a call (Tim)on 0774 0148024.

____________________________________

Sports & Socials
Cuttings from Pontifact Magazine
from Val Thompson [C, Chesterfield]
A couple of 'gems' from Pontifact our original house
magazine, Michaelmas 1962 issue:

"The firm's achievements
were widened further quite
recently.
We cannot compete with the
more famous sponsors of
Beauty Competitions but,
nevertheless, we proudly
present our own Beauty
Queen, Miss Jeanne Becket,
who won a Beauty Contest
at Pontins Holiday Camp,
Weston-super-Mare."

"May we welcome a newcomer, the 3/- LUNCHEON
VOUCHER. Our thanks to the Partners for providing them."
(Ed: for those of you too young to know 3/- (3 shillings) was the
equivalent of 15p )

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Do you suffer from…..
ASTHMA
COLDS/FLU
PSORIASIS
ARTHRITIS
ECZEMA
MIGRANE/HEADACHES
STRESS
Illness and stress costs businesses millions every week and it’s on the increase due to
increased activity in everyone's lives - but we can help ourselves now!

NOW IS THE TIME TO STOP AND THINK!!
All the above are everyday common problems but the good thing is
can help you the
natural way!! As well as helping you – we can also raise money for the Millennium Project!
Using herbs and plant extracts we have offered a safe and effective way of
overcoming stress and many other health problems
The Company is also committed to the environment and does not test
its products or ingredients on animals.
Why not take 10 minutes out of your busy day and pop over to the Conference Room in Network

Friday 29 November

12.00

th
House (1st floor) on
between
and
for a fund-raising, stress relieving pampering session including:
§
§

2.00

Hand soak and massage
Foot soak and massage

In order to raise money for the Millennium Project £1 will be charged for the hand/foot
soak/massage (what a bargain!) and 10% of all sales will be donated. Come along for a stress
relieving session and help raise money too!
Also available:
§
§
§

Free advice on how Just Bodycare can improve your
health - naturally
Christmas gift ideas
Chance to receive free products

Please contact Emma Parsons for more details!

Issue 372 Week ending: 22 November 2002

Attention - All Staff!
Master Planning Team Grows
From Louise Thomas [PPA, Abingdon]
Abingdon Office (Foxcombe Court) is pleased to introduce
Louise Walker who has joined Scott Wilson as a Senior
Urban Designer from Building Design Partnership in London.
Louise is a qualified architect with an MA in urban design.
She has a wide range of experience in both architectural and
urban design work developed within a multi disciplinary
environment for both commercial and public sector clients.
Prior to joining Scott Wilson Louise has worked on a number
of projects master planning mixed-use retail and leisure led
schemes in a number of locations across the country. She has
been responsible for the preparation of Urban Design
Frameworks, Town Centre Strategies, Design Guidance and
Development Briefs for a number of Local Authorities and, as
part of an expert panel, she has acted as an advisory urban
design consultant on residential led urban extensions.
Working with transport consultants (not Scott Wilson
though!) she has project managed the preparation of an
integrated urban design and transport strategy for Transport
for London which has contributed to the framework of the
West London Transport Strategy and, as part of a multi
disciplinary team, she worked with transport consultants in
the preparation of the first stage of a pilot ‘Home Zone’
project.
Aside from her master planning experience, Louise has worked
as part of an architectural team on a number of PFI projects
preparing schemes for a university campus and has worked
on a variety of Housing Association master plans and
schemes as well as a number of educational buildings in
Oxfordshire. Since joining Scott Wilson, she has been working
with staff in Basingstoke, contributing to the development of
the Business Case for the West London Tram with Kim
Candler.
We have also been joined in the last month by Andy Thomas
(no relation!) who is an honours Graduate in Computer Aided
Design from Buckinghamshire Chilterns University. Andy is
from Basingstoke and adds another dimension to our already
excellent in-house graphics and CAD team, and another
player for the Foxcombe Court football team.
Before joining us, Andy worked as a contract CAD designer
for an Engineering company in Basingstoke, where he was
involved in the 3D modelling and animation of precision

engineering systems. Andy decided to join Scott Wilson due
to the combination of 3D animation, CAD modelling and
Graphic Design involved in the position.
_______________________________

Presentations from the Basingstoke
Environment Team
From Rob Morris [RC, Basingstoke]
Following recent announcements in ScottLight regarding new
services offered by the Basingstoke Environment Team, we
have organised a couple of presentations to give everyone a
greater understanding of what we're doing, the services we
are offering, how we can help you and vice versa. The
presentations are as follows:
1)

Air Quality Services - Dr Garry Gray - 27th November
2002 - 12.30-1.30pm Room 1a /1b

2)

Environmental Management Services - Alan Phillips
and Alan Lewis - 10th December 2002 - 12.30-1.30pm
Room 1a /1b

We hope to see you there (please feel free to bring your
sandwiches along).
_______________________________

Contract Advice on the Intranet
From Roger Durgan [SWHL, Chesterfield]
The former pages "Standard Contracts" (Advice and
Standard Terms etc for Scott Wilson Contracts) and
"Standard Construction Contracts", have now been
combined on one page entitled "Contract Advice". This can
be found under "SWIMS2" on the Intranet.
This new page has been developed by the "Pontifact
Support Office" ( formerly Swift) who managed to convert,
with great skill, a string of e-mails and faxes into a new user
friendly Intranet page, and our thanks goes to Dave
Conception for his patience.
The Pontifact Support Office can be used to develop and
enhance any of the facilities of the Intranet; Dave and his
colleagues will have a solution for most requirements.

____________________
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HSS Hire Centre Accounts
from Graeme Thompson [SP, Plymouth]
Would all staff please ensure that when hiring equipment
from HSS they check their office already has an account with
HSS or set an account up at their nearest branch.
Currently the Plymouth office is receiving invoices and
phone calls regarding unpaid invoices from around the
country as HSS only has two addresses for Scott Wilson on
their accounts system, Plymouth and Basingstoke. This
results in time wasted by us finding the appropriate recipient
for the invoice, informing HSS of the error and asking for a
credit note to be issued to us.

Papers presented by Scott Wilson staff included:
•
•
•

A monitoring protocol for white-clawed crayfish
- Stephanie Peay
White-clawed crayfish reintroduction protocol
- Erica Kemp
Eradication of alien crayfish - potentials
environmental manipulation - Peter Hiley

for

It also has the side effect of affecting our local HSS account
when invoices issued to us in error go unpaid.

____________________
Scott Wilson Christmas Cards
From Tim Blow [CS, Basingstoke]
We have a limited amount of Christmas Cards available in
Marketing for giving to clients.
Please let me know the number you require so I can allocate
the distribution accordingly
Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Outsourcing
What is Outsourcing?
What is a Virtual Call Center?
When does Outsourcing Make Sense?
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do s ome Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Leading Edge Newsletter – November 2002
From Lisa Wisniowski [RC, Leeds]
Two years on from the successful Crayfish Conference in
Leeds (2000) a number of Leeds ecologists have presented
papers at the Management and Conservation of Crayfish
Conference in Nottingham. The aim of the conference was to
disseminate some of the work that has taken place over the
past two years or more in the fields of alien crayfish
management and the conservation of native crayfish, with
managers and workers from the UK and abroad highlighting
developments, outline case studies and areas of research.

The two protocols are for the Life in UK Rivers Project and
set important national standards for surveys, monitoring and
reintroductions. The issue of eradication is a difficult one,
but is the subject of ongoing research by crayfish specialists
in Scott Wilson.
Over 120 people attended the event which was sponsored by
Environment Agency, British Waterways, English Nature,
Institute of Fisheries Management and International
Association of Astacology.
_________________________
TRAVELLERS
Location

Traveller

Dates

Ghana

Hamish Goldie-Scot

24th Nov to 7th Dec

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

A NEAT Idea
From Matt Grace [RC, Peterborough]

NEAT applies to all NHS building stock, both new and
existing and it is a requirement of NHS Estates that all
projects are assessed and achieve the highest possible rating
under NEAT.
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NEAT covers a wide range of environmental impacts,
including global environmental impacts, internal conditions
and local site factors.

Ø New Shipping Lock on River Don – Rostov region - a
series of market, technical and costs studies and due
diligence for a 6,000 tonne shipping lock (EBRD)

Matt Grace (SW Peterborough) was the principal author of

Ø Nizhny Novgorod – Assistance in establishing a
new airfreight company (EC)
Ø Tomsk Environmental Management Systems – the
ongoing technical assistance programme to the
Oblast Administration covers many aspects of
monitoring and management of the natural
environment (DFID)
Ø Chita-Khabarovsk Roads Project – a technical and
costs due diligence for a new road to be constructed
in permafrost conditions (EBRD)
Ø Vladivostok Port – market study, business plan and
port development plan for the port company

NEAT whilst he was at BRE and is currently advising Balfour
Beatty, who are at the tender stage for a multi site PFI project
in the south west.
The service is being provided AT NO COST TO THE
CLIENT through the DTI Design Advice Scheme.
For more information contact Matt on 01733 896655
matt.grace@scottwilson.com.
(Fee scale H)

____________________
From St Petersburg to Vladivostok
from Martin Edge [PPA, Basingstoke]
Last month you read about Marion Ffrench’s visit to
Moscow and this prompted me to think about the progress of
Scott Wilson’s operations in Russia.
Our first and second projects were in the ports of St
Petersburg (1994) and Nakhodka (1995). Between 1996 and
2000 we ran four large EC funded projects in Samara, Rostov,
Nizhny Novgorod and Moscow with smaller projects in
Surgut and Voronezh.

Ø Sakhalin Island – engineering studies and designs
for an oil pipeline crossing geotechnically unstable
terrain
Within these few projects can be found a substantial
proportion of the skills offered by Scott Wilson at the “front
end” of the market. We are some way off establishing an
indigenous design capability in Russia as the market is not
yet considered to be suitable for us, but this remains an
objective. We have eight full time Russian staff in-country,
at least eight Russian staff working in UK and a wide network
of Russian specialists available for short term assignments.
Things have changed dramatically in Russia since we first
visited in 1994. At that time if the traveller could not read
Cyrillic script or speak some Russian he/she would be brave
to venture out of the hotel. By 2002 globalisation has
penetrated all cities and travel and business is less daunting.
Forthcoming Scottlight articles from regular travellers to
Russia including Gareth Hearn (IO), Simon Thomas (PPA),
Andy McNab (RC), Natasha Eremeeva (IO) and this writer
will give some insight into these projects and perhaps some
tales of the unexpected……….

Now, in 2002 we have 8 projects in Russia, having a
combined turnover in the year of some £700,000. The
projects are situated across 9 time zones: from West to East
they are:
Ø St Petersburg Roads Project II – a costs due
diligence for construction of roads and bridges on
the new ring-road (EBRD)
Ø Russian Railways Restructuring – Moscow region –
a regulatory and restructuring study advising
Ministry of Railways of worldwide experience and
practice with recommendations for the Russian
model. (With Deloitte and Touche - World Bank)

For more information about Scott Wilson in Russia contact
Martin Edge in Basingstoke or Ilya Katkov at
<swmoscow@rol.ru>

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

Congratulations!
to Julian Foster [PPA, Basingstoke] and new starter Lucy
Denham [PPA, Basingstoke] who have passed their MBAs at
London Imperial College.

____________________
Belated congratulations to Angela Smallbone
[IO, Basingstoke] on the celebration of her
marriage to Nigel Hall on Saturday 9th
November. The happy couple are now on
honeymoon in Mauritius.

____________________________________

Moves
STARTERS
A warm welcome to:A warm welcome to all the staff that have recently joined the
Development Services Department in the Chesterfield office .
Bernard Karpelowsky - Senior Engineer
Tim Wilson - Graduate Engineer
Tim Benson - Graduate Engineer
Diego Quiroga - Graduate Engineer
David Wood - Graduate Engineer
Joanne Martin - Section Secretary

____________________
LEAVERS
Goodbye and Good Luck to:
Leila El-Farhan who leaves us on 29 November 2002

____________________
RETIREMENT
We wish Richard Bayly , a long and happy retirement. He
retired on 15 November 2002 after being with the Company
for 13 years.

Retirement Day
From Richard Bayly [ex PPA, Basingstoke]
What can I say – what a day Friday the 15th was - retirement
on a grand scale!
I was absolutely gobsmacked by the number of you that
gathered, as if by magic, at midday on the 3rd floor of Scott
House. I quickly gathered that something was about to
happen and I wasn’t far wrong.

I was very humbled by the comments made by Tony King
and overwhelmed by the presents that were subsequently
bestowed upon me. A superb Chimenea of serious
proportions to grace the patio in our garden and to provide
warmth in the summer evenings when I haven’t anything
better to do; the RHS Encyclopaedia of Gardening to keep me
active and to enrich my knowledge of all things horticultural,
and a range of very useful items for someone entering the
upward end of middle age – from Grecian 2000, to Steradent
and a supply of so called ‘Viagra’!
I also received many personal gifts, headed by a superb 60th
Birthday Balloon from Louise Du Sautoy (Age 4). The
‘Goodbye’ card was also amazing and it has taken me the rest
of the weekend to read and to appreciate all of your
wonderful comments. Thank you so much.
I also received a box of balloons, which turned out to be from
my two daughters and their other halves, at which point, as
those of you that were gathered round will know, I nearly
‘lost it’ – families, who would have them?
And it didn’t stop there. Many of you sought me out in
person, telephoned or emailed with some delightful thoughts
and comments, which meant so much.
In the evening, some 50 of you were still keen to see me leave
and continued the celebrations at the Jolly Miller in North
Warnborough. Not only was there a strong contingent from
the Basingstoke Office but many with whom I have worked
with over the years returned to wish me well. And they came
from a distance – Neil and Barbara Rugg from Plymouth and
Stephen Crute and Nikki Wood from Bradford on Avon. Did I
feel special or what!
The evening was loosely centred on an eagerly fought
skittles match, which was finally dominated by the ‘skill’ of
Benny Chen.
But there was still more to come - a huge retirement cake with
a superb design graphically depicting the transition from my
‘professional’ to my ‘retirement’ life together with a set of
traffic signals giving me the ‘green’ light to proceed and ‘no
U turn’.
All in all a wonderful day.
As I said on Friday, I am so very grateful for all the help,
support and advice that many of you have given me over the
years, and to those of you that masterminded and
contributed in so many ways to my last day. I am leaving
greatly enriched by the experience that is Scott Wilson, and
with established friendships that I trust will continue for
many years.

__________________________________
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Sports & Socials
Scott Wilson/Mott MacDonald
Area 3 Bowling Night
from Graham Law (Scott Wilson)
To celebrate the first anniversary of the new Area 3
commission, on the 24 October Scott Wilson organised a
bowling night with our client Mott MacDonald at the
Basingstoke Bowlplex. All design staff and partners were
invited and 50 competitors lined up for the event including six
teams from Mott MacDonald and four from Scott Wilson.
Our staff did not let us down and won the team competition
with probably our six best bowlers led by William Kemp.
Motts did well individually and won the best Ladies’ and
Men’s trophies with scores of 140 and 136 respectively.
Each winner received a bowling trophy and a special prize
was given to Fatima Akram who, despite being some 6
months pregnant, bowled with composure and elegance on
her first time on the lanes.

Christmas Tree Stars

Decorate Your Tree and
Support the MS Society

Christmas tree stars are available from Scott House Reception
for a donation of £1 (or more!) Buy as many as you like to
support the Multiple Sclerosis Society.

____________________
Children In Need
From Joanna Cardy [IO, Basingstoke]
On Friday 15th November John Nutt, George Rutt, Jo Cardy,
Claire Suarez and Ben Chaffe in IO collected for Children In
Need by charging people to park their cars form 8am -9.30am!
John Nutt acted as a lollipop man stopping the cars whilst we
all collected money. Thank you to everybody who
generously donated and contributed to raising a grand total
of £230. Geoff French has kindly agreed to match whatever
was raised and donate it to the Millennium Project.

The evening was rounded off with a few more drinks and
some hot and tasty food fresh from the Bowlplex kitchens. It
took a while arriving but was welcome when it did!!!
But the night wasn’t solely about competition. The area 3
Commission requires a high level of cooperation between
Scott Wilson and Mott MacDonald staff and this night has
been one of several when we have got together to enjoy each
other’s company outside working hours.
The Highways Agency has recently complimented Motts on
their improved performance and Scott Wilson can take some
share of the credit for this praise. There are still at least 4
years of the commission to run and together we hope to build
on this good start to achieve a similar successful reputation
to that enjoyed by our colleagues in Matlock and Mansfield.
Winning Aggregate Ladies
Score - Marilyn Jeffery (MM)
Winning Aggregate Mens
Score - Jim Malpuss (MM)
Winning Aggregate Team Score
- Scott Wilson Krusaders (Dan
Chisholm, Martin Germain,
William Kemp, Martin Lavers,
Andrew Mepsted, Jon Royds)

Photo: Jon Royds proudly showing
off his winning team medal.

_________________________

___________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Project Manager – London Underground
We have a requirement for a Project Manager with Infraco
JNP Limited (LUL) based at Canary Wharf in London. The
role involves the Project Management of a number of station
refurbishment and modernisation projects to meet time, cost
and quality.
The successful candidate will be responsible for managing
the ongoing implementation and handover of an £8.5M
station reconstruction project to meet time, cost, safety and
business goals. In addition they will be responsible for
managing the implementation stage of a Design and Build
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contract to reconstruct the platforms at the same station.
Both of these projects are currently due to be completed
around the end of 2003. There will also be the opportunity to
manage various other station refurbishment/modernisation
contracts across the underground network associated with
the PPP contract with London Underground.

For an informal discussion, please call Chris Taylor or André
Evans in Plymouth office in the first instance.

The role is varied and interesting and would require skills and
experience in Project Management with a Civil Engineering
background.

For Sale : 2002 (51 plate) Peugeot 206 1.4LX. Sapphire blue,

If you are interested in this position please contact Bob
Ballard or Sheena Webb in the Basingstoke Office.
____________________________

Engineer’s Representative for Design & Build
Road Project in Scotland

___________________________________

For Sale & Wanted
air conditioning, CD player, Remote central locking. One
owner from new. 7,500 miles. Over 2 years warranty
remaining. Excellent condition. - £8,250
Contact Catherine Sutcliffe (after 6pm) on 01256 330280
___________________________

What’s on your Mind?

We are looking for a senior engineer for the post of
Engineer’s Representative for the £26m, A78 Ardrossan,
Saltcoats & Stevenston Bypass, in Ayrshire on the west
coast of Scotland.

From Tim Wood [R, Glasgow]

The successful candidate will be a senior chartered engineer,
with significant experience of the post of Engineer’s
Representative on Design & Build schemes, preferably to the
Scottish Executive’s standard form of contract for Design &
Build schemes. Experience of other facets of Design & Build
would be advantageous. The successful candidate is
unlikely to be below 35 years of age.

Regarding the Editor’s Note in Issue 371 following the
cuttings from the 1962 Pontifact magazine, the 3/- (three
shillings) Luncheon Voucher was not the equivalent of 15p
except in February 1971 when, by virtue of there being 20/(twenty shillings) in one pound and at the same time 100p
(one hundred new pence) in one pound, three (Feb71)
shillings were the equivalent of fifteen (Feb71) new pence.

Initially the successful candidate will be required to attend
Tender Consultation Meetings during the Tender Period.
This will involve an intermittent input building up to full time
involvement on the award of the Contract in April/May 2003.

But due to inflation, the purchasing power of three shillings
by February 1971 had fallen to 63% of their purchasing power
in Michaelmas 1962. Similarly, the purchasing power by
Summer 2002 of 15p had fallen to 11% of their purchasing
power in 1971. Ergo, if by “equivalent” we mean “the same
value”, a 3/- Luncheon Voucher in 1962 would buy about
£2.15 worth of lunch today.

The successful candidate will be rewarded with excellent
salary and conditions of employment.
Please contact Alex Bickett or Simon Hindshaw at the
Glasgow offices for more details or to register your interest.

______________________________

The Value of 3/-

____________________________________
Attached to this issue is a report of PPA’s Town Hall
meeting held on 26th September.

Graduate Engineer
Do you want to live in the West Country? This may be your
opportunity.
A vacancy exists in our busy Plymouth office for a Graduate
Engineer with some experience and an interest in
infrastructure work. The successful applicant will work on a
variety of schemes in Devon and Cornwall. He or she should
be flexible as to the kind of work undertaken and should be
mobile.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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positive people achieve
by pulling together
At 2pm on 26th September 2002, all was quiet
throughout PPA. Desks were empty, no phones were
ringing, and everyone had started their journey to the
Wellington Arms in Stratfield Saye. Anticipation was
high following the success of last year's event with the
theme of 'Pulling Together' raising a few eyebrows as to its
meaning.
Following everyone's arrival, Louise Thomas got the
proceedings off to a good start with a warm welcome to all
and a strict warning to all presenters that the clock was
ticking. Every Operating Unit was featured throughout the
afternoon, with projects used as examples to emphasise
the joint collaboration that exists. To assist the
proceedings, representatives from the other Operating
Unit's obliged by presenting with selected staff member's
from PPA, which provided a valuable insight to the work
that goes on throughout the business.

Kieron Bradley, ably assisted by Derm Knight (who attended the Town
Hall, on route to the airport as he was due on a flight home to Harare
that evening), extolled the virtues of working in South Africa and the
capabilities that the team have (note: there was more than one
reference to alcohol, but we are sure that that did not even feature in
the equation!!).
And when John Tubman and Peter Stebbings took to the floor, there
was more than one raised eyebrow as to what was in the huge John
Lewis bag prop. It proved to be just a measly tin opener, which
helped John to demonstrate the nature of the work that SP are doing
on submarines in Gosport!
Pawel Zejer gave us a guided tour of Poland, with many a ticket
being purchased for a visit there. And he left us in no doubt that there
is still plenty of opportunities for Scott's to continue its work in Poland.
He's not biased in any way, even though it is his native country!!

After a short break, everyone returned to hear about the exciting new
HR strategy from Georgina Corbett and Geoff French's vision for the
future of Scott's.
Ingrid Shardlow then brought us up to date with the developments of the
Working In Partnership agreement (formulated at last year's Town Hall),
and gave the audience a taster for a bit of participation. But they all
knew that soon they would have to work for their supper, this challenge
being taken up by Marianne Edwards and Sophie Xerri.
Brought to you by B.E.S.T. For further details contact Basingstoke extn 529

positive people achieve
by pulling together
This year's breakout session focused on perceptions and the
company image that we portray to our clients through our
everyday activities. In groups, we all had to think about our
perceptions of 10 well-known companies, and then see if we
could pick out their value statement from the selection given.
Competition fever was running high, with prizes at stake for
the team who matched the most companies to their value
statement correctly. We were all reassured that Geoff had
spotted the Scott Wilson value statement, but not all teams
were so sure! With values in mind, all teams were then
tasked with thinking about PPA's service to our internal clients,
and what we would like to strive for, and so the 'PPA Service
Level Agreement' was born. A representative from each group
has been identified to take the SLA forward over the coming
months so, watch this space!

Last but by no means least, Jerome Munro-Lafon then took to the floor to conclude the afternoon's
proceedings, reinforcing the need for us all to 'Pull Together' to reap the benefits. PPA has proved to
be a strong, hardworking team, which is complimented by the diversity of the skills that are available
throughout the organisation, but we must maximise this potential!

With this message ringing in our ears, everyone
retired to the bar while the room was prepared for
dinner. Many people made the most of the balmy
evening to enjoy a well-deserved refreshment
outdoors, before we all returned to take our place
for a sumptuous meal. Wine and conversation
flowed, with everyone making the most of the
opportunity to make new acquaintances and put
many a face to a name.
And who could resist the novelty place settings
that double up as mousemats, depicting all the
towns of the Scott Wilson offices around the world.
Back in the office they're now adorning desks, so if
ever you're in doubt about the office locations, just
pop up to see a member of PPA who can probably
recite them backwards to you by now!
Brought to you by B.E.S.T. For further details contact Basingstoke extn 529

Do you suffer from…..
ASTHMA
COLDS/FLU
PSORIASIS
ARTHRITIS
ECZEMA
MIGRANE/HEADACHES
STRESS
Illness and stress costs businesses millions every week and it’s on the increase due to increased activity in
everyone's lives - but we can help ourselves now!

NOW IS THE TIME TO STOP AND THINK!!
All the above are everyday common problems but the good thing is
can help you the natural way!! As well as
helping you – we can also raise money for the Millennium Project!
Using herbs and plant extracts we have offered a safe and effective way of
overcoming stress and many other health problems
The Company is also committed to the environment and does not test
its products or ingredients on animals.
Why not take 10 minutes out of your busy day and pop over to the Conference Room in Network House (1st floor) on

Friday 29th November between 12.00 and 2.00
for a fund-raising, stress relieving pampering session including:
§
§

Hand soak and massage
Foot soak and massage

In order to raise money for the Millennium Project £1 will be charged for the hand/foot soak/massage (what a bargain!)
and 10% of all sales will be donated. Come along for a stress relieving session and help raise money too!
Also available:
§
§
§

Free advice on how Just Bodycare can improve your health - naturally
Christmas gift ideas
Chance to receive free products

Please contact Emma Parsons for more details!

Issue 373 Week ending: 29 November 2002

Attention - All Staff!
Scott Wilson Piésold
from Geoff French [SWHL]
I am delighted to announce that the acquisition of Knight Piésold Ltd was completed on 25th November 2002. The following
press release has been issued:“Scott Wilson acquires UK practice of Knight Piésold; forms Scott Wilson Piésold
International consulting firm Scott Wilson has acquired Knight Piésold Limited (KPL), the UK practice of the international
Knight Piésold Group. KPL’s engineering and project development skills in the power, mining, water resources and
environmental sectors are seen as complementary to those of Scott Wilson, which is pursuing a strategy of expanding its
expertise.
Human resources gained by Scott Wilson amount to 150 engineers, scientists, technicians and administrative staff, based in
Ashford, Kent, and in Derby. The Derby office provides services to several major industrial and manufacturing clients in the
East Midlands. No redundancies are scheduled. Physical assets include a company in Zambia targeted at mining, power and
water resources activity in Africa; and another in Spain, opened by KPL to pursue work in southern Europe and South America.
Scott Wilson also acquires site investigation, testing, environmental monitoring and land remediation specialist GSG, a
subsidiary of KPL. Whilst operating as part of Scott Wilson, the former KPL will retain a mutually beneficial working
relationship with Knight Piésold International.
“Knight Piésold Limited has maintained a strong position in its chosen markets,” said former KPL chairman Peter Garratt, now a
director of Scott Wilson. “We in the UK felt it was now essential to align with a more broadly based infrastructure consultancy,
with international operations complementary to our own. Scott Wilson is the right solution for KPL.”
In welcoming 150 new colleagues, Scott Wilson Chairman Geoff French said “This acquisition is a near perfect illustration of our
twin strategy of targeted growth and expansion of our service offering to clients.” ”
There will be three launch events for clients:•
•
•

Scott Wilson Mining reception at the Counting House, Cornhill on 28.11.02
Key client visit to CERN in early December
Scott Wilson Piésold reception at an appropriate venue in London in January.

