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European Bat Night
From Gill Smith [Basingstoke]
To celebrate the 8th European Bat Night, the ecology
department took 18 clients on a bat walk around the
Graywell Tunnel site, which is the 3rd most important
bat sight in Northern Europe. The bat walk was led by
Nicki Davison and Garry Gray who used bat detectors
to identify the three different types of bats flying and
discussed their habitat protection issues. The clients
were from English Heritage, English Nature, local
authorities, construction companies, developers and
other commercial organisations. They all found it very
interesting and enjoyable, and the event certainly
raised their awareness of Scott Wilson’s excellent bat
expertise.
Scott Wilson has a large internal team specialising in
all types of protected species survey, mitigation and
protection work. If you would like further information
please contact Tessa Harding 01256 310 253 or Nicki
Davison 01256 310 342.

Joe Lindsay
From Bob McKittrick [Basingstoke]
Joe Lindsay, whose unexpected death was announced
last week, graduated from Trinity College, Dublin in the
1940’s. He joined Kirkpatrick, Cooper & Duvivier Group
of Consultants working on the famous Mulberry Harbour.
Later he transferred to Sir Cyril Kirkpatrick & Partners
from where he became a Senior Engineer with Scott &
Wilson, Kirkpatrick & Partners in Hong Kong. In 1960
Joe was appointed Resident Partner in Hong Kong.
In 1965 he returned to the UK for 8 years before going
back to Hong Kong for the remainder of his career.
During his working life, which was an incredibly exciting
time for the construction industry, Joe was involved in
many very interesting projects including the original Hong
Kong Airport at Kai Tak, Plover Cover Water Scheme,
Tuen Mun Road and Tuen Mun New Town.
Joe’s interests outside work included the Institution of
Civil Engineers, the YMCA where he was a Board
Director, St Andrew’s Church in Kowloon and the St

Patrick’s Society of Hong Kong, walking, photography
and golf.
Joe will be greatly missed by his family, friends and
former colleagues.

Ted Argent
From Malcolm Milligan [Basingstoke]
Those who new Ted Argent will be saddened to hear
that he passed away on Monday the 23rd of August at
his home in Basingstoke. The funeral took place at
Wessex Christian fellowship on Tuesday the 31st of
August. Throughout Ted's long struggle with multiple
sclerosis, he was sustained by his strong personal
faith.
Ted worked for Scott Wilson in London before
transferring with the company to Basingstoke. He was
a very accomplished painter and was "commissioned"
by several members of staff as well as friends. He also
enjoyed singing.
Although never in the best of health he kept the
accounts department amused on many occasions with
his wit.
Known as "little Ted" he kept a teddy bear on his desk
until he retired. His smiling face will be sadly missed.
He leaves behind his wife Doreen and sons Paul and
Jonathon.

Intranet Development Team (IDT)
Scott Wilson Intranet Naming Competition
From Stewart Dalton [Telford]
The competition to find a name for the Scott Wilson
Intranet has now ended. The Main Board judged all 20
entries received and have decided that as a more
appropriate name than the ‘working title’ Unite was not
suggested that Unite best represents the principles of a
platform for worldwide knowledge sharing and
collaboration. Thus Unite will remain as the long-term
name for the Scott Wilson Intranet.
Based on the rules of the competition and agreed judging
system, the runner-up, Douglas McLachlin (China/HK)
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with his entry Swish (Scott Wilson Information
Sharing) is to be awarded the prize of a Palm Pilot (or
similar) handheld computer.
The same entry was received more than once but as
Douglas’ entry was the first received by the IDT, under
the competition rules Douglas is declared the winner.
10 entries were received from the UK, 9 from China/HK
and 1 from Africa and thanks go to everyone who took
part.

TRAVELLERS

Location
Traveller
Athens Neomie Abeyawickrama
Athens Stewart Cale
Athens Miguel Diaz

Dates
5 - 8 Sept
5 - 8 Sept
5 - 8 Sept

Congratulations Douglas.

SCOTT WILSON LIBRARY NEWS
BASINGSTOKE OFFICE
AUGUST 2004
JANET LUCAS Ext: 6300
NEW BRITISH STANDARDS
*EN 482-2:2004 Aluminium and aluminium alloys. Sheet, strip and plate. Mechanical properties.
Supersedes EN 485-2:1995 which is now withdrawn.
*EN 10326:2004 Continuously hot-dip coated strip and sheet of structural steels. Technical delivery conditions
Supersedes EN 10147:2000, and together with EN 10327 it also supersedes EN 10154:2002, EN 10214:1995 and EN
10215:1995.
*EN 10327:2004 Continuously hot-dip coated strip and sheet of low carbon steels for cold forming. Technical delivery
conditions
Supersedes EN 10142:2000 and those listed jointly with EN 10326:2004
*PD 8010:2004 Code of Practice for Pipelines
Part 1: Steel pipelines on land
Part 2: Subsea pipelines
Update the contents of BS 8010-1, BS 8010-2.8 and BS 8010-3.
*NB: not available to download on-line.
CONSERVATIONALISTS AND THE LOCAL COMMUNITY
A group of major conservation bodies have urged greater safeguarding of features and landscapes that have local
importance. A report, Recharging the Power of Place, was published in July 2004 and is available from the Campaign to
Protect Rural England at a cost of £5. Website www.cpre.co.uk.
The Government is also proposing to change the way the historic environment is protected. The Department of Culture,
Media and Sport has published a report The Heritage Protection Review: the way forward (June 2004) which is also
available in pdf format from the DCMS website www.dcms.gov.uk. A hard copy of this report is also available in the Library,
shelfmark 904.
IRREGULAR MAGAZINE PUBLICATIONS
Construction Law Review 2004
Sanctuary – no. 33, 2004. The annual MOD Conservation Magazine.
Sustainable Development Commission – Progress: Sustainable Development Commission critique 2004.
Please contact the library if you would like to see any of the above publications.
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FORTHCOMING CONFERENCES/SEMINARS
Management Centre Europe – Management Development Guide – a brochure listing programmes which will run from
September 2004 – April 2005 covering management, personal and professional development, business and strategy,
project management, marketing, etc. Brochure available in the Library or full programme details are available on the website
www.mce.be/cat
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

14 September 2004
PD 8010:2004 – Code of Practice for Pipelines. One day workshop at BSI, London.
24 September 2004
Safe Neighbourhoods: design and management to reduce crime and antisocial behaviour. Landor Conference, London.
28 September 2004
Getting ready for major changes to building regulations. Construction Study Centre, London + other dates and venues
around the country
11 October 2004
Managing and assessing NEC compensation events. Construction Study Centre, London + other dates and venues
around the country
13 October 2004
Making construction contracts work! Construction Study Centre, London + other dates and venues around the country
18 October 2004
Which contract? Choosing the best route for construction contracts. Construction Study Centre, London + other dates
and venues around the country
21 October 2004
Building inspections + structural surveys. Construction Study Centre, London + other dates and venues around the
country
21 October 2004
NEC Conditions of Contract. Construction Study Centre, Ascot + other dates and venues around the country
21 October 2004
Construction project value + risk management. Construction Study Centre, London + other dates and venues around
the country
26 October 2004
Designing and managing for fire safety in buildings. Construction Study Centre, London + other dates and venues
around the country
1 November 2004
Surveying and managing asbestos to comply with the 2002 regulations. Construction Study Centre, London + other
dates and venues around the country
1 November 2004
Party walls – law, disputes + their resolution. Construction Study Centre, London + other dates and venues around the
country
3 November 2004
The disability discrimination act – in action! Construction Study Centre, Southampton + other dates and venues around
the country
4 November 2004
Planning + programming for projects. Construction Study Centre, London + other dates and venues around the country
9 November 2004
Subsidence – diagnosis, repair, liabilities. Construction Study Centre, London + other dates and venues around the
country
7 – 8 April 2005
Glass in Buildings (two) calling notice. International conference to be held at the University of Bath by the Centre of
Window and Cladding Technology.

SELECTION OF NEW BOOKS/ITEMS ADDED TO THE LIBRARY
Structural Strengthening with Composites & The Route to a
Successful Concrete Repair (CD-Rom) – Concrete Repair Association

Shelf No.
624.016:
693.5
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Quick Wins for Recycling in Civil Engineering
From Rebecca Hooper [Nottingham]
Scott Wilson Pavement Engineering are delivering a
project for WRAP (Waste and Resources Action
Programme) identifying the "Quick Wins to Increase
Recycled Content in Civil Engineering". As a result, we
need Bills of Quantities for construction projects,
particularly the groundworks. We are very interested in
the volumes of materials used, not the prices.
If you have this type of information to hand, and are
willing to share it (all the details will remain completely
confidential) please contact Paul Edwards at SWPE.
Also, we are holding a workshop on 8 September to
discuss these Quick Wins, to validate their use before the
possible introduction of a 10% recycled value target for
Government Construction. Any QSs who want to come
along and find out more (or anyone else) should contact
Nicky Allison at SWPE.
Nicky and Paul can both be reached on 0115 922 9098.

