Issue 401 Week ending: 27 June 2003

Attention - All Staff!
Scott Wilson International Conference - June 2003
from Geoff French

The Level 5 Executives of the Scott Wilson Group worldwide have met every 4-5 years to review global issues facing the firm
whilst also taking the opportunity for both formal and informal meetings. This year 63 Principals from all over the world got
together at Theobalds Park just north of London in Hertfordshire.
The formal conference was basically held over 3 days although the days leading up to, and following, the conference were
taken up with numerous discipline and interest group meetings as well as visiting some of our projects.
The group has seen significant change over the last seven years since incorporation with staff numbers up by over 50% and
group turnover more than doubled. Much of this growth in turnover has been due to organic growth in our rail and road
sectors. There have been some significant acquisitions, most recently Peel & Fowler and Knight Piesold which have
significantly strengthened or extended the group’s capabilities. The group now offers a diverse range of services in the
engineering, management, planning and environment sectors and it is this diversity that is seen as one of the strengths of the
group.
The conference heard of the fortunes and successes of the European operation but also recognised the challenges facing Hong
Kong and South East Asia, the growing success of the Group’s efforts in China and Australia, and the remarkable achievements
of Africa under very difficult circumstances. If historic growth trends continued, notwithstanding all the challenges and
opportunities facing the group, then we would have some 5000 staff and at least a 50% increase in turnover within the next five
years.
The format of the conference was mainly outward looking whereas previous conferences had tended to be more inwardly
focused. This external focus was strengthened by excellent presentations on the first morning from:
John Armitt
Jonathan Joseph
Mike Mercer-Deadman

CEO, Network Rail
CEO, Bellhouse Joseph (Developers)
Director , John Laing
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They all addressed, in their own ways, what they as clients expect of us. All three of them saw personal contact as very
important and reinforced what we have always known (and should never forget) that our business is a people business and
establishing and maintaining the trust of our clients is paramount.
The conference examined our markets in global and regional terms as well as sectorally and addressed how we might exceed
clients’ expectations by a better understanding of our clients’ needs, our markets and skills, how we can consistently secure
best practice, improve our client care and raise our brand profile.
The conference also addressed how the group can continue to improve its employment practices for all its employees so that
we achieve and maintain our desired preferred employer status.
Sessions were also held on Innovation and Outsourcing. Paul Hick, another external speaker, gave the presentation on
Innovation and from his considerable experience concluded that “there are no mature industries, only mature mindsets.” The
outsourcing presentation clearly identified the significant cost savings to be achieved by better utilising the facilities of Scott
Wilson offices in lower cost areas.
The conference was held very much under the “One Scott Wilson” banner which is seen as vital in ensuring the group
strengthens its role as a seamless and worldwide player. To this end the Group will be re-structuring to ensure a more unified
global organisation that maintains this culture within all the operating companies and divisions.

_______________________________________________________________________________
Construction (Design & Management)
Regulations and Designers
From Martin Nielsen [Basingstoke]
You may have seen in the press
recently that the HSE has
recently undertaken an exercise
in Scotland and the north of
England to find out how much
designers, in general, know
about the CDM Regulations.
The aim of the initiative was for
inspectors to identify good and
bad
practice
and
raise
awareness of designers’ duties
rather than to focus on taking
enforcement action.
The
findings were disappointing
with the HSE reporting:“In about one third of the cases, the designers
demonstrated little or no understanding of their
responsibilities. A significant number had failed to
consider the practical detail of how the structure they had
designed could be safely constructed, maintained and
cleaned.”
The following is an extract from the report which can be
viewed on the HSE website:(http://www.hse.gov.uk/index.htm)
Nic Rigby, HSE Construction Inspector who led the initiative, said:
“The results of this exercise indicate just how far from the required
standard many designers actually are. HSE inspectors found that
where design risk assessments had been prepared, many were of
poor quality and added little if anything to the safety of the
construction process. Inspectors reported that designers were often

abdicating their responsibility to reduce risk in relation to work at
height by leaving it to the principal contractor, without first
considering how they could change the design in a way which would
make it safer to build, clean or maintain.”
Not only did designers not appreciate their duties under CDM, many
also had very little knowledge of other legislation, particularly the
Construction (Health, Safety & Welfare) Regulations 1996 (CHSW)
which applies to the contractors who have to construct the buildings.
Consequently contractors were struggling to control risks which
could easily have been eliminated or considerably reduced by good
design.
Only one third of the designers seen during the initiative were
considered by inspectors to have sufficient knowledge of CDM to
allow them to adequately fulfil their duties as a designer. A mere 8%
of the designers seen had received any training on CDM, and for
many, this initiative was the first occasion when they had been asked
to justify their design decisions in the context of Regulation 13 of
CDM.
Clearly, the industry has a long way to go in satisfying the
requirements of the CDM Regulations. In the light of this
report, Paul Gray and Dave Sutton will be investigating how
the regulations are being followed across the Scott Wilson
Group. Our investigation will involve CDM compliance
audits around the Group and a review of the information and
guidance on CDM currently available to staff. A report will
be prepared showing our findings in due course.
We would particularly like to hear from staff details of their
own personal CDM experiences (good and bad) and we
welcome any suggestions to improve our performance. Your
comments should be sent to either Paul Gray or Dave Sutton,
preferably by Email.
Duties of designers under CDM Regulation 13 (Duties of
Designers)
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It is perhaps worth pointing out some of the main aspects of
the CDM Regulations (1994).
•
•
•

•

Take reasonable steps to ensure that clients are aware
of their duties under CDM before starting design work,
Prepare designs with adequate regard to health &
safety and the information provided by the client,
Provide adequate information in or with the design, cooperate with the Planning Supervisor and with any
other designers so that each of them can comply with
their duties under the regulations. This includes
providing any information needed for the Health &
Safety Plan and the Health & Safety File.
Ensure that the designs they prepare avoid risks to: v anybody carrying out construction, cleaning,
maintaining, dismantling or demolition work in or
on the structure, or
v anybody else who may be affected by the work, for
example users of premises, customers or the general
public.

Am I a designer?
Regulation 2 defines ‘designer’ but does state that under the
regulations the term “has a broad meaning”. In general terms,
if you have any influence over the type and methods of
construction that may be used, in the selection of materials
(and that includes people who purchase materials where
the choice has been left open), or in aspects of the
maintenance, dismantling or demolition, then you are
deemed to be a ‘designer’.
One important point to remember: Regulation 13 applies
whenever a designer prepares ‘ a design for the purposes of
construction work’ - even when other parts of the regulations
are not applicable. The term ‘construction work is defined
in the regulations and is again, very broad.
In practical terms, the best way to ensure compliance with the
regulations is through:• understanding the common risks and hazards found in
construction and maintenance work,
• ensuring the Client is aware of their own duties
• avoiding foreseeable risks to health and safety
• combating risks to health and safety at source
• giving priority to measures which will protect all
persons
• preparing designs with adequate regard to health and
safety, and to information supplied by the Client
• providing adequate information in or with the design
• co-operating with the Planning Supervisor and other
Designers to enable them to comply with their duties
• providing information for the pre-tender/preconstruction Health and Safety Plan and Health and
Safety File
• ensuring that only competent and adequately
resourced designers eg. sub-consultants, are used for
the preparation of designs,
• using the SWIMS Form SWIMS1D102.

Designers must also:
• identify the health and safety issues and hazards
associated with the design
• assess the risks associated with the identified
hazards
• if possible, modify the design to eliminate the
hazards or to reduce the risks
• communicate any information on the residual
hazards and risks for inclusion in the pre-tender/preconstruction Health and Safety Plan and the Health
and Safety File
I would urge all staff involved in work covered by the CDM
Regulations to seek out their office copy of the Approved
Code of Practice to the regulations. It is called ‘Managing
Health and Safety In Construction’ (ISBN 0 7176 2139 1) and
is available through Technical Indexes / OHSIS in all Scott
Wilson offices. Another useful publication is the CIRIA
Report 166 ‘Work Sector Guidance for Designers’ which
again is available in office libraries.
I cannot emphasise enough how important it is to ensure that
Scott Wilson is at all times compliant with Regulations.
We have standard in-house CDM training courses for
designers, which are run on request. Staff who feel in need of
such a course should discuss it with their manager.

____________________
Appreciation
from Simon Thomas [Basingstoke]
The following thanks was received for our Caucedo Port
project in Dominican Republic for client Scotiabank. The
Client was in Canada, Don Wootton was somewhere between
Sri Lanka, UK and Dominican Republic, I was in India and
May Chan and Jill Green in the UK. Sometimes the time
differences work in our favour.
“Greetings,
This short note is to thank you very much to all of you for
your kind assistance in providing both the standard IE
Certificate and the Supplementary IE Certificate No. 9 to us in
such a short notice, working from the office, from home and
even off-site on the other half of the world. Your
professionalism is openly acknowledged and your efforts
much appreciated.
Best regards,
Pablo Ramirez-Gaston
International Structured Trade and Project Finance”

____________________
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Driver Psychology
from Phil Deaves [Swindon]
The following article comes from "Going Green", the
magazine of the ETA (Environmental Transport Association),
www.eta.co.uk, taken with the permission of the editor. This
article contains some interesting ideas. Many staff may not
agree with what is written, many may already know some of
the concepts, to many it will be totally new and fresh.
Whatever your views, I hope that this article will stimulate
thought, and create a positive input to our project work. I
hope to that it will change the way we work for the better, and
put us one (more) step ahead of our competitors.
Reading the road
Some driver psychologists argue that ever-more
sophisticated signage, traffic engineering and onboard
vehicle technology are blurring the biologically obvious – we
are not built for speed.
Body copy starts
We are all familiar with the impact of road traffic on our
environment. Air pollution has reached disturbing levels in
towns and cities, noise from main roads continually
permeates residential housing, and road widening encroaches
on our open spaces. More direct effects, such as the high
injury rates of drivers, cyclists and pedestrians in built-up
areas, together with the priority given to traffic movement
through urban areas, are combining to degenerate our social
well-being.
Right of way
Traffic engineering, comprising signs, signals, lane markings,
speed bumps and cycle lanes, has combined with improved
vehicle technology to reduce urban ‘accidents’ over the last
30 years, despite a massive increase in the number of
vehicles. But it also generates an unnatural environment
dominated by rules, regulations and obstructions. The
resulting visual impact is a feature that we have almost come
to accept as normal scenery in the areas in which we live,
work and shop, but there is an important psychological effect
at work, too. Traffic engineering invokes an atmosphere of
order and discipline that tends to make us rely on the rules
and regulations for our own urban safety, rather than on our
own responsibilities.
Inevitably, drivers and pedestrians make mistakes and some
deliberately flout the rules; and when that happens we are
not always ready or able to avoid collision. There is a
tendency when, for example driving along a road subjected to
a 30mph speed limit, for much of our responsibility to be
replaced by the assumed ‘right’ to travel at 30mph. The child
waiting by the roadside knows the car has right of way on the
road, and that it will travel at a certain speed because the
speed limit ‘authorises’ it to do so. That’s a theory that many
drivers depend on but, of course, in reality it is far from
dependable.
Incommunicado
A main factor in this example is that the driver, and the child
on the pavement, cannot communicate with each other. At
best, a responsible driver will figure out the possible actions

of the child and prepare himself for various perceived
outcomes. But neither party actually knows the others’
intentions until they act, and then it may be too late to react.
The same problems of communication and inability to predict
others’ actions exist between drivers, motorcyclists and
cyclists. They collide with each other and with pedestrians
despite those comprehensive rules, instruction signs, lane
markings and speed limits.
Pedestrian know-how
On the other hand, streams of pedestrians travelling in
opposite directions along a pavement will pass easily
between each other without the need for rules and signs,
without even needing to keep to one side or the other of the
pavement. They meander in chaotic directional patterns
through shopping centres, avoiding each other with barely a
conscious thought. So, why do road users, having the
advantage of mirrors, direction indicators, all travelling on
their own side of the road, and aware of high financial and
health implications of a collision, fail to avoid each other?
Pedestrians manage their own traffic integration without
recourse to signs, instructions and hierarchical priorities. In
contrast, road users rely on authority to dictate the rules.
And whilst the great majority of road users obey the rules,
the system still doesn’t seem to work. The answer returns us
to the question of communication. Pedestrians can travel
close to each other in safety because they have a built-in
speed limit – the natural speed at which we can walk, though
even people running for a bus have no trouble negotiating
other pedestrians, that’s our upper natural speed limit.
Adhering to this natural speed limit allows us to observe the
body language of others and, importantly, to make eye
contact. That spilt-second casual observance of body
movements and eyes gives us all the information we need to
alter course and avoid collision. On a busy pavement, we are
making repetitive communications, assessments and
directional and speed adjustments in an almost subconscious manner to avoid collision with a chaotic contraflow of fellow pedestrians.
Out of touch
When these same pedestrians reach their cars, however,
communication is lost. The insular and closed nature of a
vehicle certainly plays a part, but it is mostly the faster speed
of cars and motorcycles that denies us the time to
communicate with others. Even when driving at 30mph, it
would be simply dangerous to attempt eye contact with the
child waiting to cross the road; yet, if eye contact were made,
we may be able to read the child’s intentions. It’s arguable
therefore, that if vehicles moved at walking speed through
urban areas there would be very few crashes causing injury;
indeed, during the early days of motoring this was achieved
by a man carrying a warning flag walking ahead of every
motor vehicle.
Nowadays, there is an understandable need to get through
towns and cities quickly, and to divert through-traffic to
avoid further congestion and danger. To achieve this, fast
arterial and through-routes are essential. On these roads,
high speeds and traffic volume justify the need for
comprehensive and explicit traffic engineering.
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The eyes have it
But in many other built-up areas there is a case for bringing
speeds down to that natural upper limit of human capacity.
Research has shown that we are capable of eye contact
communication at speeds up to around 20mph, whether on
foot or in a car. Ben Hamilton-Baillie, Director of Transport
and Urban Design at Whitby Bird Partnership explains this
further: “We feel comfortable travelling at speeds below
20mph, it’s our design speed, above this the comfort level
falls and our chances of surviving an impact injury also fall
rapidly.” The installation of 20mph speed limits on urban
roads introduces more regulations and instructional signs,
again taking some of the behavioural responsibility away
from road users and pedestrians. But a radical solution
exists.
Dutch daring
In the market town of Oostervolde in Friesland, Northern
Holland, the de Brink junction (also known as Red Junction)
handled around 4,500 cars each day, with an average of three
serious crashes per year. In 1998 the Friesland Regional
Organisation for Traffic Safety made a bold and controversial
move. Pavements, kerbs, lane markings, traffic lights, rightof-way signs and cycle lanes were all stripped out from the
junction, and the area re-laid with a simple red-brick surface
with no differentiation between road and pavement areas.
The volume of traffic passing over the junction remains at its
former level, yet there has been no crashes causing injury
since the redevelopment.
The red surface of de Brink junction hints at danger, and
alerts drivers to the unusual nature of the junction. The
absence of instructions and right-of-way signs means that
users cannot proceed without first thinking and observing.
The pace and tension slows as drivers are no longer intent on
maintaining speed, allowing eye-to-eye contact so that
drivers, cyclists and pedestrians not only communicate, but
socially integrate. Traffic engineer Hans Monderman, who
designed the Oostervelde system, suggests that “ultimately,
the traffic code should be replaced by a social code.”
Many early users of the redesigned de Brink junction needed
several months to adapt to this shift of responsibilities from
the authorities to the people, and the layout did not meet with
immediate approval. Meanwhile, Monderman, whose design
had been influenced by studies into behavioural psychology,
observed the developing use of eye contact and positive
reactions to others’ mistakes.
A key factor of its success is the lower speeds at which
vehicles approach and negotiate the junction. The absence
of instructions and signals initially instils confusion, leading
to a voluntary reduction in speed and subsequent
opportunity for eye contact and communication. A report by
Ben Hamilton-Ballie who has visited the de Brink junction
and other similar layouts in Europe explains: “… the use of
eye contact to negotiate movement requires speeds of below
30kph (around 18mph). By designing roads and spaces
without priorities, the need for eye contact appears to reduce
speeds to below this speed, without the need for extensive
engineering and enforcement.”

UK caution
Since the 1960s, Britain has followed a policy of segregation
and rigid rules in order to reduce injury accidents among road
traffic users and pedestrians. In contrast, there are now over
6,500 locations in mainland European countries where
pedestrians and traffic share the same spaces without
demarcation or priorities. But the British government has
taken notice of these successful experiments and is already
implementing its own research based on European
experiences. Currently, mandatory 20mph zones are being
introduced in urban locations around Britain, but the
associated traffic engineering and enforcement falls short of
promoting the social integration of all travellers that is
afforded by the Dutch system. Traffic calming is seen by
many as a move against the use of cars when, in reality, this
is not the case. It is, however, an expensive system that
offers visual proof that authorities have acted. But it relies
heavily on segregation, the opposite of social integration.
Humber’s numbers
In Britain, Hull City Council has implemented over a hundred
20mph zones since 1994. Tony Grayling of the Institute for
Public Policy Research and who is a co-author of a report on
child pedestrian safety says, “We estimate that Hull’s 20mph
zones have already saved 200 serious injuries and 1,000 minor
injuries since 1994. If other councils followed Hull’s example,
then there would be far fewer road casualties, especially child
pedestrian deaths and injuries, on which Britain has a bad
record.“
In using traffic calming measures in association with the
speed limits, Hull City has improved the access for
emergency vehicles by using rising bollards and careful
design of speed humps. Such measures are unlikely to be
necessary in Holland’s de Brink junction where emergency
vehicles will negotiate a plain and open space.
Our choice
Whether traffic engineering remains, or we take the bold
route of safety through confusion by removing road
furniture, our urban environment is likely to be improved for
all users by reducing speed to a level that our natural powers
of communication can deal with.
We must, for our own well-being, transform our streets from
stressed, dangerous and aesthetically scarred commuter
lanes, and return them into the social fabric of our towns and
villages. In an ideal world, and knowing the benefits of our
natural speed, environmental safety should be attainable
simply by controlling our attitude. Regardless of traffic
calming, speed limits and confused caution, we remain
ultimately responsible for our own actions.
“We must transform our streets from stressed, dangerous
and aesthetically scarred commuter lanes, and return them
into the social fabric of our towns and villages“
“Adhering to our natural speed limit allows us to observe
the body language of others and, importantly, to make eye
contact”

____________________
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Useful Web Site
from John Lingen [Telford]
If you are ever stuck for legal information in the form of
primary or secondary legislation or transcripts of judgments
in the Higher Courts in the UK, Northern Ireland and Eire
you can usually find what you need on 'www.bailii.org'
This is the site of the British and Irish Legal Information
Institute. I find it very useful AND IT'S FREE.

TRAVELLERS

Location

Traveller

Dates

Kiev, Ukraine

Ros Coverley

25 June - 11 July

____________________________________

____________________

What’s Going On?

ISO 9001Registration Update

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

from Allen Flatman (Matlock)
Scott Wilson has been registered with BSi under various
quality management Standards since 1989. These standards
have been regularly reviewed and republished, the latest one
being designated 9001:2000. This version is considerably
different in that it places particular emphasis on satisfying a
client's needs, management of projects as a connected and
interdependent set of activities, continual improvement in the
way we do things, communication with and involvement of
people from top management down.

Scott Wilson Water
from Vin Bamford [Morley]
The present workload at the tail end of the Yorkshire Water
Framework 1999 - 2005 is reducing as the client focuses
towards their new programme AMP4. Two recent successes
for the Northern office of SWW based in Morley, which have
been awarded by Yorkshire Water Services are:

The 2000 version was introduced in January 2001 and all firms
registered to the 1994 version have had to change their
management systems to comply with the new version. A
review of our systems showed that many were obsolete and
others needed major changes to meet the new standard. A
radical overhaul was required, and SWIMS was born! The
various manuals now published and implemented include
requirements which meet the new standard but have been
written to avoid quality assurance jargon.

Extension of CAIT Audit Role

In order to upgrade our BSi registration we had to not only
implement SWIMS but also agree and pass a demanding
series of office audits by BSi. These have included
interviews with Bob McKittrick and Hugh Blackwood, and all
Divisional Chairmen will undergo similar interviews on a
regular basis. Our target for the change of registration was
set as April this year and last month, after the last of the
planned audits, BSi confirmed that they were satisfied that
our management systems complied with the new standard. In
addition, whilst this programme of audits was in progress, we
also gained BSi registration for Ashford, Derby, Matlock, St
Austell, and Newcastle upon Tyne offices. We have also
extended our scope of registration to include renewable
energy, dams, tunnels, power, mining, and archaeology. We
expect to receive our new registration certificates in the next
eight weeks, and these will be made available on Pontifact.

High Royd WwTW Refurbishment

This upgrade of our registration is the result of a lot of hard
work by many people, not to say the forbearance of many
more, and we now need to ensure that we continue to apply
the management systems we have established.

(Fee scale C)

A further twelve month extension of the CAIT audit role.
CAIT (Capital Assurance & Innovation Team), which
comprises SWW, our Association partners KBR and EC
Harris , audit Yorkshire Water’s various contract partners to
ensure that quality and technical standards are being
maintained and provide YWS with a resource to assist them
as they push for continual improvement and innovation.
(Fee scale F)

Vin Bamford will lead the dirty water team in project managing
this two-year project. This project, one of the last large
projects of the present framework, was keenly bid for by our
competition Montgomery Watson, Arups and EC Harris but
secured by our association with KBR
This project comprises feasibility outline design and project
preparation services for the refurbishment or complete
replacement of an existing wastewater treatment facility
(sewage treatment works in old money). The project is
situated at the edge of Yorkshire Water’s operating area;
close enough to the Lancashire border to be considered
almost civilized. It is usual with such schemes that the initial
feasibility and project preparation works lead to site
supervision and contract administration commissions. This
will extend the commis sion through to completion in the
summer of 2005.

____________________

____________________
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News from Scott Wilson URBAN
Birmingham Sandwell Pathfinder:
Housing Market Renewal Area
from Glyn Roberts [Manchester]

Scott Wilson URBAN, the specialist urban regeneration team
based in Manchester, has been commissioned by Sandwell
Metropolitan Borough Council (SMBC) to undertake an Area
Development Plan (ADP) for the Soho & Handsworth
neighbourhood in north-west Birmingham. While the formal
contract is with SMBC the contract is overseen by
Birmingham CC’s housing department and the joint Housing
Market Renewal Area Director.
The Housing Market Renewal Areas (HMRA) project is a
Government initiative designed to tackle areas of low demand
and failed housing markets on a scale sufficient to make a
significant impact. The need for intervention arose from a
substantial body of research and dialogue between local
authorities, housing associations and government officials.
This research was collated and submitted to the
Comprehensive Spending Review in November 2001 by the
National Housing Federation. The key conclusions focused
on the need to develop ‘Pathfinder’ projects in the most
critical residential areas in the country, which would
encourage cross-authority working and the formulation of
longer-term housing renewal strategies.
One of these Pathfinder projects is for a large urban area
encompassing West Bromwich, Smethwick, Aston and
Soho/Handsworth, neighbourhoods within two authority
boundaries – Sandwell and Birmingham. Known as the
Birmingham Sandwell Pathfinder, it is in the process of
developing a Prospectus that sets out a fifteen-year
programme for interventions with funding profiles, for
submission to ODPM in December 2003. To produce the
Prospectus a series of commissions have been tendered,
including a Housing Market Audit, a Strategic Regeneration
Framework and four Area Development Plans – one for each
of the principal neighbourhoods.
Scott Wilson URBAN tendered for a commission to
undertake an ADP, which involves the following broad areas
of work:
-

-

-

Local Area Profile (housing market assessment,
community aspirations)
Area Analysis (urban design analysis, planning
framework review, transport and traffic analysis,
development and testing of initial options)
Spatial Plan (identification of major development
opportunities)
Delivery Plan (development of an intervention
strategy showing linkages with other regeneration
activities and funding sources)
Stakeholder Engagement (ongoing consultations
with key stakeholders)

commissioned to undertake the ADP for Soho/Handsworth, a
large multi-cultural area, stretching from the Sandwell
authority boundary to the edge of Birmingham City Centre
and the Jewellery Quarter. The lively and ethnically diverse
commercial centre of Handsworth contrasts with large tracts
of industrial dereliction and under-use in Soho, with pockets
of severe economic deprivation and residential decay
throughout the area.
There are nine Pathfinders across England, and winning this
commission gives Scott Wilson a strong foothold in this
rapidly developing field of work. Whilst being relatively new
to the field of housing regeneration and not having
previously worked in Birmingham, Scott Wilson URBAN
based the bid on emphasising the previous experience of the
core team of six in the Manchester office, and our wider
internal network of approximately twenty Scott Wilson staff
that often link with us on our projects. Combined with an
external pool of specialist sub-consultants, who all have a
track record of working with Scott Wilson URBAN, we have a
flexible and responsive team of up to forty expert staff to call
upon depending on the nature of the project, which makes us
a significant player in the regeneration business.
This commission follows a number of recent high profile
projects undertaken by the URBAN team, including
regeneration masterplans for Chesterfield Town Centre and
Southport Seafront, feasibility and procurement work on a
new Investment Centre (shared office scheme) inn Bootle, an
assessment of potential future uses of key heritage assets in
Burslem (Stoke-on-Trent), and a development brief on behalf
of the Arbury Estate in support of the case for the release of
land at Griff East in Nuneaton. We also have some other
major opportunities – watch this space!
(Fee Scale F)

____________________________________

Congratulations!
to Martin Love and Pam Westgate on the
announcement of their engagement.

___________________
Ling Ling and Mike Lipscombe are
proud parents of a son, Harry Jianzhi
Lipscombe.
Harry was born on
Tuesday 17th June at 17.27, weighing
9lb 8oz (4.3k).
All three are doing well.

____________________________________

Consultants were assigned ADP areas by the Sandwell MBC,
dependent on their skills and suitability. We were
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Moves
STARTERS

RETIREMENT
Very best wishes for an enjoyable retirement to
Janet Howells, Scott House Receptionist,
who retired on 19th June.

A warm welcome to:Gareth Sammons who recently joined Scott Wilson in the
Peterborough office as a member of the Sustainable
Construction Team.
Prior to joining Scott Wilson Gareth was a key member of the
Building Research Establishment Environmental Assessment
Method (BREEAM) team, within the Centre for Sustainable
Construction at BRE. In his time at BRE, he gained several
years experience in the fields of sustainable construction
consultancy and development of criteria for the
environmental assessment of a range of different building
types. He also contributed a great deal to the quality
assurance of many environmental assessments, carried out
under the BREEAM family of assessment schemes, prior to
certification of those developments.
Projects of note which Gareth worked on at BRE included
development of bespoke assessment criteria for a range of
different building types, including criteria for the assessment
of Laboratories, Job Centres and Defence Estates
Accommodation buildings. Gareth’s previous experience
includes several years as a Hydrographic Surveyor for the
Halcrow Group, where he mainly worked on projects within
the Environment Agency framework. Prior to this Gareth
spent a short time in Oman working for a natural resource
exploration and mapping company, where he worked as a
seismic surveyor.
Gareth’s role at Scott Wilson is as a member of a Team
delivering sustainability appraisals and environmental
assessments on a wide range of projects for a wide range of
clients. Current projects that Gareth is working on include the
development of an assessment tool for BRE, various
EcoHomes assessments and Project SLAM.
The Sustainable Construction team are currently experiencing
an up-turn in the demand for their services as client
awareness regarding environmental concerns increases. In
more and more cases clients are specifying that a design team
and a development meet a minimum standard within a
BREEAM assessment or equivalent. It is therefore essential
that the Sustainable Construction team get involved with
projects at the earliest possible stage, in order to ease the
burden of these requirements through appropriate design
advice and good planning.

____________________

Thank you
from Janet Howells [Receptionist, Scott House]
I've had a great time working for Scott Wilson and
thoroughly enjoyed my job, from greeting people each
morning and helping people throughout the day. I now look
forward to our holidays at our place in the sun.
Thank you to everyone who came to reception to say
goodbye and thank you very much for my lovely presents.
I wish everyone and Scott Wilson all the very best for the
future.
Best regards, Janet

____________________________________

Sports & Socials
‘Mainline Rail’
Golf Competition 2003
from Mark Hillyard [Swindon]
Scott Wilson Railways (Swindon) will be holding their annual
golf competition on Thursday 11th September. The ‘Mainline
Rail’ competition returns to its original venue at the
Marlborough Golf Club (10 mins. from M4 Junction 15). The
course offers a good challenge to all players, as many of our
regular participants will confirm.
The cost will be approximately £16 (to be confirmed nearer
the time) which includes 18 holes of golf, soup and a roll on
arrival, a 3 course evening meal, and trophies for the winners.
First tee-off time will be about 12.30pm.
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I would like to finalise the list of competitors by mid July and
therefore ask that those who feel up to the challenge contact
me as soon as possible to book your place. (Tel. 01793 515955
or e-mail mark.hillyard@scottwilson.com )

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Bridge Engineers, Swindon
Scott Wilson Railways are recruiting Engineers with a
minimum of three years experience of bridge design.
Experience of the design of rail carrying bridges would be
advantageous, but not essential, as you will be working with
experienced rail bridge designers.
We are looking for candidates at all levels from Assistant or
Senior Assistant (pre-Chartered) Engineers, to Senior or
Principal Engineer level, depending on experience.
You will be working on a wide range of projects ranging from
the upgrading of structures on the West Coast Main Line
and other major projects, to designs of new and replacement
bridges for our Design-Construct Contractor clients.
Candidates who wish to pursue their career in a dynamic and
world-class consulting group will be offered attractive
salaries matching their qualifications and experience.
Candidates must comply with our Drugs & Alcohol Policy
and be prepared to undertake track and LUL medicals. We
operate a no-smoking policy in all our offices.
In return we will offer you:
• Modern, supportive working environment where
people’s abilities are both recognised and rewarded
• Career progression and training opportunities to all
staff (IIP Accredited)
• Ability to work flexible working hours (accruing up to
10 days extra leave)
• Private Health Care
• The option to join the Final Salary Pension Scheme
(previous British Rail employees may be able to transfer
existing pension and travel benefits)
Closing Date: Friday 25 July 2003

Project Administrator, Swindon
We currently have an opportunity for an effective
administrator to join our International Projects team.
Working alongside the team, you will be responsible for the
administration of all international projects according to the

standards of our Quality Management System. In addition
you will manage and undertake the unit’s day-to-day
administration and support the team as required with its
business development function.
You should be able to demonstrate a proactive approach to
your work and be capable of working to tight deadlines. A
good working knowledge of MS Word, Excel, Powerpoint,
and Outlook is essential to be successful in this role, as is a
thorough understanding of working on the internet.
Knowledge of MS Access would be desirable.
The successful candidate will have the confidence and open
manner required to communicate successfully with Scott
Wilson offices and clients across the globe.
Closing Date: Monday 30 June 2003

Project Administrator, York
We have an opportunity for a Project Administrator to join
our new team based in York.
You will report to our Associate and will be required to
provide secretarial and administrative support to the Project
Managers and Engineers.
The focus of this role will be to undertake the day to day
administration of finance projects and general office
management. You will be the “centre point” of contact for
the office and will be required to represent the company at its
best!
We are looking for a self motivated, enthusiastic individual
who has a methodical approach to their work and excels in a
working team environment. Strong communication, personal
and organisational skills are also essential for this role.
The successful candidate should be able to demonstrate a
proactive approach to their work, be capable of working to
tight deadlines and have the ability to work on their own.
Typing skills and a good working knowledge of MS Word
and Excel is essential to be effective in this role.
Closing Date: Wednesday 2 July 2003
For more information on the above positions, please contact
Carolyn Chaproniere on 01793 515863 or email:
carolyn.chaproniere@scottwilson.com.

____________________
Environmental Scientist - GSG, Ashford
Ground Solutions Group (GSG) is committed to the provision
of high quality environmental, geotechnical and surveying
services to its clients.
Based in Ashford, Kent GSG has a requirement for an
Environmental Scientist with one to two years’ post-graduate
experience in contaminated land investigation and
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assessment (Phase 1 and Phase 2 studies). Experience must
include organisation and supervision of site works, including
window sampling, trial pitting and landfill gas surveys.
Preferable experience in environmental auditing, air quality
monitoring or asbestos surveys is also advantageous.
Good report writing and verbal communication skills are
important requisites for this position.
If you are interested in this position please contact John
Pilcher, Ground Solutions Group, Station Road, Ashford,
Kent, TN23 1PP, or e-mail him at: john.pilcher@scottwilson.com

____________________
Posts in Sri Lanka
Scott Wilson has just been shortlisted for a major road
implementation project in Sri Lanka that is programmed to
commence in January 2004 with a duration of 3-4 years. There
are a number of potential posts for which we may be seeking
suitable candidates.
Team Leader - overall project management of the consulting
inputs.
Chief Resident Engineers (4 no) - each attached to one of 4
province HQs, responsible for overall contract supervision of
road rehabilitation contracts within the province, technical
advice and assistance to the Provincial Project Director.
Organisation and Management Specialist - to advise and
assist the Provincial Road Agencies in re-organisation,
formulation and implementation of improved work
procedures, management policies, preparation of admin,
contract and financial manuals.
Management Information System Specialist - to design and
implement computer-based management information system
(reports on work progress, programmes, budget, expenditure,
road maintenance, road condition, traffic volumes).

Works Supervisors (2 No) - to work with supervisory field
staff and contractors; to train and build skills for supervision,
management and road work.
The team leader, chief resident engineers and the work
supervisors will be full-time inputs. The specialist inputs are
short-term and possibly intermittent.
If you are interested in any of these potential positions,
please send your CV to Tim Hunt by email on:tim.hunt@scottwilson.com in the first instance.

____________________
CAD Technician –Basingstoke – Level 1.2
This post involves preparation of Highway designs using
AutoCAD 2002 for the Area 3 Maintenance Commission.
Applicants must be aged 18 plus and hold City and Guilds or
an NVQ in AutoCAD. Candidates must also have experience
in MS Office (particularly Word and Excel). A current clean
driving licence is essential.
Interested applicants for the above COU vacancy should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel:
01246 210205 or email: kate.kirby@scottwilson.com.

___________________________________

For Sale & Wanted
Wanted: Accommodation in Glasgow, shared house or bed
sit. Please contact Lindy Brown via email:lindy.brown@scottwilson.com.

____________________
For sale : Vauxhall Vectra 2.2 SRi 150, 5 door, 23,500 miles,
Y reg. (2001), silver, black part leather seats, CD, full service
history, tax to Feb. 04. Excellent condition - £8,700.
Please contact Angela Hall, Basingstoke Ext. 429.

____________________________________

Training Specialist - to assist the Provincial Roads
Agencies in preparation of training programmes to develop
management and technical staff skills, course design,
selection and training of trainers.
Materials/Pavement Specialist - location of materials,
conduct trials to reduce pavement construction and
maintenance costs, assist setting up of laboratories/QA
procedures.

Items for inclusion must be received by

Road Maintenance Operations Specialist - to develop
training programmes for improving technical skills of
operators and artisans, assist in implementing the Road
Economic Decision Model software for road maintenance,
assist Provincial Roads Agency staff with planning,
managing and supervision of road maintenance.

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

5 pm on Mondays
e-mail to Scott Light
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Attention - All Staff!
River Habitat Survey (RHS)
From Sue Bell [Edinburgh]

Nepal: Sharing experiences in Livelihoods Studies
From Shuva Sharma [IO, Nepal]

RHS is a standardised method developed by the Environment
Agency for surveying and categorising the conservation
value of British Rivers. It was introduced in 1996, and has
recently undergone an extensive revision to enable its use
throughout Europe. The technique is used by the Agency
for impact assessments of developments affecting water
courses and will form the cornerstone for categorising water
bodies under the Water Framework Directive. The Agency
will only accept survey forms and data that have been
collected by appropriately trained and accredited personnel.

Scott Wilson has recently been invited by the DFID
(Department Of International Development) funded
Livelihoods and Forestry Programme (LFP) in Nepal to carry
out an impact
review of their Small Infrastructure Support Programme. LFP
aims to contribute to reduced vulnerability and improved
livelihoods for poor rural people in Nepal. LFP is a 10-year
programme that started in 1991 and operates in 7 Hill districts
and 3 Terai districts of Nepal. An Infrastructure component
of this programme was added last year to provide quick and
visible impact to the people most affected by the Maoist
insurgency.

Sue Bell of the Edinburgh Office has recently gained
accredited surveyor status from the Agency. If you are
conducting work for the Environment Agency (or its sister
bodies e.g. SEPA (Scottish Environmental Protection
Agency)) and need RHS survey work undertaking, please feel
free to phone Sue and discuss the requirements.

_____________________________
Scam Alert
From Venetia Bradfield [SWHL, Basingstoke]
This is to alert you to the fact that the self-styled Data
Protection Agency is once again on the prowl for gullible
corporate victims, and our Railways office has recently
received a demand for payment of a registration fee, which
they quickly saw for what it was.
Please be on the alert for these letters; they are written in
threatening terms and are quite convincing.
The
Metropolitan Police has included these scammers in the
Intelligence Briefing for May 2003 on the website
www.met.police.uk go to fraudalert/briefings/may2003. I
would recommend that you pass these letters on to the CID
at your local police station. See also Scott Light issue 379
(January 2003) for more details on what the OFT thinks of this
scam, and as always if in doubt don’t hesitate to contact the
Company Secretariat in Basingstoke for advice.

_____________________________

Nepal has some good examples of implementing small-scale
irrigation, water supply, rural road, community building and
trail development programmes in close partnership with the
rural communities. These programmes help to provide
seasonal off-farm employment to the local population while
meeting their basic needs of access to services, clean piped
drinking water and increased farm production. Supplementary
activities help to develop local capability for better operation
and maintenance of the infrastructure leading to its
sustainable use. Scott Wilson has extensive experience of
working with the rural poor communities in Nepal and is
frequently invited by programmes working in the pro-poor
sector to carry out reviews of their work. A similar review was
carried out by Scott Wilson in January this year for the GTZ
(Technical Cooperation Agency) funded Rural Development
Programme.
____________________________________
International Focus Group Meeting,
19th - 23rd June
From Hamish Goldie-Scot [Basingstoke]
Ian Lunt-Bell (IO Operating Unit) attended the recent IFG
meeting in Colombo, Sri Lanka, representing both Scott
Wilson and the Ghana Rural Feeder Road Project. His
presentation outlined how the quality of concrete on site had
been markedly improved through a range of simple yet
unusual project interventions. Other presentations included
"Surfacing trials in Cambodia and Vietnam", "Use of Scour
Checks in Afghanistan", "Roads for Economic and Social
Development of Rural Communities in India", and
"Improvement of Accessibility for the Poor in Bangladesh."
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The IFG Vision is to become "the leading platform for
articulating and disseminating information on rural roads
engineering".
It aims to: identify and promote priority
research needs that support sustainable rural access
provision; facilitate the co-ordination and application of
research outputs through knowledge exchange between
members and affiliates; and strengthen the knowledge base
of and mainstream best practices in rural road engineering, all
within the context of poverty reduction in developing
countries.
The IFG meeting was held back-to-back with a meeting of the
Appropriate Development Committee of PIARC, the World
Road Association. Both meetings resolved to further their
mutual co-operation in respect of the exchange of technical
information and dissemination of knowledge relevant to rural
roads. Plans were made to take this relationship forward
during the forthcoming high profile XXIInd World Road
Congress to be held in Durban 19th - 25th October 2003.
A summary of the proceedings will be posted on the IFG web
site: www.transport-links.org/ifg.htm. Meanwhile, further
details can be obtained either from Ian himself or from the
Pro-Poor Development Unit in Basingstoke, through
Tim.Hadingham@scottwilson.com

_________________________________
TRAVELLERS

Location

Traveller

Dates

Sri Lanka
Delhi
Brussels
Poznan
Krakow
Peru

Tim Hunt
Natasha Eremeeva
Martin Edge
Martin Lavers
Brian Empringham
Gareth Hearn

30 June - 7 July
1 July - 12 July
3 July (1 day)
6 July - 12 July
7 July - 17 July
7 July - 11 July

____________________________________

designation is increasingly used by Planning Authorities as a
tool to provide protection from development on sites that
have strong nature conservation interest. Until now, the
approach to non-statutory site designation has been
relatively piecemeal, and the number and range of different
designations can be unwieldy. This contract aims to provide
a robust and easy-to-use framework for designation, that can
be used by the Council to protect sites of ecological value
within the Local Plan Process.
This contract for a Local Council is timely, as a review is due
to be commissioned in the near future to cover the whole of
Scotland, and it is hoped that the results of this work will be
used to inform that Review.
(Fee Scale G)
_________________________________________

Kendrum Viaduct
From Alan Baker [Glasgow]
Stirling Civic Trust recently announced their Awards for the
conservation or conversion of projects within the Stirling
area. Scott Wilson Scotland and their client Sustrans
collected a High Commendation Award for Kendrum Viaduct,
a restoration project undertaken as part of the opening of
Glen Ogle Cycleway, part of National Cycle Network Route 7
in Central Scotland.
Details of the project were featured in Issue 302 of ScottLight,
when the Cycleway opened to the public. The viaduct is a
multi-span structure constructed mainly of mass concrete.
Prior to its incorporation into the cycle route it originally
carried the Glasgow to Crianlarich railway line across the
valley of the Kendrum Burn. The river span was originally of
steel construction but this was removed after the railway line
was closed in the 1960's. A significant feature of the project
is the replacement of this missing span with a new
lightweight steel arch, allowing the viaduct to be put to use
once again.
The judges were particularly impressed by the concept of the
arch and its integration into the existing structure.

What’s Going On?
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Review of Locally Designated Sites
of Ecological Importance
From Karen Blake [Edinburgh]
Scott Wilson Scotland’s environmental team in Edinburgh
has recently won a short contract from Falkirk Council to
review its framework for the designation of non-statutory
sites of ecological importance. With the UK’s commitment to
biodiversity, and the proliferation of Local Biodiversity Plans,

___________________________
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Saudi Arabia
Ad’Duwayah Gold Mining Project
From Bryan Harris [Ashford]
Scott Wilson Mining, based in Ashford, Kent, has recently
been awarded a contract in Saudi Arabia. The project is the
proposed development of a new gold mine in the central
Saudi Arabian Shield, 125 km southeast of Zalim.
The contract awarded is to prepare a design for the proposed
open pit mine to a bankable feasibility study level, for the
Saudi Arabian Mining Company, a state owned organisation,
responsible for the development of all mining resources in the
Kingdom.
A team is currently being mobilised, to manage and supervise
the drilling programme, which, will involve completing 2000m
of geological and geotechnical drilling and coring, to depths
up to 200m. The site personnel will oversee all in-situ testing,
complete the detailed engineering geotechnical assessment
and fracture orientation logging of the recovered core and
will select samples for despatch back to the United Kingdom
for geotechnical testing. The potential for Acid Rock
Drainage of the mine materials will also be assessed.
The challenges for the site team will be adapting to typical
severe conditions in a drillers camp and coping with extremes
in temperature and sand storms. They will have limited
access to communications links and will have to travel a
240km round trip just to send a fax. There is no Internet
connection and hence no e-mails facility. The team will be
reliant on a satellite phone for communications back to home
base, which at best, is understood to be unreliable.
A team, lead by Bryan Harris as the Project Manager, based
in Ashford, will be responsible for processing site data,
completing the geo-mechanical characterisation and
modelling of the open pit slopes and preparing a technical
report for inclusion in the bankable feasibility study
document.
Scott Wilson Mining has considerable experience working in
Saudi Arabia, working on two other mining projects for the
same client during the past two and a half years. The one
project involved the feasibility design of a waste management
facility, and the other was the preparation of a comprehensive
mine closure and rehabilitation plan.

Congratulations!
Congratulations to Amanda Hutson on passing her Diploma
in Personnel Management.
_______________________
"Congratulations is due to Jon Royds of the Area 3
structures team who has successfully achieved Chartered
Engineer status and is now a fully qualified Member of the
Institution of Civil Engineers".
_________________________________________

Moves
STARTERS
A warm welcome to:"Fiona Milne who joined Scott Wilson IO Divis ion in June,
as an Assistant Project Accountant. Fiona graduated from
the University of Bath in 2001, obtaining a BSc (Hons) degree
in International Management & Modern Languages (French).
Prior to joining Scott Wilson, Fiona has gained valuable
experience in financial projects within the Michelin group,
based in Stoke-on-Trent & Manchester. This has ranged
from providing financial software packages for the Nordic
countries to the set up of a new financial Shared Service
Centre for Western Europe.
Fiona is looking forward to further developing her
management accounting skills, and will be continuing to
study for her CIMA qualification."

____________________
LEAVERS
Goodbye and Good Luck to:

The staff at Bulford wish Irene McCall good luck when she
leaves on Friday 4th July. She joined the company in
December 1999 and is leaving to join her husband in
Germany.

