Issue 381 Week ending: 7th February 2003

Attention - All Staff!
London Congestion Charging
from Catherine Sutcliffe [SP, Basingstoke]
With effect from Monday 17th February 2003, a daily charge of £5 per vehicle will be levied for driving or parking on public roads
in the congestion-charging zone. The charge will apply from 07:00 - 18:30, Monday to Friday, excluding public holidays.
There will be no tollbooths, barriers or tickets. Therefore, payment can be made in a number of different ways:• Online (www.cclondon.com <http://www.cclondon.com>)
•

Mobile Phone Text Message - you can register for the text message payment method either online or by phone
(0845 900 1234). Once registered, payment of the £5 daily charge can be made up until 10pm on the day of travel
by sending a text message.

•

Selected retail outlets and petrol stations - payment of the charge can be made in cash at Newsagents,
convenience stores and petrol stations where the logo is displayed. Again, this has to be on the day of travel.

• By phone (0845 900 1234).
•

Self Service Machines - pay the charge with certain debit and credit cards at self-service machines in major
public car parks within the charging zone.

• Post - the ‘Paying the congestion charge’ form can be obtained in writing or by phone.

If you are required to drive into London and need a map of the charging zone areas, or the address to write to for a form, please
contact Catherine Sutcliffe, Vehicle Fleet Administrator in Basingstoke.

Scott Wilson Piésold Launch at Portcullis House,
Westminster, 23rd January 2003
from Caroline Sutton [CS, Basingstoke]
A gloriously sunny sky heralded the start to a day that had
been preparing since Xmas. Parliamentary protocol as it
stands meant that certainty over the venue of the Scott
Wilson Piésold launch was unsure until a month before the
proceedings. However once the room (The Atley Suite) was
successfully booked it was all systems go.

release one of his constituents from “Death Row”, took
precedence over our proceedings and he was unable to be
with us on the day. We regret this and hope that we may be
able to invite him to another of our proceedings in the near
future. Peter Garratt (pictured) and Geoff French said a few
words about our converging future.

A list of potential clients was compiled from both companies
resulting in over 500 invitations being sent out from the
Ashford office. Hair was torn out at the 1001 formats in which
these contact details were received and the need for a
company wide database evident.
The Right Honourable John Gummer sponsored the event.
However parliamentary duties, notably the initiative to help
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The actual lunch was very well attended with about 160
people devouring savouries and sandwiches. Ten journalists
from a variety of trade press thought the event important
enough to take the unprecedented step of raising an arm for a
glass of wine at lunchtime. Many new contacts were made
and old ones were rekindled.

almost 1km long. The civil works included earthworks and
HDPE (High Density Polyethylene) lining work. Paul’s job
principally will be to provide technical and supervisory
services to ensure that the lining is carried out in accordance
with the design drawings and specifications. This is a
continuation of a relationship with the mine that extends back
a number of years (originally with Knight Piesold, UK).
Only 100km south of the Sahara and with air temperatures
exceeding 40C and the liner temperature exceeding 60C, it is a
good job for the "sun and sand brigade"!

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

EC Funded Technical Assistance To The Ukraine
State Highway Authority (Ukravtodor)
It bodes well that our company is rubbing shoulders with
politicians and this was only too apparent as when leaving
the building the parliamentary bell rang. MPs appeared from
offices all over the building and flew to the lifts….. 7 minutes
to go down to the underground tunnel and then across the
road to vote in the current debate! We hope that our
reactions will be as timely and nimble in all our prospective
work.

____________________
Scott Wilson Bhutan Office
from Gareth Hearn [IO, Basingstoke]
Please note that the SW Bhutan office is now closed

____________________

From Brian Empringham [IO]
Scott Wilson IO successfully completed the above project
towards the end of last year adding to its portfolio in the
areas of road and bridge maintenance management, road
safety and civil works training.
Ukraine is a large and diverse country with a population of 55
million and some breath taking scenery ranging from the
Carpathians to the Crimea. It is bifurcated by the River
Dneiper, which now winds it way peacefully through the
country but formed a terrible trap for the retreating Germans
in the second World War. With various efforts to revitalise
inland waterways it is worth remembering that the Vikings
found their way to the River Dneiper inhabiting Kiev and
reaching the Black Sea beyond. No mean feat of navigation.
Stephen Vincent provided intellectual leadership for the
highway management component as well as becoming the
ultimate guide on the Kiev nightspots. The HMS team
developed:

TRAVELLERS

Location

Traveller

Dates

Vientiane, Laos

Ros Coverley

22 Feb-16 Mar

Laos and
Cambodia

Iain Snaith

until 14 Feb

Entebbe and
Nairobi

Andrew Kasekende

•

•
until 26 Feb

a bespoke bridge management system with the
unstinting efforts of software developer Kamran Qamar,
who Stephen had previously worked with in Pakistan,
and
an interface between the locally developed pavement
management system and HDM-4 with the expert help of
Jennaro Odoki from Birmingham University.

Paul J Bitcheno [SWP] will be moving to Yatela Gold Mine,
Yatela S.A., Mali on 9 February 2003, on behalf of Scott
Wilson Mining for a period of 9 weeks.

This component included an exchange visit by the National
Transport University (NTU) to Birmingham University to
develop a reciprocal understanding of the NTU pavement
management system and HDM-4 and to foster academic ties.

Background: Yatela Gold Mine is currently undertaking the
third phase of the heap leach pad civil works, designed by
Scott Wilson Mining. Each of the pads is 70m wide and

The Road Safety component was headed by Martti Roth.
Services included:
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•
•
•
•
•

advice on the restructuring of road safety
responsibilities,
advice on setting up a National Road Safety Committee,
review and recommendations for improved road safety
systems and technical standards,
priority and long term road safety action plans,
road safety study tours to the Netherlands and Finland.

The road safety component was concluded with a road safety
seminar and many thanks to Stuart Dungworth for his road
safety audit field visit culminating in a very pleasant lunch
and the inevitable round of vodkas (the secret is to consume
vodka with as much food and water as possible).
The civil works training component comprised training for the
Oblasts and local contractors in business management,
procurement, contract administration, and construction
management. The programme was based on the principles of
“Train the Trainer” concluding with a live seminar presented
by local trainers and monitored by SW specialists. Much of
the material was based on a previous training programme in
Kazakstan and was again ably supported by Contractor
Training Specialist, Mike Bancroft.
A highly successful study tour was also arranged by Lance
van Dyk for local contractors to the UK, primarily to
familiarise them with international practice, but seemingly to
also train UK staff in the former soviet but highly sociable
practice of before, during, and after dinner drinking. Many
thanks to Lance and the SW Area 14 hosts (Matlock) in
particular.

____________________
“One Scott Wilson”
East Coast Main Line Upgrade
from Gordon Lindsay [R, Glasgow]
Scott Wilson have just completed the last in a series of
feasibility and design development reports for Railtrack’s
£3bn ECML Upgrade project. Our work has ranged from
operational modelling to site investigations and has
presented the team with some of the most varied and
challenging problems that an engineer would hope to be
involved in.
Whilst the scheme offered tremendous engineering challenge
and satisfaction, the project also offered a great opportunity
for the Group to work together in a united effort. In total some
13 offices were involved, each contributing their own
specialist skills in an environment of cooperation and mutual
support. Indeed this was the first project that our new
colleagues in Knight Piesold had an opportunity to
contribute to a Group wide project.
Our Client has been extremely happy with the quality of our
work and the service they receive and it is unfortunate that
the overall project has just recently been shelved by the
Strategic Rail Authority in favour of the much publicised

West Coast Route Modernisation (WCRM). However, all is
not lost, as the good working relationships that have been
established on the ECMLU will be migrated to the WCRM –
so watch this space.
In the meantime credit is duly given to the hard work and
effort of the participating Scott Wilson offices noted below
(starting from the North):
§
§
§
§
§
§
§
§

§

§
§
§

SW Glasgow Railways – Project Management
SW Scotland – Roger Doubal and his
Geotechnical team
SW Edinburgh – Nigel Hackett and his
Environmental team
SW Manchester – Steve Black and his Structures
team
SW London (and Telford) – Paul Gray and his
Planning Supervisors
SW Chesterfield – Keith Jeffries and his Bridges
team
SW Knight Piesold Derby – Chris Nicholas and
his Geotechnical team
SW Basingstoke – Chris Ford and his
Geotechnical team, Stuart Coventry and his
Environmental team.
SW Swindon – John Perkin and his P-way team,
Rob Tidbury and his OLE team, Gareth Clarke and
his E&M team.
SW Basildon – John Harper and his Infrastructure
team
SW Crewe – Mark Betteley and his Telecom team
SW Nottingham – Matt Brough and his Pavement
team

A well deserved congratulations to all involved in the project.
(Fee Scale A)

____________________
RC & PPA Join Forces To Develop
Open Space Strategies
from Louise Walker [PPA, Abingdon]
Having successfully completed a pilot open space strategy
for London Borough of Southwark in partnership with the
Greater London Authority and Sport England, RC and PPA
have joined forces to exploit a new market with local
authorities by responding to recent government guidance on
planning for open space, sport and recreation.
The aim of the Southwark Project was to further develop a
methodology for undertaking an open space strategy, which
had been prepared by Arup and Groundwork. Utilising GIS,
the team established a unique approach to assessing open
space provision in terms of both quality and quantity in order
to ascertain the quality of and deficiencies in open space
within the Borough. The results of the study have been well
received, not only by the GLA and Southwark Borough
Council, but also the Urban Parks Forum and the Office for
the Deputy Prime Minister.
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Due to the success of the Southwark project, an Open Space
Forum has been set up that incorporates Planning,
Landscape, Urban Design and GIS skills from RC and PPA.
An association between Scott Wilson and Strategic Leisure
has also been established enabling Scott Wilson to benefit
from the extensive experience that Strategic Leisure has in
preparing playing pitch and sport and leisure strategies for
over 30 local authorities. This has resulted in winning an
Open Space Strategy for Reading, being short-listed for the
Tower Hamlets Open Space Strategy and receiving an
invitation to present to the Office of the Deputy Prime
Minister.
The Open Space Forum aims to hold seminars, for local
authorities, across the country to promote PPG17, share the
experience of carrying out the pilot project for the GLA,
explain the methodology that has been adopted and promote
Scott Wilson’s capabilities.
It is anticipated that the scope of the ‘spin off’ work for the
rest of the company will be extensive and that through this
process, links can be strengthened across the Operating
Units to further develop a ‘one Scott Wilson’.
For further information on the Southwark project or the Open
Space Forum, please contact Andy McNab, Susan
Shakespeare or Ellen Bramhill.

Congratulations!
from Stephen Kimmett [SWHL]
Belated congratulations to John Davies who took over as
Chief Accountant of Scott Wilson Kirkpatrick & Co with
effect from 1st December. John has spent 4 years as Financial
Controller of Holdings where he has helped streamline the
management reporting processes. In addition to his normal
duties he has been involved in: Future Forum, due diligence
of recent acquisitions, current change in banking
relationships and a 6 week secondment to SWIJ to help in
their business improvement process.
He moves over at an interesting time as SWKCL heads
towards its first statutory audit using Progression.

____________________________________

Moves
LEAVERS
Goodbye and Good Luck to:

____________________

Angela Gardiner who officially leaves on Friday 5th
February. She may well be sighted after this date as she is
providing assistance to SDSP as they prepare for the next
stage of the Strategic Planning process.

Joint Success For Scott Wilson Oceans and Water

____________________________________

from Paul Francis [RC, Mansfield]
Jointly Scott Wilson Oceans and Scott Wilson Water have
successfully secured a commission from IMERYS (formerly
English China Clay) for Pre-tender and Design Works on a
clay residue-pumping scheme in Cornwall.
The works were the result of a joint bid by Tim Williams
(SWO) and Paul Francis (SWW). Scott Wilson Water team
based in Mansfield will be responsible for E&M, CAD,
Process and Project Management scope. The team at the new
Mansfield office will comprise Paul Francis, Stuart Cameron,
Anna Farrell and Simon Kay. SWO will be responsible for the
civil elements of the works.
The scheme has been secured against tight deadlines and
client brief and is in two phases: Phase 1 comprises outline
design works and tender preparation. Phase 2 comprises
construction and project management.

____________________________________

Sports & Socials
ISE Quiz
from Robert Carter [C, Birmingham]
On 21st January 2003, a team from Peel & Fowler entered the
annual quiz for the Midlands Counties Branch of the
Institution of Structural Engineers. The five-member team left
for the quiz with high hopes of victory and were not to be
disappointed. 11 rounds of extensive knowledge on subjects
such as Nature, Children’s Television and (inevitably!)
structural engineering faced the team who duly rose to the
challenge. After beating off the challenge of 7 other teams,
including Scott Wilson Railways from McLaren House,
Birmingham, Team P&F collected the shield and the plaudits
for their victory.
So Peel & Fowler had become the 2003 ISE Quiz Champions
for a second time and fully intend to defend their crown at
next year’s event.
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Project Administrator (PWAY), Career Grade
1.2/2.2, Scott Wilson Railways, Swindon
We have an opportunity for a Project Administrator to join
our team based in Swindon.
You will provide a secretarial and administrative support to
the Head of Discipline and the engineering team. You will
also be required to assist Project Managers in the day to day
administration of projects in accordance with the Quality
Management System (QMS) and office procedures.
Team P&F from left to right: Daniel Phipps, Geoff Hall, Yvonne
Aust (Captain), Robert Carter & Mark Bundy.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

GIS Specialists - 2.2
Suitable candidates must have a relevant degree preferably in
Geographic Sciences with 1-2 years commercial experience
using GIS.
Knowledge of ArcView, ArcIMS, MAPINFO, satellite
manipulation and 3D fly-thru's using ERDAS and ER Mapper
is essential as well as database design using Access,
ORACLE and creation of web based application using VB
products.

GIS Manager - 3.1
Successful candidates will have strong GIS technical and
project management skills with commercial awareness of this
sector of information management.
The role involves interfacing with clients to understand
design systems to suit their needs.
For further information on both roles please contact Doric
Tong, Basingstoke.

We are looking for a self motivated, enthusiastic individual
who works well within a team and has strong communication
skills.
The successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. Typing skills and a good working
knowledge of MS Word and Excel is essential to be effective
in this role.
If you are interested in this position, please contact Carolyn
Chaproniere on (01793) 515863, having first spoken to your
Head of Section/Unit Manager

___________________________________

For Sale & Wanted
For Sale : Renault Clio 1999 (T) reg. Red, 36000 miles, good
condition. Cheap to run and insure. MOT until July '03, tax
until November '03. Offers around £3500. For more
information, contact Seph in the Environmental Unit @
Ransom Wood, Mansfield - 01623 676555.

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Please send your CV to Cara Rees, HR, Basingstoke
____________________

____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

Issue 382 Week ending: 14th February 2003

Attention - All Staff!
Pontifact Support Office

SWP Madrid Telephone Numbers
from Barbara Smith [IO, Basingstoke]

Topic for the Pontifact Newsletter:

Please note that the Scott Wilson Iberica, Madrid numbers
shown on the Basingstoke telephone list (against SW Piesold
Madrid), are incorrect. The correct telephone numbers have
been input to the short dial, so that works, but anyone using
the full telephone number or fax number shown will not get
through.

This Week:
DTS (Digital Theater System)
What is DTS?
How Does It Work?
What is the difference between DTS
and Dolby Stereo?

The correct Madrid office numbers are:
Tel: 00 34 91 3147771
Fax: 00 34 91 3152118

____________________
Credit Control (SWKCL)
from Stephen Kimmett [SWHL, Basingstoke]

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

The Financial Management Guidelines will be hitting the
Intranet any week now. These guidelines incorporate the
Credit Control Procedures issued by Bob McKittrick in
November 2001.
Credit Management is essential in a business our size which
is why in October 2001 we recruited a professional, Michael
Jose, to replace Michael Guy.
He is a member of the Institute of Credit Management and
has over 10 years Credit Management experience and in his
short time with us has introduced new procedures and
disciplines which have improved cash flow and increased
awareness of the often misunderstood role of the Credit
Controller.
For those of you who haven’t had dealings with Michael
keep up the good work, for the regular correspondents I
recommend implementing the credit control procedures.
In recognition of his achievements to date Michael was
promoted to Credit Control Supervisor (grade 3.2) in January.

____________________

TRAVELLERS

Location

Traveller

Dates

Moscow

Martin Edge

12 - 20 Feb

Madrid

Adrian Tite

5 - 7 Mar

____________________________________

Congratulations!
Long Service Awards
Ray Bowyer completed 20 years on 31 January 2003.

____________________
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Congratulations to:
Emma Blunt [SW Piesold] and
husband Damian on the birth of
their baby boy, Noah.

Editor: Yes, there are only 2 pages (just). I think
it’s true to say that this week’s issue of ScottLight
is the leanest ever!

____________________
Congratulations to Nic Folland on completing one month of
detox. No fags, no booze, no dairy, no gluten, no wheat, no
chocolate, no caffeine and no meat. And aren't we glad that it
is over!!! At last no excuse not to make the tea and coffee!!!
From everyone in Landscape, Manchester Office

____________________________________

Sports & Socials

Items for inclusion must be received by

Basingstoke Office Badminton Club

5 pm on Mondays
e-mail to Scott Light

FREE - Every Monday 6.00 pm - 7.20 p.m - Scott Wilson
Basingstoke Badminton Club seeks new players of all levels.
Contact Tristan Brooks, BA Ext 531.

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________________________
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Issue 383 Week ending: 21s t February 2003

Attention - All Staff!
Scott Wilson Pension Scheme
from Christine Haines [SWHL, Basingstoke]
Details of the Scott Wilson Pension Scheme can now be
found on the Intranet under SWIMS4 - HR & Employment.

help to protect both your safety and our reputation. Please
also insist that it is discussed in Team Briefings, noting that
the requirements for ensuring that staff are appropriately
trained in Health & Safety matters extends to many other
areas of our work, for example, working on site or in Confined
Spaces.

____________________

____________________

Rail Safety

Are You Contemplating Holding a
Railtrack/Network Rail Track Safety
Qualification?

From Martin Nielsen [SWHL, Basingstoke]
I am sure that you will all appreciate the importance of
receiving appropriate training for your personal safety and
the safety of others when working on Railtrack/Network Rail
premises. What you may not fully appreciate is the degree to
which the authorities have tightened up on procedures.
These have previously been published in ScottLight,
discussed within the Rail Special Interest Group, and are
repeated in the accompanying note from Dave Sutton.
No one from Scott Wilson should enter Railtrack/Network rail
premises without a valid Scott Wilson Railways sponsored
PTS card. This applies to permanent, temporary and selfemployed staff. Anyone joining Scott Wilson with a PTS card
sponsored by a previous employer must not be allowed on
site until sponsorship has been transferred to the name of
Scott Wilson Railways. Likewise, managers should ensure
that Scott Wilson sponsored cards are cancelled when
anyone holding a valid card leaves the company.

from Dave Sutton, [R, Swindon]
You must hold a valid Scott Wilson Railways sponsored
Personal Track Safety (PTS) card to enter onto any Railtrack
premises for the purposes of conducting business. This
requires that you attend a PTS course.
Here are a few important notes to speed up the certification
process and help you maintain the security of our internal
safety systems: 1.

You must have a medical and a drugs screening prior to
going on the course. Your trainer is required to see
evidence of this before he can train you. No medical
Certificate – No Course! There are no exceptions,
whichever company you use for training.
2. Medicals can only be carried out by a Link Up
registered doctor. If you need details, speak to Wendy
Buckingham in Swindon (01793 515742) noting that
Procedures for obtaining cards for Scott Wilson staff have
sometimes you may need to allow several weeks
not been followed in two recent occasions. Cardholders depending on your location and the doctor concerned.
actual and prospective, managers, HR departments and OU
3. Our preferred Link Up registered doctors are with BUPA
H&S managers should take especially careful note.
– your Personnel Office has details of the Account
Number to use.
Network Rail is clamping down on PTS violations, and rightly
4. Your PTS Card must be sponsored by Scott Wilson
so. The prospect of having a Scott Wilson sponsored
Railways using Link Up Site ID No 1643. The only
employee being removed from site is becoming ever more
exception is for Scott Wilson Railways Scotland staff
likely unless we heed the instructions. Violations receive
who use a separate number.
“name-and-shame” press coverage.
5. You must inform Swindon prior to going on your
course otherwise when we receive your PTS card we will
Railways is a central part of our business. Anything that
not know where to send it.
damages our reputation will also threaten our business. It is
6. PTS cards are issued centrally by the National
therefore vital that all OUs conform to the latest industry
Competence Control Agency (NCCA) on behalf of
standards if they wish to continue to work in the rail
Railtrack, and are forwarded to Scott Wilson Railways in
business.
Swindon. If we receive cards without prior notification,
they will be returned to the NCCA. Note also that once
You should take time to read the attached note from Dave
a card has been returned to the NCCA, they may charge
Sutton who will be happy to respond to any queries. It may
a further £25 for a replacement.
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7.

8.

9.

On receipt of your card you must, by return, email Jim
Betley in Swindon to let him know that you have
received it - james.betley@scottwilson.com. Until he
gets this message, your card cannot be activated. You
must then complete the acknowledgement slip for both
the card and the Sentinel booklet and return the slip to
Jim without delay. As a security measure, the NCCA
automatically cancels cards not activated within 21 days
of issue.
Your details will be recorded on our database in
Swindon. This information will enable us to keep you
informed of any important track safety issues and to
issue you with updates to your track safety handbook
etc.
You should also note that this database is used for the
selection of staff for random drugs testing. Should you
be selected, you will be given 48 hours notice to attend
for a drugs screening, the costs for which will be
charged to your OU. Those holding track safety
qualifications superior to PTS are already subject to this
regime, which appears now to have been extended to all
PTS holders. If this change creates difficulties please
speak to your line manager. Note that a failure to attend
a random test will be regarded as a positive test result
leading to disciplinary action.

For those unfamiliar with Railtrack requirements, the whole
procedure for dealing with track safety certification is
rigorously applied and subject to frequent audits and checks,
often without notice. Staff failing site checks are required to
leave Railtrack premises immediately, with the details reported
to Railtrack HQ. Needless to say, this can cause considerable
embarrassment to both the individual concerned and Scott
Wilson; companies that habitually offend may be barred from
working on Railtrack infrastructure.
The importance of following these guidelines cannot be
overemphasised. Our Railways Special Interest Group, which
is made up of representatives from all OUs fully supports the
actions detailed above. If you have any queries please
contact: Dave Sutton, ,Scott Wilson Railways, Swindon 01793 515864 mailto:dave.sutton@scottwilson.com

____________________
Hire Cars, Scott House
from Barbara Sales [CS, Basingstoke]
Please could all people who book hire cars make sure when
they are delivered that they are put into a parking slot at
Scott House, NOT left double parked for the whole day
without a contact name on the dash board.

____________________
Estate Agents
from Chavanit Boonrukvanit [SP, Basingstoke]
I have just signed a contract for a new flat in Basingstoke and
found that the agency I used charges a lot more than other

agencies in same area. I would like to warn everyone to be
careful when signing contracts with estate agents and to
shop around for the best deal.

____________________
Scott Wilson London Building Services
Have Arrived!!!
from Freddie Brown [SP, London]
For all those Scott Wilson Operating Units who are not aware
that London Building Services MOU No. 6012 is up and
running and has been since October 2002 I have the
following information.
Freddie Brown left JBA in July 2002 with Roy Russell to set
up our office in Friars House in Southwark, London. Tim
Morrison joined us from CJP in December 2002 and is the
group Associate Director (returning after a 20 year gap!) We
now have a complement of some 10 engineers in London and
Plymouth offices working on schemes in the UK and the
Caribbean.
We have a number of high profile Four Seasons £30million
hotels in Hampshire and Scotland. Our Discovery @ Marigot
Bay hotel project in St Lucia begins construction on site in
May 2003 with a number of future projects being discussed
with a view to opening a Caribbean office in the next few
years.
Other major projects include Langley Park Naturology Clinic
in Slough and Ferring Research Lab in Southampton, which
we are executing with Basingstoke M and E.
We consider our Scott Wilson clients of equal or more
important than our external clients.
As such we are working with Railways on London Bridge and
Victoria on Spacia projects and, have appointed Scott Wilson
Edinburgh to cover the EIA and Traffic on the Taymouth
Castle project. We are also working with Plymouth on a
number of MOD projects.
So now you know where we are, give us a call to discuss
your requirements or just a chat. Tim and I intend to visit all
MOU leaders in due course to make our introductions and to
see how we can be of mutual benefit.
Watch this space for news of the official launch to the
industry at large in the next couple of months.

____________________
Office Space
from Tim Morrison [SP, London]
From March 2003 we have some spare office space in Friars
House, Southwark for the next few months together with
impressive meeting rooms for hourly hire. Interested people
can contact Freddie Brown or myself to use these spaces.
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TRAVELLERS

Pontifact Support Office
Topic for the Pontifact Newsletter This Week:
MPEG
What is MPEG?
Why MPEG?
MPEG-4 Advantages
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Spare Time in Nanjing
From Don Kerr [SW, Australia]
What do Scott Wilson International staff do, in their spare
time in Nanjing?
Apart from the fact, that the weeks seem to race past, as the
two main landscape projects are in the middle of the detailed
design phase, and with the break for Christmas and Chinese
New Year, it is a very disrupted time of the year.
Well, it is still mid winter, and there is not a lot of reason to
spend mu ch time in the great outdoors and not a lot of spare
time if you are working on the landscape projects in the
Nanjing office in PRC.
Some staff, as shown in the attached photo, think, they may
wish to become Marco Polo, or are they just looking for a
way to get home. John Burgess, from UK, was recently
photographed astride this ancient creature at the Ming
Tombs, a popular tourist attraction. Some may say John has
been here too long, is looking for new friends or that he
imagines that his Vespa has grown four legs.

Location

Traveller

Dates

Warsaw

Pawel Zejer

until 22 Feb

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Manchester Metrolink Visualisation
From Simon Dowse [C, Manchester]
The Manchester Landscape team have successfully
completed the production of 42 visualisations for the
proposed tram stops as part of the Phase 3 extension to the
network.
The images were created using 3-D Studio Max and
Photoshop. Contemporary street furniture including feature
canopies were modelled and used for all the scenes.
Professional photographers were hired to take elevated
shots, up to 18m high using remote controlled facilities.
The visualisations will be used for consultation and
promotional purposes and they are now being put onto the
GMPTE’s (Greater Manchester Passenger Transport
Authority) web site. They will form part of an interactive
display in their new visitor centre in Piccadilly Gardens which
will open in the Spring.
(Fee scale F)

____________________
More Site Management Statement Work for
Peterborough: Network Rail Scotland
from Jane Southey [RC, Peterborough]
The Ecology team in PB is pleased to report the procurement
of another contract to prepare site management statements
(SMS) for Network Rail. This contract is for Network Rail
Scotland and means that SW is now responsible for the
preparation of SMS for the following Network Rail regions:
Scotland, NW, Midlands and eastern. The Scottish contract
takes in some of the wildest and most extensive SSSI’s (Sites
of Special Scientific Interest) in the UK.
This year, working with Sue Bell’s team in Edinburgh, we will
be preparing 12 SMS for the Scottish region.

Most of the international team has now been in Nanjing for
more than 4 or 5 months, and the sites and sounds of Nanjing
are well known to all.

(Scale G in 2003, potential value over next 5 years)

____________________

____________________
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Scott Wilson Taking Sustainable
Development Into Europe
from Jeremy Richardson [RC, London]
Scott Wilson, in collaboration with European Partners in
Denmark (COWI) and Spain (ECA), has successfully secured
this high profile contract from the European Commission’s
Secretariat General. This study will be looking at how far the
principles of sustainable development have been integrated
into all sectors of policy making and thus is the first ever
cross-sectoral evaluation of European Commission policies.
This study arises out of the EU’s recent Sustainable
Development Strategy, where a strong political commitment,
to recognise sustainable development as one of the main
priorities for all Community policies, was made. Drawing on
our experience and knowledge of sustainable development
we will undertake a review of meta policy areas such as the
Common Agricultural Policy, Competition Regulations, and
the Common Transport Policy. The study will also be
underpinned by a series of case studies from individual
Directorate Generals. Scott Wilson is responsible for
undertaking case studies on: fisheries agreements with third
countries; the 1997 energy tax proposal, and application for
permitting Coal Subsidies.
The final report will make recommendations, on the focus for
future work within the European Community on the effective
integration of the principles of sustainable development into
commission policies. We expect to provide our initial findings
in January 2004. The results will then also be used in the
overall evaluation of Romano Prodi’s Commission in 2005.

David Dales and the principal author is Peter Mansell, with
assistance from Jonathan Pymm.
(Fee scale G)

____________________________________

Congratulations!
to Isobel Belton from everyone at SWPE (especially your
Admin Team) on becoming an Associate Member of the
Chartered Institute of Personnel and Development. Well
done - all your hard work paid off.

____________________________________

Moves
STARTERS
A warm welcome to:Business Consultancy is delighted to welcome Kathryn
Shear as a Senior Consultant within the Change
Management team. Kathryn joins Scott Wilson having
previously worked for Accenture and PWC, in the Business
Transformation and Global Risk Management teams
respectively. She brings particular experience of HR and
leadership development in the public sector and strengthens
SW’s offering to clients undertaking major programmes with
change management implications.

____________________
TRANSFERS

For further information on the Evaluation of EU Approaches
to Sustainability within Commission Policies please contact
myself or Juliette McDonald in London.
(Fee scale D)

____________________
Development and Flood Risk
from Peter Mansell [RC, Basingstoke]
English Partnerships have commissioned Scott Wilson to
prepare a best practice note on flood risk and development.
It will give guidance on flood risk assessments with particular
reference to PPG25 (an Environment Agency advisory
document) and outline best practice in relation to reducing
the risk. It will also provide background information on
related issues such as sustainable urban drainage systems,
climate change and insurance issues.
The project follows on from the work we have previously
undertaken giving seminars to EP project managers on flood
risk.

Business Consulting group welcomes Gerard Barrett, who
was previously working in Railtrack as our Assistant Design
Manager on the WARM Project. Gerard will primarily be
assisting Richard Caseley in managing our Banks Technical
Advisor commission for Tubelines. Tubelines took over
Infraco JNP on 31 December 2003 as part of the LUL PPP.

____________________________________

Sports & Socials
from Benny Chen [PPA, Basingstoke]
Amey and I will be performing a salsa dance at the Dance
Exhibition at the Fairfields Arts Centre in Basingstoke on
February 21st from 7:30pm. Entrance cost is a fiver I believe.
Please come!!

____________________________________

The project is being undertaken by collaboration between the
Coastal and Rivers team and Scott Wilson Water in
Basingstoke. The project manager and technical reviewer is
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For Sale & Wanted
Wanted: Accommodation
I am a new employee at the Basingstoke office from Scott
Wilson Africa and I am working in the Airports section of
PPA. I am currently putting up at a B & B nearby, until the
end of this month. I am therefore looking for somewhere to
stay beginning 2nd March 2003. I just need a single room
somewhere close to the Basingstoke office.
Please contact Norest Govha, Basingstoke ext 306

____________________________________

What’s on your Mind?
from Hamish Goldie-Scot [IO]
The slimline version of Scottlight (382) brought to mind the
Gaelic proverb "Abair ach beagan is abair gu math e"
(Say but little and say it well)

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________________________
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Issue 384 Week ending: 28th February 2003

Attention - All Staff!
Scott Wilson M&E Basingstoke
From Geoff Ralls [SP OU Basingstoke]
Following on from Freddie Brown’s article in last week’s
Scott Light on London Building services (SP sub-unit 6012),
here is the latest news on Basingstoke M&E (SP sub-unit
6010).
The M&E section in Basingstoke started life more than 30
years ago as Scott Houghton Ltd., a subsidiary of the SWK
Partnership. For the last 6 years we have been an integral
part of SP Operating Unit of SWKCL serving both in-house
clients in SP and other OUs and external Clients, Developers,
and Government bodies at home and overseas. With the
formation of the new office in London there is now a much
larger base of Building Services/M&E staff to call upon
which is allowing us all to share work and staff to provide an
improved, more efficient and wider service to our Clients. It is
also the intention to work more closely with the other M&E
service groups throughout the company.
Our contracts in Basingstoke have not just been confined to
regular Building Services, but have embraced hard-core
Mechanical and Electrical installations such as nuclear
bunkers, ro-ro ramps, airport terminal building services
assessments and historic parks developments and water
features.
We are currently deeply involved with the Underground
Station improvement programme through our own Term
Commission with BCV and by assisting SW Railways on the
JNP programme. This is in addition to the Railtrack work
being carried out by London Building Services.

Contract Advice on the Intranet
Roger Durgan [C, Chesterfield]
The Contract Advice Page on the Intranet is intended to
provide help and advice on contractual issues relating to
both the Scott Wilson's agreements with Clients and Subconsultants and on Standard Construction contracts we
prepare for our Clients. It has just been extended with advice
on significant issues relating to Scott Wilson's contractual
arrangements including:
Limitation of Liability
There is ongoing, pressure from Clients for us to provide
unlimited liability against a wide range of risks. We, of
course, try to put a cap on our liability and restrict risks to
those covered by our PI insurance. This is not only in our
interests but is, in fact, in the interests of our Clients.
However they sometimes have difficulty in understanding
this point.
A paper has been prepared giving arguments that can be put
to our prospective Clients explaining why this is
unreasonable and how it is not actually in their best interests
to ask for it. This paper can be found on the Contracts
Advice page of the Intranet under PI Insurance and is
essential reading for all those involved in negotiating our
terms of engagement with our Clients..
Intellectual Property Rights
An outline of 'What they are' and 'How they affect Scott
Wilson'

SP OU is heavily committed to the promotion of Sustainable
Engineering and in Basingstoke M&E our projects include
Combined Heat and Power with absorption chilling, and
consideration of Wind and Wave power generation. We are
currently looking at energy use profiles for a site in
Thamesmead, have just completed a large Centralised CHP
study at Sunningdale and we are providing proposals for mini
or micro CHP installations for new housing estates.

Terms of Engagement

In addition, both Geoff Ralls (Mechanical) and Mike Brown
(Electrical), carry out a number of Expert Witness
assignments each year involving M&E systems and Building
Services, so please call us if you or your Clients need
specialist advice.

The Intranet page will be subject to a continuous process of
updating for current issues and addition of new relevant
areas of advice. Your feedback on the content and layout is
always appreciated.

The previous advice on the Intranet has been re-organised
and extended including more information on Collateral
Warranties, Novation and Net Contribution.
To access the page: 'PONTIFACT' - 'SWIMS2' -' Contract
Advice'
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Our thanks to the Pontifact Support office for their
continuing forbearance in dealing with a flow of new material,
changes of mind etc to achieve a co-ordinated and extensive
intranet page.
____________________________

Social Club which hopefully will generate welcome breaks
from the more mundane ongoing work as Team Leader/
Independent Engineer for the Nellore Bypass BOT Contract
which is under construction some 4 hours drive from the
civilized “socially responsible” delights of the city of
Chennai.

“Socially Responsible Corporate Citizenship
– Issues And Challenges”
Mike Thomas [IO, Basingstoke]

Pontifact Support Office

Scott Wilson India have presented a paper on “Experiences –
Best Practices” at a full day conference on the above subject
held in Chennai on 15th February 2003 under the sponsorship
of the British Council, The Open University and the Academy
for Management Excellence, and attended by about 150
delegates.

Topic for the Pontifact Newsletter This Week:
Graphics
Raster graphic
Bit map
Vector Graphic

Many thanks are due to Emma Parsons, Debra Power, Mark
Watson and Rajiv Veejay who e-mailed input to Mike
Thomas in India who then presented the rapidly compiled
paper which related to the Scott Wilson experiences and
corporate practices.