Yunnan Environment Development Programme
(YEDP)
From Robert Spencer, Mark Watson and Jez
Richardson

for International Development (DFID), YEDP has a total
value of £7 Million. Scott Wilson is the lead consultant for
DFID in a consortium that also includes IT Power and
FRR. The programme is headquartered in Kunming, the
provincial capital.
YEDP was set up to enhance the capacity of the Yunnan
Provincial Government to prepare and implement
participatory, pro-poor and environmentally sustainable
development programmes. Scott Wilson’s role is to
provide technical support to achieve this goal through
capacity development, institutional change and policy
advice, working with our three partner Provincial
Government agencies: the Environment Protection
Bureau, Poverty Alleviation Office, and Development and
Reform Commission.
The Programme is being delivered through 3 inter-related
work streams or ‘Outputs’, with a Technical Team Leader
for each – Jeremy Richardson (Output 1 – Yunnan
Sustainable Development Action Plan), Mark Watson
(Output 2 – an Integrated Strategy for EnvironmentPoverty) and Robert Spencer (Output 3 – Pilot
Demonstration Projects). Overall responsibility for the
delivery of YEDP’s ambitious set of outputs rests with
Andy McNab, Director of Environment in New Division
based in London. Andy is now spending 50% of his time
in Yunnan on top of his duties of running the
environmental policy and social policy teams in London.
We feel that together with Andy, this represents a strong
management team, which will ensure the success of the
project.
Yunnan Sustainable Development Action Plan –
Jez Richardson

Deputy Team Leader Robert Spencer, flanked by
Technical Output Team Leaders Mark Watson (left)
and Jez Richardson (right) at the HQ of the Yunnan
Environment Protection Bureau, Kunming, PR China
Yunnan Environment Development Programme (YEDP)
www.YEDP.org is an integrated environment protection
and poverty reduction project located in the mountainous,
southwest corner of the People’s Republic of China
(PRC). Funded by the British Government’s Department

Supporting the provincial government in the preparation
of its sustainable development strategy has proved both
interesting and challenging for Jez. There is a clear
difference between how plans and strategies are
prepared and implemented in China and how we prepare
them in the UK. The Chinese system tends to involve the
early appointment of a specialist writing team tasked with
producing a first draft. Their colleagues and other
experts then critique what has been written. As you can
imagine it can sometimes be a little demoralising for
those charged with writing the strategy.
As YEDP is intended to promote integrated and
participative working practices, we have attempted to turn
this process around so that all stakeholders are bought
together at the beginning of the process. This allows a
larger working group to develop the initial objectives and
criteria of the strategy. These objectives provide a more
substantial basis for the writing team to work on, as well
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as helping to foster some broader ownership of the
process and thus prevent too much criticism and change
later on.
The Output One team includes Steve Smith (London),
Ruth Golombok (Basingstoke) and two external
consultants: Barry Dalal Clayton from the International
Institute of Environment and Development (IIED) in
London, and Lazslo Pinter from the International Institute
of Sustainable Development (IISD) in Canada. The team
has sought to equip the Chinese writing team with a
number of useful tools, techniques and approaches to
assist with sustainable development planning.
In the first instance we have provided training on
sustainability appraisal, stakeholder identification and
analysis, indicators, policy mapping, visioning and
scenario planning. We have then facilitated workshops to
help our Chinese partners apply these tools to the
preparation of the YSDAP. The sustainability appraisal in
particular, which is being championed by Steve and
Barry, has proved very successful. Ruth and Lazslo will
be travelling out to Yunnan in September to follow up on
the indicator training provided last year and facilitate the
preparation of a set of sustainable development
indicators for the YSDAP.
Integrated Strategy – Mark Watson
Having worked on YEDP as a short-term institutional
strengthening consultant since April 2002, Mark took on
the role of delivering Output 2 of the Programme – an
Integrated Strategy for Environment-Poverty – in April of
this year and currently lives in Kunming.
The challenge of delivering the Integrated Strategy is
particularly acute, in that it involves bringing together all of
the experience, learning and best practice which has
emerged from the project to date and to put this in the
context of strategic policy recommendations. These will
inform future plans and programmes of the Yunnan
Provincial Government, so the process involves
generating buy-in from Provincial government policy
makers, as well as working alongside local government
departments.
The work is largely process-driven. Mark chairs a
Strategy Working Group (SWG), comprised of senior
officials of the key partner government agencies and their
line departments, which acts as a high-level advisory
body to the YEDP team preparing the Integrated
Strategy. The Strategy itself is due for completion in early
2005, after which efforts will turn to disseminating the
document and its policy recommendations to
government, NGOs, communities and the private sector
in Yunnan.

Pilot Demonstration Projects – Robert Spencer
The Pilot Projects are integral to the focus of YEDP as
they are designed to inform the Integrated Strategy
through real case studies of mini-projects or interventions
directed at reducing rural poverty that is caused by, or is
related to, environmental factors (e.g. poor soils,
landslides, flooding etc.). Robert was originally brought in
to YEDP to initiate these projects in June 2003. They
were set up in three environmentally distinct locations in
the marginal agricultural zones of Yunnan Province in
October 2003 and have been operating at full capacity
since March 2004. Each project has a Local Project
Management Office staffed by partner agency employees
under Robert’s supervision. We are five months into Pilot
implementation and the Projects are starting to yield
interesting results and lessons for inclusion in the
Integrated Strategy.
Resident in Kunming since February 2004, Robert is also
the Deputy Team Leader of YEDP (as well as Pilot
Projects Team Leader) and, in Andy’s absence, carries
responsibility for the strategic oversight of all inputs by the
team of thirty international consultants and the daily
running and coordination of the YEDP Office in Kunming
and the Local Project Management Offices at the three
pilot sites.
In summary, YEDP comprises Scott Wilson Business
Consulting’s biggest Project and has drawn expertise
from across the Company, including International
Division, ND Water, and ND Environment. During its
lifetime, YEDP has grasped the attention of international
donors and is well known by our competitors. It has
demonstrated Scott Wilson’s ability to manage complex,
multi-disciplinary international projects that embrace
social, economic and environmental issues.
Our
understanding of global policy trends coupled with our
ability to address the issues that matter to local
communities, and our capability to deploy international
experts from a diverse range of disciplines has permitted
Scott Wilson to achieve success in a part of the world that
has seen several high profile donor projects founder.
Having undergone a recent Output to Purpose Review by
DFID, the Programme is now in the final, critical, stages
of delivery. We will be providing further insights and
updates on our progress towards meeting the
Programme’s goals between now and project close in
June 2005. At this time Robert and Mark will be returning
to Scott Wilson to contribute to the Company’s UK,
European and international interests.
We would like to take this opportunity to thank the
following Scott Wilson consultants that have made key
inputs during the last three years:
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Name
Ros Coverley
Mark Willett
Steve Smith
Ruth Golombok
Edda Ivan-Smith
Nicky Hodges
Andrew Scott
Peter Mansell
Richard Noakes
Gareth Hearn
Petrina Rowcroft
Mark Smith
Swallow Sui

Role on YEDP
Environment Consultant & UK Project Manager
Social Development Consultant
Sustainable Development Consultant
Sustainable Development Consultant
Social Development Consultant
Social Development Consultant
Water Resources Engineer
Water Resources Engineer
Water Resources Engineer
Roads and Slopes Engineer
Environmental Economist
Institutional Capacity Building Consultant
Institutional Capacity Building Consultant
Fee Scale: A

Congratulations to Ben Wilson (graphics manager,
Abingdon) who has recently passed his Motorbike
Test.

Scotland Office would like to congratulate Lynne
Dowling - Glasgow, who achieved her CIMA
qualification and has been promoted to Grade 3.1
Accountant.

STARTERS
A warm welcome to:Richard Watkins, who joined the Project Management
team in Basingstoke on 23rd August. Richard has
joined as a Project Manager, having spent the last four
years working in Hong Kong for Scott Wilson as a
Senior Programmer, focused on the planning and
coordination of construction projects.
His recent
experience includes a mixture of transportation projects
incorporating ports, airports and railways disciplines.

Richard has a Civil Engineering degree and is a
Member of the Chartered Institute of Builders (MCIB).