____________________________________

Sports & Socials
____________________________

Karting
From Nic Folland [Manchester]
PCS, the company that provides training courses to Scott
Wilson amongst others, recently arranged an outdoor go-
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karting event. Three of us from the Manchester office formed
the Scott Wilson team for an 80km endurance event in twin
engined karts on an international karting circuit that was 1km
in length. We did quite well finishing third, considering the
two teams that beat us had some v good drivers that turned
up with their own racing overalls, helmets etc. It was wet to
start with which made it extremely difficult to stay on the
track, but it got drier and much faster as the race progressed.
We were pleased to be the 'best of the rest' as it were; what
was particularly satisfying was managing to fend off a team
from the Notts County Police, who were threatening our 3rd
spot towards the end of the race.
We proudly received a 'bronze' trophy each and a 'quality'
bottle Asti!
Other teams included 6 teams from Turner & Townsend and 1
each from PCS, Potts, Pringles and SW. Our SW team
comprised myself, Andrew Bradshaw and Lee Rowley.
On leaving the circuit we were driving along an A road at a
speed that was in excess of the speed limit. We were
overtaken by two cars containing, guess who........those
Notts Police officers....

_________________________________
Kwogs Quaich Scottish Golf Outing
from John Forshaw [Glasgow]
This year’s Scottish golf outing was held at Aberfolye on 20
June. Aberfolye is a short but challenging very scenic and
mountainous course lying at the foot of the Trossachs hills
located on the Highland Boundary Fault. A field of 39 players
took part in the event with representatives from the two
offices in Glasgow together with staff from both Edinburgh,
and for a first time Newcastle. The course was in excellent
playing condition, weather was kind and the dreaded
highland midge didn’t trouble the guests too badly all
leading to an enjoyable day’s golf. However, some tight
fairways, thick rough and the occasional blind hole proved
too much for just about everyone except for those with local
knowledge. Therefore it was possibly no surprise when at the
prize giving local man Roger Doubal received the Quaich and
first prize after picking up 39 points from the Stableford
Competition. Michael Hanley and Douglas Williamson both
from the Railways office came 2nd and 3rd respectively both
picking up 36 points in the competition. Defending champion
John Forshaw came a respectable 4th with 35 pts. Making sure
the list of major prize winners didn’t extend too far Michael
Hanley won the longest drive and Douglas Williamson won
the nearest the hole competition.
There was also fierce competition to take away the timber
kitchen utensils but appropriately Billy Holmes managed to
keep his head well below the rest of the field to record a
worthy score late in the day and to claim this prize along with
a bottle of local whisky (courtesy of Ann Russell).

4 in a distant second place. Railway 3 was third with
Edinburgh 1 fourth. Possibly unfairly the Glasgow team,
assisted by Roger’s local knowledge, benefited greatly from a
pre tournament warm up round the previous week and this
clearly made a big difference on the day with consistent
scoring from all members of the team.
An evening meal of golfer’s fare washed down with some
refreshments from the bar was enjoyed by all. This was
followed by the prize giving and with a wealth of prizes
available no one went away empty handed. The day however
belonged to Roger; event organiser, master of ceremonies,
individual winner, member of winning team and host for the
night to the team from Newcastle. (Roger tells me on no
account to print this stuff and to point out that valuable
footwork in organising the event was provided by Alan Frew,
Andy Gillespie and Robert Walker. On the night Jim Miller
and others from Railways provided valuable help in the
smooth running of the event. Jim also managed to acquire
many SW badged prizes to remind us who we work for.
Thanks to Alistair Napier for presenting the prizes)
PS Fortunately the Aberfoyle earthquake measuring 3 on the
Richter scale, which shook the course in the morning, caused
no lasting damage, but provided a number of lame excuses for
some indifferent scoring.
Next year Aberfolye again?
___________________________________
The Longest Day…
From Ross Mitchell [Edinburgh]
The Teddy Bear sat blissfully unaware, minding his own
business in his forest hide-away. Just sitting back waiting for
the weather to clear before going outside for his picnic…….
Then a whistle went and 20 heavily armed, but badly trained,
soldiers of misfortune stormed towards the teddy bear’s hideaway. As some of the soldiers took up position while the
braver men piled into the hide-away in a daring snatch of the
terrified teddy bear.
Luckily for the bear, 20 members of what can only be
described as an elite force flanked either side of the enemy,
seeking to end the hostage situation. In the blink of an eye
the bear was rescued and their was paint everywhere…….
Yes, that’s right Scott Wilson Scotland has held their IPD
Social Day at Bedlam Paintball in Edinburgh on Saturday 21
June 2003.
Due to some pre-battle taunting between the Glasgow,
Edinburgh and Newcastle offices there was a great turnout
and despite a one-sided affair won by a strong Edinburgh
unit everyone had a superb day and bruises to show for it.

The team event was won by the Glasgow 1, Alan Frew, Derek
Ogilvie, John Forshaw and Roger Doubal who kept Railways
____________________________________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

4

ScottLight Issue 402 - w/e 4 July

Already we’ve begun the huge task of collecting the
sponsorship money that so many of you kindly agreed to
(well, press ganged might be a better word!!). We’re hoping
to have raised nearly £1,000 so a big thank you to all of you
for your support.
Here are the 4 of us below after the race with our medals and
a big grin of relief on our faces. Next challenge for us is the
half marathon Playtex Moonwalk around London next year,
so you’ve all got a little time to save up some pennies for yet
more sponsorship.
Apparently the Glasgow IPDers have taken the Teddy Bear
back to the office for some combat training prior to next
year’s day out…
______________________________
Race For Life 2003
From Jo Coupland, Marianne Edwards,
Clayre Waugh, Sophie Xerri [Basingstoke]
Just 7 short weeks ago, the 4 of us took up the challenge of
training for Race for Life. On the day, we would be running a
5km course around Down Grange Sports Complex,
Basingstoke as well as raising as much money as possible for
women’s cancer. It was hard to believe that we would ever
manage it. But we did!!!!!
On Wednesday 25th June we joined over 6,000 women and
children to take part. At 7.30pm the whistle was blown and
we were off. The atmosphere was incredible, everyone
laughing and joking together, all of us proud to be a part. All
around the course spectators had turned out to give us
encouragement and support and it made a tremendous
difference to all those involved.
Before we knew it the finish line was in our sights. We even
managed to do a sprint across the finish as the clock turned
through 31 minutes. We had done it, we’d reached our goal
and had run the whole course. Mind you the promise of
chocolate as a reward may well have helped us along the
way!!!!!

________________________________
Construction Carousel
From Sumana Ghosh [Newcastle]
The Scott Wilson Newcastle office recently took part in a
one-day workshop to promote Civil Engineering as a career
option to school children. The workshop was arranged by
CA Group Limited, Education Business Connections (EBC)
and The Construction Industry Training Board (CITB). The
theme of this workshop was to introduce the children to the
basic concepts of Civil Engineering through a number of
different activities. Chris Lewis and I designed the activity
based on Bridge Engineering, with a focus on the key skills of
communication, teamwork, initiative and organisation. Time
allotted to each activity was 25 minutes after which the teams
moved to the next activity, hence the name carousel.
Our activity was split into two halves. For the first one, we
used a number of photographs to introduce each of the team
to different kinds of bridges. We asked them to choose a
particular bridge from a wide selection to suit each of the four
given landscapes. The second half of the activity was to
build a bridge with K’nex pieces and strings. One suspension
and one cable stayed bridge were to be built from Schematic
Plans and Elevations given. Afterwards we carried out load
tests on the bridges that the teams built to show them the
behaviour of the bridges.
There were ten companies including Scott Wilson, from the
construction industry who took part in the event. It was an
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amazing experience to see how each group of children built
the bridge a bit different to the others though they started
with same drawings. It was also interesting to note that the
number of groups who completed the suspension bridge was
much higher than the number who completed the cable
stayed bridge. In my view the best part of the activity was to
see the happiness of the children when the bridges that they
built passed the load tests.
____________________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.
For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.
Systems Assurance Manager - Swindon - Grade: 4.1/4.2
We have an exciting opportunity for a Systems Assurance
Manager to lead the development of a new Systems
Assurance Unit. The post will initially report to the E&M
Unit Manager of Scott Wilson but once a sustainable
business with a critical mass has been established, will report
to the Operations Director.

senior management and good communication skills, excellent
client interface skills along with the desire of a “can do”
attitude.
Candidates must comply with our Drugs and Alcohol Policy
and be prepared to undertake track and LUL medicals. We
operate a no-smoking policy in all our offices.
For more information on this position, please contact
Carolyn Chaproniere on 01793 515863 or email:
carolyn.chaproniere@scottwilson.com.
_______________________________
Office Junior –Basingstoke – Level 1.1
This post involves general administrative duties such as
typing, filing, booking, photocopying and answering the
telephone. Applicants must be aged 16-19 with good typing
skills and knowledge of MS Office (Word, Excel and Access).
Candidates must also have good GCSEs in English and
Maths. A driving licence is an advantage but not essential.
MOU Administrator/PS – Birmingham – Level 2.1
This varied role involves two main aspects – PA to 2
Directors and Technical Clerk/Administrator for MOUs 1014
and 1017.

We are looking for a high calibre candidate who has an
industry recognised knowledge of the application of formal
systems assurance techniques, preferably within the railway
industry.

As PA to 2 Directors you will be involved in preparing and
typing documents, providing support in researching and
resolving issues, organizing events/meetings and diary
control.

You will be required to develop a comprehensive systems
assurance business to meet the needs of Scott Wilson
multifunctional projects at all stages from pre-feasibility
studies to detailed design and implementation. Initially you
will develop a set of appropriate procedures for use internally
and then can be used as a basis for marketing to our major
Clients. These procedures will vary from simply qualitative
applications to detailed fully analytical methods.

As Technical Clerk/Administrator you will perform tasks
involving:

The key aspect of this role will be to develop a business by
finding innovative and practical means of applying systems
assurance to the UK rail industry in particular and in general
on a worldwide basis. You will need to develop a team to
service the requirements of both internal and external
projects.
This position will involve international travel and visits to
other Scott Wilson sites within the UK. Flexibility of working
hours will be required to meet the demands of the role.
You will have a detailed knowledge of the application of
formal safety management, risk management and associated
RAMS analytical techniques. Strong analytical skills are
required and you should have a degree and chartered status
(or equivalent) in an appropriate discipline. You will have

·

·
·

·
·
·

Assisting PMs on fee forecasting, cost control,
invoicing, credit control, ensuring change control in
SWIMS applied to contract variations, preparing
monthly client reports;
QA – documentation and records;
Marketing support to Directors – operation of SMS,
upgrading CVs, input into database and preparation
of proposals;
Assistance to Directors on monitoring training;
Assistance to Directors on monthly reporting to the
Board; and
Technical assistance – typing and filing support
(initially).

The successful candidate will have either 5 years previous
experience in an Administrator/PA role or 2 years relevant
experience for a graduate in Business Administration or
similar. You must be keen, prepared to work long hours when
required, adaptable, self-confident, a good organizer, literate
and numerate. You must also have some knowledge of basic
financial administration and good skills in word processing,
databases and spreadsheets. You must be a good team player
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but capable of leading. Experience of audio would be an
advantage.
Interested applicants for the above COU vacancies should
contact Kate Kirby, HR Officer, Chesterfield Office. Tel:
01246 210205 or email: kate.kirby@scottwilson.com.
____________________________
Junior Administration Assistant, Basingstoke
Enthusiastic and flexible person required to work as part of a
small team providing administrative support.
Duties will include:
• Word processing of documents, CVs and letters
• Travel booking
• Data entry
• Arranging couriers
• Reception duties
• Other general admin. tasks such as photocopying
and binding, post distribution and filing.
Training will be carried out in the workplace by experienced
members of staff.
Must have good typing speed and accuracy, be able to show
initiative and self-motivation and also be able to prioritise
your workload. Must have experience using MS Word and
Outlook.
Required: GCSE English – Grade C+
GCSE Mathematics – Grade C+
An IT qualification is also desirable
For more information on this position, please contact John
Pilcher, Ashford Office, email:
John.Pilcher@scottwilson.com, please quote reference
number IOUK19

For Sale & Wanted
For sale: Beastie Boys - Hello Nasty (Double Vinyl)
Beastie Boys - Pauls Boutique (rare)
De La Soul - 3ft High and Rising (Double Vinyl)
All albums on vinyl, good condition £15
Contact Ted Page
Telephone: (01246) 210350
E-mail; edward.page@scottwilson.com

____________________________________

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

Change of Bank Account
The Millennium Project
From Ann Harvey [Basingstoke]
I am pleased to advise that The Millennium Project has
changed its bank account. Cheques are now acceptable made
payable to The Millennium Project.
________________________________

______________________________________

Scott Wilson Races the Dragon
Millennium Project Fundraising
From Emma Parsons, Debra Power, Ann Harvey [Basingstoke]
On Sunday 29th June, an illustrious team of 17 Scott Wilson employees, led by International Division Chairman John Nutt, raced the
dragon in the Bristol on Water festival.
The team turned in a magnificent performance, winning 2 out of 3 of our races, and finishing 2nd in our 3rd race. Our best time was
just over 1 minute, and we achieved 11th place overall out of 30 teams.
With all the pre-race weekly training sessions and the full day’s event, including last-minute expert advice from dragon boat
specialists Chris Massey and Scott Ramsden, coupled with Scott Wilson’s legendary team spirit, it was guaranteed to be an
unforgettable experience for all.
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The team competed in aid of Scott Wilson's Millennium Project and the organiser’s charities including the MS Nerve Centre. We
have pledges worth nearly £250 for the organiser’s charities and nearly £1,000 for the Millennium Project!!!
Many thanks to all those who have pledged money to date. Please fulfill your pledge by sending your donation to the Millennium
Project administrators – cash or cheques made payable to The Millennium Project.
Our thanks are due to Scott Wilson Central Marketing and the International Division for contributing the event entrance fee for the
team.
The Millennium Project administrators would particularly like to thank all the team members and reserves for their dedication, giving
up their free time to train and participate, raising so much sponsorship money and for making participation in the event possible.
Team Members and reserves in boat order:
Emma Parsons (Drummer)
Chris Massey
John Nutt
Angel Gonzalez
Elena Stebbings
Jo Cardy (ex-SW)
Debra Power
Reserve
Martin Edge

George Rutt
Robert Buckley
Liz Williams
Charlotte Fowler (belongs to Chris Massey)
Helen Mussard
Pawel Zejer
Ben Chaffe
Scott Ramsden

Reserves – all of whom rowed in one race – Chris Ammundsen (belongs to Emma), Mick Power (belongs to Debra), Nick Barnley
(ex-SW).
Photos attached are:
1.
2.
3.

Team Boat rowing to the start
Giving it Some Wellie!
Team photo

We will start training for next year’s event in the spring – MISS IT, MISS OUT!!!
Thank you for participating in The Millennium Project.

_________________________________________________________
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"ENGINEERED TO THRILL"
SCOTT WILSON SUMMER EVENT
CONFIRMATION
ALL BOOKINGS SHOULD HAVE RECEIVED CONFIRMATION.
IF YOU HAVE NOT BEEN INFORMED PLEASE CONTACT US IMMEDIATELY. NOTE: IF YOUR NAME IS NOT ON THE LIST
YOU WILL NOT BE ALLOWED INTO THE VENUE.
IF YOU HAVE BOOKED AND ARE UNABLE TO ATTEND, PLEASE INFORM US IMMEDIATELY AS WE HAVE MANY
PEOPLE WHO WOULD LIKE TO TAKE YOUR PLACE.
PEOPLE ON THE RESERVE LIST WILL BE CONTACTED IF WE HAVE PLACES AVAILABLE.
THOSE OF YOU WHO HAVE DIETARY REQUIREMENTS PLEASE LET US KNOW ASAP.
LOCATION MAPS ARE AVAILABLE NOW ON THE FOLLOWING WEB ADDRESS: WWW.SCOTTWILSON.COM/007/
DRESSCODE: BLACK TIE or BOND THEMED OUTFIT
FREE SILVER SERVICE 3 COURSE MEAL + FREE WINE WITH DINNER
BOND CHARACTER LOOKALIKES, DISCO, FREE CASINO, FREEPLAY ARCADE ,
FREE PHOTOS, PRIZES & MUCH MORE
WHERE? - READING MADEJSKI STADIUM
WHEN? - SATURDAY 19th JULY 2003
DOORS OPEN 19:00 HOURS
PLEASE ARRIVE BEFORE 19:30 HRS
DISCOUNTED HOTEL RATES ARRANGED AT THE ONSITE 4* MADEJSKI MILLENNIUM HOTEL
RESERVATION NUMBER: 0118 925 3500
£80 B&B FOR 2 PEOPLE
£60 B&B FOR 1 PERSON
MORE INFO?
TELEPHONE: 01256 461161 x 312 / 297
E-MAIL: 007@SCOTTWILSON.COM

WWW.SCOTTWILSON.COM/007/
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Attention - All Staff!
Level 5 Promotions
From Geoff French
The International Board is pleased to announce the following promotions to Level 5 Executives from 1st July 2003.

Martin Edge
International Division, Basingstoke

Mary Holt
New Division, Leeds

John Tubman
New Division, Basingstoke

__________________________________________
BSRIA Partnering Toolkit
from Caroline Sutton [Basingstoke]
BSRIA have just produced a report commissioned by the
Construction Directorate of the Department of the
Environment, Transport and the Regions (now the Construction
Sector Unit of the Department of Trade and Industry).
The report entitled “The Partnering Toolkit - A guide for the
whole supply chain” was presented to members of the
construction and related industries at a launch event at the DTI
on 24th June 2003. The Construction Minister Nigel Griffiths
highly recommended the report and the author Gerry
Samuelsson-Brown spoke of her research into the area and the
aim of the report to enable commitment to the partnering ethos
by helping the understanding and appreciation of the key
principles, and the very significant benefits to be derived from
their adoption.

Covered within the report are areas such as:Procurement - including:
strategy
public sector procurement
contractual processes
supply chain management and trust
Mechanisms – including:
Setting targets / benchmarking
Value engineering
Risk management
Plus a large section on the tools that can be employed to ensure
successful partnering.
A copy is being help in the marketing department at
Basingstoke if anyone is interested in viewing the publication.
More information on BSRIA can be found at their website
www.bsria.co.uk email: bsria@bsria.co.uk

____________________
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Scott Wilson Foundation Fellowship and PIP Awards –2003/2004
From Geoff French
I am pleased to announce the Fellowship and PIP (Personal Initiative Programme) Awards made for Europe
this year as shown below.

Fellowship Awards

Chris Hicks
M Phil Engineering for Sustainable
Development

Charnseuk Iammongkol
MSc Structural Engineering

Martin Young
MEng Coastal Engineering
& Port Development

PIP Awards

Ian Bleasdale
MBA Business Administration

Lucia Collinwood
MSc Environmental
Management

Marianne Edwards
IBAM - Advanced Diploma
in Business Administration

Marcia Hill
MSc Electrical Power

Nadia Lyubimova
MSc Transport Planning &
Engineering

Valery Olefir
MSc Transport Planning
& Management

CK Pang
MSc Building Services
Engineering Management

Andrew Pinkney
BSc Civil Engineering

Kate Smith
MA/Dip Regional Planning

Julia Stubbs
Post Graduate Diploma – Urban &
Regional Planning
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Derby Office Launch Party, Pride Park Stadium
Wednesday 18th June 2003
from COU Marketing, Chesterfield

After months of preparation our efforts were rewarded on the eve of Wednesday 18th June, when Scott Wilson’s
Derby Office Launch Party was pronounced a success!
This event entitled ‘Scott Wilson in the Midlands’ was primarily to promote the recent acquisition of Knight Piésold
Ltd, by Scott Wilson, therefore enabling us to provide a more enhanced portfolio of services to both new and
existing clients through our strengthened regional presence across the Midlands.
We enjoyed a good mixture of guests
representing local authorities, contractors and
development agencies, complemented by our
Scott Wilson hosts from across the UK.
The event consisted of a display area at either
end of the Business Club at Pride Park, one
focusing on the services offered by Scott
Wilson across the Midlands and the second
showcasing a broad range of projects
undertaken by both Scott Wilson and Knight
Piésold in the Midlands, complemented by a
rolling presentation projected at either end of
the room. In addition there was an
information display/request area, as well as a
business card draw to win a bottle of
champagne and a competition to win Business
Club passes to a Derby County FC home
game.

(From left to right: Chris Nicholas - Scott Wilson, Nick Hodgson - Derbyshire
County Council, Colin Pleass – G F Tomlinson & Sons Ltd, Geoff French - Scott
Wilson & John Holden - Scott Wilson)

The winner of the Champagne Draw was Robert Sherlock of
North Midlands Construction plc and the winner of the
Competition was Nick Walker of AEA Technology Rail, who
had the closest answer to the competition question…’How
many Toyota Avensis cars could you park on Pride Park’s
football pitch’. The actual number calculated by Scott Wilson
Derby’s Martin Wolfe was 829, Nick’s winning guess was 825!
Part way through the evening, speeches were given by our
Group Chairman, Geoff French and the Director of our Derby
Office, Chris Nicholas, both were well received by guests and
colleagues alike.
As the evening drew to a close the guests
were handed a Scott Wilson ‘Goody Bag’ on
their way out, which all invitees who were
unable to attend will receive in our follow-up
mailshot, ensuring maximum distribution of
information.
Thanks to all of our hosts for guaranteeing
the evening was a success and enjoyed by
all, I hope this opportunity to network with
new and existing clients proves useful to you
all in the future.
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English Partnerships – Landscape Work

Construction Carousel

From Geoff French

From Sumana Ghosh [Newcastle]

Russ Canning is now the designated ‘Lead Partner’ for our
Landscape term contract with English Partnerships (EP).
Norman Wyld for Engineering and Louise Thomas for
Masterplanning remain the ‘Lead Partners’ for our other two
term contracts with EP.

The Scott Wilson Newcastle office recently took part in a oneday workshop to promote Civil Engineering as a career option
to the school children. The workshop was arranged by CA
Group Limited, Education Business Connections (EBC) and
The Construction Industry Training Board (CITB). The theme
of this workshop was to introduce the children to the basic
concepts of Civil Engineering through a number of different
activities. Chris Lewis and me designed the activity based on
Bridge Engineering, with a focus on the key skills of
communication, teamwork, initiative and organisation. Time
allotted to each activity was 25 minutes after which the teams
moved to the next activity, hence the name carousel.

____________________
Structures for Survival
from Paul Smith [Newcastle]
Scott Wilson Newcastle was asked to participate in an
Institution of Civil Engineers northern counties event aimed at
14-15 year old children. The event was aimed at the promotion,
continued success and development of the Institution with the
new crop of budding engineers.
There were 30 volunteers aiding 75 children, represented by 10
different companies covering the areas of Newcastle, North
Tyneside, South Tyneside and Gateshead. From Scott Wilson
Newcastle there were three volunteers of whom I was a
member. We were easily identified by out matching company
T-shirts.
The day’s activities were based upon the scenario of the
eruption of Chances Peak on the Caribbean island of St James.
We were split up into groups of four children to two facilitators
and were given a series of activities involving exercises. The
exercises covered tasks that would be used to set up a feasible
community capable of housing 10,000 refugees. The exercises
comprised the design and construction of bridges, shelters and
radio masts, the functional planning of the camp layout and
design of a dry latrine. The proposal was for the children to
understand the purpose of why they were conducting the
exercises enabling them to think about their designs and how
best they will function in a realistic situation.

Our activity was split into two halves. For the first one, we used
a number of photographs to introduce each of the team different
kinds of bridges. After which we asked them to choose a
particular bridge from a wide selection to suit each of the four
given landscapes. The second half of the activity was to build a
bridge with K’nex pieces and strings. One suspension and one
cable stayed bridge were to be built from Schematic Plans and
Elevations given. Afterwards we carried out load tests on the
bridges that the teams built to show them the behaviour of the
bridges.
There were ten companies including Scott Wilson, from
construction industry who took part in the event. It was an
amazing experience to see how each group of children built the
bridge a bit different to the others though they started with same
drawings. Also interesting to note that the number of group
who completed the suspension bridge was much higher than the
number who completed the cable stayed bridge. In my view the
best part of the activity was to see the happiness of the children
when the bridges that they built passed the load tests.
Editor: Newcastle office has been busy.

____________________
Research at Cambridge University
from Nick Wordsworth [formerly Basingstoke]
As part of the research I am undertaking at the University of
Cambridge, I would like to invite all Scott Wilson staff based in
the UK to take part in an online survey.

From the looks on their faces both the children and the
facilitators thoroughly enjoyed the experience. The feedback I
received was that from originally not knowing what was
entailed in Civil Engineering, the children were able to
appreciate the logical approach and thinking required in the
modern day profession whilst, most importantly, having lots of
fun along the way.

This can be found at:
www.real-sustainability.com/awareness and I have also
asked Swift to put a link on the Pontifact site in the Links page.
Your responses will remain confidential and will not be
individually identifiable to anyone after analysis for
publication.
Please take part - the more people who take part the more
valuable the survey will be, both for Scott Wilson and as
the basis of future research work at the University and within
the industry as a whole.

____________________

____________________
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Innovation Discussion Forum
from Sheila Clegg [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best Practice
Site
Subject
Author
End-of Project Reviews
Jenny MacDonald
Knowledge Management
Nick Wordsworth
Forms
Andrew Evans
Expense Claim Forms
Andrew Evans
SWIFT topic of the week
Paul Bailey
MS Outlook Global Address List
Nick Wordsworth

____________________
Pontifact Support Office
Topics in Pontifact Newsletter for June :
June topics are excerpts of descriptions and information
about Autodesk CAD softwares from their website.
Information is available for Buidling Systems, Field Survey,
Civil Design, and Utility Design.
First Week of July is about tips and tutorials for drawing
in AutoCAD.
*****Note: All products mentioned are not meant as an
endorsement, but only as a source of basic information about
them. Software purchase and installation are decided upon
by your office's computing support/purchasing group and by
management.*****
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you have an
advertisement you want to publish in Pontifact? Do you have
any services to offer for Scott Wilson? Would you like us to
do some Research for you on the Internet? Do you have any
comments about Pontifact?***

What’s Going On?

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Praise for Area 3 Highway Maintenance
Design Staff!!!
from Graham Law [Basingstoke]
We completed the first full year of the Area 3 highway
maintenance commission for our client Mott MacDonald on 31
March 2003. We delivered 12 projects from design through to
construction on site during the year and this helped Motts to
achieve 100% completion of Key Performance Indicator
projects or KPI’s. As a result Motts have been complimented
by the Highways Agency on their performance and in turn
Motts have thanked us for our contribution.
In particular Motts have praised Owen Brickell for his
preparation of the M4 Junction 5 to 7 Major Maintenance
project that is currently under construction (Value £10M) and
the contribution that Fabio D’Alonzo is making in the site
supervision team.
Bob Draycott, who was seconded to Mott’s for 6 months as a
Route Monitor, has been especially thanked for his excellent
work as part of the Network Steward team at Winchester. They
have lauded Bob’s efforts and gone to the trouble of writing
their praises down in a letter which speaks volumes for his
performance.
Motts have approved another £900,000 of design work for our
team for the year 2003/2004 which is in itself a compliment to
the entire team’s performance.

____________________
Al Baha Provincial Tourism Strategy
- Saudi Arabia
From Malcolm George [Abingdon]

E-mail us at: pontifact@scottwilson.com

____________________
TRAVELLERS

Location

Traveller

Dates

Azerbaijan, Georgia
and Armenia

Elena Stebbings

11 - 23 July

Poland

Martin Bennett

10 July for
6 months

Cambodia

Iain Snaith

10 - 25th July

____________________________________

The report from Scott Wilson Mining (Scott Light Issue 402) of
the award of a contract for the development of a gold-mine in
central Saudi Arabia, conveyed the typical images of this
country with extreme temperatures, sandstorms and difficult
communications.
However, Scott Wilson’s Tourism team has just been awarded
the first of a potential series of provincial tourism strategies in
Saudi Arabia, in a hopefully more hospitable setting. The
province of Al Baha is in the south west of this country and
because of its altitude (average 2,500 metres) has become a
popular summer resort among Saudis and the Gulf Arabs. With
a number of historic forts, forest parks, orchards and even a
waterfall, there has been substantial investment recently in
hotels, motels, health resorts and parks.
The Saudi Arabian Government has recently completed a major
national tourism study and established a new Supreme
Commission for Tourism (SCT). It is not expected that Saudi
Arabia will seek to attract the kind of leisure tourism sought by
Dubai and Bahrain, but sees tourism as a way of advancing

____________________________________________________________________
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

ScottLight Issue 403 - w/e 11.7.03
economic, social, cultural and environmental development and
‘within the distinctive values of the Kingdom of Saudi Arabia’.
The Al Baha strategy is seen as the first in a series of such
studies for provinces with tourism potential, and is being given
a high priority within the Government, as is tourism in general.
The Head of the SCT is also the Deputy Prime Minister and
Minister of Defence and Aviation.
Any thoughts from previous Scott Wilson visitors to this area
are welcome.
(Fee Scale G)

____________________
Sustainable Waste Strategy Gains
Another Key Contract
from Stuart Robson [London]
WRAP (the Waste & Resources Action Programme) an
organisation working to promote sustainable waste
management by creating stable and efficient markets for
recycled materials and products, have just awarded Scott
Wilson a further contract for the assessment of the
environmental risk related to applications to WRAP for project
funding.
The relationship developed between David Smith at our
Peterborough Offices and the staff at WRAP has seen our
involvement with this organisation produce five projects over
the last eighteen months and continues to raise the profile of our
Sustainable Waste Management capability in the wider market
place through this positive exposure.

David Smith at Peterborough or Stuart Robson in London,
Victoria.

____________________________________

Congratulations!
Congratulations to Jon Royds of the Area 3 structures team
who has successfully achieved Chartered Engineer status and is
now a fully qualified Member of the Institution of Civil
Engineers.

____________________
Chris Rigby-Jones Award
from Isobel Belton [Nottingham]
The award is made annually in memory of Chris Rigby-Jones, a
young graduate engineer at SWPE who was killed by a drunk
driver.
Each year a committee, made up from representatives of all of
SWPE's MOUs meet to select the person they believe has
contributed most to the Business as a 'whole' during the
previous 12 months. This includes work and social activities.
The winner of this year's Chris Rigby-Jones Award is
Tim Doyle.
Tim receives a cheque to the value of £100 and his name is
added to the memorial plaque.
Well done Tim, keep up the good work and keep us laughing
along the way.

____________________

This is however not the only good news coming from the team;
David, and his colleagues, are positioned to become part of the
Envirowise Sustainable Waste Advice Helpline. This is a
Government backed initiative providing telephone and
occasionally on-site advice to companies on their waste strategy
and has the added benefit of providing a direct introduction of
prospective client to Scott Wilson, an opportunity that David is
keen to maximise.

Congratulations to Dr Ruth Hillary, Technical Director of
Corporate Sustainability for Scott Wilson, who has been
awarded the prestigious John Curtin Fellowship, in Curtin
University, Perth, Australia.

The sustainable waste management team have also successfully
applied for Partners in Innovation Funding for two research
projects focused on waste minimisation and recycling in the
construction sector which are due to commence in the near
future.

The John Curtin Fellowship has been awarded only once
before, and honours the great war-time Prime Minister of
Australia, whose decisive and far-sighted leadership in those
difficult times earned him respect on all sides of the political
spectrum. Curtin University of Technology is named after him.

David is understandably pleased with these recent
developments as they represent a continued move towards the
team aspirations of being recognised as a premier provider of
sustainable waste strategy services.

Dr Hillary will be at Curtin for 6 weeks from mid-July 2003,
hosted by Curtin Business School. During her time in Perth,
she will give the 2003 John Curtin lecture, and have a number
of public engagements with the Western Australian business
community and leading public figures. She will meet with the
corporate sector and make available to them her experience in
assisting companies to develop environmental management
systems (EMSs) and achieving certification. She will also be
working on a number of research projects with Curtin staff
from Curtin Business School and from the Division of
Resources and Environment.

In addition to the recent successes David is continuing to
promote the wider services that his experience in the field
allow, these include product stewardship, Producer
Responsibility, waste minimisation and recycling, all of which
are becoming higher placed on the business agenda through a
combination of business responsibility, economic cost savings,
and in some cases legislative drivers.

2003 John Curtin Fellowship

Dr Hillary is a well-known expert in the field of environmental
For further information on either the WRAP or Envirowise
management and corporate sustainability and has most recently
Projects, or the Sustainable Waste Team in general contact
been working on an EU Best Project for the Commission’s DG
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Enterprise with Dr Mark Watson (London) investigating good
practice in EMSs for smaller companies in Europe.
The Fellowship is a real opportunity to exchange ideas and
experience in the growing field of sustainable development and
the award recognises the expertise that Scott Wilson has in the
field.
Ruth is still contactable via e-mail:
Ruth.hillary@ScottWilson.com and will be in regular contact
with colleagues during her time in Perth.

____________________
Congratulations to Stuart and Helen
Cameron on the birth of their daughter,
Abigail Maria Cameron. Abigail was
born on Saturday 28 June and weighed in
at 7lb 1oz.

____________________

Moves
STARTERS
A warm welcome to:-

Richard Carr
From Ernest Godward [Railways, Leeds/York]
It is nice to welcome Richard Carr who joins us as a Rail
Strategic Planner in Mark Roome’s Operations and Planning
unit, currently working from our London Office, but hoping to
move north in the not too distant future to strengthen our
presence here. Whether this has anything to do with the fact
that he supports Sheffield United remains to be seen. Richard
brings excellent experience in the rail strategic planning,
sustainable transport, rail/transport interfaces and logistics (rail,
road and shipping). In addition he is quite a good project
manager and is able to think clearly when under pressure to
deliver reports and presentations.
I first met Richard in 1995 at an Essex County Council Rail
Users Forum and have had many dealings with him since then
in his various incarnations in Essex County Council and as a
fellow rail consultant at Maunsell.
Richard has had a varied career with spells in the Public Sector
with both Hampshire and Essex County Councils and more
recently as a travel planner with a NHS Trust Hospital. He also
has extensive private sector experience with companies such as
United Transport, Leggett Logistics, Wincanton and Taylor
Barnard. He has also run his own businesses in both the road
haulage and bus and coach sector and previously worked at rail
consultant Maunsell. Whilst at Maunsell he contributed to
work for the SRA on various aspects of the London East West
Study and for various London Underground subsidiaries
including the Trains Maintenance Unit and Trackforce.
On the academic front he has a Masters degree in International
Logistics from the University of Plymouth and undertook
research on CalMac ferry services for his thesis. Within the
ROP team he will start to provide input to a range of studies

and is about to become involved in work for National Express
Group’s ScotRail franchise bid that Scott Wilson has recently
won.
Richard’s recruitment will help Mark build on the success of
his unit, which has now grown to fourteen staff since its
conception in January 2002, and has established excellent
relationships with train operating companies, Network Rail,
and, with a number of other parts of the Scott Wilson Group.
The Railway Operations and Planning unit now operate out of
five offices: Swindon, London (Blackfriars), Birmingham,
Leeds (York from end of July) and Glasgow providing a range
of specialist expertise including: operations analysis, feasibility
and economic evaluation studies, technical audit analysis,
strategic and detailed railway planning.

____________________
We are pleased to announce that David Walters has agreed to
stay working with us for at least another year as our Training
and Development Manager following his initial period of
consultancy. David works at Scott House Basingstoke and is
part of the SWHL Group HR Team.

____________________

Sports & Socials
Ride for Rainbows
Or The Day I Beat Miguel Indurain!
From Ian Campbell [Chesterfield]
Following my appeal for sponsorship (ScottLight 400), I
thought I would share the details of my Italian cycling
adventure with you in a bid to keep such unmanly pursuits as
five-aside football and the Measor Mashie off the back page!
Sunday 22nd June: the alarm went off at 4.30 am it was time to
force down a breakfast of pasta and croissants. We cycled from
our hotel into Feltre in the foothills of the Dolomites to wait
nervously for the start. There were over 3,200 starters in total,
mostly Italian but with 212 stranieri, predominantly from the
UK but also the US, Australia, Germany, France, Spain,
Austria, Egypt and Canada. A number of famous but retired
cyclists including former Tour de France winner Miguel
Indurain were also in town to enjoy the weekend and
participate in the races. All around us were Italians, uniformly
tanned, thin and equipped with state of the art machinery. The
weather was going to be hot (up to 35 degrees), hazy and
humid.
At 8 am the mass of riders started to move and headed out for
the first ascent of the day, the Cima Campo, with over 1000 m
of climbing along narrow forested roads up to alpine pastures,
cowbells and cicadas and a summit view of huge peaks
looming through the mist. A fast descent to the first of many
feeds and a choice of routes: most of the starters would be
completing the Medio Fondo (70 km) or Fondo (60 km) events
with only one-third of the participants heading for the full 208
km Gran Fondo Campagnolo route with its two 2000m
summits.
The first and hardest of these was the Passo Manghen: 23 km of
climbing with 1700 m of vertical ascent. First up a long, hot
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and deceptively steep valley and then a sharp right turn with 7
km to go where, as one veteran in our party put it, “all the Gods
desert you”. An interminable series of 1 in 6 switchbacks
surrounded by pinewoods, waterfalls and er… sunbathing
Germans. Everywhere there were cyclists suffering in silence in
the heat as signs progressively counted down the distance to the
top - which never seemed to get any closer.
At last the 1km to go sign and a sprint to the top (got to look
good in the photos you know) for a feed and then on with the
waterproof for the long descent along narrow roads. This was
nearly terminated by a close encounter with a herd of
jaywalking mountain goats shepherded by men in Tyrolean
hats. Then it was time to regroup on the valley roads to the
bottom of the second monster climb of the day, the Passo Rolle.
Our rep. had advised us that although the gradients on this
climb were low the length of the climb and the distance already
travelled would make it hard. He wasn’t wrong. At the
refreshment stop half way up shell-shocked cyclists sat in a
daze at the side of the road and (rather hearteningly I thought)
one of those thin, tanned Italians was retching into the grass. A
final push up lazy hairpins led to the grassy summit plateau
populated by hotels and camper vans but loomed over by sheer
1000 m high towers of rock. Then it was a super fast 40 km (!)
descent into what looked like a thunderstorm accompanied by
the ever-present motorbikes and Italian Sunday evening traffic
returning home from the mountains.
Although the storm never broke and the sun eventually
returned, this was the most painful part of the ride, with no
freedom to change hand positions or stretch: hands, arms,
shoulders and necks were aching terribly. The long descent
ended with a scary high-speed journey through several long,
dimly lit tunnels and suddenly we were signed to turn onto a
quiet back road leading to the notoriously steep final climb.
I had a fantastic climb up the Passo Croce D’Aune in early
evening sunshine up silent roads through ochre villages
overlooked by looming precipices. I ignored the final
refreshment stop to the dismay of the man handing out energy
drinks who pretended to slit his throat as I went past. Passing a
Sunday evening blessing of a saint’s statue in the village of
Aune whilst climbing at full speed provided a final surreal
moment before hitting the top of the pass, followed by the
descent to the finish.
The final 6 km from the base of the climb to the finish were
fantastic. Trailing a group from an Italian cycling club at 30+
mph into town we were waved through junctions by carabinieri
and into the cobbled town centre. I rather cheekily sprinted past
my companions at the finish, receiving a cheer from the modest
crowd for this act of bravado rather than the polite applause that
was the norm at this late stage. My time? 11:05 in total with
9:43 actually cycling. I came a lowly 1078th out of 1161
finishers of the Gran Fondo Event. Over 200 had abandoned
since the top of the Passo Manghen and 415 out of the 3262
starters for all of the routes had not made it to the finish.
So what about the claim that I beat “Big Mig”? Well the five
times Tour winner rode the Medio Fondo event - which makes
him a big wuss in my book - but more importantly, the climb of
the Croce D’Aune was timed and I beat him by a minute! (The
climb of the Manghen was also timed but we’ll forget about

that – I knew I’d regret declining a push from some six year
olds halfway up!).
In the end it was all worth it and best of all it looks like I’ll have
raised over £1,000 for Rainbows (including over £600 from
Scotts) so thank you all very much.
(Italian professional Mirko Puglio won the race in 6 hrs and 17
minutes - makes me dizzy thinking about it!)

____________________________________

Vacancies
Please note that staff must speak to their Head of Section
before replying to any vacancy advertised.

For a list of ALL currently available vacancies, go to
Personnel – Vacancies on the Intranet.

Landscape Architect – Manchester – Level 3.1
(Reference C334)
A chartered landscape architect, with 2 years post professional
qualification experience, is required to run projects from
inception to completion, including contract administration.
Should be able to lead and motivate a small team. The
successful candidate will be expected to programme projects
and resources, and be able to manipulate financial data for fee
budget control.
Applicants should possess good design and contract
administration skills. Ability to use AutoCAD and Word is a
must. A full driving licence is also required.

Graphic Designer (Environment) – Manchester –
Level 2.2 (Reference C336)
A graphic designer with 2 years experience in industry is
required for the Manchester office. The successful candidate
will be responsible for developing the graphics capability
within the office to serve both the internal and external markets,
producing exhibition board panels, leaflets for public
consultation, layouts for reports and submissions, and
producing photomontages/visualisations using 3D studio.
All applicants must possess excellent design and creative skills,
and be fully conversant with Quark, Freehand, 3D Studio,
AutoCAD and Word applications.
If you are interested in any of the above COU vacancies
please contact Kate Kirby, quoting the appropriate
reference number, on 01246 210205 or email:
kate.kirby@scottwilson.com

____________
Leading EWC Vacancy
We are seeking an individual who will be responsible for
leading the delivery of EWC services at ATR Bassingbourn to
the MoD through a local deputy PROM and a remote PROM.
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The suitable candidate will provide EWC property management
advise and duties in accordance with the requirements of MoD
Defence Estates contract specification 005.
The suitable candidate will ensure that EWC services
prescribed contract outputs are delivered on time and to the
highest professional quality. In addition to the provision of
EWC services you will manage a small portfolio of external,
non-MoD Facility Management commissions as part of an ongoing business-growth effort. Minimum of HNC required and
ideally membership of I ENG.
There will also be responsibility for managing two other
members of EWC staff.

Technician Vacancy
We have a technician vacancy in our St Austell office,
Cornwall.
This role will involve drawing production on a number of
projects, including private developments, schools, infrastructure
and wind farms.
The suitable candidate must have experience in civil and
structural engineering detailing and reinforced concrete
detailing. Experience of using MS Word and MS Excel is
essential. An HNC Civil Engineering and City & Guilds
AutoCAD would be preferred.
For more information regarding the above two vacancies
please contact Sophie Shillinglaw, Senior HR Advisor,
Basingstoke or email sophie.shillinglaw@scottwilson.com

____________
Geotechnical Engineer, Level 2.1 - Ashford
Working in a small team, the prime task will be to provide
geotechnical support to Geo-environmental Engineers which
will include organising and controlling ground investigations,
site supervision and soil/rock logging. This, in turn, will
include operation of window sampling and dynamic probing
equipment and monitoring of standpipe piezometers and gas
wells. Basic factual report writing and the production of desk
study reports will also be required.
The successful candidate will be degree qualified in
Engineering Geology, Geotechnics or Geology with an
Engineering bias and a minimum of 2 years post graduate
experience. An essential requirement is a strong interest in
Geotechnics/Soil Mechanics, as is the proven ability to produce
clear and concise factual reports. Familiarity with BS5930 is
also highly desirable. The ability to work with the minimum
supervision and use of own initiative are key attributes for the
role. Applicants must have a full clean driving licence.

Head of Economics & Regeneration Vacancy
We currently have a vacancy within our Business Consultancy
Group.
We are looking to appoint a senior economics consultant who
can lead a team of consultants in fields such as Economic
Development and Transport Economics.
The role will involve direct day to day management of the
Economics team and contributing to the strategic management
of Business Consulting. The Head of Economics &
Regeneration will play a leading role in business development
activities and ensure that all assignments are being carried out
to the satisfaction of the client.
It is expected that this person will remain a practising
consultant economist and act as a mentor and knowledge
resource to more junior members of the team.
It is essential that this person has a solid track record in
business consultancy and can demonstrate lengthy experience
as a commercial economics consultant with direct experience in
relevant fields such as regeneration, transportation, civil
engineering, construction, utilities, energy etc. Candidates will
have first class academic credentials including a good first
degree, a higher degree in their chosen field of economics and
possibly a PhD or MBA.
Excellent interpersonal and presentation skills are crucial for all
business consulting roles; the ability to develop commercial
relationships; influence at the highest level and win business
with customers is essential for senior positions
If you are interested in learning more about this position
please contact Tom Smith at The Grosvenor Gardens office
or email tom.smith@scottwilson.com

___________________________________

For Sale & Wanted
For Sale: Single IKEA futon bed/chair. Solid, dark stained
luxury wood base and dark blue luxury futon mattress.
Nearly new, hardly been used. Very useful for extra seating /
guest sleeping. Can email photo. £40 - buyer collects.
Contact: Chris Beswick or Claire Burton (Abingdon Office)
chris.beswick@scottwilson.com
or claire.burton@scottwilson.com
Tel:- 01235 849710

____________________

If you are interested in this position please contact John
Pilcher in Ashford office or e-mail him at:
john.pilcher@scottwilson.com

____________
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Available: One bedroom furnished house to let in Black
Dam, Basingstoke. Very spacious, economy seven heating,
designated parking, 15 min walk from Scott House. £575 per
calendar month. Available from 4th Aug.
Contact Pinelopi - BA ext. 553.
For Sale:
4 ft bow front Rena fish tank (complete with cabinet), 6
months old, excellent condition (as new), fantastic piece of
furniture, 2 light strips already supplied, selling with heater
and Rena external filter, genuine reason for sale.
£750 NEW! £350 - make an offer
Call 01793 515907 or email:
joanne.lambert@scottwilson.com

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)

____________________________________
Editor’s Note: Would contributors please submit
photographs for ScottLight only in .jpg format or
similar and preferably not as part of a Word file.
Thank you.