_______________________________________________________________________
A REMINDER - Christmas 2002 & New Year 2003 Closure Arrangements for English Offices
from Geoff French [SWHL]
The general arrangements for the English offices will be as
follows:
Wednesday 25th December
Thursday 26th December
Friday 27th December

These arrangements will not apply to the Railways or
AMScott offices.

}Public Holidays,
}offices closed
C Operating Unit will be closed over the whole
- Offices closed, all staff have
Christmas/New Year period and staff will need to take 3 days
to take one day’s leave
annual leave (as stated in ScottLight Issue 354, w/e 26/7/02)
Monday 30th December
} Offices open, staff will need
____________________
Tuesday 31st December
} to take leave if they wish to
be absent
Wednesday 1st January
Public Holiday - offices closed.
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Computing Support Helpdesk Numbers
For SWKCL & SWRL
From Stephen Leach [CS, Basingstoke]
For the information of new staff, and as a reminder to long
standing staff, I would like to emphasise that calls for
computing support should be made to the Computing
Helpdesk and not to individual members of Computing
Services. This also includes visits in person to gain support.
The Computing Helpdesk numbers are:
Office
Basingstoke
Chesterfield
Matlock
Swindon
Telford

Extension
250
250
742
75971 (external 01793-515971)
610

The Helpdesks log all the calls and make sure that
appropriate priorities are set. Calling or e-mailing individual
staff members diverts resources and leads to inefficiency.
For Basingstoke, there is also an e-mail address, “Computing
Support”, that can be used to report problems and make
requests. Please use this address, rather than the personal email addresses of support staff. E-mails to personal mail
addresses may not be seen for days if a member of staff
happens to be out of the office.

____________________

4. An evaluation of feedback from the investigation of
previous incidents
Consideration should be given to normal, abnormal (eg. site
shutdown for Christmas) and emergency operating
conditions. The IER involves looking at the site and
considering the areas of potential environmental risk, taking
into account various factors such as location of the site,
activities carried out on site, hours of operation, substances
used on site, waste management procedures, previous
incidents, energy use etc.
We have now conducted IER’s at 10 of the UK sites. These
sites are reviewing the IER reports and have now nominated
their Office Environmental Representatives. These people will
be responsible for improving our environmental performance
at a local level.
We are currently in the process of preparing training
materials and will deliver the first session of training on 17th
December.
The second group of sites are being contacted at the
moment. We are waiting for them to nominate Office
Environmental Representatives ASAP. We will then organise
dates and times to go and conduct an Initial Environmental
Review.

____________________
Health & Safety Training “Managing Safely”
From Nigel Ball [SP,Tidworth]

from Alan Phillips [RC, Basingstoke]
Continuing our regular feature on Environmental
Management System (EMS), this week we look at the Initial
Environmental Review (IER). ISO 14001 follows a simple
programme of plan, do, check and review.

Andrew Friedrich’s recent article in Scott Light announced
that we had been awarded registration by the Institution of
Occupational Safety and Health (IOSH) as a licensed provider
of the course “Managing Safely”. We are delighted to
confirm that we are carrying out our first course in
Basingstoke from the 2nd t o 5th December and have had
sufficient enquiries from external companies to allow us to
plan courses in the early part of 2003.

The initial planning stage is where you identify what parts of
your business have an effect on the environment. One of the
key tools for this is the Initial Environmental Review. This
focuses on four key areas:
1. Legislative and regulatory requirements
2. An identification of significant environmental impacts.
3. An examination of all existing environmental
management practices and procedures.

Chris Sketchley and Kirstin Sloan with the IOSH certificate

We would welcome delegates from within Scott Wilson on
these courses, as increasingly Health and Safety is a major
consideration and training employees is an important part of

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

2

our company implementation strategy. The IOSH course
“Managing Safely” provides nationally recognised training
and certification and ensures your staff are competent in
meeting the requirements of the Health and Safety at Work
Act.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Web-Based Training(WBT)
What is WBT?
WBT Advantages and Disadvantages
WBT Quality Measures

The “Managing Safely” course is aimed at people in an
organisation who have to manage risk and resources, to
enable them to review their own department/section safety
systems, introduce new controls or implement changes.
The course is structured to cover the following areas:
• Safety Management
• Reactive Monitoring
• Risk Assessment & Risk Control
• Active Monitoring
• Review and Audit
• Health & Safety Legislation
• Hazards
Attendees undertake two approved assessments, a 45-minute
written examination and a workplace based risk assessment.
Those who successfully pass will be given a nationally
recognised IOSH Certificate.
Upon completion of the course, the delegate will be
competent enough to identify hazards, carry out basic risk
assessments, put into place workplace precautions and
monitor the Health & Safety performance of their particular
department/section.
The course is 4 days in duration and we aim to provide these
courses on a flexible timetable to suit you wherever possible.
The courses would be held at Scott Wilson offices. The cost
of the course is £400.
If anyone is interested please contact Course Administrator
Kirstin Sloan on 01256 461161 ext 595.

____________________

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
TRAVELLERS
Location

Traveller

Dates

Sofia

Martin Edge
& Natasha Eremeeva
Martin Edge
Graham Williams
Graham Williams
Mike Porter
Altaf Qureshi

26 - 29 Nov

Bucharest
Accra
Moscow
Cambodia
Ethiopia

1 - 3 Dec
3 - 19 Dec
6 - 12 Dec
11 Dec - 7 Jan
18 Dec for 1 year

___________________________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Praise For Money Saving Bridge Works
IO Operating Unit
from Barbara Smith [IO, Basingstoke]
1 page CVs for all IO permanent staff, both overseas and UK
based are now available on the Intranet. Please note that
prior to submitting CVs for EoIs/Proposals/Tenders you
should contact the individual to establish whether they will
be available and willing to work on the project should a
tender be successful, and also to ask them to modify their CV
to suit the particular project.

____________________

From Brendan McGrath [AMScott]
A project to preserve a historic bridge which saved taxpayers
around £1 million has received national recognition.
Engineers from Scott Wilson’s Matlock and Chesterfield
offices were asked by the Highways Agency to see if it was
possible to save the Cavendish bridge, which carries the old
A6 over the River Trent at Shardlow, on the DerbyshireLeicestershire border. It had been in such a poor condition
that it faced demolition.
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Responsibility for maintaining the bridge now lies with Scott
Wilson’s joint venture with Alfred McAlpine PLC, AMScott,
working on a new Highways Agency MAC contract for Area
7 in the East Midlands.
Seventeen projects were nominated for the Awards, with
three projects receiving Awards and seven receiving
Commendations from the adjudication panel.

____________________
WRAP Environmental Assessment
They proved it could be saved, and the work they
recommended cost £700,000. Building a new bridge and
diverting all the cabling and services it carried could have
cost up to £2 million.
On November 21 the scheme was given a commendation in
the Institution of Civil Engineers’ Historic Bridges and
Infrastructure Awards 2002.
Scott Wilson project
engineer
Richard
Quinn, then based at
Matlock office, said:
"The bridge was built
in the 1950s, and was
one of the first of its
kind to be designed
with
post-tensioned
beams.
When
we
looked at it, salt from
winter gritting had
started to corrode the
bridge structure, the concrete was deteriorating, and the
joints were leaking.”
But a detailed structural survey, backed up by calculations
undertaken at Scott Wilson’s Chesterfield office, proved the
bridge could be saved.
Highways Agency contractors Laser, supervised by Scott
Wilson, started work on site in August 2000, and the sixmonth project included concrete repairs, safety fence barrier
installation, replacement of the waterproofing system and the
installation of bat roosting boxes underneath the bridge.

from David Smith [RC, Peterborough]
Following an earlier project in which Scott Wilson developed
a national strategy for post-consumer plastic bottle recycling
for the Government's Waste Resources Action Programme
(WRAP), Scott Wilson have been commissioned by WRAP
to undertake an Environmental Assessment of processing
infrastructure to divert plastic bottles from the waste stream.
The project will be managed by David Smith of the
Peterborough Office and involve inputs from Alan Lewis and
Andrew Blacker of the Basingstoke Office.

____________________
Best Value Reviews
From Malcolm George [PPA, Abingdon]
Having successfully completed a Best Value Review for a
local authority on their Economic Development and Tourism
services, and looking to pursue other opportunities in this
field, the Abingdon Tourism and Leisure team would like to
hear of any other Best Value work being undertaken in Scott
Wilson, or from those seeking to undertake such work.
An Audit Commission Best Value inspection is the local
authority equivalent of a school’s OFSTED inspection and
they are required to prepare their own reviews which address
the 4 ‘Cs’ set out by the Audit Commission – Challenge,
Compare, Compete and Consult. As with schools there are
prospects that local authorities which do well in such
inspections will have greater flexibility in funding and
administration and they are thus receiving great attention at
present!
(Fee Scale G)

____________________________________

Congratulations!
David Marshall Elected to
Royal Town Planning Institute
Congratulations to David Marshall, one of a growing number
of Royal Town Planning Institute members at Scott Wilson
who has been elected to serve on the Council of the RTPI for
2003-2004. David, who is Principal Transport Planner in the
Newcastle Office, had served on the Council since 1995 and
has been actively involved in ‘A New Vision for Planning’,
the RTPI’s modernisation agenda. However, this is the first
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time that David has been elected as a Scott Wilson employee
and it is quite possibly the first time that someone from Scott
Wilson has served on the Council.
David said “Being on Council not only enables me to be
actively involved in the work of my professional institute but
also benefits me professionally in keeping me fully informed
of developments in the planning and regeneration fields. It
has an added benefit of enabling me to maintain and develop
an extensive network of contacts in the private and public
sectors”.

____________________________________

Sports & Socials
Call for Christmas Items
from Angela Lowle [Editor]
Christmas is on its way (is it just
me that thinks it arrives faster
each year?) so if you have any
seasonal items to contribute for
the Christmas/New Year ScottLight (which will be issued
w/e 20th December) please let me have them at any time.

____________________
The Evolving Secretary
from Marion Ffrench [PPA, Basingstoke]
As I approach retirement it is natural to look back and see the
changes that have occurred since the start of my working life.
I thought it might be interesting for the new breed of
PAs/Executive Secretaries to see how things were done in the
1950s
The secretarial day started a half hour earlier than the boss,
who by the way had to be called Mr, none of the easy
familiarity of today, and we were Miss or Mrs. The first tasks
of the morning were to make sure that the desk was polished,
(the importance of your boss could be gauged by the size of
his desk), the newspapers neatly folded to one side, the
ashtrays emptied and the calendar turned to the appropriate
date and a schedule of the days business/meetings on his
desk.. As soon as Mr (Bloggs), arrived we made sure his
coat was put on a hanger, his tea/coffee was waiting, a
suitable supply of matches and occasionally cigarettes or
cigars available, given his importance. The office drinks
cabinet was always well stocked and the keys were kept by
the Chairman’s Secretary. (Very few female bosses in those
days).
Most secretaries had their own offices adjacent to the boss’s
office and we were equipped with manual typewriters, (not
even electric), telephones connected to the boss’s office and
pencil sharpeners attached to the desk. There were no such
things as calculators, photocopiers, computers and scanners.

The first calculator I saw was as big as a desk top computer
today - a wonder of wonders.
“Take a letter Miss Smith”, did actually happen, we used to
sit for hours on end in the boss’s office taking shorthand
notes (that we couldn’t always read afterwards!) and then
spend the rest of the day typing up the notes, answering
phone calls, scheduling meetings and arranging the boss’s
day.
Personal telephone calls were a no-no, the telephone
switchboard operator would not put any calls through and
would not dial out for you. We did however, have a tea
break at 10.30 when the tea lady came round with the urn of
tea and mid morning rolls. This was when the secretaries got
together for a gossip as we were definitely not encouraged to
chat. Lunch break was strictly from 12.30 to 1.30 and tea was
break was at 3.30 when biscuits were added to the afternoon
drink.
The pecking order was very strict, mere typists (as they were
often referred too), sat in a typing pool with a supervisor,
who could make life very uncomfortable if she wished. The
secretaries’ importance was gauged by their boss’s position
in the company, the higher the boss the more important the
secretary. The Chairman’s Secretary was often
unapproachable and put you in mind of the school
headmistress.
It seems very ironic to me that the so-called paperless office
of today produces volumes more paper than the days of
manual typewriters. For instance, not until an article was
finalised did it come to the secretary for typing. Today,
numerous drafts are made and printed out before the final
article is finished.
On the other hand, if copies of an article are required we had
only two means of copying: the first was using carbon paper
behind the typing paper, a maximum of 6 copies at a time in
the typewriter, the last piece of paper being virtually
unreadable. Or the Gestner skin. For those of you who do
not know what that was the secretary had to take out the
ribbon from her typewriter or, if the machine was more up to
date, use the skeleton key which disabled the ribbon and
allowed the keys to type above the ribbon onto a special
skin. The actions of the keys punched into the skin which
could then be taken to the Gestner Roller and copies run off.
A very messy hit and miss way of producing numerous
copies.
Finally on Friday it was maintenance day when secretaries
used to strip their typewriter down and clean it.
Occasionally, an engineer would service the typewriters, but
day to day maintenance was done by us.
All this had to be achieved and still keep to a certain dress
code standard. I knew of staff being sent home because their
dress was inappropriate, or their hair untidy.
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Whilst relishing the more relaxed office atmosphere of today,
sometimes I feel that the discipline that was instilled into us
during those early days has paid dividends. I could not see
any of today’s secretaries accepting the working practices we
had in the 50’s. But to be fair, Secretaries then were not
expected to take on as many responsibilities as today’s PAs
and Executive Secretaries.

those of us who never get invited to attend anything similar
or get involved in OU meetings/discussions/social events.

____________________________________

The valuable insight to the work that goes on throughout the
business, the exciting new HR strategy talk from Georgina
Corbett and Geoff French’s vision for the future of Scott
Wilson is surely something we should all have a chance to
listen to. I suppose the answer could be that those who
don’t “belong” are given the opportunity to come along.
Any thoughts?

Vacancies

from Maggie Gibbons [CS, Basingstoke]

A little glimpse of how it was.

Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

____________________

Engineer’s Representative for Design & Build
Road Project in Scotland

The report on PPA's Town Hall meeting made interesting
reading. It also sounds evident that it does a lot to give more
insight into the workings of the business, plus finishing with
a social evening at the end of the meeting. This provides a
good morale boost to all concerned. One hears that other
OUs also spend part if not a whole day doing "something"
too.

We are looking for a senior engineer for the post of
Engineer’s Representative for the £26m, A78 Ardrossan,
Saltcoats & Stevenston Bypass, in Ayrshire on the west
coast of Scotland.

It occurred to me that non-technical OUs seemed to get left
behind on these activities. The reason why defeats me! I
must say I wouldn't have turned down an invitation to one of
these functions.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

The successful candidate will be a senior chartered engineer,
with significant experience of the post of Engineer’s
Representative on Design & Build schemes, preferably to the
Scottish Executive’s standard form of contract for Design &
Build schemes. Experience of other facets of Design & Build
would be advantageous. The successful candidate is
unlikely to be below 35 years of age.
Initially the successful candidate will be required to attend
Tender Consultation Meetings during the Tender Period.
This will involve an intermittent input building up to full time
involvement on the award of the Contract in April/May 2003.
The successful candidate will be rewarded with excellent
salary and conditions of employment.
Please contact Alex Bickett or Simon Hindshaw at the
Glasgow offices for more details or to register your interest.

____________________________________

What’s on your Mind?
from Pam McIntosh [SWHL, Basingstoke]
I was very interested to read about PPA’s “Pulling Together”
event in September (last week’s ScottLight), but it did leave
me with a feeling of being an outsider in our “One Scott
Wilson”.
These occasions are obviously good for
motivating and bonding staff but please spare a thought for

____________________
From Brian Lake
(Pensioner, formerly employed in various London offices).
Regarding the items in Issues 371 & 372 on the value of
Luncheon Vouchers, I offer some further comments.
I became a Chartered Structural Engineer in 1959 and joined
Scott & Wilson, Kirkpatrick & Partners, at 47 Victoria
Street, in August 1961 on a salary of £1,100 plus a daily
luncheon voucher of 2/6 (two shillings and sixpence = 12½p).
With a wife, young son, a mortgage and travel costs from
Amersham, money was tight and the luncheon voucher
assured I would eat at lunch time. With the voucher I could
obtain a bowl of soup, a filled roll and a cake. In 1962 I was
upgraded to Assistant Engineer, with a salary increase of £75
(+6.8%). When the vouchers were increased to 3/- (three
shillings = 15p.) I could add a cup of tea to my lunch!
I wonder what that lunch would cost today at a sandwich bar
in central London?
May I just add how much I enjoy reading ScottLight
and occasionally coming across a name I recognise in the
vastly expanded Scott Wilson both in UK and overseas.

____________________________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax:
01256 475600, tel : 01256 461161)
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Do you suffer from…..
ASTHMA
COLDS/FLU
PSORIASIS
ARTHRITIS
ECZEMA
MIGRANE/HEADACHES
STRESS
Illness and stress costs businesses millions every week and it’s on the increase due to increased activity in
everyone's lives - but we can help ourselves now!

NOW IS THE TIME TO STOP AND THINK!!
All the above are everyday common problems but the good thing is
can help you the natural way!! As well as
helping you – we can also raise money for the Millennium Project!
Using herbs and plant extracts we have offered a safe and effective way of
overcoming stress and many other health problems
The Company is also committed to the environment and does not test
its products or ingredients on animals.
Why not take 10 minutes out of your busy day and pop over to the Conference Room in Network House (1st floor) on

Friday 29th November between 12.00 and 2.00
for a fund-raising, stress relieving pampering session including:
§
§

Hand soak and massage
Foot soak and massage

In order to raise money for the Millennium Project £1 will be charged for the hand/foot soak/massage (what a bargain!)
and 10% of all sales will be donated. Come along for a stress relieving session and help raise money too!
Also available:
§
§
§

Free advice on how Just Bodycare can improve your health - naturally
Christmas gift ideas
Chance to receive free products

Please contact Emma Parsons for more details!

Issue 374 Week ending: 6 December 2002

Attention - All Staff!
Scott Wilson Mining Is Born

Scott Wilson Pension Scheme Members’ Queries

from Caroline Sutton [CS, Basingstoke]

From Richard Denton-Cox [Trustee, SWPS]

Lord John Gummer officially opened the launch ceremony for
Scott Wilson Mining at the Counting House, Cornhill in
London on 28th November 2002. He was supportive of the
merger between Scott Wilson and Knight Piésold, being very
aware of the excellent work that both companies are involved
in.

The contact point for all Pension Scheme queries is Christine
Haines in Basingstoke Office. Her e-mail address is
christine.haines@scottwilson.com. All enquiries should be
addressed to Christine initially, not directly to the Scheme
Managers, in the same way they were previously addressed
to her predecessor, Chris White.

Pontifact Support Office
What's New on the Pontifact Support Office Site:
UK office: (http://intranet/swift/index.asp)

Stewart Cale, Director at Scott Wilson Mining, talked with
enthusiasm of his plans for the future of the new company.
The event was attended by a large number of professionals
from the mining community who were also interested in the
extended capabilities in geology, engineering and
environmental science that will be now available to them.
Professor Mike Johnson of Liverpool University, mining
industry environmental science leader gave an informative
talk entitled “Is there life after industry?” The conclusion of
his talk was “Yes” but the input from companies like Scott
Wilson Mining who have environmental interests is
paramount.

____________________
Attached to this issue is a fact sheet giving
information on all the skills that Scott Wilson Piésold
has brought to the Scott Wilson Group.