Jane Sladen joined Scott Wilson on 31st August as an
Associate in the International Division and technical
specialist in hydrogeology. She will be based in
Basingstoke but spend time in Guildford and Ashford
working with Hydrogeological Services International
(HSI) and the mining group of Scott Wilson.
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Jane brings over 20 years of experience in
groundwater related matters, having worked on
projects in the UK and overseas. She has been
involved in aquifer management in Africa and Europe;
groundwater protection, pollution control and
environmental impact assessments for major
infrastructure projects including mines, quarries and
highways;
contamination
assessments,
risk
assessments and groundwater remediation.

International Division would like to welcome Eamon
Casey, who joined on the 23rd September as
Resourcing Officer (to replace John Pilcher). Eamon
has worked previously for a number of major
contractors in Oil/Gas and Engineering. He will be
based in Basingstoke (Network House), with frequent
travel to other offices as required.

Her interest in water extends above ground and she
will be joining the team in the Bristol Dragon Boat race
on Sunday 19th September 2004 to raise money for
causes supported by The Millennium Project.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Graduate Operations Analyst, London or Swindon
We have an exciting opportunity for a Graduate
Operations Analyst at our offices in London or Swindon.
The post will report to the Railway Operations and
Planning Manager. The Railway Operations & Planning
Unit is an emerging and strategic national and
international enabler for Scott Wilson Railways and has
staff located at several locations.
The post holder will prepare for the role of a Senior
Operations Analyst by developing skills in railway
operations and planning in particular and the rail and
transport environments in general. This will be achieved
by personal involvement and commitment to:
•
•
•

A training and development programme tailored
to Operations & Planning
Active participation in professional bodies
Development
through
increasing
project
responsibilities - especially in multi-disciplinary
projects

Typical work will include:
Undertaking site visits, preparing and presenting
reports, findings and recommendations to clients,
developing and maintaining a shared set of client and

stakeholder contacts, contributing and improving the
quality of information, methods, deliverables and
systems. Candidates must also be prepared to
undertake Personal Track Safety (PTS) training to be
able to visit railway locations.
We are looking for a candidate with a relevant degree
and ideally some exposure to the rail industry. A high
level of responsibility and accountability is essential to
make the team successful. The role will also require an
individual with the ability to work independently when
necessary. The candidate must demonstrate
awareness of self and of others. We are looking for
creativity and the ability to suggest sound solutions
rather than just identifying problems.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com
Items for inclusion must be received by
5 pm on Mondays
e-mail to Scott Light
Alternatively send to the Editor in Scott House,
Basingstoke: angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar
Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Christmas 2004 and New Year 2005 Holidays
From Geoff French [Chairman]
The Bank Holidays around Christmas and New Year in
England this year are:Monday
Tuesday
Monday

27th December 2004
28th December 2004
3rd January 2005

It is intended that the English offices will be open on all
other dates unless there are local reasons for them to be
closed.
Limited IT support will be available on the 29th, 30th, & 31st
December 2004.

Profile of Said El-Belbol
Central Division [Chesterfield]

management; concrete deterioration and corrosion
control.
After achieving a BSc in civil engineering, Said went on to
Imperial College where he was awarded an MSc in
concrete structures and – combining academic studies
with more than 20 years of general and specialised
industrial experience (both in the office and on site)- a
PhD in concrete deterioration and corrosion. Carrying out
practical work for his PhD led Said to develop a novel
technique to test concrete durability and its resistance to
salt intrusion. The technique has since been used on
major projects such as the Channel Tunnel and on other
concrete structures worldwide.
In 1985, Said played a key role in pioneering the use of
cathodic protection to stop reinforcement corrosion in
over 20km of concrete viaducts in Midland Links,
Birmingham.
In addition to his general experience, Said has extensive
expertise in concrete technology and deterioration; nondestructive
investigation
techniques;
structural
maintenance;
rehabilitation/repair
solutions
and
strategies. He is a recognised international expert in the
field of corrosion monitoring, control and prevention
including cathodic protection. Having said this, Said is still
a bridge engineer at heart!
During the last 20 years, Said has worked for Damah
Construction; the University of London; G Maunsell and
Partners (now Faber Maunsell) and Atkins. His career
has encompassed both technical and senior
management/operational tasks.

Said El-Belbol was recently promoted to Level 5
Director. He joined Scott Wilson in 2002 and heads the
Bridges and Structural Rehabilitation group in Central
Division with teams in Chesterfield, Basingstoke,
Birmingham and Manchester.
Said has both operational and technical responsibilities
for this group and, as a Board member, plays an active
role in supporting the Central Division Chairman in the
strategic operation of Central Division. In addition, he is
tasked with the development of the Scott Wilson group’s
expertise in structural rehabilitation and assets

“I have always taken great pride in my work,” Said says,
“and I consider myself fortunate to have worked on such
a wide variety of large and small size projects. I have
designed and supervised the construction of bridges in
the UK and overseas. As an assistant - and then resident
engineer, I have supervised motorways maintenance
contracts; had involvement in the second Severn
Crossing; M6 Toll; the Copenhagen Mini Metro; the
Singapore LTR; structural rehabilitation of 5km of culverts
and structures in the United Arab Emirates; concrete
durability of marine container terminals in Hong Kong;
and the structural restoration/corrosion control of a 150year old church in Devon!”
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Said has played an active role in the industry as a
Chairman of the Concrete Society West Midlands; as
past chairman of the Corrosion Prevention Association
UK; and as a member of the Concrete Bridge
Development Group.
Said El-Belbol lives in Solihull, West Midlands, with his
wife Rita, who is Acting Head of the BBC’s Italian
Department. Said and Rita have two sons – Julian, who is
ten, and Laurence, who is eight years old. As well as
enjoying life with his family, Said’s hobbies include
travelling, music and the martial arts.

Scott Wilson Health and Safety Services
From Simon Wilkinson [Matlock]
th

Following the retirement of Paul Gray on 30 July 2004,
Scott Wilson Health and Safety Services have been reorganised with the following new structure now in place:
Scott Wilson Health and Safety Services

Group Leader
Kim Candler
Basingstoke

Congratulations to Rob Tidbury and his team
From Keith Wallace [Glasgow]
Rob Tidbury, Head of Railway Electrification (Level 4.3)
and his team deserve enormous credit for the
tremendous strides they have made in recent years.
The BR privatisation process saw electrification sold off
lock, stock, and barrel to Atkins, giving them more or less
a monopoly. This included not only staff but also standard
drawings.
When Rob took over our fledgling unit it was struggling to
fly. However, careful nurturing has seen it grow in size,
and it has now spread its wings spectacularly.
In a very constrained resource market, over a four-year
period, Rob’s team has grown from 7 to 24. He has set
up a training scheme accredited by both the mechanical
and electrical institutions, recruited some 14 graduates, 4
of whom will go forward to be chartered next year, and
welcomed engineers from Lithuania, Ukraine, India and
Finland to meet our growing demand. Rob had two years
of lower productivity to help train and develop staff and is
now one of our most productive units.
Well done to Rob and his team.

Athens Metro: “The Scott Wilson Olympics”
From Keith Wallace [Glasgow]

Health and Safety (North)
Simon Wilkinson
Matlock

Roger Hogben (Telford)
John Turner (Matlock)
David Tyler (Telford)
Josie Edwards (Telford)

Health and Safety (South)
Andrew Richardson
Basingstoke

I am delighted to report progress on our study and design
work to extend the Athens Metro following my second
visit there last week.

Mike Murray (Basildon)

The temperature was some 43º higher than my last visit
(-5º, 12 inches of snow). I came back with a bit of a warm
glow.

You have probably dealt with us at one time or another as
we undertake the role of Planning Supervisor under the
Construction (Design and Management) Regulations.
However we are also able to offer the following services
to Clients: •
Advice on Health and Safety Management
•
Health and Safety Training;
•
Writing of Health and Safety Policies;
•
Production of safe working procedures/method
statements
•
Risk Assessment;
•
Safety Inspections and audits;
•
Asbestos management;
If any of the above are of interest to you or your clients,
please contact either Andrew in Basingstoke, or Simon in
Matlock

This warm glow was enhanced by the considerable
praise from our Client who is delighted with our work,
which is now entering its last phase (if our bid for
extension work is unsuccessful).
Congratulations are due to Clive Scholefield and his team
for an effort of Olympic proportions.
Indeed there was of course an Olympic feel, I
congratulated the Greeks on the considerable success of
their hosting of the games, in particular finishing parts of
infrastructure which were barely started in my February
visit. Indeed I am convinced we would not have
managed such rapid progress in the UK, albeit on a trip to
view the magnificent main stadium there was a feeling of
“it will be nice when its finished” on the paths and
approaches.
Even our team has an Olympic feel given its “United
Colours of Benetton” make-up.
We have Clive
Scholefield and Gareth Clarke of Zimbabwe; Bill Palazzi
from Australia; Tomas Magyla from Lithuania; Bruce

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

2

ScottLight Issue 462 - w/e 10.9.04

Esdon from New Zealand; Stella Smerou our Greek (who
must wonder what she did in her last life to get Tom
Osorio as her husband’s best friend), with Bryan Hyland
as the ‘token Englishman’.
I am reliably informed by the IOC that whilst SWR are
looking good to have a similar team, (and project),
entered in the Beijing Olympics, Brian and Clive will be
unsuccessful in their attempts to have two new sports
added: “airport queue jumping” and “dis-orienteering”.
Pity, they’d both be gold medal favourites.