____________________________________
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Strange things from around the world….

As a Millennium Project fundraising idea, we are
collecting interesting food (e.g. chocs; biscuits; sweets)
& drink from around the world.
When you go on your travels between now and the end of
September (either on business or holiday), could you please spend 5
minutes (and a couple of £’s) to pick up something that we could
include in our collection.
We will then raffle the items off!
We have done a similar exercise in the past and in proved very
interesting and profitable.
Please send anything that you are ‘donating’ to Emma Parsons,
Ann Harvey or Debra Power (IO, Basingstoke), along with your name
and indicate which country the item is from.

Thank you for participating in The Millennium Project.
____________________________________________________________________
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ETCi - Electronic Timesheet Capture
From Doric Tong [Basingstoke]
We are currently piloting a new software package from
RAMESYS (AEC), The PROGRESSION Accounts
system provider.
If the Pilot is a success, ETCi will be rolled out to the
remainder of the SW Europe group including overseas
offices later in the year on a staged basis with
extensive training. We have included the Poland Office
in the pilot, as the true overseas linkup, along with
Airports, Planning in Abingdon and Electrification in
Railways, Swindon.
Once the application is loaded, or downloaded in the
case of external PC, one enters timesheet data
through a spreadsheet format of Jobs against Days
recording hours.
The application automatically connects to the
PROGRESSION server to allow validation of jobs at
data entry. Timesheets can be entered offline and
validated by a later connection.
Authorisation of timesheets will also be an electronic
process by staff managers prompted by timesheets
submittal by staff in their group. Timesheets must be
authorised and released before they can be updated
into PROGRESSION
The benefits we believe this software will bring are :
•
•
•
•
•
•

Single entry of timesheet data from any
computer where the application is loaded
Capability to download application and
automatically connect from overseas offices
Validation of Job and Workstage at entry time
Roll forward of previous weeks entries from full
historic time sheet record
Each user can build a “Favourites” list of most
used jobs
Electronic submission to line manager for
electronic approval

If you have any questions then please feel free to
contact me or Dan Martin as coordinators of the ETCi
pilot.

Specialist Materials Capability
From Ric Elliott [Nottingham]
Scott Wilson Pavement Engineering are pleased to
announce an extension to their specialised materials
testing capabilities.
Established in 1991, SWPE’s laboratory has carried out
specialised testing of asphalt (stiffness, fatigue
resistance, wheel tracking) and binders (rheology,
cohesion), as well as more conventional testing, since
that time. This capability has now been extended by the
purchase of a servo hydraulic compressive/ flexural
strength testing machine for concrete. This machine is
able to determine the compressive, flexural or indirect
tensile strength of a range of hydraulically bound
materials, from weakly bound CBMs to high strength
structural or pavement quality concrete, as well as
more sophisticated testing such as modulus of
elasticity. We do not intend to gear up to offer routine
testing services such as cube compressive strength,
but will concentrate on more specialised testing such
as core, cylinder and beam testing.
If you have any concrete testing requirements (or
indeed requirements for testing any civil engineering
materials), please contact either:
Daru Widyatmoko or Ric Elliott at SWPE in Nottingham.
Telephone: 01159229098
Fax: 01159431302
E-mail: daru.widyatmoko@scottwilson.com
richard.elliott@scottwilson.com

In preparation for the successful roll-out could I ask
team leaders to start to consider who will be the
timesheet authoriser for a set group of staff and a backup person who could also authorise timesheets.
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Progress Report Number 1
From Keith Wallace [Glasgow]
I am delighted to present the first progress report on a Group-wide initiative on e-project control systems, in line with the
Group’s strategic goal to “adapt the benefits of the emerging e-style in the conduct of our business”.
Our remit is to take forward previous work on electronic document management systems (e-dms) and project work flow
management (e-project control) in a Group context to make documents available in a way that will make work easier
and more efficient. We will determine system requirements, create a specification and invite tenders. We will use the
outcome of the tenders and an assessment of benefits to create a business case to be presented to the new world-wide
board. Acceptance of this business case should see a pilot scheme commence within six months.
Our first workshop was attended by 20 individuals. All operating divisions were represented, and we had a broad spread
of functional responsibility and grade. Most importantly, we “felt the power” of the Group’s talent - the enthusiasm to
work together and get a good result was immense. We have now shaped this original team into a core team and a
wider consultation team as noted below.
From the outcomes of the workshop we have agreed a set of objectives as follows:
1. To take a first step towards e-dms and e-project control for Scott Wilson’s needs, which would allow further ebusiness developments
2. To improve efficiency
3. To make internal processes easier
4. To improve project control and delivery
5. To simplify access to Group information and knowledge.
Key issues we will address will include:
•
•
•
•

Consultation with users across the divisions, functions and grades when determining requirements
Keeping modification of the software to a minimum
Reviewing expectations of clients and benefits gained by competitors, to build a rigorous approach to
quantifying and subsequently measuring the benefits
Focusing on the rollout programme and training requirements to ensure that the proposals are properly
adopted and harnessed

To date we are have been greatly encouraged by the overwhelming desire for such as system emerging from the team,
from individuals and from the recent World-wide Level 5 Directors Conference.
Should you have any comments, please feel free to feed them through Derek Webb, David Johns or any of the contacts
in the table below.

Name
(Division)

Role

Name
(Division)

Role

Keith Wallace (R)
Derek Webb (R)
David Johns (R)
David Webster (S)
Andrew Evans (C)
Marianne Edwards (N)
Lance van Dyk (IO)
John Archibald (AP)
Mike Clarke (R)
Stewart Dalton (CS)
Steve Buckland (N)

PD
PM
APM
Core
Core
Core
Core
Core
Core
Core
Core

Steve Leach (CS)
Mathew Walker (N)
Doric Tong (N)
Norman Wyld(N)
Francis Chan (C )
Bonnie Chan (AP)
Melanie Hill (CS)
David Walters (CS)
Tim Blow (CS)
Kathryn Shear (N)
Willie Gray (R)

Wider
Wider
Wider
Wider
Wider
Wider
Wider
Wider
Wider
Wider
Wider
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TRAVELLERS

Location

Traveller

Dates

China

Russ Canning

11-22 July

China

Steve Miles

Nairobi

Graham Williams

7 July
for 6 weeks
15 July
- 13 Aug

Sri Lanka

Colin Holmes

14-18 July

SWR Engineers Go ‘Back To School’
(Kingsdown Comprehensive School
Engineering Day)
from Mark Hillyard (Swindon)
On 23rd June 2003 5 representatives from Scott Wilson
Railways took part in the Kingsdown Comprehensive
School Engineering Day. The event is part of the
Engineering Council’s Neighbourhood Engineers
scheme, which takes engineering into the schools to
encourage students to consider a career in the industry.
The objective of the day was to give Year 9 students
(13 year olds) an insight into basic engineering principles
and particularly to emphasise the need for team working.
The day was split into 3 sessions, each of 90 minute
duration. Each class of approximately 28 students was
split into teams of 4 and the whole class was given a mini
project to design and build one of the following:
•
•
•
•

•
•
•
•

Millennium Tower
Electronic Keyboard
Bridge Construction
Propeller Driven Land Vehicle

Using basic materials such as straws, polystyrene, card,
string etc (obviously the materials for the electronic
keyboard were slightly more sophisticated) the teams
were encouraged to brainstorm their ideas, develop
proposals on paper, before finally getting down to the
construction and final testing of their assembly.
The teams were marked on a range of categories
including teamwork, motivation, initiative, effective use of
resources and their performance on the final test. All the
students received a certificate for their efforts and the
winners receive a small prize from the school.
The engineers from Scott Wilson were either leading the
projects or assisting a Lead Engineer from another
company. This year’s students were as challenging as
usual but I am pleased to report all engineers returned to
the office safely without too many physical or emotional
scars.
Reports received from the students on the day seemed to
be very positive but there are still relatively few girls
considering a career in engineering. Next year we hope
to change that by encouraging more of our own female
engineers to take part. If you are interested please
contact Mark Hillyard for further information.
Many thanks to all those who took part in this year’s
event, namely Neel Anand (CSE – Swindon), Richard
Hignett (CSE – Swindon), Martin Telling (E&M –
Swindon), Luan Ajdini (E&M– Swindon) and Mark Hillyard
(E&M – Swindon).

Wind Powered Land Yacht
Gas Platform
Glider Construction
Roller Ball Ride
Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Research Project on:
High Performance Road Surfacing
Materials in Malaysia
From Dr Shahid [SWPE Kuala Lumpur]
Scott Wilson Pavement Engineering Sdn Bhd (SWPE KL)
has been commissioned by Projek Lebuhraya UtaraSelatan Bhd (PLUS, concessionaire for the North-South
Expressway in Malaysia) to provide specialist
consultancy services to assist in Research and
Development (R&D).

Pavement maintenance for the North-South Expressway
(850 km) takes up a major portion of PLUS’s
maintenance budget.
Maintenance works such as
resurfacing are generally required to maintain the
functional aspects of the expressway such as riding
quality and skid resistance. These works incur high costs
and affect the flow of traffic. In view of this, it is important
that more efficient designs using innovative techniques in
construction methods and materials are explored.
SWPE KL has been engaged to carry out research on
high performance bituminous surfacing materials. It is
envisaged that these materials may bring potential
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benefits such as long-term cost optimisation on pavement
maintenance expenditure, improved riding quality and
reduced traffic disruptions due to the maintenance works.
The research will be carried out in collaboration with a
Local University (Universiti Putra Malaysia, UPM) and the
University of Nottingham in the UK and SWPE Ltd
(Nottingham).
Stage 1 of the research programme “Literature Review
and Desk Study” is ongoing. This will follow Stage 2 on
the laboratory investigation of the proposed high
performance surfacing materials under Malaysian
conditions and Stage 3 on the performance assessment
and recommendations. This work is expected to lead to
another research project that would involve full-scale site
trials and systematic monitoring of performance, thus
providing information to produce a draft specification.
On the back of this research project, one staff from
SWPE KL and two staff from PLUS are planned to
register with UPM for an MSc course and benefit from the
expert technical coordination and supervision.
[Fee Scale F]

Combe Down Stone Mines Project,
Bath, Somerset

in danger of collapse, therefore potentially affecting a
large number of residential, commercial and recreational
properties.
The mines and surrounding
areas are of great historical,
archaeological and ecological
significance.
In particular, the mines are
designated as a Site of
Special Scientific Interest for
the rare Greater Horseshoe
bats. The Combe Down area
itself is also within the World
Heritage Site of the City of
Bath.
The project is one of the largest mine stabilisation
schemes in the UK. It is funded by English Partnerships
under the Land Stabilisation Programme and will be
implemented in two phases. The current phase, Phase I,
started in 1999 and involves investigation and emergency
stabilisation of high hazard areas. The Main Scheme,
Phase II, is a 5-year programme and is currently at tender
stage.
It involves infilling the mines with foamed
concrete. The estimated total cost of the project is over
£50 million.

From Rached Boughrarou [Ashford]
Ashford-based Scott Wilson Mining (SWM) has been
appointed by Bath & North East Somerset County
Council (B&NES) as the consultant for the emergency
stabilisation works currently taking place at the Combe
Down Stone Mines Project.

Under the emergency works contract SWM
responsible for the following aspects of the project:

The mines in Combe Down are abandoned shallow
Oolitic limestone mines worked mainly in the 18th and 19th
centuries. Mining was by room and pillar methods and
involved the extraction of stone for the development of
the City of Bath and surrounding towns. The stone was
also used farther afield. Approximately 80% of the mines,
which are up to 9 m high and cover a total area of about
18 ha, have less that 6 m cover and as little as 2 m in
some places. Irregular mining practices, weathering and
robbing stone from supporting pillars have left the mines

is

• Design
of
the
underground
emergency
stabilisation works, including structural steel
support and infilling with foamed concrete
• Supervision of the stabilisation works
• Management of the consents acquisition process
• Management of the property condition surveys
• Water quality monitoring and environmental
auditing
• Provision of GIS services
• Liaison with the local community and the
Community Association
• Liaison with other stakeholders, including English
Nature, English Heritage, Environment Agency,
Association of British Insurers, etc.
•
Assistance and advice to B&NES on the Main
Scheme.
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The project is being carried out by SWM’s team drawn
from a core of professional geologists, engineers and
scientists who have considerable mining industry
experience both in the UK and around the world. The
core team is supported by a broad base of professionals
from the Scott Wilson Group.

some time on site in Bath, in the following disciplines,
then please contact Rached Boughrarou in Ashford to
throw their hat in the ring:Graduate Site Engineers, geotechnical and concrete
experience desirable, (could involve 24 hour working)
Geotechnical Engineers

Project Director
- Stewart Cale
Project Manager: - Rached Boughrarou
Resident Engineer: - Colin Harris

QA Professional
(Fee scale C)

P.S. – Scott Wilson has recently been shortlisted to
tender for the Main Scheme at Combe Down, which will
involve a significant site team for a period of up 5 years.
We are currently preparing the bid and there are a
number of positions which could be available should we
be successful. If anyone has a burning wish to spend

Safety Editor Appointed
From John Surguy [Matlock]
Mike Mounfield has been appointed Managing Editor of
the IHT’s new Guidelines on Accident Reduction &
Prevention. Mike who is a Traffic and Safety Team
Leader in the Matlock Office is involved in our
commissions with the Highways Agency in Area 7 and
with the partnering contract with Derbyshire County
Council.
The project, supported by the Department for Transport,
should take about 18 months to complete. The new

STARTERS
A warm welcome to:Hayley Edmundson - Graduate Engineer, Newcastle
(BEng (Hons) Civil Engineering)
Gary Mitchelson - Assistant Engineer, Newcastle
(BEng (Hons) Civil Engineering). Formerly a structural
steel designer with Anglo American Steel Fabricators
Ltd

QS Professional
Graduate Environmentalist
H&S Specialist, including risk management

guidelines will update the IHT’s existing guidelines, which
are 12 years old.
Mike, (MIHT), has been involved in traffic and road safety
for 20 years, and has specialised in road safety
engineering for the last 12 years. He has previously
worked for 10 years as a senior engineer in the Accident
Investigation & Prevention Team at Cheshire County
Council and spent 18 months at Nottingham City Council
leadings its Accident Investigation and Prevention Team.
Mike has served on the Institute of Highway Incorporated
Engineers’ National Road Safety Forum.

Matthew Thomas who has just joined the Business
Consultancy team as a Programme Management
Consultant based in Grosvenor Gardens.
He has spent the last three years living in
Australia working as a project manager on the world’s
largest temporary demountable clear-span structure
for PyramidDOME and completing his MBA.
He is looking forward to becoming an integral part of the
Scott Wilson team.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

5

ScottLight Issue 404 - w/e 18.7.03

Amy Free Falls with the Red Devils
From Amy Murphy
Bassingbourn Project Management Office

On 10th September
this year I am going
to embark on possibly
the craziest thing I
am ever likely to do in
my life. I am going to
do a tandem Free Fall
jump with the famous
Red Devils Free Fall
team.
When our plane reaches 12,000ft I, firmly attached
to a Red Devil parachutist, will throw myself from the
plane and free fall for approximately 40 seconds
before our chute opens and we will then glide to the
ground.
This jump is in aid of a very worthy and deserving
charity. The Royal Air Forces Association is a charity
for serving and ex-RAF personnel and their families
and dependants.
Each year, during the week
commencing or including the 15th September the
RAFA launches its ‘Battle of Britain Wings Appeal
Week’ which is when we raise as much money as
possible for the charity’s welfare work, convalescence
homes and families needing our help and support.
With the recent war in Iraq the needs of servicemen
and their families have increased greatly and the
plights of charities such as the RAFA have been much
publicised. Funds are always needed to help these
people, and sometimes really silly people (like me) have
to do really silly things (like this) to raise a few extra
pounds to help those who need it most.
So, I ask, cap in hand, for your support to help me
raise the much-needed funds. You can support me in
one of two ways: You can sponsor me personally or you
can do a ‘copper collection’ whereby people can donate
all their copper change into a bucket and send to me.

appreciated. You can send your donations to the
Scott Wilson Office at Bassingbourn (marked for my
attention and Private & Confidential).
Thanks for your support.

ENGINEERED TO THRILL
THIS SATURDAY 19TH JULY

From Marketing Department, Basingstoke
Now just a few days to go and we hope you’re as
excited as we are. If you have any problems or
enquiries about the event, please don’t hesitate to
contact us on Basingstoke ext 297.

Coach details are as follows:
BASINGSTOKE
Pickup & Drop off Location: Scott House,
Basing View
Pickup time: 18:15
Departs Madejski Stadium: 00:30

SWINDON
Pickup & Drop off Location: Western House,
1 Holbrook Way
Pickup time: 18:00
Departs Madejski Stadium: 00:30

LONDON
Pickup & Drop off Location: 71 Victoria Street
Pickup time: 17:15
Departs Madejski Stadium: 00:30

Coaches will NOT wait if you are late, so it is
up to you to arrive BEFORE the specified
pickup and departure times.
We look forward to seeing you there.

I am hoping to raise in excess of £1500 so whatever
you can give, no matter how much, will be greatly
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Assistant Engineer/ Senior Technician
(Highways) level 3.1
An Assistant Engineer/ Senior Technician is required to
join the Area 3 Design Team. Work involves the
preparation of designs for Highway Maintenance and
Design and Build Highway schemes involving projects
with values between £50,000 and £10M including
feasibility studies and assessments, design review and
auditing, junction improvements, footpath/cycleway and
access design, major motorway renewals and upgrades.
The successful candidate will have more than five years
experience in highway design work preferably with ONC,
HND or BSc. in Civil Engineering. He/she will have
experience in the use of all or some of the following
software packages: AUTOCAD 2002, MX (MOSS),
MICRODRAINAGE,
AUTOSIGN,
AUTOTRACK,
ARCADY, TRANSYT. Training will be given where
appropriate to improve or develop skills in these
applications.
Interested parties for the above COU vacancy should
contact Kate Kirby, on 01246 210205 or email
kate.kirby@scottwilson.com

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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PIP Awards Hong Kong
During a recent visit HR Director, Georgina Corbett, presented their PIP Awards to the Hong Kong recipients.

From left to right: Priscilla Chan, Connie Luk, Kevin So, Georgina, Gareth Lam, Tony Ngai

____________________________________
Environmental Performance
Improvement Suggestions

•

Firstly, are we already participating in anything
locally that has not yet featured in ScottLight?
Please let us know.

•

What else do you think we should be doing for the
environment - in the office, throughout the
company and/or in our services to clients?

•

What should our priorities be – energy and
resource conservation, travel, waste minimisation,
ecology or something else? Could Scott Wilson
adopt a whale, tiger, elephant or some other
threatened species? Should we commit to any
specific local, regional or national initiatives
organised by charities or other public bodies?

From Fraser Paterson [Peterborough]
As part of our continuing ISO 14001certification
programme in the UK, we are evaluating a number of
local and company-wide initiatives to reduce any negative
environmental impacts and/or enhance positive ones.
Continual improvement is a fundamental component of
environmental management and we need to be able to
demonstrate increasing year-on-year benefits. Although
we have identified a number of interesting opportunities,
we want to ensure that our priorities reflect those of
everyone at Scott Wilson. Obviously we would prefer that
any actions we take will also benefit the company, either
financially or in terms of PR, but we will consider all your
ideas, so get thinking.

And just in case you need any further
encouragement, we’re offering a small incentive for

So, we want your ideas and suggestions:
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the best suggestions - £50 for the most innovative
and inspiring idea and £25 to the runner-up!

Innovation Discussion Forum

Please send your comments, ideas and priorities by
email to EMS@scottwilson.com by 29th August 2003.

The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:

Pontifact Support Office
Topics in Pontifact Newsletter:
July newsletters are about tips and tutorials for
drawing, editing, text, and 3D functions in AutoCAD.
*****Note: All products mentioned are not meant as an
endorsement, but only as a source of basic information
about them. Software purchase and installation are
decided upon by your office's computing support/
purchasing group and by management.*****

from Sheila Clegg [C, Manchester]

Subject
End-of Project Reviews
Knowledge Management
Forms
Expense Claim Forms
SWIFT topic of the week
MS Outlook Global Address List

Author
Jenny MacDonald
Nick Wordsworth
Andrew Evans
Andrew Evans
Paul Bailey
Nick Wordsworth

The Atlantic Odyssey:
Antarctica to Ascension
Slide show and presentation
from Tessa Harding and Alan Lewis [Basingstoke]

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you
have an advertisement you want to publish in
Pontifact? Do you have any services to offer for Scott
Wilson? Would you like us to do some Research for
you on the Internet? Do you have any comments about
Pontifact?***
E-mail us at: pontifact@scottwilson.com

York Office Contact Details
From Ernie Godward [Leeds]
Here are the details of the York office which opens this
month.:
Scott Wilson Railways
Tower House Business Centre
Fishergate
YORK
YO10 4UA
Tel 01904 567350
Fax 01904 567354

Earlier this year we spent 4 glorious weeks on a boat
trip from Ushuaia, South America, journeying to the
Antarctic Peninsula and then north through the Atlantic
to Ascension in the tropics. On the way we also visited
South Georgia, Tristan da Cunha and St Helena.
We'd like to share some of our experiences with you in
a lunchtime slide and video presentation at 12:301:30pm on 14th August, Room 2a/2b at Scott House,
Basingstoke. Please bring your own sandwiches.

Mark Jackson is York office manager

TRAVELLERS
Location

Traveller

Dates

Delhi

David Judge

20 July - 8 Aug

Cyprus

Gareth Hearn

21 July - 3 Sept
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Project Management Services For A555
SEMMMS Major Road Scheme & Engineering
Framework For Stockport Metropolitan
Borough Council
From Colin Barker [Manchester]
Scott Wilson has recently been awarded a 3 year
partnering Framework with Stockport MBC for provision
of Highway, Bridge, and Structural Engineering services
to assist the Council in the delivery of their Capital
Programme . The award was due in no small part to our
proposal demonstrating our highly integrated team
approach involving John Surguy’s team in SW(Matlock)
as well as Chesterfield office.
The framework has resulted in three commissions
immediately upon award .One of these is the provision
of project management services to assist the Council in
delivering their major A555 Major Highway Scheme
which has been identified through the recently completed
South East Manchester Multi-Modal Transport Study
(SEMMMS) and essentially comprises the long awaited
£200 Million A6 Bypass. In this connection Keith Alford of
SW Chesterfield is currently coordinating the design work
of three Council’s in-house consultancy teams (Stockport
MBC , Manchester CC and Cheshire CC) as part of this
project management role over the next 2 years.
The other commissions have involved structural
inspections and reviewing of the Council’s major highway
scheme costings.
The Project Director for the framework is myself with
Nigel Foster as Project Manager.
[ Fee Scale D]

Masterplanning & Implementation Of Regional Centre
Of Excellence For The ICT Sector
- Liverpool Digital
From Colin Barker [Manchester]
As Principal Consultant Scott Wilson has been awarded
a unique and prestigious 5 year commission to plan and
develop a regional centre of excellence for the ICT Sector
on 40Ha of land including that acquired from Marconi in
Liverpool and through the revitalisation of the adjacent
Wavertree Technology Park.
To be known as “Liverpool Digital” the plans will seek to
provide a home to business and incubation activities,
together with university research facilities, all focused on

the Creative and Digital industries. The client is Liverpool
Land Development Company who are a regeneration
partnership with the Regional Development Agency
(NWDA) and a prime mover in the creation of
regeneration and economic development over the next
five years as Liverpool moves towards its year of
European Capital of Culture. The Liverpool Digital project
is the first major project for Liverpool Land Development
Company and hence a highly significant and high profile
project for Liverpool and Scott Wilson.
Capitalising on the existing infrastructure of technology
giant Marconi’s former Edge Lane site, potential
occupiers will benefit from high bandwidth fibre
infrastructure, optical fibre cabling and a range of mixed
use facilities.
The current proposals for the site includes
accommodating a proposed National Microsystems
Packaging Centre, a Digital Academ, a home for
postgraduate research and business incubation activities
relating to the Digital industries sector and also Stage 2 of
the planned Liverpool Science Park.
Following a 3 month masterplanning period packages are
to be identified for implementation. Liverpool Digital is an
integral part of the Eastern Approaches Gateway into
Liverpool and a key driver is to have substantial
development in readiness for 2008, Liverpool’s year as
the European Capital of Culture.
For this assignment we are very pleased to have on our
team Brock Carmichael Architects, Operon (Mechanical,
Electrical and IT Engineers) and Davis Langdon &
Everest for QS services who all made significant
contributions to the success of our bid and subsequent
presentation and discussions.
The Project Director is Bill Jameson, with Siobhan
O’Mahoney and myself providing project management
services.
Fee Scale B ]

Wembley Milestone
From David A Smith [Basingstoke]
Readers of last week’s NCE will have seen on page 1
that an important milestone for the Wembley Estate
Access Corridor Project was reached on Sunday 13 July
2003 when the 90 tonne, 67m span east footbridge was
lifted into position on its abutments. The opening of the
east footbridge will allow the adjacent road over rail
bridge to be widened to three lanes, by the conversion of
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the footways into carriageway. It will also provide
bridging for gas and water services that are currently
carried under the footways of the existing bridge. The
additional width of carriageway on the bridge will allow
traffic to flow in both directions at peak times.

Work started on the project in 1996 with a highway and
transportation study. The recommendations from the
study led to the development of a preliminary design
which highlighted the need for third party land. As a
result a Public Inquiry was held in April 1999 at which
Scott Wilson acted as Expert Witness on highway
matters. The Inspector subsequently granted the order
and Scott Wilson were appointed by Brent Council to
undertake the detailed design. Work started on site in
2001 with Scott Wilson providing head office support to
site activities.
Progress on the construction of the works has been
hampered by the discovery of a myriad of uncharted
services, contaminated land, buried car tyre dump and a
buried section of the original screw operated, jubilee
exhibition rail line. In addition Japanese knotweed had to
be cleared from substantial areas of the site.

The project will enhance access to the industrial estate
and enable the businesses to operate unhindered when
there are events being held at the stadium. In addition to
the east footbridge the project has included a new west
footbridge which also spans the main line railway, a new
bridge over the Wealdstone Brook, culvert strengthening,
carriageway reconstruction and a new link road into the
industrial estate. Works cost is £5m.
Infrastructure
section at Basingstoke was responsible for the overall
planning and road design, with Basingstoke bridge
section providing the structural input. Apart from the
improvement in traffic flows the opportunity has been
taken to upgrade the area by provision of carefully
chosen hard landscape materials, which improve the
visual appearance of an otherwise unattractive estate.

Congratulations to Matthew Walker on successfully
completing the course and examinations to become an
Associate of the Association for Project Management.

Congratulations to:
Eric Draper on attaining his HND Civil Engineering to be
awarded with 2 distinctions.
Tom Jervis on attaining his HND Civil Engineering to be
awarded with a merit in fluid mechanics.
Matt Bradshaw on attaining his HNC with a distinction
for Group project. He will be going on to do his HND.
Well done from all at SWPE!

Given the problems already encountered on the project
the installation of the east footbridge was approached by
the contractors for the project with a measure of
apprehension.
However, on the day, with the
employment of stearable bogeys to move the bridge to its
lifting site, the removal of a couple of street lighting
columns and two 500 tonne capacity cranes the bridge
was landed on its bearings without a hitch. Although
there was a good deal of breath holding when, just as the
footbridge was lifted clear of the plate girders of the
existing bridge, a wind got up and the suspended bridge
started to sway. Fortunately it did not last and the
observers were soon off to a well-earned breakfast.

Rail Industry Modern Apprentice
of the Year Awards 2003
From Graham Whitfield [Crewe]
The Rail Industry Modern Apprentice of the Year Awards
are in recognition of the achievements of young people
who are contributing to a dynamic rail industry for the 21st
Century. The winners of the Awards have to demonstrate
their ability and commitment to developing themselves in
a way as to provide excellent role models for others
seeking a career in the rail industry. The Awards are
managed by the Centre for Rail Skills, formerly the Rail
Industry Training Council, and supported by the Rail
Industry Modern Apprenticeship Steering Group. The
benefits of such a competition are seen as two-fold, firstly
the need for training of young people in the railway
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engineering disciplines and secondly to acknowledge the
efforts of companies and apprentices alike.
Simon Flint, now completing his third out of a four-year
apprenticeship in Signal Engineering at the Crewe office,
entered the competition earlier this year. The initial entry
requirement was to produce 1600 words on:
•
•
•

Level of achievement all round (college,
technical training, on the job, logbook etc.)
Level of Contribution to others – trainees, fellow
workers and company.
Level of motivation, effort and commitment to
their apprenticeship.

After the closing date Simon was informed that he had
been short-listed (one of six) to attend for an interview at
the Centre for Rail Skills office in Paddington, London.
Following a lengthy Q and A session it was announced
that Simon had successfully reached the final stage as
one of four finalists. The winners of the Awards to be
presented with their prize at the official ceremony by
Richard Bowker, Chairman and Chief Executive of the
Strategic Rail Authority.
The event was well attended by key organisations in the
rail industry, prominent members of the engineering
institutes, the rail press, along with the four finalists, two
other highly commended candidates, and their respective
entourages. It was unfortunate that a last minute
emergency meeting meant that Mr Bowker could not
preside over the events, but he was replaced by Nicola
Shaw, SRA’s Chief Operating Officer. To increase the

STARTERS
A warm welcome to:Steven Hutchinson - Associate in the Ports Group in
Basingstoke. Steve has completed the loop, leaving
Scott Wilson in the early 90s and working with
Maunsell and Atkins until the lure of SW was to much
to ignore. Welcome back Steve!

____________________
TRANSFERS

Drink Australian, Think Sustainably
From Matt Grace [Peterborough]
I am pleased to announce that Nicholas Lander, usually
based in the Melbourne office of SWIJ, has recently
begun a six month secondment with the Sustainable
Construction Team in Peterborough.
Nicholas’ background is in environmentally responsive
building design, which involves working closely with
architects and services engineers from the earliest stages

tension as much as possible, each finalist was introduced
with a few words about their achievements and called to
the front to be presented with a certificate prior to the
winner being announced. Through these introductions it
was very evident that the competition for this award was
fierce and the calibre of candidates very high. According
to the judges all four were very close to winning. However
the MA of the Year Award went to a young man from
Jarvis, also working in the field of signal engineering. A
well deserved award considering he had bounced back
from the disappointment of being made redundant from a
previous apprenticeship.
Although Simon did not win,
to emerge as a runner-up is
not only a credit to himself
but recognition of a high
quality training programme
provided by Scott Wilson. A
special thanks has to go to
his
mentor,
Signalling
Design Engineer Tony Kerry
and other colleagues at
Crewe, who gave him
valued support throughout.
Simon receiving his certificate
from SRA Chief Operating
Officer, Nicola Shaw

of a project to produce comfortable, energy efficient
buildings.
He uses advanced computer simulation
techniques to verify designs of natural ventilation, HVAC
and natural lighting systems.
Nicholas will be working with the
Sustainable Construction Team
to help them meet existing
commitments but will also be
exploring new business areas
such incorporating the above
computer simulation techniques
into existing design practices
within Scott Wilson.
He is
talking
with
the
Building
Services team in London to this
end and is also working with the
Abingdon
office
on
a
microclimate
analysis
in
Gosport.
As you can see from the picture, the Peterborough office
have tried their best to make Nicholas feel at home.
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FOR SALE:
Nissan Micra, white, X reg, 2000. 25k miles, 1 litre, 10
months showroom guarantee
& break down cover. P/S, Airbag, alloy wheels.
£3900 or nearest offer
Call 07944363850 or contact Fatima Khan
Basingstoke ext. 423

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Recent Promotions
From Geoff French
Over 200 people have been promoted across the world and, as we get bigger as a Company, it gets less
appropriate to publish an ever increasing list of names. This year we feel it is more appropriate to publish the
promotions at Divisional level, rather than try to represent all in Scott Light. Each division will decide how best to
recognise, congratulate and acknowledge the success of its people in the most appropriate way.
Scott Wilson congratulates all those individuals who have received a promotion this year and thanks each of you
for the ongoing contribution you have all made to our success this year.

Check It Out - The Importance
Of Credit Vetting…
From Michael Jose [Basingstoke]
I’m pleased to announce that Scott Wilson will be using
ICC Credit Services to provide credit worthiness checks
on both potential and existing clients. ICC is a key player
in the credit information industry and they have a variety of
products and services that should prove competitive, both
in terms of price and quality, to the Scott Wilson Group of
Companies.
Credit vetting is an integral part of any successful credit
management policy and is our first line of defence in the
avoidance of bad debts. Please remember that a credit
check is required when approached by a potential new
client or for an existing customer that Scott Wilson has
not worked for during the previous six months. There are
however some exceptions to this rule; the following
organisations do not require a credit check:
Local Authorities
UK Government Bodies
NHS Trusts
Regional Development Agencies
Railway Companies

To request a credit check please download, complete
and forward to me the credit reference check form that is
located within in our intranet site under SWIMS2 Financial Management Guidelines Page 49/Appendix H.
An alternative is to simply email me the following
information:
1. The full name and trading address of the party
we are looking to contract with: company
registration number is always helpful.
2. Expected Contract/Fee Sum: estimate of total
value of invoicing on the project – inclusive of
VAT.
3. Expected Contract Duration: approximate length
of project – will be it days, weeks, months etc?
4. Billing Frequency: clarification on the invoicing
cycle you are considering on the project – be it
weekly, monthly etc.
With the above information, we can obtain and interpret a
credit reference report in order to make an informed
decision on a suitable credit limit for the client. This will
then be confirmed in writing to you.

One of the added benefits of ICC’s service is that we can
“tag” and monitor all manner of companies, be they
existing or prospective clients or even competitors, so we
can be notified of changes in a company’s financial
standing. We can then use this data to make informed
decisions on what level of debt exposure it is prudent to
maintain with clients that are experiencing financial
difficulties. This should minimise the risk of incurring a bad
debt.
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Copyright & Plagiarism
from Venetia Bradfield [Basingstoke]
After all the recent reminders about observing copyright, it
is worrying to have come across an apparent breach of
the same with regard to a contract for professional
services.
Unless you are in receipt of consent from the organisation
concerned, it is not permissible to copy or to transcribe
any documents given by or acquired from another
organisation during the course of carrying out services for
Scott Wilson.
It is acceptable to recreate the memorandum of
appointment for such contracts, and also any services or
fee schedules, but it is not acceptable to reproduce the
body of the contract or other documents such as
warranties, etc.
Any such unauthorised copying is at best a breach of an
organisation’s copyright and at worst could result in
allegations against Scott Wilson of plagiarism, a stigma
that we must do everything possible to avoid.
Scott Wilson’s business is all about Intellectual Property,
and we should ensure that we uphold not only our own
rights in this area, but that we actively support other
organisations’ rights as well.
If in doubt, please speak to a Contract Adviser or the
Librarian.

5. Processes
6. Internal Resources
Following an on-site audit by the HA, every supplier
(Consultants and Contractors alike) will be ranked
according to the agreed self-assessment score. The
ranking will be one of a number of considerations in the
prequalification selection process. A supplier companies
ranking is reviewed annually in conjunction with a
Development Action Plan also produced and submitted
as part of the self-assessment.
A working group led by Paul Bracegirdle, our ‘CAT
Champion’, comprising senior members of Scott Wilson
staff, representing a selection of operating regions, has
been assembled to carry out the self-assessment
process. Please be aware that other members of staff
may be asked to contribute to this process; if this
happens please ensure input is given the highest priority.
Following an initial appraisal by the working group it is
anticipated that our current practices and procedures
should ensure we score reasonably well. However,
inevitably there is always room for improvement and staff
may see some modifications introduced over the coming
months.
For further information contact Darren Kimberley in the
first instance (Chesterfield Ext 227). Darren has
agreed to feed and water the CAT whilst Paul takes his
annual leave.

Competition!
“Setting the CAT Loose”

From Ingrid Shardlow, HR, Basingstoke.

From William Kemp [Chesterfield]
“SETTING THE CAT LOOSE” was the title of a Highways
Agency (HA) press release dated 17th July. It describes
the official launch of the Capability Assessment Toolkit
(CAT). Following months of development and
consultation within the industry CAT has been introduced
to streamline the tender selection process and as Steve
Rowsell (HA Director of Procurement ) explains in the
press release it should “help firms align themselves with
the way the Agency wants to do business”.
The message here is clear; as the HA are one of Scott
Wilson’s largest clients we need to embrace the CAT
process very quickly if we wish to be selected to tender
for major new build highway schemes in the future.
In simple terms the CAT process involves carrying out a
self-assessment against six prescribed capability
attributes:
1.
2.
3.
4.

Direction and Accountability
Strategies and Planning
People
Partnering

*How do you crack an egg …..For engineering
solutions join Scott Wilson
*Let your career take off with Scott Wilson Airports!
*Don’t gamble … Make sure you’re on the right track,
join Scott Wilson Railways
*Jump in to the future with Scott Wilson
These are just a few of the strap lines ideas some of my
HR colleagues produced for a senior hire campaign as
part of a recruitment ‘brain-storming session’ we had
during our recent HR Conference.
It’s always interesting what you find out about yourself
and your colleagues at such events. We learned that:
a) We have no artistic talent whatsoever!
b) Our strap lines are corny!
c) We should leave things like this to the
professionals!
So this is where you come in.
In terms of giving you a little bit of history, our energies to
date have focused largely on Graduate Recruitment
where we have had one of the most successful
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campaigns in Scott Wilson history. We used the unusual
theme of ‘Loving what you do’ as a means of attracting
Graduates and this has featured in our recent Graduate
Brochure.
We now wish to turn our attentions to the recruitment of
experienced hires and want to draw on some of your
creative energies to recruit talented, senior professionals
into the business by creating innovative and eye-catching
ads. We’ve got an idea of the form the ads will take, but
we want you to get involved at the concept stage and
help
make
these
award-winning
recruitment
communications.

•
•

The winning situations will be recreated and
photographed for the ads. So your idea is much
more likely to win if it’s easy to visualise.
The competition is open to everyone, not just
engineers.

To give you an idea of the kind of thing we’re looking for
visit our intranet site and look under ‘NEWS’. Where
you will find a couple of examples produced by our
advertising agency, Park. As you can tell, Park isn’t
staffed by engineers, but these shots should hopefully
stimulate your imaginations!

There are great prizes available: for the winning idea a
weekend for 2 in London! Five bottles of champagne are
up for grabs for other great ideas!

Send your ideas to me here in Basingstoke or email them
to Ingrid.shardlow@scottwilson.com by the end of
August. I look forward to what I know will prove to be
some captivating entries.

What do you have to do?

Good Luck!

We’re after a combination of your lateral thinking ability,
imagination and engineering expertise. Just think of an
example of the everyday that has shed light on an
engineering problem you’ve been thinking about. Have
you come up with new solutions or ideas in the garden?
Out shopping? In the bath? What was it that brought that
flash of inspiration out?
Remember:
•
•

The everyday situation should be unconnected
with engineering.
We’re not necessarily looking for earth-shattering
moments of inspiration — like Newton and his
apple, or Archimedes in his bath. Your idea can
be as mundane as you like.

TRAVELLERS

Location

Traveller

Dates

Phnom Penh
Addis Ababa
Zambia
Accra
Iran/Pakistan
N. Ireland
Addis Ababa

Mike Porter
Bob Weekes
Daniel Fayolle
Hamish Goldie-Scot
Tony Miller
Jeremy Short
Andrew Kasekende

6 Aug - 5 Sep
10 - 17 Aug
Until 11 Aug
19 - 29 Aug
Until 12 Aug
13 Aug
1 - 16 Aug

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Goleu gwyrdd i Gaerdydd
From Jamshid Soheili [London]
For those non Welsh speaking members of staff, the
Welsh Assembly Government has finally given the green
light to development proposals by Land Securities and
Capital Shopping Centres in Cardiff city centre. This
follows on from an earlier decision last month when
Cardiff County Council resolved to grant planning
permission for an extension to the existing St David’s
Centre. Our 2 year involvement has gone through many
phases and challenges, culminating in a pre-planning
committee presentation by Jerome Munro-Lafon to the
Council’s Transport Board in March 2003. Starting back
in January 2001 our involvement has included transport
assessment, infrastructure design, air quality and noise
assessment. One of the largest PARAMICS city centre

traffic models was also developed in support of the
outline planning application that was submitted in
October 2002. The proposed scheme provides for an
additional 70,000 sq m of floor space covering retail,
leisure, residential and hotel uses supported by 3000 car
parking spaces and enhanced public transport facilities.
The stage is now set for Section 106 negotiations and
working towards signing off reserved matters, hopefully
sometime in early 2004. We, again, anticipate a major
involvement during this stage. Allowing for CPO
timescales, construction is likely to start in 2005 and be
completed in 2008.
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Monash Science Centre
From Nicholas Lander [Peterborough]

private lunch with the Queen and the Duke of Edinburgh
for invited guests including Nigel Hackett from the
Edinburgh office!

Winner of the 2003 RAIA Sustainable Architecture Award
for the design team, the new Monash Science Centre
serves as common ground to bring together research
scientists and primary / secondary students, encouraging
their interaction and promoting an exchange of ideas and
information. The Centre enables the general public to
understand, as well as be involved in, research
programmes, field excursions and other science related
activities.

Scott Wilson, working with Williams & Boad Architects,
was the Environmental Consultant responsible for the
design, integration and presentation of the passive
systems, including daylighting and active systems used
to provide optimum comfort control within the facility.

Scott Wilson carried out the project management and
contract administration which included lengthy
negotiations about the siting of the play area. The play
area was designed by The Play Practice (Scotland) Ltd.,
a specialist play design company, together with members
of the Edinburgh office who designed the retaining walls,
drainage and landscape. In addition members of the
Edinburgh office environmental team have recently
undertaken an Action Plan for Pittencrieff Park which
included a marketing and landscape plan in preparation
for an application to the Heritage Lottery Fund.

The Queen Opens Scott Wilson Project
From Shelagh Brian [Edinburgh]
A new play area has recently been completed in the
historic Pittencrieff Park, Dunfermline to celebrate the
park’s 2003 centenary. The park was gifted to the town in
1903 by Andrew Carnegie, Dunfermline’s most famous
son. On the 1st July the play area was opened by the
Queen with the Duke of Edinburgh during a visit to the
town to mark the 400th anniversary of the union of the
crowns in Dunfermline Abbey.

The Scott Wilson project team comprised:
Project management: Nigel Hackett
Retaining walls design: Lee Langdale
Drainage design: Nick Williamson
Landscape design: Shelagh Brian
Contract administration: Shelagh Brian
Planning Supervisor: Norman Millar
Leisure and Tourism: Ken Glass

Integrated Thinking Produces Results
From Stuart Robson [London]
Ten leading banks from seven countries recently
announced the adoption of the "Equator Principles", a
set of guidelines developed by the banks for managing
social and environmental issues related to the
financing of development projects. The banks will apply
the principles globally and to project financings in all
industry sectors, including mining, oil and gas, and
forestry.
The royal visit to the park was attended by large crowds,
despite the typical Scottish weather, and included the
planting of a commemorative tree. There followed a

The principles will enable banks to manage their risk
exposure to environmental and social issues
associated with project finance, and may promote
active engagement of their stakeholders on
environmental and social policy issues.
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Scott Wilson responded rapidly to this new opportunity
and we are in active dialogue with the ten, and other,
leading banks with a view to assisting them in
developing policies and providing assurance on the
social, environmental and financial aspects of their
financing.
With one bank, Barclays, we have been asked to
undertake a GAP analysis of their current terms of
reference for such assessments against the principles
and we are in discussion regarding undertaking a full
review on a pipeline project that the bank is
considering funding.
Our aim is to work with both the banks and client
developers and we can see wider potential benefits for
Scott Wilson through our positioning at the strategic
decision making point, enabling us to filter in
downstream services as these cross sector
developments occur.
We are the first consultancy to develop such a service
offering for the banks, and the loan applicants, in this
sector and we believe this will position us well for future
opportunities. The service offering is being developed
jointly by the Corporate Policy team in London and
Peterborough, the Business Consultancy Team and, with
the support of our colleagues in Scott Wilson Mining, we
hope to penetrate the Mining Development sector.

Open 4 Months Early
A46 Newark to Lincoln Improvement
From Tim Baker [Chesterfield]
This £28.8M design and build scheme for which Scott
Wilson are the designer for Alfred McAlpine was officially
opened on Thursday 10 July 2003 by Department for
Transport Under-Secretary of State, David Jamieson MP.
The event was well attended by many local officials
including local MP, Gillian Merron. The scheme has
been very much welcomed by the community and given
very positive coverage in the local press as it now
provides Lincoln with a modern dual carriageway
connecting to the A1 and wider trunk road network.