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in
Pontifact? Do you have any services to offer for Scott
Wilson? Would you like us to do some Research for you on
the Internet? Do you have any comments about
Pontifact?***

The paper focused on the three key areas of staff/client/
general public as they relate to the corporate responsibilities
of the consulting engineering profession, as well as
describing particular SW activities in the fields of SW added
value engineering, technology transfer, Pro-Poor Projects,
Community – Based Projects, REDR, and the SW IO
Millennium Trust.
In the question – answer session, a wide variety of questions
arose ranging from environmental impact, public consultation
procedures, changing government policies, and local staff
employment. Thankfully, the answers provided seemed to be
well received as evidenced by a subsequent letter of thanks
which commented – “Your insights and opinions were
invaluable and much appreciated by all who attended. We
have already had personal/ telephone/ e-mail feed back to
this effect.”
Interesting contacts made during the coffee breaks included
the following:Professor Graeme Salaman - Director of Open University
Business School and Consultant to the Government of
Ethiopia
Mr. Edmund Marsden - Director - British Council India (early
education in Hampshire at Winchester College)
Mr. G.M.Andavan - Chief Engineer (Highways) (previously
worked with Jim Treseder/ TRL on the traffic studies for the
SW Hong Kong Cross Harbour Tunnel)
Contact was also made and invitations generated with the
Chennai British Business Group and British Business and

E-mail us at: pontifact@scottwilson.com

TRAVELLERS

Location

Traveller

Dates

Hanoi
Istanbul
Kunming

Gareth Hearn
Elena Stebbings
Mark Watson

22 Feb - 4 March
26 Feb - 1 March
26 Feb - for approx 3 weeks

____________________________________

What’s Going On?

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Major Construction Supervision
Project in Bangkok
From Ronnie Thomson [Bangkok]
Scott Wilson (Thailand) has been appointed by the Thai
Government to supervise the construction of the terminal
building at Bangkok's proposed new airport. SW(T) is part of
a team of consultants led by Dorsch Consult of Germany. The
group also comprises Japanese ( Japanese-funded) and
Thaiconsultants. The assignment is for 32 months and
construction has already started.
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The futuristic terminal, with a floor area of 550,000 m2 was
designed by the US architects Murphy Jan and will open with
a capacity of 30 million passengers per annum, making it one
of the largest airport terminals in the world. The building has
a construction cost in the order of US$1 billion and, at the
peak, our team will have some 170 staff on site. The new
airport is located 30 km to the south-east of Bangkok on a
3,200 ha "greenfield" site known as "cobra swamp". The
airport will, however, be known as Suvarnabhumi Airport
("Golden Land") and will completely replace Bangkok's
existing Don Muang International Airport.
This major assignment follows on from current work being
undertaken by Scott Wilson at the new airport on additional
pavement design for support zone areas.
Fee scale: B

____________________________________

Sports & Socials
London’s Elite Host Charity Match For World
Peace and Love
Khaled Majdoub [SP, London]
This week saw the resumption of hostilities which saw a
rekindling of our 5-a-side indoor football bouts.
The teams were:
Team 1: Grimmel's Reapers
Michael Grimmel
Khaled Majdoub
Andy Voke
Roderick Fisher
Mokhtar EL Houry
Team 2: Jeremy's Academicals
Jeremy Richardson
Ade Adeboya
Nick De Vries
Fabio D'Alonzo
Team 3 (Actually of Team 2 but someone forgot to inform
him): Ali Daei's Busby Babe
Jamshid Soheili
The bout was to consist of 60 minutes worth of clean, honest,
apple pie, Queensbury rules pugnacity. But without the
presence of a referee, Team 2 were free to set about in their
cynical footballing ways. Team 1 should have guessed at
what was to be their fate. While they watched what they ate
during the day and left hurriedly to warm up in the gym in
eager anticipation of a friendly and fair game, Ade's (of Team
2) warm up consisted of a huge beef burger made from of a

whole ground sheep and a cigarette. This team clearly had
no intention of running about and playing the beautiful game.
That is exactly how the game turned out. Despite William Hill
giving such generous odds against Team 2 scoring against
Team 1, Team 2's tactics of kick first and ask questions later
meant that they were never overwhelmed by the superior
class of Team 1. Despite Michael's Bionic knee and
Roderick's Henry-like pace, a mixture of Jamshid's and Ade's
brute force and Ade's distracting black lace garter, Team 2
almost pummelled Team 1 into total submission.
Khaled had some Zidane moments and Nick De Vries showed
that Harry Kewell was not the only world class footballer to
come out of Australia. Andy was class as usual and Fabio
showed why he went by the nick name 'Baresi'. Jeremy 'crazy
legs crane' played a captains role and his Giggsy runs
coupled with his teams violence maintained a stalemate
between the two teams.
In order to win (or stay alive for that matter) Team 1 needed a
hero willing to sacrifice himself for the team. In stepped
Mokhtar, involuntarily (for some reason they just homed in
on him). The tactic was simple. He became the focal point for
the horror dished out by Ade and Jamshid, which he duly
received in abundance. He was a rock, a hero and an
inspiration to his teammates. This left space for the others to
exploit. The tactic worked..........................just.
The result was close at the end with three players from each
side receiving serious injures, and by the way, the score was
11-10, to the Reapers of course. The Academicals are still
disputing this, and are hoping to go to arbitration...
One possible way of resolving this dispute once and for all is
to schedule a rematch. It is also assumed that the arbitrator
will recommend an UN appointed 'referee' willing to accept
brown envelopes. A Mr Nigel Lattice has been touted as a
likely candidate

________________________________

Vacancies
Please note that staff must speak to their Head of
Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Senior Secretary - Career Level 2.2
A vacancy has arisen for a Senior Secretary to provide
administrative and secretarial support to three PPA Directors,
using discretion, initiative, tact and diplomacy. The main
objective will be to provide good communication and improve
the effective use of managements’ time. The work will be a
mix of providing personal and technical assistance as well as
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performing word processing duties. More specifically, duties
to include:
•
•
•
•
•

Word processing, answering telephones, diary
maintenance, arranging meetings, travel and hotel
bookings
Dealing with correspondence and calls in the
absence of Directors, using own initiative
Dealing with Directors’ e-mail, fax and post distributing and responding as appropriate
Set up and maintain office systems and procedures
Assist in the preparation and compilation of
proposals, reports and presentations

If interested please send your CV and covering letter to Cara
Rees, HR, Basingstoke.

Bridge Engineer - Basingstoke - Level 3.1
This role will involve all aspects of bridge design and
assessment including feasibility studies, new design,
assessments, strengthening schemes and help in the
production of new bids.
The successful candidate should hold a BEng 2:1 degree and
have 3-4 years bridge design and assessment experience,
with knowledge of both concrete and steel structures.
Candidates should be approaching Chartered status and
should be looking to be promoted to senior engineer in a
short space of time. A current UK driving licence is essential.

For Sale & Wanted
For Sale: Quantity of home beer & wine making equipment.
Call Ian Wildgoose, Chesterfield Ex 276 for details.
__________________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Interested applicants for the above COU vacancy should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel:
01246 210205

___________________________________
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Issue 385 Week ending: 7th March 2003

Attention - All Staff!
Richard Levett
from John Nutt [IO, Basingstoke]

It is with great sadness that I have to inform you of the death,
on Friday 28 February, of Richard Levett. Richard, who had
been unwell since last September, died peacefully in hospital
with his family around him.
Richard was born in Bromley, Kent a few months after World
War II broke out. At the age of 17 he commenced a 5 year
apprentiship with the Central Electricity Generating Board
involving design and supervision of power stations. After
completing his HNC in Civil Engineering in 1964 he moved to
George Wimpey for construction of the M1 motorway. For 20
years, from 1966 to 1986, he worked for Sir Alexander Gibb,
initially overseas on international airports in Iraq and Bahrain.
He became a member of the ICE in 1969.
He then become increasingly involved in the design of marine
facilities, including the submarine refit at Devonport
Dockyard, oil terminal jetties in Abu Dhabi, a 16 berth
Industrial Port in Libya, dock redevelopment in Merseyside
and a new naval base in Oman. In 1985 he was appointed as
Gibb’s Graduate Training Officer – a first taste of his appetite
to carry out training of fellow professional engineers.
When docks were ‘drying up’ in Gibbs in 1986 it was a
natural move for Richard to join Bertlin and Partners as a
Senior Engineer in their Redhill, then Reigate office.
The next 6 years was spent mostly on marine projects – much
of this in the Caribbean.
One involved developing
coastguard facilities and a typical 10 day site visit
encompassed St Lucia, Grenada, St Vincent, Barbados,
Bahamas and Bermuda! During this period he maintained his
interest in training by preparing structured graduate training
programmes and obtaining ICE approval.
In 1990 he joined Scott Wilson following the merge with
Bertlin and by 1992 he was appointed as Training Manager
for developing and co-ordinating training of overseas
engineers and managers. The first course was with Crown
Agents and TRL on Road Maintenance Management; this
course continued to run over a number of years, but in the
meantime Richard was developing training opportunities in
Central Asia.

The first project in the region involved training in Legal
Reform of the Ministry of Transport in Kazakhstan which
then led into training projects on Trade Facilitation and
Customs Procedures in the TRACECA region, 11 countries
ranging from Georgia in the west to Mongolia in the east.
This project facilitated greatly in Scott Wilson meeting senior
client representatives and in us winning significant projects
in following years.
Over the years the training projects continued to grow –
notable ones included Procurement Procedures in China,
Training Material for EBRD Project Implementation Units and
probably the largest of all, Retraining of Road Sector
Professionals in Vietnam. The latter was completed over a 5
month period in 2001 and involved development and delivery
of 620 dual language presentations in Hanoi with a team of 25
visiting international experts and 40 national experts.
Richard pursued all these projects and the numerous
contacts they generated with his characteristic tenacity and
optimism. Study tours continuously came to the UK as part
of the programme and in connection with many other
international contracts. He became a ‘past master’ at hosting
these delegations, ensuring they were all met (and returned to
the airport!) and looked after them technically and socially.
There were many occasions when a new face would suddenly
appear in the office from somewhere around the world –
Richard would show them round and then ‘take them under
his wing’. He had a tremendous ‘knack’ at being able to
communicate with, encourage and develop individuals of all
ages and ability – even those who most of us had difficulty in
understanding because of English capability.
Richard will be greatly missed by all his colleagues in Scott
Wilson and the numerous trainees and friends around the
globe. He will be remembered as a dedicated professional,
and by many as an especially caring and compassionate
friend. Our thoughts go out to Lorna and his family, Claire
and Andrew at this sad time.
Lorna has advised that Richard's funeral will be held at St
Andrew's Church in Caversham, next Friday 7 March 2003 at
11.30am. Lorna has extended an invitation to all those who
wish to attend to join the family (please contact Angela Hall
on BA ext 429 for details), but has requested family flowers
only, with any donations to the Berkshire Cancer Centre sent
via the undertakers: A B Walker & Son Ltd, Eldon House, 36
Eldon Road, Reading, RG1 4DL.

____________________
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ScottLight Issue 385, w/e 7.3.03

All Car Drivers and Visitors to Scott House.
Car Parking - City Wall House
from Jackie Constable [SP, Basingstoke]
Due to lack of car parking at Scott House, an additional 35 spaces have been allocated at City Wall House. These are located in the
Lower Basement of City Wall House and are Nos. 28 – 61 ONLY, plus one unmarked space, which is on the left hand side as you
exit the car park. N.B. The existing spaces remain unchanged
In order that Facilities Management can monitor parking, ensuring other Companies are not using spaces that Scott Wilson are
paying for, all members of staff MUST ensure they have registered their car(s) with the receptionist and obtained a Scott Wilson
permit. Permits should be displayed at all times, failure to do so makes it difficult to monitor and control.
Members of staff who have not yet registered their cars, should do so IMMEDIATELY.
The additional spaces should eliminate the necessity to Double Park.

____________________
Scott House, Basingstoke - Access Control System
from Glyn Freeman [SP, Basingstoke]
For those of you that visit Scott House, please be aware that an access control system will be in operation as of 11th March 2003.
You will therefore, only be able to gain access via the main front entrance, which is now fitted with an intercom system and is the
only door which can be opened by the receptionists.
The issue of a key fob to frequent visitors will be decided on an individual basis, and applications should be made in the first
instance to : Jackie Constable - Facilities Manager.

Scott Wilson Webmail

Coastal Team Joins Scott Wilson Water
To Provide Integrated Service

from Richard Titheradge [R, Swindon]
A server has now been installed that allows members of
staff to view their scottwilson.com e-mail accounts as web
mail. This means that you can access your mail from any
Internet connected PC whether this is at home, in an Internet
cafe or in a client's office.
In order to use the system, go to the following web site using
your Internet browser (eg Internet Explorer):
https://webmail.scottwilson.com/exchange
(the "s" in https is very important)
You will be asked for your username and password. These
are the normal ones that you use in the office but with
uk\ inserted at the start of your username. Please don't forget
that passwords are case sensitive.
If you have any problems using the system please contact
Computing Support in your usual way.
____________________

from Denver Brown [RC, Peterborough]
Scott Wilson Water continues to develop into a top ten
player in its sector both with internal merger and acquisition.
As of March 31, David Dales, currently leader of the Rivers
and Coastal team, will also take over the role of Team Leader
for Scott Wilson Water (South), currently headed by
Leighton Williams.
From 1 May 2003 the Rivers and Coastal Team and SWW (S)
Team will join together to provide a single team providing an
integrated service across the Water & wastewater sector,
including:
•
•
•
•
•
•
•

Water supply and treatment
Wastewater & sewerage
Drainage
Water quality
Rivers and flood risk
Coastal
Offshore
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The new Team will enable Scott Wilson to take advantage of
the expanding market opportunities that have been identified
in these areas.

Current clients and projects include: Peel Developments Ltd;
Persimmon Homes (NE); Miller Homes (NE); Henry Boot
Developments Ltd; and Bellway Homes (Wessex).

The Team will have a remit to work both in the UK and
Internationally, and will have an initial staff complement of 18,
based in Basingstoke. The new Team will be located within
Scott Wilson Water (in RC Operating Unit) and will be known
as Scott Wilson Water (South).

Strong interest in the service has been shown after recent
presentations to Wilson Connolly Strategic Land, Bryant
Homes (Yorkshire), Bellway Homes (Wessex), East of
England Development Agency (strategic land), British Land,
Citygrove Leisure Developments, AXA Property Insurance
(property and development risk), Morrison Developments
and CTP Developments. We are currently finalising future
workload with all the above.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
JPEG
What is JPEG?
JPEG Compression Steps
JPEG Myths and Facts

The team is also working for internal colleagues in London
and Basingstoke on desktop studies and with Chesterfield on
highway schemes.

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you
have any services to offer for Scott Wilson? Would you like
us to do some Research for you on the Internet? Do you
have any comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

3D Model of Modern Disturbance

Archaeology – A Commercial Risk
from Lisa Wisniowski [RC, Leeds]
Since the archaeology service was established in Leeds in
September 2002, the service has gone from strength to
strength. We offer a unique, commercial approach that looks
at archaeology as a major risk for developer clients which
should be focused on early within their processes. Our aim is
to inform clients of the precise levels of risk and how to avoid
archaeology as a cost and programme issue. However, we
advise where applicable, the recovery of archaeology but
only if there is a valid archaeological reason and a commercial
return for the developer because the client has to fund
archaeological works.

To date the service has attracted a lot of interest around the
Company and presentations have been undertaken for PPA
and RC in Abingdon and for Scott Wilson Scotland.
Currently, Scott Wilson subcontracts a high level of fees for
archaeology to traditional archaeological contractors and
organisations who do not necessarily look at archaeology as
a commercial risk. The remit for Simon McCudden and his
team is to roll out the service through RC from a base in the
Leeds office, to keep as much of the archaeology work
normally subcontracted out in-house and to establish the
service where there is a business need.
The benefits of managing this process from the Leeds office
lie in the synergy between the various disciplines in the
office which offer a development process led, risk
minimisation service to private and public sector clients.
The team comprises:
Ø
Ø
Ø

Test Pit and Trench Locations

Simon McCudden
Andrea Burgess
Jim MacQueen

Principal Archaeologist
Senior Archaeologist
Assistant Archaeologist

An advert for a fourth team member is due to go out soon.
The team are happy to present the service to any interested
gathering and to feed into bids and tenders when needed.
Please feel free to contact Simon McCudden, Andrea Burgess
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or Lisa Wisniowski in the Leeds office for any further
information.

____________________
ipd Southern Region
from Andy Alty (PPA, Basingstoke)
Looking back over the past few months, the ipd Southern
Region has run three courses, held one social event and has
a new Chair. Since Mark Dickens left at the end of February,
the southern committee found itself without a Chair, and so I
have been cajoled into taking on the role.
The internal courses that we have run to date this year have
been well attended and enjoyed by all. We intend to run four
more courses this year, and they are as follows:
Negotiation Skills
NEC/ECC Contracts
Course
Sustainable Futures
Essentials of
Effective Project
Management

The Anvil
- Fri 14th March
The Anvil
- Weds 16th April

A few spaces
remaining
Full

The Anvil
- Fri 16th May
The Anvil
- Fri 13th June

A few spaces
remaining
A few spaces
remaining

Please contact Jo Coupland to reserve a place on any of the
above courses. Remember, you are entitled to 2 internal
courses a year, but if spaces are available, you can attend as
a reserve, so book your name down early in case people drop
out.
The ipd intranet site has recently been updated by Steve
Buckland, and will be maintained by Steve and Katrina Haase.
It can be found under SWIMS 4, HR & Employment, then
IPD, and it is well worth a look. The site tells you who the
Committee are, how to book courses, and there is also a
Discussion Forum that we encourage you to use. You will
find most of your ipd questions answered in the site, but if
you cannot find the answers to your questions, then contact
a Committee member.
There will be a big social event this summer, and any
suggestions for the activity would be welcomed by Dennis
and Fernando. Suggestions to date are: - Go-Karting, Day at
Alton Towers/Chessington, Day at the Snow Dome and
Paintballing.
In addition to the internal courses that we run, remember that
you can attend external courses using your Personal
Learning Account (PLA). This money has to be spent by the
end of September, it cannot be carried forward to the
following year, so make the most of it! A list of Internet links
to training providers websites can be found on the ipd
intranet site.

Managing Multiple Projects,
Objectives and Deadlines
Learn how to get and keep control of concurrent projects,
competing priorities and critical deadlines

1 day workshop - Attend this workshop and master valuable new skills including:
§
§
§
§

The rewards of better planning
How to get organised
How not to miss deadlines
How to prioritise

Date: Thursday 1st May 2003
Venue: Conference Room 2A/2B, Scott
House, Basingstoke

§
§
§

Maintaining motivation when under pressure
How to overcome barriers to productivity
How to be more productive

Cost: The cost per participant will be £125 which will be
recovered through cross charging your OU’s training job number
or your IPD PLA. The price includes workshop, training materials
and refreshments. Own travel arrangements need to be made.

Participants: There are only 25 places available on this course, and places must be allocated on a 1st come – 1st
served basis. You will need a completed OU Training Request form or IPD PLA signed off by your line manager /
director to reserve a place.
For your chance to be part of this 1 day workshop, register with Emma Parsons, IO, Basingstoke by email
(Emma.Parsons@scottwilson.com) and fax your completed forms to 01256-816835.
Workshop presented by:

Depending on numbers of interested participants, further workshops can be
organised – including regional delivery. Courses will only run if there are 25
participants.
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What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

WCRM Success
from Ian Hay, [R, Glasgow]
SWR have been successful with their bid to develop a
masterplan to provide integrated designs and a strategy for
implementation for works in the West Coast Central area,
which covers the Midlands. A commission has been awarded
by Network Rail to identify and carry out design work
required between Rugby, Coventry, Birmingham New Street,
Wolverhampton and Stafford (Route Section 6) and between
Trent Valley Junction and Colwich (Route Section 2), a total
of approximately 120 route miles.
The work content will be significant, will involve all SWR
offices and will place demands on our core railway
engineering disciplines of permanent way, signalling, OLE
and E&M. Over an initial 12 week period the team will be
charged with gathering data from stakeholders including the
Midlands Zone, Alliance contractors and the WCRM project
and mapping out all maintenance, renewal and enhancement
work planned along the entire route. From this a masterplan
will be developed which will identify a robust strategy for
implementation. SWR will be responsible for identifying gaps
in survey and design information and will arrange for these
gaps to be filled by utilisation of in-house resources or by
our supply chain.
It is anticipated that the commission will extend for two years
and will provide SWR with an opportunity to manage all
works in the West Coast Central area, which is crucial to the
success of the WCRM project. SWR will effectively become
an extension of the Network Rail team and will provide a full
range of services including the development and use of a
project extranet to collate and manage the extensive volume
of data generated.
The Major Projects Unit will manage the project, with the
Birmingham office playing a significant role. It is intended
that a SWR project office be set up within the Birmingham
office to create a focal point for this work and other WCRM
involvement in the Midlands, which is expected to include
the detailed design of 12 miles of new railway required to
quadruple the existing two track railway between Tamworth,
Lichfield and Armitage.
The securing of the WC Central work is the most significant
of recent awards to increase SWR’s involvement in the
WCRM project since early 2003. Major Projects in Glasgow
are currently developing options to enhance line speed
improvements along the 100 mile section between Gretna and
Glasgow while the London office are further developing
proposals to remodel Rugby to permit 125mph through line
speeds to be achieved through the station.

Added to this, SWR are bidding to be appointed by West
Coast Scotland to provide integrated design services, similar
to the WC Central, along the entire Scotland section of the
West Coast route over a two year period.
Despite all of the above, there is no truth in the rumour as yet
that SWR are considering a name change to Scott Wilson
West Coast Railways.
(Fee Scale A)

____________________
Overseas Projects for Ports MOU
from Simon Thomas [PPA, Basingstoke]
Ports MOU has won two overseas projects, both of them
from previous clients.
The International Finance Corporation (part of the World
Bank) appointed us to carry out a market and technical review
of a very large port at Al Sokhna in Egypt. This is being
developed on a 25 sq km site on the Red Sea coast, 25km
south of Suez, within a 150 sq km New Industrial Zone. The
breakwaters, quays and dredging have been completed, and
work is in hand on infrastructure works and equipment
procurement to a value of $70 million. Transport economist
Ted Laing and ports specialist David Jones are visiting Egypt
next week with an IFC team, and our final report is to be
submitted in April.
(Fee Scale G)
Novorossiysk Commercial Seaport, the main operator at
Russia's busiest seaport, have now given us a direct
commission, several years after we completed an EU-funded
technical assistance assignment with them. Under that
project we carried out a pre-feasibility study for establishing
a new container terminal at the port, which included major
civil works to extend the main cargo-handling pier. The new
project continues that work, and involves the study of
alternative layout plans and operating systems to provide the
optimum arrangement within the limited land space available.
Simon Thomas (Ports MOU) visits the Black Sea port next
week with operations specialist Mike Todd, to kick off the 3
month project.
(Fee Scale G)

____________________________________

Congratulations!
Huge congratulations to Kirsty Stocks, Graduate
Environmental Specialist in the Leeds office, who has
recently gained a distinction in her MSc in Ecology and
Environmental Management at the same time as working for
Scott Wilson on a part-time basis! Now working for the
company full-time, Kirsty is heavily involved in the A66
Temple Sowerby Public Inquiry. Well done!

____________________
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Congratulations to Claire and Dave
Suarez on the eventual arrival of their
first baby, Daniel, who weighed in at
7lb 7oz on Sunday 2nd March.

standard of computer literacy. The successful candidate will
be friendly, helpful, able to use own initiative, quick to learn,
cope well under pressure and be a team player.
Office Junior - Basingstoke - Level 1.1

For those of you who participated in the 'guess the weight of
Claire’s baby' competition - the winner was Andrew
Kasekende. Thanks for helping to raise £26 for the
Millennium Project.

____________________________________

Moves
STARTERS
A warm welcome to:Phil Evans - Engineer's Representative at Karamille, Ethiopia

This role involves general administrative duties such as
typing, filing, bookings, photocopying and answering
'phones.
Applicants must have good typing skills and knowledge of
Microsoft Word, Excel and Access. They must also have
good GCSEs in English and Maths.
Interested applicants for any of the above COU vacancies should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel: 01246
210205

___________________________________

____________________
LEAVERS
Goodbye and Good Luck to:
Sheena Brown who leaves IO on 7.3.03.

For Sale & Wanted
For Sale:
•
•

____________________________________

Vacancies
Please note that staff must speak to their Head of
Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.
Graduate Transport Planner - Matlock - Level 1.2/2.2
This role will involve general assistance with transport
modelling and transport impact assessment.
The successful candidate will hold a degree which exempts
from ICE, CIT or similar and have generally good health.
Candidates should have a friendly nature and be keen to
learn and progress. Experience would be an advantage.
Secretary - Manchester - Level 2.1
Our Manchester office requires a Secretary to provide general
secretarial support including answering the phone, reception
cover, typing, formatting, photocopying, filing and any other
duties.
Suitable applicants will have a minimum of 2 years office
experience, be educated to 'A' Level standard and have a high

•

178 cm Rossignol skis, including Tyrolia bindings
(waxed last season) plus Ski Poles.
Dynafit Ladies ski boots Size 5, including bag. Very
comfortable boots with 4 micro adjust straps for best
fit, ankle release for ease of walking when not skiing.
All in excellent condition.

£195 for all (can be sold individually too)
Contact Natasha Eremeeva, Network House, Basingstoke
ext 432

____________________

What’s on your Mind?
“Quote of the Week”
At the recent A66 Temple Sowerby Bypass Public Inquiry, an
Objector accused a key highways Agency witness, none
other than our own Nigel Hackett, of “a transsexual
management style”.

____________________
Comic Relief Red Nose Day is on
Friday 14th March. For a chance to
win £20 (for the outlay of £1)
have a go at the Guess the Hairdo
Scratch and Match poster at
Reception in Scott House.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue 386 Week ending: 14 March 2003

Attention - All Staff!
Scott Wilson Scotland Ltd
Public Holidays 2003
from Jim McCafferty [S, Glasgow]
The SWSL offices will be closed for the following Public
Holidays during 2003 - 2004
Easter
Queen’s Birthday
Glasgow Fair
September Weekend
Christmas
New Year

Fri 18 April
Mon 21 April
Mon 26 May
Mon 21 July
Mon 29 Sept
Thurs 25 Dec
Fri 26 Dec
Thurs 1 Jan
Fri 2 Jan

Being a BOND professional from Cairo, Egypt, I was
interested in participating at this event as a way of promoting
awareness of the scheme to other companies and the
scholars themselves.
Mehmet’s keynote speech concentrated on conveying the
objectives of the event and the benefits of international
networking and employing overseas professionals, while I
spoke about my experience in industry as a BOND
professional. Both speeches were well received, a feeling
that has been emphasised by the following comments
received from the organisers.
“Invaluable contribution to a successful network event” Nelson
Blackley, International Manager, East Midlands Development
Agency

A decision will be taken later in the year concerning the
traditional closure between Christmas and New Year but it
seems likely that the offices will be closed for leave on 29, 30
and 31 December 2003.

“Feedback received from both Chevening and business people alike
was unanimous in its admiration of the quality and content of the
speeches” Robin Vidler, BOND Scheme Co-ordinator, British
Council

Local arrangements for trades holidays and regional
variations will be made in Edinburgh, Inverness and
Newcastle.

“our colleagues from EMDA and Trade Partners UK were most
impressed, and I’m sure that you gave all the company
representatives and Chevening scholars food for thought!” Jan
Schraibman, BOND Scheme Co-ordinator, British Council

Any member of staff required to work on critical projects
during any of the foregoing dates should agree special
arrangements with Directors.

____________________

The evening was a resounding success and helped to raise
Scott Wilson’s profile on an international level. I originally
joined Scott Wilson in August of last year for one-year
through the Bond scheme, but have recently agreed to remain
working for the company in the UK for a further year.

Networking Event in the East Midlands
from Salwa Yassin (COU, Chesterfield)
On Tuesday 4th March 2003, Mehmet Yilmaz and I attended
an International Connections Networking Event hosted by
East Midlands Development Agency, Trade Partners UK and
the British Council, as guest speakers.
The event was held at Ford College in Loughborough
University and was attended by many Business
representatives from; Thorntons Plc, Quesco Ltd, Alston
Power UK Ltd, British Footwear Association and many
others, as well as representatives from Chamber of Commerce,
International Trade Advisors (ITA) and the Chevening
Scholars from countries including Bulgaria, Argentina, China,
Vietnam, Malaysia, Brazil, Canada, India, Mexico, Poland,
Russia, Slovakia, South Africa, Thailand and Yogoslavia.

For anyone unfamiliar with the BOND scheme, below is a
brief overview for your information.
BOND Scheme
BOND is a Trade Partners UK initiative, managed by the
British Council, which provides UK companies with low-cost
introductions to potential business partners in key
developing international markets. High quality professionals,
selected through the worldwide network of British Council
offices overseas, are assigned to UK companies for up to
twelve months.

BOND professionals are high-fliers who have the potential to
become the decision-makers of tomorrow. Not only will their
skills and experience be of immense value to the companies,
but the in-depth knowledge of the products and services
they acquire during their time in the UK help raise the
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company profile overseas.
Anyone interested in recruiting overseas professionals
through the BOND Scheme can get a wealth of information
from myself, or Mehmet in the first instance.

Salwa Yassin (front left)
and Mehmet Yilmaz (front right)
and the organisers of the event

_____________________________________________
Photographic Competition 2003
from Tim Blow [CS, Basingstoke]/ John Nutt [IO, Basingstoke]
Following the last three years’ success of this competition we are re-launching the
photographic competition for 2003. In consulting various members within Scott Wilson we
have decided to go with the following four categories:1 - Project Photographs
2 - Office Life

- pics from around our or other offices

3 - A Different Perspective

- different angles, reflections
effects in taking photographs

or

similar

4 - Leisure & Health

Prizes
£200 overall photographer of the year winner
£150 overall category winner
£50 per operating unit group section winner

Panel of Judges
Judging will involve 5 staff members from various OU's.

Rules & Regulations
1. Photos should be submitted on an ‘as and when’ basis up to the end of November to Tim Blow. Prizes will be awarded in
December.
2. Photos must be clearly labelled with job title, brief description of the photo plus date taken (approx) and, of course, your
name and operating unit.
3. If there is potential for a related press release, please advise and give a brief description so Tim can follow up with you
4. You can submit as many photos as you want in electronic format (tiff, jpeg, bitmap), 35mmslides for scanning or normal
photo.
5. Photos submitted electronically should not have been enhanced by any photo software!!
6. Judges decision is final!!

Everybody is encouraged to actively participate in the competition!
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Thank You
from Keith Jeffreys [retired from C]
“Dear All
I am still trying to get used to not having to get up quite so
early in the morning, having a leisurely breakfast and then
thinking what shall do for the day . Life is full of decisions !
Thank you all for the good wis hes, card and presents which I
received at my recent retirement. As many of you know I
have purchased a printer to go with the PC which I am
learning to use for digital photography. It is causing me as
much stress as the PC at SW. Most of the time I enjoy using
it but there are those moments! I am about to go on a course
on digital photography so hopefully it will sort me out.
Thank you again for the good wishes and I hope that all goes
well for you and the firm in the future .
Best wishes, Keith Jeffreys”

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Thameslink 2000, London Bridge Station
from Phil Wells [R, London]
Scott Wilson has been involved for many years in the
Thameslink 2000 project, which is the scheme to upgrade,
extend and increase capacity on the existing North-South
train route through central London. Spanning a period of
over 6 years, work has been undertaken at London Bridge
Station, Tanners Hill, Bermondsey Diveunder amongst
others, and the disciplines involved have included civil &
structural, electrical & mechanical engineering, permanent
way engineering and topographical surveying.
Scott Wilson's latest commission is nearing completion,
which has been forced due to the suspension of the whole
Thameslink project. Scott Wilson was appointed in July
2002, to undertake design works related to the splitting of the
Thameslink scheme into two phases. Scott Wilson was
involved in the original design team who prepared the Stage
D Scheme Design for TWA submission in 1999-2000,
providing civil, structural, permanent way and railway
engineering expertise to the design team, and was appointed
directly for the current commission based on our previous
high quality of work and client care. This demonstrates the
benefits of pursuing repeat work, with significant contract
extensions and new work being awarded with no marketing or
tendering costs.

disciplines. The multi-discipline design team comprised up to
25 individuals, spread across several Scott Wilson offices as
well as 3 sub-consultant firms, and the full team includes:
London Blackfriars Railways office - Project Management,
programming, safety, risk and construction planning
Swindon CSE - Civil & structural engineering
Swindon E&M - Electrical engineering, railway services
interface
London Blackfriars E&M office - Mechanical & piped
services
Basingstoke Transport Planning - Passenger Flow
Assessment
Victoria Street - Building Structures
Bennetts Associates - Architecture
Arups Transport Planning - Bus Station modelling and
planning
Warrington Fire Research - Fire & Emergency Planning
The design team has produced four significant reports in the
8 months to date, each of which taking the Phase 1 design for
London Bridge Station to a greater level of detail. First was a
RIBA Stage B Feasibility Report, defining the scope and key
issues concerned with implementing a phased approach at
London Bridge. Then followed two RIBA Stage C Outline
design reports; the first being primarily optioneering and the
second developing this into a recommended single proposal.
The design team then commenced the Stage D Scheme
design work, but this work has been suspended due to the
lack of TWA powers being granted to Thameslink and the
subsequent suspension of the whole programme due to the
government & SRA cutbacks in investment in major railway
projects.
Scott Wilson has just delivered a Project
Suspension Report, providing a comprehensive point of
reference containing all relevant information that would be
required in the event of resurrection of the scheme later this
year.
Scott Wilson's contract has been suspended rather than
terminated, and still includes the provision of the Stage D
Scheme design at whatever point the works at London Bridge
are resumed. The estimated value of the Stage D design
would be at least £500k and would include all of the
disciplines listed above, as well as possibly some other
specialisms such as acoustics and environmental
engineering.
Scott Wilson's contract has been time-based, Fee Scale B,
and has required significant input to help the client develop
and define the scheme.

____________________________________

Scott Wilson was appointed as lead consultant for the
Project Definition Team, as well as providing all engineering
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Congratulations!
Structural Heritage Commendation Award
Bob McKittrick, the IStructE President, presented the
Structural Heritage Commendation Award to Steve Evans and
Robert Carter of Peel and Fowler for their Redhouse Cone
Project at The Institution of Structural Engineers Structural
Awards 2003.

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Engineer - Matlock - Level 2.1
This role will involve the preparation of tender/contract
documentation and preparation of roundabout/junction
layouts.
The successful candidate will have a good understanding of
various computer packages including AutoCAD, Excel and
Word. Understanding of MX is desirable. Candidates should
have knowledge of highway spec / procurement and hold a
BSc or BEng in Incorporated Engineering.

Assistant Engineer - Matlock - Level 2.1
This role also involves the preparation of tender/contract
documentation and preparation of roundabout/junction
layouts.

____________________

Candidates must have a good understanding of AutoCAD,
Excel, Word and MX and have knowledge of DMRB and
MCDHW. The successful candidate will have a BSc or BEng
in Civil Engineering or Incorporated Engineering.

Assistant Engineer - Matlock - Level 2.1
Congratulations and well done
to Costanzo Graffi who was
awarded his PhD at a
ceremony in Turin on 31
January.

This is a Highway Design post involving use of MX.
Applicants must have high proficiency in MX and knowledge
of DMRB. Knowledge of CAD would be an advantage.

Graduate Engineer – Matlock – Level 1.2
This post involves general office duties and preparation of
tender and contract documents.

____________________
Births

Candidates must have a BSc, BEng or MEng degree and have
good computing skills including Word and Excel. Knowledge
of AutoCAD and MX would be an advantage.

Graduate Engineer – Matlock – Level 1.2
Congratulations to Leigh and Diane Kearsey on the latest
addition to Leigh's harem! Namely Hannah, born 24th
February weighing 8lbs 2 oz. (and rapidly challenging her
Dad in growth!) a little sister for Rebecca and Catherine.

____________________
Congratulations to Bachar and Lena Hakim on the birth of
their daughter Noor, born on Sunday 2 March. A beautiful
sister to Bhaji and Judy.