TRAVELLERS

Location
Podgorica
Podgorica
Cairo, Kuwait
& Tehran
Cairo, Dubai
& Tehran

Traveller
Chris Mills
David Seares
Hany Hassan

Dates
10 Sept-20 Sept
10 Sept-20 Sept
10 - 21 Sept

Peter Illes

12 - 21 Sept
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Scott Wilson wins a 5 Year commission for the
Gloucestershire Constabulary
From Ewan Craig [Basingstoke]
Scott Wilson has recently been awarded the commission
to manage, design and carry out consultancy works on
FM maintenance and improvement works for the
Gloucestershire Constabulary.
The Gloucestershire
Constabulary estate has in excess of 40 operational
buildings together with residential accommodation
property stock of houses and flats.
Andrew Friedrich, Head of FM at Scott Wilson, said today
“This announcement reinforces our presence in the
Police Sector where we are currently working for other
forces such as the Metropolitan Police.”
This 5 year contract will involve a multi-disciplinary Scott
Wilson team working with the client to deliver:

The team covers building surveying, architecture, quantity
surveying, mechanical and electrical engineering,
structural engineering, project management and can also
provide access to wide range of additional professional
services from the 2000 Scott Wilson UK staff such as:
Building infrastructure
Highways engineering
Landscape management
Land surveying
Health and safety
This commission will join Scott Wilson FM Department’s
clients including:
Metropolitan Police
Essex Police
Defence Estates
Rolls Royce
NHS Hospitals
Local Authorities
fee scale D

Programme, cost and quality control
Revenue and capital savings on the estate

To Isaac Muyinza who received an award from the
University of Newcastle upon Tyne for ‘Best
Postgraduate Student in Traffic Engineering’. Isaac
graduated in December 2003, and received this award in
July.

Congratulations to Chris and Gina
Lewis (Newcastle) on the birth of
their daughter Amelia Rose on 2nd
September.

Congratulations to Shelagh Brian, Edinburgh Office,
being appointed a Member of the Royal Town Planning
Institute and becoming a Chartered Town Planner.
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STARTERS
A warm welcome to:Chris Hughes joined the Transportation team in
Birmingham in May 2004. He is a Principal Traffic
Engineer with extensive experience in a broad range
projects in both the public and private sectors. He has
previously worked for Babtie where he led a small team
of traffic and transportation personnel for 6 years, and
East Sussex County Council where he worked for 7
years.

Richard Thomas joined the Transportation team in
Birmingham in August. Richard is a Principal Transport
Planner with extensive experience in the fields of
transport planning, traffic management and development
control. He joins Scott Wilson after a short period at

Thank You to SWPE
Scott Wilson Social Committee
from Helen Newton [Nottingham]

BWB. Prior to that, he worked at JMP for 3 years and
Cannock Chase District Council for 11 years.

Dr Robert Walker (Basingstoke) and Paul Bennison
(Chesterfield) who joined our Bridges and Structural
Rehabilitation group in Central. Robert has civil
engineering background with specialist experience in
corrosion monitoring, cathodic protection and structural
asset management. Paul has more than 30 years
industrial experience including concrete technology and
materials,
concrete
repair/coating
and
epoxy/polymer/cementitious technology.

needed as Tim Donoyou managed to reach the enemy
base in just over 6 minutes, 1-0 Reds.

On Friday 27th August SWPE held a second ‘Summer
Holiday at Work’ in aid of the ante-natal unit at QMC.
With fun competitions running throughout the day SWPE
helped to raise a total of £48!!
I would like to say thank you to everyone who took part
and a special thank you to all those who helped with the
photo quiz.

New Division Graduate Social
From Jon Hall [Basingstoke]
On Saturday 4th September, a group of 30 Graduates
from New Division trekked down to Harewood Forest
(just south of Basingstoke) for a day of paintballing. The
9 o’clock start was no deterrent and everyone was
brimming with excitement at the opportunity to shoot
each other.
After a lengthy period of filling out forms, kitting up and
safety briefings, we were ready to go, along with about 70
other people. The group was split into two teams, reds
and blues, and marched off to the 1st game, objective:
reach the enemy flag. The 15-minute time limit wasn’t

The 2nd game was the same principal as the first, but was
a more lengthy and strategic affair. The reds again
triumphed, as the blues were reduced to only a handful of
troops, allowing Jo Ronald to get in and grab the flag. 20.
The 3rd & 4th games involved obtaining a box from the
middle of a bridge, then running it into the enemy base.
The blue team managed to get the box clear in the first
game and attack down the right flank. Simon de Verteuil
ran it home, just crossing the line into the red base as a
hail of fire from Jon Hall and Pete Toh lashed into his

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

4

ScottLight Issue # - w/e #

back. Ow! 2-1. While Simon ran to glory however, Jo
turned from Hero to Villain as she and fellow red,
Valentino Cingolani were caught lifting their masks, only a
fluttering of eye-lashes saved them from the firing
squad….
The 4th game started the same way with the blue team
getting the box off the bridge. This time however the reds
defended strongly, pinning the box down in the middle of
the arena, despite Joey “Behind-you” Durham and
George Rutt flanking from about 3-miles outside the
game boundary…!!! Despite the stale-mate the marshals
awarded the game to the blues – controversial..!!! 2-2.

defended the box to the time limit. Game 6 however saw
some clever tactics from Rebecca Sturge, sneaking in
through the ambulance front door to capture the box.
Then under covering fire from her team-mates, got the
box into the bunker. 3-2 reds, with all 5 victories coming
courtesy of Scotts personnel.

Games 7& 8 had a simple objective, breach the castle
wall and get into the centre of the enemy base.
A
bloody, sorry painty affair, which saw both the blues and
reds triumph in their respective games, although the
times were never given out so it is unknown who
achieved it quicker. Both teams tried to claim the victory,
so it’ll have to be called a draw. Final Score, 3-2 reds.
The tied score was carried into lunch, a classy meal
consisting of sausages in a bun. Everyone was eager to
get back to the fray, although the number of paintballs
fired was getting astronomical.
The 5th & 6th games were to prove a challenge: Reach an
abandoned ambulance, retrieve the box from inside
(without getting shot 100 times!!) and then get the box to
a bunker behind enemy lines. In game 5 the reds

To cap off a great day, the group organisers and people
with birthdays, weddings etc were separated and
hideously out-numbered, joy!
Luckily I survived
unscathed, no thanks to Tim… How’s your head by the
way Tim….?

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Assistant Project Manager, London
We have an opportunity for an Assistant Project Manager
to join our London Office.
The successful candidate will have a degree in a relevant
subject, civil or structural engineering would be preferred.
You will be Chartered or approaching Chartered status
with 1-5 years relevant experience, preferably railways
related.
Candidates will have excellent verbal and written
communication skills, along with excellent planning,
organising and decision making abilities.

The postholder will need to display an understanding of
budgets, demonstrate an awareness of the importance
of client relationships, and show knowledge of APM
standards.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com
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If you are interested in finding out more about this
vacancy please contact either Sophie Shillinglaw in
HR, or Tessa Harding in Basingstoke.

Ecologist – Basingstoke, Grade 3.1
JOB DESCRIPTION
The role will comprise the management and submanagement of small and medium sized projects. The
successful candidate will be expected to manage, and
where necessary undertake field work, prepare and
review reports.
The role will also include the line management
responsibilities.
Core Responsibilities.
•
•
•
•
•
•
•
•

Management and sub-management of small and
medium sized projects.
Liaison with internal and external clients over
project specific issues
Preparation and review of reports
Undertaking occasional field surveys
Co-ordination
of
sub-consultants
where
necessary on individual projects
Preparation of tenders and quotations were
required
Management of one existing member of staff,
and possibly more as the team grows.
Assisting and providing support to other
members of the team

•
•

Clear, presentable manner on the telephone and
in person
Excellent written skills
Good team working skills, including flexibility in
accommodating
changes
in
workload
arrangements.