Scott Wilson’s attendance for the occasion were Geoff
French, William Kemp,
Paul Bracegirdle (Project
Director), Tim Baker (Project Manager), Brian Petheram
and Jamie Brownlee (Designer’s Site Representatives).
The quality of the work and the integrated
team/partnering ethos has been positively received by
the HA and all parties acknowledge the success of the
project. The Employer’s Agent is URS who kindly
supplied the photo of the Red Arrows fly-past.

The 13km scheme involved parallel widening of the
single carriageway A46 from the outskirts of Newark to
those of Lincoln to dual 2 lane carriageway. The
exception to this was at the village of Brough, the site of
the Roman settlement Crococ Alana which is a
Scheduled Ancient Monument. Here, the new road skirts
to the north on a 2.5km bypass. The A46 follows the line
of the Fosse Way and three sections of Roman Road
were uncovered during construction by City of Lincoln
Archaeologists who were employed to have a watching
brief during the earthworks operations. Other
archaeology finds included a Bronze Age cremation
cemetery, with three undamaged burial urns.
The scheme was principally designed and managed from
Chesterfield, with bridges, landscaping geotechnical and
environmental support from the Birmingham, Leeds and
Telford offices. SWPE in Nottingham provided valuable
input for the strengthening works of the existing
carriageway.
During construction, Alfred McAlpine achieved 486,000
man hours work with no reportable personal injury
accident.
Notable technical details include:
• Two four span fully integral in situ deck bridges,
exceeding the normal length for integral
construction;
• Innovative pavement solutions and optimisation of
existing pavement. Fully flexible and flexible
composite pavements were utilised;
• Cement and lime stabilised sub grade;
• Swale ditches for over the edge drainage.
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Scott Wilson Provides Drainage Expert
From Peter Mansell [Basingstoke]
Scott Wilson Water South is assisting the Plymouth office
with an expert witness for litigation in Devon concerning
flooding at a residential development. Peter Mansell is
providing advice on hydrology and drainage design and
construction. The project director is Andre Evans.
(Fee scale H)

Paxton. The chapter will include a flood risk assessment
in accordance with PPG25 as an appendix. This
commission follows Scott Wilson involvement in the
ecology, noise, air quality and energy chapters and is a
result of successful cross selling.
This commission draws on the water resources and flood
risk management skills in the Water South team. The
project manager is Peter Mansell, with principal input
being provided by Tim Fisher and Chital Patel.
(Fee scale H)

Riverside Mill, Little Paxton
From Peter Mansell [Basingstoke]
Scott Wilson Water South has been commissioned to
prepare the water resources chapter of the environmental
statement for a riverside residential development at Little

Congratulations to Melanie Hill for passing her final
Chartered Institute of Management Accountants
exams. She is now a Chartered Management
Accountant

STARTERS
A warm welcome to:The following who have recently joined Scott Wilson
Piesold:
Stephanie Dengis-Vandermeulen - Work Experience
Student
Peter Blatchford - Maintenance Person
Alex Di Stefano - Work Experience Student

Welcome to David Seares who joined Transportation
in London earlier this month as Graduate Transport
Planner

Congratulations to Jenny MacDonald
on the birth of her son Arran, who was
born on Wednesday 23rd July
weighing 7lb 11/2 ounces. Best wishes
from all at Scott Wilson Manchester
office.

Introduction Profile - Nicky Hodges
Nicky Hodges joined Scott Wilson on July 28th as a social
development consultant with the social development
team in the London office.
Nicky has six years experience of work in the
international development field. She previously worked
with Save the Children, concentrating on gender and
disability issues across the different spheres of activity
undertaken by the organisation. Nicky has lived and
worked in both Mali and India. In both countries she
worked with national development NGOs, building the
capacity of local development staff and community
representatives, particularly on issues of gender and in
participatory approaches.
She has a Masters in Gender and Development and,
following her studies, she contributed to research of the
Environment with the Gender Research teams at the
Institute of Development Studies, Sussex University.
Nicky looks forward to working at Scott Wilson and to
meeting many of you soon.
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LEAVERS
Goodbye and Good Luck to:
The following who have left or will be leaving Scott Wilson
Piesold:
Emma Blunt, Secretary - 04/07/03
Trevor Hamley , Salaries/Pensions Manager - 31/07/03
Paul Nel, Site Mechanical Engineer - end July

For Sale: Plaster Coving, Georgian style, 8 boxes of

For Sale: Dining Table, light wood effect

2x1.25mx95cm (or about 8 feet) each, 5 boxes internal
corners, 1 only external corner, plus various oddments,
£50.00 ono. Contact Venetia Bradfield at Basingstoke
on 01256 461161 x 285.

76cmWx120cmLx74cmH, legs removable with simple
nut and bolt, - £25.00 ono. Contact Venetia Bradfield
at Basingstoke on 01256 461161 x 285.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Facilities Management
Health and Safety Manual

Wilson was one of a few companies in the area that had
adopted such a positive attitude to health and safety.

From Andrew Friedrich [Basingstoke]
Facilities Management have recently completed
production of a Facilities Management Health and Safety
Manual which will be a SWIMS Level 3 document.

Pontifact Support Office
Topics in Pontifact Newsletter:

This Manual contains a range of procedures and
arrangements for the provision of a safe and healthy
working environment. The management of properties
requires a range of issues to be addressed including the
establishment and monitoring of Fire Procedures to the
maintenance of a home working strategy for staff.

July newsletters are about tips and tutorials for
drawing, editing, text, 3D and Graphics & Colours
functions in AutoCAD.

The document considers the built environment and
enables the user to identify effective ways of managing
health and safety issues. Procedures and arrangements
cover:

*****Note: All products mentioned are not meant as an
endorsement, but only as a source of basic information
about them. Software purchase and installation are
decided
upon
by
your
office's
computing
support/purchasing group and by management.*****

•
•

Fire
Security

•
•

•
•
•
•
•
•

Bomb threat
First aid
Accidents
Welfare
Food hygiene
Training

•
•
•
•
•
•

•
•

Risk assessments
Personal protective
equipment
Home working
Pest control
Auditing
Notice boards

•
•

Electricity
Lighting operations and lifting
equipment
Legionnaires disease
Waste management
COSHH
Noise
Vibration
Vehicle usage and
occupational road risk
Health surveillance
Display screen equipment

•
•
•
•

Hazard reporting
Gas Appliances
Glazing
Asbestos

•
•
•
•

Environmental Health Services of Basingstoke and
Deane Borough Council recently undertook a health and
safety audit on Scott House as part of their regulatory
duty for offices. The site Facilities Manager, Jackie
Constable and myself, were able to refer to the document
in clearly outlining the management procedures actually
adopted in maintaining the safe environment within Scott
House. We were able to report that they were impressed
with our proactive approach to health and safety and the
way our procedures clearly addressed the issues. It was
also highlighted that Scott

August newsletters will contain tips for using Adobe
Premiere.

***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you
have an advertisement you want to publish in
Pontifact? Do you have any services to offer for Scott
Wilson? Would you like us to do some Research for
you on the Internet? Do you have any comments about
Pontifact?***
E-mail us at: pontifact@scottwilson.com

London Building Services Achievement
From Freddie Brown [London]
I’m pleased to announce that London Building Services
have successfully passed their first BSI QA assessment
with flying colours. This achievement is particularly
pleasing due to the steep learning curve all staff have
undertaken since recently joining the new office.
Many thanks to all staff including Roy Russell and Mike
Brown for all their hard work.
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PFI/PPP Projects
From Jim McNally [Manchester]
As part of an initiative looking at the opportunities in the
PFI/PPP Sector we have recently taken out corporate
membership of the International Project Finance
Association (IPFA). The IPFA offers the following
services, via their website:Library - The library contains articles, literature and
know-how on a variety of topics and issues within the
project finance industry. The library is available to
members only and enables users to download and
access material from their desktops. The website can
be found at www.ipfa.org. Our account details are as
follows:User:
ipfa329
Password: scott
Working Committees and Steering Groups - To
produce and promote best practice within the project
finance and PPP industry and represent the industry on
issues affecting its members. A number of steering
groups have been created to address current issues.
Membership Directory - The directory lists every
member and contains background information on
member companies and their areas of expertise.
Industry Briefings, Seminars and Meetings - IPFA
members can attend all meetings free of charge. To view
their current programme visit the IPFA Events section of
the website. If you wish to be informed directly of IPFA
meetings and events please e-mail your details to Sheila
Clegg at the Manchester Office, who will forward them to
the IPFA. Please provide:- Your Name, Position, E-mail
Address, Office Location (e.g. London)
Members will be notified of each event by the IPFA three
weeks prior to each meeting when invitations and
registration forms are sent out.

most have a strong business focus, Caroline Brock in
Business Consultancy will co-ordinate attendance. If you
plan to attend a particular meeting or if you would like
feedback from the Scott Wilson attendee, please contact
Caroline Brock in our Grosvenor Gardens office.

Engineered to Success!
Many thanks to all of you who attended the ‘Engineered
to Thrill’ James Bond Evening, on Saturday 19th July,
and who made the night a most enjoyable one. We
received an influx of very positive comments from many
of you and, in general, everyone enjoyed themselves
immensely.
Congratulations to the prize winners, who won DVD
players and to everyone else for looking their best,
especially those who went to extra lengths on James
Bond themed costumes.
It was great to see a variety of staff from all reaches of the
country mingling so well with one another - something
that Scott Wilson employees seem to do so well!
For all those itching to see the pictures of the night please
go to www.scottwilson.com/007/ .
For those who had their pictures taken on the photo set,
your individual pictures are on their way through the post.
Once again thank you for making it a great night and
fingers crossed there will be many more!
Best wishes
Karen, Melissa, Oliver
[Marketing, Basingstoke]

It is planned to co-ordinate attendance at meetings and to
disseminate the output to anyone in the firm who
expresses a particular interest but can’t attend. Given that
most meetings are understood to be in London and that
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The AMP Oval (Surrey County Cricket Ground)
Keith C. Privett [Ashford]
Ground Solutions Group (Survey) are pleased to
announce that they have been awarded combined
Topographical and Measured Internal Building Surveys at
the AMP Oval (Surrey County Cricket Ground), London.

The project involves the eventual complete rebuild of the
Vauxhall Road end of the ground, and the refurbishment
of the Pavilion end of this historic sporting amphitheatre.
It includes a complete Topographical survey of all existing
stands, services, access ways and adjacent roads as
well as mapping the existing playing field and cricket
square.
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The Measured Building Survey includes the mapping of
all existing terraced seating arrangements at the Pavilion
end, and internal measurements of all rooms, corridors,
stairways, etc. of all of the stands, out-buildings and The
Surrey Tavern Conference Centre, in order to provide asbuilt details for the owners.
The surveys are in conjunction with Drivers Jonas
(Chartered Surveyors), and The Miller Partnership
(Chartered Architects). Together they are valued at
£35000, and should be completed over an eight-week
period commencing Monday 4th August 2003.
All works have to be synchronised with current cricket
fixtures, and the survey teams are looking forward to a
few days surveying one of the corporate hospitality suites
whilst the forthcoming Fifth Test, against South Africa, is
in progress.
Eddie Bennett is the Project Director, and Keith Privett
the Project Manager.

“Portrack – On Track”
from Nick Rey [Scotland]
In the early hours of the 20th and 27th of July 2003,
landowners of the nearby Dalswinton and Portrack
Estates, their distinguished guests and the general public
gathered to witness a milestone event in the construction
of a replacement viaduct at Portrack, near Dumfries.
During two 29-hour disruptive track possessions, booked
over a year ago, each of the 90-metre bowstring arch
trusses was effortlessly manoeuvred over the fast flowing
River Nith onto previously constructed reinforced
concrete piers using a 2000-tonne capacity crane; the
world’s largest mobile crane. The event marked the
pinnacle of site activities to date, which has seen the
installation of piled foundations, reinforced concrete piers
and the steel fabricator, Rowecord, frantically assembling
and welding together sections of the trusses. After
weeks of preparatory works, the trusses, which were
constructed on their sides, were lifted into a vertical
position and temporarily propped ready for the final lifts
onto the piers. Sarens UK delicately executed the final
lifts, and to everyone’s relief the truss girders fitted
perfectly.
This great success was celebrated by the gathered
masses who raised glasses, cheered, and greedily
tucked into a ‘Hog Roast,’ provided by local landowner,
Sir David Langdale, beneath the comfort of a marquee
erected adjacent to the site.

The Project is a Design and Construct contract awarded
in 2000 to the Carillion Rail and Scott Wilson Scotland
Ltd. alliance and it forms a major part of the ongoing
Structures Maintenance and Renewals Programme for
the Glasgow and South West branch line. The new
scheme involves the offline replacement of the ageing
under strength viaduct with a modern 200-metre long
structure, which includes the 90-metre truss span. The
scheme also boasts over 1.5-kilometres of re-aligned
track and new signalling designed by SWRS. Installation
of the approach spans, and deck construction is
expected to be completed by mid September.
Completion of the project is scheduled for 26 December
2003, with a demolition contract to remove the existing
viaduct to be undertaken during 2004.
Stop Press! Photographs of the site activities just
developed have revealed an unidentified flying object in
the nigh time sky! Perhaps news of this exciting project
has travelled further than we thought?
Fee Scale B

Gateshead UDP Review
Sustainability Appraisal and
Strategic Environmental Assessment
From Steven Harding [Edinburgh]
Scott Wilson has recently been appointed by Gateshead
Council to undertake a Sustainability Appraisal (SA) and
Strategic Environmental Assessment (SEA) of the
Gateshead Unitary Development Plan Review. Both SA
and SEA are tools for assessing the level of sustainability
within a development plan, and whilst not currently
statutory procedures, SEA will soon become mandatory
(under EU Directive) for plans and strategies including
local development plans and community strategies.
Scott Wilson's Edinburgh office is leading the project, with
specialised assistance from our London Victoria Street
and Newcastle offices. Our successful tender highlighted
Scott Wilson's previous sustainable development
experience both domestically and internationally, and
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BREEAM Assessment Met Office
Relocation, Exeter
From Matt Grace [Peterborough]

The buildings aim to use natural heating, ventilation and
lighting to provide a comfortable and sustainable space.
Structures are steel frame with façades of glass, stainless
steel, rendered cladding and masonry. The whole
development is to be built in a depression on site to limit
the visual impact of the facility.
It is a requirement of the client that a BREEAM (BRE
Environmental Assessment Method) assessment is
completed. A target rating of EXCELLENT has been set.

•• Energy
Energy
•• Transport
Transport
•• Water
Water
•• Materials
Materials
•• Land
Land Use
Use
•• Ecology
Ecology

Single Score

•• Health
Health && Comfort
Comfort

Environmental Weightings

•• Management
Management
Issue Category Scores

SAs and SEAs of development plans are becoming
increasingly common as more and more local authorities
are utilising these tools as a best practice standard, which
culminates in a more robust plan that is fully defendable
at public inquiry. The experience gained during this
commission will be extremely valuable when it comes to
securing similar contracts in the future, particularly when
the forthcoming SEA legislation is introduced in July
2004.
Fee Scale G

associated drainage and the diversion of a local stream
through the main atrium (“street”) of the building.

Assessment Credits

was strong enough to hold off stiff competition from seven
other consultancies.
In undertaking the commission, Scott Wilson will be
appraising the emerging development plan policies for
the environmental, social and economic impacts that may
result from policy implementation. This requires an
iterative process between Scott Wilson and Gateshead
Council, with Scott Wilson 'feeding' into the development
and ultimate adoption of development plan policies. Other
components of the process will include a public
consultation exercise, which will consist of two stakeholder workshops allowing interested parties to voice
their particular environmental, social or economic issues.

BREEAM
Rating

•• Pollution
Pollution

Scott Wilson’s role is to advise on and assess against
bespoke BREEAM criteria developed specifically for this
project by BRE (Building Research Establishment).
Where buildings cannot readily be assessed using one of
the current versions of BREEAM, it is standard practice
for BRE to develop a set of assessment criteria
specifically related to the building in question.
Scott Wilson are one of the most experienced bespoke
BREEAM Assessor organisations, currently assessing a
wide range of projects covering all types and scales.

TRACECA Harmonisation of Border Crossing
Procedures Project (HBCP)
Another Double ‘A’ for a Scott Wilson Project.
From Peter Ranger [Baku, Azerbaijan]

The Met Office is relocating to a single greenfield site
near Exeter, consisting of seven, three-storey modular
blocks, from various buildings around Bracknell. These
blocks will house all headquarters operations, including
the computer suites and a large on-site energy centre,
providing combined heat and power and stand-by power.
The new site, which is within the Exeter Business Park, is
close to the main road to the city centre and is also near
Exeter airport, main and regional railway stations and the
local bus network. It covers 15 hectares in a rural setting
with residential buildings on the north and west perimeter.
The site was previously used for farming and is being
developed to include the construction of lakes,

The EU independent Monitoring Team have awarded the
Scott Wilson lead HBCP Project an ‘AA’ grading that is a
particular accolade due to the stringent evaluation under
the new Project Cycle Management criteria. Additionally
‘A’ ratings are usually only awarded at the close of the
Project and not at the pre-final phase.
The five ratings for the HBCP Project were as follows:
1.
2.
3.
4.
5.

Relevance and quality of design
Efficiency and Implementation to date
Effectiveness to date
Impact to date
Potential sustainability

Ratings: A = Very good, B = Good
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The 13 Country Horizontal Monitoring Report covers
Project results in Armenia, Azerbaijan, Bulgaria, Georgia,
Kazakhstan, Kyrgyzstan, Moldova, Romania, Tajikistan,
Turkey, Turkmenistan, Ukraine and Uzbekistan.
The project is aimed at promoting and developing a
harmonised TRACECA Transport Corridor within the
region and between the Caucasus/Central Asia and
Europe. The project represents a logical complement to
the other activities undertaken under the TRACECA
Programme and fully fits into the overall policy and
supports the objectives stated in the Tacis Regional
Cooperation Indicative Programme 2000 – 2003. One of
the priorities of the Indicative Programme is ‘the
harmonisation of border-crossing procedures to reduce
transit delays.
Two of the main reasons for Project success are the
building of the institutional capabilities of the TRACECA
National Secretaries in each of the countries and
following a flexible methodology to align with each
country’s needs.

to Adam Couch (London Building Services) on
attaining his HNC Building Services, to be awarded
with two distinctions and a number of merits. Adam will
be starting his BEng (Hons) Building Services this
September.

STARTERS
A warm welcome to:Rebecca Condillac, Landscape Architect, Leeds
Alistair Flatman, Planner, Leeds
David Broughton, Graduate Ecologist, Peterborough
Stephen Frost, Graduate, Water South, Basingstoke

Salsa Dancing
From Benny Chen [Basingstoke]
I am into Salsa dancing and I attend classes at both the
intermediate and advanced level mainly in non-Cuban
styles. As a challenge I would like to learn more of the

The HBCP Project team of EU Experts, the local support
team in Baku, Azerbaijan and the support staff in the
other TRACECA countries should be proud of the current
achievements as they reflect an ongoing principle of
quality to ensure that Scott Wilson projects are respected
throughout the Former Soviet Union.
For the Project Management the current accolade is seen
as ‘standard’ and is the fifth long-term EU Project, under
the same management, to receive ‘A’ grading since
January 1995.
Scott Wilson was supported in the HBCP Project
Consortium by EU Experts from NEA, Compass and
Sema companies.
The HBCP Project has run from November 2001 and will
be completed in early November 2003. Although the EU
Monitors and the Project Recipients recommend an
extension or augmentation the current limited funding
available from EU will probably preclude this.

to Terry Priest (London Building Services) who has
been awarded 'Member' accreditation with the Institute
of Electrical Engineers. Terry who is an Electrical
Engineer with the London Building Services office is
now looking forward to progressing onto Chartered
Engineer status in the future.

Angus Roberts BEng (Hons) Graduate Mechanical
Engineer in London Building Services. Angus
graduated from Glasgow University in July 2002 and
moved down to London in April 2003 to begin work at
Scott Wilson Blackfriars office.

female moves ie swap roles as the follower rather than a
leader. Hence I seek a female partner with a similar
dance level who wants to take the male leading role.
Please contact me on benny.chen@scottwilson.com
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Fantasy Football
From David Wood [Chesterfield]
With the footie season almost here I'm setting up an
office Fantasy Football League.
Usual rules would apply - fixed budget to buy players,
transfers, weekly updates, manager of the month, etc.
Points/scoring would be taken from one of the
newspaper/internet games.
Entry would be £5 so we can have a manager of the
month prize and a 1st 2nd & 3rd prize at the end of the
season.
If you did not reply to my e-mail a couple of weeks ago
but still want to enter, e-mail me for the player list and
team entry spreadsheet.
If you replied to my e-mail and have not received the
player list and team entry sheet then get in touch.

Emile Heskey’s Cows A*** and Banjo Game
Season 2003 – 2004
(Premiership Predictions Game)
From Paul Vass [Basingstoke]
With only the Premiership merry-go-round to keep us
busy since May it’s now time to start thinking about the
new Premiership football season kicking off on 16th
August.

The Emile Heskey’s Cows A*** and Banjo Game
Premiership Predictions Game is back !!!
The rules are quite simple, competitors must predict the
scores of all 380 Premiership games, but NOT all at
once. Fixture lists for a period of approximately two
months will be issued to all participants around 1-2 weeks
prior to the first of those games. Points will be awarded
as follows:
1 point for one team’s correct score
1 point for the correct match result (i.e. home win, away
win or draw)
1 point for the correct margin of victory
5 points total for both a correct score and result
The Premiership results will be entered into the
Scorometer on Tuesday of each week and the results
table e-mailed to all participants. The cost of entering is a
mere £5, excellent value even in today’s depressed
transfer market. If numbers are up slightly on last year’s
then there will be £5 prizes awarded throughout the
season. So encourage everyone else around you to get
involved, the more entry money received, the more I pay
out.
So come on have a bash!! If you enjoy watching the
football or even if you’re forced to watch it, have
something else to cheer about.
Note: Although the competition is being run from the
Basingstoke office it is open for ALL to enter.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Senior Tunnelling Engineer
Your prime task will be the responsibility for design and
construction supervision of transportation and hydraulic
tunnels in soft and hard ground on both UK and overseas
projects. This will include preparation of proposals and
estimates, design at all project stages, and inspection,
review and advice during construction stages. Other key
requirements of this post are integration and close cooperation with other team members and budget control.

with practical site experience which should cover a wide
range of conventional and machine bored tunnels.
International experience will be a distinct advantage as
the willingness to undertake periodic overseas travel is a
necessity for the role.
If you are interested in this position please contact
John Pilcher at SWP, Ashford or e-mail him at:
john.pilcher@scott wilson.com

Ideally, you should be degree qualified in Civil
Engineering or Engineering Geology with a Masters
degree in rock mechanics or other geotechnical bias.
You will have several years’ extensive post-graduate
design experience using numerical methods, combined
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Receptionist - Swindon

Chartered Planner (Level 3.1), Manchester
(ref: C337)

We have an exciting opportunity for a Receptionist at our
offices in Swindon. The post holder will report to the
Director’s Secretary within the Business Management
Section.

Due to the organic growth of the Manchester team, we
now have a vacancy for a Chartered Planner in our
Planning and Regeneration section.

We are looking for a high calibre candidate with a good
standard of education and appropriate IT related
qualifications. Previous reception/customer service
experience is required.

A professional is required who enjoys working within a
multi-disciplinary environment. A strong understanding of
development, partnership and regeneration activities from
both a public and private perspective is essential.

Acting as a first point of contact for all visitors to Western
House, you will need to be able to demonstrate a
professional, service focused, approach at all times. In
addition to providing reception cover and receiving
company telephone calls your responsibilities will include
booking meeting rooms and associated equipment and
providing
administrative
support
to
Business
Management Staff as and when required.

Candidates should hold a degree or equivalent in
Planning or related discipline, with a minimum of 5 years
post graduation experience, and have membership of the
Royal Town Planning Institute or related professional
body.
Demonstrable knowledge of public/private
partnership skills and practices is essential, along with
good written verbal communication skills, with ability to
plan and organize.

Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.

Demonstrable commercial awareness, sound technical
knowledge gained across a broad range of planning,
development and regeneration projects, and experience
of leading and contributing to multi-disciplinary teams in a
consultancy environment is desirable.

Closing Date: 15 August 2003
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

For Sale: 5 gear bicycle for sale or trade (located in
Basingstoke). £5 in cash, donation to a charity or a trade
(such as a Gameboy Advance Game).
For details, please contact:benny.chen@scottwilson.com.

Interested parties for the above COU vacancy should
contact Kate Kirby, quoting the appropriate reference
number, on 01246 210205 or email kate.kirby@s

For Sale: Volvo 460 2.0 CD, saloon, 116,000 miles,
M reg. 1994, BRAND NEW MoT, grey, black leather
heated seats, radio + tape player, full service history,
air conditioning, alloys, electric windows and mirrors,
electric sunroof, driver airbag, central locking, on board
computer, taxed to August 2003. Very good condition £1,200.
Please contact Pawel Zejer in Basingstoke,
International Division, via email:pawel.zejer@scottwilson.com

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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HA CAT Self Assessment
Profile of
Freddie Brown
Level 5
[London Building
Services]

On leaving school in 1972 with 8 O-Levels and 1 A-Level,
Freddie initially took employment in the retail industry, but
quickly acknowledged engineering was in his blood. His
Grandfather and Father were both Aeronautical
Engineers.
After successfully completing his ONC at Salford
Technology College and obtaining a 2:1 degree in
Environmental Engineering at South Bank Polytechnic,
Freddie worked in the design office of a National
Mechanical and Electrical Contractor in London.
Following his entrepreneurial instincts, he formed his own
company in 1986 working predominantly in the
commercial and leisure sector. He has a huge interest in
low energy projects and his claim to fame is the RSPB
Headquarters Building in Sandy, Bedfordshire, which won
a number of awards for innovation.
A businessman at heart and an engineer by profession,
Freddie enjoys all the aspects of Business Development
and believes every employee within Scott Wilson is a
‘salesperson’.
Having spent his early career overseas in Greece and the
Caribbean, he now lives in Surrey with his wife,
Jacqueline, and his two children, Jamie (13) and
Gabrielle (11) and spends his time mountain biking,
skiing, and looking after his classic cars and motorbikes.
His most recent ‘sporting’ success includes 2nd place in
the 2001 Marlin World Cup in Mauritius.

from Darren Kimberley [Chesterfield]
Those of you who work predominantly on Highways
Agency (HA) funded projects will understand the
importance of the CAT Self Assessment process. I refer
to the article by William Kemp entitled “Setting the CAT
Loose” in 1st August edition of ScottLight.
This is the second article of what will be a regular feature
on this subject in ScottLight over the next few months.
Having introduced the CAT process in outline, the
message this week is really the first stage of
implementing actions to align ourselves with the HA.
The HA are keen to ensure staff at all levels within
organisations with which it works are aware of their
company’s long term vision and mission, a view, which I
am sure is shared by Scott Wilson Directors. For those
who need reminding, the Scott Wilson Group Vision &
Mission Statement is as follows:

To be the preferred provider of planning,
engineering, management and environmental
solutions worldwide.
Preferred by:
Clients for the quality and value of our service
Staff for the opportunities we offer
the Community for our integrity

Everyone will become much more familiar with this
statement as it will soon appear as wall displays in all our
UK offices. The statement will also feature near the front
of corporate documents and reports where appropriate.
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LOTTERY SCAM ALERT
From Venetia Bradfield [Basingstoke]
Lottery & Unsolicited Mail Scams and where to go for help
(extracted from the Metropolitan Police website Fraud Alert June 2003)
There are now so many of these scams doing the rounds at the present that they are too numerous to list. If you receive
such a mailing and are tempted to risk a sum of money to see if you have won, ask yourself:•
•
•

How could I have won a lottery prize if I have not bought a ticket?
Why if I have won something, do I have to pay money to receive the prize?
How stupid am I going to feel when I discover that I have been had over?

Some scams are trying to get around the first question by saying that your e-mail address, household address details were
selected out of millions after details were supplied by your Internet Service provider therefore you didn’t know you were
entered in the draw. Just revert to question 2 & 3 and then throw the paperwork in the bin (for recycling of course!)
Through the Fraud Alert website www.met.police.uk/fraudalert/ we receive up to 500 e-mails a day from all over the world.
Whilst we endeavour to read each and every one, whenever there is human involvement with heavy workloads some can
be overlooked. Often the e-mails are just enquiries asking where to go for information on particular scams/concerns.
Shown below is a list of the most frequently requested locations to consult for assistance and information. In the coming
months a more comprehensive list with hyperlinks will be put together.
Advertising Standards
Advertising Standards Authority
2 Torrington Place
London, WC1E 7HW
www.asa.org.uk

Lottery wins, Prize wins and Unsolicited
Scam mailings
Enquiries
Office of Fair Trading
Fleetbank House
2-6 Salisbury Square
London
EC4Y 8JX
e-mail euroteam@oft.gsi.gov.uk
www.oft.gov.uk

Premium Rate Telephone Calls
The Independent Committee for the
Supervision of Standards of Telephone
Information Services (ICSTIS)
FREEPOST WC 5468
London
SE1 2BR
Tel 0800 500 212 (free call)
www.icstis.org.uk

Unsolicited Addressed Mail
Addressed Direct Marketing Mail
Mailing Preference Service
Freepost 22
London
W1E 7EZ
Web site: www.dma.org.uk

Un-addressed Unsolicited Marketing Mail
Door to Door Council Manager
Direct Marketing Association (UK) Ltd
DMA House
70 Margaret Street
London
W1W 8SS
Telephone: 020 7291 3300
Fax: 020 7323 4165
Email: dma@dma.org.uk
Website: www.dma.org.uk

Royal Mail Un-addressed Leaflets
To stop un-addressed leaflets delivered by the
Royal Mail, write to:
Royal Mail Door-to Door Service
Freepost
Beaumont House
Oxford
OX4 5BR
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Contract Reviews
From Geoff Redwood [Basingstoke]
With immediate effect all C Division, International Division
and New Division contracts that require review by a
Contract Adviser should be sent in electronic form to
Roger Durgan.
Where necessary please scan the document into PDF
format so that it can be e-mailed to Roger. If you do not
have facilities to scan to PDF please submit the
document to Kim Stockwell in Basingstoke, marked for
review by a Contract Adviser.

account, waiting to be donated to worthy causes
overseas.
We are always looking for new projects to sponsor and
are currently seeking new initiatives for our support
through Scott Wilson’s worldwide staff network.
If you have any suggestions of causes that we can
donate around £500 ($350) to, then please do not
hesitate to contact one of the Millennium Project
Administrators.
Our criteria for donating are that a project should be:
child focused
based in a country in which SW works
outside of the UK
locally driven - not an international, well
known charity (like Save the Children)

Innovation Discussion Forum
from Sheila Clegg [C, Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best Practice
Site:
Subject
End-of Project Reviews
Knowledge Management
Forms
Expense Claim Forms
SWIFT topic of the week
MS Outlook Global Address List

Author
Jenny MacDonald
Nick Wordsworth
Andrew Evans
Andrew Evans
Paul Bailey
Nick Wordsworth

The Millennium Project
New Projects Required

Let us have your ideas by the end of August, for a
donation to be made in September.

Thank you for supporting the
Millennium Project
‘Help children smile across the miles’

TRAVELLERS
Location

Traveller

Dates

Ghana

Hamish Goldie-Scot

19 - 30 Aug

From Emma Parsons, Ann Harvey and Debra Power
[Basingstoke]
To all staff, ex-pats, local offices and their families and
friends. Further to our recent Scott Light articles about
successful fund raising activities, we would like to inform
you that we have around £1,000 in our Millennium Project

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Visit To TSDI In China
From Jenny Carter [Swindon]
Robin Hawley has recently returned from a visit to TSDI
in China where he was invited to attend the 50th
Anniversary celebrations on 20th July 2003.

The celebrations were well planned and were a success
for TSDI, who were very pleased that Scott Wilson could
attend, so much so that we were mentioned in the
President’s speech.
To commemorate the anniversary we presented TSDI
with a painting of the Forth Bridge, that we had suitably
inscribed and which was well received. Whilst there
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Robin was given the opportunity to visit the “gifts” room
where he was taken aback by the amount of gifts, there
were about 20 50ins plasma screen TV’s and many
typical Chinese presents.

New Library of Birmingham
and City Centre Park
From Alan Crawford [Birmingham]
Scott Wilson has been appointed with GVAGrimley by
Birmingham City Council to undertake a Masterplanning
exercise to facilitate a planning submission for the new
library and City Centre Park in Birmingham City’s
Eastside. This is the latest in a long line of significant
projects in Eastside with which Scott Wilson have had a
major involvement.

Behind the scenes TSDI worked hard to prepare for a
formal signing of the Collaboration Proposal with Scott
Wilson, which was carried out at 8pm in the formal
signing room on the day of the Anniversary. Speeches
were exchanged and photographs were taken!
The occasion was very significant and the first with a
National Government Design Institute.
The British
Embassy were most impressed and wanted to put it in
the speech that was being made by Tony Blair on his visit
to China, however the timing was not quite right.

The first of these was securing planning approval for the
180,000m2 Martineau Galleries redevelopment for Land
Securities and Henderson Investors (who now with
Hammersons jointly make up the Birmingham Alliance).
Part of the approval included the downgrading of
Masshouse Circus and its replacement with a new atgrade highway network, with the inclusion of a Bus
Transit Mall; all of which was designed by Scott Wilson.
The new highway layout is due to be completed later this
month in advance of the opening of the Bull Ring
(another Birmingham Alliance Project).
Following on from that project Scott Wilson, once again
with GVAGrimley. were involved in undertaking a
Masterplanning exercise for a number of large plots in
Eastside opened up by the new highway. This included
the preparation of an Environmental Statement which
was interestingly the first requested by Birmingham City
Council for a major development in the City Centre.
Planning permission has now been granted for these
plots, part of which has been sold to a developer
(incidentally, the plots that have been sold contain our
Birmingham office’s car parking spaces). Construction is
due to start on this site next year.

We now have to build on this occasion and secure some
real work. Already two proposals have been started, the
first with TSDI for six Major Stations on the Beijing to
Shangai High Speed Line and the second is the Dailyan
Railway in Yunnan Province.

All of the above have facilitated the expansion of the city
eastwards. The new City Library (designed by Richard
Rogers) and Park Scheme is deemed to be the single
most important urban regeneration initiative in
Birmingham. It will provide a high quality landmark; serve
as a prominent facility and destination within the area;
facilitate connections between Eastside, the City Centre
core and key assets in the area (including Millennium
Point and Aston University) and will integrate with, and
create focus, for the New City Centre Park.
It is anticipated that a planning application will be
submitted in October this year.
(Fee Scale E)

Ray Millar will be going to China in Mid August to develop
the business with a person from SWHK and there should
now be real opportunities for several of our staff to visit
China. Watch this space!
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Waters’ Edge Waterside Centre,
Barton-upon-Humber
From Matt Grace [Peterborough]

attained or exceeded various benchmarks of
performance, an appropriate number of credits were
awarded.
As this building type cannot be appropriately assessed
using any of the currently available BREEAM
methodologies, BRE have produced a tailored, or
bespoke methodology with input from the project team.
The bespoke BREEAM methodology used draws on all
current versions of BREEAM and other relevant
references.
The specific issue categories against which the building
was assessed are as follows:

The site is on the south side of the River Humber and
was used up until the mid 1980s as a fertiliser and
chemical factory, which resulted in significant ground
contamination. Site reclamation works began in 1998.
The 86 acres site is adjacent to the Barrow Barton clay pit
– a SSSI (Site of Special Scientific Interest) . The project
aims to create an ecology park including a series of
ponds to encourage different species.
The site is approximately one quarter of a mile from the
Barton Transport Interchange (bus and rail)
The new building will act as a Visitors’ Centre for the new
ecology park; provide conference facilities and offices for
new business initiatives.

•
•
•
•
•
•
•
•

•

Management issues
Health and well-being
Energy
Transport
Water
Materials
Land
Ecology
Pollution

Scott Wilson Water South Win Further D&B
Work With Manning Construction
From Denver Brown, [Peterborough].
Scott Wilson Water South and Manning Construction
(based in Wales) were successful last year in securing
detailed design and construction works for 3 electrical
substation sites at Penn, Minety and Swansea North for
National Grid under the oil containment scheme. We
were also successful in being awarded the detailed
design for a new monopitch roof on the control building at
Minety Substation and drainage works for a car park at
Berkeley Power station (All currently under construction).

The architectural principle is to provide a “naked” building
to help educate the visitors and users in the workings of a
building. The building has a curved, SE orientation and
will be of glulam and Metsec steel truss construction.
The building is naturally ventilated and has been
designed to be energy efficient. The site will also
incorporate a wind turbine and photovoltaics.
Scott Wilson’s Sustainable Construction Team have
provided design advice and a bespoke BREEAM
assessment with the aim of helping the design team
achieve an Excellent BREEAM rating.
The building was assessed against a range of
environmental issues covering impacts of a global,
regional, local and indoor scale. For each issue there are
a number of credits available. Where the building

Nick Blake has led this business strategy and developed
an excellent partnering arrangement with Manning
Construction. He presently is developing our Utilities
business both with the National Grid and selected
contractors. Ariane Sauter, Chital Patel, Anna Farrell and
Paul Francis have all assisted with this work.
Scott Wilson Water South has this year been successful
in securing further works with Manning Construction on
the Design & Build oil containment scheme for National
Grid, to prepare detailed design, Site Verification Reports
and Design Intent Documents for 4 sites due for
construction in 2003/4. The works encompass drainage,
geotechnical, structural, M&E plus ecological Phase 1
Habitat surveys. This work will contribute to our order
book gap this financial year with a further 5 years work to
be secured in the future.
[Fee Scale E]
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Congratulations to Michael England (Railways Birmingham) who has been awarded 'Associate
Member' accreditation with the Institution of
Mechanical Engineers. Michael, who is part of the
team of permanent way designers in Birmingham,
hopes to progress to Chartered Engineer status in the
future.

Congratulations to Gary
and Julia Hurrell on the
arrival of their twin girls,
Alisha and Keris, on 10
August 2003.
We wish them all every happiness for the future.
From Chesterfield Civils.

STARTERS

LEAVERS

A warm welcome to:-

Goodbye and Good Luck to:
Iain Calder - Technician, Newcastle
Jane Thomas - Technical Administrator in the
Pavements Section at SWPE

TRANSFERS

Katie Burroughes , Administration Assistant, left on
8.8.03
Ben Chaffe , Accounts Assistant (Gap Year), leaves
on 15.8.03. Good luck in your final year at University.

Mark Walker, Technical Assistant, Railways at SWPE
has been lured away by AMScott. Bye Mark, all the
best from everyone at SWPE.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Business Development Assistant Manager
Swindon
We have an exciting new opportunity for a Business
Development Assistant Manager, based in our
International Division in Swindon.
We are looking for a high calibre candidate who has an
enthusiastic approach to their work and relishes the
challenge of helping develop international business,
preparing winning bids and managing projects from the
UK.
Do you take pride in your work?
Do you CARE…..?

•
•
•
•
•
•
•

about communicating with others?
about written word, clarity and conciseness?
about layout and image?
about detail?
about marketing/web research?
about first impressions?
about Winning?

If so, this could be the role for you. We are looking for
candidates to work in an exciting, dynamic and
international environment.
The successful candidate will most likely possess a
degree, knowledge of a foreign language, high standard
of MS Office skills and solid experience of marketing,
writing and dealing with people of all nationalities.
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Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.

Business Development Project Manager
Swindon
We have an exciting new opportunity for a Business
Development Project Manager based in our International
Division in Swindon.
We are looking for a high calibre candidate who is keen
to help develop the business. If you describe yourself as
a strategic thinker with the capability to interpret and
articulate a vision, possess a ‘can do attitude’, have
strong communication skills and are determined to win
work and run these projects from either the UK or
overseas, then this is the job for you!
The successful candidate must have international work
experience and strong written English, the ability to build
and manage a team, solid experience of preparing
winning bids, excellent presentation and time
management skills.
This position will require someone who can use his or her
initiative, and can meet and influence potential partners
and clients.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in either of the above vacancies
please contact Amanda Haines on 01793 515863 or
email: amanda.haines@scottwilson.com

Opportunities in London
The Scott Wilson Railways London Office is currently
recruiting for the following positions:
Project Managers
Managing multi-disciplinary rail consultancy projects and
leading teams, you will have significant rail and project
management experience.
Civil/Structural Engineers
The post holder will lead design teams and design
management of rail civils projects, assisting with developing
a civils design team and providing expertise and
conceptual/feasibility designs for all structures. You will
have a detailed knowledge of design codes and experience
of leading small teams.
Permanent Way Engineer
The post holder will be undertaking the design and design
management of Permanent Way Projects and assisting
with the development of the P Way team in the London
Office. You will be an experienced P Way Engineer with
knowledge of feasibility and detailed design and of leading
small teams.

Signalling Engineers
Experience of signalling design, including feasibility and
detailed design, ideally both LUL and Network Rail
knowledge is required. You will be undertaking the design
and design management of rail signalling projects and
assisting with the development of a signalling design team.
If you are interested in any of these vacancies, please
contact Amanda Haines on 01793 515863 or by email:
amanda.haines@scottwilson.com

Trainee Technician - Glasgow
Scott Wilson Railways have a vacancy for a Trainee
Technician in the Permanent Way Section based in
Glasgow. The successful applicant will be required to
follow the Trainee Progression Programme, attaining an
ONC and HNC in Civil Engineering. Candidates must
comply with our Drugs and Alcohol policy and undergo a
medical examination.
If you are interested in this vacancy please contact
Alan Nelson on 0141 335 3900 or by email:
alan.nelson@scottwilson.com

Opportunities in York
We have a number of exciting opportunities at our new
office in York.
Senior Project Managers/Project Managers
Managing consultancy projects and programmes, you will
be proficient in controlling concurrent projects, managing
in-house teams and be wholly responsible for project
delivery, client liaison, financial, quality, design, safety
and other issues on your projects. Senior Project
Managers will be expected to manage multiple major rail
consultancy projects.
Civil/Structural Engineers
Producing scheme and detailed designs for stations,
bridges, underground structures, foundations, tunnels,
earthworks and drainage, you’ll be proficient in design
and analysis in all the main structural materials.
Permanent Way Engineers/Technicians
You’ll be undertaking both feasibility and detailed
alignment designs for route upgrades, S&C work and
plain-line track. Microstation In-Rail experience is
preferred (or equivalent software) for Technicians.
Multi-functional Consultants / Managers and D&C
Engineers (all disciplines)
All-round individuals who have an excellent broad
knowledge and experience of the railway environment
and interfaces, and who are also specialists in at least
one of the key railway disciplines, are required to
undertake feasibility studies and lead in-house design
teams.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

7

ScottLight Issue 408 - w/e 15.8.03

Signalling & Electrification Consultants
You will be responsible for undertaking both feasibility
studies and engineering designs for route-wide rail
systems.
CAD Technicians
Experience of Microstation is preferred and opportunities
exist for CAD professionals in all of the above disciplines.
AutoCAD candidates will be offered appropriate
crossover training to Microstation.

To Let: Apartment at Nunhead, London SE15. Large
two double bedroom flat within a luxurious contemporary
development: open plan living/kitchen area, fully fitted
modern kitchen with integrated appliances, bathroom
plus ensuite shower room. Benefits to the development
include indoor swimming pool, secure gated parking,
tennis court and gym, Close to Nunhead and Queens Rd
Peckham stations providing excellent links - London
Bridge 6 mins / Victoria 12 mins.
£1200 per calendar month. Available from September for
12 months.
Please contact: Jon Roberts in the SWR Blackfriars
Office on 07766 448783 or 0207 6202445.

Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
For more information on any of these positions,
please contact Amanda Haines on 01793 515863 or
email: amanda.haines@scottwilson.com

For Sale: Down river racer white water grp kayak in
good condition £60. Also spray deck and Lendal
paddle - neg.£ Buyer collects.
Please contact Jim Riddell at SWRS, Glasgow.
jim.riddell@scottwilson.com

For Sale: A unique handmade 'farmhouse style'
dinning table with 8 wrought iron chairs. Approx 7ft x
3ft. Price £600 ono.
Contact: Melissa Baker, BA ext 297.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Highways Agency
- Changes to Invoicing Procedures

Competition!
Reminder - Closing Date For Entries
is Friday 29th August

From Stephen Kimmett [Basingstoke]

From Ingrid Shardlow [Basingstoke]

With effect from 1st September 2003 all invoices issued
to the Highways Agency must quote a Purchase Order.
Where applicable, they should also quote a Release
number.

*How do you crack an egg …..For engineering solutions
join Scott Wilson
*Let your career take off with Scott Wilson Airports!
*Don’t gamble … Make sure you’re on the right track, join
Scott Wilson Railways
*Jump in to the future with Scott Wilson

Any invoices that do not quote the Purchase
Order/Release number will be returned. It is therefore
essential that you obtain a Purchase Order/Release
number when you are instructed to carry out work by the
Highways Agency.