____________________________________

This post involves general office duties including preparation
of tender and contract drawings and documentation.
The successful candidate will hold a BSc or BEng degree and
have good computing skills including Word and Excel.
Knowledge of AutoCAD and MX would be advantageous.
Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205
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For Sale & Wanted
Wanted: If you have any unwanted 'Computers for Schools'
tokens which are issued by Tesco my children's local primary
school would gratefully receive them. Please send them to
me in the Chesterfield office.
Thank you - Joanne Martin

____________________
Luxury Holiday House
from Ruth Hillary [RC, Basingstoke]
Luxury self-catering holiday house and cottage in the
exclusive Glen of Camps Bay, South Africa - with heated
swimming pool, gym, garden, stunning views of beach and
mountains, close to beach and Camps Bay restaurants, bars
and shops and within easy reach of great fishing and golf.
Sleeps 7/9. Available now. See web site for photos, full
description and bookings:
www.holidayhouseincapetown.co.uk

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________________________

What’s on your Mind?
Small World
From Bob Pettifer [SP, Tidworth]
The untimely death of Richard Levett announced in Scott
Light last week provided proof, once again, what a small
world we live in. Along with Dick (as I knew him) I also
trained with the CEGB under their 5 year apprenticeship
scheme and remember him well from those days.
Unfortunately I was never aware that he worked for Scott
Wilson and had not seen him for some 40 years.
Just as startling is the fact that Dennis Chatfield, who retired
last year from the Basingstoke office, was also a CEGB
apprentice at that time. Only two civil engineering
apprentices a year were accepted by CEGB and thus from the
six admitted from 1955-57 three will have ended their careers
with Scott Wilson.

____________________________________
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Issue 387 Week ending: 21 March 2003

Attention - All Staff!

Peter Webb
from Chris Sketchley
[SP, Basingstoke]

Peter Webb collapsed last Thursday afternoon
Basingstoke office and died shortly afterwards.

in

He was 59 and had been with Scott Wilson since 1965 when,
having qualified at Brighton College of Technology, he
joined as an Assistant Under Agreement in the Bridges
section in 47 Victoria Street. In 1968 he joined the team
supervising construction of the M6 Motorway in Cumbria
as Assistant Resident Engineer and remained there until
1970 when he returned to the Winsley Street office in
London where he was engaged in the design of the elevated
sections of the Lagos to Apapa Road in Nigeria. At this
time he was also successful in being elected to Membership
of the Institution of Civil Engineers. In 1974 he moved to
Basingstoke when that office was opened and was Team
Leader for a number of bridge projects including the Napier
Mole Bridge Crossing in Karachi and in 1977 took on the
role of Resident Engineer in Pakistan on that project. On
return to UK he was involved in projects in Nigeria, Hong
Kong, Oman, Singapore, UAE and Papua New Guinea where
he spent some months on secondment.

In 1986 he spent several months on Das Island in the
Arabian Gulf undertaking condition surveys on
deteriorating structures in an Oil and Gas Processing Plant
and in 1998 was attached to Telford office where he was
Head of Bridge Works and in the Structural department. In
recent years Peter has been a frequent visitor to Poland and
Ukraine providing technical assistance on several projects
and on Scott Wilson’s appointment for the design of the
new crossing of the Danube in Bulgaria, he became the
Design Team Leader for the project and was spending a
large proportion of his time in Bulgaria.
Having spent so many years with Scott Wilson in various
parts of the world, many people, both within the firm and
others, will have known and worked with Peter. I have
received a number of messages of condolence in the last
few days, but perhaps the following quote from one of the
firm’s clients is appropriate. “For the short time I knew him,
I found him professionally to be an extremely able engineer
whose judgements were worthy of respect and personally,
he was one of life’s few remaining gentlemen. He will be
difficult to replace.”
Peter leaves two daughters, Kirsty and Marissa. The
funeral will be at Basingstoke Crematorium on Monday, 24
March at 11.15 a.m. The family have asked for no flowers,
but donations for Stoke Mandeville Hospital - cheques
payable to Stowells Funeral Service, The Funeral Home,
Downsland Court, Worting Road, Basingstoke RG21 8TS
Would those planning to attend, please advise Sue
Blanchflower so that we can give the family an idea of
numbers.

Security Situation
from Geoff French [SWHL]
As you would expect we are constantly reviewing the
situation in the Middle East (and indeed worldwide) in the
light of the advice received from the Foreign &
Commonwealth Office (FCO).
We are not currently active in any of the countries in the
Middle East that have been mentioned in recent FCO advice
on travel restrictions. We will continue to actively monitor
the situation and update our advice to staff as appropriate.
We are in contact with those staff located closest to Iraq. All

staff overseas should stay in touch with their nearest British
Embassy or High Commission and follow any instructions
that are given.
We have added to the SWIMS
documentation in Pontifact ‘DraftOverseasTravel.doc’ which
can be accessed in Level 3, Discipline Procedures,
International Operations. All travellers are asked to read this
document.
If anybody has any concerns about travel (or any other
security issue) they should contact their HR representatives.
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Group Travel Insurance - Europe Region
from Pam McIntosh [SWHL, Basingstoke]
The following forms are now available on Pontifact under SWIMS2/Finance & Commercial/Group Travel Insurance (Europe
Region):
Travel Form - for overseas business travel up to three months
Medical and Related Expenses Claim Form
and
Personal Effects Form - for overseas business travel in excess of three months
(for use by those who wish to use the Company scheme)
The recently revised Travel Form is to be completed by ALL staff travelling overseas for up to three months prior (preferably
seven days) to departure and once completed can be either faxed or E-mailed back to the Insurance Department, Basingstoke as
indicated on the form. It is to be used with immediate effect.
The Medical and Related Expenses Claim Form and Personal Effects Form is to be returned to the Insurance Department,
Basingstoke (instructions included on each form).
If you have any queries please contact The Insurance Department, Basingstoke:
Telephone:
Fax:
E-mail:

10256 461161 Ext 358
01256 335001
insurance.department@scottwilson.com

ICE President Visits AMScott
from Brendan McGrath [AMScott]
THE leader of Britain's civil engineers said he was impressed
after a visit to Scott Wilson's highways maintenance joint
venture, AMScott.
Prof Adrian Long, President of the 80,000-strong Institution
of Civil Engineers, spent an afternoon at AMScott's
headquarters. He was given a presentation on what the £175
million Highways Agency contract involved, toured the
offices, and met ICE members from the joint venture. He also
saw a video about the work of AMScott's Incident Response
Unit, and met one of the crews.
Prof Long said he was impressed by the way Scott Wilson
and Alfred McAlpine Asset Management Services had
combined the previously separate roles of consultant and
contractor. Close working with the Highways Agency was
encouraged by giving them accommodation and computers
within AMScott's offices and depots. Prof Long said: "It
seems to be a very sensible and effective way forward and
will result in a more cost-effective service in the long run and
a better service to the public.
Ivan Beavis, the HA's MAC 7 Area Manager said: "To have
the President of the Institution of Civil Engineers visit our
MAC 7 offices in Mansfield was a real feather in our caps!"

(from the left) William Kemp, Scott Wilson Director,
Alan Garner, Managing Director of Alfred McAlpine Asset
Management Services, Stuart Powers, Commission Director
for AMScott, Gregor Guthrie, East Midlands President of the
ICE, Prof Adrian Long, ICE President, John Bennett,
Director of Engineering for the ICE, and Ivan Beavis, Area
Manager for the Highways Agency;
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AMScott senior technician Gavin Sawyer
shows Prof Long plans for a junction improvement

Prof Long examines the Incident Response Unit's
comprehensive arsenal of equipment with IRU crew members
Chris Wells (left) and Andrew Lawley.

______________________________________________________
Health & Safety Training
From Nigel Ball (SP Tidworth)
As highlighted in ScottLight, in the latter part of 2002, Scott
Wilson are licensed by the Institute of Occupational Safety &
Health to provide the 4 day “Managing Safely” course. Our
first course was held in December and we have held a course
monthly since. We are delighted to say that all of the Scott
Wilson personnel on the first course, Jackie Constable, John
Beeston and Alon Williams all passed and pictured below is
Jackie receiving her certificate from Chris Sketchley.

review their own department/sections safety systems,
introduce new controls or implement changes.
IOSH Working Safely – 1 day course
A nationally recognised and certificated course for all
employees, it provides delegates with the knowledge and
skills to ensure that their own actions and those of their
colleagues contribute to Health & Safety in the workplace
and that the delegates know their responsibilities.
Site Safety – 1 day course
A course for all employees who will be visiting, or working
on, a construction site. It is a basic introduction to
construction site safety and covers the common hazards,
basic risk assessment, etc and is based on the CIRIA Site
Safety Book.
Risk Assessment for the Office Environment – 1 day course
A course is for all employees involved in the risk assessment
process within the office environment. It covers the common
hazards, basic risk assessment and the legislation applicable
to the office.

We are now broadening our scope of Health & Safety
training courses available and we are pleased to announce
that we are now licensed to carry out the IOSH “Working
Safely” course. The list of courses available is now as
follows: IOSH Managing Safely – 4 day course
A nationally recognised and certificated course for
“managers” with Health & Safety responsibilities, it provides
delegates with the knowledge and skills to enable them to

Display Screen Equipment (DSE) Risk Assessment
– 1 day course
A course is for employees who need to carry out display
screen equipment risk assessments. The course covers the
common hazards, the risk assessment process and the
Display Screen Equipment Regulations.
Fire Safety Awareness – 1 day course
A course is for employees who have responsibility for fire
safety and awareness. The course covers the common
hazards, fire prevention and protection measures, the fire risk
assessment process and fire legislation.
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Manual Handling – 1 day course
A course is for all employees who have to carry out manual
handling tasks at work. The course covers the legislation,
assessment and techniques for reducing the risk when
manual handling.
We are actively marketing these courses externally but also
welcome Scott Wilson delegates. If you know of any external
clients who may be interested in training or if anyone is
interested in attending any of the courses above, for dates
and course fee details please contact Nigel Ball on
nigel.ball@scottwilson.com
or
Kirstin
Sloan
on
kirstin.sloan@scottwilson.com.

•

Simplified data licensing and renewals

I can certainly endorse eMapSite as a supplier of mapping
and recommend that others use them.
You can contact them at sales@emapsite.com, fax 0118 973
0002, phone 0118 973 6883 or visit their website at
www.emapsite.com. Please let me know what you think of
their service.

Pontifact Support Office
Topic for the Pontifact Newsletter:

____________________

Last Week:
JBIG
What is JBIG?
What is Bi-Level Image?
Where can JBIG be used?

eMapSite For Ordnance Survey Data
from Doric Tong [RC, Basingstoke]
Purchasing of Mapping
For some time Information Systems MOU have been
purchasing all their mapping requirements from a company
called eMapSite, a specialist mapping business founded by
two former Scott Wilson employees.
eMapSite provide us with an excellent and cost effective
service but I am told that we are the only MOU that routinely
buys from them. I thought it appropriate therefore to let
others know about them so that all those who buy mapping
in Scott Wilson can enjoy the service levels that we receive
and, of course, the more we buy from a single supplier the
bigger the discount we can collectively negotiate.
Scope of Supply
eMapSite are able to supply:
• All scales of Ordnance Survey data
• Aerial photography
• 1:1250 BaseMap format (successor to Land-line tiles and
Superplan Data)
• Data for any global location

•
•
•

•
•

Benefits
Fast quotation service with easy online or telephone
ordering
High speed delivery – usually 15 minutes to 2 hours by
email or FTP
Cost effective – apart from being very competitive on
pricing we estimate that average savings over alternative
services are 25% as we only buy the data that we
actually need. They will cut out data for a specific site or
for a rail or road corridor.
Improved productivity – eMapSite will deliver data in the
format we use and will also deliver it as one file thereby
eliminating the time spent working with map tiles.
We have “Premium” status as a customer that
guarantees priority with order processing, notification of
offers, new product samples and receipt of a useful
newsletter. An online “QuickQuote” tool will also soon
be available.

This Week:
GIF
What is GIF?
LZW Compression
What is GIF89a?
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Managing Multiple Projects,
Objectives and Deadlines
1 day workshop - Thursday 1st May 2003
Details of this workshop are attached to this issue.
The deadline for signing up is Friday 28th March.

TRAVELLERS

Location

Traveller

Dates

Phnom Penh,
Cambodia

Sergei Turceninoff

24 Mar - 8 Apr

____________________________________
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What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

A66 Temple Sowerby Bypass – Public Inquiry
from John Forshaw [S, Glasgow]
It is some time since David Webster announced in this
publication SWSL’s excursions south of the border to work
on a number of commissions for the Highways Agency. In
December 1999, SWSL was appointed to develop proposals
for the A66 dual carriageway bypass of Temple Sowerby in
Cumbria. I write to report significant progress having just
returned from the recent Public Inquiry.
Temple Sowerby is a small village of about 300 inhabitants
but is the largest community on the route not to be bypassed.
The village is set in a sensitive rural landscape of very high
quality and any bypass requires to cross the adjacent River
Eden - SSSI (Site of Special Scientific Interest), cSAC
(candidate Special Area of Conservation) and one of
England’s finest rivers. The A66 trunk road currently bisects
the village bringing about 13,000 vehicles per day and rising
with an HGV content of over 25% making the village centre
about as tranquil as the Gaza Strip. Numerous high level
campaigns have been driven by locals to promote a bypass,
including stopping traffic on Easter Monday, 1984. This drew
national media attention which led to the opportunity for a
village representation to be heard in London by the then
minister, Lynda Chalker. However, despite various
Government promises, little progress has been made in the
last 30 years.

with confidence to the Inspector’s recommendation (with or
without the underpass). As a new client to SWSL we would
hope the Highways Agency are pleased with our
performance on this project. Meeting targets and delivering
schemes is the key objective for the Highways Agency TPI
team (Targeted Programme of Improvements) and in terms of
the Bypass of Temple Sowerby there has been extremely
good progress over the short time Scott Wilson has been
involved. We therefore look forward to continuing the
commission and also to our annual performance appraisal
update which is due shortly.

____________________________________

Congratulations!
All in Health and Safety would like to
congratulate Simon Wilkinson and his
wife Jayne on the birth of their
beautiful baby daughter, Emily Louise
(6lb 6 oz) on the 27th February 2003.

____________________________________

Moves
STARTERS
A warm welcome to:Irini Alexopoulou to the Basingstoke Bridges Team. She
started on March 17 as a Graduate Engineer.

____________________________________

Sports & Socials

Cue the arrival of Scott Wilson.
On setting project objectives at the inception partnering
workshop Scott Wilson put forward ‘No Public Inquiry’. Our
colleagues from the Highways Agency laughed. They were
right and we were wrong - but only just. Following a well
received Orders exhibition in June 2002 only a handful of
objections were received, most of which were merely markers
for compensation. These were all resolved through our
ongoing efforts. Most others who objected choose not to
appear at the Inquiry clearly recognising that we had put
forward a robust scheme which was well thought out taking
full consideration of the associated environmental impacts.
There was clearly a case for not having an Inquiry, but for the
Highways Agency’s need to see out democracy.

Red Nose Day at the London
Victoria Street Office
from Brona Graham [SP, London]
The London Office held a ‘Name That Nose’ event in order
to raise money for Comic Relief. The voting table was set
up in such a way that any person in the office could
nominate a colleague for a donation of £1 per vote and
there was no limit to the number of votes placed. To make
things a little more interesting, four red noses were given
“hair-do’s” ;-

In the end the Inquiry was relatively short and straight
forward. The main issues came from the neighbouring village,
who also wanted a bypass, and from the Rambler’s
Association who asked for an underpass which interestingly
half the village doesn’t seem to want in any case. The
Inspector can decide. We didn’t get the chance to provide
our rebuttals to the big issues. It appears bridging the cSAC
wasn’t so contentious after all.
Our presence at the Inquiry all seemed a bit heavy handed
but a favourable outcome is anticipated and we look forward

SCARY

-

BABY

- SPORTY -

RED-DRED
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The voting got a little hectic towards the close of play as
some of the table leaders tried to get votes swapped or
withdrawn, but in the end the four most popular guys ran
away with it;- RAISING £99 IN TOTAL.

Winners from Left to Right: Khaled Majdoub, Najeeb
Latif, Paul Gray and Ade Adeboya

Red Nose Day - SWPE
from Nicky Allison [SWPE, Nottingham]
A big thank you to all at SWPE
who joined in the fun last Friday
and made donations to Comic
Relief however big or small. I
think you would agree that it was
worth it if only to see Mr Jervis
in a skirt!!
Well done to those who used a bit
of imagination: Isobel for coming
as Cheryl Baker (impressive) and
also to Eric for his impression of
Stuart Pearce (check out his
lovely girlfriend, Tomina - below)

____________________
Red Nose Day - Basingstoke Office
from Angela Lowle [SWHL]
Thanks to everyone in the Basingstoke Office who
contributed £93.45 to Comic Relief.
Lena Ponting
(pictured) won the ‘Guess the Hairstyle’ sweepstake.

A big thank you also to the
organizers: Helen for baking those
tasty cakes and to all of you H,
Tiger and Jervais for encouraging
enthusiasm for the day.
Special thanks to Pat Chambers and Terry Dyckhoff who
swelled the collection by taking a money bucket around the
office, reputedly wearing funny wigs but they managed to
avoid having their photos taken!

____________________
Grosvenor Gardens Comic Relief Event
from Brona Graham [SP, London]
The Grosvenor Gardens office raised £25 on Red Nose Day
for Comic Relief. A big thank you to all those who donated
and a very special thank you to the sporting winners, Alan
Brookes and Christine Rioland who will have their photos
published later this month wearing their "Red Nose HairDo's".

____________________

It was good to see that
management could join in,
cheers Ric!

We managed to raise
approx. £90 which was
really well done as there
weren’t many people in the
office that day. All in all
a success! Well done.

____________________________________
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Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Finance Assistant (Part-Time) - Chesterfield
- Level 1.2
This post involves assisting with billing and credit control.
The successful candidate will be qualified to AAT3 standard
and have previous experience in a similar position.
Interested applicants should contact Kate Kirby, HR Officer,
Chesterfield Office. Tel: 01246 210205

___________________________________

For Sale & Wanted
Available: Holiday Cottages in Brittany
3 Beautiful riverside cottages available to rent throughout the
year in the Cotes d'Armor region of Brittany. Private patio
areas overlooking the lovely trout fishing river. Secluded yet
within walking distance from the main village. 20 minutes from
the sea, 40 minutes from St Malo and Dinard airport. Fishing
on-site and horse riding and golf nearby. Prices from £250£600
per
week.
For
more
information
visit
www.millinthemeadow.co.uk or contact Tim Blow in
Basingstoke.

____________________
Wanted: I am looking for somewhere to stay from Easter

(21st April) until mid May (probably 10th, possibly 17th). Do
you know of a room in Basingstoke/within driving distance?
If so, please email me: nick.wordsworth@scottwilson.com

____________________________________

What’s on your Mind?
Knowledge Management in Scott Wilson
From Rob Rushmer [PPA, Basingstoke]
Having just finished reading an MBA, I have been
encouraged to share the results of my project and in doing so
start a debate. Could I encourage you all to find a few
minutes to read the following article and respond with any
comments to me, or through these pages. Thank you.
I looked primarily at the competitive position of the Airports
Division and to a degree, PPA and Scott Wilson as a whole.
My conclusion essentially resolved to two points:

1.

to remain competitive and to compete with both smaller
and more nimble companies, as well as larger and
possibly more efficient ones, we need to operate in a
way that reduces our unit costs; and
2. to differentiate ourselves from the competition, we
need to continually improve our service to be able to
offer more than the competition.
Hands up all those who at this point are thinking, "well I
could have come up with that"? And you'd be right. The
clever thing is not so much to identify the issues, but to do
something about them!
The two points above are both facets of "working smarter”,
or in management-speak, knowledge management. On the
one hand it means not re-inventing the wheel: by being able
to tap into the great wealth of knowledge in the One Scott
Wilson, we can reduce costs by getting to the solution more
quickly; and on the other hand, by combining and building
upon that body of knowledge we can create more than there
was, develop new solutions, new services and offer the client
more than we would have been able to do otherwise.
The debate I hope this article will stimulate is: how do we
establish knowledge management in Scott Wilson? Below
are some of my thoughts and suggestions, but we should use
our combined body of knowledge to serve its own ends;
together we can create something better than any one person
could alone.
What do I mean by knowledge management? I mean a
method or "process of capturing the collective expertise and
intelligence in an organization and using them to foster
innovation through continued organizational learning".
There is a vast body of literature on the subject, which
basically distils to two points, the need to access:
• explicit knowledge – the knowledge we store in our
drawings, reports, calculations, etc; and
• tacit knowledge – the knowledge we all individually
hold in our heads: our ni sights, our judgement, our
intuition, our experience, our know-how.
Capturing these two bodies of knowledge and making them
of use to the whole of Scott Wilson, is what this debate on
knowledge management is about. These two types of
knowledge require two different approaches. Essentially the
first is a question of logistics; the second is a matter of
personal interaction.
Across the organization we are very knowledgeable, but how
does someone in Glasgow know that the solution to her
problem has already been identified by someone in
Melbourne? How does someone in Ashford know that the
standard detail he wants has already been prepared in
Harare? Hands up how many highway sections have their
own detail for a typical kerb? It is easy to jump to an IT
solution to this and if we had the money, it probably would
be a good solution, but there are steps we can take that cost
less – whilst developing the Scott Wilson database with
search capability at the same time.
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Putting aside electronic solutions, which tend to follow the
principle of taking horses to water, I firmly believe that much
can be achieved by non-electronic means, by the simple
device of getting people talking. Of course we require the IT
solution to overcome the global issues of communication, but
that should not stop us from looking for a personal solution
at the local and regional levels.
I was asked what were the first three things I would do to
introduce a formal knowledge management process. My
responses were:
1.

Appoint a Knowledge Management Director. Without
top-down sponsorship, no such project would ever take
hold. Knowledge management cannot be a suggestion
put forward for adoption, it has to be top led initiative
for the good of the whole organisation.
2. Make knowledge management a part of the annual
appraisal system. Ultimately I would like to see an
element of any annual increase linked to a benchmark
for contribution into the Scott Wilson Body of
Knowledge – with bonuses for contributions over the
benchmark.
3. Construct the mechanisms by which the knowledge will
be stored and disseminated. At some point this could
be an IT solution, but it the medium term, let’s start to
talk. We in PPA are fortunate to have an annual "Town
Hall", let’s have a Scott Wilson "Town Hall", or at least
an affordable version – any suggestions? Why not set
up a "Knowledge Cafe" in Scott House or any other
office large enough for such a venture to obtain critical
mass. It would serve food and should be a profitable
option, but importantly it would be a place to meet and
discuss across MOU and OU boundaries. Anything
that gets us talking and learning!

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

They are my three for starters. What do you think? How
should we move forward? What should be in, what not?
What have you seen working elsewhere? What didn't work?

____________________________________
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Managing Multiple Projects,
Objectives and Deadlines
Learn how to get and keep control of concurrent projects, competing
priorities and critical deadlines

1 day workshop
Attend this workshop and master valuable new skills including:
§
§
§
§

The rewards of better planning
How to get organised
How not to miss deadlines
How to prioritise

§
§
§

Maintaining motivation when under
pressure
How to overcome barriers to
productivity
How to be more productive

Date:
Thursday 1st May 2003
Venue:
Conference room 2A/2B, Scott House, Basingstoke
Cost:
The cost per participant will be £125.00, which will be recovered through cross
charging your OU’s training job number or your IPD PLA.
The price includes workshop, training materials and refreshments. Own travel
arrangements need to be made.
Participants:
There are only 25 places available on this course, and places must be allocated on a
1st come – 1st served basis. You will need a completed OU Training Request form or
IPD PLA signed off by your line manager / director to reserve a place.

For your chance to be part of this 1 day workshop, register with Emma
Parsons, IO, Basingstoke by email (Emma.Parsons@scottwilson.com) and fax
your completed forms to 01256-816835
Workshop presented by:

Depending on numbers of interested
participants, further workshops can be
organised – including regional delivery.
Courses will only run if there are 25 participants.

Issue 388 Week ending: 28th March 2003

Attention - All Staff!

Q83 Owner Driver Mileage Record Cards
From Catherine Sutcliffe [SWKCL, Basingstoke]
With the current 2002/03 Tax Year ending on Saturday 5 April all existing cards must be returned to Catherine
Sutcliffe in Basingstoke to enable the P11D expenses return to be prepared for submission to the Inland Revenue.
The timetable for this is as follows: a) Any outstanding mileage expense claims up to 5 April 2003 must be submitted to your cashier on or before
Monday 14 April 2003.
b) All 2002/03 Q83 cards are to be returned to Catherine in Facilities Management Department Basingstoke on or
before Monday 21 April 2003. The completed Q83 must show the Cumulative Totals for:
i)

Mileage

ii)

Amounts Claimed

If you have Not made a claim during the Tax Year your Q83 must be forwarded showing a Nil return. Where
you have more than one vehicle registered on the Scheme, separate Q83's must be forwarded with Nil returns
where appropriate.
c) Your new Q83 will be forwarded to you once Catherine receives your old card, which should clearly show
your correct present location.
d) It is essential that your Q83 is returned promptly. The Inland Revenue impose financial penalties on
companies whose returns are not received on time.

Reminder - Less Money In April

PTS Cards

from Christine Haines [SWHL, Basingstoke]

from Dave Sutton [R, Swindon]

Last year the Budget 2002 announced increases in the
National Insurance Contributions for employees as well as
employers. Please be aware that the vast majority of you will
feel the impact of this change in your April Pay. There is an
additional 1% to pay on all earnings over £385 per month.
Please expect to see a higher NI deduction, and less net pay
as a result.

____________________

First the good news !
In the recent NCCA / Network Rail joint spot checks held on
21 – 24 February, over 300 sites were visited and nearly 10500
cards were checked; roughly 7.5 % of all cards issued by the
NCCA.

Now the bad news

!

1 expired temporary card, 4 expired PTS cards and 3 people
with expired medicals were discovered. Perhaps most
worrying was the discovery of four individuals whose cards
had been suspended following failed drugs and alcohol tests.
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Now the even worse news !
The guy with the invalid temporary certificate was working
for Scott Wilson ! With so few invalid cards found this is a
considerable embarrassment to Scott Wilson, especially as
we then had to go to Network Rail and explain ourselves.
The individual concerned was not actually a Scott Wilson
employee, but works for a drilling company under contract to
one of our Operating Units. As a result of this incident we
have taken some actions to prevent a recurrence. If you are a
PTS holder you will have received a personal message from
me (via Wendy Buckingham) reiterating the rules for holders
of Sentinel Cards. Please respond to this email otherwise your
PTS Card will be suspended without further notice. We are
also reviewing the practice of sponsoring the PTS cards of
non Scott Wilson staff and will publish the decision soon.
In the meantime, remember that if you go on or near the line,
you must have in your possession, a valid PTS card. If you
are acting as a COSS, you must check every member of the
team’s PTS Cards before you allow them on site, and you
must not under any circumstances, allow staff on site
without their PTS Cards.

an overall value of £2.78 Million and worth over £1.2 Million
to us in fees over the last three years.
During his time in Nigeria, Robert fulfilled the dual roles of
Project Manager and Community Forestry Adviser and was
able to build up his skills in the following areas:
q
q
q
q
q

Now part of the Corporate, International & Policy Group
under Andy McNab, Robert is based at the Avalon House
office in Abingdon and is actively seeking work in the
following areas:
q

If you are unsure about the requirements – please ask, we are
here to help prevent a recurrence of this type of incident.

____________________

Community liaison and capacity building
Participatory Forest Management
Sustainable Rural Livelihoods (DFID Framework)
Government / Civil Society partnership building
Institutional Change and Government Reform

q

Integrated Environment and Natural Resource
Management Projects (UK and Overseas), including:
§ Sustainable Rural Livelihoods
§ Community-based forest and watershed
management
§ Community capacity building
§ Participatory planning and action
§ Environmental awareness
§ Government/NGO partnership building
Forest and woodland management and social/
economic appraisals in the UK.

Change of Telephone Numbers
From Shuva Sharma (IO, Nepal)
We would like to inform you that the revised contact
numbers for the Scott Wilson's country office in Nepal are as
follows:
Telephone:
Fax:
Email:

+977 1 4431787
+977 1 4428830
sw@swilson.wlink.com.np

Mobile number for Shuva remains unchanged, i.e. + 977
981022621

____________________
Natural Resource Management and
Environmental Land Use Specialist
Robert Spencer has just returned
from Nigeria following the
completion of the Cross River
State Community Forestry Project
(CRSCFP).
The Cross River Project was a
substantial community based
natural resource management
programme funded by DFID with

Robert is also hoping to widen his skills base in the areas of
Project Monitoring and Evaluation and Environmental and
Sustainability Assessments.
If you are considering preparing EOIs or bids for Projects, or
have existing work amongst your current portfolio that you
think Robert could contribute to, then please get in touch
with him directly.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
TIFF
What is TIFF?
TIFF Goals
TIFF Features
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com
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Managing Multiple Projects,
Objectives and Deadlines
Learn how to get and keep control of concurrent projects,
competing priorities and critical deadlines

1 day workshop - Attend this workshop and master valuable ne w skills including:
§
§
§
§

The rewards of better planning
How to get organised
How not to miss deadlines
How to prioritise

Date: Thursday 1st May 2003
Venue: Conference Room 2A/2B, Scott
House, Basingstoke

§
§
§

Maintaining motivation when under pressure
How to overcome barriers to productivity
How to be more productive

Cost: The cost per participant will be £125 which will be
recovered through cross charging your OU’s training job number
or your IPD PLA. The price includes workshop, training materials
and refreshments. Own travel arrangements need to be made.

Participants: There are only 25 places available on this course, and places must be allocated on a 1st come – 1st
served basis. You will need a completed OU Training Request form or IPD PLA signed off by your line manager /
director to reserve a place.
For your chance to be part of this 1 day workshop, register with Emma Parsons, IO, Basingstoke by email
(Emma.Parsons@scottwilson.com) and fax your completed forms to 01256-816835.
Workshop presented by:

Depending on numbers of interested participants, further workshops can be
organised – including regional delivery. Courses will only run if there are 25
participants.

TRAVELLERS

Location

Traveller

Dates

Kenya and Ethiopia
Chennai
Kathmandu
Accra
Delhi
Brussels

Hamish Goldie-Scot
Mike Thomas
Gareth Hearn
Bob Carson
George Rutt
Emma Parsons

25 Mar - 5 Apr
21 Mar - 12 May
23 - 29 Mar
26 Mar - 16 Apr
29 Mar - 6 Apr
3 - 4 Apr

____________________________________

Moves
STARTERS
A warm welcome to:May Chan - Graduate Engineer, Ports, Basingstoke
Alison Hopkin - Information Systems Specialist, GIS,
Basingstoke
Graham Connacher - Assistant Engineer, Ports, Basingstoke
Steven Smith - Environmental Consultant, London
Gareth Sammons - Sustainability Consultant, Peterborough

Peter Lawrence - Regional Manager (FM)
Charles Cook - Senior EWC RAF Henlow
Marion Hicks - Receptionist, BA
Clare Coffey - Librarian, BA
Norman Hickson - Assistant EWC, Kineton
Clare Coffey who is the new librarian at Scott House and has
taken over from Stephanie Powell. Clare is a qualified librarian
and is able to answer your enquiries about various
government acts, how to use Technical Indexes and BSI
Online, book ordering, journal circulation and lots more….
Over the forthcoming weeks, Clare will be introducing herself
to the various departments within Scott Wilson and can be
contacted on BA x300.

____________________
LEAVERS
Goodbye and Good Luck to:
Stephanie Powell - Librarian, BA
Sheena King - Senior HR Assistant, BA

____________________________________
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Sports & Socials

using GPS and GIS technology. These are time-charge based
duties.

Correction to Red Nose Day - Basingstoke Office
(last issue)

Applicants must have a degree level or equivalent
qualification in an environmental, landscape, biological,
ecological or similar discipline. Candidates must also have a
good level of physical fitness and a basic level of computer
literacy, be capable of working effectively as a member of a
small to medium-sized team, have the capability and initiative
to complete all tasks (including individual tasks) with
minimum supervision and be capable of working outdoors.

from Geoff Ralls [SP, Basingstoke]
Pat Chambers and Terry Dyckhoff did not escape the eagle
eyes of the intrepid ScottLight spy cameras!

Experience in field survey, an ability to key out plants and
grasses using standard botanical keys, a knowledge of
botanical names, familiarity with using Ordnance Survey
Maps and a full clean driving license would be
advantageous.

Graduate Landscape Architect – Manchester –
Level 2.1
This post involves working as assistant to landscape
architect and within a team to produce plans and sketches
using a variety of software programs for a broad range of
projects.
Candidates must be landscape architects qualified to degree
level and possess good written skills as report writing will be
essential. In addition, applicants must have the ability to
communicate by drawing and have excellent verbal skills.
Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

___________________________________

For Sale & Wanted
Attention All Film Buffs In Basingstoke
from Suzanne Scobie [PPA, Basingstoke]

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Environmental Surveyors – 6 posts – Mansfield –
Level 1.1
There are 6 six-month fixed-term permanent posts available
(with possibility of ext ension). Duties involve biological /
environmental surveying of the Area 7 soft estate for the
Area 7 Environmental Database. The survey will be done

I have two Value Cards for the STER Century cinema in
Basingstoke for sale at £12.50 each ono due to family moving
abroad. They are valid until the end of June 2003 and entitle
the holder to the following:
• 1 x free movie ticket each month
• 1 x 2 for 1 movie ticket each month
• 1 x free Kids club movie ticket each month
• 6 x popcorn upgrades
• 6 x free soft drink upgrades
• 6 x 2 for 1 hot dogs
The entitlement is still available for March in addition to
April, May and June. There is a potential saving of £45.60 on
the free movie tickets and 2 for 1 movie tickets, without
including the other potential savings from the Kids club
tickets and food upgrades.
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So what small print is there? The free movie tickets and 2 for
1 movie tickets cannot be used with Free List Suspended
Movies. This means that when a film is first released, the film
distributors do not allow free or concessionary tickets for a
period of time which varies from movie to movie. In addition
the free movie tickets and 2 for 1 movie tickets cannot be
used at the same time. However, this still represents a good
deal.
If you are interested in buying one of the Value Cards please
call me on extension 537 or come and see me in Infrastructure
for more information.

____________________________________

*
Reply of the Week
Knowledge Management (KM)
from Val Thompson [C, Chesterfield]
and Clare Coffey [ FM, Basingstoke]
As professionally qualified librarians we were interested to
read Rob Rushmer’s article on KM ( ScottLight Issue 387) and
would like to make a joint response. An effective knowledge
management strategy requires co-operation between
information
professionals,
IT
Department,
Project
Management and Human Resources. They should be
interacting to see how each department can complement one
another. If this took place within Scott Wilson we would then
create a one pool of knowledge we could all dip into and
become One Scott Wilson.

TFPL, and this talks about the importance of linking KM
projects to real business needs.
We think it is essential for any company, especially in the
difficult economic times that we are experiencing at the
moment, to follow the example of our competitors who are
practising KM. Librarians are trained as KM specialists and
have the skills to organise and disseminate knowledge. In
many organisations today the librarian is known as the
Knowledge Manager. We are ready to take up the challenge
and place Scott Wilson at the forefront of KM.

____________________
Knowledge Management
from Tim Benson [C, Chesterfield]
In response to Rob Rushmer's comments on Knowledge
Management, how about a Virtual Knowledge Cafe on the
intranet - a number of discussion forums where we can post
suggestions/questions/etc. Perhaps it could be split into
discipline areas that are "supervised" by a Director in that
discipline who would be able to advise. I know of at least one
other consultancy who has a similar system which is
regularly used throughout the organisation.

____________________________________

A consultancy based in London called TFPL help companies
to implement KM. The following quote is taken from their
website and accurately summarises the principles of KM :

“

Knowledge resides in people and is a product of their
ability to see meaning in information and its context. It
is a product of the way they relate to each other, to
information, to the organisation and to its partners – and
their
ability
to
continuously
learn.
Knowledge
Management is therefore concerned with developing
people, the information they work with, and the way they
create knowledge.”