Knowledge Required.
•
•
•
•
•

Thorough understanding of Environmental
Impact Assessment and specifically ecological
assessment
Good general field skills (i.e. Phase 1 habitat
survey level)
At least one specialism desirable, but not
essential.
Survey licence for Great Crested Newts or other
protected species desirable but not essential
Understanding of UK Wildlife legislation and
policy

If you are interested in finding out more about this
vacancy please contact either Sandy Burrell, or
Sophie Shillinglaw in the Basingstoke office.

We have an opportunity for a CAD Technician to join our
London Office. The postholder will provide a full CAD
service to the team.
Responsibilities will include:

•

of

basic

•

Undertaking CAD work for various design
projects
Maintaining CAD cells and ensuring the
team understand availability of facilities
Ensuring that CAD standards and templates
are maintained

The successful candidate will have an HNC/HND in
Civil/Structural Engineering with at least 3 years previous
experience. Knowledge of MicroStation is required.
Previous experience of working in a rail environment
would be an advantage.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our
offices.
If you are interested in any of these vacancies, please
contact Amanda Haines on 01793 515863 or by email:
amanda.haines@scottwilson.com for an application
pack having first spoken to your Head of Discipline.

Skills required.
Understanding
packages

With a flexible approach we are seeking a self-motivated
individual with an eye for detail with excellent time
management skills, communication skills and a pleasant
and friendly manner. Experience in using PDS and
WINDES computer design programmes would be an
advantage, but training will be provided. The suitable
candidate will also have an ONC or HNC in Civil
engineering or a compatible subject.

•

Qualifications required.
BSc and MSc or PhD in relevant topic

•

With previous experience in the design of road and
drainage infrastructure on development projects we are
seeking an Infrastructure Design Engineer to assist other
members of the highways and infrastructure team in
preparing section 38 and section 104 highway and
drainage designs.

Cad Technician, London

PERSON SPECIFICATION:
•

Infrastructure Design Technician, Basingstoke

word

processing
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Project Managers/Project Engineers, Glasgow
We have opportunities for experienced Project
Managers/Project Engineers to join our Scotland Projects
Unit in Glasgow. You will be act as Project Manager on a
wide variety of infrastructure projects generally in the
railway environment.

You will possess excellent verbal and written
communication skills, along with planning, organising and
decision making abilities.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our
offices.

Successful candidates will have an HND or Degree in an
engineering discipline, with at least 5 years experience in
a Civil Engineering Consultancy or Railway Consultancy.
Candidates should be Chartered or equivalent or close to
Chartered status.

For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com

For Sale: Dover to Calais Sea France ferry car
reservation, £140 (£35 per person for a typical car full).
To be used before the end of the year. 5 day return
sailing, eg sail out Thursday - return Tuesday or
similar, days/dates transferable.
Please contact Diane Merrick, Chesterfield Civils, by
email.

To Let: A large room to let in a three bedroom shared
house. Located in Winchester with easy access to M3.
Commutable by car and train to Basingstoke office.
Looking for a non-smoking young professional to share
with two females. £300 per month excl bills. Email Chital
Patel on chital.patel@scottwilson.com

To Let: Double bedroom in large fully furnished shared
flat near Overton, 15 minutes from Scott House. Flat
located on top floor of beautiful country house situated in
its own woods and grounds. Short let (1-3 months)
available which could be extended.
Available
immediately.

Wanted: I am urgently looking for a double room suitable
for a couple (me and my girlfriend) in a shared house, a
studio or one bedroom flat.
Preferably close to Basingstoke town centre. If anybody
has any relevant information, could you please contact
Peng Zhao on ext: 6611 or email.

Other occupants are SW staff but often travel abroad.
£220/month plus services (c£80/month).
Contact John Trinick on x421 Basingstoke, or e-mail.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Scott Wilson In the News
from David Smith [Peterborough]
This is a recent press release from ‘WRAP’ (the Waste &
Resources Action Programme).
“Squaddies Get Green Barracks
A recent study by WRAP (the Waste & Resources Action
Programme) has shown that Defence Estates’ £1 billion
barracks building programme SLAM (Single Living
Accommodation Modernisation) outperforms a proposed
Government requirement for sustainable construction by
almost a factor of two. The standard design of new
barracks uses nearly 20% recycled and recovered
materials, and opportunities have been identified which
could increase this figure by one quarter, with no increase
in cost or risk.
The Government’s Sustainable Buildings Task Group has
recommended setting a minimum requirement for
recycled content in construction projects – at least 10% of
the materials value of the project. Defence Estates
worked in partnership with WRAP to determine how
SLAM would perform against this requirement.
The assessment was carried out by consultants Scott
Wilson, who worked with the main contractor Debut to
examine all the options.
Dr David Smith, Project
Manager at Scott Wilson, said: “This project
demonstrates that the proposed requirements are
realistic, and also that it is possible to determine recycled
content using existing information sources.”
Dr David Moon, WRAP’s Procurement Programme
manager, explained: “The work showed that, by
restricting the analysis to higher-value items and focusing
on well-known product areas, the cost of demonstrating
compliance with a 10% requirement can be kept to a
minimum – a drop in the ocean for a project the size of
SLAM.
“The SLAM design is thought to be fairly typical of similar
projects using steel-framed construction, and the results
show that it should be possible to meet the 10%
requirement using well-established products and
materials, entailing no increase in risk.”

According to Tim Lord, Defence Estates’ engineer
responsible for sustainability in SLAM, the exercise has
proved an interesting learning experience for all involved.
“Together with Debut’s design team and supply chain, we
originally focused on using materials and products that
could be recycled in the future,” he said. “In then
exploring the potential to include recycled materials in our
design, we sought opportunities for simple product
substitution and identified a number of possibilities not
previously recognised. The WRAP study has broadened
our thinking in this area, providing useful ways to
progress this further.”
The work may also have wider implications for future
work carried out by the main contactor Debut Services
Ltd (DSL), as Malcolm Gilks, Quality & Environmental
Services Manager, explained.
“From its inception, DSL has been committed to
minimising the environmental impact of all the projects
and are working to an ISO 14001:1996 (Environmental
Management) registered management system. Our work
with WRAP and utilising the information in the report
means we can extend our environmental initiatives to
include a greater percentage of recycled materials in the
buildings, thus reducing the impact on the environment at
source.
“Due to the repetitive nature of the project, true
comparisons can be made of product performance and
cost. The information and data gained will be fed back
into our parent company Bovis Lend Lease for use on
other projects world-wide.”
Notes:
1. WRAP (Waste & Resources Action Programme) is a
major UK programme established to promote resource
efficiency. Its particular focus is on creating stable and
efficient markets for recycled materials and products and
removing the barriers to waste minimisation, re-use and
recycling.
2. A not-for-profit company in the private sector, WRAP is
backed by substantial Government funding from DEFRA,
DTI and the devolved administrations in Scotland, Wales
and Northern Ireland.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

1

ScottLight Issue 463 - w/e 17.9.04

3. WRAP has laid down targets across twelve
programmes. Nine are focused on market development,
and comprise six material streams (Paper, Plastics,
Glass, Wood, Organics and Aggregates) and three
generic areas (Business & Finance, Procurement, and
Regional Market Development). Three new programmes
relate to the wider resource efficiency remit - Collections,
Communications
and
Awareness,
and
Waste
Minimisation.
4. Defence Estates’ Single Living Accommodation
Modernisation (SLAM) project is managed by Debut,
which is a joint venture between Bovis LendLease and
Babcock.
Project SLAM entails the provision of
upgraded or new accommodation blocks on Defence
Estates land at sites across England and Wales. New
buildings within Project SLAM are based on a model
design, and use either a steel frame built on site or
prefabricated modular units.
5. The study of recycled content in Project SLAM was
commissioned by WRAP, working in collaboration with
Defence Estates and Debut. The contract for the work
was awarded to Scott Wilson Kirkpatrick. The evaluation
methodology was based on the ‘Bill of Quantities’, a
standard document for many types of construction
project.
Major components contributing to the result are: steel
framing, concrete products, plasterboard and other
boards, insulation, doors, floor coverings, furniture and
pipes. Opportunities for higher recycled content lie in the
same product areas plus ceiling tiles, bricks and ceramic
tiles.
6. In October 2003, the Government’s Sustainable
Procurement Group recommended setting requirements
for the use of recycled materials in major Government
construction projects. Subsequently, in May 2004, the
Government’s Sustainable Buildings Task Group
recommended the following:
•

•

A single national Code for Sustainable Building
(CSB) should be established.

•

The public sector should lead the way by using
the CSB on all its building projects.