____________________

Learning Centre:
World's Largest Hydroelectric Plants
Advice for Buying a PC
Of Towers and Buildings
Notable Modern Bridges
Dams
Notable Tunnels
All About Ships
Published Research: Brownfields Golf
~~~~~~~~~~~~~

Topic for the Pontifact Newsletter:
This Week:
Enterprise Spend Management (ESM)
What is ESM?
ESM Life Cycle
ESM Benefits
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

1

Managing Multiple Projects,
Objectives and Deadlines

Stanley Greenland 1930 - 2002
from Geoff French [SWHL]

From Debra Power [IO]

There will be many readers of ScottLight who will remember
Stan Greenland who died in Bromley Hospital on 24th
November 2002.
Stan, who was born in 1930, responded to an advert placed
by the firm in the Observer in April 1966 for Civil Engineers in
Nigeria. Although somewhat more experienced than required
by the advert, Stan was interviewed, appointed and travelled
to Nigeria on 6th August 1966. He was to remain in Nigeria for
virtually all of his career with the firm, being the Partner (and
then Director) in charge of Nigeria from 1972 until his
retirement in 1996.
As the Resident Partner in Nigeria Stan was responsible for
all of the firm’s operations there. The major projects for
which he was responsible include: Ikere Gorge Dam, Sakoto
River Barrage, Kaduna River Bridge, Lagos - Apaga Road
Elevated Highway , Lagos - Ibadan Expressway, Ibadan
Bypass and Abuja - Roads, Structures and Drainage.

SkillPath Seminars are offering this one day course again in
the new year, for a cost of £99 per person (plus VAT). "Learn
how to get and keep control of concurrent projects,
competing priorities and critical deadlines." If 4 or more
people enrol from the same organisation, discounts are
applicable.
•
•
•
•
•
•

How to handle multiple priorities
How to identify and cut time-wasting activities
How to organise for efficiency
How to handle the pressure of juggling people, paper
and priorities
How to work with people when the heat's on
How to keep quality high while productivity goes up

Seminar to be held at various locations around the country
between February and March 2003.
Enrol free by calling 0800-328-1140 or contact me for further
details.

__________________________________________

FINAL REMINDER - PHOTOGRAPHIC COMPETITION
from John Nutt [IO, Basingstoke] &Tim Blow [CS, Basingstoke]
You have just 1 week left to submit your entries into this years competition.
We currently have 100 entries from 24 staff members, last year we had 240 entries from over 50
staff members. Please support this competition and submit your photographs now.

1
2
3
4

Categories:
- Project Photographs
- People in Action
- Structures
- On the move

Prizes:
£200 overall photographer of the year
£50 overall category winner
£50 per operating unit group section winner
(if there is sufficient representation)

CLOSING DATE FOR ENTRIES IS 13TH DECEMBER 2002
There will be an exhibition display of all entries held in Basingstoke conference room 1a/1b on Wednesday 18th December from
5.00pm onwards – all are welcome to join us for a drink and viewing.

Rules & Regulations
1.
2.
3.
4.
5.

Photos must be clearly labelled with job title, brief description of the photo plus date taken (approx) and, of course, your name
and operating unit.
If there is potential for a related press release, please advise and give a brief description so Tim can follow up with you.
You can submit as many photos as you want in electronic format (tiff, jpeg, bitmap), 35mmslides for scanning or normal photo.
Photos submitted electronically should not have been enhanced by any photo software!!
Judges decision is final!!

Everybody is encouraged to actively participate in the competition!
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Scott Wilson Christmas Jingle
from Tim Blow [CS, Basingstoke]
A short Christmas Jingle is available from Central Marketing
should anyone wish to use it to for an email greeting.

____________________
TRAVELLERS

Location

Traveller

Dates

Phnom Penh
David Jordan
2 - 12 Dec
____________________________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Land Rover Rail Link
From Colin Dutton, Project Manager [SWR, Birmingham]
For those of you that are not aware, Land Rover are
proposing a Rail Link to their Plant at Solihull in the West
Midlands at a cost of approximately £40 million.
From a new junction off the West Coast Main Line,
immediately south of Birmingham International Railway
Station, the proposed route will run south of Bickenhill
village and terminate in their Works west of Damson
Parkway.
The route will be approximately 4.5 kilometres long, twin track
for the majority of its length and include three footbridges,
two highway overbridges and a tunnel at a depth of 14 metres
into the Land Rover Works, where marshalling facilities will
be provided for the loading and unloading of trains.
Following a previous submission, halted in October 1999, the
team of consultants were re-commissioned in April of this
year to provide Engineering and Environmental input into a
re-submission of the Transport & Works Act Order.
Scott Wilson Railways were commissioned to provide the
railway, structural and geotechnical engineering input to the
project and, ably assisted by the Telford and Basingstoke
offices, successfully completed the drawings and
documentation on programme for submission on 1 November
2002.
We are currently in the six-week consultation period which
ends on 16 December 2002 and are well placed having
received only three objections to date.

At the present time we are discussing a Design &
Construction Programme with our Client, so hopefully I may
be able to report a further commission shortly.
Recently Land Rover presented their proposals to Solihull
Metropolitan Borough Council, which were greeted very
favourably, one councillor stating ‘In my 20 years as a
councillor, I have never seen a more professional and detailed
application as the one submitted by Land Rover.’
Land Rover have also quoted the following:‘We seem to be moving towards a culture where praise and
thanks no longer apply but I would add mine to a bunch of
individual consultants who have manipulated and moulded
themselves into a superb team. It has been a pleasure
working with you all’
Many thanks to all Scott Wilson staff involved on the
project.

____________________________________

Congratulations!
to Paul Waiting (Graduate Planner in the Scott Wilson
URBAN team in Manchester C OU) on achieving his Masters
Degree in Town Planning from the University of Manchester.
Paul was recruited in June and has since worked on a wide
range of masterplanning and urban regeneration studies. He
is currently contributing to the Southport Seafront
Regeneration Masterplan, Burslem Heritage Assets Appraisal
Study, Deeside Employment Land and Corridor Study and
Speke Garston European Regional Development Fund (ERDF)
grant claims for the Speke Industrial Estate Regeneration
project (a £1.8 million EU grant towards site preparation,
decontamination, infrastructure and landscape costs won by
Scott Wilson URBAN on behalf of the joint venture
development company).
Editor: We hope to have further information about the Scott
Wilson URBAN Team in a future issue.

____________________
Congratulations to Sue Bell who has become President of
the Institution of Ecology and Environmental Management
(IEEM) for the next two years. She is only the 5th President of
this relatively young Institute - she is the first President from
Scotland, the first woman President and the youngest
President to take office.
The Institute of Ecology and Environmental Management
(IEEM) was formed in 1991 and its main aims are to raise the
profile of the profession of ecology and environmental
management, to establish, maintain and enhance professional
standards and to promote an ethic of environmental care
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within the profession and to clients and employers of
members.
The Institute runs a wide-ranging training workshop series
each year, and Scott Wilson ecologists have helped to run
these courses. IEEM also runs two larger events each year
on various topics and there was a Scott Wilson stand at the
conference held last week. IEEM is also working on the
production of a guide to the ecological impact assessment.
Scott Wilson ecologists have commented on an early draft of
the project.
IEEM is a Limited Company, and hopes to gain Charitable
status in the near future, and is pursuing the goal of
Chartered status for its members. It has recently become one
of the founder members of the Society for the Environment, a
joint umbrella body formed by a number of Institutes with
environmental interests, which was launched in October at
the Environment Agency conference.
Most Scott Wilson ecologists are full or associate members
of IEEM (and those who are not yet members will be
receiving strong encouragement to join!)

____________________
Congratulations to Richard Titheradge of SWR Swindon
who, after completing seven exhaustive exams over the past
9 months, is the first person in Scott Wilson to become a
Microsoft Certified Systems Engineer (MCSE). The MCSE
credential is the premier certification for IT professionals who
design, implement and maintain the infrastructure for
business solutions based on the Microsoft Windows
operating system and Microsoft Servers software.

____________________________________

Moves
STARTERS
A warm welcome to:Zoe Lister who started as a Secretary in Manchester office
on 2nd December.
John Lingen who has recently joined the Holdings
Secretariat as Legal Officer. John has many years experience
as a legal practitioner, particularly in the areas of
conveyancing and property related law, skills that will be of
great assistance in management of the Group’s portfolio of
property leases. His legal training will also be extremely
valuable in assisting with advice on professional services
appointments and general legal support to the Group. John
will be based in the Telford office but will be providing
services across all OUs.

LEAVERS
Goodbye and Good Luck to:
Francesca Hardiman from our London office, who left us on
29th of November 2002 to try her hand at being the only
Emme/2 modeller in the Department for Transport's Railways
Economics and Major Projects division.
She will be sorely missed, most of all by the Southern ipd,
through which she has played a very active and vocal role on
the committee as Chair, as well as holding the
communications and Population/Social portfolios. We wish
her luck and all the very best in her new role.
Mark Dickens [Southern region ipd committee]

____________________________________

Sports & Socials
.
from Tim Griffith [AMScott, Mansfield]
Some years ago a couple of Civil Engineers made a bet about
sailing and out of it developed this regatta which gives all
monies raised to a selection of charities. In 1997, when I
skippered one of the W.S. Atkins yachts to third place, there
were over 160 boats taking part from a whole range of
construction associated companies.
I propose that Scott Wilson charter a boat and enter the 2003
regatta. The cost of charter for a reasonable boat is between
£600 and £1500 (e.g. a Sunfast 37 from Sunsail) for the 3 days,
but a week would be better as some training could be done. I
have to say that if you want to win you need to spend time to
get used to a new sail and racing boat. Having said that, the
networking, meeting of other construction associated people
and raising the company profile, not to mention the ever
present media is worth it on its own. On top of which a great
time is had by all with dances and dinners.
I would be interested in hearing from any other sailors or
people who would like to participate in such an event. I
would also like to know if the company would like to make a
contribution or not (time off and or money).

Contact:
tim.griffith@amscott7.com

____________________________________

____________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Technical Staff for Highways And Infrastructure
Team, Basingstoke
We are currently seeking additional technical staff to meet a
rapidly increasing workload in highway engineering and
development infrastructure design.
We have several
vacancies for experienced graduates or those having HNC
and pursuing a “Technician Engineer” path, including one
post at senior engineer level.
If you wish to discuss the fit of your particular skills to our
requirements and consider opportunities, then please contact
John Orchard, BA ext 333.

____________________
Health and Safety
The 6003 MOU in SP deals with health and safety work,
including
Planning
Supervisor
appointments
and
construction insurance related advice and assessments.
Due to an increasing workload we are looking for a technical
member of staff, up to and including level 3, for a potential
appointment in the Telford office.
It is important that the prospective candidate shows a desire
to be involved in health and safety, which is an important and
rewarding area of work.
If you wish to find out more, please telephone Roger Hogben
in the Telford office or Paul Gray in the London (Victoria)
office for an informal discussion. Alternatively please contact
Sheena Webb in Basingstoke if you wish to reply formally.

____________________
Receptionist/Administrator, Grade 1.2,
Basingstoke
We require a receptionist/administrator to join our Facilities
Management team in Basingstoke.
The role will include answering a busy switchboard, sending
and receiving faxes, receiving deliveries, updating internal
records and meeting and greeting internal and external
visitors.
Previous reception experience is desirable but full training will
be given; a working knowledge of Word and Excel is
essential. The successful candidate will have a flexible

approach and work effectively under pressure, be customer
focused and a team player.
If you are interested in this position please contact Sheena
Webb in Basingstoke office.

___________________________________

For Sale & Wanted
For Sale : 1998 S FORD ESCORT 1.4i, 5 door, 20k miles,
FFSH, 12mths MOT, 6mths Tax, remote central locking, alarm
& immobil., CD with RDS radio, Excellent condition £3600ono. Contact Mark O'Neill (Chesterfield office) 0795
1078 709.

For Sale : Telescope (1 year old) Make: Tasco, Model
48t/302048. Technical specification: Objective diameter:
60mm, Focal length: 700mm, Eyepieces: h12.5mm, sr4mm,
Barlow: 2.3x, Erecting eyepiece: 1.5x, Maximum magnification:
402x, Accessories: diagonal, 5x24mm finderscope & tripod.
Cost £80.00 - Asking price £40.00. Contact: Ian C. Murray,
Glasgow

____________________________________

What’s on your Mind?
From Pat Vulliamy [Retired]
I am inspired by the article in ScottLight covering the
reception that our representative had in a remote part of the
world from someone who had worked for SW in Libya during
1970s.
I would like to record a similar episode in Kenya in the 1970s.
An SW designed road and bridges project was given to
Freeman Fox to supervise (reason for the award known but
not mentioned). Freemans reported to the Minister that the
bridges were under-designed and would have to be carefully
checked and redesigned.
The Chief Engineer of Bridges asked us whether Mr
McDermott had been responsible for the design. When
being told... yes... he said “I worked under him for three years
and am confident that the bridge design is satisfactory. Carry
on and build them as designed”.
The bridges are still there.
It is interesting that working with us gives future senior
engineers great confidence in our performance.

____________________

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

from Eve McDonald [R, Swindon]
In response to Marion Ffrench's article "The Evolving
Secretary", I, too, was a young secretary in the 60's when
mini-skirts and platform shoes were all the fashion. I can also
remember using the gestetner machine to get the printing
done but I was also the first secretary in my office to be given
a "carbon ribbon" typewriter, such was my importance as
secretary to the Vice Chairman and International Director!
I remember one particular day sitting in my boss's office
taking shorthand dictation (pencil sharpened at both ends in
case one end broke) and after 3 hours, I remarked to him that
wouldn't it be easier if we purchased a new fangled piece of
office equipment called a "dictaphone" which would save us
hours and hours of mundane dictation? His response to that
was "but a dictaphone hasn't got freckly knees!" I was
particularly gobsmacked at that remark but even further
gobsmacked when he added "by the way, I don't think your
skirt is quite short enough yet"!!

THIS WILL NOT DO!! In order to preserve my sanity and to
avoid this early morning decision making ownership of a
Scott Wilson tie in say blue or maroon would at the very least
reduce me early morning decision making to a mere
dichotomy - I think I could cope with that.
Where can I get hold of one of these ties please? Does
anyone out there have the knowledge or influence ? Believe
me I am desperate. I would even be prepared to pay a
reasonable sum. I would consider leasing one as you are
assured it would never be thrown away. I just need to avoid
this early morning decision making for a little while until say
7.40am
Now what shall I have white toast or brown? Sainsbury's
medium cut or Marmite? Tea or coffee? Decisions decisions
O.K. I hear you say 'get a ....'

____________________________________

I think in today's modern world, he could have been sued for
sexual harassment but to be quite honest, in those days, it
was just called flirting!!
Happy Days and Happy Retirement Marion - me next!

____________________
from John Lingen [SWHL, Telford]
At the risk of being told to 'get a life' I have a problem, which
repeats itself every weekday morning. No it’s not crying
babies at 3.45 am (those days have long gone) nor is it the
milkman maliciously clanking his milk bottles at 6.30 am (when
did you last have your milk delivered) - it’s that time around
7.30am when having donned my M&S shirt I look at my ties (I
have an awful lot of them because I am a hoarder and won’t
throw any out (I have sought medical advice but there is no
known cure) all neatly hanging in the wardrobe and have to
make a decision... Which one shall I wear today?
Yes, I know it’s sad but, as my wife has been telling me for
the last thirty years, I have about as much colour sense as a
myopic bat and I just should not have to make these
aesthetic decisions on a daily basis. As a mere male I don't
think my problem is that uncommon.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

As a recent recruit to the ranks of Scott Wilson I have
noticed one or two people wearing items bearing the
company logo on ties and cuff links. Imagine my frustration
when having enquired where such items could be obtained to
be told you have to be 'in' with an obscure company
hospitality firm whom you may happen across at some
obscure conference or the like.
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Scott Wilson Piesold – Fact Sheet
Sector

Scope

Services

Power
(Hydro, Thermal &
Renewables)

Hydropower, renewable
energy, thermal power,
pumped storage, private
power, refurbishment, minihydro, transmission and
distribution, dams and
barrages, cooling towers and
cooling water systems, ash
dams, fuel resources,
infrastructure

Resource evaluation,
feasibility and pre-investment
studies, river basin planning,
environmental assessment,
project engineering, economic
and financial evaluation,
contract procedures, project
management, construction
supervision.

Tariff studies, asset valuation, network
studies, financing mechanisms, power
purchase agreements, due diligence
studies, carbon baseline studies, EPC
bid support, advice to lenders and
Insurers, financial modelling, hydrology
and reservoir modelling, energy
management, environmental monitoring,
training and technology transfer, expert
witness services, forensic engineering.

Mine infrastructure, shafts
and headgear, tailings
management, heap leach
systems, mine closure and
reclamation, slurry pipelines,

Planning, development,
evaluation, engineering,
geotechnical, environmental
management, water
management, construction
management, quality control

Tailings reprocessing and disposal,
land remediation, audits and
inspections, market & institutional
studies, advanced geotechnics.

Shafts, tunnels and linings,
underground caverns for
water, power, road, railway,
mining and industrial
projects, tunnel
refurbishment.

Studies, site investigations,
engineering design, support
design, construction planning,
hydraulic design,
environmental management,
procurement, project
management, construction
supervision.

NATM design, Finite Element
modelling, steel and concrete liner
design, claim and expert witness
services, laboratory services, inspection
services, instrumentation monitoring.

River basin planning and
management, flood
investigation and defences,
river barrages, water
resource evaluation and
development, reservoir
modelling, water supply,
infrastructure.

Hydrology, hydraulics,
hydrogeology, water resource
analysis, water engineering,
mathematical modelling of
water systems, international
and inter-region transfer of
water rights, water quality
studies and investigations,
seepage analysis,
environmental studies, project
management, drainage,
irrigation.

Catchment modelling and GIS
applications, mathematical modelling of
surface, ground and water quality
systems, saline intrusion investigations,
tariff studies, benefit cost analyses,
development of water business
planning to international authorities,
groundwater investigation, test drilling,
pumping and geophysical investigation,
water resource development in different
climatic and economic regimes, expert
witness on groundwater and flooding
disputes.

Mining, waste management,
energy and water resources
industries

EIA, environmental audits,
pollution control, water
treatment, closure and
rehabilitation, planning,
research and development

Due diligence and compliance audits,
geochemical testing, cost-benefit
analysis, environmental monitoring,
training

Industrial, commercial and
retail structures, public
infrastructure, electrical,
mechanical and building
services

Studies, engineering design,
foundations, drainage,
environmental assessment,
contract procedures,
procurement, site supervision.

Planning applications, design checks,
structural surveys, sustainable
developments, expert witness.

Dams and appurtenant
structures, foundations,
piling, infrastructure
earthworks, embankment
and cutting stability,
seepage, coastal erosion and
cliff stability, microtunnelling, soil nailing,
protection works, grouting
and cutoffs.

Studies, site investigations,
laboratory testing, monitoring,
analysis, engineering design,
procurement, site supervision.

Construction planning, statutory
inspections, planning applications,
expert witness services, reservoir and
lake lining, 3-D finite element modelling,
seismic risk analysis, EPC bid support,
risk analysis and management, asset
audit and management.

Mike McWilliams
Mining

Stewart Cale
Tunnelling

Paul Varley
Water

Alan McNaughton
Environmental

Fergus Anckorn
Industrial
Engineering

Alan Gray
Specialist
Geotechnics

Tony Miller
(International &
Dams )
Mike Headling
(UK)

Specialist Services

Issue 375 Week ending: 13 December 2002

Attention - All Staff!
Foreign and Commonwealth Office Advice
from Geoff French [SWHL]
The FCO have issued the following general travel advice:

Any foreign currency must be ordered by 17th December
2002 and collected from me by 20th December 2002.
Requirements for 2nd to 6th January 2003 must be ordered by
17th December 2002.

"Following recent developments, including the terrorist
bombing of a night club in Bali on 12/10/02 and the Mombasa
bombing of 28/11/02, UK nationals worldwide should be
aware of the risk of indiscriminate attacks on civilian targets
in public places, including tourist sites."

Mandy will not be available between the dates of 25th
December 2002 and 6th January 2003 for sterling advances or
expenses.

We therefore advise that staff and their dependants travelling
and working overseas should take all reasonable safety
precautions, maintain a low profile as per normal sensible
practice, and consult with Embassies and Consulates for the
most up to date travel advice.

From Stephen Leach [CS, Basingstoke]

____________________
C OU Christmas & New Year Holidays
from Martin Burton [C, Chesterfield]
As reminded by Geoff French, in Issue 373 of ScottLight, all
offices in COU will be closed over the Christmas/New Year
period i.e. from Wednesday 25 December until Wednesday
1st January inclusive.
COU offices are listed below with names and telephone
numbers of staff who can be contacted in the event of an
EMERGENCY:
Birmingham
Chesterfield
Manchester
Matlock
Telford

- John Holden
- Martin Burton
- Bill Jameson
- David Taylor
- Roger Edwards

-

01629 55624
01246 210210
01629 733454
01629 732862
01952 595239

The only exception to this arrangement will be at Mansfield
(AMScott) where there will be a skeleton staff on duty
throughout the holiday period to respond to emergency
highway maintenance problems and bad weather warnings.
The 24 hour number for Mansfield is 01623 676555.

____________________
Foreign /Sterling Advances
from Barbara Sales [CS, Basingstoke]

____________________
Use of Preview Panes
Many staff members use the Preview Pane option in Outlook.
This displays the first part of the highlighted message in the
bottom half of the outlook window. Users should be aware
that this can give rise to problems with spam and, potentially,
viruses.
If a potential spammer is trying to establish if your mailbox is
live and has put a read receipt on an initial message, having
the preview pane open means that the receipt will be sent
immediately even if you only highlight the message to delete
it. Having established that your mailbox is live, the spammer
can send more messages or sell your address to others.
Although corrected by a security patch, it is possible for
attachments or embedded programs to execute as soon as a
mail is opened. Once again, having the preview pane open
will cause such an executable to run, even if you have only
highlighted the message to delete it.
Thus it is recommended that the users should not use the
preview pane facility.

____________________
The Data Protection Act
From Norman Wyld [RC Basingstoke]
The Firm has been targeted by an organisation called Data
Protection Agency Services and several invitations to submit
registration forms under the Data Protection Act, together
with a fee of £95, have been received. This is a scam and
should be ignored. The Data Protection Agency is aware of
the problem and is exploring what action can be taken

____________________

Please note that I will not be in the office between 23rd
December 2002 and 2nd January 2003.
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Scott Wilson Piésold Contact Details
Following are contact details for Scott Wilson Piésold offices.
ASHFORD
Scott Wilson Piésold
Kanthack House, Station Road,
ASHFORD, Kent, TN23 1PP
Tel: +44 1233 658200
Fax: +44 1233 658299
Email: kpash@knightpiesold.co.uk
Contact: Peter Illes

DERBY
Scott Wilson Piésold
Norman House, Heritage Gate
DERBY, DE1 1NU
Tel: +44 1332 851700
Fax: +44 1332 293063
Email: kpderby@knightpiesold.co.uk
Contact: Chris Nicholas

Ground Solutions Group Ltd
Hanover Close, Cobbs Wood Estate
ASHFORD, Kent, TN23 1EJ
Tel: +44 1233 65827O
Fax: +44 1233 658299
Email: gsg@groundsolutions.co.uk
Contact: Eddie Bennett

SPAIN
Scott Wilson Piésold Ibérica
Agustin de Foxa 25, 1oA
MADRID 28036, Espana
Tel: +34 91 314 7771
Fax: +34 91 315 2118
Email: kpiberica@knightpiesold.com
Contact: Juan Martin

_______________________________________________________
The following is the first in a series of articles for
ScottLight which will inform readers about what Scott
Wilson Piesold do and assist in promoting inter-office
co-operation.

Scott Wilson Mining in Ghana
from Fergus Anckorn [SWP, Ashford]
Readers of Scott Light will be aware that Scott Wilson has
recently acquired the international consulting firm of Knight
Piesold Limited, forming “Scott Wilson Piesold” (SWP).
SWP’s mining consultancy group, Scott Wilson Mining is
now embarking on the process of marketing under its new
guise, making the most of its retained team of specialis ts, but
also bringing to the table all the expertise and capability to be
found around the various Scott Wilson offices within the UK
and worldwide.

One of the prime country targets for this exercise is Ghana.
The Scott Wilson Mining team has worked continuously in
the country since 1990, first establishing its presence as
experts in design of mine infrastructure and waste
management (a major issue for any mining development).
The services were expanded to include environmental issues
and the Company rapidly became established as the market
leader for EIA and audit for the mineral sector.
In 1999, the Company was awarded a contract to prepare
“Environmental Guidelines for Mining in Productive Forests
in Ghana”, a high profile project which required exhaustive
stakeholder consultation. These forest reserves (many of
great ecological value) are under extreme pressure from illegal
logging and subsistence farming operations. In addition, they
contain known gold reserves. Because the latter occur over
relatively small areas, there is potential for mining operations
to conduct their business in an environmentally sensitive
manner and provide the inward investment needed for
improved forest conservation and management.
Julie Tarling, the in-country environmental manager, led a
delegation of Ghanaian Ministers and senior officials on a
tour of mining best practice sites in Ghana, South Africa and
Australia to see the principles set out in the draft guidance
actually put into practice.

Reminiscent of South Wales, this is in fact the Central Shaft
for the Prestea gold mine in Ghana.

SWP therefore look to Ghana (and indeed West Africa) with
some confidence, to firmly establish the name of Scott
Wilson Mining as the lead consultant in engineering and
environment for the mining sector. However, it is also clear
that many other opportunities are to be found in other
sectors, some of which Scott Wilson are already aware of and
acting upon. SWP therefore looks to forge closer links with
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other Scott Wilson groups to assist expand business in the
country and through these pages invites input from you all.
(Contact Stewart Cale or Fergus Anckorn, Ashford office)

____________________
SWIMS Quality Manual
From Allen Flatman [CS, Matlock]
SWIMS (Scott Wilson Internal Management System) brings
together in one place all of the documents which relate to the
management of the Scott Wilson Group, its jobs and projects,
and at the same time addresses the requirements of the ISO
9001 : 2000 international quality standard. This standard
includes a mandatory requirement that some procedures are
documented, and the SWIMS Quality Manual includes these
plus some other management procedures.
The Quality Manual has now been mounted on Pontifact and
can be accessed under SWIMS6. Associated functionalised
forms can be accessed via the desktop SWIMS icon.
The Manual sets out the Firm’s Quality Policy and
Objectives, and all staff should be aware of these. It also sets
out the arrangements for the management of the Quality
Management System (including audits and corrective/
preventive action), and generic procedures for jobs and other
non-project activities.
Technical and administrative managers and staff should be
aware of these generic procedures and ensure that they are
implemented where relevant and appropriate. They cover:
•
•
•
•
•
•
•

Control of records
Control of non-conforming product
Customer focus
Monitoring and measurement devices
Preventive action
Measurement analysis and improvement
Suppliers

The Manual replaces relevant parts of the 1998 versions of
the Quality Manual and Quality Procedures Manual. In order
to ensure that the new Manual is applicable across the Scott
Wilson Group much of the detailed procedures in the old
Manuals have been excluded. However, managers may still
use these procedures at SWIMS Level 3 provided they do
not contravene any requirements set out in the higher level
SWIMS Manuals.

It should also be noted that the requirements for Suppliers in
the new Manual apply only to SWRL and SWR(S)L pro tem,
pending the finalisation of proposals for a web-based
supplier list. All other OUs should continue to use the
procedure set out in the old QPM Section 9.
The operation of the Quality Manual will be kept under
review. Feedback and comments should be sent by e-mail to
Swims Feedback.

____________________
Innovation in Architecture, Engineering
and Construction.
From Bill Jameson [C, Manchester]
Loughborough University will be hosting the second
International Conference on the above, to be held on 25th 27th June 2003.
Details are posted on the Pontifact Innovation and Best
Practice site (SWIMS Level 3 - General Procedures) in the
Communications section.
The deadline for abstract submission and acceptance have
passed but if anybody would like to propose a paper, I will
put it to the organising committee.
Full paper submissions are required by 15th January 2003.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
e-Procurement
What is e-Procurement?
How e-Procurement Works
How it Can Impact the Bottom Line?
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Making An Exhibition Of Ourselves
It should be noted that some procedures which were in the
old Manuals are still being updated and will appear in other
SWIMS Manuals. These include:
•
•
•
•

Information systems (SWIMS9 Support Services)
Archiving (SWIMS9 Support Services)
Training (SWIMS4 HR and Employment)
Libraries (SWIMS9 Support Services)

from Helen Dytkiewicz [C, Chesterfield]
November has been the busiest month of 2002 for COU
Marketing’s exhibition display unit. As well as being used by
HR staff at recruitment fairs, the 3m x 2m “big red wall” has
promoted Scott Wilson’s various capabilities at four events:
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11-12 November - Minewater Treatment; a Decade of
Progress, conference at Newcastle University
Bernie Roome, Project Manager for Scott Wilson’s
Consultancy Agreement with The Coal Authority, co-hosted
this conference with Network Rail, UKCoal and The
Environment Agency. Many industry professionals attended
and we took the opportunity to give a brief introduction to
our new relationship with Knight Piesold. Sheila Banks, our
Environmental Scientist, gave a presentation on the
Minewater Treatment Programme and updated attendees on
current, operational schemes within the Programme.

Last Friday Club

____________________
IS Support Capabilities
from Wai-Kit Leung [SWH]

Stand at the Minewater Treatment Conference
19 November - East Midlands Property & Business Show,
Nottingham
This popular one-day event attracts developers, Local
Authorities, contractors and architects from the East
Midlands and surrounding areas. COU Marketing
represented Scott Wilson and were able to demonstrate that
we do more than highways work – a surprise to many visitors
to the stand. Over 100 information packs left the show in
Scott Wilson carrier bags and one lead looks likely to result
in new work.
27 November - How Green is Your Valley, CIWEM
Mansfield
As a member of CIWEM, COU’s Chris Broome hosted this
event which focused primarily on Contaminated Land. David
Cragg, Chesterfield’s Head of Contaminated Land, presented
a paper on the Methodology for Identifying Environmental
Liability and – backed up by a customised exhibition display,
information packs and giveaways – helped to promote Scott
Wilson as a consultancy at the forefront of contaminated
land management.
29 November - Last Friday Club lunch, Sheffield
Professional Construction Skills (PCS) organise networking
lunches on ten “last Fridays” each year and ask local
businesses to sponsor the events. Scott Wilson was happy
to sponsor the November meeting which was attended by
over 40 people including Sheffield City Council, contractors,
architects and training organisations. Senior staff from
Chesterfield office represented Scott Wilson and the event
generated good will and an exchange of useful local
information.

The IS Support Team members in the Scott Wilson Hong
Kong Office are delighted to hear about the success of
Richard Titheradge in becoming a Microsoft Certified
Systems Engineer (MCSE). We hope that we will have more
communications and share of experience among SW offices
in future to strengthen the IS support capabilities of the SW
group.
The skills available in Hong Kong include MCSE (Tim Ng,
Anson Wong, Kelvin Lee and Bonnie Cheng) and MCDBA
(Bonnie Cheng). Bonnie has also passed the Microsoft
examination for Exchange 2000 Administrator.
[Note: MCDBA is the abbreviation of Microsoft Certified
Database Administrator]

____________________
Millennium Project Christmas Donations
From Debra Power, Emma Parsons & Ann Harvey [IO]
Following our request for suggestions for Basingstoke-based
children's charities, the consensus opinion was that a small
donation in the UK would provide relatively little assistance
in comparison to the same amount being donated overseas.
One of the founding principles of the Millennium Project was
to help children overseas, and it has been decided that the
Project should provide on-going support to those worthy
causes which have already received funding from us.
In this respect, the Millennium Project has made Christmas
donations of £200 each to our on-going projects overseas:
•
•
•

The Christina Noble Children's Foundation in Vietnam,
for the Medical Assis tance Project in Ho Chi Minh City.
The Straseni Orphanage in Moldova, caring for 100
children in the capital city Chisinau.
The Home of Joy in Uganda, the Salvation Army home
for children suffering from polio in Kampala.
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•

The National Children's Home in Mongolia, providing
schooling for street children in Ulan Bator

The Scott Wilson Millennium Project Scholarship Fund in
Nepal is currently fully funded until 2005, and continues to
provide schooling for 5 children each year in Kathmandu.
We would welcome suggestions for local overseas projects
which we could support in 2003.

____________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Crossing the Danube
From Martin Edge [IO, Basingstoke]

Women In Property
From Helen Dytkiewicz (C, Chesterfield]
The Association of Women in Property (WiP) is a non-profit
making association of women with established careers in the
property and construction industry.
Now in its 15th year, it provides a forum for the professional
development of women in the industry – to enhance business
opportunities, exchange views, network and gain knowledge.
Its members cover disciplines including architecture,
development, surveying, law, marketing, management, the
public sector and construction.