KM has been practised by many companies for the last five
years such as KPMG and they have benefited from it.
In March’s edition of Knowledge Management at
http://www.kmmagazine.com, there is an interview given by
Sandra Ward, who is a director and head of consultancy at

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue 389 Week ending: 4th April 2003

Attention - All Staff!
Strategic Planning
from Geoff French [SWHL]
Towards 2020, the strategic planning process that Holdings
Management Board has been progressing since the autumn
of last year, is now almost complete. The Future Forum,
Marketing and Business Development staff from each
Operating Unit, and others from across Scott Wilson have
contributed to the process that covered, amongst other
things, the following:
•
•
•
•
•
•

ways to grow their businesses. It has been decided,
therefore, that these three units should be combined into
one Division as of 1 May 2003.
From 1 May 2003 the comp any worldwide will consist of the
following six Divisions:
•
•
•
•
•
•

SWOT analyses
Shareholder objectives
Company performance
Client feedback
Competitor analyses
Markets

Railways Division
Central Division
Scotland Division
New Division
International Division
Asia Pacific Division

Notes on the Divisions.
Emerging from this process was confirmation of the
following five key business objectives:
•
•
•
•
•

Increase profitability
Improve cash flow
Encourage sustainable and profitable growth
Reward leadership in people management
Recognise and encourage collaboration and
professional excellence across Scott Wilson

•

Railways, Scotland and Asia Pacific Divisions will
remain as they are currently structured.

•

Central Division will comprise the current C OU +
SW Piesold Derby. In addition SWPE will report
through Central to the Board but will remain
autonomous.

•

The New Division will be formed by the merging of
the current staff and workload of PPA, RC & SP +
GSG from SW Piesold. Bob McKittrick will become
Chairman of the New Division and together with
Jerome Munro-Lafon, Peter Guthrie and Chris
Sketchley will form a new Board with overall
responsibility for running the Division. A final
decision has not been made on the name for this
Division but it will be one which reflects the range
and diversity of the markets that it addresses.

•

International Division will comprise the current IO
OU + SW Piesold Ashford + SW India. In addition
Africa will report through International to the Board
although the details of this arrangement are still
being finalised.

It was also agreed that, over a period of time, the company
would move towards market-focused businesses in a
number of identified sectors whilst recognising the strength
of the current geographical dimension. In addition, it is the
intention to move towards one level of share ownership
throughout the Scott Wilson Group.
The first moves towards the new structure are being made
ahead of the completion of the overall strategic planning
process so that they can be in operation at the start of the
next financial year.
In the process of preparing their Business Plans for
2003/2004, PPA, RC & SP Operating Units identified that
considerable synergy exists in the work that they currently
do and would like to build on this and look for positive

____________________________________
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Pathways Evolves To Become Pathways Plus!
from David Walters [Training & Development Manager]
You may recall that in the Christmas edition of Scott Light, we wrote about a range of initiatives being implemented by the
HR team. In time for the dreaded annual appraisals in May, Pathways is being improved and becomes Pathways Plus!
Building on the existing Pathways framework and taking on board feedback from individuals across the company, the key
changes in Pathways Plus! are the introduction of a Job Roles and Competency framework called Professional
Communities, and the introduction of a simplified computer based performance appraisal process.
A management presentation is being delivered to OU Management Teams by HR Managers and a presentation for all
employees will be sent out by email next week.
Most of Scott Wilson will be adopting the new framework in time for this year’s appraisal. Operating Units who are not
implementing Pathways Plus! in May will be coming on stream later in the year.

_______________________________________________
Linguists List
From Lusa Armstrong [SWHL, Basingstoke]
I am currently updating the linguists list within the company.
If you are not on the list or you are a new member of staff and
would like to be included, please send me your name, location
and fluency in the language. The closing date is 25th April.
For your information the Linguists List can be viewed on
Pontifact under General Procedures & Information.

TRAVELLERS

Location

Traveller

Dates

Bishkek, Kyrgzstan
Bamako, Mali
Addis Ababa
Addis Ababa

Bob Weekes
Romain Girard
Noel Lavoipierre
Alan Bates

31 Mar - 8 Apr
30 Mar - 11 Apr
7 Apr - 18 Apr
12 Apr - 17 Apr

____________________________________

What’s Going On?
Pontifact Support Office
Topic for the Pontifact Newsletter:

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

This Week:
GIMP
What is GIMP?
Features and Capabilities
How to Use it

from Eddie Hawes [R, Crewe]

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

Lithuania Project
If offered a project in Lithuania, STOP and think, does it
include the summer or the winter? Or perhaps starting in July
and lasting for 5 months, therefore a bit of both, summer and
winter. If the last was true then think again, the signing of the
contract will be late therefore the entire project is in winter.
This was true for the project to prepare the Tender
documentation for the Modernisation of the Signalling,
Telecommunication and Power Supply system to develop the
Ðiauliai to Klaipëda Section of Railway Crete Corridor IXB in
Lithuania.
You may not be aware of what winter means in the Baltic
States. It means temperatures rarely above freezing in
November and March, the rest of the time it is constantly
below ZERO, frequently in the minus 20’s. I experienced –28C
and that is COLD. When you step outside your first breath
causes the hairs in your nose to freeze and then with every
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subsequent breath the hairs tickle the inside of your nose, a
very strange sensation. Even a rise in temperature to –10C
makes it feel quite warm.

Ideal Forum for the Closure of the Landslide
Risk Assessment Project

Apart from the cold, the people of Lithuania are very nice and
welcoming. In most restaurants they usually have English
versions of the menu and the staff can speak it quite well (we
have a lot to learn in the UK). Vilnius, where I was based is a
lovely city, lots of Churches, Gediminas Castle, The Hill of
Three Crosses and a couple of parks where you would not
believe you were in a capital city.

With the cessation of project activities in Bhutan last
October, the Landslide Risk Assessment Project in
Kathmandu, Nepal is also drawing to a close at the end of
this week.

Just outside Vilnius, about 30km is the old capital of
Lithuania, Trakai. It is a small peninsula formed by a number
of lakes. At the head of the peninsular is a castle built in the
lake. In winter when the lake is frozen and covered in snow it
is truly beautiful.
The Lithuanian people certainly know how to party. My wife
Christine came out with me at the end of December for a
month. We celebrated New Years Eve at a gala evening at the
Lithuanian National Opera and Ballet Theatre, very nice, then
to a restaurant for dinner and out into the street for
spectacular fireworks at midnight (coats on of course).
Towards the end of January we had the opportunity to attend
a wedding in Latvia, a two-day party of Russian origin. 80%
of the population of Daugavpills are Russian. Absolutely
brilliant.
In February there are celebrations for Lithuanian
Independence - it has happened more than once so every
fortnight there is a concert in the cathedral square, music and
fireworks. 1st March is the first day of spring so again there is
music, fireworks and a large fair/market. Oh and I almost
forgot, in November who else but President George W Bush
visited, not very interesting but another good party.
There was work as well, but that is boring. OK, it was to
modernise the Signalling, Telecomm and Power Supply
between Ðiauliai and Klaipëda, a predominantly single line
with Russian type signalling. The biggest problem was the
translation, some words when translated mean the opposite
i.e. control means monitoring. In truth it was a lot of hard
work that I could not have done without the help of my
project administrator Giedre, who acted much of the time as
Project Manager. We did manage to get Alex Percival, a
trainee, out and I think it has given him some very useful
experience. This should be encouraged, the experience that
can be gained is huge and an opportunity that all trainees
should have.

____________________

from Gareth Hearn [IO, Basingstoke]

The project commenced in Autumn 2000 with the principle
aim of developing and applying rapid methods of landslide
assessment for infrastructure planning in developing
countries. Nepal and Bhutan were selected for investigation
because neither country has very much in the way of existing
data, and both are plagued by landslides. Furthermore, both
countries have rural populations that rely on road transport
for their livelihoods and this is threatened by continuing
landslide problems.
The project has been funded by DFID as part of its
Knowledge and Research programme. The research has
examined methods of satellite image interpretation in the
derivation of landslide and terrain data for infrastructure
planning and land use classification. Techniques of landslide
hazard and risk mapping have been developed and tested to
see which are the most practicable. A total of six study areas
(3 in Nepal and 3 in Bhutan) have been used to derive 20
Gbytes of GIS data. Satellite, desk study and field-derived
data have been input to the GIS, allowing complex analysis to
be undertaken relatively easily. The outputs from the project
have included reports, maps and Best Practice Guidance
notes for remote sensing, landslide hazard mapping, route
corridor planning and route corridor engineering.
Of equal note has been the large number of training
workshops and regional, national and international seminars
organised by the project. To begin with, these workshops
were designed and implemented by our expatriate staff, but
more recently they have been run entirely by local staff
trained on the project, and entirely in Nepali. The degree to
which the techniques and outputs developed by the project
have been taken up by the local planning and roads
authorities is a testimony to the success of the project and
the commitment of local SW staff, seconded government staff
and local government project managers. Well in excess of 300
engineers have been trained in over 15 workshops and
seminars.
The final (planned) dissemination seminar took place in
Kathmandu last November and this was reported in an earlier
edition of ScottLight. However, the LRA team was able to
present its findings and their wider implications at an
arguably even wider forum organised by PIARC (Permanent
International Association for Roads Congress). This forum or
meeting was entitled ‘Sustainable Slope Risk Management for
Roads’ and it took place between 25 and 28 March 2003.
Scott Wilson presented four papers at this meeting, all of
which were well-received.
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With the project now closing in Nepal, Scott Wilson in
general, and myself in particular, would like to thank all staff
for their dedication and hard efforts in helping to make the
project such a success. This success appears to have
significantly enhanced the standing of Scott Wilson in Nepal
and Bhutan during the last 2-3 years, entirely as a result of
the efforts of all staff. Most of the local staff are leaving to
follow other avenues, and we wish them every success.
Special thanks are due to:
Sushil Tiwari
Seconded Engineer, Nepal
Nilkantha Giri
Seconded Engineer, Bhutan
Prakash Lamichanne
Project Co-ordinator, Nepal
Kiran Humagai
Project Co-ordinator, Bhutan
Mamta Subba
Project Administrator
Prakash Jha
Project Geologist
Suman Khadka
Project Surveyor
Saroj GC
Office Assistant
All other part-time contributors and assistants
Andrew Hart, who has been more or less resident full time in
Nepal or Bhutan over the last two years, has taken overall incountry responsibility for the project. Highly valued inputs
from other expatriate staff have included those from Ivan
Hodgson, Will Crick, Phil Ward, Chris Massey, John Henley
and David Petley (University of Durham). Shuva Sharma, as
SW country manager provided executive assistance to the
project throughout its inception and duration.

____________________________________
Sharing Experiences With GTZ In Nepal
From Shuva Sharma (IO, Nepal)
Scott Wilson was recently approached by GTZ in Nepal to
review the impact of the Rural Development Programme
(RDP) that they have been implementing in 3 hilly districts of
Nepal for the past 3 years. Our Nepal office was asked to
review the Green Roads approach and the impact of their
Green Roads programme on the local economy and to
suggest measures to enhance the impact.
The “Green Roads” approach is a term used to describe a
road construction methodology characterised by community
participation, labour based phased construction, balanced
cut and fill, and associated use of bio-engineering to help
stabilise unstable sidelong ground. Such an approach,
pioneered by German aid and now favoured by most donor
agencies in Nepal, contrasts strongly with the conventional
contractor-based approach, which have historically made
extensive use of contractors and explosives.
Scott Wilson was chosen for this review on account of its
longstanding reputation as an advocate of labour based
technology, and its experience of community driven rural
infrastructure development works in Nepal. Shuva Sharma
was responsible for the review, undertaking visits to Green
Roads sites and, on the basis of extensive interaction with
the affected rural communities, reporting generally positive
socio-economic impact in most areas. His report also

included some suggestions for further improvements. This
sharing of experience between Scott Wilson and GTZ in
Nepal has opened up opportunities where these key players
in sustainable rural infrastructures in Nepal can work together
in the future.
____________________________________

Congratulations!
Congratulations to
Mike Headling and his partner
Helen on the birth
of their baby boy
on 23rd March.

Moves
STARTERS
A warm welcome to:Jenny Sinclair - Senior Environmental Specialist,
Basingstoke
A warm welcome from the team at Scott Wilson Pavement
Engineering, Nottingham to:
Michal Bubenicek - Graduate Engineer Railways Section
Mark Walker - Technical Assistant Railways Section
Roxanne D'Aguiar - on secondment to Railways from Derby
Office
Bonnie Cheng - on secondment to IT from Hong Kong
Office

____________________
RETIREMENT
Best wishes for a long and happy retirement to
Marion Ffrench [PPA, Basingstoke]
who retires on Friday 4th April.

____________________________________

Sports & Socials
Further Red Nose Day Contributions
from Holly Shaw [C, Chesterfield]
The COU offices held various events for RND, Bayheath
House and Springwell House @ Chesterfield had a 'denim &
red' day where everyone paid £1 to wear denim & red. We
also held a cake sale on the day and altogether raised
£168.00 at Bayheath & £169.14 at Springwell.
Matllock & Telford also did very well raising £79.62 &
£45.00 respectively.
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2003 Measor Mashie Golf
Competition, Basingstoke
From John Andrews [RC, Basingstoke]
This year’s Measor Mashie golf competition will be held at
Weybrook Park Golf Club in Basingstoke on 30th July.
The ‘Measor Mashie’ is an annual event and has been
competed for, for over 40 years. It is open to all golfers
regardless of standard and of course is open to ladies as well
as gentlemen.
If you would like to play in this year’s competition, please
submit your name by email. Confirmation and the fee (still to
be finalised) will be required nearer the day. If more
information is required, please contact me.
I look forward to a record numb ers of players for this year’s
event.

____________________________________

from Paul Bailey [C, Manchester]
Whilst it is encouraging to see a movement to promote the
benefits of sharing information across the company I feel it is
important to emphasize this can only be achieved through
constant staff and top down managerial participation. As
many will remember from last year a similar initiative was
started relating to innovation and best practice which,
although it appeared to stimulate discussion, very few people
contributed to and none of the ideas (that I'm aware of) were
pushed forwarded and adopted. This has no doubt led to
feelings of frustration and an unwillingness to get involved.
If good ideas like KM (Knowledge Management) are to be
championed and adopted effectively within Scott Wilson an
accessible information sharing system (like the Intranet)
needs to be advertised and promoted daily (possibly through
email updates etc). For many I'm sure KM (or derivative) has
been practised on a regular basis within individual teams and
offices but I believe only through a cultural change will this
become a company philosophy.

____________________________________

What’s on your Mind?
Innovation and Best Practice Discussion Forum
from Nick Wordsworth [PPA]
After a hiatus of some six months, the Innovation and Best
Practice discussion forum has seen a new message posted!!
Please feel free to have a look, reply and get involved, so that
we can ensure internal innovation continues to benefit the
company and its employees - oh and possibly even our
clients too, if the price is right!

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________
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Attention - All Staff!
Travel to SARS Affected Areas
from Georgina Corbett [HR, Basingstoke]
All international travellers are being advised not to travel to Hong Kong and Guangdong Province of China until the risk of the
spread of the SARS (Severe Acute Respiratory Syndrome) infection is reduced. Therefore with immediate effect Scott Wilson
staff from a non affected area should not be travelling to these areas on business trips. All non essential travel to other areas
outlined below should also be postponed, particularly for anyone who may be vulnerable to infection.
We will continue to monitor the World Health Organisation advice which continues to be updated regularly. Anyone who is
currently in the affected area should continue with their existing travel plans and return home at the date expected. Anyone
returning from such a trip should be vigilant for symptoms of the infection and if they have any concerns they should visit their
doctor immediately.
Full details of the travel recommendations and advice for those returning from affected areas can be found on the WHO website
- http://www.who.int/en/
No Travel:
Guangdong, Hong Kong Special Administrative Region of China
Restricted to essential travel only:
Singapore, China - Shanxi Province, Taiwan, Hanoi , Toronto

Copying of Press Cuttings- Reminder

New Contact Details For Udaipur Office

from Caroline Sutton [CS, Basingstoke]
Newspapers jealously guard the copyright in the material that
they publish and do not permit any unauthorized copying.
To enforce their rights and to licence those companies and
organisations that wish to take copies, the national dailies
and the main regional newspapers have established an
organisation called the Newspaper Licensing Agency.
We have been contacted by the NLA and asked either to pay
for a license to copy or submit a declaration stating that no
copying is undertaken.
We submitted a declaration in 2001 stating that we do NOT
copy material and it is intended to repeat this same
declaration now.

Scott Wilson Kirkpatrick & Co. Ltd
Flat 11, 18 & 19, Jeevan Tara Enclave
Govardhan Villas
Udaipur - 313001
Rajasthan
India
e-mail: swilsonu@sancharnet.in
Tel: 00 91 294 2640223
Fax: 00 91 294 2640271

____________________
Calling All MBAs
From Debra Power & Elena Stebbings [IO]

We are aware that there are many MBAs within the company
– both qualified and students. We would like to form a
All staff are reminded that photocopying, faxing or scanning
discussion forum to benefit on-going studies, personal and
cuttings from newspapers without the publisher’s
Scott Wilson objectives, and exchange experience and
permission, even if only occasionally, would be an
knowledge.
infringement of copyright and should therefore not be done.
____________________
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We propose a first lunchtime meeting of the Scott Wilson
MBA Alumni on 24th April 2003 in the Network House
conference room from 12-2. Please advise us if you want to
attend so we can arrange lunch.

new low-level bridge across the River Lune in the centre of
Lancaster and which is located downstream of a number of
the city of Lancaster Quays. The other route improves access
between Glasson Dock and the M6 motorway.

The MBA Alumni can be a resource within Scott Wilson
which can positively benefit us all. Please come with your
ideas.

Lancashire County Council have commissioned Scott Wilson
to undertake an investigation and evaluation of the
operational, commercial use and future viability of the
Lancaster Quays and Glasson Docks including the impact of
the two alternate M6 Link route options, the possible re-use
of the adjacent Lancaster Canal for tourism and job creation/
development funding and regeneration opportunities.

Pontifact Support Office
Topic for the Pontifact Newsletter:
This Week:
Paint Shop Pro
PSP Overview
Key Features
Basic Working Knowledge of PSP
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

TRAVELLERS
Location

Traveller

Dates

Baku
Baku
Sofia
Baku
Gran Canaria

Elena Stebbings
Ted Laing
Martin Edge
Adrian Tite
Alan McNaughton

9-17 April
12-17 April
12-18 April
13-17 April
26 Apr - 1 May

___________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Manchester Office Successes
from Colin Barker [C, Manchester]
Manchester office have recently won in open competition the
following projects:

Port of Lancaster Study: Impact of Heysham to
M6 Link
Two alternative routes are under consideration by the
Lancashire County Council for the completion of the much
needed Heysham to M6 Link. One of these routes involves a

It is a 3 month study project managed by Colin Barker with
major inputs from PPA’s Alan Stacey in Basingstoke and
Glyn Roberts’ regeneration team in Manchester. The Project
Director is Bill Jameson.
[Fee Scale G]

St. Helens Technology Campus
The North West Development Agency have commissioned
Scott Wilson to undertake the feasibility study and
subsequent pre and post-contract stages for redeveloping a 4
acre site into a St. Helens Technology Campus for high
quality office/laboratory accommodation. The site is a
contaminated brownfield site formerly used as a Glass
Works, underlain with shallow and deep coal working
requiring grouting. It is also partly encapsulated by an
existing slurry bentonite wall to prevent contaminant
migration.
The redevelopment will entail the provision of new site
infrastructure and services, site reclamation, high quality
landscaping and the construction of 50,000 sq. ft. of high
quality lettable office/lab accommodation which must achieve
a good to high BREEAM rating.
The period for the feasibility study stage is 6 months and
includes a Value Management exercise to establish the vision
and options. Following the study, the pre and post-contract
stages are expected to extend another 18 months or so.
Scott Wilson will be lead consultant responsible for the
design and implementation of the development including the
building construction, assisted by sub-consultants Halliday
Meechan (Architects), Operon (M & E) and Davis, Langdon
& Everest ( Quantity Surveyors).
The Project Director is Bill Jameson with Colin Barker
responsible for project management. Nigel Foster is
responsible for civil engineering and Ged Sojka providing
geo-environment inputs.
[Fee Scale C]

____________________
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Independent Audit of the Routine Maintenance
and Heavy Repairs Contracts in Malaysia

RETIREMENT

From Dr Shahid [SWPE Kuala Lumpur]

Goodbye and Thank You

Scott Wilson Pavement Engineering Sdn Bhd (SWPE KL) has
been commissioned by Projek Lebuhraya Utara-Selatan Bhd
(PLUS) as an independent consultant to undertake periodic
review of contracts for the routine maintenance and heavy
repair works. These contracts relate to the maintenance
works for the North South Expressway (approximately 800
km), the New Klang Valley Expressway (around 35 km) and
the Federal Highway Route 2 between Subang and Klang (16
km), collectively referred to as “PLUS Expressways” in
Malaysia.
This project has involved input from Bob Richards of Scott
Wilson (Chesterfield) and Paul Deakin from Scott Wilson
(Basingstoke). It required both Bob and Paul to visit Kuala
Lumpur. Bob provided useful input in the review of civil
works based on his A19 DBFO experience. Paul, with his
M&E experience, contributed in the review of mechanical,
electrical and electronic works.
The review was
complemented by the input from SWPE-KL staff based on
their understanding of the local market and industry trends in
Malaysia.
Phase 1 of this project, on the review of heavy repair civil
works, has been completed and the client is satisfied with the
report submitted. Phase 2 of the project is currently ongoing.
[Fee Scale F]

____________________

Moves

from Marion Ffrench
(retired from PPA, Basingstoke on 4 th April)

I would just like to say a heartfelt thank you for all the good
wishes and presents I received on my retirement. I was
completely overwhelmed by your kindness. My husband
and I will make good use of the National Trust Membership
and the beautiful vases and brooch, will be long lasting
reminders of my happy and fulfilling time with Scott Wilson,
where I have met such kind and courteous people.
I wish you all every good wish imaginable. Again thank you
very much.
Signing off, Marion Ffrench

____________________

STARTERS
A warm welcome to:Sophie Shillinglaw - SP Human Resources, Basingstoke
Russel Foxwell, - Senior Environmental Specialist,
Basingstoke
A warm welcome from Scott Wilson Scotland, Edinburgh to:
David Lawrence -Technician and Martin Nairn - Trainee
Technician

____________________

LEAVERS
Goodbye and Good Luck to:
Ben Warner, GIS Technician
Richard Nicoll, Assistant Info Systems Specialist
Claire Browne, Landscape Architect, Leeds
Nick Birkinshaw, Ecologist, Leeds
Erica Kemp, Assistant Ecologist, Leeds

____________________________________
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Sports & Socials
‘Mainline Rail’ Golf
Competition 2003
from Mark Hillyard (SWR Swindon)

Scott Wilson Railways (Swindon) will be holding their annual
golf competition on Thursday 11th September. The ‘Mainline
Rail’ competition returns to its original venue at the
Marlborough Golf Club (10 mins. from M4 Junction 16).The
course offers a good challenge to all players, as many of our
regular participants will confirm.
The cost will be approximately £16 (to be confirmed nearer
the time) which includes 18 holes of golf, soup and a roll on
arrival, a 3 course evening meal, and trophies for the winners.
First tee-off time will be about 12.30pm. At this stage it is not
necessary to book your place but it is worth getting the date
in your diary.
Please look out for a further reminder in a later issue of Scott
Light. Alternatively you can book your place now by
e-mailing Mark Hillyard. No money needs to be paid at this
stage.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Land Contamination Specialist, Chesterfield
- Level 2.1
Our Chesterfield office requires a Land Contamination
Specialist to carry out the design, supervision and
interpretation of land contamination site investigations. The
role involves management and co-ordination of contaminated
land and remediation projects, and carrying out
contamination risk assessments.
The successful candidate will hold a BSc or MSc degree.
Experience of land contamination investigations and
management of contaminated land and remediation projects is
essential.
Risk assessment experience is desirable.
Candidates must have good health and be able to work on
site.

CAD Operator, Chesterfield - Roads
- Level 2.2/2.3
This post involves the production of Highway layouts,
cross-sections, standard details and other drawings required
for major road schemes. The successful candidate will be a
member of a small roads team, up to 6 in number, working on
preliminary and detailed road designs.
Candidates must be fully competent in the use of Autocad
2002 for civil engineering projects. Experience of Xrefs is
desirable.
Interested applicants for any of the above COU vacancies should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel: 01246
210205 or email: kate.kirby@scottwilson.com.

___________________________________

For Sale & Wanted
For sale : Detached house in central Chesterfield, short
walk from both Chesterfield offices and in Brookfield
catchment zone. Modern, spacious, individually designed
and with off-road parking. Three double bedrooms, newly
fitted dining-kitchen and all UPV windows and doors. All new
carpets/laminate floors and newly decorated.
An ideal house share. Buy with two friends and get on to the
housing ladder with far more space, and for far less expense,
than buying a flat. All kitchen appliances and wardrobes
available. Three large double bedrooms, lots of your own
space.
If you are interested - or know anyone who might be - please
contact me by e-mail - Helen Dytkiewicz, Chesterfield office.

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
Year-end Accounting Timetable
from John Davies [CS, Basingstoke]
As you may be aware Scott Wilson Piesold and Scott Wilson
Oceans will become part of Scott Wilson Kirkpatrick & Co
Ltd from 1 May 2003. Their accounting functions will be
integrated within Company D on Progression. The data
transfer will be actioned manually during the week
commencing 5 May. As a result read only access to the
system will be available from 2 May to Monday 12 May.
No 2003/04 transactions are to be entered until 12 May.
Timetable for implementation:
25 April
- Year end
29 April
- All timesheets to be entered and
suspense/error time cleared
1 May
- Last day to post 2002/03
transactions
2 May - 12 May - Read only access
6 May
- Data transfer
12 May
- Full access resumes
If you have any questions concerning the above please
contact me ASAP.

Thus the goal of virtually all public relations (PR) is to help
an organization achieve its “business or performance
objectives.” How does PR do this? It begins by setting
measurable objectives.
Scott Wilson and PR
Within Scott Wilson an ad hoc approach has been taken to
PR with individual Operating Units taking control of their
own press coverage. A contract won, a project finished may
encourage someone to think about sending something to the
press, however just as often the opportunity is missed.
Whereas precise business plans are pondered over every
year and objectives, targets and goals are set for individual
operating units, PR has taken a secondary role with no
benchmarking and little analysis of results achieved being
undertaken.
In order for the “well kept secret” of Scott Wilson’s
capabilities and diverse strengths to be capitalised upon
certain key points need to be addressed.
§

§

____________________
Introduction to PR – Part 1
from Caroline Sutton [Marketing, Basingstoke]
Public relations is about reputation - the result of what you
do, what you say and what others say about you.
In a recent poll Britain’s industry leaders were asked about
the most important factors they take into account when
making judgements on companies. They rated the importance
of financial performance as less significant than in 1997
(down 16 points to 59%), while they scored factors relating to
reputation up 14 points to 60%.
With a crucial responsibility for both the organisation’s
identity and its reputation, today’s public relations function
can be the key agent of change. This might include a critical
role in achieving real competitive advantage by reducing
barriers to competition, opening new markets, attracting the
best recruits and business partners, enhancing access to
funding and investors, creating a premium value for products
and services and protecting business in times of crisis.

§

Organisation of PR has to support business plans. A
central PR plan can then be developed and coordinated.
Different areas of the business may require different
approaches but this requires to be co-ordinated
centrally to avoid different messages reaching the press
or the same story appearing twice.
Client confidentiality has to be respected – a close
liaison between the client and the PR department will
result in improved rather than strained relations. It is the
job of the PR department, once a decision to produce a
press release has been taken, to follow up and ensure
the client’s and our own views are expressed
authentically.

____________________
Save Old Software
From Stephen Leach [CS, Basingstoke]
I’ve had a note from Doug Brown of Fitzroy Systems, the
authors of SAND, offering to incorporate any small items of
in-house written structural calculation software into his
SCALE product. Thus if you have any old software (written
in BASIC or FORTRAN) which you think could be usefully
incorporated into SCALE, please let me know and I will put
you in touch with Doug Brown.

____________________
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“Engineered to Thrill”
James Bond Night

Saturday 19th July 2003
7:30pm – 1:00am
Madejski Stadium, Reading

To All Staff At Scott Wilson!
Please indicate that you would like to attend this event using the slip below or by logging on to the Internet
www.scottwilson.com/007/. Please also state whether you are bringing a guest, any food preferences and if you
require travel arrangements.

Dress Code: Black Tie or James Bond character costume.
Silver Service Three Course Meal
Cocktails
Disco, Entertainment and Prizes
For more information please call Marketing at Scott House, Basingstoke.
We will keep you updated on hotels, travel arrangements and fancy dress options.
………………………………………………………………………………………………
To: Engineered to Thrill, Marketing, Scott House, Basing View,
Basingstoke, HANTS, RG21 4JG
I wish to attend the “Engineered to Thrill” evening at the Madejski stadium
and will/will not be bringing a guest. (Delete as appropriate)
Name:……………………………… Guest name:………………………..
Office:……………………………… Tel No:……………………………..
Food Option (you): vegetarian p

Food Option (guest): vegetarian p

If you are interested in travel arrangements, please tick the box

p
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TRAVELLERS
Location

Traveller

Dates

Ethiopia
Chennai

Hamish Goldie-Scot
Simon Thomas

21 Apr - 3 May
22 Apr - 7 May

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

DFID, Decentralisation and
Development Planning
from Tim Hadingham [Pro-Poor Development Unit, IO]
The Land Rover left the tar road with a disconcerting jolt,
stirring up my breakfast of a “special” omelette and strong
bitter Ethiopian coffee. We began rattling our way towards
the small town of Nefas Mewcha in Ethiopia’s Amhara
region. With the morning sun barely clear of the horizon a
long day of travelling, meetings and then more travelling was
underway.
Scott Wilson has long enjoyed a close relationship with
DFID, and between April and December 2002 I had been
engaged by the Infrastructure and Urban Development
Division (IUDD) for two days a week in their London office to
provide support and advice on development planning issues.
Throughout the developing world the responsibility for
implementation of development projects is increasingly being
decentralised to the level of local government. Most research
done on this has focused on the (important) aspects of
financial control and accountability. Part of my brief was to
look at how local level institutions should be set up in order
to implement and run planning processes that take into
consideration the needs and aspirations of local people, and
that result in the physical delivery of infrastructure and
services.
My research initially focused on the experience of local
government reform in post-apartheid South Africa. A
presentation on the South African experience at the IUDD
Annual Conference in Birmingham attracted the interest of
DFID’s Africa Great Lakes and Horn Department (AGLHD)
who were in the process of developing a country assistance
strategy for Ethiopia. Decentralisation in Ethiopia is in its
second phase, with powers and functions being transferred
from the regional level to the woreda (district) level. A small
project team consisting of a social development adviser, a
governance adviser and myself was requested to make an
assessment of how decentralisation was proceeding and to
recommend ways in which DFID could support this process.

Prior to the bone-shaking trip to Nefas Mewcha we had spent
six tiring days in meetings with government officials, NGOs
and donor agencies in Addis Ababa and in Bahir Dar, the
capital of the Amhara region. Each day usually ended close
to midnight after a post-dinner drinks meeting with a
stakeholder that we had previously overlooked and had
decided to squeeze into our schedule. The trip to the woreda
offices at Nefas Mewcha allowed us to see first hand the
challenges facing woredas in taking on their decentralised
mandates. Two more days of meetings followed on our
return to Addis and I found myself heading back to Heathrow
with lots of documents to read and even more thoughts to
process.
“All work and no play makes Tim a dull boy” and the trip to
Ethiopia had its lighter moments. I spent an evening
quenching my thirst with Alec Patterson and Colin McKenna
while watching traditional Ethiopian dancing. I also managed
to visit the Blue Nile Falls (photograph below) as well as
some of the male-only island monasteries on Lake Tana –
where even female animals are forbidden!

The final report of this short mission was well received by the
AGLHD and its key recommendations were included in the
recently completed Ethiopia country assistance strategy. It
also contributed to the final output of the advisory work,
which was recently published on the Internet:
(http://www.infrastructureconnect.info).
Unfortunately, the engineering enabling agreement with
DFID under which the advisory work was undertaken has
lapsed, but an application for a DFID funded Knowledge and
Research grant will be made later this year in order to follow
up this work and expand its geographical coverage.
These two projects have provided Scott Wilson with many
useful contacts within DFID and some useful insights into
the way donor organisations do business. More information
on these projects and their outputs can be obtained from
tim.hadingham@scottwilson.com or extension 434 in the
Basingstoke office.

____________________________________
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Moves

Vacancies

STARTERS

Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

A warm welcome to:-

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Jenny Davies who joined PPA as Senior Secretary on
Monday 14th April.
Lee Tybinkowski, a Chartered Accountant with 4 years post
qualification experience joined Scott Wilson Holdings on 10
March as Financial Accountant. This is his first move into
Industry after working for Grant Thornton in Poole and
London. Lee is an ardent Saints support, so if anyone has a
spare ticket for 17 May he can be found on the 1st Floor of
Scott House.
Graham Barnes joined Scott Wilson Holdings on 24 March
as Group Financial Accountant for a period of 6 months.
Graham qualified as a Chartered Accountant in 1995. He will
be working with Stephen Kimmett and the Holdings Board on
specific financial projects. Graham has returned to work
following a year off with his young family prior to which he
was Group Financial Accountant at Kenwood.
Peter O’Dowd joins Scott Wilson Business Consultancy as
Head of Programme & Risk Management. Peter spent 3 years
working for the Nichols Group advising on, and delivering
Strategic Business Change. He has spent the last 18 months
as Programme Manager Solutions Delivery within corporate
IT for Glaxosmithkline.
Rajiv Sudan is the newly appointed Head of Technical
Advisory Services within Scott Wilson’s Business
Consultancy Division. He specialises in advising banks and
sponsors on PFI procedures and project risk with particular
expertise in the water and environment sector. Prior to joining
SW, Rajiv held key positions with Halcrow and Thames
Water.

____________________
LEAVERS
Goodbye and Good Luck to

Engineering Director, Swindon
We have an exciting opportunity for an Engineering Director
to lead the engineering excellence of our key disciplines. The
post will report to the Chief Executive of Scott Wilson and
form part of the Railways Board.
We are looking for a high calibre candidate who can deliver
and technically represent the company at the highest level
and be involved with product development.
You will be required to develop and maintain relationships
with Engineering Institutions, Network Rail’s Head of
Engineering, Heads of Discipline and represent the company
with the media.
A key aspect of this role will be to take over and develop our
technical best practice programmes, geared at continual
improvement. You will be expected to manage the technical
development of the Signalling, PWay, Civils, Electrification
and E&M Disciplines and have intimate knowledge of at least
two of these.
This position will involve international travel and visits to
other Scott Wilson sites within the UK. Flexibility of working
hours will be required to meet the demands of the role.
You will have a broad knowledge of railways and engineering
systems. Strong analytical skills are required and you should
have a degree and chartered status (or equivalent) in an
appropriate discipline. You will have senior management and
good communication skills, excellent client interface skills
along with a “can do” attitude.
Candidates must comply with our Drugs & Alcohol Policy
and be prepared to undertake track and LUL medicals. We
operate a no-smoking policy in all our offices.