These are just a few of the strap lines ideas some of my
HR colleagues produced for a senior hire campaign as
part of a recruitment ‘brain-storming session’ we had
during our recent HR Conference.
It’s always interesting what you find out about yourself
and your colleagues at such events. We learned that:

Do You Know Who You’re Talking To?
From Ingrid Shardlow [Basingstoke]
We all talk to a number of different people throughout the
course of our daily working lives, the majority of whom will
be genuine callers. In certain parts of the business
however, it has come to light recently that perhaps we
ought not to be quite so complacent.
Lately we have experienced a number of situations where
the ‘caller’ professes to be from a reputable source, such
as a University or research organisation, typically seeks
to secure details of staff, maybe to send them information
about forthcoming conferences, but interestingly will not
leave any contact details themselves. The suspicion is
that the ‘callers’ are recruitment agencies with a final
purpose of securing employee details in order to ‘poach’.
Remember the release of any personal data relating to
staff must not be disclosed to anyone, other than for
genuine business purposes. If you are unsure to whom
you are talking take the details of the caller and call them
back, thus giving you the opportunity of checking whether
your caller and the enquiry is bona fide.

a) We have no artistic talent whatsoever!
b) Our strap lines are corny!
c) We should leave things like this to the
professionals!
So this is where you come in.
In terms of giving you a little bit of history, our energies to
date have focused largely on Graduate Recruitment
where we have had one of the most successful
campaigns in Scott Wilson history. We used the unusual
theme of ‘Loving what you do’ as a means of attracting
Graduates and this has featured in our recent Graduate
Brochure.
We now wish to turn our attentions to the recruitment of
experienced hires and want to draw on some of your
creative energies to recruit talented, senior professionals
into the business by creating innovative and eye-catching
ads. We’ve got an idea of the form the ads will take, but
we want you to get involved at the concept stage and
help
make
these
award-winning
recruitment
communications.
There are great prizes available - for the winning idea a
weekend for 2 in London! Five bottles of champagne are
up for grabs for other great ideas!
What do you have to do?
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We’re after a combination of your lateral thinking ability,
imagination and engineering expertise. Just think of an
example of the everyday that has shed light on an
engineering problem you’ve been thinking about. Have
you come up with new solutions or ideas in the garden?
Out shopping? In the bath? What was it that brought that
flash of inspiration out?
Remember:
• The everyday situation should be unconnected
with engineering.
• We’re not necessarily looking for earth-shattering
moments of inspiration — like Newton and his
apple, or Archimedes in his bath. Your idea can
be as mundane as you like.
• The winning situations will be recreated and
photographed for the ads. So your idea is much
more likely to win if it’s easy to visualise.
• The competition is open to everyone, not just
engineers.

you will find a couple of examples produced by our
advertising agency, Park. As you can tell, Park isn’t
staffed by engineers, but these shots should hopefully
stimulate your imaginations!
Send your ideas to me here in Basingstoke or email them
to Ingrid.shardlow@scottwilson.com. I look forward to
what I know will prove to be some captivating entries.
Good Luck!

Please Update Your Records
From Samantha Smith [Abingdon]
I note that some offices are still sending letters to the
Avalon House address. Please can you update your
records/address labels to show the Foxcombe Court
address.

To give you an idea of the kind of thing we’re looking for
visit our intranet site and look under ‘NEWS’. Where
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Successes in Poland
From Lance Van Dyk [Basingstoke]
Scott Wilson’s market presence in Poland is successfully
being developed and extended. Recently we signed two
significant projects with the General Directorate of
National Roads and Motorways (GDDKiA) in two different
disciplines – Construction Supervision and Highway
Network Management.

Management and Supervision of the S-69 Motorway
This project officially commenced on 7 July 2003 with the
Project Coordinator, Brian Empringham, arriving in
country. The Project Director, John Nutt, and the
Engineer’s Representative, Martin Bennett, joined Brian
for a kick-off meeting with the client, which was followed
by an informal dinner in the late afternoon.
The project is co-financed by the EIB and Government of
Poland and involves the improvement of the existing
highway between Zywiec and Zwardon, which is located
on the Slovak border. The contract was signed for an
amount of approx €5.5 m and extends over 45 months.

John Nutt and Lance van Dyk at the signing ceremony.

The project consists of the rehabilitation of the existing
road and the construction of new highway between
Zywiec and Zwardon, a total length of approximately 27
km. The works include extensive earthworks,
geotechnical measures, drainage, structures, utility
diversions, and ancillary works in both developed areas
and areas of steep terrain. The works are split into 7
contracts, partly due to the complexity of the works and
partly due to the delays in finalising land acquisition and
construction permits.
The objectives of the consulting services are to provide
overall project management and supervision services to
facilitate the smooth preparation and implementation of
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the project in accordance with the EIB Guide to
Procurement, the EC Practical Guide, FIDIC Conditions
of Contract for Works of Civil Engineering Construction
and Polish Building Law.
The Client, GDDKiA, acts as the Employer under the civil
works contracts and appoints the Engineer.
Scott Wilson provided separate design review and
supervision teams and performed the role of the
Engineer’s Representative under FIDIC Conditions of
Contract and the Employer’s Supervising Inspector under
Polish Building Law.
Project to Upgrade Methods to Prioritise and
Programme Road Expenditures for the General
Directorate for National Roads and Motorways
This Technical Assistance project, funded by the World
Bank, commenced on 22 July, and has a duration of 8
months and a budget of some £570,000.00. The overall
objective of the TA is to put arrangements in place for
managing the national road network, setting annual
spending priorities and programming the required civil
works.
Our Team Leader on this project is Dr Ronald Allan, an
independent consultant with over thirty years' experience
in the field of transport economics, transport planning,
economic and financial evaluation of highway and rail
transport projects. In the last ten years most of his work
has been for the World Bank and Asian Development
Bank in the fields of transport economics and policy, and
institutional strengthening and re-engineering - with a
focus on the road sector.
Specific objectives of the services are to:
•

•

•
•

•

Review the methodology and procedure of
economic appraisal in roads and bridges projects
and ascertain how suitable it is for evaluating
large road projects and how often it is used;
Review the existing road database, validate the
quality of the data, identify any gaps and
recommend how the current data collection
system might be improved;
Complete the integration of the road database
into HDM-4 and make it operational;
Suggest ways in which the road database,
together with the relevant HDM-4 sub-systems,
might be adapted to make better provision for
low-cost road safety interventions as part of the
process of developing routine and periodic
maintenance programs;
Examine how spending decisions are actually
made, including decisions on appropriate design
standards for individual sections of road
(particularly for major new road projects);

•

Recommend how spending decisions might be
improved using HDM-4 to ensure that road
spending produces maximum value for money;
• Prepare – on a pilot basis – an indicative 6-year
expenditure programme, based on the present
program outlined in the Polish Government’s $10
billion,
2002-2005,
road
improvement
programme;
• Based on the 6-year expenditure program,
prepare an indicative 12-15 year cash flow
forecast and financing plan;
• Estimate the ongoing budget resources required
to evaluate major new road projects and to
operate the above HDM-4-based Road
Management System (RMS) on a sustainable
basis and advise on whether existing staffing
arrangements need to be strengthened, whether
any additional staff are needed and under what
conditions they might be recruited (e.g., including
as long term consultants) and develop an
immediate and long term training programme to
ensure that the RMS can be operated on a long
term basis.
Contact details for both teams are provided below:
Management and Supervision of the S-69 Motorway
Martin Bennet – martinwxy50@hotmail.com; mobile: +48
695 020 841
Project to Upgrade Methods to Prioritise and
Programme Road Expenditures for the General
Directorate for National Roads and Motorways
General Email - hdm4.scott@bssd.gddkia.gov.pl
Office Tel: +48 22 8111 269
Office Fax: +48 22 8111 268
Dr Ronald Allan – ronallanscott@bssd.gddkia.gov.pl;
mobile: +48 507 257 450

Ecological Assessment of Cromford Canal SSSI
From Jane Southey [Peterborough]
Building on the success of an earlier macrophyte
assessment of the Cromford Canal, the Peterborough
office has been awarded a contract to assess the current
conservation status of the Cromford Canal SSSI (Site of
Special Scientific Interest). Field surveys will comprise
bat, water voles and macrophytes and we will also need
to create and implement habitat assessment protocol for
water shrews, grass snakes and amphibians.
Field and desk study data will be incorporated into a
report that will inform the implementation of a heritage
lottery grant to repair and upgrade the canal.
This project builds on links with the Derbyshire County
Council shared with the Matlock office for whom we are
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providing ecological support for the Ilkeston-Awsworth
by-pass and the upgrade of a national bridleway route.
[Fee Scale H]

Site Management Statements (SMS)
for Eastern Area Network Rail
From Jane Southey [Peterborough]
This month sees the successful acquisition of a contract
extension to complete the SMS for all SSSI’s within the
Eastern region of Network Rail.
The SMS project has helped us to develop new links with
regional offices of English Nature that will both ensure
that other projects run more easily as we now know their
staff, and hopefully open new doors for tender
opportunity.
[Fee Scale F]

Eastlea Community Resource Centre,
New Deal for Communities, Plaistow

From Gareth Sammons [Peterborough]

The Eastlea Community Resource Centre is a
regeneration project on an area of derelict land in East
London. The project has been community led and has
included over a year of local community consultation.
The main aim of the development is to provide the
community with a landmark building, which has been
designed, constructed and operated with sustainability in
mind and to provide a multipurpose s available to all at a
low cost.
The resource centre will include upon completion low
cost business start-up units, spaces appropriate for
consultation type activities, shop front spaces for
amenities such as a Pharmacy, a Cafeteria, a Nursery/
Crèche and a community multi-use space, which can be
divided if required to accommodate community use, i.e.
as a polling station or for wedding receptions.

The building is to be of innovative design, built on a site,
which was previously a line of privately owned residential
garages and a small number of dwellings.
The design itself runs along the East/ West axis with a
vertical South façade and the roof arcing down to
become the North façade. The main entrance to the
building is designed to welcome in members of the
community by being an extension of the street. Therefore
the entrance hallway is very open and well lit. The
entrance doors themselves are of Crawford style, of an
up and over type design, which allows the area to be fully
opened depending on the season.
Other key features of the design include the installation of
Photovoltaics on the South façade and a rainwater
collection system.
Scott Wilson’s Sustainable Construction Team have
provided design advice and a bespoke BREEAM
assessment with the aim of helping the design team
achieve an Excellent BREEAM rating.
The building was assessed against a range of
environmental issues covering impacts of a global,
regional, local and indoor scale. For each issue there are
a number of credits available. Where the building
attained or exceeded various benchmarks of
performance, an appropriate number of credits were
awarded.
As this building type cannot be appropriately assessed
using any of the currently available BREEAM
methodologies, BRE have produced a tailored, or
bespoke methodology with input from the project team.
The bespoke BREEAM methodology used draws on all
current versions of BREEAM and other relevant
references.
The specific issue categories against which the building
was assessed are as follows:
•
•
•
•
•
•
•
•
•

Management issues
Health and well-being
Energy
Transport
Water
Materials
Land
Ecology
Pollution
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Congratulations to Tracy Anderson and Mark Coughlin
for passing their Accounting Technician Examinations.

Congratulations
from
all
the
Birmingham office to Verner Cutter
on the birth of his son Joel John
Cutter. Born on the 18th July at
0.55am weighing 9lb 4oz

Well done!!

STARTERS

David has initially been taken on with a short contract, but
we hope to extend this. Please bear David in mind for
graduate input to your ecological projects – contact Jane
Southey or Mike Padfield for any project enquiries.

A warm welcome to:New Ecologist at Peterborough office
We would like to welcome David Broughton as a new
Graduate Ecologist working with the Peterborough team.
David is a capable and experienced botanist and is
currently providing support to both the Leeds and
Peterborough teams.

Welcome to Olivia Collett, Graduate Planner, who has
recently joined the planning and design team in
Abingdon

for your help with:

We raised £70.51 for Amy Murphy who is doing a 12,000ft free fall to raise money for the RAFA

Thank you to the following for their involvement with the photo quiz:
Steven Pinder
Corina Hill

Thomas Jervis
Edwin Barker

Tim Doyle
Robert Armitage

Kate Spry
Martyn Jones

Alison Hastie
Matthew Bull

Bachar Hakim
And a special thank you to Tom who
helped me throughout the day

from Helen Newton [Nottingham]
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Signalling & Pway Engineers, Poland

Technical Assistant/Trainee Technician

Due to an expanding workload in Poland, Scott Wilson
Railways are looking for Polish Licensed Pway and
Signalling Engineers.

Career opportunities exist for bright, enthusiastic school
leavers.
This may involve day release, after a
probationary period, studying towards HND in Civil
Engineering.

We are looking for a high calibre candidate with extensive
signalling design experience who is able to undertake
complex detailed signalling design work. The post holder
will be a committed self-starter who will demonstrate high
standards and integrity in all business relationships.

The successful candidate(s) will work as part of a team,
collecting visual condition data from around the UK;
performing site investigations; materials laboratory
testing; as well as general office administration.

We are also looking for an experienced Pway Engineer
with at least 10 years experience in a similar role. The
ability to manage small projects, co-ordinate drawings
and designs and to undertake site visits and surveys as
necessary is required.

You will need a minimum of 5 GCSE's including grades
A-C in Maths, English and Science, together with an
ability to use computers

Both candidates will be Polish Speaking and hold Polish
Licenses. They will demonstrate problem solving abilities,
excellent communication skills and have a positive
attitude while maintaining the professional image of Scott
Wilson at all times.

For more information on this position please contact
Isobel Belton on 0115 922 9098 or email
isobel.belton@scottwilson

For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

Project Administrator, York

Closing date: 29 August 2003

We have an opportunity for a Project Administrator to join
our new team based in York.

Senior Materials Technician (2.3)

You will report to our Associate and will be required to
provide secretarial and administrative support to the
Project Managers and Engineers.

Due to substantial growth in workload an opportunity
exists for a Senior Materials Technician within the
Materials Laboratories' Section at SWPE, Nottingham.
The post holder will report to the Principal Materials
Engineer.

The focus of this role will be to undertake the day-to-day
administration of finance projects and general office
management. You will be the “centre point” of contact for
the office and will be required to represent the company
at its best!

You will be educated to HNC/HND level, with at least 5
years relevant practical experience, possess good
interpersonal skills with the ability to work to tight
deadlines.

We are looking for a self-motivated, enthusiastic
individual who has a methodical approach to their work
and excels in a working team environment. Strong
communication, personal and organisational skills are
also essential for this role.

The role involves materials testing, logging of soils and
site work. Other activities will include interpreting data
and supervising junior staff.
For more information on this position please contact
Isobel Belton on 0115 922 9098 or email
isobel.belton@scottwilson

The successful candidate should be able to demonstrate
a proactive approach to their work, be capable of working
to tight deadlines and have the ability to work on their
own. Typing skills and a good working knowledge of MS
Word and Excel is essential to be effective in this role.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
Amanda.haines@scottwilson.com
Closing Date: 1 September 2003
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For Sale:
Multi York Grosvenor 3 Seater Sofa. Excellent
condition, Indian Print tapestry, hard wearing, wooden
legs £150.

Wanted: I'm looking for someone, or a group, to go
ice skating with regularly in Basingstoke. Anyone
interested please contact Stephen Frost. BA ext. 218,
stephen.frost@scottwilson.com

Solid Pine Single Wardrobe 79cm w 22cm d hanging
and spacious drawer at bottom. £80.
Coffee Table. Java design in Indian hardwood 109 cm
by 59 cm £40.
Corner TV/Video/DVD Unit. Java design in Indian
hardwood £50.
Pine Headboard for single bed £5.
Reproduction Writing Bureau 4 drawers - 84 cm w
42 d. £60.

For Sale: Cïtroen ZX 1.4i - Red, 5 door Hatchback,
L Reg (1994), 100,000 Miles. F.S.H (with receipts), 4
months MOT, 4 months tax, recently serviced, four new
tyres, new brake discs, new cam belt/timing belt,
radio/cassette player, sunroof. Insurance group 6.
Very reliable. VGC internally and externally. £600 o.n.o

Contact Steven Wilson - AMScott, Mansfield,
(01623)676685 or Home: Matlock (01629) 56705,
Mobile: 07811723109

For any of the above items please contact: Hilary Cox
Basingstoke x243

Editor’s Note: Please note that the next 2 issues of ScottLight
(Issues 410 and 411, weeks ending 29th August and 5th September) will be for Attention All Staff
and urgent items only. Any other items will be held over for Issue 412, week ending 12th September.

Attention All Staff items for inclusion in
Issue 410 must be received by

5 pm on Tuesday 26th August
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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3. What do you like and dislike about your job?
Spotlight on
Graham Law
From Chris Jennison
[Nottingham]

I dislike leaving my 15 month old son at 7.00 am. He
can’t understand why I need to leave and there are
mornings when I sympathise with him. There is plenty to
like!!! We deliver projects from inception to construction
in less than a year. I enjoy being part of a ‘maintenance
family’ and find that the pace and development of the
commission stimulates me in many ways. Scott Wilson
delivered 12 projects last year that are now constructed
or under construction. That is satisfying!!
4. What message would you like to send to Area 3 staff?

1. What did you do before becoming Scott Wilson’s
Design Team Manager?
It’s a long story, 25 years of motorway and major road
design including 11 years abroad in Kuwait, Turkey and
Poland. I began with Louis Gustave Mouchel in 1976. I
remember the blueprints for projects designed in 1897
that lay in Mouchel’s bullion room at its West Byfleet head
office. They were written in French and represented
dockyards built in Bristol at the turn of the century utilising
Hennebique’s - a colleague of Louis - patented reinforced
concrete design. Louis took out a patent in the UK and
the rest is history! There followed a spell of three years
with an American company, De Leuw Cather, following
which I joined Scott Wilson in 1992. I have since enjoyed
un-missable spells with the Motorway Widening Unit at
Coventry, designing 230km of motorway in Ankara,
Turkey
and
preparing
National
Construction
Specifications for the Polish Government before returning
to lead design teams on private development projects in
Basingstoke.
2. How would you describe your job.
As design team manager, I am the ‘glue’ and the ‘string’
that knits together the Scott Wilson Design Team. I am
also the foundation for the team as my presence forms
the basis for the growth and improvement that must occur
if we are to make an impact on Area 3.

Life can be rewarding. Achievement is rewarding.
Challenges that can be overcome are rewarding.
Fulfilling one’s potential is rewarding. But I am a
thorough believer that bringing up a family is the most
rewarding project of all.
5. Who has been the most interesting person you have
met during your role as Scott Wilson Design Team
Manager?
This question is the easiest to answer. Terry Bullard,
who leads the Area 3 Design Team, has proved to be a
consummate leader and a consummate listener. As a
team we are improving and developing by honest
comparison and inspired and imaginative initiatives. The
future may not be orange but it is bright!!
6. Which person would you like to meet and why?
I would most like to meet the Roman engineer who
managed to organise the building of roads and buildings
throughout the UK a couple of thousand years ago. I’m
sure he would have a few tips that we could use today!!
7. What form would your ideal weekend take?
I miss the Mediterranean. An ideal weekend would
include a flight to Bodrum in Turkey to stay at our small
house overlooking the Greek islands. My family would
invite guests to enjoy a long and sumptuous meal, eaten
whilst watching the sun slowly fall into the sea on a balmy
summers night. Just thinking about it takes the breath
away!!
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Facilities Management
Tax Relief on Asbestos Removal
From Andrew Friedrich [Basingstoke]
Many of our Clients may be interested to know that tax
relief is available on the costs associated with removing
asbestos from their properties.
The Government provides this relief on:
• Land which is contaminated with asbestos. Buildings
form part of this definition of land.
and
• Asbestos contained on land which is either causing
harm or has the potential to cause harm.
Given the above enhanced tax relief of £150 can be
claimed for each £100 spent on clean up costs.
The Control of Asbestos at Work Regulations 2002 which
came into force on 21 November 2002 has highlighted
the requirements for positive management of asbestos
within the built environment. This tax relief is a positive
step in providing support in its safe removal.
If any of your clients would like further advice or
information please contact Andrew Friedrich or Nigel Ball
in Basingstoke.

Highways Agency – Changes to Invoicing
Procedures
From Stephen Kimmett [Basingstoke]
With effect from 1st September 2003 all invoices issued
to the Highways Agency must quote a Purchase Order.
Where applicable, they should also quote a Release
number.
Any invoices that do not quote the Purchase
Order/Release number will be returned. It is therefore
essential that you obtain a Purchase Order/Release
number when you are instructed to carry out work by the
Highways Agency.

“Road Funds and Road Maintenance – An Asian
Perspective”
From Stephen Vincent [Basingstoke]

http://www.adb.org/Documents/Reports/Road_Funds_Ma
intenance/default.asp
This report was written by Ron Allan, currently Team
Leader on the World Bank project to upgrade methods of
prioritising road programme expenditure in Poland. The
report summarises international experience with the
implementation of roads funds, and includes the results a
workshop where senior representatives from twenty
countries in Asia discussed how such initiatives might be
improved in the future.
Chapter VII of the report, supported by further information
and workshop results included in the Appendices,
explains recommendations for improvements in project
design which were developed by Stephen Vincent two
years ago during the study to prepare this report.
An overriding theme resulting from this study is the
need to consider road funding within the wider context
of comprehensive road sector reform, with proper
attention to long term consistency and coordination
between all stakeholders.
This report, and the follow up internal seminars and
research activities currently being carried out at ADB in
Manila by Stephen Vincent and Bemen Celestino, will be
the subject of a lunchtime seminar to be held in
Basingstoke on Monday 1st September (see details also
in this edition of Scottlight).
Road Funds & Road Sector Performance
Lunchtime Presentation 01/09/03
From Stephen Vincent [Basingstoke]
Stephen Vincent will give a lunchtime presentation on
Monday 1st September 2003 regarding the Road Fund
and Road Sector Performance work his is doing on
behalf of the ADB in the conference room in Network
House from 12.30 – 1.30.
There are a number of interesting things happening at the
ADB (and World Bank) in terms of future projects, and
Stephen would welcome the opportunity to exchange
knowledge with anyone interested.
The lunchtime session will include time for questions and
discussion, so if you are unable to attend, please e-mail
your questions, or points to be raised, in advance to
Debra Power in Basingstoke (ext 409).

The Asian Development Bank (ADB) has just published
the above report. The report is also available as a free
download from the ADB web site, at:
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Scott Wilson Independents
COLOMBO PORT DEVELOPMENT PROJECT
From Don Wootton [Sri Lanka]
After a number of false starts the Colombo Port
Development project is well under way.
The proposal for this $10m ADB funded project was
submitted in July last year and the contract was signed
Following a one month
on 20th June this year.
mobilisation period the advance party left on 4th August
and we now have a team of 28 working on the project.
The project is under the direction of Colin Holmes with
Don Wootton heading the port expansion element and
Chris van Krimpen of Dynamar heading the
corporatisation and re-engineering of the Jaya Container
Terminal and those elements of the port currently under
the Sri Lanka Ports Authority (SLPA) and the Ministry of
Ports and Shipping. The port expansion includes the
construction of an outer harbour with a deepwater
breakwater and new access channel constructed from
public funds and up to 12 deepwater berths and container
terminals constructed with private investment under
concession agreements.
SLPA have provided us with an office on the third floor of
a purpose built office near the port and this is now
furnished and equipped.
For the address and
communication details see the bottom of this article.

Peter Doble
Ted Laing
Ray Fenyoe
Andrew Dewsnap

Port Operations Re-Engineering
Economist
Market Analyst
Lawyer (from sub-consultant
Masons)

Dynamar
Klaas Filius

Port Operations

BLG
Franz Schwarz

Information Systems

RDC
DSV Perera
SKW Dias

Port Operations
Port Operations Re-Engineering

M de Silva
Capt S Chinniah
Ajith Galahitiyawa
Udul Matarage

Maritime Economist
Navigation
Junior Engineer
CAD Technician

LHI
PC Fernando
SSL Hettiarachchi

Hydraulic Modelling Engineer
Environmentalist/Coastal
Engineer
Coastal Engineer
Water Quality Engineer

During this first month we have been reviewing existing
documents and preparing an inception report which will
define the programme and deliverables over the next two
years.

SP Samarawickarma
MJS Wijeyaratne

Colin, Don and Chris will be resident in Colombo for the
duration of the project and will be supported by
specialists from UK and from our associated companies
BLG of Germany and Dynamar of the Netherlands. In
addition we will have local support from Sri Lankan
consultant RDC and the Lanka Hydraulics Institute.

Maryann de Silva
Office Manager
Wasantha Fornando Office Accountant
Taranga Karunarathne Secretary/Receptionist
Indika Kumara Asanka

The current team includes the following;

Russel Foxborugh
Steve Buckland

In addition we are using the services of the local law
firm F.J. & G. de Saram and the local branch of Ernst
& Young
To keep us all on the move there is a fleet of four cars
driven by Sujeewa, Roshan, Ruwan and Ayantha

Scott Wilson Staff
David Dales

Support Team

Coastal
Engineering
and
Hydraulic Modelling
Senior Environmentalist
GIS (and helping with the
teething IT problems in the
office)

The team from Europe are all sharing apartments in a
serviced block which includes a gym, swimming pool,
squash court and tennis court. Most make use of
these facilities after a long day and some have risen to
the challenge of squash when Ted (now entitled to free
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travel in London) showed that you do not have to be
under 30 to play well.
The team will grow over the coming months with
increased re-structuring and engineering activity. Once
the SW Monsoon has died down and the sea is calmer a
major offshore survey and geotechnical investigation will
commence and environmental data will be collected for
engineering design and an EIA. This will be followed by
extensive hydraulic and hydrodynamic modelling and
both 2D and 3D modelling at the LHI laboratory.

Address: Scott Wilson
Setmil Maritime Centre
256 Srimath Ramanathan Mawatha
COLOMBO 15
Sri Lanka
Phone
Fax

+94 1 2393478-82
+94 1 2393483

e-mail

colin.holmes@scottwilson.lk
don.wootton@scottwilson.lk

We will keep you posted on progress. If anyone wants
support in chasing new work in Sri Lanka then they
should get in touch with Colin or Don. After nearly two
years of cease fire in the civil war and promises of large
amounts of aid for reconstruction, this should be a
country of opportunity. The office contact details are:

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Commercial Assistant, Swindon
Our Project Support Group in Swindon are looking for a
Commercial Assistant to join the team. The successful
candidate will report to the Commercial Manager and
assist in the administration and commercial control of
projects and day-to-day activities of the group.
We are looking for a confident and committed individual
who has a background in finance. Communication skills
are essential, as this role will at times involve direct
interaction with clients. Experience of using financial
management software is desired and a good working
knowledge of Microsoft Excel and Word is vital.
The preferred candidate will have proven skills in problem
solving and display a positive and flexible attitude to all
activities. A logical and methodological approach is
required and the ability to produce accurate reports and
documentation.
Typical work will include:
•
•
•
•

Providing financial and commercial assistance on a
variety of projects, including compiling spreadsheet data,
invoicing and maintaining financial/cost reports
Assisting in the preparation of Fee bids
Responsible for invoicing, reconciling cost/fee accounts,
billing clients, and processing staff approvals
Liaising with Client Finance Department, Auditors, Sub
Consultants and Suppliers

Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com
Closing Date: Wednesday 3 September

Business Administrator - Projects & Marketing
Initiatives
Location:

Business Consultancy - London

Purpose:
To manage administration and financial
elements
of
projects
and
provide
business
development/marketing support to Heads of Sections
outlined above.
KEY RESPONSIBILITIES:
Administration
o Diary coordination (electronic group diary
facility).
o Production of all reports and documentation.
o Production of PowerPoint presentations.
o Maintenance of all electronic and paper based
filing systems.
o Completion of all relevant QA forms for all
projects and business development activities
and update as necessary.
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o

o

Ensuring compliance with the QA system.
Identify areas that fall below the required
standards and highlight these to the
appropriate Project Manager for remedial
action.
Review and evaluate all administrative and
financial procedures regularly to ensure
existing procedures remain relevant to the
needs of the business.
Identify and
recommend improved/revised procedures as
appropriate and ensure their implementation.

Objective

Forward thinking

Creative

Persuasive

Initiative

Attention to detail

Professional Skills:
o

Financial
o

o

Management of all financial procedures associated
with each project to include:
o Weekly inputting of timesheets
o Invoicing for jobs with Project Managers
o Credit control; Acting as liaison between
Credit Controller and Project Managers
o Completion of billing from the start of the
accounting month
o Production of billing statistics on a regular
basis
Analysis and distribution of Budget Forecast Sheets,
highlighting any movements to Project Managers and
uploading information onto Progression on a monthly
basis.

Business Development/Marketing
o

o
o
o

Coordinate business development activities
and research, identify and recommend
appropriate internal and external initiatives and
provide activity reports.
Manage production of Expressions of Interest
(EOIs) and Proposals and coordinate input.
Review and update documentation relating to
bidding process and update as necessary.
Supervise the preparation of Project and
Service Description sheets and other marketing
materials.

PERSON SPECIFICATION

Knowledge/Qualification:
o Relevant Business Qualification e.g. HNC/OND or
minimum of 5 years of relevant Administration
experience.
Behaviours/Competencies:
Resilient
Self Motivated

o
o
o
o
o

Computer literate to Intermediate/Advanced level in
Word, Excel, PowerPoint, and Outlook; Knowledge of
Microsoft Visio or similar drawing package and
Adobe Acrobat an advantage.
Financial Management – experience with financial
packages would be useful (Training in use of
company package (Progression) will be given).
Time Management.
Organisational.
Interpersonal skills.
Communicate both orally/written.

Circumstances:
The ideal candidate will have a varied background and
proactive approach, perhaps at PA level combining highlevel administration skills (producing high quality reports
and presentations) with marketing/business development
functions with the ability to communicate effectively at all
levels of the organisation. This person must also have the
ability to work on own initiative, accurately, to tight
deadlines, and to prioritise between conflicting demands.
During busy periods the candidate would also need to be
flexible with hours and perhaps have some experience of
the demands of a busy consultancy environment in order
to achieve deliverables and exceed expectations.
For more information on this position, please
contact Sophie Shillinglaw on 01256 461161 or
email sophie.shillinglaw@scottwilso.com

Graduate Landscape Architect, Plymouth

Experience:
o Administrative/Secretarial functions
o Business Development/Marketing awareness
o Research
o Understanding a business operations from a financial
standpoint

Proactive
Adaptable/Flexible

Conscientious
Receptive to
change
Ability to withstand
pressure

Assertive
Enthusiastic &

A graduate landscape architect with design flair and
enthusiasm is required to join the busy Plymouth office
landscape section.
This is an ideal opportunity for a highly motivated
individual, to make an instant contribution to the
established landscape team within the south west
peninsula.
Our current portfolio includes a wide range of
prestigious projects within the sectors of health,
education, technology parks, urban regeneration and
landscape assessment.
A number of schemes are currently under
implementation, which will allow the successful
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candidate an excellent opportunity to gain valuable
contract experience.

been placed in conjunction with advertisements within
Landlines and on the Landscape Institute web site.

Candidates are to be part III qualified and possess
excellent design, written and communication skills plus
an indepth knowledge of CAD and Photoshop.
Candidates should note that this advertisement has

Interested applicants should contact Adam King,
Plymouth Office Tel 01752 672124

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Scott Wilson Is Awarded Contract To Conduct
Corporate EMS Audit For Network Rail
From Guy Mercer [Peterborough]
Scott Wilson’s Corporate Environmental Auditing Team
has recently been awarded a competitively tendered
contract to undertake the annual nationwide audit of
Network Rail’s operations against the requirements of its
Environmental Management System (EMS).
The audit will seek to check and verify performance
against a range of corporate policy, procedural, standard
and guidance requirements as set out within its EMS.
The audit will cover a variety of business units including
all operating regions, headquarters, the National Logistics
Unit, property division, major stations (including some
maintenance depots) and selected major projects.
The project will involve primary inputs from members of
Scott Wilson’s Corporate Environmental Audit Team
based in Peterborough, Basingstoke and Chesterfield.
Further input will be required from various in-house
technical specialists with expertise in Environmental
Management (Railways), Legal Compliance, Ecology,
Chemical and Oil Storage and Waste Management.

Lardis & Partners. One of the outcomes of the outline
design was the generation of in excess of 8 million m3 of
spoil material to be disposed within the 30 km alignment
corridor. Much of the alignment is located within hilly
agricultural land comprising orchards and vineyards. The
motorway runs parallel to the existing road for a
significant proportion of its length, and consequently there
are villages and small towns likely to be affected to some
degree by the motorway. Furthermore, villa and holiday
home developments are taking place rapidly on the
hillsides overlooking Pafos. Certain areas are scheduled
through town planning land use designations for
protection for future residential development, landscape
value or for agricultural use.
Scott Wilson has assisted Lardis & Partners in
establishing a team of environmental experts who are
examining the broad range of environmental impact and
mitigation, but focusing especially on spoil disposal,
landscape, noise and ecology. Site work commenced in
July 2003 and is due to finish in September. Team
members include myself, Mike Whitton from the
Birmingham office (landscape), Nicholas Hill from the
Chesterfield office (noise) and Rachel King from
Basingstoke (ecology).
Project value: £60,000 plus plenty of sun and a good
grape harvest.

The project will be carried out to tight timescales during
August and September 2003.
For further information contact Guy Mercer at Scott
Wilson (Peterborough) on:
Tel: 01733 896655, Fax: 01733 896656
e-mail: guy.mercer@scottwilson.com

Pafos to Polis Motorway, Cyprus
From Gareth Hearn [Basingstoke]
Scott Wilson has been commissioned by the Public
Works Department, Cyprus to carry out an Environmental
Impact Study of the 30 km long Pafos to Polis Motorway
and its various link roads in western Cyprus. An Outline
Design of this motorway was previously prepared by
Scott Wilson as associated consultant to Cypriot firm

Stanley Park, Blackpool
From Simon Dowse [Manchester]
The Manchester office is delighted to announce that
they have been appointed by Blackpool Borough
Council as lead consultants to undertake the
preparation of the Stage 2 bid to the Heritage Lottery
Fund for the restoration of a 102 hectare park dating
from the 1920's, designed by Thomas Mawson and
now listed Grade II*. This was the result of an invited
tender of 6. Scott Wilson made the shortlist of 2 and
following interview beat the incumbent team despite
being more expensive. The panel were unanimous in
their decision. The project, with estimated works value
of £3.2 m will run for 6 months and will draw upon the
services of the ecology team in Leeds, the
arboriculturalists in Abingdon and the civils team in
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Manchester. The conservation architecture will be
undertaken by the Liverpool office of Purcell Miller
Tritton.
(Fee scale E)

Priors Hall, Corby
From Keith Privett [Ashford]
Ground Solutions Group (Survey) are pleased to
announce that they have been awarded the
Topographical Survey at Priors Hall, Corby, the home of
Rockingham Speedway.
The survey area comprises over 500ha. of farmland, an
extensive ex-quarry area, and roads including part of the
main A43 dual carriageway. The land will eventually be
redeveloped for a new speedway arena, access roads
and car parking, as well as a housing development, for
the client, Bee Bee Developments Ltd.

The initial survey requires a team, using RTK GPS
control, to set up a total of thirty-one control stations, in
order that aerial photogrammetry may be taken. 3Di
International Ltd. of Shoreham, have been brought on
board for this purpose, and they will fly a series of passes
resulting in a 3D ground model and 2d mapping for
output to AutoCAD. This will then be tied into the GPS
topographical survey that the GSG survey team will be
producing.
The survey is in conjunction with Colin Buchanan &
Partners, and should be completed over a ten-week
period, with a project value of £36,500.
Eddie Bennett is the Project Director, and Mark Brooks
the Project Manager.

STARTERS
A warm welcome to:International Division welcomes Victoria Chandler
who joins the administration team as a Junior

Administrative Assistant from 1st Sept 03.

London Offices Summer Party
From Brona Graham [London]

th

On Friday 8 August, in sizzling temperatures of 34°c,
staff from the London offices embarked on The London
Rose at Westminster Pier for a Thames River Cruise.

A blend of Transport and Environment staff taking in
the view with a welcome breeze on the upper deck.

New and old recruits from each office mingled together
and conversation flowed over a glass of wine (or two, or
three or more). Classic soul music played in the
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background as a generous barbeque buffet was laid out
for lunch.

A fantastic summer outing was had by all and a very big
thank you goes to Iain Calder of the Victoria Street office,
for supporting this much needed social event.

12,000 ft Free Fall Tandem Parachute
Jump for Charity
From Amy Murphy [Bassingbourn]
I would like to say a huge thank you to everyone at the
Nottingham Office who took part in the 'Summer Holiday
At Work' day and for choosing me as the beneficiary for
the money they raised during the day.
Lunch on the lower deck with Andy McNab heading this table

They raised £70.51 during the day and this has gone to
boosting my sponsorship greatly. I am really grateful for
their efforts and can assure all who helped raise the
money that your contribution will go to making a huge
difference to someone less fortunate than ourselves. So
thank you all so much!
I would also like to say another big thank you to all of the
Scott Wilson EWC Offices - who too have all sponsored
me.

Ladies from the Grosvenor Gardens and Victoria Street
offices enjoying drinks on board.

My jump is now only 2 weeks away (Sept 10 2003) and I
am still keenly looking for extra sponsorships, so if you
can, no matter how much, please dig deep and support
me in my moment of madness and know that whatever
you send will be going to a really worthy cause.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Administration Assistant - 2.1 - Basingstoke
- Ref ND03/03

preparing presentations, documents, tenders and
some audio work. There may also be reception cover.

Facilities Management are currently looking for an
Admin Assistant in Basingstoke to undertake various
tasks including assisting the Admin Supervisor with
fleet related functions, reception cover, courier
preparation, filing, arranging archiving activities and
mobile phone administration.

The individual must be able to deal with people at all
levels and use their own initiative.

The individual must be flexible and a team player.

Part Time Secretary/Administrator - 2.1
Basingstoke - Ref ND04/03
The New Division Business team are seeking a part
time Secretary/Administrator to provide support to
around 50/60 engineers including managers and
technical directors. This is a busy role and can include

Buildings Archaeologist - 2.2 - Leeds Ref - ND01/03
The Leeds office are seeking to recruit a suitably
qualified Buildings Archaeologist to join its expanding
team.
The preferred candidate will need to be able to
undertake desk-based studies, character assessments
and built heritage assessments, design briefs and
specifications for the investigation, recording and
analysis of buildings, liaise/negotiate with local
authorities and manage/monitor building recording
works. Experience in the preparation of Environmental

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

ScottLight Issue 411 - w/e 5.9.03

Impact Assessments and Conservation Plans would be
desirable and detailed knowledge of PPG 15 is
essential.
An interest in post-medieval/industrial
buildings would be an advantage.
The preferred applicant will have a degree and at least
3 years’ experience of professional archaeology and
will be able to demonstrate experience of a range of
archaeological projects. Research and reporting skills
are essential. The candidate should be able to assist
with our other archaeological work when needed.
A full driving licence is essential. Membership of the
IFA is desirable.

Senior Scientist - 3.2 - Kazakhstan
Ref - ND02/03
We have an immediate opening for an enthusiastic and
goal orientated person to work on an environmental
project of global importance, the Aral Seal Programme.

For Sale: One bedroom, ground floor flat with
bathroom, lounge, kitchen, garage and garden on the
coast at Littlestone, Kent. £92,500 ono.
Contact Paul Varley in Ashford office for details.

House for rent: Stratton St. Margaret, Swindon 3 bedroom semi-detached house 5 minutes drive from
Swindon train station. Unfurnished or fully furnished. 3
double bedrooms. Large bathroom with corner bath
and electric shower. Gas central heating. Large garden
with block paved patio. (No pets & non smokers)
£650/month.
Contact Alex Falvey, Swindon office.

The position would require a person with BSc/MSc in
environmental or natural/water resources field with
experience of working in CIS countries ideally with
some knowledge of construction supervision and
Russian.
You should be able to demonstrate a proactive
approach to your work with little supervision. As the
office is small you should be multi-talented and have
good inter-personal skills.
Experience in project
management, consultation and client liaison is also
desirable.
For an informal discussion please contact Howard
Wong on 07711 554747.
To apply for any of the above vacancies please
send your CV and covering letter to Joan Kingett,
HR in Basingstoke quoting the appropriate
reference number.

Available: FREE One Canon Fax Toner FX1. Does
anyone want it?
Please contact Janet Guichard, Scott Wilson Piesold,
Ashford.

Wanted: For charity shop at Whitchurch. If you have
any of the following that are surplus to your requirements:
bric-a- brac, toys, books, videos, CDs, good second hand
clothing, jewellery, please contact Malcolm Milligan,
Basingstoke Ext: 502.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Profile of Martin Edge
[International, Basingstoke]
who was recently
promoted to Level 5
Martin Edge came into
Scott Wilson in 1992 and is
now
responsible
for
business development in
Central
and
Eastern
Europe and Russia.
You wouldn’t have predicted this career progression for
the long-haired graduate who in 1974 was driving steel
box piles into the North Sea in Storm Force 10 conditions!
Three difficult jetty and airport construction contracts with
Costain in the Shetland and Orkney Islands confirmed
that working in the maritime environment offered the most
exciting challenges. In 1977 he joined Bertlin and
Partners in Redhill expecting some design experience
from the highly charged UK ports sector.
How wrong! Bertlin had no UK work but instead a dream
menu of overseas opportunities in all kinds of port and
harbour development projects, ranging from master
planning in Ethiopia (which at that time had a coastline) to
designing a mooring for the Senior Partner’s yacht in the
Med. There was plenty of long-term travel as well. For 7
years Martin was resident in Somalia, Mombasa, Kenya
and Dar es Salaam, Tanzania working on various port
modernisation contracts and planning. The time in East
Africa was very important for developing the windsurfing
and thespian skills which are, of course, important parts
of life on the Indian Ocean coast.

Martin is now based in Basingstoke, developing and
directing Scott Wilson’s transport-related business in
Russia, Poland, other selected EU Accession countries
and the Balkan States. Not surprisingly, this involves
frequent and extensive travel which enables him to enjoy
an (almost) balanced lifestyle between foreign countries,
Network House and home.
Editor: Sorry Martin, you asked for this article to be hidden
somewhere inside ScottLight but we think you should star on
the front page!

Notes From India
From Eddie Foster [MD, Scott Wilson India]
With the formation of the International Division the Indian
Firm is being more closely integrated with world wide
operations. It’s timely to update readers on the latest
happenings in India.
First of all we are pleased to note that Rajeev Vijay, who
spent 18 months in the traffic and transportation section
at Scott House a few years ago, has just been promoted
to Associate. Rajeev has been very active in developing
our work in transportation, including forecasting and
verification for BOT (Build Operate Transfer) projects
here. SWI are seen as local leaders in this field by Banks
and Contractors. Rajeev also won our first “overseas”
assignment; a BOT assignment in Sri Lanka.

During the 1990’s Martin added the long sandy beaches
of Mozambique and South Africa to his travelogue but
then the development banks’ attention turned
progressively to the new and fast-growing markets in
Russia and Eastern Europe. Drawing on his experience
of the ports business to date, he managed a number of
institutional reform projects under the growing EU funding
programme.

At the moment we are also involved in a larger
assignment in Afghanistan, on the reconstruction of the
Kabul Kandahar road. Working again with Seyas of
Turkey we are supplying many short term experts to the
project, 350 km south of Kabul. Led by our Senior
Highway Engineer, Ranjan Kumar, the team includes six
other SWI specialists in transportation, pavement and
highway design. Ranjan will write a separate article for
ScottLight readers on the team and our experiences
there. The specialists have adapted well to conditions in
the field and our reports have been praised by the ADB
(Asian Development Bank) representative in Kabul.

Recent large projects have included reform of
management and operation of the Russian Inland
Waterways on the Volga and Don Rivers from the Baltic
to the Caspian and the Black Seas and the engineering
and management contract for a new bridge over the
Danube between Bulgaria and Romania.

On the local front we continue to manage several large
highway supervision jobs for the National Highways
Authority of India (NHAI), including NH8, where a new
Team Leader, Mike Ashmore joined to take over from
Bob Wallis in May. He has settled in well at Udaipur and
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his wife Susan joined him recently. On the NH5 we have
two projects, TN1 and Nellore Bypass (where we are in
the role of Independent Engineer) with Mike Thomas in
charge. These roads are being dualled and upgraded to
expressway standard as part of the Golden Quadrilateral
project in India; an expressway linking all major cities,
Delhi, Mumbai, Chennai and Calcutta. It will be fully
completed next year.
We also have a similar project on NH31 let entirely to the
Indian firm, our Team Leader is an ex Indian army
engineer, Colonel Ajjan. Nelson Hails continues to lead
the team in Bangalore for the Karnataka State Highways
Project, now in its 5th year. He is very ably assisted by
Highway Engineer Venkat Sheela who has done an
excellent job there and will be shortly coming to UK for a
while. Peter Diack's work in Andhra Pradesh State road
supervision is almost complete, but we have just signed a
similar project in Uttar Pradesh based in Lucknow and
Peter will take this up shortly. His wife, Ciari, continues to
enjoy her life and travels in India.
Pipavav port has taken off again after a re-look by the
Client at options and our Ports section has grown under
the guidance of G V Murthy who visited Basingstoke in
August for this project. During the visit he also visited
Swindon to discuss the upcoming railway opportunities in
India.
Our Technical Director, T Vishwanathan continues to
monitor our technical works and, in particular, the bridges.
We could be sending some more bridge engineers to
assist the Scottish office shortly.