•

The CSB should be based on BREEAM (BRE’s
Environmental Assessment Method) and
incorporate clearly specified minimum standards
in key resource efficiency criteria, including the
use of materials.

In its response to these recommendations (27th July
2004), the Government stated that it is keen to encourage
the use of re-used, reclaimed or recycled materials in
building projects, and will look carefully to see whether
the change in Building Regulations can be implemented
in a practical and cost-effective manner.
7. Each year in the UK, construction activity consumes
420 million tonnes of material (The Construction Industry
Mass Balance, Viridis Report VR4, 2002). The
construction and demolition sector also produce around
90 million tonnes of waste each year. Of this, around half
is recycled, mainly into construction applications.
8. More information on WRAP can be found at
www.wrap.org.uk
Contacts:
WRAP
Judith Moore, Procurement Programme Project Officer
Office: 01295 819924
E-mail: judith.moore@wrap.org.uk
Project SLAM
Tim Lord
Office: 0121 311 3894
E-mail: tim.lord@de.mod.uk

“Revised Building Regulations should specify a
minimum percentage by value (at least 10%) of
re-used/ reclaimed/recycled materials in building
projects.”

John Maidment
We have received the sad news that John Maidment, a retired Partner of Scott Wilson, died suddenly on Tuesday 14th
September 2004.
No details of funeral arrangements are available at present. Anyone who wishes to be informed of the arrangements when
they are known please contact Angela Lowle in Basingstoke office.
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TRAVELLERS

Location
Hong Kong
Sarawak
(Malaysia)
Addis Ababa
& Nairobi

Traveller

Dates

Terry Boniface

25-29 Sep
& 5 - 8 Oct

"

"

Andrew Kasekende

30 Sep-4 Oct
20 Sep-14 Oct

Congratulations to James Millen of the Plymouth
Office for obtaining his BTEC HNC in Civil / Structural
Engineering studies from Exeter College. He passed
with 3 distinctions and 13 merits. These results are a

testament to all the hard work he has put in over the
last two years.

Congratulations to Karina Young [née Dennis) who works for
Ground Solutions Group in Ashford office, who married Jim Young
on 21st August 2004.

STARTERS
A warm welcome to:James Robson who joined Infrastructures, Basingstoke
on 23 August, and James Blackburn and Robert
Thomson who joined on 6 September.

A warm welcome to the following members of staff
who have recently joined Matlock office:
Lyn Johnston who has recently joined the Matlock
Administration Team as Admin Assistant (Thursday,
Friday) after a four-year career break. She is a busy
mum of two and a part-time student at Derby
University.
Lyn's hobbies include walking in the
Derbyshire countryside, kickboxing and 4x4 offroading. Previous posts include DHL operations at
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East Midlands Airport and clerk to Customs and Excise
at Thompson Jewitts.

TRANSFERS

Richard Spendlove who joined Matlock's Traffic Team
as Trainee Technician on the 6th September. Richard
is 16 years old and has chosen to start his career at
Scott Wilson. Richard will be studying his BTEC in
Civil Engineering at Wilmorton College and would
appreciate any information or advice you could give
him. His interests include riding off road bikes and
quads.

The
Abingdon
office
would like to welcome
back Hao Lin after his
recent secondment to
China.
It's great to have you
back and we all look
forward to your super
sketches!

Trevor Arnold who joined Scott Wilson's Traffic Team
as Project Engineer on the 6th September to provide
specialist traffic and transport planning support.
Trevor, who has until recently been working for the
Halcrow Group, as a Market Sector Manager, has
extensive traffic engineering and transport planning
experience and was previously a Traffic and Safety
studies Team Leader, at the Matlock office, prior to his
short term 'defection' to Halcrow, in Spring 2003.

If other offices would like to take part please call
0800 980 4800 or go to www.jeansforgenes.com for a
fundraising pack.

Jeans for Genes Day 2004
from Angela Lowle [Basingstoke]
Basingstoke office will be taking part in this year’s
Jeans for Genes Day on Friday 1st October. Wear
your jeans, donate £1 or more at Reception for
children with genetic disorders and ‘denimstrate you
care’.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Trainee CAD Operator – Grade 1.1
Basingstoke

drawings using AutoCAD. Responsibilities will include
CAD administration amongst other related duties.

The suitable candidate will assist the CAD Department
with the production and development of technical

The ideal candidate will have a flexible and enthusiastic
approach and be self-motivated with an eye for detail with
excellent personal management, communication skills
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and a pleasant and friendly manner. Grade C or above in
GCSE maths and English is essential. A keen interest in
IT is also required. A GCSE or similar qualification in IT
would be desirable, but not essential. Good knowledge of
the Microsoft Office packages is also required.
For the right person we would look to support your
attainment of a professional qualification.
If you are interested in finding out more about this
vacancy please contact either Phil Machin, or Sophie
Shillinglaw in the Basingstoke office.

Part Time Assistant Administrator, Mansfield
Job Purpose:
Due to the expansion of the Mansfield office we are
seeking additional administration support. We require a
part time administrator to job share and work from
Wednesday afternoon through to and including Friday.
Core Responsibilities:
Day to day administration of the Mansfield office including
following duties:
Recording incoming communications; answering the
phone; organising the outgoing post; word processing
(letters and occasional reports); report reproduction;
photocopying; filing; preparing invoices; running off
reports from Progression; assisting with producing
marketing literature and job proposals; general office
duties including maintaining stocks of stationary,
maintaining printers and plotters; looking after a small
technical library
PERSON SPECIFICATION:
Knowledge Required:
Good verbal and written communication skills
Proven working experience of using the MS Office suite
Previous experience of working in a similar post within
another organisation
Qualifications required:
None required, although a qualification in administration
would be an advantage.
Personal qualities:
Organised mind; pleasant manner; sense of humour and
fun
If you are interested in finding out more about this
vacancy please contact either Sophie Shillinglaw, HR
Basingstoke, or Damon O’Brien in Mansfield.

Operational Modeller, Swindon
The Railway Operations & Planning Unit is an emerging
and strategic national and international enabler for Scott
Wilson Railways. We have an opportunity for a recent
school leaver to join the team as an Operational Modeller.
The post holder will support the Operations Analysts in
developing, verifying and analysing operational simulation
models of the rail network. You will have the opportunity
to develop a high level of expertise and efficiency in using
simulation models and other operational tools.
The successful candidate will have A Levels in Maths/and
or Science, an A Level in IT would be advantageous.
You will be IT literate with a medium level of experience
in Microsoft Office, with knowledge of Data
Extraction/Data Entry work.
We are looking for a motivated individual with excellent
communication skills both verbal and written, with
demonstrable time management and teamwork abilities.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our
offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863, or by email:
amanda.haines@scottwilson.com

Telecommunications Engineers
Crewe (Glasgow/London considered)
We are seeking to appoint Telecommunications
Engineers within our Signalling & Telecommunications
Unit in Crewe (consideration shall also be given to
candidates wanting to be located in London or Glasgow).

Senior Engineer
We have an opportunity for an experienced engineer to
assist in the development of the Telecommunications
Discipline. The successful candidate will have at least 10
years experience within the rail industry, primarily within
the telecommunications discipline. You will be skilled at
building and managing a team and have bid preparation
experience.
The post holder will have detailed knowledge of
Transmission, PABX and Radio networks. You will be
qualified to at least HNC standard.

Design Engineer
Due to increased workload we are looking for design
engineers to join the team. Successful candidates will
have at least 5 years design experience within the field of
telecommunications. Educated to at least HNC standard,
you will have a sound knowledge of telephony and cable
infrastructure and have detailed knowledge of at least
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one of the following: Transmission Networks, PABX,
GSM/TETRA radio.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.

For Sale: 3 bedroom terraced house for sale. Kitchen,
dining room, lounge and downstairs cloakroom.
Handy to Basingstoke town centre. Easy parking - close
to Morrison’s Supermarket.

If you are interested in any of these vacancies, please
contact Amanda Haines
on 01793 515863, or by email:
amanda.haines@scottwilson.com

For Sale or To Rent: 3 Bedroom house. Close to
Basingstoke town and Scott House. Recently
refurbished. Own driveway and garage.
Sale £161,000 or to rent £750 p.m.

Please contact Malcolm Milligan in Basingstoke office
Ext: 6505.

For Sale:
•
•
•
•
•
•

Further details from: Peter Stebbings BA ext 6503.

For Sale: Ford Mondeo 2000/W reg. Metallic Silver.