Peter Chaudhry
Closing Date: Tuesday 20 May 2003
After 5 eventful years with Scott Wilson around the world
I’m sad to say that I’m moving on. I will be taking up a
posting in Tajikistan next month with the Aga Khan
Foundation, as their Rural Development Programme Officer.
I’d like to thank all colleagues around the world that I have
had the pleasure to work with and learn from, and hope that
we can stay in touch. My e-mail remains the same:
peter_chaudhry@hotmail.com. I wish Scott Wilson all the
best for the future!
from Peter Chaudhry

____________________
Operations Director, Swindon
We have an exciting opportunity for a talented and
experienced Operations Director. This newly created post
will both lead and catalyse change within our geographically
and discipline based operating and production units.
The focus of this role will be to provide leadership for the
Operating Unit Managers. Working closely with experienced
Unit Managers, the Director will have overall responsibility
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for the units’ resource management, allocation, utilisation and
discipline sales generation. The Director should be adept at
resolving conflicting priorities drawing on their effective
people management skills to do so.
Successful candidates should be able to demonstrate a broad
business, functional and in depth industry knowledge gained
at a senior and complex level. Intimate knowledge of at least
two of our key disciplines is desirable and you should have a
degree and chartered status (or equivalent) in an appropriate
discipline.
If you describe yourself as a strategic thinker with the
capability to interpret and articulate a vision, possess a ‘can
do’ attitude, have strong communication skills with the ability
to lead and direct senior professionals, plus enjoy the
prospect of working in the UK and occasionally overseas, we
would like to hear from you.
Closing Date: Tuesday 20 May 2003

____________________
Projects Directors, UK
We have exciting opportunities for Projects Directors to
direct a number of multi-disciplinary railway consultancy
projects in the South East, South West, Scotland, Midlands
or UK wide. These newly created posts will report to the
Director of Projects and form part of the Railways Senior
Management Team.
In this key role the Projects Director will be responsible for
directing and motivating a team of Project Managers and
technical experts resourced from across the Railways
business, within the greater Scott Wilson Group as well as a
sub-contracted workforce where appropriate.
Effective marketing and sales and project delivery are key
components of this role. The role will be expected to develop
and maintain major client relationships. Experience of
developing and articulating agreed project strategies,
objectives and interfaces to ensure the achievement of
demanding project plans and sales targets is essential. In
addition the Director should feel comfortable participating in
Tender Boards, ensuring that contracts are managed
effectively and liaising with the Project Commercial Support
Group.
Successful candidates will be high calibre individuals who
can demonstrate the “will to succeed” and are able to drive
their team to deliver the best results. Strong communication,

leadership and influencing skills, with proven negotiation
skills are considered essential.
You should have a degree in a relevant discipline and
membership of a relevant professional body (certified Project
Director IPMA Level A or equivalent). Candidates without
this qualification will be required to demonstrate a
commitment towards achieving it.
If you are interested in any of the above positions please
contact Carolyn Chaproniere on 01793 515863 or via
email: carolyn.chaproniere@scottwilson.com,
Closing Date: Friday 30 May 2003

___________________________________

For Sale & Wanted
For Sale :
"QUADRO" Universal package - Children's construction kit.
Make all sorts of items from kids slides, dens, seats, hi-fi
stands etc.
Girl's mountain bike, suitable for ages 8 - 11.
Offers for either to Ian Wildgoose - Chesterfield Ex 276.

____________________
For Sale
Mini Cooper Sports (X Reg). Blue/silver
Full leather, 12900 Miles. FSH
£6950 ono Reluctant sale (picture available)
Contact: Mark Downes (Birmingham)
tel: 0121 232 9304, mobile: 07940 729291
mark.downes@scottwilson.com

____________________________________
Items for inclusion in next week’s issue
must be received by

5 pm on Tuesday 22nd April
e-mail to Scott Light

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
E-timesheets

from Roger Durgan [SWHL, Chesterfield]
Will everybody please note that they will need a new
e-timesheet as from 27th April 2003. These are available on
the Intranet - "SWIMS level 3 - General Procedures &
Information". All existing timesheets will no longer function
after 27th April.
From the start of the new financial year the timesheet week
will end on a Saturday. This will mean changes to Scott
Wilson Kirkpatrick & Co Ltd, Scotland and Pavement
Engineering.

____________________

The links between EP and the Regional Development
Agencies will grow stronger with the development of the new
EP regeneration remit, and we are likely to see more of the
now familiar but still onerous consultancy contracts, initially
developed by EP but made available to the RDAs. All
proposals for contracts with these organisations must
therefore be referred to Venetia Bradfield or Norman Wyld in
Basingstoke before making any commitments to the client.
The earliest possible contact is therefore advised. We are
seeking to obtain realistic conditions in these contracts in the
light of the current PII situation and have had some success
that needs to be consistently applied

____________________
Letter of Appreciation

English Partnerships and the Regional Development Agencies

From Linda Tan Lingard [Kuala Lumpur]

from Geoff French [SWHL]

With the inaugural meeting for the Landscape Term
Consultancy on 20 March 2003, all three of our current term
contracts with English Partnerships are now firmly
established.
I would like to take this opportunity to remind all staff of the
continuing need for care when dealing with enquiries from
this Client. EP is undergoing an internal restructuring
following the introduction of a new remit from Government
for it to become the national regeneration agency. The first
phase of this restructuring will result in regional directorates
and is expected to be confirmed within the next month.
Reorganisation of supporting services will follow by the
autumn, when the EP website for issuing instructions should
be fully functioning across all contracts (at the moment it
handles only the Engineering instructions). In the meantime
we may receive enquiries to undertake work from a variety of
sources and locations within EP. All such enquiries must be
referred in the first instance to our designated “Lead
Partners” (EP terminology) for discussion on how the work is
to be progressed:
Engineering
Norman Wyld, Basingstoke
Masterplanning Louise Thomas, Abingdon Foxcombe Court
Landscape
Mike Graham, Abingdon Avalon House
As a result of these discussions a “Delegated Person” will be
nominated to act as the Scott Wilson Project Manager. Until
this nomination is made no work on the job is to be carried
out.

Dr M A Shahid (Scott Wilson
Pavement Engineering Sdn Bhd,
Kuala Lumpur) gave a presentation
at the PLUS’ (concessionaire for the
North-South Expressway, Malaysia)
Technical Conference on 4th April
2003. The conference was attended
by many people from Malaysian
Highway Authority (MHA), PLUS
(HQ), PLUS section and regional
offices, and ELITE (concessionaire
for another expressway in Malaysia).
In addition to
presenting the technical aspects of pavement engineering, Dr
Shahid took the opportunity to introduce SWPE and the
scope of services provided by the company. His technical
presentation contained many site images and drawings to
help the audience and, whilst technical, it was not without its
light moments including this quote which had the audience
laughing and interested:
“Pavement Engineering is the art of modelling materials we do
not fully understand into shapes we cannot precisely analyse
so as to withstand forces we cannot assess, in such a way
that the community at large has no reason to suspect our
ignorance (Witczak M.W. 1999).”
Dr Shahid’s presentation was so well received by everyone
that the Managing Director of PLUS sent him a letter of
appreciation and a Certificate of Appreciation to thank him:

“Thank you for your informative presentation on ‘Pavement
Engineering’ at the PLUS’ Technical Conference. We are
fortunate to have had someone of your professional
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expertise and credentials to volunteer time from your busy
schedule to address the participants and serve as a resource
person. We trust that our technical personnel have learned
and gained knowledge from your presentation and the
course materials you have provided. It was a pleasure to
have you as a Guest Speaker and we look forward to other
future educational endeavors.”
[Signed] Dato’ Idrose Mohamed, Managing Director, PLUS

We will then ensure that our efforts are focused on the most
relevant opportunities.

____________________
New Bangkok International Airport
Design of Aircraft Pavements
in West and East Support Zones

From Lauri van Run [PPA, Bangkok]
Scott Wilson, in association with Norconsult and Thai
consultants SPAN, have successfully completed the design
of airfield pavements for the new cargo apron, remote parking
and aircraft maintenance aprons for the Second Bangkok
International Airport. The project was fast track, non-stop
and our design team was given 140 calendar days to complete
the job. Work started on 15 November 2002 and was
completed and approved by our client NBIA Ltd on 31 March
2003.

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Reconstruction of Iraq

From Martin Nielsen [SWHL, Basingstoke]
Thank you to those members of staff who have been in touch
with me regarding the provision of professional assistance
from Scott Wilson to the people of Iraq, including the
delivery of humanitarian support services and help with
eventual reconstruction.
We have set up an internal Special Interest Group to identify
and pursue the opportunities that will emerge in Iraq. We
share information internally on a routine basis and have
assigned follow-up tasks with key players such as the
leading UK contractors and the designated US companies
that will deliver the US aid budget. We are also actively
supporting the efforts of the UK trade organisations in
canvassing the British Government for direct assistance in
helping UK businesses to become re-established in Iraq.
It is early days yet, but we have prepared the ground for
responding to opportunities. We have produced a special
description sheet covering our previous involvements in Iraq,
as well as recent experience of working with local partners in
post-conflict reconstruction.
If you should become aware of new opportunities, please
direct any contact information to either John Nutt or myself.

The project included the design of a total of 46 No. B 747-400
aircraft stands, associated taxiways, airfield ground lighting
systems, drainage systems, visual aids and airside service
roads. Overall paved areas are more than 800,000 m² in size.
The estimated construction cost of works is approximately
£75 million.
The target set by the client was extremely challenging for the
project team, as past experience with the Bangkok Airport
project showed that time planning has always been
problematic. Fortunately this time our client was manageable
and decisions were made promptly. The Project Management
Consultant was very helpful in organizing meetings and
stimulating the decision making process in the client’s
organization.
The project team received tremendous support from the
Airports Division in Basingstoke in meeting the set targets.
Special thanks to Peter Frankham, Mike Jackson, Alan
Campbell, Julian Foster, Kieron Bradley and others for their
assistance. Further technical support was provided by the
visiting experts: Richard Noakes, who was responsible for all
drainage design, Ian Thompson from the Kuala Lumpur office
who, supported by Nick Thom in Nottingham, looked after
the pavement structural design and Mike Fryatt, who was
responsible for the airfield lighting design. The permanent
SW team in Bangkok consisted of Jan Bukacek (Airport
Planner) and Lauri van Run (Project Manager) and supported
by Scott Wilson Thailand staff, Ronnie Thompson, Dr Larp,
Richard Bartlett, Sirivan and Sunanta.
The cooperation with our Thai partners, SPAN, was excellent
and we were impressed with their capabilities and motivation.
Many thanks to Koompon, Krisada, Samphan and others.
Norconsult was responsible for the ground improvement
works and the input of Dagfinn Moe and Charnchai was
invaluable.
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Meanwhile, our design team have been awarded additional
design work including an extension of one of the runways as
well as widening the taxiways for Airbus A380 operations.
Craig Wark (SW Dubai) will be in Bangkok soon to cover the
planning issues related to the runway extension.
Further exciting news from Bangkok will follow soon.
(Fee Scale D)

____________________________________

Congratulations!
Best wishes from the staff of Scott Wilson
Scotland to Ronnie Hunter, Director,
Glasgow Office on the occasion of his
wedding to Rhona Lightbody, also of
Glasgow office, on Saturday 26th April 2003.

____________________
There has been a little more sparkle at SWPE
this week, radiating from the third finger left
hand of Alison Hastie (ex Parkman).
Congratulations on your engagement Alison from everyone
at SWPE. We wish you every happiness.

____________________________________

Moves
STARTERS
A warm welcome to:Joanne Ronald, Graduate Coastal Engineer, Basingstoke
Tracey Ryan, Senior Environmental Specialist, London
Kate Spry who joined SWPE as a Receptionist/Clerical
Assistant on 14 April 2003

____________________________________

assessment and providing advice on ecological planning and
management.
Suitable applicants will ideally have a relevant environmental
degree, good plant identification skills and skills in some or
all of the following areas: protected species surveys for water
vole, otter, great crested newts, bats and badgers; and River
Corridor, Phase I and NVC vegetation surveys. Competence
in using standard computer packages, GIS and in report
writing would also be an advantage.
Good interpersonal skills and experience in project
management, consultation and client liaison are also
desirable. Ideally any applicants will have at least one year’s
relevant volunteer or work experience.
Contact Jane Southey, Peterborough Office

___________________________________

For Sale & Wanted
For Sale: Lilac Double Headboard, modern design, brand
new (£90 new) - £45ono
Please contact Cara Rees x238 Basingstoke

_________
Free to a good home: 3 boxes of transparencies for
colour canon photocopier for model CLC 700, CLC 800 or
CLC 1000.
If you are interested please call Kellie in Abingdon (Avalon
House) Office. 01235 555535

_________
Wanted: Second-hand charger for Nokia mobile phone.
Contact Ian Roach (Basingstoke), 01256 461161
ian.roach@scottwilson.com

____________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Ecologist Needed for Peterborough Office Graduate 1.2
An ecologist is needed in the Peterborough office. The
current ecological work portfolio in Peterborough includes
ecological monitoring and research, ecological impact

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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“Engineered to Thrill”
James Bond Night

Saturday 19th July 2003
7:30pm – 1:00am
Madejski Stadium, Reading

To All Staff At Scott Wilson!
Please indicate that you would like to attend this event using the slip below or by logging
on to the Internet www.scottwilson.com/007/. Please also state whether you are bringing
a guest, any food preferences and if you require travel arrangements.
DEADLINE FOR ACCEPTANCE IS 30th MAY

Dress Code: Black Tie or James Bond character costume.
Silver Service Three Course Meal
Cocktails
Disco, Entertainment and Prizes
For more information please call Marketing at Scott House, Basingstoke.
We will keep you updated on hotels and travel arrangements ASAP.
………………………………………………………………………………………………
To: Engineered to Thrill, Marketing, Scott House, Basing View,
Basingstoke, HANTS, RG21 4JG
I wish to attend the “Engineered to Thrill” evening at the Madejski stadium
and will/will not be bringing a guest. (Delete as appropriate)
Name:……………………………… Guest name:………………………..
Office:……………………………… Tel No:……………………………..
Food Option (you): vegetarian p

Food Option (guest): vegetarian p

If you are interested in travel arrangements, please tick the box

p
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Issue 393 Week ending: 2 May 2003

Attention - All Staff!
SWIMS - Project Control Manual Issue 2
from Bob McKittrick [SWHL, Basingstoke]
Sue Moore [SP, Basingstoke] and Phil Wells [R, London]
The Scott Wilson Information Management System (SWIMS)
was introduced across the Group in May 2002, when Issue 1
of the Project Control Manual (PCM) was rolled out to all
offices. Since then, the Financial Management Guidelines
(FMG), Health & Safety Manual and Quality Manuals have
all been added to the system, along with numerous other
documents and forms relating to Marketing, Human
Resources, Environment, and other discipline and office
specific information.
The various aspects of SWIMS have attracted a significant
quantity of feedback during the year, and th is has been
welcomed and acted upon where appropriate, as the system
needs to be "live" and reflect the needs of the users and
company.
The PCM has been under review for the last few months, and
we have attempted to bring it up to date with the other
aspects of SWIMS that have been recently introduced. This
includes some minor revisions and additions to the PCM
forms, and changes and corrections to terminology and
clarifications.
PCM Issue 2 dated April 2003 has been mounted on the
Intranet in Acrobat pdf format. Please note there are two
versions available, one is a "clean" master version, the
second has been prepared using the Tracked Changes facility
in Word and has lines in the margins to show where changes
have been made. This has been made available to enable
users to quickly identify where changes have been made,
although this will be withdrawn in due course. Although the
changes are mainly of a minor nature, please spend some time
looking at the changes which have been made to ensure that
you are familiar with the current version. In addition, all of the
revised Issue 2 PCM forms have now been loaded behind the
SWIMS icon, and should be used forthwith.
Staff should be aware that the mandatory and discretionary
requirements of the PCM and also of the new Financial
Management Guidelines which has been available since
March 2003 still apply, and that projects must be controlled
and managed as carefully as ever to ensure continuing
success and protect the Company's interests.

It has been decided not to issue hard copies of the PCM
Issue 2 and the other manuals to staff, due to the significant
cost of printing and difficulties in ensuring that copies are up
to date. It is recommended that each section or team prints
an office copy for reference purposes but it is the
responsibility of each section to ensure that this is current.
The latest version of all SWIMS documentation will always
be that which is published on the Intranet.
Feedback to SWIMS is still invited and encouraged at the
usual address swimsfeedback@scottwilson.com, and will
continue to be reviewed by the SWIMS Implementation team
on a regular basis. Feedback can either be direct to the email
address or through your office champion. Each office has a
nominated SWIMS champion, to act as the co-ordinator for
feedback and the first point of contact for any queries. The
list of champions is on the Intranet, under SWIMS1 Project
Control.

____________________
Reminder - E-timesheets
from Roger Durgan [SWHL, Chesterfield]
Will everybody please note that they need a new e-timesheet
as from 27th April 2003. These are available on the Intranet
"SWIMS level 3 - General Procedures & Information". All
existing timesheets no longer function after 27th April.

____________________
Password For Progression
from John Davies [CS, Basingstoke]
As part of the exercise to integrate Scott Wilson Piesold and
Oceans within Scott Wilson Kirkpatrick & Co all current
log ins/passwords will be deactivated from Friday 2 May to
Monday 12 May.
Read only access will be available using the following log in:
Log in
Password

DAUDITOR
AUDITORS

This will only affect company D.

____________________
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Scott Wilson Kirkpatrick & Co Ltd
Calendar for the Year May 2003 to April 2004
from John Davies [CS, Basingstoke]
Week Week end
No
date
(Saturday)
1 03-May-03
2 10-May-03
3 17-May-03
4 24-May-03
5 31-May-03
6 07-Jun-03
7 14-Jun-03
8 21-Jun-03
9 28-Jun-03
10 05-Jul-03
11 12-Jul-03
12 19-Jul-03
13 26-Jul-03
14 02-Aug-03
15 09-Aug-03
16 16-Aug-03
17 23-Aug-03
18 30-Aug-03
19 06-Sep-03
20 13-Sep-03
21 20-Sep-03
22 27-Sep-03
23 04-Oct-03
24 11-Oct-03
25 18-Oct-03
26 25-Oct-03
27 01-Nov-03
28 08-Nov-03

Period

01/04
01/04
01/04
01/04
01/04
02/04
02/04
02/04
02/04
03/04
03/04
03/04
03/04
04/04
04/04
04/04
04/04
04/04
05/04
05/04
05/04
05/04
06/04
06/04
06/04
06/04
06/04
07/04

Cut off date for data
entry inc timesheets

30-May-03

27-Jun-03

25-Jul-03

29-Aug-03

26-Sep-03

Week Week end
No
date
(Saturday)
29 15-Nov-03
30 22-Nov-03
31 29-Nov-03
32 06-Dec-03
33 13-Dec-03
34 20-Dec-03
35 27-Dec-03
36 03-Jan-04
37 10-Jan-04
38 17-Jan-04
39 24-Jan-04
40 31-Jan-04
41 07-Feb-04
42 14-Feb-04
43 21-Feb-04
44 28-Feb-04
45 06-Mar-04
46 13-Mar-04
47 20-Mar-04
48 27-Mar-04
49 03-Apr-04
50 10-Apr-04
51 17-Apr-04
52 24-Apr-04
53 01-May-04

Period

07/04
07/04
07/04
08/04
08/04
08/04
08/04
09/04
09/04
09/04
09/04
09/04
10/04
10/04
10/04
10/04
11/04
11/04
11/04
11/04
12/04
12/04
12/04
12/04
12/04

Cut off date for data
entry inc timesheets

28-Nov-03

26-Dec-03

30-Jan-04

27-Feb-04

26-Mar-04

30-Apr-04

31-Oct-03

_____________________________________________________________________
Post Service Scott House

UK Annual Review Distribution

from Jackie Constable [FM, Basingstoke]

from Tim Blow [Marketing, Basingstoke]

The post room in Scott House is continually experiencing
difficulties when it comes to distributing internal post.

This year’s Annual Review will shortly be distributed to all
UK offices from the Basingstoke office. Every member of staff
should receive a copy. There will be enough to allow for
sending out copies to your clients as well.

In order for the service to run efficiently, PLEASE ! PLEASE!
would all staff ensure that when they are forwarding mail to
others, they CLEARLY state the name and location of the
addressee.

____________________

However, should you wish to receive more copies of this
publication for distribution purposes please contact Central
Marketing who will dispatch these to you as soon as
possible.

____________________
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SWIMS II ?
SCOTT WILSON IBÉRICA, MADRID, SPAIN
From Peter Garratt [SWP, Ashford]
This corruption of the well known acronym will perhaps help
you to remember that Scott Wilson has a company in Spain!
Formerly Knight Piésold Ibérica, the new name is now
registered and the company is fully operational under its new
identity.
Regional Manager Juan Martín and his charming and
efficient office administrator Araceli Sanjuán are ready and
able to help all operating units of Scott Wilson to procure
business in Spain and Latin America.
They would be delighted to hear from you. If you are in
Madrid, whether on business or on holiday, please visit the
office, where you are assured of a warm welcome.
Contact details are as follows:
Agustín de Foxá 25, 1°A,
28036 Madrid
Spain
Tel: +34 91 314 7771
Fax: +34 91 315 2118

____________________

Staff selected for random testing will be notified 48 hours
before the test and attendance is mandatory. Where
practicable, tests will be carried out as near to places of work
or staff homes as possible.
Please also note that both the random drugs screening
process and the initial PTS medical, now also includes a
breathalyser test for alcohol.
Compliance with these requirements is mandatory under our
Contractor’s Assurance Case and is subject to audit by
Network Rail. As previously suggested, please speak to your
line manager or a member of your HR Team if you are
concerned about this process. Any general queries should
be directed to either Dave Sutton (Swindon, 01793 515864) or
Alan Nelson (Glasgow, 0141 335 3900).

____________________
Linguists List
From Lusa Armstrong [SWHL, Basingstoke]
Thank you to everyone who helped me update the list. You
can find an updated Linguists list on Pontifact (under General
Procedures & Information) and I also have a hard copy.
For any updates please contact me in the Basingstoke office
ext: 356, or email to lusa.armstrong@scottwilson.com

____________________
Innovation & Best Practice
from Sheila Clegg [C, Manchester]

To All Holders of Personal Track Safety
Qualifications - Network Rail Drugs and Alcohol,
Testing Requirements
from Dave Sutton [R, Swindon]
As a result of recent changes to Network Rail’s Company
Standard, Contract Requirements Safety (RT/LS/S/008), all
PTS holders will in future fall within the random drugs testing
regime. This issue was noted previously in my rail safety
update published recently in ScottLight.
Scott Wilson is now required to select a 5% sample of our
PTS holders annually for random testing. Hitherto, selection
was made only from staff holding additional track safety
qualifications (IWA, COSS,ES etc). In practice this will entail
the random selection of approximately 20 staff from within the
Scott Wilson Group during the course of the year.
All PTS holders have been assigned a unique number which
will be selected using a random number generator. To ensure
the system is operated fairly and impartially, it is operated by
staff who are not themselves PTS holders and is overseen by
a Scott Wilson Railways, Company Council member.

The following subjects have been recently listed in the
Discussion Forum on the Pontifact & Best Innovation
Practice Site:End-of-project reviews

Jenny MacDonald

Knowledge Management

Nick Wordsworth

Forms

Andrew Evans

Expense Claim Forms

Andrew Evans

SWIFT topic of the week

Paul Bailey

MS Outlook Global Address List

Nick Wordsworth

____________________
Scott Wilson MBA Team
from Elena Stebbings [IO, Basingstoke]
We are pleased to announce that the Scott Wilson MBA
Team has been officially established at the First General
Meeting on 24 April.
The official name of the organisation is still being debated.
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The objectives of the organisation are to provide a forum for
learning, sharing best practice and networking with likeminded people interested in improving practices in Scott
Wilson and personal growth.
Specific aims:
Ø Improve return on SW MBA investments
Ø Promote MBAs within SW
Although the organisation carries the name of MBA Team, it
is open for associate membership to other interested SW
employees, who are pursuing a business related qualification
or are interested in improving business practices related to
announced subjects.
The next meeting is scheduled for 7th May, Network House,
12.00-2.00 to discuss Tanya Petrova’s initiative on
Alternative Incentive Schemes for Scott Wilson.
Please contact Rob Buckley or Elena Stebbings in
Basingstoke office to register your interest in participation in
this discussion.

Insurance Certificates
from Geoff Redwood [SWHL, Basingstoke]
We are aware that the current insurance certificates on the
Intranet are about to expire. All policies have been renewed
and as soon as the new certificates arrive we will post them
on the Intranet. Hopefully this will be within the next week.
If it is impossible to wait until the new certificates arrive
please contact Kim Stockwell or Pam McIntosh in
Basingstoke.

____________________
TRAVELLERS
Location

Traveller

Dates

Iran

Paul Nel

until 14 May

____________________________________

Moves

____________________
SWIJ Sydney On The Move
From Carolyn Bartram [SWIJ Melbourne]
Below are the new contact details for our Sydney office:
Scott Wilson Irwin Johnston Pty Ltd
Suite 602, Level 6
504 Pacific Highway
St Leonards
NSW 2065
Australia

STARTERS
A warm welcome to:Ajab Khan who joined Computing Services as a Computing
Assistant on Tuesday 22nd April. Ajab is based in the
McLaren Building, Birmingham.
Information Systems, Basingstoke welcome:
David Hume who returned to Scott Wilson on 28th April
Alison Winter who became a permanent employee on 28th
April

____________________

Phone: (61 2) 9493 9200
Fax: (61 2) 9493 9299
Email: syd@scottwilson.com.au

TRANSFERS
Thanks

Pontifact Support Office
Topic for the Pontifact Newsletter:
Last Week:
Macromedia Fireworks
Fireworks Overview
Key Features
Designed for Web Designers

This Week:
Adobe Photoshop
Photoshop Overview
Features and Capabilities
Basic Tools

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

from Norest Govha
This is just to say goodbye to everyone I worked with at the
Basingstoke office. It has been a fruitful three months of
secondment with Airports. Many thanks to Peter Frankham,
Mike Jackson, Lauri Van Run and Kieron Bradley for
arranging this secondment, not forgetting my bosses in
Africa - Dermot Knight and Newton Madanhi for making this
possible. I would also like to extend my thanks to the rest of
the Airports and Ports team. I really enjoyed working with
you all. I hope I will be working with you again in the near
future. The HR department made sure I was well covered.
Thanks.
Lastly, but definitely not least, I would like to thank "Big
Benny Chen" for the 'kebabs' and 'yam chams'! Thanks mate.

____________________
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LEAVERS
Goodbye and Good Luck to:
Barbara Smith , IO, Basingstoke - 30/4/03
The following staff who are leaving SW Piésold
Andrew Parkes, CAD Technician, Derby - 02/05/03
Sue Chambers, Laboratory Technician - 30/05/03
Noel Lavoipierre, Principal Electrical Engineer - 30/05/03

____________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Technical Assistant (Structures) - Mansfield Level 1.2
This post involves abnormal load calculations, input and
control of the Bridge Defect Database, assistance with bridge
inspections and general filing and administration duties.
The successful candidate will have an ONC or HNC in Civil
Engineering or other technically relevant subject. Candidates
must have good organizational skills, be computer literate and
be fit and healthy.

Technical Administrator (Traffic and
Transportation) – Matlock – Level 1.1
The successful candidate will assist in project specific QA
and administration with occasional technical duties including
assistance with on-site visits, production and collation of
traffic and accident data and limited junior level CAD work.
All time is rechargeable to clients.
Candidates must hold 5 GSCEs including English and Maths
and have previous office experience. Familiarisation with QA
procedures is desirable.
Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205 or email: kate.kirby@scottwilson.com.

____________________

have a need to strengthen our on-site team with a Project
Engineer. Principal responsibilities involve assisting the
Resident Engineer and the design team with design
preparation on underground stabilisation and works
supervision.
Key skills and requirements are:
• Postgraduate qualified Mining, Engineering Geology or
Rock Mechanics graduates
• Two years plus relevant practical design experience
• Experience in some underground workings
• Good interpersonal skills
Initially, the appointment is for eight months but could lead
to further opportunities for the successful candidate.

Senior/Principal Hydrogeologist
Our Water Resources Group in our Ashford, Kent office
continues to grow and we have an opportunity for a
Senior/Principal Hydrogeologist to lead a small team and
assist in the development of our international business.
Candidates will be degree qualified with a second degree in
Hydrogeology
with
several
years’
post-graduate
international experience with particular emphasis on water
resource assessments and studies. Experience in the
environmental and mining fields would also be an advantage.
Essential requirements of this position are first-class project
management, team leadership of junior staff and team player
skills, together with proven expertise in client negotiation and
recognising and solving client needs. A combination of good
commercial awareness and an innovative approach to
problem solving in third world remote areas are key attributes
for this role.
Although based in Ashford, Kent, the position will involve
overseas travel and leadership of overseas projects.

Water Engineer
The Water Engineering Unit in Scott Wilson Piesold, based
in Ashford, Kent continues to expand and we have a
requirement for a South East Regional Water Engineer for the
development of our business in that area of the country.
Particular emphasis will be on the extension of our existing
business, focusing on the most profitable areas associated
with flood risk assessment, infrastructure design, scheme
development, and planning appeal support to developers.

Project Engineer
Scott Wilson Piesold has been commissioned to undertake
engineering design, supervision and support services for the
emergency stabilisation works for the 300 years old Oolitic
Limestone Combe Down Stone Mines Project in Bath. We

You will be a degree-qualified engineer with a minimum of five
years post-graduate general water experience in
drainage/flooding and infrastructure. You will also have
demonstrated an aptitude for marketing and first-class liaison
skills.
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Geotechnical Engineer
The workload of our Tunnels and Dams group in the Scott
Wilson Piésold office is expanding and we have an
interesting and challenging opportunity for a computer
literate and numerate Geotechnical Engineer.
Based in our Ashford, Kent office you will be required to
undertake geotechnical and structural 2D finite element
modelling and, most importantly, 3D analysis of underground
structures slopes and embankments on international projects
involving underground works, dams and slopes.
The minimum requirement for this role is a good relevant
engineering degree with at least two years proficiency and
knowledge of industry standard geotechnical software
(preferably FLAC, FLAC 3D, UDEC and 3DEC; other
packages would also be advantageous).

Senior Environmental Engineer
Ground Solutions Group (GSG) is a specialist subsidiary
company of Scott Wilson Piésold committed to the provision
of high quality environmental, geotechnical and surveying
services to its clients.
Based in Ashford, Kent GSG has a requirement for a Senior
Environmental Engineer with a minimum of four years’ postgraduate experience in contaminated land assessment (Phase
1 and Phase 2 studies), remediation design and supervision.
Experience in quantitative risk assessment (R & D 20, Consim,
etc) would also be advantageous.
Good report writing skills and project management experience
for this position is an essential requirement.
If you are interested in any of the above SW Piésold
positions please contact John Pilcher in Ashford office.

___________________________________

For Sale & Wanted
Wanted:

Accommodation in Basingstoke - a room in a
shared house would be ideal. Please contact Sam Oliver in
Basingstoke office.

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
SARS

-

from Geoff French [SWHL]
We have noticed that the country information on the FCO
website for Bhutan has introduced a SARS control that
requires a 10 day quarantine of anyone who has visited an
affected country within the past month. Bhutan considers
the UK, with its small number of reported SARS cases, to be
in this category.
Whilst this is probably an unusual requirement by a small
country, which we don't believe has been replicated
anywhere else, the advice to all project managers/travellers
(as always) is to check the latest FCO advice, including
advice on entry requirements, before committing to a journey.

____________________
Development of Scott Wilson Geo-Monitoring
Unit Within COU Geotechnics
from Rolf Rohleder [COU – Chesterfield]
As part of a programme of planned expansion within COU
Geotechnics, I have taken on the task of exploring the
feasibility of offering both existing and new clients on-site
monitoring of installed geotechnical instrumentation on
earthworks (and also other sites: e.g. building sites,
waterworks, environmental remediation sites etc.). The work
is to be done using Scott Wilson equipment and suitably
qualified and trained Scott Wilson staff. COU Geotechnics is
currently involved in work for Network Rail in which there is a
significant component of combined office-based work and
field monitoring of installed geotechnical instrumentation
(inclinometers, piezometers, magnet extensometers). The
work includes the collection (from site), processing and
reporting of data. The initial plan is to coordinate with the
various COU offices to:
-

-

-

compile an updated inventory of SW-owned
geotechnical monitoring instrumentation located
throughout the various offices;
identify equipment to be transferred to the
Chesterfield office, where it can be stored in a
dedicated office charged with serviceability of the
equipment;
identify training of selected geo-staff to operate
specific equipment;

-

formulate a pricing structure for both internal and
external clients for the provision of an ongoing
monitoring service, operating out of Chesterfield;
encourage MOU heads to inform their external
clients about the availability of this service within
Scott Wilson.

The idea is that with time a “stand-alone” unit can be
established which the market will recognize as being a part of
the service Scott Wilson offers. An identifier such as Scott
Wilson Geo-Monitoring Unit can be used initially in tenders,
quotations, and correspondence, etc. to create market
awareness. My immediate aim will be to contact the various
Midlands-based offices (Leeds, Mansfield, Nottingham,
Derby, Matlock, Birmingham, Telford, Crewe, Liverpool,
Manchester) to check on what equipment is available (and in
what condition!) In Chesterfield alone we have a Sinco
inclinometer probe with supporting software, magnet
extensometer meters and groundwater dipmeters. An area of
expansion we need to look into is Environmental work, where
monitoring equipment such as vapour gas analysers and oilwater interface dipmeters are commonly employed (if
someone out there is aware of this type of probe lying around
in their offices, please let me know!)
I am aware of the wide-ranging surveying services currently
offered by Ground Solutions Group Ltd (‘GSG’) out of their
Ashford office, which includes topographic surveying and
various types of environmental monitoring and analyses.
Close co-ordination and co-operation between COU
Geotechnics and GSG will be required to enhance the services
we can provide to our clients.
If anyone has any constructive ideas, comments (or
criticisms) you would like to offer I would be pleased to hear
from you.

____________________
Scott Wilson Ecology Skill Group Meeting
from Stephanie Peay [Leeds]
Each year all the Scott Wilson Ecologists get together to find
out what each other are doing and to meet new faces. This
year a record turn out of 21 Ecologists from Edinburgh,
Leeds, Mansfield, Basingstoke and Peterborough attended
the meeting held in the Peterborough office.

After the hugs and kisses, we got underway and
representatives from each office explained what they were
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working on and the skills each Ecologist had. This was
particularly useful, to see what the new recruits could do and
when people from other offices could be used for specialist
work.
Our first speaker was Keith Kirby from English Nature. He is
one of the leading experts on woodland management, and his
excellent presentation opened up lots of discussion and ideas
on habitat creation. He also highlighted the problem we have
with increasing numbers of deer and their impact on over
grazing of woodlands.
After a nice buffet lunch (thanks Amanda) we had a
presentation by Colin Plant. He is an expert on insects and
regularly provides his services to Scott Wilson. He explained
the importance of surveying for invertebrates to help indicate
the quality of a habitat and when to call in the experts. This
was followed by a site visit to two sites owned by English
Partnerships in Peterborough. Colin showed us important
habitats for invertebrates and explained how to survey for
them. Tamara Percy aptly demonstrated how to use a sweep
net, although was slightly reluctant to look at the 'creepycrawlies' she caught!

Whilst most of the group went out to identify the potential
value of sites for invertebrates, a group of the seniors stayed
behind to discuss measures to maintain and improve
communications, recruitment and training within the group. A
developing skill shortage in the profession means recruitment
of experienced ecologists is becoming more difficult for us,
our competitors and statutory agencies. We will need to do
more training of staff in future. We need to avoid and
wherever possible break down any barriers to
communications within the wider Scott Wilson Group - talk
more to each other (though SW ecologists are not known for
being "shy flowers", are we?)! We were joined by Colin
Holmes for a discussion on marketing and he summed up our
action for the local groups and the skill group as a whole:
"get bigger, and get better at business development ".

____________________
Thanks from Lorna Levett
from John Nutt [Basingstoke]
The following is a message from Lorna Levett that she has
asked me to pass on:“I am writing to thank you and the rest of the department in
Scott Wilson for your kind thoughts and support over the
past few months.
Even though he was ill Richard took much interest in what
was happening in the office and really welcomed visits from
yourself, Emma and Geoff amongst others.
We as a family have been very touched by the many letters,
cards and e-mails about Richard, as well as the attendance at
the funeral.

Whilst walking around the sites Colin talked about habitat
requirements of ground nesting bees and wasps, mitigation
for loss of insect habitats and statutory protected species.
Whilst we drew the line at digging up a decomposing animal
to look at the beetles feeding on it(!) we all got something out
of the field visit and it gave us a chance to speak to new
ecologists .

I also wish to thank those people who contributed to the
Berkshire Cancer Care Fund. We received over £2,000 and
have requested that this be put towards a special electric bed.
I would be very grateful if you could pass on our message of
thanks to all.
Best wishes, Lorna Levett”

____________________
Have Your Say About Basing View
from Geoff French [Basingstoke]
A questionnaire on behalf of Basingstoke and Deane
Borough Council has been received asking for opinions on
Basing View as a business location. If Basingstoke staff
would like to make any comments about Basing View (e.g.
what improvements could be made, what facilities would
improve it, how well is it maintained ) please let Angela Lowle
have them by the end of Monday 12th May.