A representative of WiP visited the Scott Wilson stand at the
recent East Midlands Property and Business Show and asked
if our staff would be interested in joining. Membership is not
free – the annual fee (1 March-30 April) is between £35 to
£60.
WiP has nine branches in the UK and around 990 members.
Regular events cover topics from technical (qualifying for
CPD) to social and informative. Members can attend events
and seminars at local and national level including an annual
national conference and tours of significant property
developments. They also receive a directory of members
throughout the UK and newsletters from branch and national
levels.
If you are interested in WIP and would like further details,
you will find more information on the Association, annual
events and membership on their website at www.wipnet.org.

____________________
TRAVELLERS

Location

Traveller

Dates

Dominican Republic

Sergei Turceninoff

14 - 18 Dec

Sofia

Peter Webb &
Natasha Eremeeva

15 - 18 Dec

Kunming, China

Ros Coverley

17 Dec - 17 Jan

Bangkok

Graham Williams

6 Jan - 6 Feb

On the evening of 27th November 2002, a fascinated Bulgarian
public goggled at the national TV news image of a gold pen
being piloted across a paper document, leaving behind a
signature. The paper already bore two signatures: those of
the Bulgarian Minister of Transport and the Head of the
European Delegation in Sofia. The hand driving the pen was
unidentifiable but later analysis of the video revealed Scott
Wilson cufflinks whilst the pen could be seen to bear the
words Iberinsa.
And so it was that in front of Bulgarian and Romanian
national press and TV cameras, the 5-year contract was
signed for the Engineering and Management Consultancy for
the Second Danube Bridge Crossing. Scott Wilson lead
Iberinsa of Spain and Flint & Neill Partnership (FNP) in this
challenging venture. Our consortium succeeded against six
other groups drawn from most of Europe. FNP will prepare
concept designs and D&B tender documents for the
1 kilometre bridge crossing: Scott Wilson and Iberinsa,
backed by local partners, will carry out surveys, geotechnical
investigations, designs and procurement of works and
supervision contracts for the extensive approach
infrastructure on the Bulgarian side. We shall also conduct
preliminary designs on the Romanian bank.
The crossing will provide a “missing link” to the Trans
European Corridor IV linking Germany with Greece, avoiding
Yugoslavia. It will enable the international traveller to cross
the Danube at 160 km/hr by train, at 120 km/hr by car or,
should they wish, by bicycle.
There are some interesting features. The bridge site is in a
remote and economically undeveloped region where the
borders of Bulgaria, Romania and Serbia converge. Selection
of the preferred form of construction must take into account
the economic benefits which will accrue to the region.
International border crossing facilities have to be designed,
although, if both Romania and Bulgaria are admitted to the
EU by 2007, it would seem that these facilities should not be
needed………..
The estimated investment costs are in the order of Euros 250
million and the consultancy is valued at Euros 5 million. We
are presently establishing a project office in Sofia, which will.
soon become a home from home for Peter Webb and many
other visiting staff from the three companies.

____________________________________
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After the signing ceremony, we had to check out the cultural
potential of Sofia. Now your scribe has impaired hearing from
an ear splitting evening of Serbian gypsy music, but I’m
going back next week for some more tripe soup, grilled
chicken livers and Bulgarian red wine. EU enlargement does
have its benefits!
If you would like to see the video of the signing ceremony, read the
Bulgarian newspaper report, borrow the Serbian gypsy CD or taste
red wine, drop in at Network House.

____________________
Rivers and Coastal Team Roundup
from Damon O'Brien [RC, Basingstoke]
Flood Risk
The flood risk sector is particularly active at the moment and
the Team has a continual workload of development led
assessments. We have recently been commissioned to
undertake a Strategic Flood Risk Assessment for the city of
Kingston-Upon-Hull. The majority of the city is within the
flood plain and our commission is to provide a development
zoning policy following the guidance given in PPG 25 (the
Government’s Planning Policy Guidance Note 25: Development
and Flood Risk). The assessment will be based on detailed
land levels derived from LIDAR, information on flood defence
levels and condition, and extreme water levels in the city’s
rivers and the Humber Estuary. This project is being
managed by Johnny McFarlane who joined the Team in
December.
Work also continues on flood risk studies for English
Partnerships (EP) through Scott Wilson’s framework contract
lead by Norman Wyld. Tim Fisher is leading a study for a
green-field site at Stirling Way in Peterborough. Flood
mitigation options are being developed to provide a workable
solution which supports the client’s masterplan. These
options are being refined in close consultation with the
Environment Agency, Peterborough City Council and local
land owner/users. Flood risk advice is also being given to EP
at a strategic level to support the development of
Peterborough town centre
Coastal Management
The Team has recently been awarded some high level R&D
work writing the guidance for the next round of Shoreline
Management Plans (SMP). SMPs are the mechanism for
setting policy options for the management of the UK’s
coastline, and many areas are to be reviewed during 2003.
Scott Wilson has been commissioned to write guidance for
prioritising policy objectives and then testing on three trial
SMPs. This work is being jointly undertaking by David Dales
and Jeremy Richardson (from the London office). Much
benefit has been gained on this study from Jeremy’s ongoing
project for DEFRA on risk communication and public
perception of flood risk.

Offshore Wind Farms
Scott Wilson Oceans have been appointed by General
Electric to undertake a study of historical seabed movement
and the design of scour protection for Arklow Bank
windfarm. Located off the south-east coast of Ireland, the
windfarm is exposed to severe wave and tidal current
conditions. The turbines will be mounted on 80m high steel
piles with a diameter of 5m. Although a number of offshore
wind farms are being considered in the UK, none yet have
been constructed in such dynamic marine conditions. Scott
Wilson’s commission includes desk studies, numerical and
physical modelling, and the design of scour protection. The
work is being lead by Damon O’Brien, working through Scott
Wilson Oceans in St Austell who are near to completing the
foundation design for the windfarm.

____________________
Ports MOU Wins Two Overseas Projects
from Simon Thomas [PPA, Basingstoke]
For the Yemeni port of Aden, we are preparing a due
diligence report for the lenders, who are refinancing an
existing loan related to expansion of the container terminal
and nearby distripark. We are reviewing the technical and
operating aspects of the existing and expanded facilities and
operations. The appointment is from IFC, a division of the
World Bank, and is the fourth such project we have won from
or through this source; the others were in the ports of Suape
(Brazil) - with a similar scope of work - and the much larger
commissions in Colombo (Sri Lanka) and Caucedo
(Dominican Republic), both of which are ongoing.
(Fee scale G)
Incidentally, the 5th Dec issue of NCE featured project
collaboration providers. If anyone is interested in seeing an
example of a project extranet, I have access to the one set up
by Bricsnet FM for Bouygues, the contractor for Caucedo
Port.
Following the successful port expansion project (1998-2000)
where we acted as Employer's Representative for Sonils, a
terminal operator in Luanda, Angola, they recently appointed
us to carry out a feasibility study for phased expansion of the
port. This will cover the remaining undeveloped waterfront about 2km in length - up to the entrance of the natural
harbour. Like much of the city outskirts, the coast is
populated with large numbers of people displaced by civil
war, and a key element of the study is to estimate the number
of inhabitants and submit resettlement proposals; SW-Africa
are carrying out this part of the work. The project has kicked
off with site visits by Ports engineer John Gorham and Bela
Ferreira, an independent town planner working through our
office in Maputo, Mozambique.
(Fee scale F)

____________________

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

6

Frimle y Parking Study
From Roderick Fisher [PPA, London]
Scott Wilson were commissioned by Monument (Frimley) Ltd
to undertake a study of car parking issues related to the
proposed development of an existing public car park behind
Frimley Parade, Surrey.
Monument Ltd, who currently lease the land for the existing
car park to Surrey Heath Borough Council, plan to develop
this land, adding to the existing maisonettes and creating an
additional 6 to 15 residential units on the site. This
development would therefore displace the existing car
parking facilities to an adjacent site, which is also owned by
Monument Ltd and has already been secured for parking use.
The car park has been designated as a “free” short-term car
park with a one and a half hours time restriction in place and,
as such, displacement of this facility is an issue in terms of
both parking shortages in the area and the negative effect
such a displacement or reduction may have on the local
economy. Therefore, the primary objective of the study was
to prove that the existing requirements for short-term parking
could be met by the new site which is 30% smaller in size than
the existing site.
Following submission of our report, the client is now
engaged in further discussions with the local authority in
order to progress matters to detailed consent and we are
hoping to continue our involvement.

____________________________________

Congratulations!
Scott Wilson Facilities Management
GEM Award

Chris Sketchley presenting Don Johnson with his
GEM Award Certificate.

____________________________________
LEAVERS
Goodbye and Good Luck to:

Thanks from the Millennium Project
From Debra Power, Ann Harvey & Emma Parsons [IO]
The Millennium Project administrators would like to express
their sincere thanks to Pat Pooley [IO] who leaves Scott
Wilson on Friday 13th December, for her stirling efforts to
raise much needed funds for our good causes around the
world.
On many occasions she has slaved over her hot stove to
produce wonderful apple pies and calorific chocolate cakes,
which she sold at £1 a slice (cream or custard included of
course), putting lbs on our wastelines as well as £'s in the
Millennium Project's purse.

from Andrew Friedrich [SP, Basingstoke]

We will miss her and are now looking for a Delia Smith
substitute - any offers??

Don Johnson has been given a GEM award for ‘Going the
Extra Mile’ in terms of delivering client focused services.

____________________________________

Don works within the Scott Wilson Facilities Management
team which provide a range of services in support of the
Scott Wilson business. His core duty is providing building,
mechanical and electrical support which is undertaken in an
efficient and effective manner. The award however was to
recognise his enthusiasm and motivation in frequently
performing numerous tasks which are outside of his job
specification.
This ‘we can do’ approach proactively supports the team in
meeting service delivery requirements and ensures the client
receives value for money.

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Health and Safety
The 6003 MOU in SP deals with health and safety work,
including
Planning
Supervisor
appointments
and
construction insurance related advice and assessments.
Due to an increasing workload we are looking for a technical
member of staff, up to and including level 3, for a potential
appointment in the Telford office.
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It is important that the prospective candidate shows a desire
to be involved in health and safety, which is an important and
rewarding area of work.
If you wish to find out more, please telephone Roger Hogben
in the Telford office or Paul Gray in the London (Victoria)
office for an informal discussion. Alternatively please contact
Sheena Webb in Basingstoke if you wish to apply formally.

____________________
Project Manager – London Underground
We have a requirement for a Project Manager with Infraco
JNP Limited (LUL) based at Canary Wharf in London. The
role involves the Project Management of a number of station
refurbishment and modernisation projects to meet time, cost
and quality.
The successful candidate will be responsible for managing
the ongoing implementation and handover of an £8.5M
station reconstruction project to meet time, cost, safety and
business goals. In addition they will be responsible for
managing the implementation stage of a Design and Build
contract to reconstruct the platforms at the same station.
Both of these projects are currently due to be completed
around the end of 2003. There will also be the opportunity to
manage various other station refurbishment/modernisation
contracts across the underground network associated with
the PPP contract with London Underground.

Technician - Chesterfield - Level 2.2/2.3
Our Bridges Department require a Technician to produce
outline and reinforced concrete detail drawings for bridges
using AutoCAD and CADS RC. The job involves checking
of bending schedules, maintaining drawing registers and
issue schedules, complying with Scott Wilson’s drafting
manual and QA procedures and assisting with bridge
inspections.
Candidates should be experienced bridge draughtsmen and
hold a full clean driving licence.
Interested applicants for either of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

___________________________________

For Sale & Wanted

The role is varied and interesting and would require skills and
experience in Project Management with a Civil Engineering
background.
If you are interested in this position please contact Bob
Ballard or Val Barham in the Basingstoke Office.

____________________________________

____________________
Graduate Engineer - Chesterfield - Level 1.2/2.1
Our Civils Department are looking for a Graduate with a
degree in Civil Engineering (M Eng or B Eng). The successful
candidate will be involved in the design of infrastructure
(roads, drainage, earth works etc) on development projects
primarily on Brownfield Sites and will also be involved in the
design of infrastructure on rail related projects.
Candidates should be able to use MX Design programmes
and previous experience in infrastructure design would be
advantageous.

Items for inclusion in the Christmas/New
Year Issue must be received by
5 pm on Monday 16 th December
Anything received after then will be held over
until the first issue of 2003 - w/e 10 January.
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue 376 - Christmas/ New Year 2002/2003

Attention - All Staff!
From Geoff French, Group Chairman
Thanks to all of your efforts, 2002 has been another great year for Scott Wilson. For the first time staff
numbers in the Holdings Group have risen above 2000 and the worldwide numbers have reached 3000.
This increase is a result of very significant organic growth in many areas, and especially in railways and
highway maintenance, and also reflects the staff that have joined us with Peel & Fowler and Knight
Piesold Ltd.
HR has been one of our main areas of focus over the last year and Georgina Corbett has attached a note to
this edition of ScottLight setting out the progress that has been, and is being, made. HR in general, and
training in particular, is an area that will continue to be given particular support in 2003 as we see it as vital
to our continuing development.
I hope you all have an enjoyable Christmas, and look forward to your continuing support in 2003.

Scott Wilson Foundation
from Geoff French [SWIHL}

On behalf of the boards of Scott Wilson International
Holdings Ltd and Scott Wilson Holdings Ltd I am
pleased to invite applications for the 2003/2004
Fellowship Awards and the Europe Group PIP awards.
For the benefit of staff who have joined us during the
past year and to refresh the memory of all other staff
these Awards are:
Fellowship – paid leave of absence for full time study for
a second degree with all course fees met. Applications
from staff wishing to pursue technical or specialist career
paths are given the highest priority. Applications are
invited from all parts of the Group worldwide.

A PIP provides financial support for staff who by their
own efforts have taken responsibility for their
development through a course of study they are
undertaking or that they have identified and plan to
commence during the FY 2003/2004.
PIP Awards are made on a regional basis to different
timescales as term dates differ due to seasonal variations
throughout the world. This call for applications is only
for Europe based staff.
Application forms, which detail the procedures and rules,
are available from Angela Lowle in Scott House,
Basingstoke .

The closing date for both Fellowship and Europe Group PIP applications is 3 rd March 2003
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Christmas / New Year Computing Support

Normal collection times will resume on 2 January 2003.

From Stephen Leach [CS, Basingstoke]

____________________

Many offices are being completely closed for the full
Christmas / New Year period while others are open for some
of the time. Computing support will be available on the
following days during core hours from the offices mentioned:

Relocation of Shenzhen office

Wed. 25 December
Thu. 26 December
Fri. 27 December
Mon. 30 December
Tue. 31 December
Wed. 1 January
Thu.2 January

Fri. 3 January

None
None
Swindon
Basingstoke, Swindon, Glasgow
(Buchanan House), Ashford
Basingstoke, Swindon, Glasgow
(Buchanan House), Ashford
None
All the usual offices except Glasgow
(Park Circus) and Glasgow (Buchanan
House)
All the usual offices except Glasgow
(Buchanan House)

Please note that it is not intended to shut down any of the
servers across the country.

____________________
Christmas Post and Couriers
Scott House
From Jackie Constable
[SP, Basingstoke]
Please note the following cut off collection times for Post and
Couriers over the Christmas period

Please note that Scott Wilson, Shenzhen office will be moved
to new premises effective 13 December 2002. Please update all
e-mail and contact lists accordingly.
Room 04A-08B
32/F SEG Plaza
Huaqiang North Road
Futian District
Shenzhen 518028
People's Republic of China
Tel: +86 755 8377 5839
Fax: +86 755 8377 5772
E-mail: jsw.szo@scottwilson.com.cn

____________________
Incorrect E-Mail Addresses
from Angela Lowle [SWHL, Basingstoke]
Please note that the e-mail addresses given for the Scott
Wilson Piésold offices in last week’s ScottLight were
incorrect. The correct ones are as follows:
Ashford: ashford@scottwilson.com
Derby: derby@scottwilson.com
Ground Solutions Group Ltd : gsg@scottwilson.com
Spain: madrid@scottwilson.com

____________________
Scott Wilson India Telephone Numbers

POST
Tues 24th Dec
25/26/27th Dec
Mon 30th Dec
Tues 31st Dec
Wed 1st Jan 03

12 noon
Office Closed
Normal Service
12 noon
Office Closed

COURIERS
TNT
Mon 23rd Dec
Tues 24th Dec
25/26/27th Dec
Mon 30th Dec
Tues 31st
Wed 1st Jan 03
DHL
Tue 24th
25/26/27th Dec
Mon 30th Dec
Tues 31st Dec
Wed 1st Jan 03

17.30
No Collection
Office Closed
17:30
Dec
No Collection
Office Closed
11.00am
Office Closed
Please contact your OU initiator.
11.00am
Office Closed

Please note the change in telephone numbers for the India
office. Please PREFIX “2” BEFORE DIALLING
For Example:
Existing
New No.
6925828
26925828
6925829
26925829
6317255
26317255
6317256
26317256
6323422
26323422 (Dedicated line for
International incoming calls)
6820837
26820837(Fax)

____________________
Berger & Co Scam (Allegedly)
From Venetia Bradfield [SWHL, Basingstoke]

It appears that the curse of scams is not confined to those
that originate outside of the UK, but is alive and well and
doing very nicely around the country. Several Scott Wilson
offices have been targeted in the following way.
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The scam: you receive a phone call, asking if you would be
interested in receiving something (usually a publication of
some sort) on a trial basis - if you like it, keep it and they will
send you an invoice, if not return it within a certain period,
usually 21 days.
The simplicity: you are a busy person; you do not notice that
the publication has not arrived in your in-tray, or you go on
leave, or on business.
The sting: you most probably never receive the publication,
but the scammers can prove something was delivered to the
building. The next thing received is an invoice demanding
payment, followed up by aggressive debt recovery letters.
The letters purport to have carefully recorded the original
telephone call, and infer that we have no alternative but to pay
to avoid them instituting legal proceedings. The letters have
the look and feel of those sent by solicitors or professional
recovery agents.
How much? Just in case you were drifting off to sleep, the
standard price for these publications is £345.00, plus VAT.
Turning the tables: Trading Standards office in Edinburgh,
where Berger & Co is registered, informed me that the
Secretary of State for Trade and Industry has petitioned for
winding up of the company on the grounds of the company's
conduct. Such winding up would require the approval of the
courts, so it may be some time before we know the outcome.
In the meantime, we continue to receive ever more aggressive
letters demanding payment. Do not be tempted to pay them,
and instead pass them to the Company Secretary's office
where we will keep them on file or respond accordingly.
Although there may be some basis in law that Berger & Co
could use to try to enforce payment, in order to use due
process it would have to lay itself open to the scrutiny of the
courts. It is most unlikely that the company would wish to do
so, however there will always be a first time.
Although this is questionable conduct on the part of Berger &
Co, cold-calling is a common selling method for many
organisations. I recommend that you do not enter into any
verbal contracts and, if any organisation wants to send you
anything on a trial basis, that you get the terms of the contract
in writing before you permit anything to be delivered. If in
doubt, you can always refer to the Company Secretariat for
advice.

____________________

Pontifact Support Office
Topic for the Pontifact Newsletter This Week:
Groupware
What is Groupware?
Groupware Applications
Groupware Benefits
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Miles High at the International Seminar
in Kathmandu
From Gareth Hearn [ IO]
This was the third and, for the moment, last seminar to be
organised in Kathmandu by Scott Wilson under the
Landslide Risk Assessment (LRA) Project. The seminar was
held over the period 18 to 23 November 2002 and was
organised jointly by SW and the Department of Local
Infrastructure Development and Agricultural Roads
(DoLIDAR), Nepal. It represented one of the principal means
by which the findings of the project are to be disseminated to
the engineering, planning and geological community. As
such, all activity on the project over the last 6 months or so
had been geared up for completion by the first week in
November. Andrew Hart, in particular, spent many a long day
finalising the analyses in preparation for the seminar, while
the local staff were equally pressed to ensure that the
organisation of the event went smoothly.
The seminar was opened by the Deputy Prime Minister of
Nepal and the Inaugural Session was attended by other
senior figures in government and by the DFID engineering
advisor to Nepal. The Inaugural Session was broadcast on
Nepalese television and was well reported in the national
press. A total of approximately 120 delegates attended the
event, mostly from Nepal, but also from Bhutan, India, Hong
Kong, Thailand, Peru, Germany and the UK. The programme
comprised predominantly of LRA project presentations but
was punctuated by papers given by other Nepalese and
international speakers, together with discussion group
sessions.
Scott Wilson is grateful for the extremely hard work invested
in the seminar by local project staff, namely Prakash
Lamichhane (Project Coordinator), Sushil Tiwari, Prakash Jha,
Mamta Subba, Saroj and the rest of the LRA team.
Presentations made at the seminar on behalf of Scott Wilson
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were given by Shuva Sharma, Prakash Lamichhane, Sushil
Tiwari, Kiran Humagai from Bhutan, Chris Massey, Andrew
Hart, David Petley from University of Durham and myself.
The Department of Roads, Bhutan and Tribhuvan University,
Nepal also presented collaborative papers on the LRA
Project.
Two days after the seminar we commenced a six-day
workshop at which in excess of 60 engineers from DoLIDAR
received training in the geology of Nepal, GIS, remote sensing,
landslide investigation and remediation. This brings the total
number of LRA trainees in Nepal and Bhutan to over 300.

____________________
TRAVELLERS

Location

Traveller

Dates

Phnom Penh
Uganda
Manila
Warsaw
Bangalore
Everywhere

Mike Potter
Andrew Kasekende
Kevin McPherson
Anders Borregaard
David Judge
Santa Claus

27 Dec - 27 Jan
until 30 Dec
4 Jan for 1 year
8 - 9 Jan
20 Jan - 6 Feb
24 - 25 Dec

____________________________________

The first commission received under the framework is to
investigate flooding between Haywards Heath Station and
Haywards Heath Tunnel on the London to Brighton line.
This task will be undertaken by Jonathan Pymm with Paul
Gray acting for the Planning Supervisor.
(Fee scale E initially)

____________________
Renewable Energy in South East London
From Alan Phillips [RC, Basingstoke]
In a year in which India suffered the worst drought in
memory, the gulf of Mexico torn by Hurricanes and the UK
ravaged by storms, climate change and its effects have truly
been bought home. The use of fossil fuels has long been
viewed as a main culprit in the climate change debate. The
concept of renewable and sustainable energy is seen as a key
strategy in managing our effect on global climate, but its
contribution is still relatively minor to our overall energy
consumption. For renewable energy to proliferate and
contribute to our needs, renewable energy must be fully
integrated into our domestic and commercial lives.
Scott Wilson is currently working with the developer, Tilfen
Land to provide a scoping study into the applications and
opportunities for renewable energy in the Thamesmead area
of Southeast London. This is an area where the electrical
infrastructure can barely cope with demand.

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,

It will consider residential and commercial developments as
well as potential applications to an old Pier. The study will
also look at the barriers to deployment of these technologies
such as grid infrastructure, planning issues, prohibitive
legislation and of course cost.

Scott Wilson Water Secures Railtrack
Drainage Framework

The project will consider the commercial viability of various
technologies including Wind, Solar, Biomass, Biodiesel,
Waste to Energy, CHP, Ground Source Heat Pump s etc.
(Fee Scale H)

Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

From Peter Mansell [Scott Wilson Water (South)]
Railtrack have appointed Scott Wilson Water for their
Southern zone drainage framework. The objective is to tackle
drainage problems on the railway in the area between Dover,
London and Exeter. There is no time limit on the framework,
which is open-ended.
Scott Wilson Water will be undertaking investigations and
feasibility work initially leading on to detailed design when
solutions are identified. This builds on past railway drainage
experience including outline design for 40km of the Channel
Tunnel Rail Link, investigation into ground water flooding at
Fulwell Cutting and design of improvements to Curdridge
Stream culvert near Botley as well as assistance to Scott
Wilson Railways.
The team from Scott Wilson Water will include Jonathan
Pymm, Ariane Sauter and Chital Patel in Basingstoke, Peter
Mansell as project manager and Paul Durkin as project
director. They will be assisted Chris Broome’s team based at
Mansfield.

The Old Pier

____________________
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Bhutan and Nepal
From Andrew Hart [IO, Kathmandu]
In May of this year the DFID-funded Landslide Risk
Assessment (LRA) Project extended its operations from
Nepal eastwards into the Himalayan kingdom of Bhutan. The
LRA Project has been operational in Nepal since October
2000. In May 2002 Gareth Hearn, the Project Manager,
initiated proceedings by holding a seminar in the Bhutanese
capital, Thimphu, to introduce government departments to
the project (see previous issue of Scott Light). Between May
and October 2002 the study team has comprised myself, as
Team Leader, Ivan Hodgson, Will Crick, Chris Massey, Dr
David Petley from the University of Durham and Sushil Tiwari
(seconded from the Nepal government to assist in training in
Bhutan).
As well as the expatriate staff the project team in Bhutan
consisted of three seconded engineers from DoR (Mr NK Giri,
Mr, K Chopel and Mrs P Wangmo), two seconded geologists
(Mr P Norbu and Mr S Sharma), a digitiser (Mr L Chhetri)
from the Department of Geology and Mines and a local
project coordinator (Mr Kiran Humagai – a former tennis
champion who has previous experience of working with Scott
Wilson in Bhutan – getting lost in the mountain wilderness
with Tim Hunt).
The project has worked in three different areas of Bhutan. In
each case, remote sensing and field survey have enabled a
landslide database to be established, and this has been
analysed using GIS to develop and test techniques of
landslide susceptibility and hazard mapping for future road
corridor and infrastructure planning. Each study area has
posed a different set of technical and logistical problems.
These problems included lack of accurate topographical data,
poor quality aerial photographs and difficult access on the
ground due to remote locations and dense forest and jungle.
The fieldwork in each case usually involved a number of
weeks trekking up and down very steep mountains, through
leach-infested forest and paddy fields, while enduring the
monsoon rains and living off a diet off rice and chillies, or
ferns when these ran out!!! Accommodation varied from
Department of Roads Labour Camps, Health Units, a storage
room above a village shop, to local guesthouses and on one
occasion, the King’s Guest House.
Myself and Sushil Tiwari were involved in all aspects of the
project including the fieldwork, the setting up of a GIS
database for each of the study areas, as well as the training of
the seconded DoR staff in all of the techniques being used
by the project. Three training workshops were also held in
Thimphu for DoR staff and members of other relevant
government departments, covering aerial photograph and
satellite image interpretation, geomorphological field mapping
and the use of GIS. The training received by DoR staff and
the discussions held at these workshops has now led to GIS
being used by several of the sections within DoR for
planning and management of infrastructure under their
control.

The project ended with a second seminar held in Thimphu at
the end of September. The seminar was well attended with
representatives from many of the government departments
involved in either landslide management or the planning of
infrastructure, as well as delegates from the Nepal
Government. All of those who attended the seminar agreed
that within a period of four months the project had been very
successful in achieving its aims and outputs.

____________________
Portsmouth Spinnaker Tower
from Sarah Livemore [SP, Basingstoke]
Work on the prestigious Spinnaker Tower being constructed
to overlook Portsmouth harbour is well underway in
Advanced Technology in Basingstoke, following our
appointment as lead designer by contractor John Mowlem.
The design of the 165m high tower sculpture with viewing
platforms, is one of the Millennium Commission’s landmark
projects and is due for completion at Easter 2004 with a
planned opening date during mid 2004.
The project involves the design of all the superstructure
elements including several non-linear finite element analyses,
independent wind tunnel and mathematical analysis to assess
the fatigue endurance of key components, a review of
dynamic response including a full seismic assessment using
spectral analysis techniques, design of the ship impact
structure and structural concrete design to maritime codes
including solid stress modelling and SLS crack width checks.
In addition a fully rendered 3D AutoCad model has been
developed and is currently being used to produce the general
arrangement drawings.
A full independent check is being carried out by Structures in
the London office.
(Fee Scale C)

____________________________________
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Congratulations!

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

to Sam Smith (Avalon House.
Abingdon) and her husband Colin on
the birth of their baby Cameron who
was born 12th December, weighing 8lb 13oz.
A brother to Rhiannon.

____________________
All of Stewart Dalton’s 'friends'
at the Telford Office would like
to congratulate him on
becoming a

GRANDPA !!

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Operations Manager
Working as part of a team you will have strong organisational
and communication skills to plan, coordinate and carry out
site investigations around the UK.
Preferably with 5 years experience of highway or railway
maintenance, you are seeking a new challenge, combining
both office and site based functions.

Technical Assistant/Trainee Technician

(Editor: Like policemen, grandpas
seem to get younger and younger!)

____________________________________

Moves
STARTERS
A warm welcome to:Simon Marriott who joined the Railway team at SWPE on 2
December

____________________
LEAVERS
Goodbye and Good Luck to:
Pat Pooley - Admin Assistant in IO (Network House) left on
13.12.02.
Peter-John Meynell who says:
“Since this is my last week in Scott Wilson, I would like to
thank everyone for their good wishes for my next step and for
their friendship during the last eight years. I take up my
appointment with IUCN in Cambodia, running the Mekong
Wetland Biodiversity Conservation Project in Cambodia on 6
Jan 2003. I hope to be seeing some of you over the next few
years, and in case you want to contact me, my address will
be: c/o IUCN Cambodia, P O Box 1504, Phnom Penh,
Cambodia
Tel/Fax: + 855 23 211 944; Email: pjmeynell@hotmail.com “

____________________

We also have vacancies for bright, enthusiastic school
leavers to join us. This may involve day release studying
towards BTec National Certificate and HNC in Civil
Engineering.
The successful candidate(s) will work as part of a team,
collecting visual condition data from around the UK;
performing site investigations; materials laboratory testing;
as well as general office administration.
For both of the above positions you will need a minimum of 5
GCSE's including grades A-C in Maths, English and Science,
together with an ability to use computers. In addition, the Assistant
Operations Manager would be expected to have BTec or HNC in n
appropriate subject. A driving licence and availability for working
nights and at weekends is essential.

Part-time Office Support
Required to take care of our fleet of company vehicles and
general office maintenance, you should have the maturity to
work unsupervised. Candidates should be energetic,
competent, and practically minded. Duties to include:
cleaning vehicles, weekly vehicle checks (water, oil, tyres
etc), driving and collecting vehicles (a clean valid licence is
essential), general office maintenance.
Interested applicants for the above SWPE vacancies should contact
Isobel Belton, SWPE Nottingham Tel: 0115 922 9098

____________________________________

For Sale & Wanted
For sale: Russian shawls at £35 and scarves at £25 each
(light brown goat's wool, beautifully soft). Would make an
ideal and unusual gift. Please contact Malcolm on ext : 501 Ports Dept, 3rd Floor, Scott House

____________________
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Spotlight on Human Resources
Since joining Scott Wilson almost 6 months ago I have been working with the HR community
to establish a collective agenda that will support Scott Wilson in becoming a highly effective
and attractive employer. Following approval of the HR strategic plan in August by HMB, the
HR community have made a good deal of progress in working through the numerous projects
and activities that support them. The headings show the 7 key areas that we are targeting, I
have highlighted below some of the work that you will start to see coming through over the
next few months. If you are interested in finding out more about these plans or want to
become involved in some of the initiatives, I would encourage you to talk to your local Human
Resources Manager.
Key Strategic HR Goals
•
•
•
•
•
•
•

Recruitment and Selection
Competence
Training and Development
Reward
Communications
International Employment
HR Administration
Recruitment & Selection
Review and improve the effectiveness of our
recruitment and selection policies,
administration, sources and training

•

•

•

•

•

•

Recruitment and the Web : We have dramatically changed our external website.
Despite a number of technical hitches we have worked with Marketing to enable our
website to accept links with internet job boards and electronic applications. This will
enable us to process a high volume of applications quickly and cost effectively. It’s
still work in progress but check it out at www.scottwilson.com/careers
Employee Referral Campaign: Employees are still an excellent source of quality
candidates for Scott Wilson. Our Futures@scottwilson campaign has already seen
5 employees receive £500 each. So don’t forget if you come across anyone that may
be suitable to join us, by encouraging them, you could share in the benefit.
Graduate Recruitment : We recruit a high number of graduates relative to our size
each year. Despite getting many applications we have sometimes had difficulty in
turning them into job offers. As a result we have changed the process significantly
this year. Introducing greater discipline in our profiles, combining decision making
under the guidance of an assessment panel and introducing the concept of
assessment days. We are looking for senior professionals and line managers to
participate in the assessment days. It would involve giving up 2 days of your
time, but could be a chance for anyone wanting to develop their management