Scott House Facilities Management Team
From Jackie Constable [Basingstoke]
A revised team structure for the delivery of Facilities
Management services has been implemented within
Scott House.
As this team is there to provide support to the Scott
Wilson core business we would like to introduce all staff
and give a brief description of their primary roles within
the team.
Jackie Constable - Facilities Manager
Jackie has been with Scott Wilson for 15 years carrying
out a variety of roles, but is now responsible for
managing, delivering and monitoring the day-to-day
operation of the FM Team and FM services. This
includes overall responsibility for: Don Johnson - Premises Supervisor
Don has been with Scott Wilson for 10 years and has
now taken on a supervisory role, being responsible for
managing
and
delivering
day-to-day
building
maintenance and service functions.

Catherine Sutcliffe - Administration Supervisor
Catherine has almost completed her first year with Scott
Wilson and is responsible for managing and delivering
day-to-day administration functions within the team and
also manages the company vehicle fleet.
Clare Coffey - Information Manager
Clare joined Scott Wilson 6 months ago and is
responsible for managing and delivering Information
(Library) services within Scott House. Please be sure to
contact Clare if you are looking to source information, she
is there to help you.
Andrew Emberton - Post Room Assistant
Andrew has been with Scott Wilson for 24 years and is
responsible for the distribution/collection of mail and
parcel deliveries in Scott & Network House; he also
assists Don where necessary.
Bruce Williamson - General Assistant
Bruce has been with Scott Wilson for 2 years and is
responsible for managing day-to-day maintenance and
services, which include copiers, reprographics, stock
control and catering functions, amongst many others.
Hayley Bignell - Administration Assistant
Hayley joined us in June this year and is responsible for
managing day-to-day purchasing, business card ordering
and general administration.
Marian Hicks - Receptionist
Marian is our full time receptionist and has been with
Scott Wilson for 6 months.
Carole Ruffell - Receptionist
Carole is our part time receptionist and our newest
member, completing her second month.
Hopefully this will help identify staff and their
responsibilities should you require assistance with FM
related issues.
May we also take this opportunity to ask you all to make
time to introduce yourself to your receptionists, let them
know who you are and in which section you work. It only
takes a minute or two, this will not only help to make them
feel part of Scott Wilson, but is equally important in
helping them promote a better corporate image.
Please remember should you require assistance, the
HELPDESK number is Extn 344.

Thank You from John Orchard
Lena Ponting [Basingstoke]
John Orchard would like to thank you for all the get well
messages and cards sent to him over the last couple of
weeks. He is now at home and growing stronger by the
day.
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TRAVELLERS
Location

Traveller

Dates

Ethiopia

Emma Parsons

17 Sep - 3 Oct
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km passenger corridor from Beijing to Shenyang in the
north east of China. This line has been designed for 270
km/h trains, but tests are currently underway using the
impressive “China Star” train, which reached a speed of
321 km/h during trials in the summer.

Scott Wilson Railways in China
From Ray Millar [London]
Ray Millar (SWR London) and Paul Chu (SW Hong
Kong) are currently in Tianjin, People’s Republic of
China, developing the co-operation agreement between
Scott Wilson Railways (SWR) and the Third Railway
Survey and Design Institute (TSDI), which was formally
signed during Robin Hawley’s visit to Tianjin in July.
TSDI has its headquarters in Tianjin, China’s third largest
city 80 km south east of Beijing, and employs
approximately 4,000 personnel. It was founded in 1953
as a National Government Design Institute operating
under the Ministry of Railways (MOR) for China,
employing 1,400 personnel, and became an enterprise in
April 2001. Its main client remains the MOR for China,
which also maintains a degree of influence.
It is one of the largest of the four survey and design
institutes in China and specialises in high-speed lines,
metros and light railways.
Although TSDI was
traditionally competing in the north-eastern region of the
country, it is free to compete in any region of the country
against the other design institutes, the vast expanse of
the country being the only barrier to its involvement. It
has at one time or another been responsible for the
survey, design and construction of approximately 30,000
km of China’s 70,000 route km of track.
In terms of major workload, TSDI designed 645 km of
railway infrastructure from Beijing to Guang Zhou (about
200 km north of Hong Kong) during the 1990’s, part of
the Beijing to Hong Kong line. More recently, TSDI
completed the design and construction supervision of 404
km of railway infrastructure on the Qinhuangdao to
Shenyang high-speed line, which forms part of the 700

For the development of the co-operation agreement
between the companies, the initial task is to set up a core
management group (CMG) spending two months with
TSDI in Tianjin, followed by two months in the UK. The
four-person CMG is composed of two Scott Wilson and
two TSDI staff:
•
•
•
•

Nie Yingjie, Project Manager, TSDI, Tianjin
Yang Donglin, Project Manager, TSDI, Tianjin
Paul Chu, Associate, SW Asia Pacific, Hong
Kong
Ray Millar, Project Manager, SWR, London

The programme for the CMG comprises an initial
familiarisation exercise and visits to the 24no. internal
production departments to learn about the typical projects
that TSDI is responsible for, followed by a detailed
understanding of the market that each company is
operating within, ultimately leading to a development of
the business opportunities to achieve the commercial
targets for both companies and a sustainable
international railway consultancy business. The CMG will
report to the Senior Executive Group (SEG), which is
composed of three Directors from each company.
During the first week, the CMG visited several sites for
which TSDI has been responsible for the survey, design
and construction supervision of the railway infrastructure.
These included:
•
•

Jin-Bin light railway system – 40 km of light
railway from Tianjin city centre to Tanggu port;
Qinhuangdao-Shenyang railway line – 404 km of
high-speed railway infrastructure including
bridges and stations designed by TSDI and a
tour of the “China Star” train.
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Below are some pictures of the CMG during its trip to the
Qinhuangdao-Shenyang railway line and the tour of the
“China Star” train:

Suizhong North Station
L-R: Mr Zhang - Chief Bridge Engineer, Miss Jing - Chief
Project Engineer & Station Designer, Ray Millar,
Paul Chu, Yang Donglin, Nie Yingjie (all CMG)

A few National Trust properties are already SSSIs
(Sites of Special Scientific Interest), but others are
unclassified in terms of nature conservation
significance. We are pleased to be working with this
new client to provide information that will help the
conservation of the habitats and species associated
with these historic properties and landscapes.
(Each site fee scale H)

M4 Junctions 5-7 - Life on Site
From Fabio d’Alonzo [London]
Monday 28 April this year saw the start of the M4
Junctions 5-7 Major Maintenance scheme.
Over a 20 week period Costain will be working, in
partnership with the Mott MacDonald site supervision
team, resurfacing and repairing almost 4km of the M4
either side of Junction 6 at Windsor and Slough.

China Star Train.
L-R: Ray Millar, Yang Donglin, Nie Yingjie, (all CMG)
Last but not least, the exercise will also include cultural
events where it is planned that the CMG members will
participate in local events outside working hours to
enable the culture and friendship to develop.

Crowlink Ecological Assessment
From Mike Padfield [Peterborough]
We have been awarded a contract to undertake an
ecological assessment of the National Trust property
Crowlink in East Sussex. This is first of, we hope
many, small contracts to assess the nature
conservation value of National Trust land and provide
management and future monitoring recommendations.

Because of the discontinuous hard shoulders present
throughout the scheme, the site access and, more
generally, the construction of the scheme has been an
area of concern since the early design stage. This had a
crucial influence on the traffic management (TM) layout
adopted in order to minimise delays and disruption to the
traffic without compromising safety for the road users or
the people working on site. The TM arrangement
adopted consists of three narrow lanes in each direction
between 6 am and 10 pm and a single wide lane at night
time. This layout, so far, has kept delays and disruption
down to a minimum even at peak times. The resulting
work area was actually wider than anticipated allowing
more work to be carried out during the day. This has
helped to reduce the noise disruption during the night to
the adjacent residential areas of Slough.
My role has involved site supervision with specific focus
on the roadworks. The project has been very interesting
and also very fast-moving given the tight construction
timetable, with a number of different activities happening
at the same time on site.
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The first phase of the project, concluded at the beginning
of June, involved mainly works in the verges:
•
•
•

Drainage works (high/low-pressure jetting,
cleaning ditches, gullies and manholes and
replacing covers, some filter and carrier drains).
Safety fencing (dismantling existing fence,
placing new footings and erecting new barriers).
Communication works (including new ducting all
the way through the scheme, numerous
trenchless crossings, installation of new
chambers, plinths and telephone joint boxes).

At present we are dealing with phase two of the project
with works ongoing in the central reserve. Soon after this
phase the carriageway works will take place, involving
resurfacing and repairing the existing pavement, with an
inlay and overlay as well as longitudinal and transverse
crack repairs.
The Mott MacDonald site supervision team is working
hard in our attempts to ensure the project is carried out in
accordance with the quality, timescale and budget
requirements of the contract.

Long Service Award
Congratulations to Alan Baker, Associate in the Glasgow Office who reached 30 years
with Scott Wilson on 3 September 2003.

STARTERS
A warm welcome to:Mark Hulme a new Senior Bridge Engineer in the
Manchester office.
Natasha Nosova, Assistant Marketing & Business
Development Officer, will be joining SW Piesold in late
September/ early October.

TRANSFERS

Ozgur Balaban, Senior Project Manager, will be
transferring from Scott Wilson Hong Kong to Scott Wilson
Piésold in mid-September following an induction period at
Basingstoke.

LEAVERS
Goodbye and Good Luck to:
Clive Parson, Financial Controller (SWP) - 29/08/03
Aly Bell, Survey Assistant (GSG) - 10/09/03
Mark Raynor, Hydrogeologist (SWP) - 12/09/03
Bari Thomas, Geotechnical Engineer (SWP) - 19/9/03

Simon Marriot, Graduate Engineer transferred from
Pavement Engineering to join the Manchester team.

Jeans for Genes Day
- 3rd October 2003
From Angela Lowle [Basingstoke]

Jeans for Genes Day, the annual charity day for
children with genetic disorders, is on Friday 3rd

October this year. Wear your jeans that day and pay
£1 (or more!) for the privilege and you will be
supporting worthwhile charities. Look out for the
collection box on 3rd October at Reception in Scott
House.
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Engineered to Thrill
from Cathy Evans [Birmingham]
Here are a few photos of colleagues in Birmingham, who attended the Engineered to Thrill social event.

For Sale: CïTROEN ZX 1.4i, Red, 5 Door Hatchback,
L Reg (1994), 100,000 Miles, F.S.H (With Receipts),
4 Months M.O.T, 4 Months Tax, Recently Serviced,
Four New Tyres, New Brake Discs, New Cam Belt/
Timing Belt, Radio/Cassette Player, Sunroof, Very
Reliable, V.G.C Internally and Externally. £600 o.n.o

Accommodation wanted:
Double room in Basingstoke, near Scott House/town
centre preferably, but not essential. Looking to move in
ASAP.
Contact Nick Wordsworth nickwordsworth@yahoo.co.uk

Contact: Steven Wilson, AMScott,
Work: (01623)675685 Home: (01629)56705 or
07811723109. email: steve.wilson@amscott7.com

Question of the week?
From Peter Ranger [Baku]
Has anyone ever seen Seals in the Aral Sea? If not then
the advertised position of Senior Scientist 3.2 (Issue 411)
should be changed to Genetic Scientist 6.5 because it is
quite a challenging project.
(Editor: Looks like that was a misprint!)

Items for inclusion must be received by 5 pm on Mondays
e-mail to Scott Light
Photographs should be submitted in .jpg format or similar

or to the Editor in Scott House, Basingstoke: angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Looking to the Future!
Introducing Bridges Resource Group
From Said El-Belbol [Chesterfield]
& Colin McKenna [Basingstoke]
Background
In parallel with the recent restructuring of Operating Units
within the Scott Wilson group, the Bridges section of
SWKCL has been reorganised by the head of section,
Said El-Belbol. This reorganisation will align Bridges
Resource Group with the company’s strategic direction,
ensure service delivery, enhance best practice, optimise
the use of resources and safeguard its technical and
financial competitiveness.
Housed within COU, Bridges Resource Group will act as
a resource to provide services across SWKCL
irrespective of staff location. The reorganisation includes
the transfer of Colin McKenna’s team in Basingstoke from
SP to this new group.
The Group Structure
The Bridges Resource Group consists of 49 engineers
and technicians with teams in Basingstoke, Chesterfield,
and Birmingham. The group also has functional
responsibility for teams in Manchester, Mansfield
(AMScott) and the A19 DBFO (approximately 24 staff for
the three teams). As part of the continuing reorganisation, these teams will work towards full
integration.
The Bridges Resource Group Management Board is
organised as follows:
Name
Said El-Belbol
Darren Kimberley

David Lickiss

Colin McKenna

Function
Chairman, Finance, Commercial
Management.
Marketing, Training, QA and
deputy to Said.
East Midlands and North West
new build, national inspection and
structural rehabilitation.
Best Practice, Railways Training.
West Midlands new build and
railways.
IT, Technical Consistency, H&S.
South new build and international
work.

During the transitional period - and in order to ease
internal administration - Bridges Resource Group will
consist of three MOUs. Birmingham and Chesterfield
bridges will be MOU 1009 and Basingstoke will be MOUs
1025 and 1027. (MOU 1027 is the existing Area 3
structures team under Martin Lavers.)
Plans are in place to combine the two Basingstoke teams
in one location. Also, the ultimate aim is to combine the
three MOUs into one.
Experience
Bridges Resource Group has excellent skills and
experience including design, assessment, inspection,
maintenance and structural rehabilitation of bridges. It
serves both the internal and external market including
contractors (D&B), local authorities, Highways Agency,
Environment Agency and others (including private
developers).
The group will continue to work closely with, and support,
Scott Wilson’s other bridges teams in Scotland, SW Rail
and internationally.

Tourism, Hotels and Leisure SIG
From Ken Jores [Abingdon]
The second meeting of the Tourism, Hotels and Leisure
Special Interest Group (TH&L SIG) was held on the 2nd
September. The SIG has been formed to address a
broadly based tourism and leisure remit as it has become
evident, through growth and acquisitions, that Scott
Wilson is currently involved in many parts of the domestic
and international market.
The world activity in tourism embraces large parts of the
service sector and in Europe exceeds economic activity
in the agri-food and automotive industries. Tourism is
expected to have a high growth rate over the next 20
years (10 per cent) making it the fastest growing sector.
In Europe international arrivals are expected to nearly
double over 20 years.
Opportunities are prevalent worldwide and it will be
necessary to focus in specific sectors and locations
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where we believe we have strengths either through a
proven track record, a strong presence or we are able to
offer highly competitive services.
It is against this background that Scott Wilson, via the
TH&L SIG, must position itself to provide upstream and
downstream services. It is essential that we concentrate
our efforts to achieve a focussed and profitable approach
towards identifying and winning work.
We are already providing TH & L related consultancy
services in a variety of ways involving project feasibility,
planning and implementation activities, at a strategic
planning level and at masterplanning and detailed
planning levels. We are involved in hotel design,
recreational/golf course feasibility studies and
leisure, open space and recreation strategies in the
UK and overseas. Our coverage embraces sustainable
tourism initiatives and we have worked for international
and national agencies.
One of the key objectives of the SIG is to build on this
experience and to harness and coordinate the energy of
those with an interest and involvement in the tourism,
hotel and leisure sectors with an overarching aim to raise
the SW profile and win more work.
The SIG is under the chairmanship of Ken Jores with
representation mainly from New Division, including
Freddie Brown, Stuart Robson, Andy McNab, Mark
Watson, Helen Ryan, Paul Connelly and Malcolm
George; the invitation to representatives from other
divisions who are able and willing to participate is open.
The SIG is in the process of preparing background data,
contacts, CVs and promotional material; proposals are in
hand to establish a SIG website and to arrange a TH&L
seminar.
If you wish to be involved, or believe you have relevant
experience, please make contact directly with Ken Jores
or Paul Connelly in Abingdon.

Absent: Ken Glass, Tim Hadingham, Andy McNab, Tim
Morrison, Mark Watson.

Pontifact Support Office
Topics in Pontifact Newsletter:
August newsletters
Premiere.

show

tips

for

using

Adobe

For September, tips for using Microstation will be
discussed.
*****Note: Products mentioned are not meant as an
endorsement, but only as a source of basic information
about them. Software purchase and installation are
decided
upon
by
your
office's
computing
support/purchasing group and by management.*****
***Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you
have an advertisement you want to publish in
Pontifact? Do you have any services to offer for Scott
Wilson? Would you like us to do some Research for
you on the Internet? Do you have any comments about
Pontifact?***
E-mail us at: pontifact@scottwilson.com

Opportunity to Contribute to DFID’s
Research Agenda
Pro-Poor Development Unit
From Tim Hadingham [Basingstoke]
The Department for International Development (DFID) is
in the process of reviewing their development research
strategy as part of a general restructuring process with
the aim of initiating a new programme of research in
2005/2006. Consequently they are in the process of
consulting interested parties, both internally and
externally, in order to identify new research priorities.
DFID has recently issued an invitation to all interested
parties to submit suggestions for “key researchable
problems” that might form the basis of their future
research programme. Proposals for areas of research
need to meet the following criteria:
•
•
•

Photo (L-R): Freddie Brown, Ken Jores, Gareth
Singleton, Stuart Robson, Helen Ryan, Malcolm George,
Cynthia Fung, Emma Paton, Paul Connelly.

•

The issue must be crucial to the Achievement of
the Millennium Development Goals;
It must require long-term research (3 years or
more);
It must require an international scale of research
effort; and
It must be an area where DFID’s involvement will
make a difference
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Scott Wilson is well placed to provide valuable input in
this respect as we have had a significant portfolio of DFID
project experience ranging from large-scale, multidisciplinary projects to small-scale, short-term mission
work. Some of the larger DFID projects we are currently
involved in include projects such as the Ghana Feeder
Roads Programme and the Yunnan Environmental
Development Project in China.

It is important that we respond positively to this call for
assistance as a way of maintaining our profile with DFID
as well as positioning Scott Wilson to undertake future
work.
If you are interested in putting forward some
ideas for “key researchable problems” please contact me
in
Basingstoke
on
extension
434
or
at
tim.hadingham@scottwilson.com for further details.
Suggestions need to be submitted to DFID by the 30th
September 2003.

TRAVELLERS

Furthermore, the experience Scott Wilson has developed
over the years across the world in a wide range of
development sectors has given us important insights into
development issues and key areas where important
research could be undertaken.

Location

Traveller

Dates

Bratislava
Sofia
Moscow
Yerevan
Frankfurt

Ernest Godward
Martin Edge
Natasha Eremeeva
Douglas Rasbash
Bernard Touball

22 Sept-10 Oct
15 Sept-21Sept
19 Sept-23 Sept
5 Oct-11 Oct
14 Sept-23 Sept

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Bridges Resource Group Activities
From Colin McKenna [Basingstoke]
We have been providing specialist advice on two jobs
recently for Scott Wilson Africa.
First SWA was successful in being awarded a
commission for an investigation into the wash out of a
three span railway bridge over the Rivi Rivi River in
Malawi and the subsequent design of a replacement.
Colin McKenna provided advice on the superstructure
design which is likely to be a two span truss with overall
length of 80 metres. A design report was prepared by the
team, led by Washington Mupazviriwo in Blantyre for
submission to the Central East African Railway Company
to justify an application for funding from DfID.
Substructure design is being undertaken locally in
Malawi. A decision on funding is awaited so that the final
documents can be produced and construction can
proceed.

The second scheme involved Darren Kimberley travelling
to the Ilha de Mozambique in the company of Richard
Rawson to review proposals for the rehabilitation of a
3.4km reinforced concrete bridge connecting the
mainland to the island, which is now a World Heritage
Site. The bridge is suffering from the effects of being in a
marine environment and substantial work is to be
undertaken, particularly to the piers. Scott Wilson’s role
also involves the supervision of the remedial work.
Darren will also visit during that period to review the
contractor’s work.

Shagon-Zigar Road, Tajikistan
From Colin Chant [Basingstoke]
Tucked at the toe of the western Pamirs, the ShagonZigar road is just about accessible by 4-WD vehicles and
Russian trucks. The latter is always loaded with an extra
10 tonnes above capacity to make negotiation of the 4
metre wide and up to 32% grade existing track just that
little more adventurous (and profitable!).
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Construction of the initial and most challenging section of
the 34 kilometre section, comprising the 5.5km Lot 1
section commenced in April 2003. Lead consultant is
Turkish consultant Seyas, with Colin Chant of Scott
Wilson as ER and assisted by Tajik staff from the local
design institute TRDI (Local Design Institute).
Shagon-Zigar is situated on the Tajikistan/Afghanistan
border, which is defined by the Pyanj river. The terrain is
spectacular with the snow-capped Hindu Kush rising
opposite and the ‘foothills’ of the Pamirs towering to
4500m behind. The existing 3m to 4m track through the
3km Lot 1 ravine section has a 150m drop to the river
below and in part overhanging cliffs above. Fitting a SNIP
(Russian Design Standard) Class III/IV road alignment
(trunk road standard) in this terrain was extremely
difficult. Constructing it is….!!
To date the Turkish Contractor has performed well,
despite the difficulties inherent in working in such a
remote location. With box cuts in limestone up to 40m
deep, and slope cuts up to 90m in height, all on steep
sidelong ground, and with a need to maintain road
access for 8 months of the year (the track is the only in
country access to the eastern half of the country),
sequencing of works is critical. This is further complicated
by the previous uncontrolled blasting carried out by local
contractors in opening the existing track a few years ago.

STARTERS
A warm welcome to:Andy Hobden - Trainee Technician, Infrastructure,
Basingstoke - 1st September
Tristan Sly - Trainee Technician, Infrastructure,
Basingstoke - 8th September
Nikolaos Karanikos - Graduate Engineer,
Infrastructure, Basingstoke - 15th September
Bryn Milliner - Principal Engineer, Infrastructure,
Basingstoke - - 15th September
Hilary Cox - Filing Clerk, Infrastructure, Basingstoke 15th September

As can be imagined, construction is taking place on the
margins of feasibility. These margins are strained to the
limit when slope failures occur. One such example
occurred recently and fortunately coincided with the
programmed visit of Chris Massey from Scott Wilson. A
large wedge failure occurred during blasting of the upper
10 metres of a 40 metre box cut. This has reduced the
box cut over a 30 metre length to a narrow track sitting on
top of a potentially unstable mass, 70 metres above the
river; this mass being formed by a fault plane bisecting
the axis of a tight anticline structure. Chris has had the
opportunity to map an intriguing sequence of rock and
has been too busy to notice the hazards of the site which
include trigger-happy Afghans, poppy sellers, and Tajik
military, falling rock, unmapped landmines, scorpions and
Lada Nivas!
The Lot 1 project is programmed for completion in August
2004, and with a further 500,000 cubic metres of rock
excavation there is still much to do. This will take place in
winter temperatures of -10C with a wind chill factor of 30C, and summer temperatures around 45C. If nothing
else this project can aptly be described as extreme.
(Fee scale D)

James Gregory
James Gregory joined International Division on 8.9.03.
James graduated in 2002 with a degree in Physics with
Nuclear Astrophysics from the University of Surrey. His
degree course included a 12 month placement at
Southampton Oceanography Centre where he helped
develop and test an acoustic sensor to measure rainfall
at sea. Following completion of his degree he spent six
months travelling, during which time he visited Hong
Kong, Singapore, Malaysia, Thailand, Australia and
New Zealand.
Having decided to pursue a career in accountancy James
originally came to work for Scott Wilson on a temporary
basis, but since then has been heavily involved in the
former International Operations financial unit and more
recently in the setting up of International Division. He will
now be taking up a permanent position as Assistant
Project Accountant, and will shortly be commencing
studies for a CIMA (Chartered Institute of Management
Accounting) qualification.
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TRANSFERS
Pawel Zejer, Technical Assistant transferred from
Basingstoke to Poland on 15.9.03

LEAVERS
Mosey On Down The Mekong…
From Petrina Rowcroft [Edinburgh]
I will be leaving Scott Wilson on Friday 19 September to
take up a 15 month “career break” post as a
Development Economist with the Mekong River
Commission (MRC), based initially in Phnom Penh but
moving to Vientiane in June of next year.
The Mekong River Commission (MRC) was
established by the 1995 Agreement on Co-operation
for the Sustainable Development of the Mekong River
Basin, between the governments of Cambodia, Laos,
Thailand and Vietnam. In accordance with this
Agreement, the Mission of MRC is: “To promote and
coordinate sustainable management and development
of water and related resources for the countries’ mutual
benefit and the people’s well being by implementing
strategic programmes and activities and providing
scientific information and policy advice.”

I will be working in the Natural Resources Development
Planning Division, which is working towards the
implementation of a Basin Development Plan (BDP)
whose aim is to institutionalise a planning process
necessary for the responsible management and
sustainable development of the resources of the
Mekong River Basin.
The BDP seeks to achieve a balance between socioeconomic development and environmental concerns
and ultimately to create a framework for development
based on technical knowledge, as well as public,
stakeholder and political views, for the mutual benefit
of member states. I will be responsible for economic,
financial assessment and project development aspects
of the BDP planning process with a large part of my
role devoted towards capacity building of local
specialists. I will also be continuing my involvement in
the DFID Yunnan Environmental Development
Programme in south west China.
I will also be working closely with a former Scott Wilson
employee, Peter-John Meynell, who is currently team
leader of the IUCN’s Wetland Programme in SE Asia.
It will be a challenging post (not least of all avoiding
landmines and tropical diseases!) but I am sure the
experience will be invaluable to my professional and
personal development.
I’d be happy to hear from anyone passing through or
interested in pursuing contacts in the region and can
be contacted at my Scott Wilson address:
petrina.rowcroft@scottwilson.com.

SWPE Coast to Coast Bike Ride
From Thanh Tran [Nottingham]
At the beginning of September, four Pavement
Engineering mountain bikers, Tim Doyle, Jon
Houseman, Paul Grainger, Thanh Tran, embarked
on a 230 miles off-road mountain biking adventure. We
started from St Bees, perched on the Irish Sea, across
the Lake District and the Yorkshire Moors to reach
Robin Hood's Bay by the North Sea one week later.
(Continued over page )
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Becky Farncombe and I made our way to the half way
house to greet the teams. I think it is fair to say that each
of our golfers deserved some refreshments by the 10th!
The teams relentlessly made their way around the course
with the last group returning for a well-deserved drink at
17.30! As teams returned to the clubhouse they were
invited to have a session with the resident Pro on their
golf swing. Some interesting advice was given resulting
in many of our guests wanting to go back out on the
course to put the theory into practice!
At 19.00 we made our way to the Packington Suite for a
3-course meal and prize giving. The results of play can
be seen below:
The ride was hard and arduous, often climbing over
with 1,800ft fells with our full gear and mountain bike.
We passed some treacherous and breathtaking terrain
and isolated communities on the way. The ride was
immensely exhilarating but not without casualties,
some suffered bruises, broken bones but we all made it
in the end, some in pain and one in the back of an
ambulance.

Prize

Best
Individual
Score
Best Team
Score:
1st Place

Points

35
77 on
countback

Guest

Scott
Wilson
Railways

Paul Kent
(Kent PHK)

Ian Hay

•
•
•

Best Team
Score:
2nd Place

77

Best Team
Score:
3rd Place

75

Editor: Phew! Well done lads!

•
•
•

Lorraine Gee [Swindon]
Scott Wilson Railways held its Annual main event at the
Marriott Forest of Arden, Meriden, Warwickshire, 2nd
September. The course is set in the lush green
Packington Estate, amongst the rolling hills and natural
lakes of the 10,000 acres of the Forest of Arden. It is a
world-renowned Championship and PGA European Tour
golf venue and was home to the British Masters in 2003.
So with all this in mind Keith Wallace decided to leave his
favourite club, Mr Whippy, at home and bring his tried
and trusted set for the challenge ahead!

Nearest the
Pin
Longest
Drive

Hugh Blackwood (Scott
Wilson Railways)
Jeff Last (Mowlem)
Steve Cordwell (Birse)

•

Keith Wallace (Scott
Wilson Railways)

•
•

Ian Kent (Kent PHK)
Bill Cooke (Network
Rail)
Mark Hillyard (Scott
Wilson Railways)

•

Scott Wilson Railways Corporate Golf Day:
2nd September
The Marriott Forest of Arden

Ian Hay (Scott Wilson
Railways)
Bob Pattern (Network
Rail)
Jonathan Wheeler
(Carillion)

Simon
Walkley
(Birse)
Jeff Last
(Mowlem)

Mark
Hillyard
Not claimed

As last year, we also awarded a prize for “best dressed”
which went to none other than Keith Wallace.
I would like to take this opportunity to thank all of those
who played and supported this event and Becky
Farncombe for her assistance throughout the planning
process and on the day. It is thanks to your support that
the day was such a success.

On the day we had 20 guests accompanied by 11 eager
Scott Wilson Railways players. As the last team teed off
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The Half Way House & Winning Team
L to R: Bob Pattern (Network Rail), Ian Hay
(SWR) and Jonathan Wheeler (Carillion)

Best Team Score: 2nd Place
L to R: Jeff Last (Mowlem),
Hugh Blackwood (SWR)
and Steve Cordwell (Birse)

Best Team Score: 3rd Place
L to R: Keith Wallace (SWR), Mark Hillyard
(SWR), Bill Cooke (Network Rail) and
Ian Kent (Kent PHK)

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Unit Manager - Permanent Way Engineering Scott Wilson Railways, Birmingham
Scott Wilson Railways are one of the market leaders for
the provision of multidisciplinary engineering services to
the Railway Industry. Changes in our organizational
structure have created several opportunities, including an
opportunity for a Unit Manager to lead and direct our
Birmingham Permanent Way Discipline. This post will
report to the Operations Director of Scott Wilson
Railways and will form part of the Railways Management
Group.
We are looking for a candidate with a proven background
in Permanent Way Engineering.
Previous Project
Management experience on railways projects, together
with experience of change management at company,
unit, contract and project level is essential.
Your role will be to develop our Birmingham Office into
a strong Permanent Way Unit. You will achieve this by
working with other Heads of Discipline, developing the
team and establishing contacts within the industry. A
key aspect of this role is to ensure that productivity
targets are met by ensuring maximum utilization of
resources.
You will be involved with contract
negotiation and ensuring management within
agreements.
This position will involve visits to other Scott Wilson
sites within the UK and there may be the opportunity
for international travel. Flexibility of working hours will
be required to meet the demands of the role.

You should have a broad knowledge of railways and
engineering systems. Strong leadership skills are
required and you should have a degree and chartered
status (or equivalent) in an appropriate discipline. You
should have senior management experience, good
communication skills and be keen to create, develop
and manage business opportunities for the Permanent
Way Discipline.
Candidates must comply with our Drugs & Alcohol Policy
and be prepared to undertake track and LUL medicals.
We operate a no-smoking policy in all our offices.
If you are interested in this position, please contact
Amanda Haines on 01793 515863 or via email
amanda.haines@scottwilson.com
Closing Date: 29 September 03

Training Co-Ordinator, Chesterfield
- Level 2.3/3.1 (Ref C338)
The Central Division employs approximately 550 staff
based in and around the Midlands and the North of
England. Due to our continued expansion, an exciting
new role has been created for a Training Co-Ordinator,
to work closely with senior managers in order to ensure
the objectives of the Division’s Training Plan are met.
Duties will be varied, but will include preparing and
sourcing training initiatives, monitoring and evaluating
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the in-house career development programme;
undertaking training needs analysis; co-ordination of
our graduate development programme, budget
monitoring and assisting with continuous improvement
through HR policy development. A commitment to
continuing professional development for both self and
others is essential.

Finance Assistant, Chesterfield - Level 2.1
(Ref C314)

Applicants should ideally have experience in a similar
role and be a Graduate Member of the CIPD
(Chartered Institute of Personnel Development) (or
hold a relevant degree). They should be used to
working in a complex professional environment, be
able to manage their own workload and have good
working knowledge of Microsoft packages. Whilst
based at our Chesterfield office, travel to other UK
offices will often be required so a driving licence would
be advantageous.

Candidates should have previous experience of
working with a busy sales ledger, excellent keyboard
skills and a good working knowledge of Microsoft Word
and Excel. Ideally applicants should be working
towards AAT (Association of Accounting Technician)
qualifications (or equivalent).

Applications for both part-time and full-time will be
considered.

Accommodation: Accommodation available for
second person in three bedroomed house in
Chesterfield. Within walking / cycling distance of
Bayheath House and Springwell.
For details contact Julian Elsdon in Chesterfield on
01246 210215

Due to continued expansion we have a vacancy for an
additional Finance Assistant whose duties will be to
assist with the preparation of the Division's sales
invoices.

This is a full time post.
To apply for either of the above roles please
contact Kate Kirby, HR Officer on 01246 210205 or
kate.kirby@scottwilson.com

bathroom and shower. Mon - Fri. £65 per week including
bills except phone. Call: 01256 468208 / 819058.
For Sale: Saab 900s Talladega. 2.0i. Silver metallic,
12ths MOT, Taxed, Recently Serviced, CD changer,
Alloys. £2950. Please contact Simon Flint in the Crewe
office.

Monday - Friday Accommodation Available:
Superb rooms in luxury house, Old Basing village.
Bedroom and breakfast room with microwave, fridge etc.
TV, off road parking. Mon - Fri £85 including bills except
phone. Call: 01256 468208

Wanted: Cardboard boxes urgently required for a
house move in Basingstoke.
Please contact Jo Ronald Ext 343 Basingstoke.

Lovely sunny room in newly refurbished house, centre
Basingstoke, 8 minutes walk station/shops, new kitchen,

AutoCAD Tip
From John Monks [Chesterfield]
I found a useful tip for users of AutoCAD LT 2000/02.
When Autodesk created LT they removed the ability to
attach and detach raster images to and from drawings.
Or so they thought. The buttons are gone, but the
function is still there, and can be accessed through the

keyboard shortcut. In the IMAGE manager, press Alt+A
to attach and Alt+D to detach images.
For users of AutoCAD 2004, this won’t work, but to
make up for it, in the colour selection box hold the Ctrl
key and pick colour 152 (Autodesk blue) for a surprise.

Items for inclusion must be received by 5 pm on Mondays - e-mail to Scott Light
Photographs should be submitted in .jpg format or similar

or to the Editor in Scott House, Basingstoke: angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Energy Efficiency
Accreditation Scheme
From Stephen Lowndes
[Basingstoke]

The Energy Efficiency Accreditation Scheme is the UK's
only independent award recognising achievements in
reducing energy use by leading organisations in industry,
commerce and the public sector and is endorsed by the
CBI (Confederation of British Industry). Around 200
organisations have been accredited so far, saving in
excess of £100 million from their energy bills since joining
the Scheme.
For organisations taking part the Scheme provides a
means of demonstrating environmental achievement to
the public, customers, and shareholders, recognition of
good management discipline and a way of reducing
operational costs. Approved assessors provide an
independent check on energy management systems and
practices as well as providing guidance on improving
energy performance. An Accredited Organisations
Network, provides a forum for the exchange of
information and for discussion of matters of common
interest.
Accreditation is carried out by independent experts,
moderated by the Energy Institute. Stephen Lowndes of
Scott Wilson M & E Department in Basingstoke has
recently been approved to act as an assessor for this
scheme. Accreditation assessment sits well with other
services offered by Scott Wilson associated with
sustainable and energy efficient management in both
building design and building use. If you think any of your
clients may be interested in applying for accreditation or
would like to find out more about the scheme, please
contact Stephen at Basingstoke
(stephen.lowndes@scottwilson.com).

previous accreditation expired in July. The joint panel
reported back to us that our graduate training scheme:
• was well supported at the highest level of
management
• gave exposure to the type of work experience that
easily meet the SARTOR 3 competencies
• demonstrated that the Company had an excellent
culture of training and education
• well documented
• had well motivated trainees
• had mentors who were good role models
• had demonstrated that it had matured and
improved since the last visit two years' ago.
We have now been informed that our accreditation has
been extended to 5 years for the IEE and 3 years for
the IMechE (the maximums allowable).
I wish to extend my personal thanks to those involved
on the day and all those involved with the scheme;
trainees, mentors, administrators and all the people
that take the time and effort to train the graduates. The
scheme now has 21 graduates on it, spread over four
years of training and development. The next objective
is to get the first wave of graduates Chartered, so they
too can become mentors!

Positive Feedback from John Curtin Fellowship
Dr Ruth Hillary, Technical Director of Corporate
Sustainability, has just returned from 6 weeks in Australia
as the 2003 John Curtin Fellow at Curtin Business
School, Curtin University of Technology in Perth. During
her time in Australia she gave the prestigious John Curtin
Lecture focusing on the evolution of environmental
management systems into sustainable management
systems. See:
http://newsbytes.curtin.edu.au/archive/sept_09/fa_jcfl.html

Accreditation Assessment
From Rob Tidbury [Swindon]
On 27 August Scott Wilson Railways underwent a joint
accreditation assessment by both the Institution of
Mechanical Engineers and the Institution of Electrical
Engineers, for our Graduate Training Scheme, as our

She also made a number of presentations to businesses,
public officials and non-governmental organisations
including speeches on corporate sustainability and the
environment to the Committee for Economic
Development of Australia, the Chamber of Commerce &
Industry of Western Australia (WA), and the WA
Sustainable Industry Group.
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As well as developing links with Curtin University, Dr
Hillary met with State officials developing Western
Australia’s sustainability strategy to discuss the European
approach and the chairman and members of the
Environmental Protection Agency to discuss deregulation and self-regulation.
She also attended
individual meetings with local and international
businesses including RioTinto and National Australia
Bank to discuss the range of services Scott Wilson
undertakes.

Linguists List
From Lusa Armstrong [Basingstoke]
I am currently updating the list of linguists within the
company. The list is updated every 6 months.
If you are not on the list or you are a new member of staff
and would like to be included, please let me know. The
closing date is 17th October; please send me your name,
location and fluency in the language.

The Fellowship attracted attention of the media with TV
and radio coverage and gave further recognition of Dr
Hillary’s expertise and built profile for Scott Wilson’s
services. Now back in the UK, she intends to further
develop the established links.

L to R - Rene van Berkel (Professor of Cleaner
Production); Dr Ruth Hillary (John Curtin Fellow 2003)
and Professor Mike Wood (Executive Dean, Curtin
Business School) at the John Curtin Lecture.

TRAVELLERS
Location

Traveller

Dates

Belgrade
Belgrade
China
China
China

Martin Edge
Natasha Eremeeva
Robert Spencer
Robert Spencer
Edda Ivan-Smith

China
Hong Kong
China
China
Accra

Nicky Hodges
Bob Ballard
Ros Coverley
Andrew Scott
Hamish Goldie-Scot

29 Sept - 3 Oct
29 Sept - 3 Oct
22 Sept - 5 Nov
22 Sept - 5 Nov
22 - 29 Sept
5 Oct -15 Oct
5 Oct -18 Nov
6 Oct -12 Dec
6 Oct -17 Oct
7 Oct -9 Nov
19 Oct -7Nov

2003 Photographic Competition
from Tim Blow [Basingstoke]
The response to this years competition has been slow with only 15 photo entries received so far from 7 employees.
Here is a reminder of the categories, prizes to be won and the rules of participation.
1. Project Photographs
2. Office Life - pics from around our or other offices
3. A Different Perspective - different angles, reflections or
similar effects in taking photographs
4. Leisure & Health

Prizes
£200 overall photographer of the year winner
£150 overall category winner
£50 per operating unit group section winner

Rules & Regulations
1. Photos should be submitted on an ‘as and when’
basis up to the end of November to Tim Blow
(Marketing – Basingstoke). Prizes will be awarded in
December
2. Photos must be clearly labelled with job title, brief
description of the photo plus date taken (approx) and
of course, your name and operating unit.
3. If there is potential for a related press release, please
advise and give a brief description so Tim can follow
up with you.

4. You can submit as many photos as you want in
electronic format (tiff, jpeg, bitmap), 35mmslides
for scanning or normal photo.
5. Photos submitted electronically should not have
been enhanced by any photo software!!
6. Judges decision is final!
7. Competition closes on Friday 12th December
2003

Everybody is encouraged to actively
participate in the competition!

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

2

ScottLight Issue 414 - w/e 26.9.03

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
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Assessment of River Teifi SAC

The Ship Hotel, Weybridge, Surrey

Jane Southey [Peterborough]

From Tim Morrison [London]

The ecology team in Peterborough has just been
awarded with a contract by CCW (Country Side Council
for Wales) to carry out an assessment of the
macrophytes in the Teifi Pools and River Special Area of
Conservation (SAC) and SSSI (Site of Special Scientific
Interest). The Teifi is the longest river in Wales (200km).

London Building Services have just been appointed to
carry out the design of a new 21 bedroom extension and
the refurbishment of the bars and restaurant areas within
The Ship Hotel in Weybridge, Surrey.

Under the European Habitats Directive member states
must be able to demonstrate that designated features of
interest within SAC’s are in a favourable or favourable
improving condition within the next few years. Part of
meeting EU targets obviously involves assessing SAC’s
and developing and implementing condition assessment
methodology.
The work on the Teifi will involve
vegetation mapping of the waters of the pools this
autumn and the development and implementation of a
habitat and species condition assessment methodology.
In 2004 we will be surveying the entire Teifi catchment for
the distribution of water crowfoot (Ranunculus)
community. Once the macrophyte distribution has been
established, we will work with the client to develop and
implement a condition assessment methodology.
We are pleased to be offered this work, as it will further
build on our experience in developing and implementing
monitoring protocol for protected features.
(Fee scale G)

This is our first project with the small independent
Shepperton Hotels group. The team will be surveying the
existing services, designing new, and overseeing the
construction over the next year.
(Fee scale G)

VANS New Store at Carnaby Street
From Tim Morrison [London]
Not only are London Building Services at the leading
edge of engineering, we can now boast of being at the
forefront of fashion! We have just been appointed to
carry out the design of the services for the latest store for
VANS. This outlet is located right at the heart of Carnaby
Street and will be their flagship store. The team are
working very closely with an American designer to
integrate the services within the overall concept of the
store.
A truly fast-track project; you can pick up your latest piece
of surf and skater gear in just a few weeks as the store
opens for business at the beginning of December!
(Fee scale G)
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STARTERS
A warm welcome to:Melissa Wyllie - started 1st September - Trainee
Technician, Airports, Basingstoke.

Anita Hall - Graphic Designer - has joined the
Manchester office from a local Landscape Design
practice. Anita will be preparing public exhibition panels,
leaflets, 3d studio and photomontage work.

Gordon Willis - Landscape Architect - has joined the
Manchester office from a Landscape Design practice in
Chicago, where Gordon has spent the last four years
since graduating.

Thank you
From Malcolm Milligan
A big thank you to all who contributed towards The
Charity Shop at Whitchurch.

Jeans for Genes Day
- 3rd October 2003

From Angela Lowle [Basingstoke]
Jeans for Genes Day, the annual charity day for
children with genetic disorders, is on Friday 3rd
October this year. Wear your jeans that day and pay
£1 (or more!) for the privilege and you will be
supporting worthwhile charities. Look out for the
collection box on 3rd October at Reception in Scott
House.

with players from Glasgow, Basingstoke, London,
Chesterfield and good old Swindon.
The day was somewhat grey and overcast but that didn’t
stop it being an enjoyable and close fought competition.
Yet another new name will appear on the trophy this year
following the victory by Graham Brown. Graham only
recently joined the Basingstoke office and has already
featured in the list of prize winners for the Measor Mashie
(Basingstoke’s equivalent golf competition) and now adds
the prestigious Mainline Rail to his list of successes.
Graham was closely followed in second place by Phil
King on 35 points. This year Phil benefited from playing
alongside Keith Wallace. It’s no coincidence that the third
member of Phil’s group, Richard Titheradge, won the
award for most improved player on the day. Those who
have been fortunate enough to play with Keith will
appreciate the advantage gained by seeing a master at
work.
The full list of prize winners were as follows:
1st Place – Graham Brown (37 Points)
2nd Place – Phil King (35 Points)
3rd Place – David Bunn (34 Points)
Hidden 9 – Mark Hillyard (22 Points)
Nearest The Pin – Rhodri Jones (1.3m)
Longest Drive – Stephen Kimmett (miles!)