Modern detached house near Chesterfield

4 Bedrooms, en suite and family bathrooms
Lounge, dining room breakfast kitchen,
conservatory
Double garage, parking for three cars, secure
parking for caravan
Larger than average corner plot
Gardens to three sides
3 miles south of Chesterfield
o M1 Junction 29 9 minutes
o Ransom Wood 35 minutes
o Matlock
20 minutes
o Chesterfield
15 minutes
o Nottingham
45 minutes

43,000 miles. Alloys. Air Con. Electric front windows.
ABS. Traction Control. CD player. 6 Months MOT. 6
Months Tax. A Good Solid Family Car in very good
condition. £4,600.00.
Contact: Mike Grimmel, London office, 020 7798 5077
michael.grimmel@scottwilson.com

OIRO £239,950
For more details go to
Http://www.halifaxhomefinder.co.uk/HxHfHome.asp
or contact Geoff Hicks at geoff.hicks@amscott7.com
01623 676588

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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John Maidment
From André Evans [Plymouth]
Many will have heard the sad news that John died last
Tuesday morning of an acute heart attack. He was 64.
He joined the firm in 1967, became a partner in 1989 and
a Director on incorporation. Between 1985 and his
retirement in 1998 he was based in the Plymouth office.
During his career he achieved academic distinction
undertaking postgraduate studies at Imperial College and
Surrey, Bradford and City Universities, becoming a
Fellow of the Institution of Structural Engineers and
Chairman of the South West Branch. He presented
papers on technical subjects to conferences in the UK,
the Middle East and the Far East.
For a number of years he worked on overseas projects
notably on airbases in the Middle East and major water
supply schemes in Africa. In Devon he was instrumental
in winning a Framework with the PSA that played a large
part in establishing the current Plymouth office.
John was a versatile and gifted Engineer who could turn
his hand to all manner of problems. It is true to say that
he understood the behaviour of structures implicitly and
was able and ready to help and advise colleagues.
John hailed from South Wales and was keen on sport of
all kinds. In particular he was a lifelong Cardiff City
supporter. He will be remembered by friends and
colleagues as a person of warmth who would always give
support when it was needed.
He leaves his wife Isobel, daughter Kate and son
Matthew. The family has decided to have a private
funeral and cremation. His ashes will be taken to Wales.

Scott Wilson’s environmental and other management
systems.
Firstly, we are taking the opportunity to review some of
our corporate policy statements and we want to merge
two similar SWIMS Level I policies regarding the
‘Environmental Policy’ and ‘Sustainable Development &
the Environment’.
Secondly, as part of our drive towards more fully
integrated systems, we will be shifting the emphasis of
internal environmental arrangements away from the
management of our office facilities towards increased
support for our core business activities and ensuring that
we have the knowledge and skills to provide the
sustainable technical solutions our clients need. At the
same time, we are expanding this policy to address both
environmental and community impacts - also in line with
changing client requirements.
If you would like to look at the proposed draft of the
revised policy statement, please e-mail your request
and/or comments to: fraser.paterson@scottwilson.com
by the 15th October 2004.
EMS Updates
Revised versions of the Corporate Environmental
Impacts Analysis and the Register of Legal and Other
Requirements have been posted on the Intranet in Level
II, SWIMS 8 – Environmental.
Of particular note are the likely effects on the demolition /
construction sector from continuing changes to
hazardous waste management legislation, long overdue
proposals for enforcement of Building Regulations and
the introduction in 2006 of building energy efficiency
certificates for all new builds and major refurbishments.

TRAVELLERS

ISO 14001 Environmental Management
System Updates
Scott Wilson Environment and Community
- Our Sustainability Policy,
Your Opportunity to Comment
from Fraser Paterson [Peterborough]
The increasing client interest in the evolving
environmental, sustainability and wider corporate social
responsibility agenda is being reflected in changes within

Location
China
Morocco
Libya
Germany
Tirana, Albania
Kiev, Ukraine
Krakow, Poland

Traveller
Ruth Golombok
Hany Hassan
John Gorham
Weiyu Bao
Ernie Godward
"
"
Bob Weekes
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First In Japan?
From Phil Shepherd [London]
Julian Aubert and Phil Shepherd of BC recently carried
out a railway research project for a major Japanese
industrial company that included meetings with the client
in Japan. Our picture shows the team of two about to
sample some travel on the 280km/h Shinkansen train
service to Kyoto.
We believe this is the first ever Scott Wilson project
involving work in Japan. Can any reader challenge this
for the record?

Chris Rigby Jones Award
from Isobel Belton [Nottingham]
This award is made annually in memory of Chris RigbyJones, a young technician at SWPE, who was killed in a
tragic road accident. Chris was an extremely enthusiastic
member of staff, displaying a high level of commitment to
the company, always willing to help his fellow colleagues
and regularly attended social events.
The recipient(s) of the award are selected by a
committee, made up from representatives of all SWPE’s
MOUs, and are individuals who are considered to have
contributed most to the Business and other members of
staff as a ‘whole’, reflecting the personal qualities of Chris
himself.

STARTERS

After much deliberation, this year’s committee was
unable to decide on a single recipient and therefore it was
decided that a joint award would be appropriate.
The 2003/04 Winners of the Chris Rigby –Jones Award
are Helen Newton and Glynn Ladbrooke.
John Dobrzycki will present each of them with a cheque
for £100 on behalf of the company.

Congratulations to Tanya Petrova who has been
admitted as a Member of the Chartered Management
Institute

Ossian has joined Scott Wilson as a Graduate
Engineer from Edinburgh University and is working in
the Airports team.

A warm welcome to:We would like to welcome to the Telford Office
Stuart Collins and Ossian Olsen
Stuart is a Senior Technician
infrastructure design experience

with

extensive

The Basingstoke Planning, Environment & Design
Department
and
the
Facilities
Management
Department would like to extend a very warm welcome
to Kristine Moller who joined our teams on 20th
September as the new Client Development Programme
Assistant. Kristine’s background in sales and her
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marketing qualifications are going to make her a
valuable addition to the teams and the comprehensive
client development programme we are running.

Cricket In Sri Lanka
from Don Wootton [Colombo]
Whilst England were taking on Sri Lanka in the ICC
Champions Trophy in Southampton, another Anglo/Sri
Lankan battle was taking place in Colombo.
Scott Wilson was one of 34 teams participating in a six-aside soft ball cricket tournament organized by the Ceylon
Chamber of Commerce.
There were no shortages of volunteers but the selected
team was:
Mohammed Ruwais (Captain)
Colin Holmes
Ajith Galahitiyawa
Priyankara Rupasinghe
Upul Matarage
Maryann de Silva
Upul at the last minute agreed to stand down so that
Prasad Gunawardena, the Sri Lanka Ports Authority
representative in our office, could take his place.
After an early 8.30a.m. start, we were eventually called to
the pitch to do battle with Unilever Tea (Liptons) and put
in to bat – only to be all out for 24 well within the five over
limit. Star of the match was Priyankara with 19 ( 3 sixes)
and Ajith was doing well until he was run out.
Mohammed did a brilliant job organizing the event and
team building but was unlucky to be caught as his first
ball soared for the boundary. Maryann too was unlucky
with the bat but proved herself to be a very able wicket
keeper. Colin showed none of the skills of Andrew
Flintoff in Southampton.
Liptons lost one wicket to a catch by Prasad but
comfortably passed our 24 with overs and wickets to
spare. We found out afterwards that they have a regular
team in a normal cricket league and that this was the
cream of their team. A return match with a full eleven is
to be arranged.

Annual Golf Match
from Steve Rollason [Basingstoke]
The annual golf match between Scott Wilson and Mott
McDonald was played on Wednesday 15th September
at Gatton Manor Golf Club in Dorking, Surrey.
The Scott Wilson team was Steve Rollason, David
Williams, John Andrews, Tim Blow, Charlie Parker and
James Dickinson. The format is for 3 fourball better ball
games and with victories for the Rollason/Williams and
Parker/Dickinson teams and a half for Andrews/Blow,
Scotts ended up victors by 21/2 to 1/2.
The match, as always, was played in good spirit and
enjoyed by all.

Reminder: Jeans for Genes Day 2004
from Angela Lowle [Basingstoke]

The whole event was well supported by staff in their team
colours and also by their wives and children. The day
was rounded off by a buffet meal kindly provided by the
Hilton Residence, home to visiting staff from UK.
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Senior Health and Safety Consultant
Grade 3.1/3.2 - Basingstoke

Assistant Built Heritage Consultant,
Peterborough office

Job Purpose:

A relevant degree is required, together with at least 2-3
years experience gained in working on projects involving
built heritage issues and demonstrating experience in
desk-based research, visual surveys of buildings and
building recording projects.