competence or recruit graduates to support us. If you are interested in
participating please discuss with your line manager and local HR Manager.
Recruitment & Selection Training for Managers: As part of improving our support
for line managers involved in making selection decisions, we are rolling out a
programme of 1 day workshops starting in January. Invitations for nominations have
already started to go out, anyone interested should register through their local HR
Manager.
Employee Branding: We have recently appointed a new advertising agency Park
HR to work with us in this area. Their research has shown that Scott Wilson as an
employer is not well known and we are unable to differentiate ourselves from other
similar companies. Over the next few weeks Park HR will be undertaking a number
of employee and external candidate interviews to help identify the things that make
Scott Wilson special and how we can use this to attract the right candidates. Don’t be
surprised if you get asked to participate, if you’re a recent graduate this might even
involve having your picture taken to publish in our new graduate brochure!
Induction : We have developed an induction process for all new employees and it is
being distributed to all line managers as new people join Scott Wilson. This paper
based programme will soon be accompanied by an induction cd which is in the final
stages of development and is likely to begin to be distributed in January. If you
haven’t seen it yet ask for a copy from your local HR administrator.

Competence
Review and redesign the definition of SW competency
and revise Pathways to reflect it.
•

Pathways: In October David Walters, Training and Development Consultant joined
us and he is already hard at work pulling together a working group to redevelop
Pathways in time for our review cycle in 2003. The work we have done so far is
already looking dramatically different from the current process and this is likely to
result in all employees seeing a big improvement in how their performance is
managed, assessed, developed and rewarded. This is definitely an area to watch!

Training and Development
Develop and implement a training and
development infrastructure for SW to drive and develop
our desired competencies
•

•

Employee Development : Our work in this area is closely
linked with the Pathways review. We have already reviewed
all our existing programmes and processes and identified
how they might be improved in the future. We are
developing an integrated training and development approach
that incorporates the principles of best practice that will put
us in a position to apply for IIP (Investors in People) across
Scott Wilson towards the end of 2003.
IPD: Initial Professional Development is a scheme for
graduates and entry level members of staff to develop their
professional competence. A major review has highlighted a
number of areas that need to be improved to increase its
effectiveness.
These include a more comprehensive introduction
programme, identification and development of mentors,
integration with professional institutions, and a new web site.
All these actions are underway and are due to be
implemented over the next few months. If you want to know
more about the scheme and the work in hand, go to the web
site http://intranet/pontifact/ipd/default.htm or contact your
local ipd committee member.

Reward
Create reward strategies and practices that reflect
and drive the culture, values and behaviours that
will lead Scott Wilson to success
•

We have begun to review our pay/benefits programmes to test their
external competitiveness. We have targeted a specific group to start with and this is
already leading to some recommendations that will impact base and variable pay.
This ongoing work is likely to lead to the introduction of a number of new approaches
to rewarding our people.

Communications
Review and improve Company wide
communication channels to become more
timely, relevant and effective
•

ScottLight: We have reviewed all our current
communications processes and have put a
recommendation on how make them more effective to
HMB. One of the recommendations is a major revision
of ScottLight. We have been soliciting feedback from a
variety of sources and know that opinions on it vary
tremendously. Before any changes are instituted we will
continue to get your views on how you want to see it
improved.

International Employment
Review and implement revised policies
practices and approaches to international employment
•

Policy Review : Working overseas brings challenges not only for
those employees undertaking the work, but for HR policies and processes that
support them. It has been a number of years since our policies have been looked at
and as a result we have instituted a major review of a number of our practices in this
area. The complexity of a global environment requires specialist HR knowledge and
we have engaged the services of an external International HR consultancy to help us
with the review. Initial analysis is underway with a report and recommendations due
in January.
HR Administration
Reduce cost, inefficiency and duplication associated
with HR and payroll administration across SW

Payroll Administration: We have established a Payroll Administration Group, which
represents all areas of Scott Wilson. Already we have seen a reduction in unnecessary
timesheet transactions as a result of the analysis conducted by the group and the next major
undertaking is a review of our payroll providers. Scott Wilson is currently serviced by 6
payroll providers, which brings with it 6 different tax offices. This fragmentation does not
optimise our collective buying power and causes complex and unnecessary administration. A
number of payroll providers have already been shortlisted and consultation with various
groups is underway to determine how we progress.
HR Administration: The distribution of our HR resources across Scott Wilson provides a
strong client focus to our work, however it does lead to a lack of communication and
knowledge sharing across the HR community. We have introduced a Recruitment Forum
which brings together all those involved with recruitment and we are systematically looking at
all our administration processes to ensure we are adopting best practice and are adding
maximum value.
For me the ‘honeymoon’ period is over and I am really enjoying working with all of you. Our
work has a long way to go before all the activities and projects come to fruition, but I hope you
agree that we are beginning to make progress on those important areas that will lead Scott
Wilson to becoming the employer of choice.
Georgina Corbett
HR Director
p.s.

Some of you might have noticed that ‘Personnel’ has become Human Resources. A
symbolic name change maybe, but I hope it reflects the changing role of our
community and the importance Scott Wilson places on the work we are undertaking.

Items for inclusion in the first issue of 2003
must be received by

5 pm on Monday 6th January
e-mail to Scott Light

MERRY CHRISTMAS
& HAPPY NEW YEAR

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

FESTIVE FUN
Christmas Quiz 1
(answers on last page)
1. What was the name of the dog that
belonged to the Grinch in Dr. Seuss'
book "How the Grinch Stole
Christmas"?
a. Rudolph
b. Toto
c. Max
d. Cerberus
2. Which star led the Three Kings
to Jesus?
a. Star of David
b. North Star
c. Star of Bethlehem
d. Angel Star
3. What was the name of Scrooge’s
dead business partner in "A
Christmas Carol"?
a. Jacob Marley
b. Bob Cratchit
c. Tiny Tim
d. Bill Sykes
4. Where did the real St. Nicholas
live?
a. In Holland
b. At the North Pole
c. In Turkey
d. In Germany
5. What brought Frosty the Snowman
to life?
a. Pixie Dust
b. An old silk hat
c. A kiss
d. A fresh snowfall

6. When you go Wassailing, what is
it that you are doing?
a. Giving out gifts to your friends &
neighbours
b. Going out in the woods to cut
down your Christmas tree
c. Challenging as many of your
neighbours as you can to a snowball
fight
d. Going to visit neighbours and
receiving goodies!
7. In the movie "It's A Wonderful
Life" how do you know that an angel
has received his wings?
a. A light flashes
b. It starts raining
c. A trumpet sounds
d. A bell rings
8. Who was the author of "A
christmas Carol"?
a. Hans Christian Anderson
b. Charles Dickens
c. Thomas M. Sawyer
d. Mark Twain
9. What was pictured on the first
stamp printed for the Christmas
season?
a. Santa Claus
b. An Angel
c. A Star
d. A Rose

10. The poem commonly known as
"The Night Before Christmas" was
originally titled:
a. The Night Before Christmas
b. Santa Claus is Coming to Town
c. A Visit From Saint Nicholas
d. The Night Visitor
11. Electric Christmas tree lights
were first used in what year?
a. 1925
b. 1700
c. 1895
d. 1750
12. At Christmas, it is customary to
exchange kisses beneath a sprig of
which plant?
a. Holly
b. Mistletoe
c. Ivy
d. Pine
13. Which of these events did NOT
occur on Christmas Day?
a. Hong Kong fell to the Japanese in
WWII.
b. Ebenezer Scrooge was visited by
four ghosts.
c. King Arthur pulled Excalibur from
the stone.
d. Charlemagne was crowned Holy
Roman Emperor.

THE FIRST NOEL

Ways To Confuse Santa Claus

From Lusa Armstrong [SWHL, Basingstoke]

Author Unknown

The Christmas carol " The First Noel," has English descent.
Its original spelling was nowell. Scholars believe the word to
actually stand for the phrase, "Now all is well." Some people
think that the unknown author meant that God was saying
now all is well since Christ was born. It was written sometime
in the 17th century and has been popular for about three
centuries. First it was passed down orally and was finally
written down in a book of Christmas carols in 1833.

Christmas Quiz No 2
(Answers below)

In each sentence fill in the blank or blanks with an expression
commonly used during the Christmas season.
1. On December 24, Adam's wife was known as _________
____.
2. In Charles Dicken's, A Christmas Carol, Scrooge was
visited by the ghost of __________ __________.
3. An opinion survey in Alaska is called a ______ ______.

Instead of sherry and mince pies, leave him a salad, and a
note explaining that you think he could stand to lose a few
pounds.
While he's in the house, find his sleigh and write him a
speeding ticket.
Leave him a note, explaining that you've gone away for the
holidays. Ask if he would mind watering your plants.
Leave a note by the telephone, telling Santa that Mrs. Claus
called and wanted to remind him to pick up some milk and a
loaf of bread on his way home.
Take everything out of your house as if it's just been robbed.
When Santa arrives, show up dressed like a policeman and
say, "Well, well. They always return to the scene of the
crime."
Leave out a copy of your Christmas list with last-minute
changes and corrections.
While he's in the house, cover the top of the chimney with
barbed wire.
Leave Santa a note, explaining that you've moved. Include a
map with unclear and hard-to-read directions to your new
house.
Leave out a Santa suit, with a dry-cleaning bill.
Paint "hoof-prints" all over your face and clothes. While he's
in the house, go out on the roof. When he comes back up, act
like you've been "trampled." Threaten to sue.

4. What does Santa Claus do with his three gardens? ____,
____, ____.
5. What Christmas message is conveyed by these letters?
ABCDEFGHIJKMNOPQRSTUVWXYZ
ABCDEFGHIJKMNOPQRSTUVWXYZ ______, ______.
6. When the salt and the pepper say "Hi" to each other, they
are passing on __________ __________.
7. When you cross a sheep with a cicada, you get a ____
________.
8. A quiet, medieval armour-wearer is a ______ ______.
9. A cat walking in the desert is bound to get _____ _____.
10. People who tell jokes on December 25 might be called
_________ _____.
11. What do Spanish sheep say when they wish each other a
Merry Christmas? ______ _________.
12. Bad spellers refer to December 25 as ________.

Quiz Answers

Santa's Visit Application
Please Note: You better not pout, you better not cry, you better be good, I'm telling you why.
Santa Claus is coming to town, and he hasn't got much time. To assist in the efficient processing
of all children's requests please fill in this form clearly and truthfully because, he does know.
Gift placement details
Applicant details
What did your parents name you?

Where would you like your gifts placed?
Stocking (Please specify stocking size)
End of bed

Where do you live?

Under the Christmas tree

Have you been good?

Hidden (Please indicate level of difficulty)

On the scale below please indicate (tick) your level of
behaviour over the past 12 months (Remember he knows)
Angelic

Kidding around

All day
to find

Ten minutes
to find

Half day
to find

Despicable

Refreshment details
1
2
3
4
5
6
7
8
If you ticked between 1 and 4 inclusive:
What would you like for Christmas? (Please print)

9

10 Will refreshments be provided?

Yes

What type of refreshments will be available?
(Tick more than one)

Brandy

Rum

Vodka

Bourbon

Gin

Scotch
Beer

Whisky
Wine

Other (Please specify, including percentage proof)
Alc./Vol.
If you ticked between 4 and 7 inclusive:
What would you like for Christmas? (Please print)

Alc./Vol.
Alc./Vol.
Where will these refreshments be found?

If you ticked between 7 and 10 inclusive:
What would you like for Christmas? (Please print clearly)

degrees

If the pitch is more than 30 degrees please attach a roofing
diagram indicating at least two (2) anchor points.
(eg. TV antenna, spire, chimney etc.)

Does your roof have a minimum load bearing capacity
of 1 ton per square meter? (9 reindeer, a full sleigh,
plus a big bloke in a funny suit)
On the night please ensure
No
that your driveway is clear of
all objects bigger than a cat.
Unsure

Please attach a certified engineer's
report clearly outlining the average
load bearing capacity of your roof.

Approx. diameter
of stack opening

which cupboard/s in which room/s)

On the kitchen table (Preferred option)

Declaration
I the abovementioned child living at the abovementioned address,
declare that the information provided herein is true and correct in
every detail. Furthermore, I authorise Santa to contact my parents
of the same address to confirm the details set out herein. I
understand that in the event that my story does not correspond
with that of my parents, especially the bit about my level of
behaviour, it could be a lean Christmas. I also promise to be
asleep when Santa arrives, because, he does know.

Whats today?
/

/

/

centimeters

Please ensure on the night that the hearth is clear
of burning embers and sharp objects.

No

Cupboard (Attach a house plan indicating

Your name in running writing

Yes
Do you have a chimney?
When was it last swept?
Yes

a key in an obvious place)

Bar
Fridge

Access details
What is the pitch of your roof?

Liquor cabinet (Please leave unlocked, or

On the night please leave the
back door or a large window ajar.

/

Please send this completed application by Air Mail,
arriving no later than, the night before Christmas, to:
Mr. S. Claus
C/- Mail Service HOHOHO
North Pole
Form SCLAUS1 ES
Dec 98
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Attention - All Staff!
Richard Denton-Cox Retirement
from Geoff French [SWHL]
Richard Denton-Cox, formerly Group Managing Director and the Chairman and Managing Director of Scott Wilson Asia-Pacific
Ltd, retired on 31 December 2002 after a 37 year career with Scott Wilson.
Richard joined Scott Wilson on his graduation from the University of Newcastle in 1965. As a young assistant engineer he was
engaged on the design of roads and bridges including the M6 Motorway in the Lake District.
He then moved to Oman to work on a variety of projects including water supply, reclamation, coastal road and coastal
protection works.
Richard moved to Hong Kong in 1971 where he was to stay for nearly 25 years. His early involvement in the Container Port at
Kwai Chung led to other maritime work, mostly with the private sector. His project portfolio also included extensive work in the
New Towns, highway bridges, maritime oil facilities, industrial developments and building structures.
In 1995 Richard moved to Kuala Lumpur to co-ordinate the administrative and management functions related to the region and
the establishment of regional offices.
Richard and his wife Jackie will be re-locating to Somerset later in the New Year where they will be looking forward to more visits
to golf courses, garden centres and theatres.

______________________________________________
Grosvenor Gardens Office
The contact details for the new BCG office are as follows:
12-18 Grosvenor Gardens
London
SW1W 0DH
Tel: 020 7808 4100
Fax: 020 7808 4101
Further information will follow in the New Year.

____________________
Headhunters - Beware!!
from Tony King [PPA, Basingstoke]
Transport Planning, Basingstoke has recently been targeted
by Headhunters using ingenious means to try to get names
of staff that have certain desirable and scarce skills. Firstly,
we were approached by a "graduate" researching into
transport economics, who wanted to know who he should
talk to about possible joint working on his project. Secondly,
another "graduate", this time inquiring about a project that
was local to his home, oh!, and by the way, he was a civils

graduate possibly looking for a transport planning job and he
knew of our firm.
So beware before you divulge too much, the caller on the
other end of the phone may not be as innocent as they might
seem!

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Smart Home/Building
What is Smart Home/Building?
What is PCS?
Europe's InstaBus
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
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Photographic Competition
from John Nutt (IO, Basingstoke)
Display of the 175 photographs entered into the competition took place on Wednesday, 18th December in Scott House and the
results of the competition are given below:
The winner of each category receives £50 and the Runner Up a bottle of wine. The overall winners receive £50 and a bottle of wine.

Winner

Runner Up
Projects

C / IO / PPA
RC / S / SP / Asia P

Richard Cooper
Colin McKenna

IO / RC / SP / C / SR / Africa

Jim Baldwin

C / CS / IO / RC
S / SP / SR

Hugh Smith
Gordon Blair

C / SR / Asia P / CS
IO / RC / SP

Angela Lowle
Gareth Hearn

Gareth Hearn
Dan Chisholm

People in Action
Christine Roland

Structures
Brian Shorter
Ian Calder

On the Move
Jacek Mocki
Richard Cooper

Overall Group Winners
Projects
People in Action
Structures
On the Move

Simon Garrard
Phil Sheppard
Dan Chisholm
Hugh Smith

The Photographer of the Year Award went to Dan Chisholm
(pictured) who was presented with the Bernard Ranger Cup.
Dan has recently started taking photographic lessons and put in
some last minute entries – so many congratulations on winning the
competition.

Out of the 14 individuals who collected the 18 prizes only 1 featured in last years’ winners list so it was good to see many new
competitors winning. Competition results and pictures of the winning entries will be shown on the intranet under News &
Vacancies soon.
Thanks you to all who entered the competition (some photographs have already been selected for use in our promotional material)
to Tim Blow and Angela Hall for assisting with organising it, the judges and all from the Marketing Department.
Please start shooting and collecting photos for 2003. I am sure there are many more members of staff with interesting material to
submit and you don’t have to be taking photographic lessons to win! If you have any suggestions for categories other than
“Projects” to include this year please send them to Tim Blow or myself – we will announce the new competition shortly.

____________________________________
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Innovation Discussion Forum
from Sheila Clegg [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
Subject
Forms
Expense Claim Forms
The end of innovation?
SWIFT topic of the week
MS Outlook Global
Address List

Author
Andrew Evans
Andrew Evans
Paul Bailey
Nick Wordsworth

works comprised the Atlas Detector Cavern 85 m long x 30 m
span x 34 m high, a 20 m span technical cavern, three shafts
up to 20 m in diameter, nine interconnecting caverns and
galleries together with numerous surface structures and
installations including an experimental hall 84 m x 24 m x 17.5m
in size.

Replies
28/11/2002
28/11/2002
28/11/2002
6/9/2002
30/8/2002

____________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Scott Wilson Piésold’s Caverns Of Delight
From Tony Miller [SW Piésold, Ashford]
Four weeks ago Champagne corks flew on a site more used to
flying sub-atomic particles. Scott Wilson Piésold entertained
Geoff French, guests from the underground contracting world
and three reporters, to a party at CERN some 100 m beneath
the Swiss French Border. The co-hosts were Dr Peter Illes,
Scott Wilson Piésold’s Managing director, Steve Heard our
Resident Engineer and his staff. The purpose was a
combined celebration of becoming part of Scott Wilson and
the substantial completion of the largest soft rock cavern in
Europe. It is now six years since work started on the design
of the Large Hadron Collider and it will be a further four years
until the accelerator ring and detection equipment are
installed and experiments can start again.
Up to now, facilities at CERN have comprised a network of
surface and underground structures, the largest which are
two circular accelerators – the 9 km tunnel ring of the SPS
(Super Proton Synchrotron) pre-accelerator and the 27 km
ring of 4 m diameter concrete lined tunnel build in the 1980s
to house the LEP (Large Electron Positron) collider. Over
recent years the LEP machine has reached the end of its
usefulness in terms of developing new experiments and in
1994 the decision was taken to decommission and strip out
the now obsolete LEP and replace it with a more powerful
LHC – Large Hadron Collider. For a total investment of SFr3
billion (US$1.68 billion), the programme was to have the LEP
machine decommissioned by the end of 2000 and have the
new LHC machine in operation by early 2006.
A 50:50 Joint Venture between Scott Wilson Piésold and
Electricité de France (EDF-CNEH) won one of the three
design and construction supervision contracts in 1996. The

A particular challenge of the project was that to minimise the
period that the CERN Rings were out of commission, the
underground structures had to be constructed in very close
proximity to the existing LEP tunnel and caverns. This was
effected by excavating the cavern from the vault down but
stopping short of tunnel ring until experiments ceased. Once
the ring had been dismantled excavation continued
downwards to cut through the tunnel. One of the most
innovative aspects of the design was the “suspended”
support for the main cavern vault which required the
installation of 38 tensioned ties from 3 galleries, some 30 m
above the cavern. However for more technical details of the
project you are invited to go to:
www.scottwilsonpiesold.co.uk/engineering/civil/cern.htm.

Other tunnelling projects carried out by Scott Wilson Piésold
this year include:
• La Higuera Project – Chile – 25 km of tunnels in the
Andes
• CBK Hydroelectric Project – Philippines – 5 km Design
Review Headrace upgrade
• Bakun Hydroelectric Project – Philippines – 9.5 km –
Headrace Forensic Analysis and Expert Witness
• Casecnan Hydroelectric Project – Philippines – 28 km
tunnel – Owners Engineer
• Irish Rail Tunnel Reports – Ireland – 4 km - Design and
Supervision
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•
•
•
•
•

Acheloos Water Transfer – Greece – 20 km – Design and
Supervision Services
Leontarion Water Transfer Tunnel – Greece – 4 km –
Design and Supervision Services
Smokovo Diversion Tunnel – Greece – 1 km – Supervise
Plugging and Installation of Bottom Outlet.
Crickley Hill Road Tunnel – UK – 3 km twin – Feasibility
Mirani Dam Diversion – Pakistan – 1 km – Design and
Review

The impending move of Knight Piésold into Scott Wilson
brought a wide range of new projects on which we work
jointly such as Penchala, Paphos to Polis, Preston Brook and
many more. We expect this is going to be one of the great
strengths new organisation now that we are merged and
becoming fully integrated.
We are also pleased that the new year started happily with
the award of contract of the Prefeasibility Study of the Bunji
HEP on the Indus in the shadow of Nanga Parbat which
includes 8 km of 9.1m diameter tunnel in exciting tunnelling
conditions under the Himalayas.

____________________
Marrakech Airport Study

mining and quarrying sectors both in the UK and
internationally. Scott Wilson Mining was launched on the
28th November 2002 with a ceremony at The Counting House
in London, a traditional mining venue, attended by numerous
mining clients and colleagues, as well as many Scott Wilson
personnel. The launch ceremony was introduced by John
Gummer MP former Secretary of State for the Environment
and was followed by a lecture presented by Professor Mike
Johnson from Liverpool University, a well known and
respected figure in the mining sector.
Knight Piésold’s history in the mining and quarrying sectors
extends back some 80 years with work in over 70 countries
around the globe on six continents, primarily for private
sector clients. The rebranding as Scott Wilson Mining
provides the opportunity to further extend the technical and
geographical scope of its services. This new consultancy
retains the full experience, expertise, personnel and capability
within the fields of geology, economics, engineering and
environmental developed by Knight Piésold over many years.
In addition, Scott Wilson Mining will endeavour to offer
clients services in their own language with staff fluent in
English, Spanish, Arabic and French as core languages and
capabilities in many other European, African and Asian
languages.

from Rob Rushmer [PPA, Basingstoke]
Following last year’s “watch this space” announcement, our
appointment to undertake the masterplan for Marrakech
Airport was confirmed on Christmas Day.
The works fall into three stages. Stage one requires the
preparation of forecasts of future traffic and a review of the
existing airport to confirm when the existing site runs out of
capacity. Stage two is a site selection study to determine the
preferred location for a new airport, with stage three
culminating in a masterplan for the new site and for the
transition from the existing to the new location.
The study was brought to Scott Wilson by Knight Piésold
and involves Knight Piésold’s local associate PIQ Services.
Scott Wilson Piésold are providing specialist noise services.
The unfortunate travellers who are forsaking the UK in
January for the foothills of the Atlas Mountains are Craig
Wark, Valery Olefir, Martin Birt and myself – well someone
has to do it!
(Fee Scale E)

____________________
Scott Wilson Mining
From Stewart Cale [Scott Wilson Mining, Ashford]
With the incorporation of Knight Piésold Ltd (UK) into the
Scott Wilson Group came the birth of Scott Wilson Piésold
Limited, based in Ashford, Kent.
The Mining &
Environmental Unit of Scott Wilson Piésold now operates
under the new banner of Scott Wilson Mining, which gives
Scott Wilson the opportunity to expand its activities in the

The Rio Narcea Gold Mine in Spain, where innovative
engineering design and construction has allowed the continued
operation of the tailings management facility in very difficult terrain

Scott Wilson Mining provides services to the mining and
quarrying industries at all stages of project development,
from exploration and resource evaluation through finance and
development to operation, closure and rehabilitation of sites.
Its objective is to provide clients with cost effective solutions
to problems through access to skilled and exp erienced
personnel.
The team at Scott Wilson Mining look forward to working
with Scott Wilson and to developing business in the sector
to mutual benefit. The commitment to quality services will be
retained and no problems are anticipated operating within
Scott Wilson’s philosophy of Worldclass – Worldwide.
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For further information contact:
Stewart Cale
Scott Wilson Piésold Ltd.
Tel.: + 44 1233 658200
Fax.: + 44 1233 658299
Email: mining@scottwilson.com
Kanthack House, Station Road
Ashford, Kent
TN23 1PP
UK

successful in obtaining the required additional subsidy costs
of over £21 million over the next 2 years.

____________________________________

Congratulations!
to Diane and Seamus O’Sullivan
whose son, James was born on
Christmas Eve weighing 8lbs 6oz.

____________________

Moves

____________________
Improving Scotland’s Passenger Railway System
from Marwan Al-Azzawi [S, Glasgow]
Scott Wilson Scotland Ltd and Scott Wilson Railways have
been working together to help ScotRail (Scotland’s national
railways operator) and their parent company National Express
Group to develop a range of proposals to enhance the
Scottish passenger railway network. During the last 5
months, we have devised and tested a number of
improvements to existing train operations and a series of new
services, covering most of the country. The detailed work
included:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Transport planning and strategy development
Data assimilation and analysis
Stakeholder consultation
Developing various new Options and Train
Operating Plans
Multi-modal transport modelling and forecasting
Options Appraisals using STAG (Parts 1 and 2)
Environmental assessments
Safety analyses
Economic evaluations, including wider economic
impacts
Accessibility and social inclusion benefits
Integration, with policy in addition to other
transport modes
Performance testing and amendments to the ScotRail
Performance Regime
Business Case preparation and preparing a Funding
Bid
Negotiations with officials in the Scottish Executive
and the SRA on behalf of the Client

The final Railways Improvement Strategy (RIS) comprises a
comprehensive package of enhanced services including 22
new high quality trains sets (66 coaches) to provide
additional services, re-allocation of over 100 existing train
sets (over 300 coaches), tighter performance regimes,
improvements to timetables and journey times, new fares
initiatives, and covers more than 65% of Scotland’s railway
network and over 2.2 billion passenger-kilometres of rail trips
per annum. The positive effects of the new improvements are
estimated to benefit nearly 1.5 million jobs and around 3
million people in Scotland, and our Funding Bid was

STARTERS
A warm welcome to:-

Nathan Wheatley, Assistant Principal Engineer (Grade 3.2).
Nathan has joined the structures team at the Victoria Street
office in London from Buro Happold.
Graham Brown, Principal Transport Planner and Timmy
Chan, Graduate Transport Planner, who have joined
Transportation Planning in Basingstoke.

____________
Further Growth Of COU’s Geotechnical & Tunnelling
Resources - Details of new staff in C OU are attached to this
issue.

____________________
New Starters in Noise and Vibration
From Nicholas Hill [C, Chesterfield]
You’ve been keeping us very busy in the Noise and Vibration
Department and it has been necessary to recruit new staff.
Consequently we are pleased to announce the recruitment of
Dan Atkinson and Paul Shields as noise and vibration
consultants, increasing the team strength at Chesterfield to
five.
Dan joins us from Bolsover District Council where he was
employed for 4 years as an Environmental Health Technical
Officer. He is not expected to miss the ‘life of grime’ and
brings with him a good understanding of noise legislation
and current standards including assessment, control, and
enforcement of noise from a range of sources such as
commercial, industrial, road traffic, entertainment, machinery
and domestic premises. He is currently engaged in compiling
a Draft Code of Practice for noise from Speedway, having
used his negotiation skills as an EHO to good use when
recently confronted by various homeowners unfortunate
enough to have purchased new houses on land immediately
adjacent to existing Speedway venues, thought to be a good
idea at the time by the Inspectors involved in the Planning
Permission.
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Dan gained a BSc(Hons) degree in Chemistry and an
MPhil(Sc) in Environmental Chemistry from the University of
Birmingham and is an associate member of the Institute of
Acoustics. We are also supposed to allow him to work for
our Contaminated Land department.
Paul Shields joins us from Alstom where he was responsible
for the acoustic performance of the new “Pendilino” 140 mph
tilting train for Virgin Trains having previously worked with
British Rail Research (now AEAT), Adtranz (now Bomb adier)
and London Underground. Paul gained a BSc degree in
Applied Physics at De Montford, Leicester and a Diploma in
Acoustics and Noise Control at Derby. He is a Member of
the Institute of Acoustics and is currently working on the
final year of an MSc in Applied Acoustics at Derby. His
railway experience will be put to good use on the Birmingham
Centro project, Buxton-Matlock railway line reinstatment,
Stirling-Alloa-Kincardine line reinstatement and ECML
upgrade work. Given the current recruitment difficulties
throughout Environment in general, Paul is currently being
subcontracted to Alstom to complete work on the ‘Pendilino’
so we’re not seeing much of him.

____________________
RETIREMENT

Ken Weir
from William Kemp and Keith Jeffreys [C, Chesterfield]
On 29 November 2002, Ken Weir retired after 40 years with
Scott Wilson in its various guises. A collection had been
taken and cards signed by many people from all the offices
throughout the group where Ken had been involved with
bridge design over the years.
He was presented with a bottle of malt whisky and a cheque
which he plans to use on buying some golf clubs.

He also received a picture from members of the bridges team
in Chesterfield showing some of the schemes in which he had
been involved. The following day was the Chesterfield office
Christmas party when Liz received some flowers and
chocolates and Ken received a second bottle of whisky – it is
not clear if he had already emptied the first bottle!

Ken first worked for Scott Wilson
Kirkpatrick and Partners as a
vacation student in 1958 and was
appointed to a permanent
position as a trainee under
agreement in 1962 in the London
office
After early experience in the
design and detailing of reinforced
concrete and steel structures he
spent a year on site with Sir Robert McAlpines in his native
Edinburgh. Upon his return to London in autumn 1965 he
was sponsored by Scott Wilson on a structural engineering
MSc at the University of Surrey. He put his new found
analytical skills to immediate work on concrete pressure
vessel analysis for Dungeness ‘B’ and Hunterston ‘B’
nuclear power stations.
In 1967 he transferred into the bridge section where he was to
find the challenges for the remainder of his career. He
became chartered in 1968 and took leadership of a team
designing viaduct structures on the Apapa-Ijora Causeway
scheme in Lagos (Nigeria). Work on the 1.3km long M62
Ouse Bridge followed together with the design of Roseland
Railway Underline Bridge on Teeside Parkway. The latter
was unique as normally British Rail designed all underline
bridges in-house and Scott Wilson were to design no more
until the Swindon and Glasgow rail operations joined the
group in 1995.
Ken climbed steadily through the ranks (Senior Assistant
Engineer 1969, Assistant Principal Engineer 1973) and made
the move to Basingstoke in 1974 as Scott Wilson relocated
from London.
The early seventies were a time of overseas projects, as
English commissions were handled by the Road Construction
Units, and Ken drew his kit allowances and went out to
reconnoitre bridge sites in the Viphya Highlands of Malawi
and other places (sadly we could not locate any photos of
Ken in his tropical shorts!)
Back in the UK he project managed the Stafford Inner Relief
Road, which included 600m of pile supported slab across
Stafford Marshes. Promotion to Principal Engineer followed
in 1976 with a series of schemes in the UK (A180 and
Heathrow Terminal 4), Malawi (Lilongwe), Oman (Mutrah
Corniche), Egypt (Benha Bridge over the River Nile),
Malaysia and Hong Kong. Many again involved overseas
visits and secondments.
In the early eighties Ken began his connection with perhaps
his greatest achievement, Tsing Tsuen bridge in Hong Kong,
then simply known as Tsing Yi North bridge, linking Tsing Yi
across the Rambler Channel to the mainland at Kwai Cheung.
This remains the largest concrete balanced cantilever bridge
(160m main span) designed by Scott Wilson.
From
preliminary studies in 1981 Ken was connected with the
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scheme until completion of construction in 1987. Tsing
Tsuen set the standard for 2 further major bridges to Tsing Yi
in the early nineties.
By 1986 Ken was running a highly efficient bridges unit in
Basingstoke and enjoying county life – even cycling to the
office – with Liz and his family in Ellisfield in rural Hampshire.
At this point Ken gallantly agreed to be uprooted from his
southern idyll to move to Chesterfield to look after the large
number of bridges remaining in our programme of ex RCU
work.
He was appointed Associate in 1987 and UK schemes that he
managed included the A50 Blythe Bridge – Queensway, 50
bridges for Derby Southern Bypass, Black Country Spine
Road bridges, and preliminary work on bridges for the
Channel Tunnel Rail Link including an elegant Medway
Crossing. Overseas, besides Rambler Channel and Tsing Yi
Duplicate South bridges he was responsible for externally
post-tensioned segmental viaducts at Yuen Long on Route 3
in Hong Kong and the bridges in the Kazanci-Gumusova
section of the Anatolian Motorway in Turkey where we were
the designers for Balfour Beatty. These bridges were
designed to AASHTO codes and to severe earthquake
criteria – they emerged unscathed from the recent Turkish
earthquakes!
Recently Ken’s group has been subject to the particular
stresses of designing for Contractors on D&B and DBFO
projects, including A19 DBFO and A1033, A46 and A30
D&B’s as well as numerous D&B bids. This activity was not
to Ken’s taste, he felt that it was design down to a price not
up to a quality standard.
The above is a selection of the numerous projects, which
received Ken’s scrupulous care and attention. If you wanted
a balanced and cogent view of any bridge issue you only had
to ask Ken, who was a fount of bridge knowledge that will be
sorely missed by colleagues and clients alike.
What of Ken the man – a friend to all his colleagues here in
Chesterfield and in Scott Wilson wherever he went, a family
man with two sons, a keen gardener and general upright
citizen. In his earlier days he was a canny tennis player in the
Scott Wilson team in London and an accomplished golfer
who carried off the Measor Mashie in 1970. Perhaps he will
conquer golfing fields again with his new clubs?
We all wish Ken well for the future and hope he will call in
and see us from time to time as golf and Liz permit.