Scott Wilson Railways
Mainline ‘Rail’ Golf Competition 2003
From Mark Hillyard [Swindon]
The Mainline Rail golf competition took place on 11th
September 2003 and returned to its original venue at the
Marlborough Golf Club. The event was well supported

Putting Competition – John Blackmur (-2)
Many thanks to all those who took part in this year’s
competition and commiserations to those who were
unable to make it. I hope to book next year’s competition
for the same week in September, so pencil it in your diary
now and don’t forget to book your coaching session with
Keith ASAP.
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PCS 5-A-Side Football
Dave Manning [Matlock]
On Thursday the 11th September, 3 teams
representing Scott Wilson entered the annual PCS 5-aside football tournament, this year held at the
Powerleague Center in Sheffield.
Teams were sent from the Matlock office, AMScott and
Pavement Engineering. The AMScott and Pavement
engineering boys fell at the first hurdle but the Matlock
office qualified from the league stage in fine style.

This led to the quarter finals, then the semi finals, then
the final. Unfortunately Matlock struggled to make their
chances count in the final and were beaten by 3 times
winners Frank Haslem Milan. They walked away with
their heads held high and a runners up medal in their
grasp.
Teams:
SWKPE - Glynn Ladbrooke, Tom Jervis, Oliver Barker,
Eric Draper, Paul Grainger and Jonathan Ladbrooke
AMScott - Mark Walker, Andy Ogden, Mike Parker,
Martin Wilkinson, Nick Lowe and Stan Chow
Matlock - David Manning, Pete Denton, Joe Heron,
Neil Jones, Robert Furniss, Daniel Insley

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Office Junior - Basingstoke
Assisting in the business administration of four
departments, your duties will include typing,
photocopying, inputting of timesheets, filing and
general office administration.
The post would suit a college leaver with good
computer literacy and a working knowledge of Word
and Excel.
If you are interested in finding out more about this
position please contact Joan Kingett, HR
Department, Basingstoke
joan.kingett@scottwilson.com
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For Sale:
Daewoo fridge freezer £70 - as new
Dining table & 4 matching chairs £70 - good condition
Please contact Danny Boothman Ext 466 Glasgow.

For Sale:
VW Scirrocco Mk1. 1.6GLS, Gold! Full-length pull
back sunroof. Good condition inside and out. Low
mileage. £250.00 ono. If you are interested please
contact Sam in Abingdon, 01235 555535.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Pensions Update
From Geoff French [Group Chairman]
Following a recent review of pension provisions across the
group and a recent announcement at our Annual General
Meeting, I wanted to ensure that all employees are made
aware of a change in our future approach to our pension
plans.
At the last review of our main Scott Wilson plan our
Actuary concluded that in order to meet the statutory
funding levels we had to increase our employer
contributions by a further 6%. The Company contribution
including this amount currently stands at 16% of
pensionable payroll. A further interim evaluation is due in
November and current projections show that an increase
in employer contributions may be necessary, potentially
taking our total employer contribution up to 21%.
Most companies offering final salary schemes and virtually
all of our contemporaries in the consulting world have
reviewed and made changes to their pension
arrangements over the past few years. Scott Wilson have
resisted this trend so far, but the escalating cost of
pension provision, driven by the continuing long term
decline in stock market projections and increasing life
expectancy, has forced us to confront this issue in order to
ensure the long term security of the plan for both pension
plan members and the Company.
As a result, a group of senior managers were asked by the
Main Board to consider the various pension arrangements
we have and the issues and options available going
forward. This group have considered the impact of any
changes from a number of perspectives: cost, nature of
the plans, risk, long term sustainability, impact on
employee relations and market competitive practice in line
with our preferred employer strategy. This group has
concluded that continuing the existing arrangements
unchecked is unsustainable in the longer term. Their
recommendations have recently been considered and
supported by the Main Board.
As a result, it is the intention that we will develop a new
pension plan which will be offered to new members of staff
based on a money purchase concept. Before any
changes are implemented it will be necessary to design a
competitive and flexible money purchase plan. Once this
is designed we will communicate the nature and
implementation timetable for this. Until alternative

arrangements are available new employees will continue
to be eligible to join the plan on the existing terms and
conditions.
Our obligation to existing employees who have already
accrued benefits in the existing plan remains unchanged
and this decision will not impact any entitlement already
accrued. However moving forward we will be adopting a
cost containment approach to our existing Scott Wilson
Plan. We intend to make every effort to continue with a
final salary plan but will need to seriously consider a
number of options which may impact the benefit structure
or employee contribution rates for future service.
These options will need to be fully explored and costed,
then will be subject to widespread employee consultation.
Prior to any decision to implement them there will be no
change in the employee contribution or benefit provisions
for pension plan members.
Scott Wilson recognises that this is a sensitive issue
particularly for employees in the present plan and we are
committed as part of our preferred employer strategy to
safeguard a reasonable, flexible and sustainable pension
provision for all our employees now and in the future.
At this stage we wish to be open in acknowledging that we
have reached a point where we can no longer ignore the
impact on the Company of continuing with the present
arrangements unchecked. Our pledge is to ensure that all
options are fully explored and that employees are
consulted on the impact these changes may have on their
future benefit.
The next step is to develop a project plan focusing on the
design of a new money purchase plan for new members
of staff and preparing a series of cost containment options
on which we will conduct our consultation. Our HR
Director Georgina Corbett will be leading the review,
supported by other members of the Main Board.
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Engineers Against Poverty
From Hamish Goldie-Scot [Basingstoke]
Scott Wilson's Pro Poor Development Unit has recently
strengthened its contacts with "Engineers Against
Poverty", an international development NGO (Non
Governmental Organisation) committed to practical
approaches to supporting the alleviation and eventual
ending of world poverty. Formerly known as the Telford
Challenge, EAP (Engineers Against Poverty) is
supported by several UK professional Institutions, and
has offices in the Institution of Mechanical
Engineers. It brokers and supports multi-sector
partnerships between the state, private and civil society
sectors, and will shortly be launching a Technical
Support Service for organisations engaged in pro-poor
engineering. It also offers specialist expertise in
improving the corporate social responsibility (CSR)
programmes of engineering services companies. As
such its functions overlap with services already being
offered by Scott Wilson, through both International
Division and New Division.
If you would like more information about EAP, or would
like to sign up to the EAP "Spark" newsletter, visit
www.eap-engineer.org or email info@eap-engineer.org

Size Matters! Dublin
From David Seares [London]
A review of the retail planning guidelines in the Irish
Republic was publicised recently in an article for the
Planning
journal
(“Irish
warehouse
size
cap
reconsidered”, Planning, 29 Aug ’03) The review, initiated
by the Environment Minister, is concerned with the current
size cap of 6,000m2 GFA (Gross Floor Area) on retail
warehouse floorspace. Two major international retailers
have already stated their intention to enter the Irish
market, opening stores of up to 28,000m2 (GFA) in the
Dublin area if the cap is lifted.
In a joint submission to the Department of the
Environment, Scott Wilson and T.J. O’Connor &
Associates have defended the 6,000m2 size limit. The
submission, written on behalf of the Irish Retailers
Association, argues that an increase in the cap would
have an adverse impact on Ireland’s transport
infrastructure as well as adverse impact on vitality and
viability of existing facilities.
Evidence from the UK showed that retail stores on the
scale of those being proposed in Dublin generate a
significant volume of additional traffic. This reliance on car
borne customers and the creation of excessive catchment
areas would put additional burden on major routes in and
around Dublin that are already congested. The report
therefore recommends that the floorspace cap be
maintained.

The outcome of the review is expected later this year with
the possibility of an Oral Hearing.

Innovation Discussion Forum
From Sheila Clegg [Manchester]
The following subjects have been recently listed in the
Discussion Forum on the Pontifact Innovation & Best
Practice Site:
Subject
End-of Project Reviews
Knowledge Management
Forms
Expense Claim Forms
SWIFT topic of the week
MS Outlook Global Address List

Author
Jenny MacDonald
Nick Wordsworth
Andrew Evans
Andrew Evans
Paul Bailey
Nick Wordsworth

A Plea for Elucidation
From Angela Lowle (Editor)
When sending articles for ScottLight that contain
acronyms/initialisms please explain them. They are
creeping

back.

Thank you.

TRAVELLERS
Location

Traveller

Dates

Krakow

Brian Empringham

2 - 16 Oct

Colombo

Damon O'Brien

Until 17 Oct

Armenia,
Georgia &
Azerbaijan

Elena Stebbings

3 - 19 Oct

Azerbaijan

Elena Jackson

12 - 17 Oct

Sofia

David Judge

20 Oct - 7 Nov
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Congratulations to Simon Wilkinson in the Matlock
office of Scott Wilson Health & Safety for obtaining his
NEBOSH Diploma in Occupational Safety & Health Part
1.

STARTERS
A warm welcome to:Nick Bernabe, Senior Engineer who joined the London
Victoria Street structures department on 22.09.03, from
Ove Arup.
Andrew Richardson, Principal Engineer, Health &
Safety, who joined Scott Wilson H&S Basingstoke Office
on 22.09.03

Brigitte Haug, a.k.a. Bridge, has recently forsaken her
home in the Republic of Ireland to join the Sustainable
Construction team in Peterborough. As a graduate
sustainability consultant, she brings a wealth of
enthusiasm and fresh ideas, as well as a much needed
female influence to bear upon the all-male members of
the team.

Bridge has a very varied background, having studied
Zoology in Cork, Ireland, for which she wrote a final year
thesis on the function and form of deep-sea octopus
suckers. After spending six weeks in Italy training
octopuses to respond to different stimuli, Bridge realised
that her calling lay elsewhere. Following a gruelling stint
of call centre work back in Cork, she signed up for a
Masters in Sustainable Environmental Management at
Plymouth University.
This has led to her current employment with Scott Wilson,
where she is currently involved in numerous BREEAM
and EcoHomes assessments. She will be providing
advice on sustainable construction and working with the
team to meet its growing commitments.

IPD Annual Social Event
From Andy Alty and Jo Coupland [Basingstoke]
The IPD Southern annual social event took place last
Thursday at the Andover Indoor Karting Track. 11 teams
of 2 took part in the 45-minute endurance race with just a
little bit of cheating in an attempt to win the trophy!
In no particular order, the racers were: Ian Philpott, Jo
Coupland, Andy Alty, Nik Karanikos, Greg Van Breda,
Nick de Vries, Mokhtar El Houry, Katerina Mania, Jon
Wilkinson, Helen Roberts, Mark Hill, Bob Young, Ian
Roach, Nick Protopapas, Chek Shin Wong, Dongkeun
Kim, Nadia Lyubimova, Simon de Verteuil, Steve Frost,
Chavanit Boonrukvanit, Sam Oliver and Nick Hall with Liz
Young as team photographer.
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After a tense build-up, the lights went green, only to
change to flashing yellow after a few seconds due to a
first corner incident. The lights switched between green,
yellow and red for the first few laps as the drivers found
out the limits of their karts.

Jon Wilkinson and Helen Roberts took second place and
Bob Young and Mark Hill (passing under flashing yellow
lights) took third place (although it was a close third, Bob!)
Results Table

Jon Wilkinson took an early lead, closely followed by
Mark Hill and Andy Alty. Things changed after the first
round of pit stops for a driver change, when Greg and
Nick jumped from eighth to first in only a few laps. Quite
how this happened is anyone’s guess, although cheating
is a real possibility!

Position

Drivers

1

Greg van Breda, Nick de Vries

Laps
Completed
55

2

Jon Wilkinson, Helen Roberts

54

3

Mark Hill, Bob Young

53

Nick and Greg managed to control the race once they got
out in the lead, and the battle for the runners up position
started. Nik Karanikos was warned for speeding under
flashing yellow lights, and eventually suffered a 60
second penalty stop in the pit lane, losing 2 laps to the
leaders, and putting his team out of the running.

4

Sam Oliver, Nick Hall

53

5

Andy Alty, Nik Karanikos

52

6

Nadia Lyubimova, Simon de Verteuil

52

7

Mokhtar El Houry, Katerina Mania

51

The race continued with plenty of overtaking and hairpin
pile-ups, although towards the end, the drivers managed
to master the circuit. The fastest lap was an amazing
29.231seconds by Simon de Verteuil, a full 4 seconds
faster than anyone else. Looks like Simon could replace
Jacques Villeneuve in the BAR formula one team.

8

Ian Philpott, Jo Coupland

51

9

Chek Shin Wong, Dongkeun Kim

50

10

Steve Frost, Chavanit Boonrukvanit

50

11

Ian Roach, Nicolas Protopapas

50

Everyone enjoyed the racing, although 45 minutes went
far too quickly for everyone. Congratulations to the
winners, and thank you to all who attended.

Reminder
Jeans for Genes Day
- 3rd October 2003
From Angela Lowle
[Basingstoke]
Jeans for Genes Day, the annual charity day for children
with genetic disorders, is on Friday 3rd October this year.
Wear your jeans that day and pay £1 (or more!) for the
privilege and you will be supporting worthwhile charities.
Look out for the collection box on 3rd October at
Reception in Scott House.

Greg Van Breda and his protégé, Nick de Vries were the
proud winners of the coveted trophy.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

4

ScottLight Issue 415 - w/e 3 .9.2003

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Senior Secretary
In order to augment our growing and dedicated
International Division team based at our global
headquarters in Basingstoke we are looking for a Senior
Secretary to provide comprehensive first-class secretarial
support to two of our Directors and their team of
engineering professionals.
Within this busy environment, you will have the ability to
think on your feet and to produce high quality accurate
correspondence/documents quickly and efficiently using
your knowledge of MS Office. With a minimum of five
years’ relevant experience, you will have the confidence
to communicate with senior members of staff and their
external clients.

Filing clerk
Part time filing clerk is required for the Accounts team
to work 15 hours per week. Days/times are flexible.
The successful individual would have some previous
office experience, be able to use their initiative and
have good attention to detail.
The types of duties would include filing and archiving.
If you are interested in the above role please
contact Joan Kingett, HR, Basingstoke ext 214.

If you feel you want to, and are able to meet the
deadlines and challenges of this demanding role and
keep your cool contact John Pilcher at Ashford
office.
The closing date for applications for this post is 3rd
October 2003 and interviews will be held locally in
Basingstoke.

For Sale:

Three piece suite with matching storage
footstool. Ivory background with regency stripe pattern
(blue & terracotta).
Excellent condition and very
comfortable. £175 ono (buyer to collect).
Contact Angela Lowle, Basingstoke ext 339 or e-mail:
angela.lowle@scottwilson.com.

For Sale: Ducal Solid Pine Corner TV/Video Unit ‘Victoria’ finish (antique pine) with glass doors - £125 ono
(buyer to collect). Contact Angela Lowle, Basingstoke ext
339 or e-mail: angela.lowle@scottwilson.com.
Wanted: Laptop for about £300- £400. Over 350Mhz
preferable, CD drive a must. Please contact Tristan Sly
in Basingstoke, Ext 324.

Wanted: Ski wear wanted for 3 year old boy - to buy
or borrow (Jan 2004), especially under garments,
goggles, sun-glasses, jacket. Anything considered.
Please contact Stephen Bicknell in Basingstoke.
Wanted: New teams for bowling. Must have min 3
players for Monday evening league. For more
information see Jackie in Accounts BA ext 228.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Launch Of A New Approach To Training and Development
From Georgina Corbett [Human Resources Director]
Over the past year we have developed and rolled out a number of initiatives and programmes relating to training and
development. In addition, a few months ago a group of senior managers committed to a framework that sets out the
values and principles that will support our commitment to become an employer of choice throughout the Group
worldwide. These principles are articulated in our Preferred Employer Strategy.
As a result of this work we have now pulled together a new Training and Development Policy. There may be local or
geographic adaptations to comply with local conditions, however the principles in this policy apply throughout the group.
This new policy also introduces 2 new programmes; the Support for Further Education and Professional Qualifications
Policy and the UK Graduate Development Programme. These new schemes supersede the ipd (Initial Professional
Development) scheme and the Scott Wilson Foundation Fellowship/PIP (Personal Initiative Programme) Awards.
The principles and programmes set out by this approach build on the standards and expectations set by many external
bodies including Investors in People and ISO. The ongoing development and implementation of this approach will
support our drive to become IIP accredited across all Divisions in the UK during 2004. More importantly, by creating
and implementing this framework we are moving towards an effective people development and communications culture
in Scott Wilson that will help us achieve our business results.
All the new material can be found on the intranet under the following links. We hope you can take a few minutes to go
through the Employee Presentation, which summarises the reasons for the new approach and the highlights of the new
policy and programmes.
Employee Presentation:
Preferred Employer Strategy:
Training & Development Policy:

http://intranet/pontifact/train-n-devt/traindev_index.asp#
http://intranet/pontifact/pref-emp_strat/pref-emp-strat.pdf
http://intranet/pontifact/epphbook_uk/sect13.pdf

VAT - Group Registration

More Than Just Timetabling

From John Davies [Basingstoke]

From Mark Roome [Swindon]

With immediate effect the following companies now
form a Group for VAT purposes:

Most people may not have heard of Rail Operations and
Planning, which is not really surprising as our discipline
is not one of the traditional engineering streams.

Scott Wilson Kirkpatrick & Co Ltd
Scott Wilson Piesold Ltd
Oceans Engineering Ltd, and
Ground Solutions Group Ltd
The new VAT number to be used on all documentation
is 818 3019 39.
Please ensure all invoice, letter heads etc are
amended accordingly.

Our role for rail related projects, is simply to be:
“an integrator and enabler for customer and
technical disciplines”
From our modest beginnings January 2002, we have
grown rapidly to a team of 14 professional staff spread
across Scott Wilson offices in Swindon, London
Blackfriars, Glasgow, York and Birmingham.
Our
approach is to be geographically close to our customers,
be they internal or external customers, to be professional,
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responsive and easy to do business with. Our skills are
spread evenly over the areas of transport operations and
business with a focus on the rail industry. Operational
planning, rail economics and business planning are core
activities.

•

Many people have asked what we do, so we are using
this opportunity to answer a few of your questions.

•

Basically we undertake jobs that have operational and
business implications in the transport sector.
Our
industry sector is Railways but this form of transport often
has to interface with other transport modes and terminals.
For example key physical interfaces exist with roads
(level crossings, car parks, bus stations), passenger
terminals (rail, bus, airport, seaport), freight terminals
(seaport, container, bulk storage, trans-shipping) and
maintenance facilities. Other less visible interfaces,
which are equally critical, exist in operational and
business systems as is necessary to achieve integrated
timetabling, ticketing, and shared business or customer
information, crewing and rolling stock scheduling.
This planning and analysis can be quite broad when you
consider that any planned project should contain analysis
and verification to ensure compatibility of its operational
and commercial plans.
We have various high and low level modelling and
simulation tools, skills and knowledge to help us achieve
this. However the key to getting the best results is by
working closely and interactively with our customers and
with our partnering disciplines.
We are a group of experienced professionals supported
by a group of hard working graduates. Each of us has
our own diverse background and specialities and it really
is true that our people are our strongest asset. With over
170 years in transport experience between the 9 senior
members, we can lead or contribute to most transport or
rail related projects. This diversity is due to the fact that
although we are Railways focused, we also have skills
that can contribute to multi-modal studies, business case
development, risk management, passenger demand,
economic forecasting, and information management.
Our variety of skills is borne out as per the current
customer projects including our contribution on:
•
•
•
•

Crossrail line 1 - both high level advice and
detailed operations modelling of performance
Operational performance modelling of additional
freight paths for SRA
Technical Advisor role to a number of Train
Operating Companies – both re-franchising and
in advice on performance / capacity utilisation
Technical Assistance to Network Rail’s Strategic
Access Planning group in developing timetables
for West Coast Route Modernisation

•

•
•
•

Client Agent for West Coast Route
Modernisation – validation that operational
requirements are met
Client Agent for Rail Authorities – economic and
technical assessment of line upgrade projects in
eastern Europe
Technical Assistance to Network Rail in
introducing their New Maintenance Program
Advice on (rail and bus) transport options
associated with proposed Thames Gateway
bridge
Feasibility of oil transport from Kazakhstan to
Black Sea
Operational assessment for Athens Metro
expansion

As we cut across a very broad range of services it is
essential that we link in with those areas of Scott Wilson
that can provide detailed skills in the related areas of
business consultancy, transport and town planning,
environment and engineering.
In conclusion, if you have a rail transport related
opportunity, we would be pleased to be able to lend some
expertise to it. So give us a call and we will gladly offer
you help and advice.

New Helpdesk, Auditing and Remote
Control Software
From Ian Izzard [Basingstoke]
The Computing departments throughout Scott Wilson UK
will be having new helpdesk, auditing & remote control
software installed on 14th/15th October. This is initially
being piloted in Swindon, and should go live in other UK
offices in December.
As part of the installation, new software to carry out
hardware/software audits will be loaded on to PCs &
laptops that are used within Scott Wilson UK.
The audit will run on your PC on a weekly basis, and will
run in the background as a low priority job, so you should
notice very little, if any, degradation in performance. After
the initial audit, only changes in install hardware/software
will be scanned and sent to the server, so the audit
should take less time.
Also being installed is some remote control software that
will allow Computing to remotely access your PC/laptop
to aid in the troubleshooting of problems. You will notice
that a new icon (a white box with VNC in it) will be placed
in your System Tray (by the clock on the desktop). This
is the remote control software.
If Computing need to remotely control your PC, a window
will pop-up, asking if you want to give access to the
person trying to control it. You have to accept it to allow
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access. If you are unsure, then you can reject the
connection, so no-one can get onto your PC without your
agreement. There will be an automatic reject timeout, so
if you are away from your PC, any access requests will
automatically be rejected after 20-30 seconds.
If a remote control is accepted then the icon in the system
tray also changes colour, so you will know if someone is
connected to your PC remotely. You will also have the
option to ‘Kill’ any connections that are currently made to
your PC/laptop.

Baku Project Closure
From Angela Lowle and Lusa Armstrong [Basingstoke]
The following information about the closure of the
HBCP project was received from Peter Ranger in
Baku, Azerbaijan and we couldn’t resist including the
gratifying note of praise included with it.
“Please be informed that the HBCP Project will be
closing here in Baku, Azerbaijan on the 16th of October
2003.
Therefore, sadly we must tell you that your wonderful
ScottLight will not be further required. However, should
we gain another project somewhere in the world that
requires the input of a super Company Journal such as
ScottLight then we will let you know.

TRAVELLERS
Location

Traveller

Dates

Moscow

Martin Edge

10 Oct - 12 Oct

Manila

Kevin McPherson

15 Oct -16 Apr 04

Latvia

Richard Noakes

20 Oct - 25Oct

Lusaka

Alan Bates

5 - 11 Oct

Delhi &
Kathmandu

Mike McWilliams

7 - 15 Oct

Tehran

Andrew Thick

10 - 16 Oct

Turkey

Ozgur Balaban

11 - 26 Oct

Romania

Miguel Diaz

19 - 22 Oct

Romania

Stewart Cale

19 - 22 Oct

Chennai

Peter Garratt

19 - 25 Oct

Many thanks from the project staff and everyone here
in Baku.”

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Air Quality Group Activities
From Garry Gray [Derby]
It has been a busy first year for Scott Wilson’s specialist
Air Quality Group, which is now based in the Derby
Office.
As awareness of the group has grown within the
company we have been able to replace the use of
external consultants on projects, for technical services
such as air pollutant (gas/dust/odour) monitoring,
dispersion modelling and the preparation of impact
assessments and PPC permit applications.
Vanessa Thorpe joined as a Graduate Air Quality
Specialist in the summer to enable the group to maintain
its rapid turnaround of DMRB (Design Manual for Roads
and Bridges Volume 11 Section 3 Part 1) assessments

and STAG (Scottish Transport Appraisal Guidance),
GoMMMs (Guidance on Multi Modal Methodologies)
appraisal work. Since joining Vanessa has undertaken
assessments for the Clyde Corridor Transport Study,
Clifton Business Estate and is currently working on the
Library of Birmingham Development.

London Building Services
From John Gibson [London]
Having joined Scott Wilson in April to form the specialist
Laboratory and Pharmaceutical Services Design Team,
John Gibson has just secured his first commission. For
good measure John managed to replace the incumbent
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Consultants who had taken the project up to pre-tender
stage.
The project in the New Science Centre for the
Metropolitan University of London, and has a construction
value of £16 million. Having taken responsibility for the
services element, Scott Wilson have concluded a due
diligence survey and are currently working closely with
the design team in the production of revised tender
documentation. As the project is currently under financial
pressure, an important part of the review process
includes a comprehensive value engineering exercise
and regulatory compliance audit.

Long Service
Congratulations to Iain Calder on
attaining 30 years service.
Iain would like to thank all those in the Victoria Street
office for the kind gifts, card and sentiments expressed
at a surprise ambush in the conference room to mark
30 years with the firm. He was caught totally by
surprise and he says it reinforced his appreciation of
the good will that has always existed in the London
office and he thanks you all for this.

Our warm congratulations to Ariane Sauter in the
Scott Wilson Water Mansfield office who married her
fiancé, Daniel Saussin, who is also French, at Newark
Registry Office on Saturday 27th September.

STARTERS
A warm welcome to:Peng Zhao, Graduate Engineer, who joined the
Basingstoke Bridges team on 6th October 2003.
We are pleased to welcome back Natasha Nosova
who rejoined SW last week. She's back after one year
in Kaliningrad, Russia where she worked on several
EC projects. She will be permanently based in Ashford
office after an initial one month period in Basingstoke,

Colleagues from Mansfield and Basingstoke office
were invited to the wedding and reception, held at
Collingwood Memorial Hall. The happy couple returned
to their home town in France on their honeymoon last
week to visit relatives and friends. We wish Ariane and
Daniel a long and happy union

where she is very pleased to meet up with her old
friends.
Natasha is taking over from Tanya Petrova who has
recently moved to the Water Section after heading the
Marketing function in Ashford for the past year.
Natasha's role will be to maintain overall responsibility
for the Marketing and Business Development function
in Ashford and her key roles will include: region/sector
target definition, market research, team co-ordination,
marketing administration.
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LEAVERS
Goodbye and Good Luck to:
Goodbye and good luck to Simon Kay who left Scott
Wilson Water, Mansfield office, last month after 14
months with us. Simon has taken a post with Earthtec
and will be working on the AMP3 capital programme for
Yorkshire Water.

Jeans for Genes Day

From Angela Lowle [Basingstoke]
Thank you to everyone who contributed on Jeans for
Genes Day last week.
The Basingstoke offices
collected £179 for children’s charities.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Business Development Manager - Swindon
We have an exciting new opportunity for a Business
Development Manager based in our International Division
in Swindon.
We are looking for a high calibre candidate who is keen
to help develop the business. If you describe yourself as
a strategic thinker with the capability to interpret and
articulate a vision, possess a ‘can do attitude’, have
strong communication skills and are determined to win
work and run these projects from either the UK or
overseas, then this is the job for you.
The successful candidate will have at least 10 years
experience
within
an
engineering
consultancy
background, together with strong project management
skills. The preferred candidate will also have excellent
written English, the ability to build and manage a team,
solid experience of preparing winning bids, excellent
presentation and time management skills

This position will require someone who can use his or her
initiative, and can meet and influence potential partners
and clients.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

Graduate Operations Analyst
- London or Swindon
We have an exciting opportunity for a Graduate
Operations Analyst at our offices in London or Swindon.
The post will report to the Railway Operations and
Planning Manager. The Railway Operations & Planning
Unit is an emerging and strategic national and
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international enabler for Scott Wilson Railways and has
staff located at several locations.
The post holder will prepare for the role of a Senior
Operations Analyst by developing skills in railway
operations and planning in particular and the rail and
transport environments in general. This will be achieved
by personal involvement and commitment to:
•
•
•

A training and development programme tailored
to Operations & Planning
Active participation in professional bodies
Development
through
increasing
project
responsibilities – especially in multi-disciplinary
projects

Typical work will include undertaking site visits,
preparing and presenting reports, findings and
recommendations
to
clients,
developing
and
maintaining a shared set of client and stakeholder
contacts, contributing and improving the quality of
information, methods, deliverables and systems.
Candidates must also be prepared to undertake
Personal Track Safety (PTS) training to be able to visit
railway locations.
We are looking for a candidate with a relevant degree
and ideally some exposure to the rail industry. A high
level of responsibility and accountability is essential to
make the team successful. The role will also require an
individual with the ability to work independently when
necessary. The candidate must demonstrate
awareness of self and of others. We are looking for
creativity and the ability to suggest sound solutions
rather than just identifying problems.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

• Maintenance of all electronic and paper based filing
systems.
• Completion of all relevant QA forms for all projects
and business development activities and update as
necessary.
• Ensuring compliance with the QA system. Identify
areas that fall below the required standards and
highlight these to the appropriate Project Manager for
remedial action.
• Review and evaluate all administrative and financial
procedures regularly to ensure existing procedures
remain relevant to the needs of the business. Identify
and recommend improved/revised procedures as
appropriate and ensure their implementation.
Financial
• Management of all financial procedures associated
with each project to include:
o Weekly inputting of timesheets
o Invoicing for jobs with Project Managers
o Credit control; Acting as liaison between
Credit Controller and Project Managers
o Completion of billing from the start of the
accounting month
o Production of billing statistics on a regular
basis
• Analysis and distribution of Budget Forecast Sheets,
highlighting any movements to Project Managers and
uploading information onto Progression on a monthly
basis.
Business Development/Marketing
• Coordinate business development activities and
research, identify and recommend appropriate
internal and external initiatives and provide
activity reports.
• Manage production of Expressions of Interest
(EOIs) and Proposals and coordinate input.
• Review and update documentation relating to
bidding process and update as necessary.
• Supervise the preparation of Project and Service
Description sheets and other marketing
materials.
PERSON SPECIFICATION

Business Administrator
(Projects & Marketing Initiatives)
Location: Business Consultancy - London
Purpose: To manage administration and financial
elements of projects and provide business
development/marketing support to Heads of Sections
outlined above.
KEY RESPONSIBILITIES:
Administration
• Diary coordination (electronic group diary facility).
• Production of all reports and documentation.
• Production of PowerPoint presentations.

Experience:
•
Administrative/Secretarial functions
•
Business Development/Marketing awareness
•
Research
•
Understanding a business operations from a
financial standpoint
Knowledge/Qualification:
•
Relevant Business Qualification e.g. HNC/OND or
minimum of 5 years of relevant Administration
experience.
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Behaviours/Competencies:
Proactive
Adaptable/Flexible

Resilient
Self Motivated

Objective

Forward thinking

Creative

Persuasive

Initiative

Attention to detail

Assertive
Enthusiastic &
Conscientious
Receptive to
change
Ability to withstand
pressure

Professional Skills:
o Computer literate to Intermediate/Advanced level in
Word, Excel, PowerPoint, and Outlook; Knowledge of
Microsoft Visio or similar drawing package and
Adobe Acrobat an advantage.
o Financial Management – experience with financial
packages would be useful (Training in use of
company package (Progression) will be given).
o Time Management.
o Organisational.
o Interpersonal skills.
o Communicate both orally/written.

For Sale: - BMW 318iS coupe, Black metallic, 17"
Khan alloys, 4 good tyres, service history, e/windows,
e/mirrors, e/sunroof, + much more. £3500.
Please contact Craig MacFarlane at Glasgow office or
email to craig.macfarlane@scottwilson.com

For Sale: Vauxhall Corsa 1.7 Diesel, P Reg, red, Full
service history. Very reliable, two owners from new.
Full 12 months MOT. £1,500 ono (buyer to collect).
Call Eleanor Spencer at the Telford office or on mobile:
07779 980448.

For Sale: Peugeot 406LX 2.0 HDi, 110 bhp, 1999V,
70,000 miles, metallic silver, one owner, full Peugeot
service history, 1 month manufacturers warranty
remaining, 5 months tax, 11 months MOT, digital aircon,
power steering, electric windows, remote central locking.
Excellent condition throughout.
£5,600 ono.
Any
trial/inspection. Contact Stuart Beniston at AMScott - Tel:
01623 676589.
Fax: 01623 676676. E-mail
stuart.beniston@amscott7.com.

Circumstances:
The ideal candidate will have a varied background and
proactive approach, perhaps at PA level combining highlevel administration skills (producing high quality reports
and presentations) with marketing/business development
functions with the ability to communicate effectively at all
levels of the organisation. This person must also have the
ability to work on own initiative, accurately, to tight
deadlines, and to prioritise between conflicting demands.
During busy periods the candidate would also need to be
flexible with hours and perhaps have some experience of
the demands of a busy consultancy environment in order
to achieve deliverables and exceed expectations.
For more information on this position, please
contact Sophie Shillinglaw on 01256 461161 or
email sophie.shillinglaw@scottwilson.com

For Sale: Solid Pine Corner TV/Video Unit - ‘Ducal Victoria’ (antique pine) - £125 ono (buyer to collect).
Contact Angela Lowle, Basingstoke ext 339 or e-mail:
angela.lowle@scottwilson.com.

For Sale: We have a SOKKISHA SDM3E Theodolite
for sale, complete and boxed with all the accessories,
including staff, tripod, prism, etc. It was last calibrated
in 1998. Available to any office for a £100 donation to
our Christmas party fund.
Contact: Mike Padfield Peterborough Office

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

or to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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Profile of John Tubman
[Basingstoke]
who was recently
promoted to Level 5
John Tubman is responsible
for the Structures and
Advanced
Technology
sections in New Division in
Basingstoke as well as
being one of five Directors of
Property Division. He has a
variety of experience in
consultancy, spent part of
his career in structural steelwork research and has
lectured in structural engineering at Sheffield University.
John formed Advanced Technology in 1996 to do more
exciting structural work and to try to move the firm into
more profitable, niche areas. Since then, Advanced
Technology has grown significantly; its portfolio of work is
diverse, exciting and often wacky. The jewel in the crown
to date is design of Portsmouth Spinnaker Tower, an icon
structure currently under construction that in the coming
months will also become an icon attached to the Scott
Wilson name. Spinnaker figured significantly in the
recent Hampshire Business and Innovation Awards.
He firmly believes that Scott Wilson’s profile in the
structures and property spheres needs to be greatly
enhanced.
Recent projects like Spinnaker, the
submarine HMS Alliance, the Portsmouth Gateway
Trisail, Dundrum Shopping Centre in Ireland and design
management of the Eden Project go some way towards
this and are gaining the firm access to higher profile
architects than ever before.
Out of the office, significant chunks of evenings and
weekends are spent taxiing his two children to football,
judo, flute and trumpet lessons, bands and orchestras.
Cycling, swimming, walking and golf help him keep
moderately fit and allow him to enjoy the fresh air at
weekends near home in the Hampshire countryside.
Music plays an important part in family life. John and wife
Alison have sung in many parts of the UK with choirs and
amateur operatic societies. He has played the accordion
since he was six and at university had his own Scottish
country dance band which was “a nice little earner”.
However, a choice had to be made in his final year

between the band and a degree - this was a close call!
The fee-earning potential to New Division of John with a
beaten-up accordion and a scraggy dog (requisition form
for dog yet to be submitted) in Winchester High Street on
a Saturday afternoon has yet to be tested but if times get
tough…

Pontifact Support Office
Topics in SWIFT Newsletter:
September - Tips in using Microstation
October - Adobe Photoshop tips
**Note: Products mentioned are not meant as an
endorsement, but only as a source of basic information
about them. Software purchase and installation are
decided upon by your office's computing support/
purchasing group and by management.
**Do you have any Information Technology topics you
want to appear in the Pontifact Newsletter? Do you
have an advertisement you want to publish in
Pontifact? Do you have any services to offer for Scott
Wilson? Would you like us to do some research for you
on the Internet? Do you have any comments about
Pontifact?**
E-mail us at: pontifact@scottwilson.com

Knowledge Network
- Joined Up Government in Action
from Clare Coffey [Basingstoke]
As a member of the Knowledge and Information
Management Network, I attended the presentation
entitled Knowledge Network - Joined Up Government in
Action at the Department for Transport on 8th October.
The speaker was Chris Hancock who is the Director of
Knowledge Management at the Office of the e-Envoy.
The Office of the e-Envoy was set up in 1999 as part of
the Cabinet Office and delivers the UK e-agenda through
co-ordinating the work of government departments. The
office supports the government’s objectives of e-Access,
e-Government and e-Economy. This is done via the
Knowledge Network Portal that all government
departments subscribe to.
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It was very informative and was a good way to see how
governmental departments view knowledge management
and how they are implementing it. This co-ordination of
information is not only at national level but also at local
level. An example of this is that in Rotherham the local
authority there has set up an online school register so
that parents can see if their children have attended
school or not. This has been through digital interactive TV
as certain households do not have PCs.

National Construction Week
from Julie Baugh [Birmingham]
Two of our Graduate Engineers, Russell Kirby and
Yvonne Aust from the Peel and Fowler Office, went
into one of Birmingham's inner city schools to run a
bridge building competition to support National
Construction Week

The prize for the winning team of four is a trip around
BRMB Radio station in Birmingham (as well as Scott
Wilson mugs and rulers!)

TRAVELLERS
Location

Traveller

Dates

Durban

William Kemp

19-27 Oct

Tehran

Andrew Thick

10 - 17 Oct
(amended to 17th)

Belgrade

Anan Allos

13 -17 Oct

Ghana

Peter Davies

18 - 25 Oct

Bratislava

Brian Empringham

21- 22 Oct

Madrid

Paul Varley

26 - 27 Oct

Panama
& Cuba

Peter Garratt

3 - 15 Nov

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

QATARGAS II LNG Terminal
South Hook Jetty Refurbishment and Retrofit
Investigative Works
From Steven Hutchinson [Basingstoke]
Scott Wilson Ports are currently undertaking investigative
works to assess the potential refurbishment to a jetty in
Milford Haven for the importation on LNG into the UK
The investigation works entailed working from an
underbridge unit and from boats.
Despite a Health
Safety & Environment Plan, Method Statements, Risk
Assessments, Safety Boats, Life Jackets, Fluorescent
Vests, Safety Boots, Hard Hats, and other appropriate
Personal Protective Equipment (PPE) an incident
occurred on one of the boats when a Scott Wilson
employee sustained an injury to his eye requiring
evacuation to the hospital by ambulance. As a
consequence of this, Scott Wilson is revisiting all its
safety procedures and risk assessments for the works to
enable the project to recommence. MW Kellogg who are

our Clients and the end Client, QatarGas II, have taken
this opportunity to re-evaluate safety and working
practices throughout the site, at the beginning of this
major project for all contractors involved on this project.
It is good news that Scott Wilson’s emergency response
procedures worked efficiently and smoothly on the day
enabling our employee to be evacuated in the quickest
time to receive medical treatment and that our member of
staff did not sustain any major injury. Praise should be
given to all staff involved in the incident, not only Scott
Wilson staff on site who dealt with the accident, but the
safety boat crews and Scott Wilson management back in
the office for the support, help and advice received.
We all hope that an incident like this is a rare occurrence
and that none of us are involved in such an incident in the
future but we all should view this as a wake up call for all
those involved in the projects at all levels within Scott
Wilson and should be a reminder to all of us that risks are
an every day part of our works and that we should look
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carefully and critically at our work practices, risk
assessments, method statements and our activities in
general on a continual basis.

during the process. This comprised temporary works to
stabilise the side spans and the side piers which was
needed in advance of the demolition.

Fundamentally, we must all continually think about the
effect of our actions on the Health and Safety of those
around us.

Raynesway (the Area 3 Term Maintenance Contractor)
and their specialist subcontractors programmed the work
to be carried out between 20:30 on Saturday evening and
09:00 0n Sunday morning.

If you are unsure of anything in the risk assessments
then speak to your manager, if you feel that the risk
assessments are not comprehensive enough, then
suggest what should be included or amended. Basically it
can be summed up in one statement:
Nothing Scott Wilson staff do is worth taking any risk with.
If in doubt ASK!

A Day (and a night or 2) in the Life of Area 3
Huntercombe Footbridge Deck Collision
From Andrew Wignall [Basingstoke]
In early September a report was received that
Huntercombe Footbridge (over the M4) had been hit by a
piling rig being carried by a low loader. The deck span
over the southbound carriageway had been knocked off
its bearings and jammed between the piers. Although,
after an emergency inspection, it was decided that the
structure was stable and the motorway below could
remain open, the footbridge was quickly closed to
pedestrians.
This accident was the second time within a year that this
bridge had been struck by a high vehicle and following
meetings with the HA it was decide that both main spans
and the centre pier should be removed as soon as
possible.
Repairs rather than replacement were considered but
these would have involved prolonged traffic management
and lane closures and would still have left the bridge
vulnerable to the same type of collision. In addition a
check of the structure records drawings showed that the
bridge was susceptible to progressive collapse, so
another accident could have brought the spans down
over both carriageways !

The removal of the span was carried out by holding the
west span and centre pier securely and taking the weight
of the damaged east span with two cranes while cutting
through the jammed concrete and steel dowel bars.
Once the slab was free it was placed on a low loader and
taken away for recycling; please remember this when
throwing this copy of ScottLight away!
The process was repeated for the west span while still
supporting the centre pier which might otherwise fall over.
The centre pier was lifted and cut through close to the
bottom, then the stub was broken out down to below
ground level and the central reserve tidied up.
The work was finished and the road reopened by 04:30.
The job was successfully completed in less than the
programmed time thanks to careful planning and the
professionalism of all involved. An urgent feasibility study
is now being done to look at the options for replacing the
bridge with a new structure built to current standards for
headroom, which will be should be safely above the
reach of any passing vehicle which is marginally over
height.

The planning of the demolition included a risk
assessment and a sequence of work to ensure that the
structural elements were safely supported at all times

Congratulations from all at the Edinburgh office to Ross and Alice MacPhie on the
birth of their daughter Katherine Elizabeth on 29 September 2003
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STARTERS
A warm welcome to: Alan Fraser - Graduate Engineer,
Edinburgh

Jeans for Genes
Thank you to the staff at Scott
Wilson Piesold who raised £71.58
for Jeans for Genes. Thank you
also to the staff at Tidworth (which they point out
is only a small office) who raised £10.

The Vyne Pre-School is located at the rear of the Vyne
Community School at the back of the Railway Station.
Come along and have some fun – there will be lots of
activities for the children to do!

Calling All Parents With Pre-School Children
From Debra Power [Basingstoke]
The Vyne Pre-School in Basingstoke will be holding an
Open Day on Tuesday 21st October 2003 at 11am. It is
an opportunity for children and their parents to come
along and see how the pre-school runs.
Taking children from the age of 2, the Vyne Pre-School
charges £5.50 per session. Government grants are
available for children aged 3 years, providing up to 5
sessions free per week. Telephone the Pre-School on
01256-333873 for further details.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Regional Business Development Manager Manchester, Liverpool and the Northwest
(Level 3.1/3.2)

would be to collect and analyse market intelligence and
to identify new business opportunities across our wide
range of consultancy services.

Due to growth, we are seeking to recruit a Business
Development/Marketing Professional with an outgoing
personality and at least two years proven marketing
consultancy, or business development experience, in
the construction or development sectors to work
alongside our Divisional Business Development
Manager and our North West Property and
Development Sector Management Team. Your remit

Reporting to the Divisional Business Development
Manager, your key responsibilities would be to:
• Identify and track new projects, prospects and
opportunities across a wide range of market
sectors;
• Develop and maintain good client relationships;
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• Meet with prospective and existing clients within a
framework of business plans and sales targets;
• Report activities using our internal Sales
Management System, by monthly written report and
frequent verbal communications with the local office
Director and team leaders;
• Prepare capability statements and submissions
resulting from the identification of business
opportunities.
To successfully operate and develop within this
stimulating environment, you will need to be highly
mobile, motivated to succeed and possess excellent
communication skills. You will have experience of, or a
keen interest in, the delivery of integrated multidiscipline consultancy services within the property and
development sector.

Business Administrator - Bridges
Basingstoke (Level 2.2)

Duties will be varied and will include invoice chasing
and preparation, internal debt monitoring and chasing,
credit control liaison, co-ordinating tenders and prequals, technical assistant tasks, co-ordinating monthly
board reports, database management, liaison with
marketing departments, time sheet input,
diary
management and travel booking.
The successful candidate will be an excellent
administrator with good IT skills and some relevant
financial administration experience. Highly developed
organisation and interpersonal skills are required.
Applicants need to be friendly and approachable team
players who can also work on their own initiative.
Applicants must also be able to work under pressure
and be used to working to tight deadlines.
Interested applicants for either of the above 'C'
Division vacancies should contact Kate Kirby, HR
Officer, Chesterfield Office.

We are looking for a Business Administrator who will
provide financial and administrative support to our
Bridges Section.