____________________
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Increase in Postage Rates
from Andrew Emberton [Basingstoke]
Please be aware that from 8th May 2003 UK postage rates
increased - 1st class is now 28p and 2nd class 20p.

____________________

apron designs and the efforts of Ronnie and local partner
Koompol (SPAN). It just goes to show that even though the
Asia Pacific region’s aviation industry is reeling from recent
events, with a quality service, local participation and
professional delivery, it is still possible to develop the Scott
Wilson business.

____________________________________

TRAVELLERS

Moves

Location

Traveller

Dates

Kiev
Manila
Uganda
Sofia
Poland

David Judge
Tim Hunt
Andrew Kasekende
Martin Edge
Graham Law

5-16 May
6-17 May
8-26 May
9-13 May
12-16 May

____________________________________
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Second Bangkok International Airport
from Craig Wark [Dubai]
I have just returned from a short 8 day assignment on the
new Second Bangkok International Airport. This is a
greenfield development of a major international airport to
replace the current Bangkok Airport.
Due to open
in 2005/2006, it will have a capacity of 45 million passengers
per year. Scott Wilson has recently completed designs for
two significant apron areas of a total of 46 stands B747-400,
and is in the process of completing the design of a runway
extension, taxiway development, and the widening of
taxiways to accommodate the new generation of large aircraft.
During my stay I quickly came to realise the high esteem in
which Scott Wilson is held in Thailand, and in particular with
the client, New Bangkok International Airport Ltd. (NBIA)
and their Project Manager Consultants (PMC). This is in no
small way due to the efforts of Lauri Van Run and his design
team. This small yet effective team which is lead by Lauri,
Mr. Krisada Vangsirirungruang (Deputy Project Manager)
and Jan Bukacek (Sr. Airport Planner) has worked for 6
months straight, including weekends and many long nights,
to make the apron design project the first project ever to be
completed on time and within budget for this client
organisation. No small feat in this part of the world!
Finally, just prior to my leaving Bangkok, Ronnie Thomson
signed a contract for Asia Pacific’s largest airport project to
date. The multi million USD, 28 month contract is for
the construction supervision of the airside infrastructure,
including 2 runways, taxiway and aprons, airfield ground
lighting, drainage systems and visual aids. There is no doubt
that this was awarded on the back of successes such as the

STARTERS
A warm welcome to:-

Andrew Pickering who joined the Railway section at
SWPE on 28 April.

Helen Mussard who joined Scott Wilson IO Division in
April, as Assistant Project Administrator/ Marketing
Assistant. Helen graduated from Plymouth University in
2002 obtaining an honours degree in International Business
& German.
Whilst studying at University Helen gained valuable
experience in Marketing working for Wrigleys and over the
past 8 months has worked for Unum Provident developing
her skills in financial administration.
This is Helen's first step on the career ladder and she is
looking forward to obtaining further skills/knowledge with
Scott Wilson.

___________
Rupert Dyer
From Keith Wallace [R, Glasgow]
I am delighted to welcome Rupert Dyer who joins us as an
Associate in Mark Roome’s burgeoning Operations and
Planning unit, working from our Birmingham Office. Rupert
brings excellent experience in the rail freight sector covering
marketing, business development operations and logistics,
the latter two areas being equally valid in passenger rail.
I first met Rupert in 1990 and have had many dealings with
him since then in his various incarnations in BR Railfreight,
Railtrack and as an independent consultant, always fruitful,
forthright and fun.
Since he became an independent some five years ago, Rupert
has worked with SWR on a number of commissions including
inter-alia : the Borders Rail Study, due diligence audits in
Eastern Europe, expert witness work and general freight
business input to East Coast Main Line upgrade.
In this work he has met a number of staff from other OUs who
will no doubt be renewing his acquaintance shortly.
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Rupert’s recruitment will help Mark build on the success of
his unit, which now numbers twelve staff since its conception
last January, and has established excellent relationships with
train operating companies, and with a number of other parts
of the Scott Wilson Group.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Strong communication skills are required and you should
have a degree and chartered status (or equivalent) in an
appropriate discipline. You will need to demonstrate cultural
awareness skills alongside a “can do” attitude. Flexibility of
working hours will be required to meet the demands of the
role.
In return we will offer you:
• Funded accommodation whilst in China
• Full travel and medical insurance
• An overseas uplift for the duration of your stay in China
For more information on this position, please contact Carolyn
Chaproniere on 01793 515863 or email:
carolyn.chaproniere@scottwilson.com.

CHINA OPPORTUNITY!!!
(Subject to the removal of current SARS
related travelling restrictions)
Over the past year we have been building a relationship with
the Third Survey & Design Institute (TSDI) of Tianjin in
China. TSDI is one of the largest and most technically
advanced railway consultancies in China and specialise in
high speed lines and metro systems. We have agreed that we
would like to explore the feasibility of collaboration on major
rail projects particularly in third countries.
To facilitate such collaboration it is planned to create a core
group of four staff members, two from each company, to
spend some time together working within each organization,
to assist with cultural understanding, improve communication
and to become familiar with respective corporate capability.
The initial commitment would be for a period of 6 months
divided between UK and China but it would be expected that
beyond this initial period there will be an opportunity to
participate in international projects.
We are now at the stage of seeking a candidate from SWR
who will provide the Scott Wilson staff commitment
alongside a colleague from Scott Wilson Asia Pacific or Hong
Kong. The candidate should be comfortable representing the
company at the highest level whilst, at the same time, be
committed to the successful delivery of this initiative.
Our objective is to develop a viable and sustainable
international railway consultancy business jointly with TSDI
and Scott Wilson Asia Pacific.
The successful applicant will be required to develop and
maintain relationships on an international basis. To do so
effectively the candidate should be able to demonstrate a
good knowledge of railways and engineering systems.

Closing Date: Friday 16 May 2003

___________________________________

For Sale & Wanted
Available: Spacious 2 bedroom flat
20 min walk from Scott House and 10 min walk from
Basingstoke Town Centre. £700 per month
Ideal for two people sharing. Fully furnished.
Available from 1st June
For details please call Karen @ Basingstoke ex 312

____________________________________

What’s on your Mind?
From Phil Wells [Railways, London]
As a firm of hundreds of professionals, we must give out
thousands of business cards to clients every year. The
backs of the cards are currently empty, but could be used to
promote Scott Wilson. Many firms are beginning to do this,
and they include information on services offered, locations of
offices, and I have just received one with a company's vision
and values.
I know there is a cost implication in this proposal, but it
would help our business cards to stand out from the rest and
would provide useful information about the firm to our
clients.

____________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
Christmas 2003 & New Year 2004 Closure
Arrangements for English Offices
from Geoff French [SWHL]

from Sarah Clint [Peterborough]

The general arrangements for the English offices will be as
follows:-

Following last year’s successful certification of the
Peterborough office to ISO14001, the Environmental
Management Systems standard, our registration has now
been extended to include a further 12 UK offices,
predominantly within the rail and highways businesses.

Thursday 25th Decemb er
Friday 26th December

}Public Holidays,
}offices closed

Monday 29th December
Tuesday 30th December
Wednesday 31st December

} Offices open, staff will need
} to take leave if they wish to
} be absent

Thursday 1st January

Public Holiday - offices closed

Friday 2nd January

Offices open, staff will need to
take leave it they wish to be
absent

These arrangements will not apply to Railways or Central
including AMScott offices (see below for C’s arrangements)

____________________
Christmas 2003 and New Year 2004
Closure Arrangements for Offices in
Central Operating Unit
from Ron Wall [ COU]
All the offices within COU will be closed over the
Christmas/New Year period i.e. close at 5.30 pm on
Wednesday 24th December 2003 and re-open at the normal
time on Friday 2nd January 2004.
Accordingly, it will be necessary for all staff to reserve three
days annual leave to cover 29th, 30th and 31st December and
arrange for this to be recorded on leave cards.
Any staff wishing to be absent on Friday 2nd January will
need to take an additional day of annual leave.
The only exception to the above arrangement will be at
AMScott offices in Mansfield where there will be a skeleton
staff on duty throughout the holiday period, to respond to
any emergency highway maintenance problems or 'bad
weather' warnings.

Certification for the company has been split into two phases
and, during the past two weeks, BSi audited a selection of the
phase one offices. Based on their findings, certification of all
the phase one offices was recommended. The Scott Wilson
offices that will be certified to ISO14001 are:
Birmingham Peel & Fowler
Chesterfield (both sites)
Glasgow Park Circus
London Blackfriars
Morley
Peterborough

Birmingham Railways
Crewe
Glasgow Railways
Mansfield (Water)
Nottingham
Swindon

An Office Environmental Representative (OER) was
designated for each site and given the responsibility of
implementation of the corporate Environmental Management
System at their office. They worked over the last 6 months to
ensure that all necessary controls are implemented, that staff
are informed about the relevant environmental issues, and
that progress is being made towards the objectives and
targets to ensure continual environmental improvement. A
big “Thank You” to everyone involved for their efforts and
contribution to a successful outcome!!
We shall shortly enter the second phase and anticipate that,
by the end of 2003, all UK offices will have ISO14001
certification. We will look at the lessons learned from phase
one and incorporate improvements to the corporate system in
order to simplify the process wherever we can. Watch this
space!
In the meantime if anyone from the remaining offices has an
interest in becoming the OER for their office or would like to
suggest where environmental improvements can be made,
please contact Sarah Clint at Peterborough.

____________________

____________________
____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

1

ScottLight Issue 395 - w/e 16.5.03

Pontifact Support Office
Topic for the Pontifact Newsletter:
Last Week:
ULead VideoStudio
VideoStudio Overview
Key Features
Specifications Needed

This Week:
Microsoft Movie Maker
WMM Overview
Import & Capture
How do you capture video
to your computer?

***Do you have any Information Technology topics you want
to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to do
some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

FM and YOU!
From Kevin Bromboszcz
[Development Manager, FM, Basingstoke]
The demand for providing outsourced FM (Facilities
Management) support services in the UK is continuing to
expand and Scott Wilson has committed to grow its FM
business and take a share of this growing market. Our
strategy is to develop the business using our core strengths
on opportunities that require experience similar to our present
clients or service offerings. For example we have recently
been successful in winning new business with the Royal
Berkshire and Battle Hospital NHS Trust, (see the article from
Ewan Craig in this issue) There will also be multi-disciplinary
opportunities that require experience or deliverables that
match Scott Wilson’s expertise and services and on which we
can build. Since we are currently a small FM player in the
overall FM market we must at this stage consider all
opportunities and leads that may come our way.
The focus will be on FM consultancy advising on one-off
projects or specialist fields and which can lead us into being
the FM service provider, delivering operational FM on-site.
Building up a portfolio of clients in various representative
sectors is vital to demonstrate our capability and experience
and the task of doing this is very important to winning more
and more business. That’s where YOU can help.
We can provide you with a range of Capability Packs which
will outline our services and which can be used to make the
initial introduction with a client. Your input and involvement
is vital to our success.

TRAVELLERS

Location

Traveller

Dates

Moscow
Moscow
Sofia

Martin Edge
Natasha Eremeeva
Colin McKenna

16-25 May
17-23 May
19-23 May

____________________________________

What’s Going On?
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Royal Berkshire and Battle Hospitals NHS Trust
From Ewan Craig [Basingstoke]
The FM team have recently won a commission to carry out a
feasibility study for the Royal Berkshire and Battle Hospitals
NHS Trust. The feasibility study was on the conversion of
the former laundry to other facilities.
This involved a multi-discipline team working with the client
to;
•
Prepare plans of the site
•
Carry out a condition survey of the building
•
Assess the requirements to convert the building
•
Propose alternative options to convert the building
•
Provide budget and programme estimates for the
options
•
Consider space planning and prepare plans
•
Make recommendations on the options based on the
findings
Five options were considered and presented to the client.
Working with the client helped us to appreciate the
differences between our main client, Defence Estates, and the
NHS. The NHS has specific forms and working procedures to
meet their own criteria and formats. One minor issue was that
access is now restricted on the previously freely available
forms, procedures and documents from the NHS website.
This commission has reintroduced the FM team to this client
and the healthcare and NHS sector. The client is pleased
with our service and the development of our relationship
through this commission should lead to further work.

____________________

If you would like further information about FM please contact
Andrew Friedrich, Ewan Craig or myself.

____________________
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Surrey under Micro-Simulation
from Ida Hawkins [Transportation London]
In November 2001, Scott Wilson signed a partnering contract
with the Transportation Team at Surrey County Council. As
a result of this contract, Scott Wilson have undertaken a wide
range of projects working both in traditional consultancy
roles and in joint project teams with Surrey’s in-house staff.
In January 2003, Scott Wilson was appointed by SCC to
develop a traffic model of Dorking town centre and the
immediate surrounding areas using PARAMICS modelling
software.
PARAMICS (Parallel Microscopic Simulation) is a
sophisticated transportation modelling micro-simulation
package that can be used to analyse traffic conditions in
urban, rural and motorway environments.
Dorking, approximately 30 miles south of central London, has
developed as a commuter centre in recent years. Traffic flows
have subsequently increased, resulting in congestion
problems in the town centre area.
As a part of the partnering agreement with Surrey County
Council, a member of Surrey’s transportation project team,

Julia Farrell was based in the London office for three months
to assist with the development of the model and to improve
her understanding of the PARAMICS programme.
PARAMICS allows for the individual components of traffic
flow and congestion to be simulated and presents its output
in the format of a real time visual display. PARAMICS relies
upon traditional traffic modelling information, including
elements such as a highway network description, a zone
system of geographic areas that generate and attract trips
and a matrix of travel demand.
However, PARAMICS also allows additional features such as
driver behavioural characteristics and vehicle kinematics to
be represented. This enables the programme to accurately
represent the variable circumstances and scenarios that can
lead to congestion occurring in a variety of road networks.
Julia’s level of involvement in the modelling process from its
inception enabled her, on her return to Surrey, to undertake
the option testing component of the project. We are
confident that SCC will continue to use this expertise in
Surrey other town centres

_______________________________________________________
Portrack Viaduct
A Major Railway Bridge Replacement
from Mike Hackney [S, Glasgow]
SWSL, ably assisted by colleagues at SWRSL, are currently
putting the finishing touches to the design of a major
realignment of the G and SW line at Portrack, Dumfriesshire.
In recent years the line has seen increasingly used by freight
trains hauling multiple coal wagons in addition to the local
passenger service. Also the line is an alternative emergency
route for trains using the WCML, and therefore its efficient
operation is very important.

The centrepiece of the project is a visually striking 90 metre,
curved, steel, truss-girder bridge spanning the River Nith.
Overall, including approach spans, the new structure is 200
metres long, and with the new embankment measuring an
impressive 1.6 kilometres in length, the project is reportedly
the largest realignment scheme undertaken in the UK in
recent times.
The existing 11 span bridge was constructed circa 1874 to
replace the previous structure, which was washed away in a
flood. It comprises twin wrought iron girders with a wooden
deck and conventional ballasted track supported on masonry
piers and abutments. Three of the piers are located in the
main river channel, requiring the construction and continual
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maintenance of major scour protection works, which has
resulted in significant disruption to the natural flow of the
river and the passage of migratory fish.
The initial commission by Railtrack, in 2000, was for Carillion
Rail in Alliance with Scott Wilson to design and construct
underpinning works to one of the piers, which was beginning
to show signs of severe distress. An inspection and
preliminary assessment of the structure by SW confirmed
their initial observations that there were serious problems
with the long-term integrity of the bridge supports and the
articulation of the bridge.
Furthermore, a preliminary
assessment of the main girders, which appeared to be in
relatively good condition, revealed an alarming lack of liveload capacity. Railtrack immediately imposed a Temporary
Speed Restriction to ensure the safe operation of the line, and
commissioned a full-scale independent assessment of the
bridge by their Term Consultant. The results fully endorsed
SW’s own conclusions. This prompted Railtrack to
commission SW and Carillion to undertake a feasibility study
of the options available for the repair or replacement of the
structure.
Working closely together SWSL, SWRSL and Carillion
quickly investigated and evaluated a number of options for
strengthening the structure and on-line and off-line
replacement schemes, all of which were presented to Railtrack
in a comprehensive report.
Following careful consideration of the report and discussions
with Railtrack, it was agreed that in terms of economics,
disruption to the line, maintenance, environmental impact and
safety, an off-line replacement of the bridge was the preferred
choice.
It was further agreed that a single span crossing of the Nith
was essential, keeping the new supports well out of the
normal river flow, thus minimising disruption to the existing
aquatic regime.
Consultations were quickly arranged with all the relevant
Government agencies, the Nith Fisheries Board, local interest
groups and landowners.
Mr Charles Jencks, an
internationally renowned Architectural Historian, who by a
happy coincidence happens to be one of the local
landowners, provided architectural advice for the scheme.
Much effort was put into the aesthetic appearance of the new
bridge, which will be painted red and will be supported on
red-concrete substructures to contrast with the greens of its
rural setting.
On site, construction is now well under way with the new
embankments and piling complete, and the supports
beginning to emerge from the ground.
Meanwhile, Rowecord is fabricating the steelwork at their
works in South Wales. The first sections are beginning to
arrive on site, where over the next few weeks they will be

welded together to form the main truss girders, each weighing
400 tonnes.
Site activity will reach a crescendo in July when the
completed trusses will be lifted into position during a
possession of the line, using a 2000 tonne mobile crane, the
world’s largest, which is currently on its way from Argentina.
The new line is due to be opened on Christmas Day 2003.
This is a very exciting and high profile project, which further
enhances Scott Wilson’s reputation for the development and
detailed design of major railway schemes.
(Fee Scale B)

____________________________________

Congratulations!
Association for Project Management
from Sue Moore [Basingstoke]
Congratulations to Phil Wells on achieving his membership
of the Association for Project Management (APM) and
joining the other qualified project managers that we have in
Scott Wilson. The APM is the leading professional body for
the promotion and development of the project management
profession in the UK and membership can be applied for by
any practising project manager who wishes to have their
expertise acknowledged in the professional arena.
The APM is currently introducing a number of qualifications
including the Practitioners Qualification and the Membership
Qualification along with other discipline specific
qualifications bringing it more in line with other professional
bodies. Additionally there are various membership levels
which recognise knowledge of theory through to the
experienced practising project manager. A growing number of
clients are seeking Scott Wilson's project management
services and capabilities on their projects, and increasing the
number of professional project managers we have in the firm
will help us to grow this side of the business.
Full details of the APM and the route to membership are
contained on the APM website: http://www.apm.org.uk/.

____________________________________

Moves
STARTERS
A warm welcome to:Andrew Chinn joined 'C' on 1st May as an Assistant Bridge
Engineer based in the Birmingham office. Andrew has post
graduation experience in highway bridge management and
the design of railway bridge refurbishment. He also has
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experience in structural rehabilitation and in particular,
Cathodic Protection.
Lucio Chiodi who joined the Basingstoke Bridges team on
12th May

____________________
RETIREMENT
Best wishes to David Williams , who retired on 9th May, after
34 years with the firm.

____________________________________

Sports & Socials

Last Friday night a bunch of the Leeds office finest
descended upon LA Bowl to develop inter-disciplinary
synergies beyond establishing who was buying the next
round. The Magnificent Seven were Jim ‘Boisterous’
MacQueen, Shaz ‘Tired and Emotional’ Khan, Hugh ‘Lucky’
Smith, Adam ‘Curve Ball’ Jones, Lisa ‘Shaz’ Wisniowski,
Kirsty ‘Consistent’ Stocks and Karen ‘Slow Hand’ Yale.
Behaviour and fizzy drink rationing was supervised by the
fatherly figure of Barry ‘In the Hood’ Whittle.
While most people had not played for some years it was
evident that one individual had spent more than a little time
developing some useful skills at university and dazzled us all
with his ball control, matched only by his ‘strike’ celebrations
that rivalled the moves of a young John Travolta. This
provided the perfect foil for another individual who appeared
to have been absent from school on the day on the day that
co-ordination was taught and whose delivery style was
roughly akin to that of an octopus falling out of a tree.
Against form, Hugh won 2 of the 3 games, losing the third on
the final ball of the game to a resurgent Lisa, Adam was close
behind in all three games.
Everyone enjoyed the evening but after taking over three
weeks to identify a date that everyone could make and taking
over three hours to play three games it is mooted that for next
year’s outing we play cards in the pub.

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Team Co-Ordinator (Information Management),
Swindon
We have a challenging opportunity for a Team Co-ordinator
to join our team based in Swindon.

____________________
Leeds IPD Bowling Night
After establishing various user group workshops (the
kitchen)
and
undertaking
widespread
stakeholder
consultation exercises (the pub) the Leeds office
whippersnappers finally settled on 10 pin bowling as their
social bonding activity of choice.

In this wide-ranging role, we are looking for a high calibre
candidate with the experience of developing and managing
information systems. You will also be required to provide
administrative support to the team and ensure the smooth
day to day running of the office. You will be required to
administer the research in various topics in accordance with
the Quality Management System and office procedures. You
will also manage the storage and retrieval of electronic filing
systems.
A key aspect of this role will be to develop and manage the
information requirements for a geographically spread team.
You must be able to manage your own workload and work to
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strict deadlines. This will require someone who takes a
methodical and organised approach to their work.
The ideal candidate will have an aptitude for conducting
research into a variety of topics using a variety of mediums,
and be experienced in presenting those findings in a clear and
concise manner to the team or to clients.
You will have strong IT, database management, MS Office
and Internet research skills, as well as good leadership,
communication and influencing skills.
A BA Library & Information Studies or a BA Information
Administration would be an advantage. Other approved
equivalent qualifications or experience will also be
considered. Previous library and information experience
would be advantageous.

For Sale & Wanted
For Sale:
2 bicycles needing good homes!
Mens Apollo Avanti 12spd tourer
Ladies Raleigh Wisp 5spd tourer (incl luggage rack and
pump)
Please contact Simon Windsor at the Basingstoke office,
X291.

____________________________________

Candidates must comply with our Drugs & Alcohol Policy.
We operate a no-smoking policy in all our offices.
If you meet these requirements and are ready for the
challenge of re-shaping our information resources, please
contact Carolyn Chaproniere on 01793 515863 or via email:
carolyn.chaproniere@scottwilson.com.
Closing Date: Friday 30 May 2003

___________________________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
Standard Terms of Business and
Terrorism and Toxic Mould Alert!
from Roger Durgan [Chesterfield]
National and international events, and a significant hardening
of the insurance market, have resulted in our insurers reexamining the risks they are prepared to cover. As a
consequence and with effect from 1st May 2003, our PI
insurance now specifically excludes cover for any claims
arising out of Terrorism and Fungal Infections. It is
necessary therefore to exclude our liability for these risks in
the agreements we enter into.
As a result, new Standard Terms of Business are available
on the Intranet (SWIMS2). These MUST now be used in all
future appointments using our Standard Terms of Business.
Details of the changes to our liabilities in respect of Terrorism
and Toxic Mould and how we should exclude our liability in
our agreements, not just ones covered by our standard terms
of business, are given in a paper from Beale & Co, which is
posted on the Contract Advice Page of the Intranet
(SWIMS2) under PI Insurance. Details of the preferred
clauses to be added to any appointment agreements are also
given; these include an ’Evaporation’ clause which restricts
our liability to the level of insurance available at the time of
any claim. It is expected that future exclusions of cover in
respect of Asbestos will apply later this year, and specific
changes to our forms of appointment will be needed at that
time. In the meantime it is important that our liability is limited
by use of the “Evaporation” clause mentioned above.
If you have any queries do not hesitate to speak to a contract
adviser.

Award for Flag Cable Terminal
from Andre Evans [Plymouth]
We heard recently that we have been successful in winning a
Cornwall Architecture Award for the Flag Cable Terminal at
Skewjack. The award was sponsored by RIBA and the
Council for the Protection of Rural England.
This striking structure is in a sensitive area close to Lands
End and was designed to blend into the countryside. The
solution was to provide a flat arch with outriggers and
significant landscaping work. The project was built using fast
track techniques and early contractor involvement.
The structure was designed by Phil King in Plymouth and
checked by Alan Gibbs in Basildon.

____________________
Abingdon Offices

____________________

from Samantha Smith [Abingdon]

Network Rail Rule Book Holders

Please be advised that Scott Wilson, Avalon House will be
moving to 4 Foxcombe Court with effect from 27th May 2003.

from Steve Womack [Swindon]
Please note that the next Network Rail Rule Book
amendments will be with you shortly. You will be receiving
issue no. 10 which comes into effect from 07th June 2003. If
you have not received your copy by the end of May then
please contact Steve Womack immediately.

Our new office is located within the existing Scott Wilson
building at Foxcombe Court, to merge the two disciplines of
planning and landscape architecture. Telephone and fax
numbers remain the same.

____________________

____________________
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Design in Prefabrication
from Bryan Robinson [DEWC Bulford]
Is your perception of prefabricated buildings a jumble of grey
boxes on a building site. Well think again. I recently visited a
state of the art production line for modular buildings and a
new social housing project for the Peabody Trust at Murray
Grove, Hackney. Prefabrication has certainly come a long
way with new ideas travelling from America and Scandinavia,
allowing modular designed buildings up to eight storeys to
be built with fully integrated services and innovative
cladding systems.
The economic advantages are fairly obvious, quality control
of fabrication, reduced lead-in times and on-site labour to
name a few, but add in the Governments new Inducement
Grants of up to 30% of building costs and the future begins
to look even rosier. Is this the Governments solution to the
future housing needs for the key-worker and medium-density
housing sectors?
The general public perception in this country that
prefabrication is a cheap and temporary solution may have to
be reconsidered in the near future, especially now
considering its introduction into the Education and Health
sectors.
It is reassuring however to see quality design ideas being
incorporated into prefabricated modular buildings; is this the
Egan revolution?
____________________

Car Parking – Scott House
from Facilities Management, Basingstoke
Can we please ask car drivers to be a little more considerate
when parking at Scott House. Car drivers are constantly
parking or impinging on the one and only bay that is
allocated for Motor Cycles.

____________________
Thank you

CHEERS
Dear Friends and Colleagues
Thank you very much for the splendid way that you sent me
into retirement. I was absolutely overwhelmed with your
generosity. I was hoping to acquire a new camera in the near
future as my trusty Samsung, that had travelled the world
with me, decided to cease functioning last year. Although a
digital camera was in my thoughts I did not dream that it
would be my retirement present, so I can’t thank you enough.
It has already absorbed a few hours of my free time trying to
learn all the features it has, which are many. I have obviously
made some progress, as the picture at the top will testify.
Margaret was also very surprised and delighted with the
splendid bouquet of flowers but disappointed that she was
not there to receive them and thank you all personally.
As I said last Friday, my thirty-four and a half years with
Scotts have been stimulating, challenging and enjoyable.
Made all the more so by the people, in all disciplines and
parts of the world with whom I have had the pleasure of
working and socialising. I fervently hope that future retirees
will be able to say this, despite the increasing pressures that
the world of work imposes on everyone today.
It only remains for me to thank you again for your generosity
and wish you all the best for the future.

from Barbara Smith [ex IO, Basingstoke]
I would like to say a belated thank you to everyone for their
good wishes and for the many cards, gifts and flowers given
to me when I finally left Scott Wilson after almost 15 years,
on 30 April. The silver jewellery set with amethysts (my
birthstone), is lovely, and my conservatory has been filled
with the beautiful scented fresh flowers. Doubtless, after a
rest I'll be looking for another job, hopefully part-time,
however the many people I came to know, and made friends
with, over the years will not be forgotten and I'm sure some of
us will keep in touch.

David and Margaret Williams

____________________
Christmas & New Year Holidays
from Angela Lowle [Basingstoke]
The announcements about Christmas 2003 & New Year 2004
Holidays that have appeared in ScottLight can now be found
on Pontifact under Newsletters/ ScottLight.

____________________

____________________
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Newcastle Takes a Starring Role
from Tony Buckley [Newcastle]
The Newcastle office may not be the best known office within
Scott Wilson, having only been in existence since June 2001,
but its profile is about to take sudden rise when it is beamed
into the homes of around 130 million Chinese TV viewers
following its involvement in the Challenge UK game show,
which was commissioned by the Foreign & Commonwealth
Office as part of the Government's major campaign in China
called Think UK, the aim of which is to promote and improve
the image of modern Britain to China.
This four part TV series will be broadcast nationally in China
this summer to an expected audience of 130 million. The
series is a stylish and fast paced adventure game
show featuring two teams of young Chinese and British
people who communicate in both Mandarin and English and
who will compete in a series of themed challenges for a prize
of £20,000.
These challenge themes are connected with, and will
promote, excellence in British Industry. They will focus on
Britain’s world class Advertising (Commercials) Industry,
Design, and Engineering. One of the programmes is devoted
solely to British Architecture and Design and the challenge is
for the two teams, Scott Wilson and Arups, to each build a
bridge on Baltic Square, in the Shadow of the Gateshead
Millennium Bridge.

The teams were given the task of building a bridge to span
between two abutments, which were 8m apart and to provide
a minimum clearance envelope of 4m x 0.6m, a suspension
bridge for the Scott Wilson team and a cable stayed bridge
for Arups. The structures were to be of a suitable size for the
whole team to walk across. It was important that the two
teams did not just assemble a flat pack bridge but they had
some choice in the materials they used and more importantly
there was the opportunity for them to get things wrong. The
equipment they received on the day also had a few more
rogue items thrown just to confuse things a little more!
On the first day of filming mentoring of the SW Team took
place in our Newcastle office where the contestants were
tutored on the basics of bridge design. Due to the limited time
available this was geared strictly to their challenge and it
soon became apparent that the plans I had for mentoring the
team would need modifying to suit the TV cameras.

Day Two involved the two teams constructing their bridges
using equipment kindly provided by Balfour Beatty. It turned
out to be rather frustrating standing back and not getting
involved especially when you see your team doing
something that you know will cause them problems later in
the day (after all problems make for better TV…..) but it didn’t
take them long to work out the old adage of “measure twice
cut once” for themselves.
Having taken part in one of these programmes I will never be
able to watch a TV programme in the same way. It would be
unfair to say that what you see is fake, because that would be
untrue, but there is a large degree of recreating of events that
have already taken place. Any joke or off the cuff remark can
be deemed worthy for inclusion in the programme and will
need to be recreated and filmed from two or three different
angles.
Both teams managed to complete their structures with time to
spare, well seconds at least. The final judging for the
challenge was undertaken by the Architect Jim Eyre
(Wilkinson Eyre) and John Johnson (Gateshead Council) who
were both genuinely impressed by how much information
both of the mentors had managed to impart to the teams, and
by what they had achieved.

The whole experience proved to be both very enjoyable and
enlightening and as as a result of my involvement Scott
Wilson should should get some excellent exposure in China
when the programme is aired.
The best part of the whole experience for me was watching
the expresions on my team’s faces change as they walked
across their bridge. They started of with a look of complete
fear as they stepped out onto the bridge expecting it to
collapse beneath them, then with every step they took their
expressions changed to joy and disbelief as they reached the
other side, as they relised they’d built a bridge and that it
really worked, even if it was a little on the lively side!
By they way just in case any one is interested. ……The team
mentored by Scott Wilson emerged victorious over Arup’s
team by 16 points to 13.

____________________

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

ScottLight Issue 396 - w/e 23.5.03

TRAVELLERS

Location

Traveller

Dates

Poland
Croatia
Sofia
Chennai

David Judge
Natash Eremeeva
Martin Edge
Mike Thomas

26-30 May
26 - 30 May
28-31 May
31 May - 22 Aug

____________________________________

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Second Bangkok International Airport (SBIA)
from by Ronnie Thomson [Thailand]
(There have been a number of articles on SBIA over the past
few months. At the risk of boring our readers, this article
highlights the most recent success, and largest in terms of
net fees, and summarises our involvement in this massive
infrastructure project).
Scott Wilson (Thailand) has been appointed by the New
Bangkok International Airport Co Ltd (the state-owned
enterprise responsible for developing Bangkok’s proposed
new replacement international airport) for the construction
supervision of the Airfield Pavements at SBIA. SW(T) will be
lead consultant in a group comprising three major Thai
consultants and Norconsult of Norway. This involves the
supervision of two parallel runways and all aprons and
taxiways, including all drainage, airfield ground lighting,
apron floodlighting, markings, associated minor buildings,
airside service roads, landscaping of airside areas, visual
docking guidance systems, etc. Estimated quantities include
1.5 million cubic meters of cement treated base course, 1.4
million tons of asphalt concrete, 250,000 cubic meters of
pavement quality concrete, and 7,000 ground lighting fixtures.
The construction period is programmed for 28 mths.
Officially known as Suvarnabhumi Airport (“Golden land” – a
traditional name for the 15th century Thai kingdom of
Sukhothai), it is due to open in September 2005 with a Phase I
capacity of 45 million passengers per annum, ultimately
increasing to 100 million. The new airport is proposed to
completely replace the existing Bangkok (“Don Muang”)
International Airport.
Having been a relatively small part of the original designers
of the airfield pavements in the mid-90s, SW’s continued
presence in Thailand allowed us to keep close to the client
and their Project Management Consultants (PCI of Japan) –
allowing the perception to be formed through the mists of
time that Scott Wilson were the designers! However, as it is
not the practice in Thailand to retain the designers for
construction supervision, securing the work was far from
straightforward with bidding highly comp etitive and,
inevitably for such a major project, very political.

This is expected to be the last major contract on SBIA for
some time. Scott Wilson has done particularly well in winning
work and certainly now has more work than any other
international consultant on SBIA. Many thanks go to the
invaluable support and input provided by Lauri van Run of
SW(Harare), who had been in Bangkok on additional
pavement design work, and Mike Jackson of
SW(Basingstoke) and his team. It may be worth summarising
below SW(T)’s work on the airport, secured over the past few
months:
1.
2.
3.
4.
5.
6.

Support Zone Pavement Detailed Design – 4 mths (Fee
category: C)
Thai International Maintenance Hanger Detail Design – 6
mths (Fee category: F)
Passenger Terminal Construction Supervision – 32 mths
(Fee category: B)
Customs Free Zone Detail Design – 6 mths (Fee category:
E.)
East Runway Extension Detail Design – 3 mths (Fee
category: F)
Airfield Pavements Construction Supervision – 28 mths
(Fee category: B)
(Fee category indicates Scott Wilson net fee only)

____________________________________

Moves
STARTERS
A warm welcome to:Trevor Parratt - Senior Engineer (B&CE) EWC Henlow
James Dickinsen - Graduate Engineer, Project Management,
Basingstoke
Vidi Mohan - Transport Economist, BCG, London
Christine Dube - Advanced Technology, Basingstoke

____________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Highways Opportunities - Mansfield
As part of AMScott’s continuous improvement programme, a
number of exciting opportunities have arisen within our
headquarters at Mansfield.
Programme & Budget Co-ordinator – Mansfield – Level
3.1/3.2
A senior post whose principal role will be to support the
Network Programme Manager with the forward programme,
budget analysis and reporting. An understanding of the
HA’s budget reporting procedures and/or project
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management would be desirable. Ideally, you should have a
highways background and sound financial knowledge.

4.

Route Manager – Mansfield – Level 3.1/3.2
Another senior appointment, the successful applicant should
have route management experience and be familiar with the
HA’s policies, procedures and guidelines. The post holder
will be responsible for all aspects of route management and
will need to work within a team of route managers and in
close liaison with the HA’s route manager.

5.