~~~~~~
Thank You

I was absolutely delighted to receive such a large collection
and thank you all for your contributions. It will enable me to
equip myself with a new set of golf clubs to recommence
activity on the fairway.
This unexpected opportunity to linger over the selection of
the clubs and research the technology that will hopefully
improve distance and accuracy when striking the ball will
greatly assist in refocusing my thoughts towards the
pleasures of retirement.
My first DIY activity was to install a picture hook to display
the framed selection of project photographs in a prominent
position. This present was a great surprise to me and will
remind me of the many interesting projects I was privileged to
work on during my time at Scott Wilson.
The bottles of amber liquid will be savoured and ease the
nostalgic pangs as I read all the kind thoughts annotated on
the retirement card. Liz was delighted with the lovely flowers
and chocolates presented to her at the office dance and adds
her grateful thanks.
I thank you sincerely for making my departure into retirement
in such splendid fashion and wish Said and all my close
colleagues in the bridges group and firm at large every
success in the future.
Many thanks again
Ken & Liz

____________________________________

Sports & Socials
Children in Need
from Linda Coleman [EWC, DM Kineton]
Scott Wilson EWC office staff at DM Kineton raised the
grand total of £200 for Children in Need by selling raffle
tickets to everyone on the site. Donations for the prizes,
which were four Christmas Hampers, were donated by
contractors staff from WSM, Strongs, ADT and Scott
Wilson. The EWC at DM Kineton, on behalf of Children in
Need, would like extend our sincere thanks to everyone who
contributed.

____________________
MS Xmas Stars
from Angela Lowle
[SWHL, Basingstoke]

from Ken Weir [retired from C, Chesterfield]
Dear friends and colleagues
After so much excitement over the last few days Liz and I are
still coming to terms with my retirement.

Thank you to everyone in the Basingstoke offices who raised
£128 by buying Christmas Stars in aid of the Multiple
Sclerosis Society.

____________________________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Senior Environmental Engineer
Ground Solutions Group (GSG) is a specialist subsidiary
company of Scott Wilson Piésold committed to the provision
of high quality environmental, geotechnical and surveying
services to its clients.
Based in Ashford, Kent GSG has an urgent requirement for a
Senior Environmental Engineer with a minimum of four years
post-graduate experience in contaminated land assessment
(Phase 1 and Phase 2 studies), remediation design and
supervision.
Preferable experience in quantitative risk
assessment (R & D 20, Consim, etc) is also advantageous.
Good report writing skills and project management experience
for this position is an essential requirement.
If you are interested in this position please contact John
Pilcher in the Scott Wilson Piésold office in Ashford. (Tel:
01233 658221)
E-mail: john.pilcher@scottwilson.com

___________________________________

For Sale & Wanted

What’s on your Mind?
from Mark Stevens [IO, Cambodia]
I am intrigued by the concept of 'Employee Branding' being
introduced by HR (Issue 376), presumably to counter an
increasing incidence of rustling of employees by competitors.
The SW mark will be ideal for this purpose. May I suggest
this is placed on the upper right arm. In this position the mark
will point in the forward direction - symbolising the
progressive policies of the company.

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail
to Scott
Light
ATTACHMENTSTAFF
IN OU
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Available: 2 wall calendars, 1 wall chart, 3 desk calendars
and 1 pocket diary. If you would like any of these please
contact Angela Lowle in Basingstoke office.

____________________________________
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Further Growth Of COU’s Geotechnical & Tunnelling Resources
from Mehmet Yilmaz [C, Chesterfield]
Following on from our article ‘United Nations of Geotechnical Engineers’ in September 2002 informing all OUs of the five
internationally experienced Geotechnical Engineers who joined our team in Chesterfield, this is an update and introduction to
our eleven additional staff who joined the Geotechnics team at various levels.
With a wide variety of experience in many areas of the Geotechnical discipline, we welcome our new recruits as valued
members of our ever growing and well-established team.

Alan Murray
Position: Head of
Tunnelling & Major
Projects
Nationality: British
Languages: English
& Basic French

Qualifications:
BSc (Hons), MSc, DIC, MSAICE
Member of Institution of Civil Engineers
Chartered Engineer
Fellow of the Association of Project
Management

First of all we would like to welcome Alan Murray, Technical Director of
Tunnelling & Major Projects, joining us from Knight Piésold to head up a
new discipline within Geotechnics.
Alan has over 35 years experience working in the UK, Africa, Asia and
Europe, in all aspects of civil engineering with his most recent experience
being focused on project management.
As a Director of Knight Piésold’s Derby office, dealing with multi
disciplined civil engineering projects in the fields of thermal power, project
management, transportation (rail, road and port development), tunnelling
and underground works, Alan’s intention is to drive Scott Wilson forward,
promoting us in this area by building on his experience of underground
works and large projects.
He brings with him a wealth of valuable knowledge and experience and will
no doubt prove a huge asset to both Central Operating Unit and Scott Wilson
Group.

Reijer joins us as a Senior Geotechnical Engineer with over 40 years
experience as a civil/geotechnical engineer. He has worked with many
levels of responsibility ranging from field engineer and geologist
responsible for topographic surveys, river gauging etc to supervising
drilling, geotechnical and environmental contracts as a field manager.
For the last six years Reijer has been involved in field studies on the
Mohale dam in Lesotho (water supply), Maguga dam in Swaziland
(irrigation), Mepanda Uncua and Cahora Bassa North project in
Mozambique (hydropower). He was also responsible for materials and
foundation investigations for more than 1,000km of roads, railway lines,
refinery, nuclear power station, harbours, pipelines and numerous dams,
reservoirs and water treatment plants.

Lina Lucas
Position:Senior
Geotechnical
Engineer
Nationality: British
Languages: English,
Spanish & French
Qualifications:
Civil Engineering (5 year course with
specialisation in Structures & Soil Mechanics
– equivalent to combined BSc and MSc)
Chartered Member of the Professional
Council of Architects and Engineers,
Columbia, Ceng, MICE

Reijer van der Vlugt
Position: Geotechnical
Engineer/ Engineering
Geologist
Nationality: South
African
Languages: English,
Afrikaans and Dutch
Qualifications:
Post Graduate Diploma in Eng. Geology
International Institute for Aerospace Survey and
Earth Sciences (I.T.C.)
South African Institution of Civil Eng.
Geological Society of South Africa
South African Institute of Engineering Geology
and Rock Engineering

Lina joins our Manchester office with over twenty three years experience of
being involved in the Civil Engineering field specialising in geotechnics,
soil mechanics and structures. She has led a geotechnical team in a variety
of projects including a major bid for a £200m DBFO contract involving an
international contractor.
Her main fields of expertise lie in design, especially of foundations
including detailed settlement assessment and interpretation and planning of
ground investigations and laboratory testing.
With extensive experience in slope stability analysis and evaluation,
investigation of landslips and design of remedial measures, Lina will no
doubt enhance our expertis e in this field. She is keen to develop a new
geotechnical section in Manchester assisting the busy office and serving
external clients.

Timothy Akers
Position: Graduate
Engineer
Nationality: British
Languages: English
Qualifications:
BSc Geological
Science
MSc Engineering
Geology

After initially joining Chesterfield’s Geotechnics team, Tim has recently
moved to our Manchester office to help start a geotechnics section there.
As part of his MSc studies, he has carried out laboratory, field and analytical
work and produced technical reports in addition to oral presentations.
Tim’s key skills include slope stability analyses, rock slope stability
assessment and settlement analysis.
Since September Tim has been involved in Ladybridge project, analysing
embankment slope stability below a railtrack, and assessment of concrete
retaining walls adjoining a bridge structure at the crest of the embankment,
aswell as interpreting site investigation data on the River Mersey Flood
Alleviation project.

As a graduate member of the Institution of Civil Engineers, British
Geological Society, Mark is currently working towards chartership.
He previously studied for a PhD at the University of Sheffield, concerned
with the creep settlement of opencast fills and has acquired experience in the
use of software packages such as AutoCAD, QSE Suite and Fast Track.
His previous experience working as a civil engineer includes activities on
railway infrastructure ranging from minor structural repairs through to bridge
deck replacement, and Civil Engineering projects which included design for
river defence and road improvement schemes. Mark is planning to finalise
his PhD thesis, early in 2003.

Calin Ip
Position: Graduate
Engineering Geologist
Nationality: China
(Hong Kong)
Languages:
Cantonese, English,
Mandarin & Japanese
Qualifications:
BSc Earth Sciences, Hong Kong
MSC & DIC Engineering Geology, Imperial
College, London

Mark O’Neill
Position: Graduate
Engineer
Nationality: British
Languages: Englis h
& German
Qualifications:
BEng, HND

Calin joined Scott Wilson in October 2002 after graduating with MSc, DIC
from Imperial College, London. During her MSc year she carried out a
dissertation entitled “Reassessment of Slope Stability at Wheelers Bay,
Ventnor, Isle of Wight”. Through this she acquired experience in
geomorphological mapping in urban areas as well as soil slope stability
analysis.
Prior to the MSc Calin worked for a geophysical contractor in Hong Kong
for 9 months as an assistant engineer, gaining experience in data
interpretation of water quality monitoring. She was also involved in various
projects in both offshore and onshore geophysics, including side scan sonar,
multi-beam echo sounding, offshore seismic, electromagnetic and acoustic
borehole geophysics and ground probing radar.
Her key skills include joint survey mapping, rock slope stability analysis and
water quality monitoring.

Victor completed his Masters in Foundation Engineering at the University of
Birmingham where his research project was entitled “Analysis of ground
displacements caused by pipe splitting” by Finite Element Methods.
He has a strong structural background gained through his specialisations in
structural mechanics, building materials and design of concrete structures. He
was awarded with the John Camden Memorial Readymix Prize to undertake
the post-graduate course in Foundation Engineering.
Since joining Scott Wilson in our Telford office, Victor has been involved
with projects including the Midlands Zone Earthworks, inspecting the ground
conditions of the track and surrounding area and the N8 Cashel Bypass and
N74 Link, involved in the preliminary design of foundations of the structures
crossing the new planned road bypass in the Republic of Ireland.

Victor Jon
Gaubeca-Navarro
Position: Graduate
Engineer
Nationality: Spanish
Languages: Spanish,
German, English &
French
Qualifications:
MSc Foundation Engineering, Birmingham
Civil Engineering specilising in Structural
Mechanics, Building Materials and Design of
concrete structures (equivalent to MEng) in
Spain

Martin McDowell
Position: Graduate
Engineer
Nationality: British
Languages: English
& basic German
Qualifications:
BSc (Hons)
Engineering Geology
Personal Track
Safety Certificate

Martin joined Scott Wilson’s Telford Geotechnics Department having
graduated with a BSc degree in Engineering Geology. His keys skills
include Ground Investigation, skills acquired through numerous fieldwork
assignments, and Geological Mapping through walk-over and plane table
methods.
Since joining he has been involved in a number of road projects which have
included the supervision of a ground investigation, collation of GI and
instrumentation results and assisting in their subsequent interpretation for
Birmingham Internation Airport, as well as applying slope stability software
to analyse steep sided slopes on weak ground on the A53 Hodnet Bypass.

Michael Todd is an experienced Geologist and Data Analyst having
progressed through a variety of positions from mainstream Geology into more
information technology based roles.
His key skills include deep mine geology, business/layout/production
planning, data/business analysing, project management and co-ordination.
Michael’s responsibilities at Scott Wilson will be the co-ordination of
geotechnical teams engaged on Railtrack Earthworks Inspections in the North
West of England and North Wales.
Report tracking and analysis,
maintenance, upkeep and presentation of project plans and databases aswell
as the production and presentation of final reports.
Michael is a multi-disciplinarian whose experience and attitude will prove
valuable to the team.

Ashley Orwin
Position: CAD
Technician
Nationality: British
Languages: English
Qualifications:
BA Three
Dimensional Design
National Diploma in
Design
BTEC First in Design

Michael Todd
Position:
Data/Business
Analysist
Nationality British
Languages: English &
French
Qualifications:
BSc (Hons) Geology
NVQ3 Information Technology
C&G Diplomas in IT
Personal Track Safety (PTS) Card

Ashley joined Chesterfield’s Geotechnics section in July 2002 as a CAD
Technican, after gaining a BA in Three Dimensional Design from
Demontfort University in Leicester.
His key skills lie in Computer Aided Draughting using his excellent
knowledge of AutoCAD 2000 LT but Ashley is also skilled to proficently
use other packages including Corel Draw and Adobe Photoshop.
He provides the Engineers with computer generated site maps and has so far
worked on many projects including the West Coast Route Modernisation,
various desk studies and the Stanton Lees Landslip project.
Ashley has become an intricate part of the team and continues to gain a
wealth of experience in many aspects of the discipline.

Laura joins Chesterfield’s Geotechnical team as a Technical Assistant
providing a valuable support service to both engineering and administrative
staff.
Laura will be assisting the engineers with data handling, collation and
representation, along with project administration support and other general
office duties.
Her ability to observe, report and document, along with her strong
information technology background enables Laura to successfully complete
all tasks allocated both effectively, efficiently and to a high standard.