For Sale: Yamaha Acoustic 6 String Guitar in soft
case. As new - used twice. Excellent Condition - £50
Please contact Louise Lewis @ Basingstoke ext 377
or email louise.lewis@scottwilson.com

For Sale: 1LG 4.4Cu ft Fridge, under 1 year old

For Sale: Complete set of Titleist 981DCI Irons (3-

To Let: Modern 3 bed semi-detached house, South

pw) recently fitted with Dynamic Gold shafts, very light,
very accurate, good condition. £250 ono.
Also Titleist 60deg Vokey Lob-wedge, oil-can edition,
brand new. £60 ono Contact: Mark Bruton
Manchester Office. Mobile: 07810 520625

hardly used.£100 OVNO. Buyer collects. Available
immediately. Please contact Jackie Constable
Basingstoke extn 576.
Normanton - Junction 28 M1. Part furnished, off road
parking. Available November. £375 pcm, bond required
For details please contact Corina Hill, Nottingham office
(SWPE) or e-mail to corina.hill@scottwilson.com

The following article is not work related but may be of interest, especially to the divers amongst you.
Diving the World War One Wrecks in Scapa Flow
from Chris Reid [Glasgow]
Having just returned from a spectacular diving trip to
Scapa Flow, I thought I would share this experience for
anyone interested in either Diving or History. Scapa Flow
is a natural harbour in the Orkneys and formed an
important northern base for the British fleets in both world
wars and contains some of the most interesting wrecks in
the world and is a “must do” on a diver’s checklist of dive
sites. In June 1919, the interned German Navy scuttled
most of its High Seas Fleet to prevent them from falling
into Allied hands. Despite subsequent salvage, 8 of them

remain and provide excellent wrecks for interested sports
divers.
The first wreck we dived was the SMS Karlsruhe, a first
world war cruiser class of about 5500 tonnes with a
length of around 150m.
This was lying on its
port/starboard side at around 24m and was quite broken
up but abundant with fish life. The fact that the rusting
metal shape was identifiable as a ship is a testament to
the construction of these ships nearly 100 years ago.
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Much salvage has taken place and there is not much left
of the Karlsruhe. We then decided for the afternoon to
dive a World War 2 escort ship, the F2. This is a 75m,
790 tonnes support vessel again full of fish life, including
a large resident conger eel and many friendly wrasse.
The day ended with a relaxing meal at a local
establishment with some alcohol and listening to music
courtesy of the Orkney’s Blues Festival.
Looking out of the hotel room window on day 2 was
satisfying, noticing the millpond like qualities of the Flow
at around 7:30am and the day’s diving involved going
deeper, to around 34-36m on both dives to dive the SMS
Dresden and the SMS Brummer both Cruisers at around
150m in length and 5000 tonnes. Less life was present
at this depth so more time was spent concentrating on
the wreck itself with plenty to see including the conning
tower and lookout posts as well as large lifting davits,
which would have been used for the life rafts. Diving to
such depths was quite tiring so we ended the day by
taking a trip to the oldest settlement in Northern Europe,
a Neolithic village around 5000 years old discovered
during a fierce storm around the late 1800s. This was
fascinating to see building structures over 5000 years old
still standing, complete with mantelpiece and boxed in
beds. We then made a stop at the famous Standing
Stones (helped in their fame by Billy Connolly running
around them naked during his tour of Scotland).
Day 3 was the biggie! It was time to do a Battleship, the
SMS Kronprinz at 26000 tonnes and with a length of
around 175m, again at around 34m deep. We only
managed to see a quarter of the wreck on one dive,
although we did manage to get a good look around the
side defensive guns, conning and watch tower complete
with radar still in place. During our lunch break we
decided to jump back in the water and snorkel with seals
that had great pleasure in swimming circles around us.
After lunch we then moved onto another cruiser, SMS
Koln, similar to the wrecks on day 2, deeper and in better
condition.
However, on the last day we decided to relax a bit and
did a scenic dive, only to around 8-10m with plenty of fish

life, crustaceans (especially lobsters) and a fantastic kelp
forest.
We then moved onto the wreck of the Doyle, a 1907
steamer of 1761 tonnes. This wreck is a block ship
placed in the Burra sound, a fast moving piece of water,
allowing access the Flow.
The block ships were
deliberately sank to prevent submarines attacking the
British fleets. The timing of this dive is crucial to the tides
as there is only around 15-20 minutes of slack water.
There was a lot of effort involved for the skippers and the
divers in returning to the surface due to currents and
eddies although it was well and truly worth it. We
decided to rename this the Disney Wreck as it has
everything on it except the singing crab and the water is
gin clear. It is possible to swim completely through the
entire ship as well as get a good view of the huge
propeller that is completely intact. The sea life consisted
of at least 5 huge conger eels (the diameter of my thigh
and only 3-4ft visible out of its hiding hole), several large
cod (around 3-4ft), an abundance of salmon, ling, wrasse
and plenty of crustaceans, coral and anemones. Diving
this wreck would never get boring.
The most interesting aspect of diving these wrecks is
understanding the history and the events that led to the
mass sinking of these magnificent pieces of engineering
and understanding that these huge ships were
constructed in the early 1900s. Seventy-four ships of the
German High Seas Fleet were ordered into Scapa Flow
to be interned after the armistice of WW1. They arrived in
November 1918, and stayed there for 10 months. By
June 1919, Rear Admiral von Reuter, the German Officer
in command, knew that Germany would have to accept
surrender terms. When the main part of the British Fleet
left the flow for exercises he gave the order for the
German fleet to be scuttled
Should anyone want any more details on Scapa Flow or
diving in general please feel free to contact me and I
would be happy to share what limited knowledge I have.
If there are any divers within Scott Wilson who would like
to get together and dive let me know. Maybe we could
start something?

Items for inclusion must be received by 5 pm on Mondays - e-mail to Scott Light
Photographs should be submitted in .jpg format or similar
Alternatively send to the Editor in Scott House, Basingstoke: angela.lowle@scottwilson.com, (fax: 01256 475600, tel : 01256 461161)
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Linguists List
From Lusa Armstrong [SWHL, Basingstoke]
Thank you to everyone who helped me update the
Linguists List. You can find the updated list on Pontifact
(under General Procedures & Information) and I also
have a hard copy.
For any updates please contact me in the Basingstoke
office ext: 356, or email to :
lusa.armstrong@scottwilson.com

TRAVELLERS

Location

Traveller

Dates

Almaty
Ghana

Philip Talbot
Hamish Goldie-Scot

21 Oct - 21 Nov
until 8 Nov

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Turning Around A Very Difficult
Major Maintenance Scheme!
From Owen Brickell [Basingstoke]
The M4 Junctions 5 to 7 major maintenance scheme
could have been the stuff of nightmares! Renewal of the
section involved - carriageway resurfacing and crack
repairs, replacement of safety fencing, drainage
rehabilitation, new high containment bridge parapets and
edge beams, new acoustic barriers, a completely new
motorway communications infrastructure – and all under
traffic without the use of a hard shoulder, this being
discontinuous throughout the section.
Add to that the fact that:
• The M25 and Heathrow are just around the corner
• This section of the M4 is on the main route to the
West Country with over 140,000 vehicles using the
motorway each day
• The Highways Agency wanted it built using 90%
night work over 16 weeks (published to the public
as 20 weeks)

and it’s easy to see why one or two members of the
design and supervision team had a few trepidations when
work began on 28 April this year
Design was prepared by the SW Area 3 team at
Basingstoke and Owen Brickell, Andrew Wignall and
Fabio D’Alonzo from that team joined the Mott
MacDonald team to supervise the Contractor, Costain,
during construction.
A major design change had to be implemented as long
lengths of lean concrete were discovered in the central
reserve. This necessitated the addition of a concrete
ground beam to support the new safety fencing. These
problems led to an overrun in time and some substantial
additional construction costs. However, over a twentyweek construction period only eighty complaints from
members of the public were received by the Highways
Agency which, bearing in mind the strategic location of
the site, was something of a miracle!
Several innovative measures were initiated to allow the
work to be carried out under severe traffic management
constraints:
•

Night-only contra flow was used leaving the
buffer zone in place, to reduce traffic
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management setting up and dismantling times.
This effectively meant that traffic travelled within
segregated lanes during daytime hours with no
lane changing permissible for over 4 km. It was
expected that numerous complaints would be
generated by this particular activity alone but
generally the system worked extremely well
without any major incidents.
A new crack repair procedure was used, only
recently approved for Highway Agency works, to
repair an old longitudinal construction joint crack
that ran the full 4km length on both carriageways.
Transverse cracks were repaired using a
Geotextile Stress Absorbing Membrane.

Of the politicians’ unanimous and unconditional support
for the proposed scheme, Surrey’s Head of
Transportation had the following praise for the combined
SW/SCC team:

The completed works will give an additional 5 to10 years
of pavement life which will allow the M25 widening for the
new Terminal 5 to take place without interruption by
yearly repairs.

The first bridge is an unusual tied arch structure spanning
100m across the Thames. The second structure is a
more conventional multi-span box girder bridge over the
adjacent flood plain. A technical assessment was
undertaken by Scott Wilson to determine the optimum
bridge form and considered, amongst many other
conflicting matters, the solution to constructing the
bridges while keeping the existing crossing open to
35,000 vehicle movements a day.

•

•

Towards the end of the job the Contractor created
additional bridge works when a piling rig, on a low loader,
making its way to the site, damaged a footbridge over the
nearby Huntercombe Spur link to the M4. The damage
was so severe that it resulted in the footbridge being
closed and subsequently demolished! (as reported in last
week’s ScottLight) SW’s Andrew Wignall and Planning
Supervisor Paul Gray were called in at short notice to
supervise the removal and demolition of the footbridge
and earned the heartfelt thanks of our client, Mott
MacDonald for their prompt and expert response!

Walton Bridge – “Reach for the Skies”
By Jon Royds [Basingstoke]

“Reach for the Skies” is the motto promoted by Surrey
County Council (SCC) for the £25M Walton Bridge
project that has recently won backing from Surrey’s
political leaders!
Since early this year Scott Wilson’s Basingstoke Bridge
Team have been working closely with SCC’s Structures
Group to develop the conceptual design of the double
bridge crossing of the Thames at Walton.

“ Fantastic ……………… that you have achieved this
significant milestone by excellent teamwork right across
the council and through external partners over a
sustained period of time.
This has only been possible because all of the complex
aspects of the project have been handled with a
combination of thoughtfulness, diligence, care and
innovation.”

Scott Wilson carried out the Environmental Impact
Assessment, including a detailed hydrographical study of
the effects of the various bridge schemes.
The SW/SCC partnership, particularly between the
respective bridge teams, has produced a good working
relationship
between
the
individuals
involved.
Basingstoke Bridges were also involved in the public
consultation exercise at an on site exhibition.
From the study of the complex issues involved in the
Walton Bridge project the combined input from the
various SW sections has produced a comprehensive
solution that can now be robustly promoted through the
future planning stages.
Surrey County Council is now promoting a competition to
give the new bridge a name; any suggestions….......?

to Tanya Petrova who has finished her MBA studies and
taken her LAST exam!
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STARTERS
A warm welcome to:Rana Ghosal & Sukalpa Biswas (husband & wife)
who have joined Matlock office as Graduate Engineers.
Daniel Cheung who has joined Matlock as a Graduate
Engineer.
The following staff who have joined Scott Wilson
Piesold:
Neomie Abeyawickrama, Graduate Environmental
Scientist, commenced employment on 13 October.
William Tritschler, Site C & I Engineer, commenced
employment on 6 October, travelling to Iran on 8 October.

Racing Certainty
From Central Division Marketing

On 4 October Scott Wilson Central Division hosted a
corporate hospitality day at Uttoxeter Races. Six Scott
Wilson host couples entertained 42 guests.
This year we decided to do more than merely attend. We
sponsored a race, presented a Scott Wilson horse rug to
the winner, awarded a prize to the best turned-out horse
and displayed Scott Wilson banners around the course.
Oh yes – and capped hoards of small children with Scott
Wilson safety helmets. Visualise “Bob the Builder”, then
shrink him and add a white, plastic hat with our red logo
and you will appreciate the general effect.

Alexandra Spencer joined the Water Unit on 20 October
as Admin/Secretarial Assistant on a temporary basis with a
view to a permanent position.

RETIREMENT
Very best wishes to Samy Ramasamy who will be
retiring on 31st October.

LEAVERS
Goodbye and Good Luck to:
Nick Priddle - Environmental Scientist, who leaves on 24
October

Penny Wall presented the black-and-red horse rug to the
winner of the “Scott Wilson Handicap Novices’ Hurdle” –
a very dark horse indeed called Serious Position. For
racing enthusiasts: Serious Position won by a head from
the second horse, Manhunter.
Best turned-out horse was Roman Court. Beverley
Blockley of Bovis Homes awarded the prize to his stable
girl. There is fierce competition between stable boys and
girls to prepare their horses for a race and Roman
Court’s “lass” was absolutely delighted to win the award.
Before our race, the course announcer introduced Scott
Wilson to the crowds of race goers, briefly described our
services and thanked us for our sponsorship.
As well as displaying Scott Wilson flags and banners on
the day, and taking an advertisement in the race card, we
reserved an advertising hoarding that will stay in place for
12 months. So, if anyone visits Uttoxeter racecourse in
the next year, look out for Scott Wilson’s advertisement
on a large hoarding near the winning post. It will be
beaming our logo at the racing horses until August 2004.
Many thanks to everyone involved for making the day
such a success.
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Jeans for Genes

Basingstoke Badminton Club

Thank you to the staff at Matlock
Office who raised £130, and to the
staff at the Abingdon offices who
raised £20, for Jeans for Genes
Day.

Basingstoke Badminton Club meets
on Monday evenings at the Sports
Centre In Festival Place, normally
between 5:40 & 7:00.
Contact Jon Pymm on BA Ext 265 for more
information.

Items for Sale
Item

Description

Price

1.

2 x tallboy wardrobes with hanging rail
and 3 drawers

£50
pair

2.

Solid pine kitchen table with turned legs
(5’ x 3’)

£100

3.

2 x kitchen trolleys. Solid rubberwood with
white tiled tops. Each trolley has 2 x
drawers, 3 x shelves, 2 x white-coated
wire vegetable baskets, knife block and
utensil box. Mounted on castors.

£35
each

4.

1 x 3-seater and 1 x 2-seater burgundy
velour settees.

£50
pair

5.

1 x chest of 4 drawers.

£10

6.

3 x Lindam Classic stairgates. Opens both
ways, with locking devices. Pressure
mounted – no drilling required.

£15
each

Item

Description

Price

7.

1 x office table (6’ x 3’). Beechwood top
and black metal frame.

£50

8.

Graco pushchair. Blue & yellow check,
suitable from birth, raincover included.

£30

9.

Avent steam sterilizer & accessories.

£25

10. Baby bedding bale. 2 x quilts
(multicoloured), 3 x cotton cellular
blankets, 3 x cotton flat sheets, 3 x terry
fitted sheets. All white, all standard cot
size.
Contact Debra Power on extension 409
in Basingstoke. Buyer collects

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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British Construction Industry Awards 2003
Large Hadron Collider Project, Package 01,
at Cern1 Switzerland
from Steven Heard [Switzerland]
On Wednesday 23rd October 2003 Geoff French, John
Nutt, Tony Miller, Steven Heard and guests attended the
BCIA gala dinner at the London Hilton. The reason for the
special interest from Scott Wilson at this years awards
ceremony was because the CERN Package 01 Project,
which had been designed and subsequently supervised
by the then Knight Piésold in association with EDF, was
one of the six projects that had been short listed for the
International Project Award.
The outcome of the review by the panel of judges was
that the CERN project received a high commendation but
was beaten into second place by the Bangladesh-UK
Friendship Bridge. The comment made by the judges
was that the CERN project (see NCE 23/10/03 page33)
truly reflects the team effort, close co-operation and
engineering innovation that has made the project such a
success.
The Fee Scale A project was started in 1996 and passed
through 4 distinct phases: feasibility design, tender
design, construction design and finally construction
supervision. The project was completed in July 2003. For
the last five years a team of seven SWP engineers have
worked alongside a similar number of EDF engineers in a
fully integrated team acting as Engineer on the project.
The form of contract was a modified FIDIC with the Client
as the Civil Engineering Group of CERN. The Contractor
was called CERN Civil Contractors (JV CCC), a joint
venture between Zschokke Locher AG of Zurich, C.
Barasel AG of Stuttgart and Porr Tunnelbau GmbH of
Vienna.
The European Laboratory in Nuclear Physics near
Geneva in Switzerland comprises a network of surface
and underground structures. These are used for particle
physics research. Two circular accelerators are central to
this operation. One is a 9km ring - the SPS (Super Proton
Synchrotron). The other is a 27km ring of 4m diameter
concrete lined tunnel built in the 1980s to house the LEP
(Large Electron Positron).
1

CERN, the European Laboratory for Particle Physics, has its headquarters in Geneva. At
present, its Member States are Austria, Belgium, Denmark, Finland, France, Germany,
Greece, Hungary, Italy, Netherlands, Norway, Poland, Portugal, Spain, Sweden, Switzerland
and the United Kingdom. Israel, the Russian Federation, Turkey, Yugoslavia (status
suspended after UN embargo, June 1992), the European Commission and Unesco have
observer status.

In 1994 a decision was taken to decommission the LEP
and to replace it with a new Large Hadron Collider (LHC).
Scheduled to start in April 2007, the LHC will probe
deeper into matter than ever before to explore a new
energy region and search for new phenomena. In
essence, they had gone as far as they could go with
quarks on the old system and will now be looking for the,
at present undiscovered, Higgs Particle (boson) - or
possibly something else entirely. The 27-kilometre ring of
the LHC will circulate two counter-rotating beams of
protons at nearly the speed of light (300,000 km/s) while
maintaining the protons precisely at the centre of the
beam pipe containing them.
Package 01 of the LHC Project at CERN comprises the
massive underground structures necessary to house the
Atlas detector and its equipment 100m below the ground
surface. The main Atlas cavern (UX15), with its 35m span
and 1380sq m cross section, is one of the world’s largest
underground structures in weak rock, all to be
constructed in close proximity to operational facilities.
The existing LEP structures at the site consisted of two
shafts, the US15 cavern and the tunnels and chambers of
the LEP ring. Into this it was necessary to squeeze two
more shafts, 14m and 20m in diameter, leading into the
roof vault of the UX15 detector cavern. There was also to
be a new 23m span computer cavern (USA15) opposite
the existing US15 cavern as shown.
PX14

Existing

PX16

USA15

New

Concrete
completed
(July 2001)
UX15

Excavation
completed
(May 2002)

Figure 1 – Point 1 Atlas

A later requirement of the design and construction briefs
was that the LEP experiment had to keep running until
autumn 2000 without interruption from the new
construction. In addition the client required that the
smaller USA15 cavern be handed over some 18 months
ahead of the other underground structures. These
constraints significantly affected both programme and
design.
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The original design had been to excavate fully all the
shafts and caverns with primary support and then
construct the structural linings upwards from the bottom.
The requirement to keep the LEP running late into 2000
would have caused a delay of at least a six months if the
original design intention had been pursued. Accordingly,
it was decided to excavate the cavern to the level of the
crane beams, construct the cavern roof vault during the
halt period and then resume excavation through the ring
tunnel once the LEP programme was complete.

Hall. An exhibition of all the shortlisted projects will take
place in the preceding weeks.

SWIFT Visit to Hong Kong and Shenzhen
From Scott Wilson Internet Facilitation Team

This decision left the designers with the problem of
ensuring that the cavern roof vault remained in place
while the vast bulk of the UX15 cavern was excavated
beneath it. It was not possible to support the structure
from below, which essentially meant it had to be
supported from above. This was done by rigidly
connecting the cavern roof vault and the shafts and then
providing additional support from 38 tensioned anchors
installed from four adits tunnelled off the two shafts. The
end result was a cable stayed structure which would
safely remain in place during the cavern bench
excavation.
The design and construction of the underground
structures for Package 01 of the CERN LHC project used
innovative and complex techniques to deliver to the client
a final product in accordance with his requirements close
to his detailed construction programme and final budget.

Scott Wilson Shortlisted for
London Planning Awards
From Andy McNab [London]
Scott Wilson has been shortlisted (one of four) for the first
ever London Planning Awards. The shortlisting is for our
pioneering and innovative work in preparing the
Southwark Open Spaces Strategy. Significantly, we are
shortlisted jointly with our client: Southwark Council.
Key aspects of our work included the development of a
Geographic Information System for all open spaces in the
Borough. This system includes an audit of all these
spaces and provides a management tool for the Council.
The strategy also sought to demonstrate the role of open
spaces in urban regeneration.
Congratulations are due to the multi-office Scott Wilson
team: Ravinder Dio, Ben Burgess, Rich Nicoll and Will
Crick.
Since completing the Southwark study we have been
appointed to conduct similar studies in Lambeth,
Nottingham, Oxford, Reading, Rotherham and Tower
Hamlets. It is likely that every local authority in England
will need a similar study……
The Award Ceremony, to be conducted by London Mayor
Ken Livingstone, will take place on 3 December in City

Back Row (Left to Right):
Stephen Vincent, Zhang Zheng (SZO), Jesse Mok (HKO), Bao Xiu Ming (SZO)
Zhao Xiao Long (SZO), Shi Hai Jun (SZO)
Front Row (Left to Right):
Dave Ryan Concepcion, Zhang Wei (SZO), Debby Mok (HKO), Bemen Celestino
Can Leung (HKO), Sun Bi Xiang (SHO), Wai-kit Leung (HKO)

Early last week, Dave Concepcion, Bemen Celestino and
Stephen Vincent went to Hong Kong to visit the office and
meet with the IT staff. The main objective of the visit to
Hong Kong was to introduce the SWIFT team working in
Manila to the Hong Kong team which they report to on a
day-to-day basis. As with any working group, having a
face to association with the names is an important step to
organising a good working relationship.
While in HK, the meeting focused on how the Manila
group and the HK group can work with more synergy and
explore what services both offices can offer to other Scott
Wilson offices worldwide.
Dave and Bemen were given a demonstration of
Pontifact HK, the local intranet system and also the Job
Tracking System (JTS), which was specifically designed
to keep track of proposals electronically, starting from the
letter of invitation up to the time when the actual proposal
is submitted. The Hong Kong JTS is an efficient way to
keep track of potential projects online. One just needs to
log-on to the system to check for information about a new
prospective job, a proposal being prepared or a proposal
already submitted.
On Tuesday morning SWIFT went across the border to
Mainland China to the Shenzhen office for a brief visit.
The Scott Wilson office in Shenzhen is located in the
City’s tallest building. It was a good occasion on that day
as the Hong Kong and Shanghai IT staff were also
having a meeting and training in the office so that the
Hong Kong, Shenzhen, Shanghai and Manila IT staff met
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together and took a photo. At midday, the group from
Manila went back to Hong Kong to catch their early
evening flight back to Manila.
The SWIFT group is very grateful for the assistance and
warm welcome extended to them by Wai-Kit Leung,
Debby Mok, Andreas Sher, Cecilia Tong, Teresa Fong,
Jesse Mok and Can Leung.

installation are decided upon by your office's computing
support/purchasing group and by management.****
****Do you have any Information Technology topics you
want to appear in the SWIFT Newsletter? Do you have
an advertisement you want to publish on the Intranet?
Do you have any services to offer for Scott Wilson?
Would you like us to do some Research for you on the
Internet? Do you have any comments about the
Intranet?*** E-mail us at: pontifact@scottwilson.com

SE Asia - Tim Hunt
from John Nutt [Basingstoke]
As part of International Division's internal re-organisation,
Tim Hunt has relocated to the firm's Bangkok, Thailand
office on a part time basis, spending about 60% of his
time based there and the remainder based in the UK.
He will be assisting the regional director, Ronnie
Thomson, in securing more work in SE Asia, particularly
projects that are aid/government funded. Although he will
be concentrating on International Division sector projects,
he will also be looking out for all opportunities (private or
government) that might be of interest to the firm as a
whole. If you have any potential projects or leads in the
region for which you think he might be able to assist, then
please contact him via his email on the global address
list. Email: tim.hunt@scottwilson.com

Scott Wilson Internet Facilitation Team
Topics in SWIFT Newsletter:
September - tips in using Microstation
October - Adobe Photoshop useful tips

TRAVELLERS

Location

Traveller

Dates

Johannesburg

Alan Bates

26 Oct - 3 Nov

Tehran

Phil Friend

28 Oct - 10 Nov

Moscow

Natasha Eremeeva
Martin Edge

28 Oct - 2 Nov

Tehran

Alan McNaughton

30 Oct - 14 Nov

Tehran

Peri Boitsidis

30 Oct - 14 Nov

Prague

Fergus Anckorn

2 Nov - 4 Nov

Morocco

Alan Gray

2 Nov - 11 Nov

Morocco

Hany Hassan

6 Nov - 12 Nov

Tehran

Peter Dunn

6 Nov - 21 Nov

Tehran

Hany Hassan

14 Nov - 28 Nov

*****Note: Products mentioned are not meant as an
endorsement, but only as a source of basic and useful
information about them. Software purchase and
.

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Walton Bridge Environmental Impact
Assessment and Landscape Masterplan
from Jodee Katalanos [Abingdon]
Following on from last week’s article on Walton Bridge,
some of you may be interested to know a little more. Due
to the scale and sensitivity of the scheme an
Environmental Impact Assessment was commissioned.
The EIA considered the potential environmental impacts
associated with the proposals, along with potential
environmental enhancement opportunities. Consideration
was given to a range of issues including potential impacts

on Cultural Heritage, Water Resources, Air Quality,
Ecology and Nature Conservation, and Landscape and
Visual. A comprehensive Flood Risk Assessment was
also undertaken given the sensitive location of the
proposed bridge within the River Thames floodplain.
Scott Wilson’s environmental team have worked closely
with Surrey County Council and have built up a close
working relationship over the last six months.
As a result, Scott Wilson was asked to develop a
Landscape Masterplan for the scheme, in order to
explore the possibilities for the local environment. The
masterplan had to take on board all the issues raised in
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the EIA and design solutions for their mitigation. These
included ecological and flood alleviation, aesthetic
qualities relating to landscape character, recreational
enhancement and opportunities for improving access to
the river, pedestrian and cycle access, parking and
drainage.
Below are the masterplan and sketches of the proposed
scheme. We hope to continue this work with Surrey
County Council, to further develop the initial concepts
within the Landscape Masterplan.

Diwali Greetings from India
from Eddie Foster [India]
Scott Wilson have just received the letter of award for two
major NHAI highway design projects associated with the
North South- East West Corridor development, one being
a new bypass for Agra, home of the fabled Taj Mahal. We
are pleased to be involved in such a prestigious project
that will greatly improve the environment close to the Taj.
Pollution has been affecting it for some time and
measures have already been taken in the town to
improve the situation. The other section in south India is
128km long, the existing road on NH7 is to be upgraded
to expressway standard.
Also we are one of only two bidders left as technically
qualified for the design and supervision of the Pir Panjal
railway tunnel, 10.5 km long in Kashmir (its OK we are
underground!). This is a bid put together with Scott
Wilson Piesold, it’s an exciting project and we are
tracking it closely. Watch this space (or portal)!

(If you would like to see a more detailed copy of the
Masterplan please contact Jodee Katalanos at Abingdon office)

Long Service Awards
Congratulations to Sue Bell and Ross Macphie from
Edinburgh Office on achieving 10 years service.

Congratulations to Chris Taylor of the Plymouth Office
who was elected Chairman of the Devon and Cornwall
Branch of the Institution of Civil Engineers on 9th October.
This follows several year’s dedicated service on the local
committee.

In recent years, members of the Plymouth Office have
held the chair of the ICE, IStructE and the Concrete
Society as well as being represented on several other
local committees.

Congratulations to Vanessa Thorpe on achieving the
award of MSc. Environmental Management (Pollution
Control) with Merit, from the University of Derby. The
final component of the IEMA accredited course being
her thesis, on the current state of development of
national air quality policies in EU candidate countries
towards meeting the requirements of the forthcoming
Clean Air for Europe (CAFÉ) programme.
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STARTERS
A warm welcome to:Calvin Man who joined the London Office
Development Infrastructure Group as a Graduate
Engineer on 13th October.

Steve Hudson who has just started at Scott Wilson in
the Abingdon Office as an Urban Designer. Steve is a
post-graduate in Town and Country Planning from Oxford
Brookes, where he specialised in urban design.
From there he went to London and worked for LlewelynDavies Planning Consultants for a year as an urban
designer whilst undertaking a part time MA in Urban
Design, again at Oxford Brookes (where he is now in his
second year). He has worked on several large-scale
masterplans including Stoke on Trent and Walker
Newcastle, and many detailed residential developments
in and around London. He was also involved in facilitating
Urban Design Compendium workshops across the
country, which aimed to teach to principles set out in the
Urban Design Compendium to a mixture of professionals
and public sector workers using various local sites and
working up design concepts.
He started at Scott Wilson at the beginning of September
where to date he has been chiefly involved in a town
centre urban design and public realm improvement study
for Gosport working with Louise Walker.

Appointment of
Brigadier General CD Puri (Retired)
from Eddie Foster [India]
The Indian firm is pleased to announce the appointment
of Brigadier General CD Puri (Retired)as Chief Operating
Officer (COO) for the company. Brig. Puri was a career
military engineer until his retirement from the army in
1996, since then he has worked with one of our
competitors here in Delhi. We are very happy to
welcome him to the Scott Wilson group.
His career in the army was most interesting and
rewarding. Always with a strong engineering focus, at
one time he was a Director of Intelligence, involved in the
development and application of Satellite Imagery. In the
late 1980’s he was Technical Secretary to the Engineer in

Chief, he then had two years in Bhutan seconded from
the Indian Border Roads organization and Ministry of
Surface Transport as Chief Engineer Roads Advisor to
the administration there. During the last years of his
career he was Head of the Army Engineering Centre in
Kirkee. There he was responsible for the training of
15,000 soldiers in 52 trades!
On leaving the army he took an MBA in Business
Administration and has since been in private practice,
fully involved in the current Indian highway programme
and other engineering works.
With his strong
background in engineering and management he is an
excellent addition to strengthen the existing team and
help support Eddie Foster for a more regional focus.

Appointment of
Douglas Leeming to
Rail Ops & Planning
(Glasgow)
from Mark Roome
[Swindon]
I am delighted to announce
that Douglas Leeming is
joining the Rail Operations
& Planning team, to be
based in Buchanan House
Glasgow
A British Rail civil engineer by training, Douglas has a
solid track record of infrastructure and business
management, working for BR’s freight sector and latterly
EWS in York and Scotland, before becoming Railtrack’s
Route Strategy Manager in Glasgow. Douglas joins us
from a 2-year stint with MVA, and his skills will strengthen
the growing Ops & Planning team especially in Scotland
and the North of England, where he is well known in the
railway community.
I am sure that you will all make Douglas very welcome,
and we are looking forward to using his considerable
knowledge and experience to help strengthen the
marketing of our growing expertise in handling the
business management and sponsorship of major rail
projects both in the UK and abroad.
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Lighting Technician - Matlock - Level 1/2

Project Administrator - Swindon

Additional support is needed in our Street Lighting

We have an opportunity for a Project Administrator to join
our Project Support Group based in Swindon.

section to help with an increasing workload so we are
currently recruiting for a Lighting Technician to work
with an existing team in our Matlock office.
The successful candidate will be expected to learn all
aspects of street lighting design. Duties will be varied,
but include site surveys of street furniture, small design
schemes including 278 agreements and site
supervision of various street lighting projects.
Ideally applicants will possess a BTech ONC in
Electrical/Electronic Engineering. Suitably experienced
people with a City & Guilds 239 Electrical Installations
who wish to move into design will also be considered.
Experience of working with AutoCAD would be a
distinct advantage but not essential.
Interested applicants for the above vacancy should
contact Kate Kirby, HR Officer, Chesterfield Office.
Tel: 01246 210205

The Project Administrator will report to the Unit Manager
and will provide administrative support to the group. You
will be required to assist Project Managers in the day-today administration of projects in accordance with the
Quality Management System (QMS) and office
procedures.
We are looking for a self-motivated, enthusiastic
individual who works well within a team and has strong
communication skills. The successful candidate will
display a positive attitude to all activities and have a
flexible working approach.
Candidates should also be able to demonstrate a
proactive approach to their work and be capable of
working to tight deadlines. Typing skills and a good
working knowledge of MS Word and Excel is essential.
A minimum of 3 years in a similar role and general all
round administrative and secretarial experience is
required.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

For Sale: Goodmans colour TV with Fast text, as
new, 1 year old, perfect picture. Medium sized 21ins
screen. £40.
Contact Mike Padfield ext 207,
Peterborough.

For Sale: Canvas soft-top for Land Rover Freelander
(1999 reg). Very good condition. All fixtures and fittings
included. £100 o.v.n.o.
Contact George Walker - Glasgow Office

For Sale: Ideal Christmas gifts: Small selection of
children's books, new, unwanted. Considerably less
than RRP. Interested? Contact: Pauline Stokes
Basingstoke, ext. 324 or email.
Items for inclusion must be received by 5 pm on Mondays
e-mail to Scott Light

Photographs should be submitted in .jpg format or similar
Please note that details for Travellers section need to be received at least a week before the planned travel

Alternatively send to the Editor in Scott House, Basingstoke: angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
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It is Official!
from Isobel Belton [Nottingham]
Scott Wilson Pavement Engineering were recognised
as Investors in People by the East Midlands
Recognition Panel on 30 October 2003.
A huge thank you to the staff at SWPE for their
cooperation and their belief in the process. Scott
Wilson Pavement Engineering's success is their
success.

British Construction Industry Awards 2003
CERN, Switzerland Project
from Tony Miller [Ashford]
Further to last week’s article about the CERN Project,
which received a high commendation and achieved
second place at the BCIA Awards, here is the official
photograph with Trevor Macdonald and Lord Falconer.

Environment and Sustainability Board
of the Institution of Civil Engineers
Nick Wordsworth, who rejoined the Ports and Airports
Business Group in September, has just been selected
as the Graduates and Students representative on the
Environment and Sustainability Board of the Institution
of Civil Engineers.
The Board is responsible for assessing the influence of
environmental and sustainability issues on civil
engineering and produces best practice guidance and
global advice for all members of the ICE. Please feel free
to contact him if you have any questions or suggestions
about these issues and the role and aims of the ICE in
this area: nick.wordsworth@scottwilson.com
or Basingstoke ext 310.

CPD Course at University of Plymouth
from Gareth Hearn [Basingstoke]
Scott Wilson assisted the University of Plymouth in
holding a CPD course on Applied Geological Mapping on
behalf of the Geological Society of London. The event
took place in Plymouth last week.

TRAVELLERS
Location

Traveller

Dates

Laos, Vietnam &
Thailand

Chris Grant

1 - 12 Nov

Nairobi

Richard Robinson

4 - 15 Nov

Hong Kong

Jeremy Buck

8 - 24 Nov

For further information contact Gareth Hearn.
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2003 Photographic Competition
from Tim Blow [Basingstoke]

Last chance to enter – only five weeks until competition closing date
Here is a reminder of the categories, prizes to be won and the rules of participation.
1.
2.
3.
4.

Project Photographs
Office Life
- pics from around our or other offices
A Different Perspective - different angles, reflections or similar effects in taking photographs
Leisure and Health
Prizes
£200 overall photographer of the year winner
£150 overall category winner
£50 per division winner

Rules & Regulations
1. Photos should be submitted on an ‘as and when’ basis up to the end of November to Tim Blow (Marketing –
Basingstoke). Prizes will be awarded in December
2. Photos must be clearly labelled with job title, brief description of the photo plus date taken (approx) and of course,
your name and operating unit.
3. If there is potential for a related press release, please advise and give a brief description so Tim can follow up with
you.
4. You can submit as many photos as you want in electronic format (tiff, jpeg, bitmap), 35mmslides for scanning or
normal photo.
5. Photos submitted electronically should not have been enhanced by any photo software!!
6. Judges decision is final!
7. Competition closes on Friday 12th December 2003
Everybody is encouraged to actively participate in the competition!

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

MQ Docklands Development Takes-Off
Following S.106 Sign-Off
from Mark Gould [London]
Scott Wilson have been providing transport planning
advice to the London Borough of Tower Hamlets since
2001. This advice has principally been related to the
Millennium Quarter (MQ) Master Plan.
The Millennium Quarter Master Plan covers a 20 hectare
(50 acre) site in the heart of the Isle of Dogs and lies
immediately to the south of Canary Wharf. The Master
Plan includes for the provision of office space and retail
development, the creation of new high quality open space

and provision of improved new housing, including
affordable housing. Current proposals within the Master
Plan area include a 47-storey ‘landmark’ residential tower
on the site of 1 Millharbour, which has been vacant since
a terrorist bomb attack in 1996.
The pioneering aspect of the Master Plan is the way in
which transport infrastructure is to be funded. Scott
Wilson were asked by Tower Hamlets to assess the
transport impact of the various proposals and determine
what infrastructure improvements are required at each
stage of development. Developers are then required to
fund the infrastructure required to accommodate their
development based on a ‘tariff’ associated with the
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potential commercial income of their proposals. Different
‘tariffs’ were developed for different types of development
and the cost of the ‘tariff’ could be offset against the
provision of land for public open space, community
facilities, or affordable housing. The ‘tariff’ structure was
developed in conjunction with Drivers Jonas.

Railway, the legal agreements associated with the
provision of transport infrastructure in this unique way
were finally signed off last week, forming a significant
milestone in the project and bringing the aspirations of
the Master Plan closer to reality. Construction of the
largest developments could now commence as early as
next year.

After months of complex discussions between
developers, landowners, and transport bodies, such as
the British Waterways Board and Docklands Light

Congratulations to Ellen and Paul Bramhill on the
birth of their son Eden Francis on Saturday 25th
October, weighing 7lbs.

STARTERS
A warm welcome to:Emily Hall who has joined the London Victoria
Transportation Group as Graduate Transport Planner.
Rebecca Sturge, who joined the Planning and
Environment team in Basingstoke on 13th October as a
Graduate Environmental Specialist. Prior to joining
Scott Wilson Rebecca studied for an MSc in
Environmental Assessment and Management at

Oxford Brookes University. Her thesis examined the
effectiveness of the ecological mitigation measures that
were put in place for the Channel Tunnel Rail Link.
Whilst studying Rebecca also undertook work
experience in our Ashford office, where she assisted
with desk studies and ground investigations of
development sites.

from Gary Mitchelson [Newcastle]

5 questions to be answered in each relating to the history
of the pub or items found in it.

Wednesday 29th October saw the Newcastle office
competing in the annual Newcastle-Upon-Tyne Pub
Rally. This year’s rally saw 20+ teams including several
local Engineering and Law firms with Scott Wilson
Newcastle entering two teams, ‘Scott Lost’ and ‘Scott No
Chance’.

To provide a little extra excitement, additional points
could be gained by collecting certain items along the way.
These items included everything from metro train tickets
to a pair of socks, safety pins, to Guinness glasses and a
photograph of the entire team together all wearing
glasses!

The evening began with a meeting of all contestants
under the main clock in Central Station at 6pm where the
rules and clues were handed out. Each team was given
10 cryptic clues relating to 10 pubs in the city centre with

The main rules stated that no conferring between teams
was allowed, teams could not split up, each member of
each team had to have an alcoholic drink in each bar,
and that teams had to be at a final 11th location by

Newcastle-Upon-Tyne Pub Rally
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9:30pm for their supper which, including the wrong pubs,
resulted in a dozen pubs/drinks in just under 3 ½ hours!
Attempts to get some of the items on the list resulted in
the Scott Lost team winning the ‘Most Creative Hat
Award’ for a chef’s hat (with grease!). Getting the
photograph also proved interesting as only two members
of the team were wearing glasses that evening. After
enlisting the help of passers-by to provide extra glasses,
seeing 5 people push their way into a passport photobooth for a combined headshot is best left only to the
imagination. One member of the group gave up her
socks for item 7, only to find that she got the wrong pair
back at the end of the evening! Later on saw the
opportunity for extra points by singing for your supper.
Scott Lost again made a valiant attempt with an
a cappella version of ‘Simply the Best’. The Scott No
Chance team, which consisted of the elder members of
the office, had disappeared off home to their beds by this
time!

The Scott Lost Team
Back Row (Left to Right) – Rebecca Jackson
Hayley Edmundson, Gary Mitchelson
Front Row (centre) Tony Buckley
(right) Adrian Spencer

Official results lists have not been issued yet but neither
of the SW teams made it to the top spot. This could be
taken as a blessing in disguise as the main prize for the
winner was the duty of organising next years event!

The ‘5 Engineers in
a Photo-Booth
Incident’……

The Scott Lost team included:
Tony Buckley, Gary Mitchelson, Hayley Edmundson,
Rebecca Jackson and Adrian Spencer.
The Scott No Chance team included:
Garry Dawson, Ashok Hirani, Gordon Philpott, Dave
Marshall and Tim Speed (Not SW).

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Section Secretary (2.1) - Basingstoke

o

To provide administrative assistance to the Ports and
Airports team (approx 25 in number) under the
supervision of the Senior Business Administrator,
managing workload efficiently and effectively to suit the
requirement of the team.

o
o

Key Responsibilities:
o Typing of correspondence for teams to include
letters, reports, proposals and production of
PowerPoint presentations
o Setting up, monitoring and operation of the filing
system (includes filing duties in co-operation with the
filing clerk)
o Assisting the SBA with preparation of financial
information, accounts, invoices and timesheet entry

o

Co-ordinating the staff leave and ‘out-of-office’
schedules
Providing general reception (telephone) services
Handling and distribution of post (including
arrangement of special delivery types)
Courier / car hire and checking of invoices

Experience:
o Minimum 3 years experience in a similar role
preferable
o General Administrative functions
o Commercial experience
Knowledge/Qualification:
o Educated to a high standard
o NVQ Level 3/4 in Secretarial/Business Administration
or similar qualification preferred
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o
o

Typing speed of 60-80 wpm
Expert user of Microsoft Office packages is essential

Behaviours/Competencies:
o

Adaptable/
Flexible

o

Self
Motivated

o

Enthusiastic &
Conscientious

o

Attention to
detail

o

Persuasive

o

Ability to withstand
pressure

o

Initiative

o

Team Player

o

Receptive to
change

Professional Skills:
o
o
o

Computer literate
Time Management
Organisational

o
o

Interpersonal skills
Communicate both
orally/written

The ideal candidate will have experience working in a
similar role and a proactive approach to their work. This
person must also have the ability to work on own
initiative, accurately, to tight deadlines and be able to
prioritise workload between conflicting demands. The
ideal candidate should also be flexible with hours during
busy periods.

Administration Assistant - Basingstoke
Full Time
We require an administration/procurement assistant to
join the Facilities Management team in Basingstoke.
The role will include the monitoring and checking of
invoices, checking and preparing purchase orders for
suppliers and goods as well as general administration
duties, ordering print requirements and proof reading.
Additionally, this role will provide reception and post room
cover including switchboard operation, welcoming
visitors, dealing with couriers and general queries, post
sorting, franking and delivery/collection.
The ideal candidate should be numerate and have GCSE
standard education, be able to work effectively under
pressure and be customer focused.
Previous
procurement experience would be advantageous.
If you are interested in learning more about this
vacancy please contact either Sophie Shillinglaw or
Joan Kingett, HR Basingstoke.

If you are interested in this vacancy please contact
Sophie Shillinglaw/Joan Kingett at the Basingstoke
office for further information.

To Let: A room in a traditionally "Scott Wilson"
house at 39 Worting Road, Basingstoke. £360 pcm for
a couple, £260 pcm for a single person. For details
please contact Dennis Golovenko (Basingstoke office
ext 332 or dennis.golovenko@scottwilson.com)

To Let: 3 bedroom house at Hatch Warren,
Basingstoke. Unfurnished apart from white goods.
Would suit professional couple. Non-smokers
preferred.
Please call June on 01256 842023 after 5pm for further
details.

To Let:: Single room close to Basingstoke town
centre. Available early December. All mod cons,
cleaner, cable t.v. etc. Suit young professional.
Non-smoker. References/deposit required.
£65 p.w. inclusive of bills.
Tel 01256 781381 or 07990 645261

For Sale: Set of black Minilight 7 spoke alloy wheels,
with tyres. Good condition.
Tyres size 195x60x14 PCD =100mm
Will fit Mazda MX5 and others with same offset.
Have some tread, 2x have 1000 miles left,
2x have 1500 miles left approx.
£75 wanted - Contact Vernon Goodchild - Chesterfield
office, Extension 305
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Re: Racing Certainty

M4: New Speed Cameras Alive and Ticketing

From Eddie Hawes [Crewe]

from Julian Jones [seconded to National Grid]

I read with interest the article on Racing Certainty in
ScottLight 418, it sounded a very good day.

For those of you who travel the M4: new electronic signs
on the M4 were switched on Tuesday 21 October. The
bad news is that they are rigged with the SPECS speed
cameras.

It a pity therefore that we did not know about it
beforehand so that we could go, support the company
and experience the thrill of the seeing Scott Wilson
profiling itself in the public domain.
Can we please have a section in ScottLight that
informs us what events are taking place before they
happen.
Editor:
Over to the planners of these events.
Don't forget to let ScottLight know!

SPECS is a computer-camera based system. As you go
past the sign a digital camera reads your number plate.
When you go past the next sign your number plate is
read again. The computer 'knows' how far apart the
signs are so it can work out your average speed between
the two, or three or four.
The system is fully automatic and will issue a ticket
without any form of human intervention. It does this for
every single vehicle that passes. You will not know you've
been caught as the cameras don't flash. They work 24/7,
365 days a year, and theoretically, there's absolutely no
limit on the number of tickets that the system can issue.
The whole section of the M4 between Theale (J12) and
Membury Services (between J14 and J15) is wired, both
ways. The system is set to trigger a ticket at 78 mph.
Radar detectors will be of no use as SPECS is entirely
passive, there is no radar or laser beam to detect.
Remember ……. points make bicycles

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 461161)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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