Network Graduate/Technician – Mansfield – Level 1.2/2.2
A civil engineering graduate/technician with experience of
pavement condition data/surveys/rehabilitation proposal is
required to assist in a team whose primary task is to maintain
the network in a serviceable state.
Highways Inspector – Site Based - Level 1.1/2.1
This site-based post, working as part of a team, involves the
detailed inspection of highways. Experience is preferred.
Technical Assistant (NRSWA) – Mansfield – Level 1.2/2.1
To assist the Network Co-ordinator in all aspects of the New
Roads and Street Works Act for which previous experience in
the area is essential.
Technical Assistant (2 roles) – Mansfield – Level 1.1/2.1
These posts will undertake specific duties in connection with
Project Appraisals and Road-booking requests. Experience in
these areas would be an advantage though training will be
given.
Trainee Technician – Mansfield – Level 1.1/1.2
Supporting and assisting within the office, general duties will
encompass the preparation of drawings, schedules and
reports. Experience of AutoCAD would be an advantage. It
is envisaged that the successful applicant will register for a
formal training course, sponsored by the Company.
All posts are permanent. As well as a good level of
education applicants should have good IT skills and ideally
hold a full driving licence.
For an informal chat on any of the above roles please call
Keith Sharples on 01623 676555.

Principal Structural Engineer –Liverpool
- Level 4.1
The post reports to the Head of Structures in the North West
and is located in Liverpool. Close liaison and integration with
the structures team in Manchester office is required.
Main Responsibilities
1.

2.
3.

Leading the Structural Engineering team in the Liverpool
office, in accordance with appropriate professional,
commercial and ethical standards.
Project management of delegated projects with
responsibility for delivery to time, quality and budget.
The implementation of the Operating Unit’s business
plan and operational policy.

6.
7.

Contribution to marketing and business development
with responsibility for proposals and tendering for
delegated projects.
Supervising, mentoring and coaching staff within the
structures team.
Contribution to the development of innovation and best
practice.
Seek to attain the appropriate competencies required by
Pathways for Progress.

Person Specification
Qualifications
• Degree in Civil or Structural Engineering.
• Membership of Institution of Civil and/or Structural
Engineers.
• A Chartered Engineer.
Experience
• Minimum of 15 years post graduation experience.
• Minimum of 5 years with full project delivery responsibility
at project manager level.
• Demonstrable commercial awareness.
• Demonstrable good communication skills with ability to
plan and organise.
• Sound technical knowledge gained on a broad range of
building projects.
• Experience of leading a small team of engineers.
• An interest in Business Development.
Interested applicants for the above vacancies should contact
Kate Kirby, HR Officer, Chesterfield Office. Tel: 01246
210205

____________________
Scott Wilson Piésold Assignments
Scott Wilson Piesold is short listed for a flood risk
assessment and management project in the Tisza river
catchment, Ukraine. We are searching for a number of experts
for both long (~9-14 months) and short term (< 1 month)
assignments in the following categories:
Long-term:
• Project Manager
• Hydro-meteorological monitoring
• Flood modelling and forecasting
• Strategic flood management planning
Short-term
• Administrative infrastructure and legislation
• Hydraulic engineering
• Cartography
• Cross-border co-operation and joint management of
water resources
• International river basin legislation
• Biodiversity conservation and management
• Information technology/GIS
• Environmental monitoring
• Wetland/floodplain restoration
• Sustainable use of natural resources
• Public awareness/communication
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•

Capacity building and institutional development

Those who are interested or/and can contribute freelance or
permanent staff to fill long or short term assignments, please
contact Tanya Petrova in Ashford office:
(Tanya.petrova@scottwilson.com), telephone number 01233
658289 to ask for the Terms of Reference details.

____________________

Please contact Louise Lewis at the Basingstoke office, Ext 377
louise.lewis@scottwilson.com

For Sale:
18 months old sim free Nokia 8310 mobile phone boxed with
brand new charger, handsfree stereo headsets and
instruction. Superb condition (Just like new) - £100.
Please contact Ron Ebrahim at the Chesterfield office, ext 278.

Project Administrator - Swindon
We have an opportunity for a Project Administrator to join
our CSE team based in Swindon.
You will report to the Senior Project Administrator and
provide a secretarial and administrative support to the Head
of Discipline and Civil and Structural Engineering team. You
will also be required to assist Project Managers in the day to
day administration of projects in accordance with the Quality
Management System (QMS) and office procedures.
We are looking for a self motivated, enthusiastic individual
who works well within a team and has strong communication
skills.
The successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. Typing skills and a good working
knowledge of MS Word and Excel is essential to be effective
in this role.

For more information on this position, please contact
Carolyn Chaproniere on 01793 515863 or email:
carolyn.chaproniere@scottwilson.com.

____________________
Drawing Tubes
from Stewart Dalton (Telford)
The Telford office has at its disposal, on a regular basis,
good quality drawings tubes that are being made available
from the scanning of National Archive material. The majority
of the tubes are approximately 10cm internal diameter x 100cm
long with a 3mm thick wall and are the type normally used to
archive project drawings.
If you have a use for any please email:
stewart.dalton@scottwilson.com stating how many, when
required and to which office you want them delivering. As
the cost of new tubes is relatively small, it may not be cost
effective to courier tubes instead relying on staff that may be
driving between offices. It is worth noting that the National
Archive stores in Telford and Chesterfield no longer accept
hard copies of archived drawings.

____________________________________

___________________________________

For Sale & Wanted
Car for Sale:
A well treated Hyundai Accent i. V Reg (Nov. 1999). Silver. 3
Doors. One owner from new. 25,000 miles only. Full service
history. MOT and Tax. £2780. VGC. Can arrange viewing in
Birmingham or Chesterfield.

Items for inclusion in next week’s issue
must be received by

5 pm on Tuesday 27th May
e-mail to Scott Light

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Please contact Said El-Belbol at Chesterfield (by email
please).

For Sale
Samsung A300 Mobile Phone (Flip Front), Vodaphone Pay
as you Talk. Boxed. Includes: large & small batteries,
charger, handsfree lead. 12 months old. Sale due to upgrade.
Excellent Condition - £100
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Attention - All Staff!

Insurance
From Pam McIntosh [Basingstoke]
1. Group Travel Insurance – Europe Region
The Group travel policy has been reviewed and a single document entitled “Group Travel Insurance” has replaced
“Overseas Visits up to Three Months” and “Overseas Tours in Excess of Three Months”. The new document should be
read by all travellers (both short and long term) before travel.
The Travel Form (Travel up to Three Months) has also been updated.
The Group Travel Insurance document and the Travel Form, both dated 15.05.03, should be used from 1 June 2003. They
can be found on Pontifact under SWIMS2/Finance & Commercial/UK Accounts & Insurance/Group Travel Insurance
(Europe Region).
2. Professional Indemnity Insurance – Europe Region
A new claims procedure has been adopted for use by the Company with immediate effect. The procedure has been posted
on the Intranet under SWIMS2/Finance & Commercial/UK Accounts & Insurance/PI Claims Procedure. It is important that
all Project Directors and Project Managers familiarise themselves with it at the earliest opportunity.
If you have any queries please contact The Insurance Department, Basingstoke:
Telephone:
Fax:
E-mail:

01256 461161 Ext 358
01256 335001
insurance.department@scottwilson.com

Private Medical Insurance Scheme
From Georgina Corbett [Basingstoke]
The Board has decided to extend the Private Medical
Insurance Scheme eligibility to cover all staff from the date of
their appointment (previously this was twelve months
continuous service with an age criteria of 23 years).

The premiums for this scheme year have reduced slightly as a
result of our claim record over the last year.
The following annual premiums will apply from 1st May 2003.
Employee

£227.06

Paid by the Company, upon
which you will be taxed as a
benefit

Invitations for newly eligible staff will be sent out over the
next few days.

Spouse/Partner
Child or
Children

£420.84
£213.82

Following discussions with our insurance advisers, Griffiths
&Armour, it has been decided that the scheme will remain
with BUPA for the next twelve months period commencing 1st
May 2003.

Please be aware that full details of the Scheme’s Procedure,
benefit/cover, eligibility etc are available for viewing on the
Intranet. (Intranet site:- http//intranet /Pontifact - swims4).

(under age 21, or 24 if in full
time education)
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E-timesheets "Create New Time Sheet Function"
Roger Durgan [Chesterfield]
Unfortunately the "Create new time sheet function" on both
the Standard and 3-sheet versions of the time sheets is
inoperable. If you wish to have a timesheet that has this
function then please download a new master from the
Intranet. This problem does not affect the ‘Special' or
‘Weekly'’ versions of the timesheet.
Apologies for any inconvenience this has caused.

____________________
Scott Wilson Wins One of the Five
"Consultant of the Year” Awards
from Martin Nielsen [Holdings, Basingstoke]
The New Civil Engineer (NCE) Consultants File for 2003 has
recently been published. Once again, Scott Wilson features
prominently, ranking impressively against the UK's top
consultants, securing a special feature as the winner of one
of five "Major Consultant of the Year" awards and reflecting
the outcome of last year’s exceptional performance across
disciplines and sectors.
In the overview section, Scott Wilson is described as one of
the "strongest performers amongst the big boys". Our 20%
increase in turnover is noted, along with the purchase of
Knight Piesold and Peel & Fowler.
For those of you who do not receive or view copies of NCE,
below is a summary of the rankings.
NCE Category

Civil & structural staff
Fees rendered
Overseas turnover
Rail/rail bridges
Roads/road bridges
Transport planning
Ports, harbours, airports
Buildings
Water
Waste
Power
Environment
Geotechnics
Facilities management

This
year’s
ranking
6th
9th
7th
5th
7th
11th
3rd
14th
17th
13th
8th
7th
5th
8th

Last
year’s
ranking
8th
9th
8th
5th
5th
11th
1st
17th
14th
--8th
9th
7th

This year NCE has introduced a new global ranking section
which reports the global figures of UK company parent
organisations. This introduces the global turnover figures for
those mainly American companies that have UK subsidiaries.
In the global rankings, Scott Wilson scored 6th in Roads, 7th
in Rail and 10th in Buildings.

We continue to show growth in turnover and staffing levels
across the Europe Group, and I am therefore optimistic that
next year’s Consultants File will show further improvements
to our rankings in all our core disciplines, including regaining
our coveted Number 1 position in Ports & Airports.

______________________________
Road Funding Seminars at the Asian
Development Bank
from Stephen Vincent [International Division]
During the next two weeks I will be facilitating a series of
internal seminars and discussions at the Asian Development
Bank (ADB) in Manila to consider improvements in the
design of road funding and road asset management projects.
This has become an excellent opportunity to get involved in
developing new thinking that hopefully will be incorporated
in the formulation and management of future projects. Over
the past fifteen years Scott Wilson have been working on
road management projects in many countries in Asia and
Africa. These seminars will allow me to apply some of this
experience to good effect, by working with the project
officers who define and manage ADB projects to improve the
effectiveness and sustainability of such projects.
The assignment at ADB will last until 24 December this year.
Although I will only be making short visits to facilitate
discussions, Bemen Celestino from the Pontifact Support
Office in Manila now has a desk inside ADB offices to assist
me as a part-time researcher to support this work. Her
background, as an economics graduate who has almost
completed an MBA, and as an experienced Internet
researcher working for Scott Wilson, is ideal for researching
progress with road management projects in countries
throughout Asia . Dave Concepcion, the webmaster from
Scott Wilson’s Intranet, Pontifact, will also be working on
this project, developing web pages for the ADB web site.
This opportunity to assist ADB actually came about as a
result of my contribution to a regional workshop for twenty
countries held at ADB two years ago, attended by senior
road administration and Finance Ministry officials from each
country. For the final session of that workshop, I presented a
number of ideas for improving the sustainability and
effectiveness of road management projects, and these ideas
were endorsed by the delegates in subsequent work
sessions. A report on this earlier work will be published by
the ADB in a few weeks time.
I would be very interested to hear from anyone with ideas for
improving the implementation of road funding and road
management projects. Initial reaction at ADB to holding
these seminars has been good, and I would welcome
additional suggestions for discussion topics to make the best
use of this opportunity. I would also be pleased to hear from
anyone who would like to be kept informed of the results of
this work.
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If anyone is visiting ADB in Manila, please do call by to say
hello to Bemen!

technical support to a number of other establishments. Oliver
has clearly ‘gone the extra mile’ in providing extra value to
our clients and business.
__________________________________

Contacts:
Stephen Vincent: stephen.vincent@scottwilson.com
Bemen Celestino: pontifact@scottwilson.com
The Pontifact Support Office in Manila is moving to a
location closer to ADB; new contact phone numbers should
be in ScottLight next week.

___________________________________
Scott Wilson Facilities Management
GEM Award
From Andrew Friedrich [Basingstoke]

Congratulations!
Long Service Awards
George Laidlaw has completed 10 years service. He is
currently based at the A1 Site Office.
Norrie Kitson of Edinburgh Office has completed 10 years
service.
____________________________________

What’s on your Mind?
Out of Office Assistant
From Debra Power [Basingstoke]
Recently I copied an e-mail to a colleague, and was presented
with an Out of Office Assistant reply informing me that the
person was in another country and unable to access e-mail
until their return to the office at the end of the month.
Oliver King has been given a GEM award for ‘Going the Extra
Mile’ in delivering Client focused services. Oliver is pictured
above on the right receiving his award from Chris Sketchley

Three things struck me about this message:
§

This kind of reply received by a client does not provide
the excellent client care that Scott Wilson should be
striving for. Clients (internal or external) want to know
that their problems, or queries, or requests are being
attended to. We shouldn’t ever imply to a client that we
have a more important client to whom we are currently
attending. Also, in this particular case, a client from the
country mentioned in the Out of Office Assistant reply
may take this message to imply that his country is so
technologically backward it is impossible for us to even
check our e-mail. Not the kind of thing we should be
encouraging.

§

Internet-based access to e-mails for UK based
personnel is available, and has been mentioned in
ScottLight previously (see below for details). Even in
the more remote regions of the world internet access is
usually available in our project offices or via a hotel
business centre. Everyone should be able to access an
internet site at some point during an overseas visit,
even if it is only during transit of the nearest big city.

Oliver is the Establishment Works Consultant at the Ministry
of Defence, Bulford Camp. With the support of his team
Oliver provides a comprehensive range of technical advice
and support to the Property Manager on the site. Bulford
Camp covers an area of approximately 300 hectares and is
divided into four main barracks. The base has a population
of around 5,000 personnel and is home to the 19 Tank
Squadron and various infantry, signal and transport
squadrons.
The Establishment provides Motor Tank Transport support
to the Army. To meet this requirement there is an extensive
range of garaging, vehicle workshops and fuelling facilities.
In association to this are offices, court martial centre,
armoury, church, sports ground, mess facilities, medical
centre, swimming pool and accommodation barrack blocks.
In addition to providing core asset management support to
the client, Oliver has developed experience in undertaking
Petroleum, Oil and Lubricant (POL) inspections. This
additional skill is a key support to the Property Manager at
Bulford and has enabled Scott Wilson to provide an in-house

§

If an employee is unable to access e-mail via the
internet, for whatever reason, procedures should be put
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in place in the home office to ensure that someone else
is checking and actioning incoming messages in their
absence. This can range from physical access of the email box to forwarding messages via the Out of Office
Assistant to the nominated person or persons if
different individuals will be responsible for different
projects. Remember also that the auto reply is only sent
once to each unique e-mail address. Your correspondent
might forget where you are, and be expecting a reply.
If you use the Out of Office Assistant offer a solution. If you
are uncontactable, say who is contactable, offer a telephone
number for urgent enquiries, offer the e-mail address of the
office where you will be, etc.
The Out of Office Assistant is an extremely useful tool, but it
should be used with a mind to whom exactly might be
sending you a message. The “I’m in the middle of no-where,
back in 3 weeks” type message might be OK for your friends
or colleagues, but is it OK for the client of a project worth
millions to our company?
For UK based employees to access e-mail via the internet
(whether at home or overseas), do the following:
§
§
§
§
§

Open Internet Explorer and type
www.webmail.scottwilson.com/exchange/
Press return
When the login-in box appears, enter UK\then enter
your staff number (e.g. UK\24243dmp)
Enter your password as usual
Click OK

*
Reply of the Week
from Martin Nielsen [Basingstoke]
Phil Wells suggested in a recent ScottLight (Issue 394, 9th
May) that we should make use of the reverse side of our
business cards. The essential purpose of business cards is
to convey specific contact information, and to do so in the
manner that is unambiguously clear, business-like and
professional. The unanimous view of the members of the
Marketing & Business Development Group is that the clean
appearance of our cards does forcefully convey that
message, and that use of the reverse side would undermine
that professional statement. Others may take a different
position on this, but the standard layout of our card does
contain a reference to the website to direct the user to
supplementary information.
In addition, the reverse side of our cards is reserved for use
in countries like Russia and China, and for example in Arabic
speaking countries where names and contact information are
duplicated in local script as a matter of courtesy.

____________________

____________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue 398 Week ending: 6 June 2003

Attention - All Staff!
SARS
Georgina Corbett [Basingstoke]
Based on information currently available from the World
Health Organisation (WHO), areas in which local chains of
transmission of SARS are, or may, be occurring are:
China (Beijing, Shanxi, Tianjin, Inner Mongolia, Hebei
Province) Taiwan
Employees should not currently travel to these areas.
For the moment, all travellers going to other areas where
SARS has been reported (currently Hong Kong, Guandong
and Jilin provinces in China, Toronto, and Singapore) should
make contact with their HR department prior to travel.
SARS advice is being reviewed regularly and may change.
More detailed information is available at the following
websites, which should be checked regularly by project
managers and travellers:
www.phls.co.uk/topics_az/SARS/travel_guidance.htm
www.who.int/csr/sars/en/
www.fco.gov.uk/
Our policy is to continue to follow current government
guidelines for people entering the UK from any affected
areas.
____________________________

Scott Wilson Ireland - Dublin Office
From Niall Kavanagh [Dublin]
Scott Wilson have been operating successfully on a
significant scale in the Irish Republic for a number of years
now. The larger fee earning projects have been carried out in
conjunction with our two main Irish alliances i.e. T J
O’Connor & Associates for ‘building structures’ and Malone
O’Regan for ‘roads’. The Airports/Ports and Transportation
sections have also experienced considerable success in
securing work in Ireland. In order to reinforce the work
already won, but also to support the many other SW
disciplines that have yet to exploit the Irish marketplace, we
have established a SW branch office in Dublin. The office
contact details are as follows:

Scott Wilson Ireland,
Arena House,
Arena Rd.
Sandyford,
Dublin 18,
Ireland.
Tel:

00353(0)12130739

Fax:

00353(0)12130870

Please feel free to contact Niall Kavanagh at the above
address or e-mail him at niall.kavanagh@scottwilson.com to
discuss potential work opportunities, tenders etc.

________________________________
Structural Engineering Design Guidance
Notes – UK
from Iain Calder [London]
A series of guidance notes have been placed on the
intranet where they will operate as a reference document.
They have been on-line since May 12th 2003, under SWIMS3Disciplines Specific Procedures>>Structures, entitled
Structures Design Guidance Notes.
Changes cannot be made to the notes stated. However, you
can download a section of data on to a Word or Excel
document and change the contents accordingly to suit your
own needs. There is a 'feedback' system linked to the file for
updates, suggestions, and/or revisions, which are re-directed
to Iain Calder.
The contents to date are:
Ref
001

002

003

004

Title
Resident Engineering Staff
(typical letter to client for appointment of
RE staff)
RE Staff offer declined
(typical
letter
when
client
declines
appointment of RE staff)
Archive letter
(typical letter advising on cost and status of
record drawings)
Archive invoice
(typical layout of invoice for retrieval of
drawings)
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008

009

010
011

Load Test of Floors
(procedure to check capacity / repair by load
testing)
Specification for Testing Glazing
(procedure to test watertightness of glazing)
Structural Services Provided
(list of services provided in a commission)
Structural Expertise by Office
(structural expertise in each UK structural
office)
Key Structures Personnel
(expertise of individuals by subject)
Building Survey Method Statement
(typical method statement for a building
survey)
Condition Survey –Scope of works
(typical scope of work for a building condition
survey)
Forensic Engineering
(projects entailing forensic engineering)
Expert Witness Star Chart
(personnel as experts)
Expert Witness Experience
(personnel experience)

012
013
014

015
016

017

018
019
020

•• Energy
Energy
•• Transport
Transport
•• Pollution
Pollution
•• Materials
Materials
•• Water
Water
•• Land
Land Use
Use and
and
..Ecology
..Ecology
•• Health
Health and
and well
well
..being
..being

EcoHomes – The Scott Wilson Network
Matt Grace [Peterborough]
On 22nd and 23rd May, the first internal SW EcoHomes
training course was held in Peterborough. The following
people completed the intensive two day course:
Liz Ashton
Kate Daly
Martin Gibney
Jodee Katalanos
Alan Phillips

- Chesterfield
- Leeds
- Basildon
- Abingdon
- Basingstoke

EcoHomes
Rating

EcoHomes will be massive this year, as can be seen by the
following examples of it being specified:

§

§

§

__________________________________

Single Score

007

EcoHomes is the version of BREEAM (BRE Environmental
Assessment Method) for domestic buildings. It is a
voluntary scheme that aims to distinguish buildings that
have improved levels of environmental performance. It
covers a wide range of environmental issues as follows:

Environmental Weightings

006

Sarah Clint (Peterborough) and Karen Blake (Edinburgh) have
already become registered assessors via the BRE (Building
Research Establishment) course.

Issue Category Scores

Contractor Alternative Design text
(text for contract documents to protect SW
involvement with alternative designs)
Contractor Design Elements
(text for contract documents clarify the
demarcation between SW and contractor
design items)
Thaumasite
(briefing note)
Cladding Technology
(note on web access to the Centre for Window
and Cladding Technology)
Sustainability Statement
(text for specification on sustainability)
Structural Robustness
(design requirements to meet robustness
criteria)

Assessment Credits

005

English Partnerships
o BREEAM
‘VERY
GOOD’
or
‘EXCELLENT’ for all new developments
involving their land.
Property Construction Panel (formerly Government
Client Contractors Panel)
o BREEAM rating of EXCELLENT (all new
build from March 2003). See the
Sustainability Action Plan supported by
the Office of Government Commerce.
Housing Corporation
o EcoHomes PASS is mandatory from April
2003.

By gaining an agreement from BRE to allow us to run internal
training courses, we are able to train assessors at a greatly
discounted rate compared to BRE’s standard prices. We are
now establishing the biggest single national network of
EcoHomes assessors and on the verge of something quite
special. Our credentials in EcoHomes have been greatly
enhanced by the recent addition of Gareth Sammons (ex-BRE)
to the Sustainable Construction Team (profile of Gareth to
appear shortly).
Another EcoHomes training course will be run in
Peterborough on 26th and 27th June. If you would like more
information on this, please contact Matt Grace or Gareth
Sammons.

____________________
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TRAVELLERS
Location

Traveller

Dates

India (Delhi &Chennai)
Addis Ababa

Mike Thomas
Bob Weekes

7 June-27 Aug
8 June-27 June

____________________________________

What’s Going On?
Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

Business Consultancy - Projects Update!
From Caroline Brock [London]

The UK has been allocated around £10bn of European
Structural Fund money to undertake regeneration and
capacity building projects. Government Offices are
responsible for the allocation of this money in the regions:
encouraging, appraising and supporting relevant projects.
Different Offices have different approaches and processes,
and the review is designed to benchmark and capture best
practice, with a view to improving performance across the
UK.
The six-week assignment will see Business Consultancy staff
visiting all the Government Offices for the Regions in an
intensive programme of interviews, based on the results of a
detailed self-assessment questionnaire for Offices to
complete. The resulting recommendations will then be taken
forward by ODPM to create a web-based solution for
streamlining and optimising Government Office fund
administration processes.

____________________________________
Manchester Metrolink

Moves
STARTERS
A warm welcome to:Leaghann Watson - Secretary, Edinburgh
_____________________________

Profile - Vidhi Mohan
Business Consultancy is currently acting as Bank's
Technical Advisor for the Manchester Tram Company
(MTC), one of two shortlisted bidders seeking to expand and
operate the Manchester Metrolink tram system for 25 years.
We are responsible for providing technical due diligence reviewing contractual, design and construction and operating
risk.
For further information, please contact Rajiv Sudan, Head of
Technical Advisory Services on 020 7808 4100.

Office of the Deputy Prime Minister

Business Consultancy is beginning a major assignment for
the Office of the Deputy Prime Minister, reviewing the
performance of Government Offices for the Regions in
administering European funding.

Vidhi Mohan joined the Scott Wilson Business Consultancy
team on 12 May. Although formally welcomed in Scott Light
Issue 396 (w/e 23 May), a more detailed profile is outlined
below.
Vidhi is a Transport Economist with 10 years experience in
the rail industry in both the UK and India. His main expertise
is in developing business cases for transport projects. This
includes demand and revenue forecasting, estimating
economic benefits, operating cost modelling, capital cost
modelling, and cost-benefit analysis.
Vidhi has joined Scott Wilson from Atkins, where he was
primarily involved in the SRA’s (Strategic Rail Authority)
High Speed Line Study, which examined the feasibility of
building a new high speed rail link between London and the
North of Britain. He also advised the SRA on the East Coast
Mainline route modernisation strategy and their regional rail
freight strategies. Prior to coming to the UK, Vidhi worked for
5 years as a financial analyst with Indian Railways.
If you would like more information on Vidhi’s background
and experience, please contact him on 020 7808 4100.
__________________________
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John Gibson - New Addition to
Laboratory Services Design Team
Further to the recent article from Freddie Brown regarding
London Building Services we are pleased to announce a new
addition to the London team. John Gibson has joined us to
head up Scott Wilson’s Laboratory Services Design Team.
The team will enhance the M&E Consultancy service by
adding an extra facet focussing on the Laboratory, Research
and Pharmaceutical sectors.
As a centre of excellence in this specialist field the team will
support Scott Wilson projects whilst continuing to develop
its own client base.
John joins us after having spent the last five years at WSP
building and leading a similar team. Previously he has worked
for seven years in the pharmaceutical sector specialising in
design and construction. His client portfolio includes some of
the top Universities such as Imperial College, King’s College
and the University of London as well as Cambridge
University and Queen Mary’s College where he assisted with
the development of the new school of Medicine and
Dentistry designed by the Sterling prize winner Wil Alsop.
John has also been responsible for the M&E evaluation of
the joint government / Welcome Trust £2 billion JIF and
SCRIF fund which was specifically targeted at improving
University based research facilities.
His private sector clients number Pfizer, Aztec Zeneca,
GlaxoSmithKlein and P & O Developments. He has worked
with and maintains contact with many prestigious architects
including: Sir Norman Foster and Partners, Sheppard Robson,
Architects Co-Partnership, NBBJ, Nightingales, Terry Farrell
& Partners, Anshen Dyer, Wilson Mason and Watkins Grey
International. Construction costs in this sector vary from
£2m refurbishment projects to £30m state of the art new
facilities.
Having joined us at the start of April, John has already made
contact with the Birmingham and Matlock offices regarding
the Leicester Science park development; with Bill Jameson in
regards to the St. Helens Technology Centre and Mark Smith
on the Environmental Technology Resource Centre for
London.
Please do not hesitate to contact him at the Southwark office
(0207 4013933) or by email: john.gibson@scottwilson.com
_________________________________

LEAVERS

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Senior Infrastructure Engineer, Plymouth
The Plymouth Office undertakes a wide variety of projects for
major clients throughout the South West Region. The
multidisciplinary nature of the work creates a stimulating and
lively working environment.
A vacancy has arisen for a Senior Infrastructure Engineer to
complement the team. Candidates should have a minimum of
ten years experience in the design of highways and drainage,
a commercial approach to new business and marketing
opportunities along with a positive and proactive attitude.
The successful candidate will ideally be a Chartered Engineer.
Experience of obtaining sectional agreements and using
highway and drainage software is essential.
The successful candidate will also show drive and ambition
to succeed in the market place and a desire to contribute to
the global ambitions of the company.

The Assistant Infrastructure Engineer, Plymouth
The Plymouth Office undertakes a wide variety of projects for
major clients throughout the South West Region. The
multidisciplinary nature of the work creates a stimulating and
lively working environment.
A vacancy has arisen for an Assistant Infrastructure
Engineer to complement the team. Candidates should have a
minimum of two years experience in the design of highways
and drainage, a commercial approach to new business and
marketing opportunities along with a positive and proactive
attitude. The successful candidate will ideally be a graduate
with aspirations of becoming a Chartered Engineer.
Experience of using civil engineering design software is
essential.
The successful candidate will also show drive and ambition
to succeed in the market place and a desire to contribute to
the global ambitions of the company.

Part Time Receptionist, Basingstoke
-Grade 1.2
We require a receptionist/administrator to join our Facilities
Management team in Basingstoke.

Goodbye and Good Luck to:
Hannah Simmonds , Secretary, Edinburgh
Robert De Bold, Graduate Engineer, Edinburgh

The role will include answering a busy switchboard, sending
and receiving faxes, receiving deliveries, updating internal
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records and meeting and greeting internal and external
visitors.
Previous reception experience is desirable, but full training
will be given, a working knowledge of Word and Excel is
essential. The successful candidate will have a flexible
approach and work effectively under pressure, be customer
focused and a team player.
If you are interested in finding out more about any of the
above positions please contact Sophie Shillinglaw, HR
Advisor, Basingstoke or email:
sophie.shillinglaw@scottwilson.com
______________________________________

Senior Waste Specialist, Chesterfield – Level
3.1/3.2
Major growth in our Waste Management and Environment
group has created an opportunity to drive forward our
capability in waste engineering. As a result we are looking for
a Senior Waste Specialist to play a leading role in this
expansion.
The successful candidate will be involved in a wide variety of
activities including project management, waste strategy
development, IPPC and license application preparations,
modelling, engineering design of new waste facilities, landfill
restoration, site investigations and feasibility studies.
You will have experience in some or all of the above tasks
(ideally geotechnical engineering, drainage works, contract
administration), be flexible and be able to adapt your skills to
new situations. You will have the ability to manage teams as
well as projects. There will also be an opportunity for short
term (or long-term) overseas work.
The ideal candidate will be a chartered professional with
around 10 years relevant experience including engineering
design/consultancy experience.
You will need to be
computer literate, hold a current full driving license and,
ideally, have a flair for business development.
If you are interested in this vacancy, please telephone Barry
Gore in the first instance at the Chesterfield office.

The successful candidate must be a chartered engineer (or
equivalent) with 5 years supervisory experience.

Project Manager (Highways) – Chesterfield –
Level 4.1
This role will involve delivering major highways projects to
programme and within budget whilst maintaining quality.
The purpose is to enhance and protect the good reputation
of Scott Wilson in the highways sector. You will be working
closely with clients from Government, Contractors and other
consultants acting as Employers Agents. The majority of our
current work is D&B, DBFO, PPP and ECI, and the typical
value of our schemes is £10m to £150m.
You will be reporting directly to the Highways Associate and
Project Director, and be assisted by Deputy Project
Managers and Technical Assistants. You will be working
closely with other design discipline leaders in Chesterfield
and across the firm, in the development and delivery of the
projects.
Duties will involve assisting in developing the highways
business and preparing Pre-qualification submissions.
The successful candidate will have at least 10 years postChartered, relevant highways-related experience. You will be
able to demonstrate successfully Project Managing a
minimum of 2 No. D&B type highways projects in the last 3
years. You will be a good communicator and have good
personal skills. You will have a technical / project manager
background in a highways related discipline. You will be
commercially aware and be able to demonstrate the ability to
have close budgetary control and deliver to tight
programmes. You will have a positive forward-looking
attitude and strong leadership skills whilst also being a team
player. You must have drive and a commitment to take on
projects and deliver to programme. You must be capable of
seeking innovation and have exp erience of Partnering.
Interested applicants for any of the above COU vacancies
should contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205 or email: kate.kirby@scottwilson.com.
_____________________________

Senior Highways Design Professionals, Glasgow
Resident Engineer (temporary) Rigside, South
Lanarkshire – Level 3.1
This is a temporary post running from August to November
this year and May to June next year. It involves the
supervision of a minewater treatment scheme for the Coal
Authority at the former Douglas Colliery comprising pumping
station and rising main, construction of settlement ponds and
wetlands, inlet and outlet structures in reinforced concrete
and drainage access roads fencing and landscaping works.

Scott Wilson Scotland has for many years maintained an
unrivalled position at the forefront of the highway design
field in Scotland. Continued success in our various recent
commissions has opened up several opportunities for highly
motivated and experienced highway design professionals in a
range of Senior positions.
The successful applicants will be chartered engineers, with
several years relevant experience in highway design,
management and procurement.
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If you are interested in any of the positions, or wish to iscuss
any aspect, please contact Alan Frew or Ronnie Hunter on
0141 332 2258

What’s on your Mind?

_________________________________________

For Sale & Wanted
For sale: Saab 900 Turbo 1985cc three-door hatchback,
company car, one driver since new. First registered 1973 and
has done 177 000 miles, despite high mileage is still in very
good condition. Regularly serviced and maintained, MOT
and tax. Car is based at Ashford Office but could be brought
to Basingstoke. Price £1500 ono.
Please contact Tony Clark direct line 01233 658365 or email:
tony.clark@scottwilson.com

Available: One bedroom flat
10 minutes drive from Scott House, 30 minute walk. Available
immediately. £350 per month, including bills (except phone)
For details contact Linda Colman in Morley 01132 538346
__________________________________

Facilities for Cyclists
from Rachel King [Basingstoke]
Scott Wilson encourages the use of bikes by supplying
anchor points in the back wall of Scott House and a cycling
allowance for those regularly cycling to work. I am sure that
all cyclists are appreciative of these measures, however there
are problems associated with this set up. Firstly accessing
these hooks with a bike can be far from easy, especially when
cars are closely parked. No one is directly to blame for this
situation however, unfortunately, sooner or later, some poor
individual is likely to return one day to a scratched car or a
damaged bike.
Additionally, although in general there is
sufficient space for the individuals who use bikes, as the
weather improves and bike usage increases the present
facilities are increasingly stretched.
Perhaps to avoid this situation, and to encourage increased
bike usage consideration should be given to the installation
of bike racks. One possible location for a bike rack could be
on the gravel area behind the directors cars, just outside
reception. Another would be to sacrifice a parking space in
the same way as has been done for motorbikes.

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Issue: 399 Week ending: 13 June 2003

Attention - All Staff!
Pressure Testing Of Buildings
from Geoff Ralls [M&E Basingstoke]
We have recently come into possession of a copy of a letter
dated 4 April 2003 from the Office of the Deputy Prime
Minis ter to all Building Control Officers which will lead to a
hardening of attitudes relating to the requirement to pressure
test new buildings.
Approved Document L2 of the Building Regulations 2000 for
Conservation of Fuel and Power in Buildings calls for the
building fabric to be ‘reasonably airtight’ and one way to
achieve this has been to demonstrate that the building would
achieve the required ‘performance standard’. To date for
buildings below 1,000mm² this has been ‘demonstrated’ by
using robust construction details and guaranteeing the
quality of installation work. For smaller buildings it is a
practical proposition to physically inspect the joints and
other risky elements of the fabric for satisfactory sealing. In
relation to larger buildings the approved document offers no
alternative to pressure testing to demonstrate ‘airtightness’.
Historically time and cost restraints have made contractors
and other Construction Professionals shy away from whole
building pressure testing but there is now no practical reason
for not carrying this out. Building Control Officers are
therefore being encouraged to promote effective enforcement
of these requirements. The Energy White Paper published on
24 February 2003 states the Government’s aim to bring in
further major changes to Part L in 2005. The ODPM is also
seeking to achieve better correlation between design and
built performance.
If you or any of your clients need help and advice with air
pressure testing of your buildings, or you want to see the
whole text of the ODPM letter, please call us in the M&E
Department at Basingstoke. We have engineers with
10 years experience of pressure testing large supermarkets
and over 15 years of designing and testing staircase
pressurisation systems for London office buildings in
accordance with BS5588 for means of escape. Please talk to
Stephen Lowndes or Geoff Ralls.