Laura Dodson
Position: Technical
Assistant
Nationality: British
Languages: English
& basic French
Qualifications:
GCSE level
GNVQ Information
Communication
Technology

This article not only indicates the substantial growth of the Geotechnics in COU, but also reiterates our previous article by
emphasising the active recruitment of our international colleagues.
Our ever increasing wide range of international experience will prove advantagous to our existing clients, and appeal to
potential new clients.
At the start of the new year we reflect on our Geotechnical development, with the formation of Scott Wilson Piésold and the
employment of numerous high calibre staff we can, with some confidence look forward to 2003 being a highly successful
year.

Issue 378 Week ending: 17 January 2003

Attention - All Staff!
Approval Of Suppliers Invoices
from Michael Brown [CS, Basingstoke]
Before we can pay suppliers' invoices, we need to have them formally approved for payment. The accounting system is
currently showing that there are a number of suppliers' invoices which have been sent to staff to request payment approval, but
which have not been signed off and returned to purchase ledger accounts. Therefore, in the absence of legitimate queries, could
everyone who is involved in approving invoices for payment, please return them to either Basingstoke or Chesterfield
Accounts, as appropriate, urgently.
If it is not possible to pass an invoice for payment because, for example, there is a legitimate query, then please advise Purchase
Ledger accordingly.
To assist with the approval process, we do send invoices out in green envelopes which can be easily identified as items
needing urgent attention.
Thank you for your help.

from Alan Phillips [RC Basingstoke]
Continuing our regular feature on EMS, this week we look at
the Environmental Policy.
The Environmental Policy forms the top document in Scott
Wilson’s environmental management system. It is the policy
that drives the whole system; it is also the only document
that has to be publicly available.
The Environmental Management standard ISO 14001 sets out
what information must be contained in our policy. It states
that it must:
§

§
§
§
§
§

Be appropriate to the nature, scale and
environmental impacts of its activities, products and
services;
Include a commitment to prevent pollution;
Include a commitment to continual improvement;
Include a commitment to comply with relevant
environmental legislation;
Provide a framework for setting objectives and
targets;
Is documented, implemented and maintained and
communicated to all employees.

This means that our policy has to tackle issues relevant to
our business, for example we are not large consumers of
water, but
we do as an organisation consume considerable quantities of
paper. It would be pointless concentrating on improving our
water management whilst ignoring paper consumption. We
are also committed to preventing pollution, and this includes
noise and light pollution. The standard also requires us to
comply with relevant environmental regulation. This means
we must carefully manage and improve many areas of our
business including the waste we produce, the surface water
run-off from our car parks, the energy used in our buildings
and the emissions from our boilers. It also requires us to
improve our environmental performance through the setting
of Objectives and Targets. The final requirement is that the
policy is communicated. We all need to be aware that we
have an environmental policy and know where to find it! This
is especially important for ‘Front Line’ staff that deal with
customers on a day-to-day basis.
Many of you may have already had customers enquiring
about our environmental management and asking for a copy
of our environmental policy. Well now you can access our
policy on the intranet at:
http://intranet/pontifact/env_14001/env_14001.pdf
Or alternatively it is available on the Scott Wilson website
http://www.scottwilson.com/markets/environment/policy.htm
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Pontifact Support Office
Topic for the Pontifact Newsletter
This Week:
DVD (Digital Versatile Disk)
What is DVD?
The DVD Forum
DVD Formats
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

TSDI Delegation Visit
from Lorraine Gee [R, Swindon]
On 12th November 3 Chinese delegates, Mr Zheng Jian, Mr
Wang Xiao, Mr Wei Xingji and their interpreter Ms Zheng
Qian Ying, arrived at London Gatwick for their first visit to the
UK. Hugh Blackwood had visited their design institute in
Tianjin in July and invited them to visit the UK to discuss the
principle of future cooperation. Their 10 day visit was
organised to meet the following objectives:
§
§
§
§

From left to right Mr Wang Xiao, Miss Zheng Xian Ying
Mr Zheng Jian and Mr Wei Xingji
At Dumgoyne Distillery the visitors stocked up on Scotch
and remarked that the Chinese and the Scots have one thing
in common ...we are both excellent "alcoholists".
On Sunday evening they dined chez Blackwood where the
haggis offered some revenge for what they offer visitors in
China.
Before our final night party in London we had a formal
meeting to discuss a possible future relationship. We offered
the Chinese a proposal in principle which involved a close
working arrangement with Peter Chan's staff in Beijing,
transfer of Western technology, staff exchange and joint
working on projects in Asia Pacific.

Visit Scott Wilson Railways offices in Swindon,
Glasgow and London
Observe the type of work we do in UK and
internationally
Observe our technical and management systems and
To examine our training and development programmes

During their first visit to the UK our guests also wanted to do
some sight seeing. Whilst in Swindon they visited STEAM
and enjoyed a meal at the Chinese Experience hosted by
David Nye, Derek Holden and Mark Roome. From Swindon
our guests flew to Glasgow.
and from Hugh Blackwood [R, Glasgow]:On arrival in Scotland the delegation spent some time being
shown the work we are doing in Glasgow before joining the
managers for an enjoyable cultural exchange over dinner. On
Saturday we "did" Scotland by a visit to Edinburgh Castle
and in particular the Scottish War Museum where we had
great difficulty explaining why the Scots have spent their
entire history fighting everyone else. From there a visit to the
Forth Bridge offered an appropriate photo opportunity.

From left to right: Derek Holden, Peter Lynch,Hugh Blackwood,
Robin Hawley, Mr Zheng Jian,Mr Wei Xingji and Mr Wang Xiao -

I would like to say thank you to all those involved in
assisting Abby Wiggin and myself in the organisation of
their stay - Lorraine Gee.

____________________
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The Millennium Project Christmas Donation to
Strasheni Orphanage, Moldova
from Emma Parsons, Debra Power and Ann Harvey
[IO, Basingstoke]

TRAVELLERS
Location

Traveller

Dates

Accra
Addis Ababa
Bulgaria
Bulgaria
Bulgaria
Kabul
Sofia

Bob Carson
Bob Weekes
Colin McKenna
Julian Elsdon
Richard Cooper
Tim Hunt
Martin Edge

12 Jan - 7 Feb
12 Jan - 21 Feb
13 - 25 Jan
14 Jan - 13 Mar
14 Jan - 13 Mar
14 - 21 Jan
14 - 22 Jan

____________________________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

As part of the Millennium Projects Christmas donations, a
gift of $291 was made to Strasheni Orphanage in Moldova.
This was a second donation to the orphanage – they
received money from the Millennium Project in the summer to
purchase shoes and entertainment for the children.
Stanislav Chechuy, a local contact in Moldova (working for
MoldConsult) kindly represented Scott Wilson and
organised for the money to be well spent. He used the
money to purchase gifts for the children including socks,
clothes and sweets for the 110 children at the home. With the
remaining money he arranged for a puppet theatre
performance for the children to enjoy.
The kindness shown by Scott Wilson prompted a local trade
company to donate boxes of juice and cereals. The
Orphanage also managed to raise money to buy the children
some soft toys and pencils.
Stanislav and all the staff and children at the orphanage
appreciated our generosity and the small donation has made
such a big difference to these children’s lives.
Many thanks for the support that everyone has shown the
Millennium Project during 2002. We hope that this can
continue into 2003 and we can make a difference to more
children throughout the world.
In order to donate to as many projects as possible, funds are
constantly needed. Please keep donating!

____________________

Project "HADAF" ("Target" in Arabic)
Sultanate of Oman
from Andrew Piechowiak [RC]
It is not every day, as a civilian, you are given a command by
a Wing Commander, to travel on the same aircraft as the
Commander of the Royal Airforce of Oman who will be
visiting your completed radar and communication
installations. On my last five week trip to Oman this is exactly
what happened to me. The project consists of 14
construction sites located all over Oman, which include
communication towers on top of mountains, communications
buildings/infrastructure in the middle of the desert, and a
prestigious new Central Radar Control Centre (including a
lobby with a gold Chandelier).
As you can imagine this project has been logistically
challenging for all concerned. Transport around the sites has
included aircraft, boats and 4 wheel drive vehicles. The
aircraft ranged from a helicopter, which was at least 30 years
old, to travelling cargo class in a Hercules transport plane.
The boat consisted of a locally owned flat bottomed ferry
which the skipper frequently landed on a sand bank 100
metres from the jetty. The 4 wheel drive was probable the
least exciting of transport modes with many drives into the
desert (close to the empty quarter of Saudi Arabia) and along
the sides of mountains to the highest peak in Oman (10,000ft).
Scott Wilson were the civil engineering design authority,
responsible for the contract preparation, the Engineer under
the
civil
engineering
contract,
site
supervision
co-ordination and civil engineering risk manager for our
customer, Alenia Marconi Systems. My role on the project
started as the design co-ordinator, looking after the sub
consultants and in house designers throughout the design
period. I was also responsible as the civil engineering
interface between our customer, Alenai Marconi Systems and
the ultimate customer, the Royal Airforce of Oman on
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technical issues. Following the design I was resident in
Oman for two years as the Engineers Representative under
the Contact. Throughout I have been responsible for
the civil engineering risk management.
Before I leave for Oman for end of maintenance period
inspections I would like to mention the other operating units
which have assisted on this project, Advance
Technology who designed the communications towers and
M&E for their advice and guidance throughout the project.
It is a good reflection on the service provided by Scott
Wilson, and the confidence and reliance our Customer has in
our expertise that the fees for this project have doubled since
the project inception in June 1999 (Current fees £870k). I look
forward to closing the project down in 2003.

Congratulations!
to Eddie Fox (Landscape Architect - Manchester) and
Claire Brown (Landscape Architect - Leeds) for passing the
increasingly daunting Professional Practice Examination for
the Landscape Institute.

____________________
To Martyn and Sarah Jones on the birth
of their daughter Abbey Olivia McLeod
Jones on 27 December 2002 , weight 7lbs
3oz. A beautiful little sister for Harris.

____________________________________

Moves

____________________
Millennium Greens
from Russ Canning [ RC, Abingdon]
In 1998 Scott Wilson were appointed by the Countryside
Commission (now Agency) to carry out a rapid Feasibility
Study into the creation of new village greens across England
as part of the Millennium celebrations. This study formed the
basis of a successful bid to the Millennium Commission for
£15 million to purchase and develop a number of new greens
in both urban and rural areas.
Scott Wilson was subsequently retained by a number of
Parish Councils and Community Groups to prepare design
proposals and in some cases to implement the works.
The final chapter for Scott Wilson in this highly successful,
but low-key, Millennium programme came with the
completion of the work at Charlwood Village near Gatwick,
Surrey and our receipt of the attached letter of thanks from
the Chairman and Members of the Parish Council.
“Charlwood Millennium Field
The Chairman and Members of the Parish Council have asked me
to write and formally thank you for your work over the past couple
of years in connection with the development of the Millennium Field.
Opinion was unanimous that your skill in designing the field and
your professionalism in managing the project was of the highest
quality and this has resulted in the scheme being brought home
within budget and, with due allowance for the weather, on time.
Martin Needham with whom you worked closely felt that your input
made his job all the more enjoyable and stress-free, and the Council
is justly proud of its initiative in transforming a ‘jungle’ into a
permanent leisure facility which will be enjoyed by the village for
many many years to come.
Yours very truly
Richard S Crighton, Clerk”

STARTERS
A warm welcome to:The following new starters in SWPE on 6 January 2003:
Costanzo Graffi, Assistant Engineer, Materials Section
Xiao Han Phrain Gu, Graduate, Airports

____________________
Ewa Grzesiak
Ewa joined the IO in Basingstoke in January 2003 to work for
us in business development and project management.
She is as an experienced Railway Planner, Trainer and
Marketing Manager and in her former job she handled
marketing as well as project preparation, and participated in
projects primarily in the Central and Eastern Europe
Countries. She has worked as key account manager towards
Transport Ministries, Railway Organizations and Urban
Transport Authorities, establishing an extensive network to
decision makers in Administrations and Executing Agencies,
as well as major consultants and contractors in the region.
Ewa has a B.Sc in Education and she has been involved in
detailed planning and preparation of educational and training
programs, including training needs assessment and surveys
crossing over a wide range of sectors.

____________________
TRANSFERS
Peter Kerry on secondment to SWPE from SWP Derby from
13 January 2003

____________________
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Sports & Socials

Williams, who was shooting it repeatedly with a pellet
gun.

Christmas Card/Raffle

5. A Philadelphia restaurant was ordered to pay Amber
Carson of Lancaster, Pennsylvania. $113,500 after she
slipped on a soft drink and broke her coccyx. The
beverage was on the floor because Ms. Carson had
thrown it at her boyfriend 30 seconds earlier during an
argument.

From Helen Newton [PE, Nottingham]
I would just like to thank everyone at SWPE for their help
with raising £79.31 for Treetops Hospice. Also a special
thank you to Julie Moonie for gathering the prizes, I really
appreciated your help.

____________________
Stella Awards 2003
from Peter Innes [Retired]
With the entirely justifiable concern about insurance risks I
thought the attached might give the readers of ScottLight
some useful warning messages for 2003.
A Happy New Year to all in Scott Wilson.
The Stellas are named after 81-year-old Stella Liebeck, who
spilled coffee on herself and successfully sued McDonalds.
That case inspired the Stella Awards for the most frivolous
successful lawsuits in the United States. The following are
this year's candidates:
1. Kathleen Robertson of Austin, Texas, was awarded
$780,000 by a jury of her peers after breaking her ankle
tripping over a toddler who was running inside a
furniture store. The owners of the store were
understandably surprised at the verdict, considering the
misbehaving little toddler was Ms. Robertson’s son!
2. A 19-year-old Carl Truman of Los Angeles won $74,000
and medical expenses when his neighbour ran over his
hand with a Honda Accord. Mr. Truman apparently didn't
notice there was someone at the wheel of the car when he
was trying to steal his neighbour’s hub caps.
3. Terrence Dickson of Bristol, Pennsylvania, was leaving a
house he had just finished robbing by way of the garage.
He was not able to get the garage door to go up since the
automatic door opener was malfunctioning. He couldn't
re-enter the house because the door connecting the
house and garage locked when he pulled it shut. The
family was on vacation, and Mr. Dickson found himself
locked in the garage for eight days. He subsisted on a
case of Pepsi he found, and a large bag of dry dog food.
He sued the homeowner's insurance claiming the
situation caused him undue mental anguish. The jury
agreed to the tune of $500,000.
4. Jerry Williams of Little Rock, Arkansas, was awarded
$14,500 and medical expenses after being bitten on the
buttocks by his next door neighbour’s beagle. The
beagle was on a chain in its owner's fenced yard. The
award was less than sought b ecause the jury felt the dog
might have been just a little provoked at the time by Mr.

6. Kara Walton of Claymont, Delaware, successfully sued
the owner of a night club in a neighbouring city when
she fell from the bathroom window to the floor and
knocked out her two front teeth. This occurred while Ms.
Walton was trying to sneak through the window in the
ladies room to avoid paying the $3.50 cover charge. She
was awarded $12,000 and dental expenses.
7. This year's favourite could easily be Mr. Merve Grazinski
of Oklahoma City, Oklahoma. Mr. Grazinski purchased a
brand new 32-foot Winnebago motor home. On his first
trip home, having driven onto the freeway, he set the
cruise control at 70 mph and calmly left the driver's seat
to go into the back and make himself a cup of coffee. Not
surprisingly, the vehicle left the freeway, crashed and
overturned. Mr. Grazinski sued Winnebago for not
advising him in the owner's manual that he couldn't
actually do this. The jury awarded him $1,750,000 plus a
new motor home. The company actually changed their
manuals on the basis of this suit, just in case there were
any other complete morons buying their recreation
vehicles.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

AutoCad Technician - A46 Lincoln Site Office Level 1.2
Our Roads team require an AutoCad Technician to work at
our site office at Lincoln (A46). The job is expected to run
until June/July 2003.
Duties will include preparing as-built drawings from
electronic construction drawings and assisting with other asbuilt document compilation. Other site based duties may be
requested by the Designer’s Site Representative.
Candidates will need a good basic education and AutoCad
qualifications and experience. As this is a site based
appointment applicants need to be mobile. A driving licence
would be advantageous but not essential.
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Interested applicants for the above COU vacancy should contact
Kate Kirby, HR Officer, Chesterfield Office. Tel: 01246 210205

For Sale & Wanted

____________________
For Sale : MK1 Golf 1.6 GTi Alpine White, Y-REG. No
Assistant Project Accountant, IO
This is a key position requiring a mature, versatile, and
flexible approach to working to regular, tight deadlines within
a small management account team, primarily involved in
management accounting and financial analysis on project
work. Willingness, enthusiasm, and ability to assist with
senior colleagues responsibilities in their absence overseas
forms a vital element of this challenging role. Main Duties
include.
•
•
•
•
•
•
•
•
•

Assisting with invoicing clients in various currencies
Prime responsibility for maintenance on in-house
database entries in connections with invoicing and
journaling
Creation, maintenance, and updating monthly financial
reports
Assisting with debtors/creditors control
Assisting with job profitability forecasts
Attending to various management account reporting and
reconciliation procedures
Assisting with overseas project funding procedures and
returns
Processing staff expense forms
Monitoring overseas bank accounts

modifications. Factory Sunroof. Original Alloys in good
condition. Good interior. Rebuilt engine and new wings 1998.
Full new brake system & full exhaust 2001. MOT June 2003,
Tax March 2003. In family for last 8 years. Reliable speedy
runner, small amount of rust (easily sorted - nothing major).
New car forces sad but quick sale - good price of £650, offers
accepted. Photo available if required.
If interested Email : Chris.Beswick@ScottWilson.com.

____________________________________

We are ideally looking for someone who is a graduate or HNC
qualified with a minimum of five years experience of working
in a similar or relevant capacity.
It is essential that candidates are computer literate, numerate,
proficient in creating and working with Excel spreadsheets,
have a good knowledge of accounting principles and
procedures with an attention to detail.
You will need to be self-motivated, confident, committed and
able to demonstrate the ability to work on your own initiative
and be a good team player.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

If you are interested in this position please contact Pam
Masson in Basingstoke office.
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Issue 379 Week ending: 24 January 2003

Attention - All Staff!
Lighting The Way
from Kevin Wilkinson [C, Matlock]
Road lighting design is a specialist area of any roads
program, whether as part of a new development or altering an
existing installation. It is widely agreed that well designed
lighting is beneficial to motorists but also to pedestrians and
cyclists.
Scott Wilson have developed a specialist in-house road
lighting section dealing with all elements of exterior lighting
design under the leadership of Kevin Wilkinson at the
Matlock Office.
Scott Wilson lighting engineers have a vast experience of
designing for all disciplines of Highways including:•
•
•
•
•
•
•

Motorways
Trunk Roads
Major residential infrastructures
Local Housing estates
City and Town centres
Villages
Cycle ways

Our lighting engineers use the latest CAD technologies to
prepare the designs, cabling and electrical layouts, feeder
pillar schematics and group switching control gear
arrangements. We maintain close contact with all the
principal lighting manufacturers to allow the most modern
and energy efficient equipment to be used on projects.
As well as providing the aesthetically pleasing schemes to
minimize the daytime appearance and impact of lighting
equipment, the use of full cut off lanterns is commonplace to
minimize both night time intrusion and light pollution.

•
•
•
•

Site Supervision
Inspection & Testing
Post Contract Remedial Work and
Settlement.
Technical Auditor

If further information is required please contact:
Kevin Wilkinson on Tel 01629 761768
or kevin.wilkinson@scottwilson.com

____________________
Data Protection Scams
from Venetia Bradfield [SWHL, Basingstoke]
Further to Norman Wyld's note in a previous edition of
Scott Light, I have received a response from Trading
Standards with regard to a complaint I made at the end of
last year.
They say “There are several businesses operating schemes
of this type and the Office of Fair Trading have already
taken injunctive action under the Control of Misleading
Advertisements Regulations against some of them. They
are continuing to monitor the situation and take action
where appropriate”.
Trading Standards has provided some additional
information that you may find interesting. You can see this
information at the back of this edition of ScottLight.
Scams are alive and well in the UK, as well as originating
from abroad, so please do not hesitate to refer any
correspondence that you are unsure of to the Company
Secretariat in Basingstoke for advice.

____________________
A Swift Visit

Sevices Provided include:• Feasibility Studies
• Lighting Impact Assessments
• Liaison with Adopting Authority
• Preliminary Design
• Design Approval with Adopting Authority
• Tender Design & Contract Documentation
• Preparation of Contract Drawings
• Cable Network Design
• Budgetary Control
• Contract Management

from Don Wootton [PPA, Basingstoke]
I have just returned from a fleeting visit to the Philippines
where I had meetings in the ADB offices in Manila.
Before departure I sent a brief e-mail to our SWIFT office
thinking that they may be able to help with communications
and got an immediate response and invitation to visit.

Dave collected me from my hotel and took me across town to
meet Bemen in their office, a town house with office on
ground floor and bedrooms/rest room above. They quickly
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gave me a spare VPN contact and since local calls are free I
had immediate free access to the UK network.
Dave and Bemen are dedicated Scott Wilson employees who
put in long hours to serve the global time zones and
somehow fit in MBA courses in their spare time. They have
ambitious plans for growing the office and providing a wider
IT service to the Global SW offices. If business increases
and they can justify moving into the centre of town they
would be able to offer transit accommodation for visitors as
well.
So next time you see the word SWIFT, it is not a magic black
box that responds to IT questions but two lovely people. So
give them your support and see what they can do for you as
a low cost IT supplier.

____________________
Change of Contact Details
Please note Scott Wilson South Africa's contact details as
from 1st January 2003:
Postal Details:
Scott Wilson South Africa (Pty) Ltd
Postnet, Suite #274
Private Bag X1
NORTHCLIFF
2115
Physical Details:
Scott Wilson South Africa (Pty) Ltd
Eva Park, Block A
Cnr Beyers Naude Drive & Judges Avenue
Cresta,
Randburg
Telephone, Facsimile & E-Mail
Tel: +27 (0) 11 380 8069
Fax: +27 (0) 11 380 8092
E-mail: lmatlou@scottwilsonafrica.co.za

____________________
NEPAD: A Blueprint for Africa’s Future?
from Tim Hadingham [IO, Basingstoke]
The first response of most people when NEPAD is mentioned
is “Knee-what??” Disappointingly for some, NEPAD is the
acronym for the New Partnership for Africa’s Development,
and not a form of body armour used in some exciting new
extreme sport.
NEPAD is a programme of activities conceptualised by
African leaders and aimed at the sustainable development of
the African continent, recognising the responsibility African
countries have to create the conditions for development by
ending conflict, creating investor friendly environments and
improving standards of governance. However, it also

recognises the role that former colonial powers have played,
and continue to play, in maintaining the current levels of
underdevelopment Africa currently experiences. NEPAD
suggests that in partnership with the developed world, the
economic marginalisation of Africa can be reversed and
poverty reduced, to the mutual benefit of both the developed
world and the people of Africa.
The end of the cold war, the return of civilian rule to Nigeria
and the overthrow of the apartheid regime in South Africa
brought a renewed focus on the failures of governance that
had made a significant contribution to African
underdevelopment. This increasing concern with issues of
governance was reflected in 1999 in the decision taken by the
Organisation of African Unity (OAU) to exclude countries
whose governments had come to power by unconstitutional
means.
More directly the origins of NEPAD lie in the New Africa
Initiative (NAI), a plan for Africa’s development, drawn up
and sponsored by the heads of state of South Africa, Nigeria,
Senegal, Egypt and Algeria. The NAI was endorsed by the
OAU’s Lusaka Summit in July 2001 and has since evolved
into what is now known as NEPAD.
Essentially, NEPAD stands on three legs:
•
Creating the political and economic conditions for
sustainable development;
•
Addressing priorities in key development sectors
such as infrastructure, human resources, agriculture
and the environment; and
•
Mobilising resources for development through
enabling capital flows and opening market access in
the developed world.
One of the most important features of NEPAD is that it is
created and owned by Africans, and not imp osed by outside
actors. It clearly signals the determination of African states to
make sure that their “housekeeping” is in order while
challenging the rest of the world to redefine their relationship
with the countries and people of the continent.
NEPAD has received support from the G8 countries, as well
as major non-G8 donors, multilateral funding agencies,
international NGOs, the private sector and civil society in
general. NEPAD is increasing setting the development
agenda for Africa both outside as well as inside the
continent. The challenge for Scott Wilson is to look again at
the way in which we secure and undertake development
projects in Africa, in the light of NEPAD priorities.
More information on NEPAD and the progress made in terms
of its implementation can be found on the official NEPAD
website: http://www.nepad.org.
Alternatively, Tim Hadingham in Network House
(tim.hadingham@scottwilson.com or Basingstoke extension
434) has a limited amount of information on NEPAD in hard
copy.
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Business Consultancy Team Direct Dials
from Bronwyn Polson [SP, London]

English Partnerships Term Commission
Landscape Design
from Russ Canning [RC, Abingdon]

Please note new direct dials for the Scott Wilson Business
Consultancy team at the Grosvenor Gardens, London office

Reception/Bronwyn Polson
Caroline Brock
Alan Brookes
Steve Brundle
Richard Caseley
Ajay Gundecha
Heather Heaton
Christine Rioland
Mark Smith
Swallow Sui
Abby Wiggin

Direct Dial
020 7808 4100
020 7808 4105
020 7808 4103
020 7808 4107
020 7808 4114
020 7808 4117
020 7808 4112
020 7808 4116
020 7808 4108
020 7808 4110
020 7808 4115

Fax

020 7808 4101

____________________
Name Change
from Ellen (was Peck, now Bramhill!) [ RC, Abingdon]
I am getting increasingly confused by working under my
maiden name and going by my married name for the rest of
my existence, and therefore, as Paul and I no longer work
together (which was the main reason for staying different) I
am changing my working name to Ellen Bramhill - with
immediate effect.

____________________________________

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Martineau Place Birmingham
from Iain Calder [SP, London]
After many years of hard work by Scott Wilson on
the project Martineau Place, Birmingham, this scheme
has been awarded 1st Prize in 'The British Council of
Shopping Centres Refurbishment / Extension Award 2002'
The scope of our work involved a feasibility study, design
and site supervision.
Many thanks and congratulations to all personnel who
worked on the project.