Pontifact Support Office
Apologies for not having made announcements during the
past weeks. We've been busy transferring office. Here are
the topics in the Pontifact Newsletter for May and June:
For May
Topics are general information and basic tutorials of video
editing softwares. Discussed were Ulead VideoStudio,
Windows Movie Maker, Adobe Premiere, and Apple Final
Cut Pro.
For June
June topics will be excerpts of descriptions and information
about Autodesk CAD softwares from their website. For the
first week, Autodesk's Building Systems will be featured.
*****Note: Products mentioned are not meant as an
endorsement, but only as a source of basic information about
them. Software purchase and installation are decided upon by
your office's computing support/purchasing group and by
management.*****
Our new office address is:
Unit 2C One Wilson Place
#194 Wilson St.
San Juan
Philippines
New phone number: +632 5358091
Fax number: +632 5357883
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***
E-mail us at: pontifact@scottwilson.com

___________________________________
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What’s Going On?

Business Consultancy is currently supporting Scott
Wilson Railways in its work for Crossrail, by facilitating
Stakeholder, Risk and Value Management (VM)
workshops as part of the Stage 1 and Stage 2 design
process.
Workshop facilitation is something which is often subcontracted, and any parts of the business with similar
requirements should please be aware that the necessary
skills for Stakeholder, Risk and VM are available inhouse.
For more information, please contact:
Heather Heaton - Head of Change Management
Business Consultancy
( 020 7808 4100

Innovation Discussion Forum
from Sheila Clegg [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
Subject

Author

End-of-Project Reviews

Jenny MacDonald

Knowledge Management

Nick Wordsworth

Forms

Andrew Evans

Expense Claims Forms

Andrew Evans

Swift topic of the week

Paul Bailey

MS Outlook Global Address List

Nick Wordsworth

____________________
TRAVELLERS

Location

Traveller

Dates

Sri Lanka

Ian Lunt-Bell

15 - 26 June

Sofia

Colin McKenna

16 - 20 June

____________________________________

Scale A - £3million+, Scale B- £600,000 - £2,999,999,
Scale C- £400,000 - £599,999, Scale D- £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H- Up to £9,999

London Development Agency:
Tourism Consultants Panel
from Malcolm George, [Abingdon]
Scott Wilson has recently been appointed to the London
Development Agency's Tourism Consultants Panel. This is a
three-year commission to the group of consultancies that will
be responsible for the implementation of the London Tourism
Action Plan.
The Mayor's Office has statutory responsibility for the
promotion of tourism growth in London, but has delegated
responsibility for the development and promotion of tourism
to the LDA. This responsibility is to be implemented through
the Action Plan, which has 150 Action Points in the areas of
market development, research, intelligence and product
development, to be implemented by 2006.
Ken Livingstone has been very supportive of the tourism
industry in London, reflecting its generation of 12% of the
capital's GDP and 13% of the labour force, and its key role in
the bid for the Olympics. The Action Plan states that "the
Mayor's four principles for London tourism, are growth,
dispersal, resources, diversity and inclusion" - but obviously
not arithmetic.
The Scott Wilson bid not only emphasised the range of skills
and experience in the tourism teams in the Abingdon and
London offices, (covering as they do destination
development plans, attraction feasibility studies, visitor
information facilities, quality accreditation schemes,
sustainable tourism etc) , but involves the full range of
issues on which SW are already working with the LDA,
Transport for London and other agencies and the individual
Boroughs. These include master planning, transport
planning, land use planning, landscaping and sustainable
development, backed up with the skills of Business
Development and GIS.
This reflects the broad scope of the tasks set out within the
Action Plan, many of which involve the tourism aspects of
projects such as the Thames Gateway, Channel Tunnel Rail
Link, Crossrail, West London Trams, Thames River
Crossings, and the World Squares Initiative. The
commission also gives scope for involvement in London's bid
for the Olympics and with a large number of London
Boroughs through schemes such as Tourism Action Zones,
Business Improvement Districts, and Entertainment
Management Zones.
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As Regional Development Agencies across the country are
taking on similar responsibilities for tourism, this commission
is hopefully a good sign of the prospects for the new super
'OU' in offering such a range of development and planning
services.
(Fee Scale D)

The commission is being partly funded by Defra and is
programmed for completion in 2004.
Our monitoring
commission may extend for a further 4 years. Damon O’Brien
is Project Manager, assisted by Johnny McFarlane, with Ivan
Hodgson leading the geotechnics input.
Fee scale E

____________________

____________________________________

Malta Wave Study

Congratulations!

from David Dales [Basingstoke]
Scott Wilson Water is beginning a wave study for the
Maltese Archipelago, which consists of the Islands of Malta,
Gozo and Comino. The study is required under the EU
Directive 98/18/EC, which establishes safety rules and
standards for passenger ships. The study will involve a
numerical modelling exercise of waves in the sea areas around
Malta in order to generate a series of maps of wave
conditions for client Malta Maritime Authority.
The study has been won through SW Piesold’s Framework
Contract with the EU, lead by Tony Clark in Ashford,
demonstrating the advantages of working together within
Scott Wilson. The bid was prepared by Damon O’Brien, who
will be managing the project.

____________________
Sunderland Coastal Investigations and Monitoring
from David Dales [Basingstoke]
Scott Wilson Water has been commissioned by the City of
Sunderland Council to undertake detailed investigations and
to set-up a monitoring programme for their 10km of coastline.

to Sandra and Richard Johnson on
the birth of their baby Charlotte on
Saturday 24th May. She weighed in at
6lb 1oz and both mother and baby are
healthy and happy.
SWPE send their love to the family.

____________________________________

Sports & Socials
Table Tennis Success
Well done to Steve Rollason who recently became the open
singles champion of the Andover Table Tennis league. Steve
is pictured receiving his trophy from league president Trevor
Rowles. Steve was unknown in the league before this
season, but he quickly made his mark and earned the respect
of many of the established players. The league had a
successful season, entering six teams into the Hampshire
Inter Town competitions.

Scott Wilson previously developed a long term Coastal
Strategy which identified a need for £15 million of
construction works over a 5-year period to address the
problems associated with the coastal defences. Recently
Scott Wilson undertook the design of emergency works for
one length of the defences where large voids had appeared.
The
current
commission
includes
geotechnical
investigations, ground radar and diving inspections to
determine in more detail the condition of key coastal defence
structures. Combined with a joint probability assessment of
wave and water level conditions and a physical modelling
test programme, the results of the investigations will be used
to provide detailed information for the development of costeffective solutions for maintenance and replacement of the
coastal defences.
The monitoring programme, which entails coastal
inspections, surveys of beach levels and seabed and the
setting-up of a data management system, will provide a basis
for future management of the coastline.

The Andover Table Tennis League is looking for new players
or teams to join when the new season begins in September.
Coaching and practice nights take place at the John Hanson
School, Andover on Friday evenings at 7pm, and everyone
will be made welcome

____________________
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Chicken Shoot and Bottom Stoppers
from David Wood [Chesterfield]

Location:

Based in Guernsey with
provided on the island.

Sixteen of Chesterfield’s finest filled three rafts and braved
the bacteria ridden water of the River Trent for some white
water rafting on the artificial course at Holme Pierrepont on
22nd May.

Working
Schedule:

6 days a week with alternate long weekends
off.

Project:

Rehabilitation of 70 year old jetty in St Peter
Port. Concrete repair and installation of
Cathodic Protection System

Duration:

Initially 6 months but could extend to
November 2004.

Duties:

Survey of the structure.
Assessing structural integrity and reporting
to RE on structural issues.
Reporting on workmanship and quality
control for repairs and CP installation.
Site Measurement and working up.
Assisting with QS, claims and contractual
correspondence.
Preparing monthly reports/certificates.
Covering for RE and other site staff when
on leave or during weekends away.

No one drowned - despite some well-timed pushes by the
strategically placed HR department – although some people
did spend more time in the water than in the rafts. Everyone
got soaked and plenty of canoeists got smashed against the
walls as a result of our ‘expert’ steering abilities. We
managed 4 runs down the course, although this did mean
having to carry the rafts back up, which some people made
look suspiciously easy.

accommodation

For further information please contact Don Wootton,
Basingstoke.

___________________________________

For Sale & Wanted
Available : One bedroom house. A modern two storey end
of terrace house, well decorated and fully furnished.
Available immediately. Located in a quiet area of Basingstoke
town.
For details contact Mokhtar on 0207 976 7766 (London
office).

For Sale : Astra CD, 5 door hatch, One owner since new in

Vacancies

1999. T Reg, 48 thousand miles (ie. average use), 12 months
MOT, 6 months tax, FSH, Air Conditioning, Star Silver, very
clean car throughout. Price £5,500.
Please contact John Dimmock at Swindon (SWR) 01793
515909 or e mail. Car can be viewed at Reading or possibly
elsewhere.

Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

Available : Accommodation available for second person in

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

three bedroomed house in Chesterfield. Within walking /
cycling distance of Bayheath House and Springwell.
For details contact Julian Elsdon in Chesterfield on 01246
210242.

____________________________________

Site Engineer
Chartered or near Chartered with ideally experience in
reinforced concrete structures, concrete repair and
contract administration.

For Sale : Boarde -Up Padded Snowboard bag. Can fit 1
board and boots. Excellent Condition £30
Please contact Ted Page 01246 210350 or e-mail:
edward.page@scottwilson.com
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Large 1 bedroom bungalow in the beautiful
village of Overton. 15 minuteS drive from Scott House in
Basingstoke. 1 minute walking distance from main rail line
running to Basingstoke and London. Recently renovated
throughout, under-floor heating, hand-made kitchen, garage
and driveway for 5 cars, large front and back garden. Scope
for further extension. Price £165 000
For more info call Melissa Baker on 01256 461161 x297

For Sale:

____________________________________

What’s on your Mind?

These rules need thought beforehand and are best not left to
five minutes before going home on a Friday afternoon.
Create the rules in Out of Office Assistant in good time, test
them if possible, speak to anyone who will be getting your
email copied or forwarded to them. Grant read-only
permission to your Inbox to at least one other person in the
office so they can open your Inbox from within their Outlook
(logging in as someone else using their login and password,
or getting Computing to reset another persons password to
allow you in, is a legal and ethical minefield and best
avoided!).
Finally turn the Out of Office Assistant ON before going on
leave.
__________________________

from Kevin Anderson [Swindon]

from Hamish Goldie-Scot [Basingstoke]

Further to the concern raised by Debra Power (Issue 397), the
Out of Office Assistant (and the Rules Wizard) are very
powerful tools within Outlook, intended to avoid
communication breakdowns when someone is unavailable.
Used thoughtfully, they can perform tasks automatically and
handle incoming email using logical rules. The introduction
of Outlook Web Access, does now mean that we are able to
view and action our Email when we are working in another
location. However, the method of dealing with Email when
you are on leave, etc. needs to be considered and the Out of
Office Assistant is the right tool if used correctly.

There is a further perspective to Debra Power's concern
(ScottLight 397) about the inappropriate choice of words in
Out of Office Assistant replies.

The Out of Office Assistant is made up of 2 parts. The top
part, is a simple unformatted text message that will
automatically be mailed back to a sender on the FIRST
occasion of an incoming email message from each sender.
Debra's concern, quite rightly, was that this alone does not
demonstrate client care. It serves to notify a minimum level of
expectation which is better than not hearing anything at all.
Better still, using the second part of the Out of Office
Assistant, you can put some rules in place to MANAGE the
way incoming mail is dealt with. These rules work in a similar
way to the Rules Wizard. Either for all, or for mail meeting
certain criteria, messages can be forwarded to someone else,
copied or moved to a public folder, printed, or any
combination of these - but ALWAYS reply with a template to
say what is going on. For example, a copy of all incoming
mail concerning a certain project or from a client email
address could be forwarded to a colleague and a reply sent
using template message 'I am on leave for 2 weeks, however
your message concerning project x, has been forwarded to
XYZ. They can be contacted directly on Tel. 123456, email
xyz@scottwilson.com', etc. Any number of rules can be put
in place.

Whilst it is true that our emails can readily be retrieved from
almost anywhere in the world, we should be careful how this
is portrayed. Some clients would be rightly concerned at the
suggestion that Scott Wilson staff are prepared to take fees
from them while still responding to their normal daily dose of
emails. For this reason it may be better to use wording such
as "<..> is on assignment in <....> but your email has been
forwarded to him/her. If an early response is required, please
re-send your email to <...>, or telephone <...>"
___________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Attention - All Staff!
Top Company in Hampshire
from Caroline Sutton [Basingstoke]
I am delighted to announce that Scott Wilson has won the "Hampshire Business of the Year Award 2003".
The award was made at an Oscar-style ceremony held in the Meridian Film Studios in Southampton, and has been widely
publicised in South Hants papers and Meridian News. Present amongst the 150 business leaders attending from South
Hampshire was a team from the Basingstoke office comprising Martin Nielsen, John Tubman, Kathryn Cutler, Venetia Bradfield,
Marianne Edwards and myself to share in the drama and style of the event provided by Meridian television.
Criteria for the award cover sustained business performance, growth, innovation and response to new markets. Our 20% per
annum growth over the last three years coupled with an extensive overseas track record impressed the judges - and of course
our central involvement with the landmark Spinnaker Tower in Portsmouth is already helping to enhance our reputation for
innovation. In addition, we were shortlisted as one of three companies for the Hampshire Innovations Award.
Judges from KPMG and Bond Pearce came to Scott House and presentations were made by staff accentuating the differing
areas of expertise within Scott Wilson. John Tubman, Kathryn Cutler and Ian Emslie presented the Spinnaker Tower; GIS and
pedestrian modelling for the Innovation Award. Chris Sketchley, Natasha Eremeeva and Kathryn presented our expertise for
the Company of the Year award. Both teams were headed up by Martin Nielsen.
A short film was then made of John Tubman for the “Innovation Award” at Portsmouth explaining the innovative techniques
used within Scott Wilson for clients in relation to the Spinnaker Tower and other projects and also of Martin Nielsen for the
“Company of the Year” Award with extensive filming taking place in Scott House. We will have access to this footage which
may be useful for other marketing purposes.
As a professional consulting company, we would be expected to enter and win awards for the technical excellence of our
projects. This award is for something different, a recognition of all-round business excellence which reflects the vital
contribution made by everyone involved in the company. It was a privilege to hear Scott Wilson described by the judges as
being "talented, inspirational and exciting" - we can all take a measure of credit for that.
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SWIMS – Hidden Text on Forms

For Business Administrators

from Phil Wells [London] and Graham Handy [Basingstoke]

from Carol Jackman [Basingstoke]

The Project Control Manual forms cover a wide range of
project-related issues, and some involve considerable detail
to be entered by the user. Several of the forms have been
prepared with additional “Help” text included to assist the
user. This has been done using the “Hidden Text” function
in Microsoft Word. This allows “Help” text to appear on the
screen to aid the user that does not appear when the form is
printed out.

I shall be on leave from 30th June to 21st July so please try and
get your JCFs to me by midday on Friday 27th June so that I
can key them in. If any need to be done urgently during my
absence please contact Keith Hackney or Dan Martin. Please
also contact them if you need a new client or changes to an
existing one. Thanks for your help.

At present not all computers in Scott Wilson have been set
up with “Hidden Text” activated, but the SWIMS
Implementation team has agreed with IT that this should be
changed. The default setting of all PCs connected to
networked servers will be set to show “Hidden Text”, but
users of laptops and non-standard Normal.dot templates will
need to update their own settings. This can be done in Word
by going to Tools/Options/View and ensuring that either the
“Hidden Text” or “All” boxes under the “Formatting Marks”
heading are checked, as shown on the screen dump below.

____________________
Presentation to the Rotherham Metropolitan
Borough Council Travel Plan Seminar
From Caroline Moore [Basingstoke]
Scott Wilson were invited to participate in a one-day Travel
Plan Seminar which was organised by Rotherham
Metropolitan Borough Council (RMBC) and took place on
Wednesday 11th June. The aim of the event was the
promotion of the business benefits of Travel Plans to
representatives of the local business community in South
Yorkshire, many of whom are required to develop a Travel
Plan to comply with planning conditions. As well as
businesses, the seminar was also attended by representatives
of other local authorities.
At the invitation of RMBC, I gave a presentation entitled
“What is a Travel Plan and Why is it Important?”, which set
the scene for the rest of the seminar. My presentation
outlined some of the travel and transport issues facing
businesses, how a Travel Plan can help to address these, the
key features of a successful Travel Plan and the resultant
benefits. Scott Wilson promotional material was included in
the delegate packs.
Anyone wanting further details on our Travel Plan capability,
please contact me on Extension 532 in the Basingstoke office.

____________________
Edinburgh Contact Numbers
from Anne Russell [Edinburgh]

The forms which have hidden text include Job Control Form,
Job Element Number, Job Execution Plan, Job Closure
Review, Job Briefing Note, Job Tender Form, Client Feedback
Questionnaire, Technical Review Certificate, Job Filing Index,
Job Progress Report and Confirmation of Verbal Instruction,
and future SWIMS forms will continue to use this helpful
function.

The telephone and fax numbers for all Edinburgh office
departments are as follows:
Telephone: 0131 225 1230
Fax: 0131 225 5582
The previous numbers used for SWRC - Edinburgh are now
discontinued and can be contacted at the above.

____________________

For queries relating to settings in Word please contact your
local office IT representative. For queries relating to SWIMS
forms please email swimsfeedback@scottwilson.com.

____________________
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The High 5 !
from Dave Sutton [Group Health and Safety Adviser]
Introducing the HSE’s five, high-priority issues for making sites safer and healthier to be, and before you say “These don’t apply
to me because I don’t work on a construction site” – think again! Most of these apply equally to any form of site work and even
in our own offices and cars. Think about how they relate to you and the work you do; the Health and Safety at Work Act (1974)
applies to your work just as it does to construction work.
1.

The Basics: Tidy sites and decent welfare.
Tidy sites and decent welfare are the basics of a good site. Slips and trips are the
most common cause of injuries at work. Many can be eliminated through good
housekeeping and a tidy workplace. An untidy site is a poorly managed site.
All sites need decent welfare facilities – hot running water, soap, towels and a
basin where arms can be immersed to the elbows especially when using cement.

2. Falls from height.
Falls from height are the biggest cause of fatal and serious injuries on construction
sites, accounting for 50% of all deaths. Many accidents involve falls from roofs,
through fragile material, from ladders and from leading edges.

3.

Manual Handling
One of the most common reasons why workers leave construction is because of
manual handling injuries caused by working with heavy, awkward materials,
often in cold, wet conditions. Injuries are made worse by repetitive jobs such as
laying heavy blocks.

4. Asbestos.
Many non-domestic buildings in the UK contain asbestos. If you’re thinking
of working on a building that was built or renovated up to the 1980s, until
proven otherwise, you should assume it contains asbestos. The three main
materials that may contain asbestos are cement sheets, lagging (on pipes,
central heating etc) and insulating board (AIB)
A competent contractor can remove asbestos cement, but work on lagging
and AIB can only be done by a contractor holding a licence issued by HSE.
5.

Transport.
Vehicles and pedestrians must be kept apart as much as possible, using barriers
and displaying warning signs. Keep good clearance around slewing vehicles.
Avoid reversing and use trained banksmen where you cannot. Make sure loads
are secure. Don’t use plant and vehicles on dangerous slopes. Don’t take
passengers on vehic les unless designed to carry them. Finally ensure vehicles are
maintained and drivers trained.

Make sure your risk assessments and site arrangements take these factors into account !
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Unannounced Random Drug
And Alcohol Programme

Company standards and Network Rail’s Alcohol and Drugs
Policy.

from Dave Sutton [R, Swindon]
The following is a letter from Network Rail signed by John
Abbott, Director, HSQE Systems
“Following an extensive review of the Alcohol and Drug
abuse patterns within the operating environment and in
accordance with Objective 2.15 of Network Rails Safety and
Environment Plan 2003, an intensive programme of
unannounced random screening is to be introduced.
This programme will be introduced formally on 1 July 2003
although some preliminary screening has already taken place
during the Sentinel weekend checks.

A mobile unit will be in operation for the screening of staff
where suitable facilities are not available. I would remind all
employers and sponsors of Sentinel Card holders that
Alcohol and Drug screening shall be subject to strict Chain
of Custody procedures and conducted in a manner such
that:♦
♦

♦

the safety, health and dignity of the collection officer
and those staff whose sample is being collected is
protected
samples collected are collected at a time when the safety
duties of the person being tested are not compromised
the results will not be contaminated

Nationwide Healthcare Connections will be carrying out
unannounced random screening of all Sentinel Track Safety
Card holders and all staff carrying out work which could
affect the safety of Network Rail controlled infrastructure.
Network Rail has a strict Alcohol and Drugs Policy which
applies to all staff and to ensure the screening programme
runs efficiently you should ensure your staff are fully aware
and briefed on the Alcohol and Drugs Policy and Network
Rails requirements.

The screening for Alcohol and Drugs in accordance with
Network Rail requirements shall include, but not be limited
to:-

A team of competent and trained collection officers will
attend sites, offices and training events. They should
produce an identification card as shown below:-

A positive result will automatically be notified to the NCCA
and the individuals Sentinel Track Safety Card suspended.
Disciplinary Action will be taken which may lead to
dismissal.”

Alcohol
Amphetamines
Cocaine
Benzodiazepines
Opiates

Methadone
Cannabis
Propoxyphene
MDMA (Ecstasy)

____________________
Ordnance Survey Copyright
from Doric Tong [Basingstoke]
In an effort to better understand Ordnance Survey copyright,
I met with several key Ordnance Survey staff at their
Southampton Headquarters. Below is a brief summary of
what we discussed and how we can comply to best effect
Ordnance Survey copyright regulations. These rules apply
throughout the Scott Wilson group of companies.
Annual Paper Copyright Licence

It is your responsibility to ensure that all staff are aware of
the requirement for unannounced random screening and
permit collection officers access. Failure to do so may result
in serious consequences and a refusal to be screened will be
regarded as a positive result in accordance with RSSB and

Price is based on the number of Scott Wilson offices copying
paper mapping. It allows unlimited copies of any Ordnance
Survey paper maps for internal business use. It allows
publishing of Ordnance Survey paper mapping of all scales
on the internet without size restriction, provided it is not for
financial gain and is watermarked. The use of Ordnance
Survey mapping on an intranet does not require
watermarking.
Publishing extracts of Ordnance Survey
mapping/data externally for display and promotion is allowed
as long as there is no direct financial gain from the
publication and provided that any mapping used in
brochures or leaflets does not exceed A3 size.
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All re-printed Ordnance Survey mapping must be
accompanied by the Ordnance Survey copyright text. We do
pay an additional licence which allows us to copy data held
in libraries.

LANDLINE
LANDPLAN
EXPLORER

Digital Copyright licence
LANDRANGER
Digital mapping is purchased on an annual copyright leasing
arrangement. Please consider how long you expect the
mapping to be required since on the first anniversary of
supply, the Ordnance Survey will invoice SW for the next 12
month period. If you do order data directly under the Scott
Wilson account you will be asked to provide a Scott Wilson
job number which will be used as the reference on the issued
invoice. Please could you send a copy of the order details to
me. I can then match orders with the outstanding payment
list.
During the annual review of Ordnance Survey digital data
copyright, we are sent a list of all digital tiles held, we are
asked to either indicate whether they are to be renewed, made
dormant or that they have been destroyed. Do not
replicate/copy the data once delivered unless you wish to
pay a Multi-user licence. Best solution is to store a single
copy of the data in a common area available to all.
Copyright Text

TRAVEL MASTER

1:1250 Urban , 1:2500
1:10,000 partial colour
1:25,000 colour map
1:50,000 colour map
1:250,000 colour map

For more detail go to http://www.ordnancesurvey.co.uk/

____________________
William Kemp and ICE Benevolent
Fund Committee
from Geoff French [Basingstoke]
William Kemp, who has already served for 6 years on the ICE
Benevolent Fund Committee, has put himself forward for
election again this year and would no doubt appreciate the
support of his colleagues within Scott Wilson.
You should note that the orange voting papers within your
ICE election pack, received about 10 days ago, are due for
return by 14 July.

____________________

All mapping displayed or published must incorporate the
following text:
© Crown Copyright All rights reserved. Licence number :
AL 100018181
Data purchased through Ordnance Survey Licensed
Partners
These are widely used and can normally provide data in
special formats, such as site centred mapping, and data to
customer specification. The re-seller is obliged to let the
Ordnance Survey have details of all data ordered and the reseller is responsible for chasing clients for annual
subscriptions.
Data provided from our clients or supplied to our subconsultants
Data can be accepted from or delivered to third parties, but it
must be supported by a letter, itemising the data items being
supplied/provided. This letter should be supported by the
standard OS copyright statement and should indicate that
data must be returned at the end of the commission. Also the
letter should indicate the appropriate copyright licence
number for the exchanged mapping. Also the data should
only be used for the purpose/contract it was intended for.
Key Digital OS Products
OS MASTERMAP

Vector Lines
Rural
Raster Scan
mapping
Raster Scan
series
Raster Scan
series
Raster Scan
series

Vector Lines 1:1250 scale nominally –
replacing Landline

TRAVELLERS

Location

Traveller

Dates

DR Congo
Malta
Malta
Kiev

Iain Snaith
Martin Edge
Ewa Grzesiak
Adrian Tite

19 - 26 June
22 - 24 June
22 - 25 June
23 - 27 June

____________________________________

Congratulations!
On 18th June 2003 the Newcastle Office of Scott Wilson
celebrated their second anniversary. All of the staff here in
the Newcastle Office would like to take this opportunity to
thank the rest of Scott Wilson for their help and support over
the last two years.

____________________________________

Moves
Moving in, Moving Up
from Jamshid Soheili (Transportation, London)
As you are aware, significant transportation opportunities
continue to present themselves in the north-west. In
particular, the high profile ‘win’ for Liverpool as 2008 city of
culture should bring forward a range of masterplanning and
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regeneration schemes. In order to take advantage of this
growing market and provide a much needed transport
planning edge to the current range of expertise available
through the local office, Andy Voke will be relocating to the
Liverpool office effective Monday 23 June. Depending on
projects and location, Andy will be splitting his time between
Manchester and Liverpool offices as and when necessary.
Andy can be contacted on 0151 225 0250 or on his mobile
07881 511 275.
Meanwhile, I am delighted to welcome Saf Ballout to the
Transportation team in London. Saf is joining us as Principal
Transport Planner with 18 years experience of transport
modelling, highway feasibility studies, development control
and traffic management schemes. Saf has also completed toll
and revenue studies for major banks in South Africa, Croatia
and Chile. Previously, he has worked for Pell Frischmann and
Jacobs Consultancy where he was involved with the A453
multi-modal study, Bicester traffic model, relocation of
Arsenal FC, Greenwich Local Area Model and EBRD
commissions in Slovakia and Latvia. Saf can be contacted on
0207 976 7766 or on his mobile 07881 511 274.

____________________
Mike Patching has joined Scott Wilson Oceans after two
years as a senior engineer at Garrad Hassan, the international
wind energy consultancy. At Garrad Hassan Mike was
responsible for technical due diligence on behalf of lending
institutions for major wind farm projects worldwide. He was
also responsible for the commercial development and
marketing of the new Garrad Hassan wind farm SCADA
system for monitoring and control of operational wind farms.

Peter Romanik also joined Scott Wilson Oceans on June
2nd. Peter is a highly qualified civil engineering design /
construction manager with extensive experience in the
planning, design, supervision and construction of major civil
engineering and marine projects.
Before joining Scott Wilson Oceans, Peter spent 5 years at
DML in Devonport where he had Design Manager
responsibility for the liaison of design and construction
during the building of a seismically qualified dry dock and
process building for the refuel and refit of the Vanguard class
nuclear submarines.
Prior to DML, Peter spent four years as assistant to the
Project Manager / Resident Engineer during the construction
of a new 1300MW combined cycle power station at Connah’s
Quay, with particular responsibility for the Main Civil Works.
Previously, Peter has had assignments in the Caribbean
region as the General Manager for a civil construction
company, Project Manager for the design and construction of
a gas trans-shipment storage facility and Assistant Project
Manager for the design and construction of a 600 acre oil
trans-shipment facility, that included dock facilities for
400,000 DWT oil tankers and 60,000 DWT trans-shipment
tankers.
Altogether, Peter has more than 25 years of design and
construction management experience, and has acquired a
profound knowledge in multi-discipline design and
construction, employing British, US and Canadian design
codes and contracts.

Before Garrad Hassan Mike worked for three years as vicepresident responsible for construction, commissioning and
operation of wind farms for M&N Wind Power Ltd, a major
wind farm developer with over 500 MW of wind energy in
operation. M&N was a joint venture between NEGMicon, the
worlds second largest wind turbine manufacturer, and
Nichiemen Corporation of Japan a multi national trading
house.

Peter is a chartered civil engineer, a Member of the Institution
of Civil Engineers, a SQEP Nuclear Design Manager and an
ASNT Level II Radiographer and Weld Inspector.

Before joining the wind energy industry Mike was a senior
research associate at Cardiff University Solar Energy Unit
responsible for the commercial research and development
activities of the unit in the fields of solar thermal and
photovoltaic energy technologies. He also lectured in
renewable energy and design.

____________________

Mike has a background in mechanical engineering having
worked previously as a design and development engineer for
Lucas Automotive.
He has a degree in mechanical
engineering and a Ph.D. gained from a study of aerospace
gearbox lubrication in conjunction with Rolls Royce and
Westland Helicopters.

The appointments of Mike Patching and Peter Romanik
considerably strengthens the experience and capability of
Scott Wilson Oceans in the wind energy arena and marks a
concerted effort and commitment to significantly expanding
our turnover in this area.

LEAVERS
Goodbye and Good Luck to:
the following who have left/will be leaving Scott Wilson
Piesold:

Tony Betts, CAD Technician (CERN)
Ian Winteridge, Principal Civil Engineer
Jason Wall, Senior Civil Engineer (CERN)
Wayne Macken, Maintenance Person

____________________________________
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Sports & Socials
2003 Measor Mashie Golf Competition
- 30 th July 2003
From John Andrews [Basingstoke]
This is a reminder that this year’s event takes place at
Weybrook Park Golf Club on the afternoon of the July 30th
and is open to all golfers in Scott Wilson.
If anyone who hasn’t already put their name down and would
like to play, please email me at the Basingstoke office. Some
golfing experience would be an advantage but membership of
a golf club is not a requirement (I may accept your
assessment of handicap!?) Of course, ladies will be made
most welcome.
I will contact all those who have put their names down in the
next few weeks to confirm that you still wish to play. Happy
practising.

____________________
Buddy
from Philip McKenna [Glasgow]
At the end of last month around 100 members of staff from
the various Scottish Offices were treated to a night out in
Glasgow, compliments of Scott Wilson Scotland Ltd. This
was to celebrate our extremely good financial success during
the past year.
Eyebrows were raised on the day in question when each
member of staff received a personalised envelope. Like a
scene straight out of Mission Impossible, we were presented
(should we choose to accept) with instructions, a theatre
ticket and funds to take in a bar / restaurant after the show.
Needless to say, not many declined.
At 4.30 the Glasgow Office closed, with senior members of
staff enthusiastically leading the charge to the Kings Theatre
Glasgow, via one of the numerous pre-theatre pubs, where
shelter from the warm summer’s sun was just what the doctor
ordered. Upon arrival at the theatre we were directed to
Grand Circle where block bookings ensured good views of
the stage, whilst enabling friendships to be re-established
with colleagues from other offices. With the scene set the
lights came down, the curtain went up, and so began the
musical…. “Buddy”

persuaded them otherwise with his litigation skills whilst
Eleanor beat them back with her handbag - Cheers guys.
The second half continued where the first left off, with hits
such as “That’ll be the Day” “Oh Boy” and “Peggy Sue”
encouraging folk to dance in the ais les and sing along. The
show’s finale handled the demise of Buddy Holly, the Big
Bopper and Ritchie Valens extremely well. The final song of
the evening was a towering rendition of “La Bamba” which
lifted the house, sending everyone into the night with happy
hearts.
The evening did not end there, as the fun continued with
everyone heading to local hostelries. Here drinking vouchers
were combined, and the “craic” continued well into the early
hours.
The general consensus on Monday morning concluded that
a good afternoon, evening, night and early morning was
enjoyed by all. Therefore thanks to everyone who organised
and contributed to a very successful and enjoyable evening.

____________________
Ride for Rainbows
from Ian Campbell [Chesterfield]
Over recent weeks I have been collecting sponsorship money
in Chesterfield for a bike ride I am doing next Sunday (22nd
June) to raise money for Rainbows Childrens' Hospice.
Rainbows is a hospice based near Loughborough which
cares for terminally ill children (and provides relief for their
carers) from the East Midlands and surrounding areas. Like
all children's' hospices (and unlike those for adults) the
majority of Rainbow's funding comes from fundraising rather
than from the NHS. Further details on Rainbows can be found
at www.rainbows.co.uk.
What am I doing? As those who have shared an office with
my smelly cycling stuff will testify, I have spent the last 8
years cycling to and from work through the worst of
Derbyshire weather and across some fairly unforgiving hills. I
have therefore decided to put the cast iron legs I have
developed as an unintended by-product of this commuting to
good use by riding the Gran Fondo Campagnolo in Italy.

The show’s first half was very entertaining, mixing comedy
and song, while charting the meteoric rise to fame of Charles
Hardin Holley (that’s Buddy Holly to you and me), from the
his humble beginnings to the dizzy heights of Rock n Roll
stardom.
During the interval Gordon Bathgate and Eleanor Crozier
distributed ice creams to everyone. Although some
theatregoers mistook them for theatre employees, Gordon
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This is the best known (in the UK) of a number of Gran
Fondo (endurance) events held each summer in Italy . This
particular one involves cycling 129 miles in the Dolomites
including climbing four mountain passes with a total climb of
over 14,500 ft, reaching a maximum height of nearly 7,000 ft
above sea level. The ride has to be completed in under 12
hours and I would like to aim for a sub-9 hour time. For the
curious, a profile of the route can be found at
www.granfondocampagnolo.it/eng/gfondo/percorsi/percorsi.
html (distances in km heights in m!).
If anyone from outside Chesterfield office is interested in
pledging sponsorship for the ride please contact me by e-mail
(ian.campbell@scottwilson.com).
____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Assistant Administration Officer, Swindon
We have an opportunity for an Assistant Administration
Officer to join our Safety, Environment & Quality team based
in Swindon.
You will provide administrative support to the Group Health
& Safety Adviser, Track Safety Trainers and the Systems
Auditor.
Key aspects of this role will involve the following:
Administering the Group’s drug and alcohol
arrangements
Organising PTS medicals and drugs screening
Assisting with the issuing of PTS certificates
Organising Track Safety Training courses
Maintaining track safety training records for PTS holders
Carrying out document control activities
Any other assistance that is required
We are looking for a self-motivated, enthusiastic individual
who has a methodical approach to their work and excels in a
working team environment. Strong communication and
organisational skills is also essential for this role. The
successful candidate should be able to demonstrate a
proactive approach to their work and be capable of working
to tight deadlines. Typing skills and a good working
knowledge of MS Word and Excel is essential to be effective
in this role.

For more information on this position, please contact
Carolyn Chaproniere on 01793 515863 or email:
carolyn.chaproniere@scottwilson.com. by 23.6.03

____________________________________

For Sale & Wanted
Double furnished bedroom in nice house in
south Abingdon. To share house with one other. Within
cycling distance of Foxcombe Court and town centre.
£350pcm all inclusive. Available from July.

Available :

Please call Helen in Abingdon Foxcombe 4 or email
helen.palmer@scottwilson.com

____________________

What’s on your Mind?
Is 'texting' the way ahead..... ??
- email to a SW Dad, often working 'away'....
[Contributor’s name supplied]
HEY DAD# WOT R U UP 2? HOW IS UR PROJECT
GOIN?DO YOU N WOT DATE U ARE CUMMIN BAK ?
mum ses we prob wont get another dog but i reeli want 1.
where are you now? how long will u b bak 4 when u get bak? i
hope it is a long timne or i will ring ur company and tell them
u have a wife and three chldren that need u @ home! im not
joking i will do it!im going shopping and then a sleepover @
the weekend. it will b so fun. when we egt bak from span i am
redecorating y room: pink and blak. it will look lush!n

____________________
from Saf Ballout [London]
I am a new starter with Scott Wilson and appreciate the IT
facilities available to staff in particular the convenience of
access to email via the internet brought to my attention in
Issue 397 of Scott Light.
However, I wish to highlight a potential misprint regarding
the internet address for webmail. I believe this should read:
https://webmail.scottwilson.com/exchange/
with
https
(secure access) being the critical input since Internet Explorer
defaults to http:// if ignored. The www. ... also is not
required. This is at least my experience in successfully
gaining access to SW Webmail.

____________________
Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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