____________________

Following a marathon two year (!) bidding process I am
delighted to confirm that Scott Wilson Landscape has been
appointed to the English Partnerships Term Landscape
Architecture Commission for a period of four years.
This is a national appointment which will involve, at various
times, all our landscape teams in Abingdon, Manchester,
Leeds, Birmingham, London, Plymouth and even possibly
Edinburgh!
Individual projects in which we are already involved include
colliery reclamation, urban regeneration and greenfield site
master planning.
(Fee Scale B)

____________________
Project SLAM (Single Living Accommodation
Modernisation): MoD’s £1 Billion
Accommodation Framework Contract
from Richard Field [SP, Basingstoke]
We are pleased to confirm that Scott Wilson are currently
involved in two roles on this MoD framework contract, both
as structural/civil designers for the south and south west,
and as environmental/sustainability consultants nationally.
An example of where initial limited involvement, through our
structural work, has had a major spin off of supplementary
work.
We have been supporting Debut (Bovis/Babcock) through
tender and preferred bidder stage throughout 2002, and heard
that Debut had entered a contract for overall programme
management and for the first two sites just before Christmas.
For all other sites Debut have the right to negotiate a price to
undertake the works, but with input covered for the early
stages of all sites. A phased roll out is planned, with some 15
projects included in wave 1 and a further 15 or so in wave 2 to
be released in approximately 12 weeks. Further waves are
expected to follow in a similar fashion. We have structural
responsibility for approximately half of all projects, with Arup
responsible for the other half covering central and northern
England, plus Wales.
The note below is paraphrased from a MoD press release:
‘The MoD has announced the Prime Contractor for Phase
One of Defence Estate’s Project SLAM. The award has gone
to the Birmingham-based Debut consortium, led by Bovis
Lend Lease and Babcock Support Services.
Project SLAM’s first five-year phase is expected to start by
May 2003 on selected sites, with these sites ready for
occupation from May 2004. 16,000 bed-spaces, as well as
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utility, common areas and other ancillary accommodation, will
be upgraded across the country on a priority basis.
Project SLAM will cover work in England and Wales. In all,
there will be around 100 projects at 52 sites.
Secretary of State for Defence, Geoff Hoon, said “The MoD is
very conscious of the link between quality of life and the retention of
highly skilled personnel.
The provision of high quality
accommodation for all service personnel is one of our highest
priorities. Investing in Project SLAM will make a real difference to
a large number of personnel across the ranks and a considerable
contribution to recruitment, retention and morale.
“Service personnel have been widely consulted to ensure that the
project will best meet their needs and aspirations. Upgrading on a
predominantly single room en-suite basis will increase the space
available and improve privacy”.
In some cases, existing accommodation will be demolished
and rebuilt to provide new facilities. Other buildings will be
refurbished.
Project SLAM is an example of the Defence Estates Prime
Contracting Initiative, providing opportunities for
collaborative working between the construction industry and
the MoD, within the principles set out in the Egan and
Latham reports.
Debut as Prime Contractor has overall responsibility for the
management and delivery of a project to meet the required
specification efficiently and to time. Responsibilities include
sub-contractor selection and management, design coordination, planning and cost control, whilst enabling the
client to effectively oversee the project.

____________________
Doncaster Finningley Airport Enters
Its Final Stage
from Rob Rushmer [PPA, Basingstoke]
Continuing four years of involvement with Peel Airports
Ltd’s proposal to turn the former RAF Finningley into a
civilian airport, we have recently secured a number of
additional appointments taking the development through
design, construction and licensing. Delivered across OU and
company boundaries the new appointments cover:
Licensing Advice (Fee Scale G)
Advising the Airport Director designate with respect to the
licensing requirements of surface elements of an airport (as
opposed to airspace elements) and assisting with the
documentation, negotiations, etc leading to the granting of a
civil aviation licence from the CAA. This work is being led
by myself in Basingstoke.

Planning Support (Fee Scale G)
Managing the process of detailed and reserve matter
applications required following the initial outline application
and continuing the earlier work supporting the application
through public inquiry. Mary Holt is carrying on four years
of close involvement with the project from Leeds.
Airside Design (Fee Scale E)
Design of all the airside elements of the development, from
the white lines on the runway to the proposed radar
installation and the new surface water pollution control
features. Although principally managed by myself in
Basingstoke, significant input is being provided by Marcus
Scrafton in Manchester, continuing his successful
relationship with Peel developed at Liverpool John Lennon
Airport and Andrew Evans in Telford.
Environmental Advice and Support (Fee Scale E)
Management and delivery of the many and detailed
environmental features of the project; from noise screening
bunds to landscaping and bird strike management plans.
This difficult appointment bridging the gap between the
construction and planning requirements is also being
managed by Mary in Leeds.
Rail Halt Design and TOCS Negotiation (Fee Scale F)
Design of the new rail station to be built to serve the airport
and liaison on behalf of the client to secure rail services from
the train operating companies. Keith Wallace’s teams in
Glasgow and Leeds are taking their public inquiry draft
proposals through to construction.
(Total of works: Fee Scale D)
The appointments cover a very tight timeline with the client
demanding that the airport is open in time for the summer
season 2004 – 17 months from a standing start to a licensed,
operational airport!
The work represents the strength of “One Scott Wilson”,
involving two companies, three OU’s, six MOU’s and six
offices.
The client has even (jokingly unfortunately)
suggested that the airport should be called “Doncaster Scott
Wilson Airport” such has been our involvement over the last
few years.

____________________________________

Congratulations!
to Jo Thompson and husband, James,
on the birth of their twin boys Liam
James (5lb 12 oz) and Ashley Mark,
(5lb 8.5oz) on 15th January 2003.
Mother and babies are healthy and
well.
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Moves
STARTERS
A warm welcome to:Adam Sherief, who started in the Plymouth office on the 6th
January as a Graduate Civil Engineer.
Lena Ponting, Secretary in Infrastructure Section, PPA, who
started on Monday 20 January.

____________________

Sports & Socials
More Interesting Items from Pontifact
from Val Thompson [C, Chesterfield]
From the Christmas 1973 issue of Pontifact magazine, when
the Basingstoke office was newly built:
“A name for the new Office Building
The Partners would like the new office building to have a name and
therefore they invite readers of Pontifact to submit their suggestions
for consideration. A book token for £5 will be awarded for the most
suitable entry.
Names like ‘Pontifact House’ and ‘SWKP House’ are fairly obvious
choices and should not be included in suggestions.”
So, who thought of Scott House? !
~~~~~~
An extract from the Christmas 1967 issue. This is 35 years old
but these still get used!
Ways to avoid a decision
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.

We tried that before.
We’ve never done it before.
I know a fellow who tried it.
We’ve always done it this way.
We did all right without it.
Our situation is different
We don’t have the time.
It costs too much.
It isn’t in the budget.
We’re not ready for that.
Let’s put it in writing.
We should test it first
A committee should study it.
Let’s give it more thought.
You’re right but …..

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Commercial Manager - 3.1/3.2
Scott Wilson Railways, Swindon
The successful candidate will support the Commercial
Manager in providing effective commercial / contract
management for consultancy projects being undertaken by
the Company. The preferred candidate will hold a recognised
civil engineering, surveying or management qualification and
several years experience in contracts / commercial
management of projects from preparation of bids, the
management of commercial aspects and reporting, through to
agreement of the final account.
Typical work will include assisting the Commercial Manager
in the following:
•
•
•
•
•
•
•
•
•
•
•

Estimating
Bid preparation and bid management
Project risk assessment / risk management
Procurement
Preparing sub-contractor tender documentation
Negotiating terms and conditions with clients
Project planning and project progress / cost
reporting
Change control
Claims management
Overseeing fees billing and debt recovery
Corporate governance / best practice

Candidates must comply with our Drugs & Alcohol Policy
and be prepared to undertake track and LUL medicals.

Marketing Assistant, Grade 2.2
Scott Wilson Railways, Swindon
We have an exciting new opportunity for a Marketing
Assistant to join our International Projects team based in
Swindon.
This position encompasses a wide range of marketing
support activities involving maintaining and creating
marketing literature, assisting the Marketing Manager with
organising and planning corporate events, press releases and
advertisements.
We are looking for a self motivated, enthusiastic individual
who works well within a team and has strong communication
skills.
Experience in an administrative customer/client
support role would be preferable.
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The successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to strict deadlines. Typing skills and a good working
knowledge of MS Word, Outlook, Excel and Powerpoint is
essential to be effective in this role. In addition, PageMaker,
Photoshop, Visio and Internet would be desirable.
Candidates must comply with our Drugs & Alcohol Policy
and we operate a no-smoking policy in all our offices.
If you are interested in either of the above vacancies please contact
Carolyn Chaproniere on (01793) 515863 or by email:
Carolyn.Chaproniere@scottwilson.com for an application pack.

____________________
C OU Vacancies
Due to increasing workloads additional resources are
required in the AMScott Structures team in order to meet the
projected HA programme. There are vacancies at Mansfield
for a Technician, Senior Technician and a Graduate/Assistant
Engineer.

Technician - Mansfield - Level 1.2/2.2
This role will involve assisting with bridge maintenance
schemes, concrete repairs, deck refurbishments, structural
upgrading and strengthening. There will also be the need to
assist with bridge inspections and supervision of remedial
works.
Applicants should hold or be working towards HNC in Civil
Engineering. Experience in bridge maintenance schemes
would be preferred. Knowledge of CAD and experience of
inspections would be advantageous. All applicants must be
fit and active.

Senior Technician - Mansfield - Level 2.3
This senior role will involve assisting with bridge
maintenance schemes, concrete repairs, deck refurbishments,
structural upgrading and strengthening. There will also be
the need to assist with bridge inspections and supervision of
remedial works.
Suitable applicants should hold an HNC in Civil Engineering
and possibly be Incorporated. They need to have experience
of bridge maintenance schemes and bridge inspections.
Knowledge of CAD would be advantageous. All applicants
must be fit and active.

Graduate/Assistant Engineer - Mansfield
- Level 1.2/2.3

Applicants should hold a Civil or Structural Engineering
degree. They should also have some experience of bridge
design/analysis and possibly assessments. Experience of onsite Bridge Inspections would be advantageous.
All
applicants must be fit and active.
Our Area 3 Team in Basingstoke has vacancies for a Graduate
Highway Engineer, Structures Engineer and an Assistant
Engineer/Senior (Highways) Technician.

Graduate Highway Engineer - Basingstoke
- Level 1.2
The successful candidate will be undertaking work involving
the preparation of designs for highway maintenance
schemes, including feasibility studies and assessment.
Training will be provided on the use of necessary design
software.
Ideal applicants will have an MSc/MEng or equivalent. A
current UK driving licence is essential.

Engineer (Structures) - Basingstoke
- Level 2.2/2.3
This position will entail the preparation of structures designs
for highway maintenance works, assessment and feasibility
as structural options and bridge/structure inspections.
The successful candidate should hold a BSc Honours degree
and have 3-5 years experience of highway structures, design
and assessment. Candidates should be recently chartered or
be working towards chartership. A current UK driving
licence is essential.

Assistant Engineer/Senior (Highways) Technician
- Basingstoke - Level 2.3
This role involves the preparation of technical designs for
highways schemes, including the design of junctions,
pavements, earthworks, drainage, signs and roadmarkings.
Suitable applicants will have more than 5 years experience in
highway design and preferably hold an HND or BSc in Civil
Engineering. A current UK driving licence is essential. They
should also be familiar with packages such as MX (Moss),
Microdrainage, Autotrack, AutoCad, Arcady and Autosign.
Interested applicants for any of the above COU vacancies should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel: 01246
210205

___________________________________

The role includes the assessment of trunk road structures
using various software (LEAP 5, Archie M etc) and
assistance with bridge maintenance contracts and bridge
inspections.
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For Sale & Wanted
For sale: Russian scarves - light brown goat's wool,
beautifully soft - £20. Would make an ideal and unusual gift.
Please contact Malcolm on ext: 501 - Ports Dept, 3rd Floor,
Scott House.

____________________
Wanted: I have to commute from Andover to Basingstoke
and am trying to find an easier way than the bus. If there is
anyone willing to give me a lift (in exchange for petrol money)
please call me on ext: 228 or e-mail me - Alyson Drury,
Basingstoke Accounts

Engineer: You have me there; but we are reasonably paid
to afford a comfortable living.
Engineer: Once tooth decay has started can you stop it?
Dentist:
No. Drill and refill is usually the only option.
Patient:
Well, we can stop concrete decay due to
reinforcement rust by passing electric current
through the concrete without the need to cut and
refill. The technique is called: “Cathodic
Protection”.
Dentist:
You have me there (sounded convinced). So
there is more to bridge engineering than muddy
boots and hard hats. Perhaps you should join
our exclusive golf club.

____________________

The above bridge engineer could have been any member of
the Bridges and Rehabilitation team in C.

Wanted : Percussionists and cornet players to play in a

____________________________________

brass band for two contests in February and March,
Chesterfield area. For more information contact me!
- Tim Benson [C, Chesterfield]

____________________________________

What’s on your Mind?
Filling In the Dentist!
from Said El-Belbol [C, Chesterfield]
Being the last patient I had the chance to talk to my new
dentist (without a mouth full, for a change). The conversation
went as follow:
Dentist:
What do you do for living?
Engineer: I am a chartered bridge engineer.
Dentist:
Is it interesting (with an unsure tone)?
Engineer: Yes, it certainly is. I design and rehabilitate
bridges. What is interesting about your job?
Dentist:
We use latest technology!
Engineer: So do we.
Dentist:
We use X rays to identify defects.
Engineer: We use X rays, radar, thermography and sound
waves to confirm details and identify structural
defects and material deterioration.
Dentist:
We use water jetting for drilling.
Engineer: We use water jetting to remove concrete during
repair.
Dentist:
We use carefully selective materials for filling.
Engineer: We produce various concrete and material
specifications to fit various conditions.
Dentist:
I deal with humans!
Engineer: So do we to some extent. We ensure that
structures remain safe for users and look at
innovative techniques to minimise disruption.
Dentist:
We are very well paid!

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue: 380 Week ending: 31st January 2003

Attention - All Staff!
TRAVELLERS

Innovation Discussion Forum
from Sheila Clegg [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best Practice
Site:
Subject
Forms
Expense Claim
Forms
Forms
The end of
innovation?
SWIFT topic of the
week
MS Outlook Global
Address List

Author
Andrew Evans
Andrew Evans

Replies
0
3

Andrew Evans

Posted On
28/11/2002
28/11/2002

0
0

28/11/2002

Paul Bailey

7

6/9/2002

Nick Wordsworth

2

30/8/2002

Location

Traveller

Dates

Ghana
Frankfurt
Madrid

Hamish Goldie-Scot
Elena Stebbings
Adrian Tite

29 Jan -12 Feb
29 Jan - 2 Feb
5- 7 March

___________________________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Royal Parks Agency: Landscape Architecture
Term Consultancy
From Russ Canning [RC, Abingdon]

Topic for the Pontifact Newsletter:
Last Week:
DTV (Digital Television)
What is DTV?
Advantages of DTV over Analog TV
What is Datacasting?
This Week:
HDTV (High-Definition Television)
What is HDTV?
What is MPEG-2?
HDTV Terminologies
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Following a vigorous pre-qualification process Scott Wilson
Landscape has been appointed term Landscape Architecture
Consultants to the Royal Parks Agency.
The Agency is responsible for the management of London’s
premier parks, including Hyde Park, Green Park, St James’s
Park, Greenwich Park, and Bushy Park. Scott Wilson are the
only new practice to be appointed by the Agency to their
panel of three landscape consultancies.
This appointment is testament to our standing in relation to
the design, management and restoration of urban parks. The
Heritage Lottery Fund regards Scott Wilson as “….the most
successful consultancy in terms of securing funding and
implementing park restoration projects under the HLF’s
Urban Parks Programme.”
(Fee Scale D)
__________________________________________

GIS to support a Woodland Opportunity Strategy
from Doric Tong [RC, Basingstoke]
Scott Wilson’s Information Systems Department (SWIS) in
association with Land and Landscape Management has been
contracted by South West Forest (SWF) to undertake
Woodland Opportunities Strategy for the Devon area .
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The project will required a blend of knowledge and
understanding of the factors that influence successful
woodland establishment - both opportunities and constraints
- and sophisticated technical expertise capable of modelling
and weighting these factors to provide map based
information to guide and assist decision making.

stock. The operating entities provide the entire tube
infrastructure, but exclude the station staff and the train
drivers, who are provided by London Underground. As an
added political advantage, the privatisation process serves to
remove the operating costs associated with the tube from the
government balance sheet.

The key targets of the study are :-

Scott Wilson London’s current commission is with the BCV
Infraco (infrastructure company), comprised of the Bakerloo,
Central and Victoria lines. The privatisation process however
is currently in a transitional stage, termed ‘trial running’.
Ownership and control of BCV remains with LUL, while BCV
work in the manner of a private organisation, providing the
infrastructure to LUL. A protracted negotiation process,
backed up by the results of the ‘trial running’ have resulted
in the appointment of three private sector consortia, as
successful bidders to operate the tube on a long term basis.
Commencing later in January, formal ownership of the
Infraco’s will be transferred to the successful consortia.
BCV will fall under the control of Metronet, a group
comprised of stakeholders Thames Water, Seeboard Group,
Balfour Beatty, WS Atkins and Adtranz. Interestingly the
Metronet Cosortia also hold preferred bidder status for the
SSL (Sub Surface Lines) Infraco, giving them control of two
thirds of the assets of the tube network.

§

The Opportunity Strategy method must be
developed to enable South West Forests to
target funding.

§

The Model must clearly identify areas of
opportunity for woodland creation.

§

The Opportunity Model must support the
concept of delivering more benefits from
existing woodlands.

§

The Strategy must adhere to guidelines and
targets outlined in Southwest Forest
Development Plan 2001.

§

The Opportunity Model System will be
based on Arcview GIS software.

§

The Opportunity Model must be supported
by a report, outlining the techniques and
strategies used in the analysis.

§

Training will be provided.

The model delivered to SWF will be set up in a layered format
and the system will contain OS mapping in at least two
different scales, so that as the user zooms in the mapping will
become more detailed. These layers will also be dynamic, so
that as sites are proposed the user can add them as needed.
The user will simply be able to add a proposed site and the
system will workout the site score and viability. The system
will also produce a report that identifies precisely how the
score has been achieved.
(Scale G)
______________________________

Infraco BCV Station Assessment Programme

As part of the transitional and private management phase, the
Infraco’s are required to evaluate the condition of their
assigned assets, and to put in place significant improvement
programmes. For BCV, this means the evaluation of 66
stations located on the Bakerloo, Central and Victoria lines.
The volume of engineering work required is immense,
needing a staged approach. Scott Wilson has been
fortunate in securing four of the first wave of 11 stations.
Each station requires intensive site investigation,
measurement and photography, followed by detailed
reporting and structural assessment. The objective of the
programme is to classify all assets into those that comply
with current standards (termed white assets), those that do
not (black assets), and those that fall somewhere in between
(grey assets). This information contributes to a future work
programme, to be executed by the private sector consortia
Metronet, using their private funding sources.

from Brona Graham [SP, London]
Scott Wilson London recently secured a major structural
engineering commission with BCV Infraco Ltd. With a fee
value of approximately £400k the project is a significant
contributor to the London office revenues for 2002 and
beyond. Around 20 staff members are involved in the project
from London and as far afield as Basingstoke, Basildon,
Plymouth and Swindon.
The Public Private Partnership (PPP) privatisation process
has divided the tube network into three separate operating
consortia. The process has been designed to draw on private
equity to bring much needed investment to the tube network.
Each entity is charged with the operation and maintenance of
all tube related assets, including stations, tunnels and rolling

Scott Wilson have formed separate teams to carry out a three
to four month investigation of each station. Scott Wilson’s
original commission was for three stations; in central London,
Lancaster Gate, and Hainault and Wanstead in Essex. Alan
Coomber is leading the work at Lancaster Gate, assisted by
Mike Grey and Steve Bennett, all of whom are Basingstoke
based. Phil King of Plymouth and Martin Gibney of Basildon
have jointly led the Scott Wilson team through Hainault
Station, assisted by Ben Fletcher in the London office and
Dan Petronis and Clint Nichols of the Basildon office.
Wanstead Station is another primarily Basingstoke team,
being managed by Don Briggs, assisted by Simon Ellis,
Steven Swales and Narendra Mistry (London office). Peter
Fooks of Swindon has provided specialist confined space
access capability.
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A strong co-operative approach to working with BCV has led
to the commissioning of a fourth station, Holland Park. This
is being led by Ade Adeboya, assisted by Katerina Mania,
both of the London office. The project manager for all four
stations is John Worth in London, with Iain Calder fulfilling
the role of Project Director. The original contact within BCV
was established with Najeeb Latif followed by Rob Mordue
and John Worth some months later, eventually securing the
formal commission.
Assessment calculation work is
stewarded by the team leaders and has been performed by
Frank Marshall in Basildon and Narendra Mistry in London.
All work to date is proceeding to budget, and is falling within
the programme constraints set by BCV as part of the overall
Station Modernisation Programme. Working with BCV has
proved difficult for many of London’s large consulting
engineering firms. The complexities involved in running a
tube network, coupled with the challenges of the
public/private partnership transfer, have resulted in very poor
levels of consultant satisfaction within BCV. This has
provided Scott Wilson an opportunity to demonstrate
significant adaptability within a cumbersome project
environment. BCV have also been plagued by very large and
embarrassing cost claims from other consultants, due
primarily to non-performance of divisions within BCV. Scott
Wilson’s co-operative and proactive project management
approach has shown good results in terms of achieving the
desired project outcomes, within the scope of the tender. It is
hoped that this commitment to ‘do as promised’ will stand
Scott Wilson in good stead to secure further work from BCV.
The work itself saw each team perform site inspections in
three phases. The initial and final phases consisted of
daytime inspections of the buildings and structures, while the
middle phase required ‘engineering hours’ trackside
inspection work. Trackside works can only be performed
when the traction current is turned off, and only under the
supervision of a ‘Protection Master’, who monitors the
traction current to ensure the safety of the work group. The
traction current is typically turned off at around 1am, and on
again at 5am. This allows a maximum of four productive
hours of work each night. The failure of BCV Protection
Masters to turn up to work on some nights has proved a
major inconvenience to all teams on the project so far.
The commitment of all Scott Wilson personnel has been
commendable, particularly with regard to night work. This has
been a significant factor in the success of the project,
especially as some teams have two hours of travel in each
direction to contend with. Using a mix of staff from various
offices has allowed Scott Wilson to use the resources most
appropriate to each station, and will contribute to the
development of the ‘One Scott Wilson’ culture. The project
organisation has been very transparent, with each team
leader responsible for achieving target working time
maximums for each component of the works.
While
achievement of the targets has at times been difficult, this
approach has allowed each team leader to select the
appropriate level of staff resources to get each task

completed on budget. As a result, strong profit performance
has been achieved.
As well as Scott Wilson’s own engineering assessments,
each station has typically required specialised testing by a
Subcontractor.
Sandberg Consulting Engineers have
provided Ferro-scan services, and Schmitt Hammer testing on
site. Wanstead Station also required under-platform
inspections, requiring the services of a specialised confined
space support team. Frank Hallet of The Safety Consultancy has
been instrumental in providing environmental safety support,
enabling Scott Wilson’s own confined space personnel, Peter
Fooks and Simon Ellis, to concentrate on the engineering
aspects of the work. Frank, himself a retired fire-fighter, and
his team of certified confined space experts, are charged with
continuous monitoring of the work site for gas intrusion and
other hazards, and provision of emergency evacuation
resources. This approach to the management of potentially
hazardous work sites, via the use of an experienced safety
contractor, is an ideal solution for professional consultancies
like Scott Wilson, where maintenance of the appropriate
personnel and equipment is uneconomic.
Scott Wilson are continuing to work very closely with BCV in
the hope of securing a high percentage of the next round of
inspection and assessment works to be approved.
Nonetheless, Scott Wilson remain in a strong position to
capitalise on the modernisation of the BCV component of the
tube network. This commission has allowed Scott Wilson to
develop a significantly sized resource of rail infrastructure
engineers: consistent work will ensure Scott Wilson are able
to further capitalise on this in the medium term.

____________________________________
Training in Urban Upgrading
From Hamish Goldie-Scot [IO, Basingstoke]
The ILO (International Labour Office) has recently published,
in glossy colour format, the training material originally
prepared during the 1999 Scott Wilson contracts on
"Sustainable Community-Managed and Labour-Based
upgrading of Urban Low-Income Settlements".
The
documents comprise Trainer's Notes (including all overheads
and detailed session plans), plus accompanying trainee
handbooks and workbooks.
This course, originally known as "Local Hero" was directed
at Engineers and Town Planners. It arose directly from
participatory training needs assessments (TNA) conducted
by Scott Wilson in Nairobi and Dar-es-Salaam. This led in
turn to a pilot course in Dar-es-Salaam, which required
participants, many of whom had never before set foot in a
slum area, to work with local communities to design an
integrated set of practical pro-poor infrastructure projects.
These modest proposed investments, which were presented
to a prospective donor at the end of the course, addressed
problems related to physical access, water supply, solid
waste management, drainage and sanitation.
The TNA
recommended a second, longer, and even more practical
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course, originally identified as "Master Builder", aimed at Site
Supervisors.
As recommended, this course was
subsequently
prepared,
piloted,
developed
and
institutionalised through Kisii Training School and KEWI,
the Kenya Water Institute.
Scott Wilson can claim considerable credit for this material
and the courses themselves, though we should be careful not
to overstate our role. Under the 1999 contracts we were
responsible first for the Training Needs Assessment and then
for the detailed design, preparation and delivery of the Pilot
course for Engineers and Town Planners. However, the ILO
was actively involved in and contributed to every stage of
the process, and refined the documentation in the light of
structured feedback to the pilot course.
Scott Wilson inputs were led by Hamish Goldie-Scot, with
home office assistance from Peter Chaudry. The follow-on
course for Site Supervisors was implemented by a small
specialist company.
The publication of these documents comes at a good time for
us as we seek an increased involvement in pro-poor urban
upgrading. For further information, including ISBN numbers,
contact Tim Hadingham in Basingstoke.

Claire Wilson won the draw in Basingstoke for the bear in
aid of Marie Curie cancer appeal. The bear's name was Yule
and £104.68 was rais ed
___________________________________

For Sale & Wanted
For Sale: Yamaha Amplifier and 5CD Changer
Suitable for home cinema. Excellent separate starter set.
Good Condition. £350 ono for both.
Please Contact Felix Zanker on ext 309, Transportation Dept
3rd Floor Scott House, or email.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________________________

Congratulations!
Congratulations to Karen Yale and Kate Daly (Leeds) who
have both passed their recent professional examinations.
They are both now Associate Members of the Institute of
Environmental Management and Assessment (IEMA). Well
done!
__________________________________
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