Due to continuing expansion, we have a vacancy in
Basingstoke for an experienced Health and Safety
professional to join our busy team.
Core Responsibilities:
Providing Health and Safety consultancy services to the
client, such as:
•
•
•
•
•
•
•
•
•

Audits of premises and policies
Preparing policies, procedures and management
systems
Risk, DSE and COSHH assessments
Workplace inspections
Asbestos management plans
Specialist advice to solicitors and insurance
companies
Conducting training courses internally and, under
Scott Wilson’s IOSH accreditation, to outside
audiences
Carrying out the role of Planning Supervisor
under the CDM Regulations
Assisting in the further development of the
business

PERSON SPECIFICATION:
• A self-motivated individual, with a strong
commitment to improving Health & Safety in the
workplace
• 5 years experience in Health & Safety desirable
• 3 years experience in construction desirable
Qualifications Required:
It is essential that the person who undertakes this role
holds a NEBOSH General Certificate/ Construction
Certificate
Desirable Qualifications:
NEBOSH Diploma Part 1
IOSH – TechSP
MaPS
HNC/HND or equivalent in a construction discipline
If you are interested in learning more about this
vacancy please contact either Andrew Richardson,
or Sophie Shillinglaw in the Basingstoke office.

A full clean driving licence is required, together with the
flexibility at times to work on projects within other parts of
the UK.
The key duties of the post will be to undertake deskbased research visual appraisals of buildings, to
undertake and assist with building recording, to assist
with producing briefs/specifications and liaison with
curators and clients where appropriate.
If you are interested in finding out more about this
opportunity please contact either Andrew Harris at
the Peterborough office or Sophie Shillinglaw at
Basingstoke.

Engineer /Project Manager - 3.1/3.2 – Airports,
Basingstoke
An experienced Engineer/Project Manager is sought to
provide both technical and project management expertise
within the Airports team in Basingstoke.
Ideally
Chartered and reporting directly to the Technical Director,
we seek a self-starter who can work without direct
supervision, have confidence in their decision-making
abilities and use their initiative in the absence of their line
manager to respond to the needs of both client and
business.
The work will involve project experience throughout the
UK and overseas.
More specifically the role will include:
•
•
•
•
•
•

Preparing fee proposals and bid documentation.
Planning and managing the execution and
completion of projects
Preparing invoices each month
Providing point of contact for client(s)
Providing technical support and expertise
Ensuring projects are technically correct
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•
•
•

Ensuring QA and Health and Safety
Responsibilities are discharged
Facilitating and attending meetings.
Providing support to the Technical Director and
input to the business plan as appropriate

Although Airports experience is preferable, training can
be provided. More importantly is the need to be
structured and organised in your approach to work and
have the ability to develop strong working relationships
inside and outside the team to achieve common goals.
If you would like to apply for this position, please
contact Sophie Shillinglaw on 01256 310260 or by
email: sophie.shillinglaw@scottwilson.com

HR Officer - 3.1 - Basingstoke
New Division Human Resources are seeking an
experienced HR professional to join their team to provide
first level generalist support across a wide range of
operational activities to support the HR Management
team in the delivery of the HR business plan within New
Division.
More specifically responsibilities will include:
Supporting recruitment activity for key accounts within
New Division
Ensuring all data management entries, payroll
transactions and contractual administration is processed
in a timely fashion.
Manage and co-ordinate agreed training programmes
including the internal delivery of training.
Provide first line advisory support to line managers in
Employee Relations related activities.
To be successful you will need a minimum of one year’s
work experience gained within a generalist HR
environment, together with a strong understanding and
knowledge of recruitment practice.
You will be
commercially aware, self-motivated with the ability to
work with experienced managers confidently over a
number of wide ranging issues. In addition you will
possess strong communication and interpersonal skills
together with proven organisational abilities to ensure
delivery of agreed objectives whilst working under
periods of pressure.
If you would like to apply for this position please
contact Ingrid Shardlow on 01256 310512 or
alternatively email her at:
ingrid.shardlow@scottwilson.com

Senior Programme Management Consultant
London - Grade 3.2/4.1
JOB DESCRIPTION:
Business Consultancy are actively looking to recruit
experienced consultants and senior consultants with
experience of advising clients with regard to delivering
strategic change utilising programme and project
management.
The Senior Programme Management Consultant post will
involve advising clients on appropriate organisational
frameworks as well as actually implementing and
managing major capital programmes of work. The
consultant will provide advice and support to the client
where necessary and may be involved with
organisational design, governance issues, business
process
improvement,
internal
communications,
reporting, stakeholder consultation and management,
audit, financial planning & management & funding, risk
and value management and procurement.
The nature of the assignments may vary substantially
from IT delivery to major infrastructure programmes and
candidates must have a broad base of experience
managing large-scale projects and programmes of many
types. Experience of programme management in the
area of information technology is likely to be particularly
valuable.
Candidates who demonstrate a clear
understanding of both the 'hard' (commercial, financial &
engineering analysis) and 'soft' (human resources,
change management, process improvement & strategy)
aspects of delivering strategic change will be of most
interest.
We would expect all candidates to have an excellent
formal education including a first degree, chartered status
and possibly a Masters; candidates who have completed
an MBA or a Masters in project management are of
particular interest.
Excellent interpersonal and presentation skills are crucial
for all business consultancy roles; the ability to develop
commercial relationships; influence at the highest level
and win business with customers is essential for senior
positions.
If you are interested in finding out more about this
opportunity please contact either Peter O’Dowd in
the London office, or Sophie Shillinglaw in
Basingstoke.
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Economist - London Grade 2.3/3.1
The Economist post will involve participating, contributing
and sharing responsibility in the following areas:
•
•
•
•
•
•
•

Regional Economic Strategies
Economic appraisal and impact of land-based
projects and programmes
Business cluster analysis and sector analysis
Economic/business case and feasibility studies
Business Development
Team Development
Group Skill Development

For Sale: Two tickets to see Placebo live in concert
on Friday 5th November 2004. This will be their last
gig before the year 2006. The venue is Wembley
Arena and the tickets are for 2 seats in Block 33
(behind the VIP block 36), to the right of the stage. The
tickets are not yet in hand but will be despatched
approximately two weeks prior to the performance.

We would expect all candidates to have an excellent
formal education and ideally hold a Masters in
Economics. The ideal candidate will also have at least 5
years relevant experience and be flexible, dynamic with a
pro-active approach.
Excellent interpersonal and presentation skills are crucial
for all business consultancy roles.
If you are interested in finding out more about this
opportunity please contact either Julian Aubert in the
London office, or Sophie Shillinglaw in Basingstoke.

CAN YOU PLAY AN INSTRUMENT?
Budding musicians wanted to begin company band.
Guitarists, bassists and drummers in particular.
Contact: irfan.akram@scottwilson.com

A pair of standing tickets is currently being sold on
ebay for £100, get these two seated tickets for £70 the
pair, no offers.
Contact: Kevin Kay, BA ext 6398

Items for inclusion must be received by

5 pm on Mondays

Wanted: I am a Graduate that has recently joined
Scott Wilson and am looking for a bedroom in a shared
house with other young non-smoking professionals.
Preferably close to Basingstoke town centre or
Winchester.
Please contact Rob Thomson at:robert.thomson@scottwilson.com if you know of any
such available accommodation.

For Sale: Ford Fiesta 999cc, 3 door, Red, J reg,
104,000 miles. Great sound system. Tax and MOT.
- £300 ONO.

e-mail to Scott Light

Alternatively send to the Editor in Scott House,
Basingstoke: angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers
section need to be received at least
a week before the planned travel.

Please contact James Glover, Basingstoke office, 01256
310 283.
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Portrack Viaduct
National Rail Awards 2004
Civil Engineering Achievement of the Year
From Ronnie Hunter [Glasgow]
Congratulations to Mike Hackney and his team for
winning the National Rail Awards Civil Engineering
Achievement of the Year for their efforts on Portrack
Viaduct. The project involved the replacing a pair of
19th Century viaducts in a remote location over the
River Nith some 5 miles north of Dumfries. The
existing bridges had been so damaged by the turbulent
natural river flow that their total replacement was the
only sensible option. The opportunity was also taken
to realign over a mile of track on the increasingly
important Glasgow and South Western route.
The project was carried out on a Design And Build
basis and Mike continued his close working
relationship with Carillion to successfully meet the
challenges on the £15m project. The project team was
based in Park Circus with railway engineering input
provided by Jim Miller’s team in Buchanan House.
The team also cooperated closely with Charles Jencks,
an internationally renowned Landscape Architect, who
lives adjacent to the site and who developed the
themed landscaping on his land. After much careful
thought the new structures were painted a striking
bright red to gain maximum impact in a landscape of
green.
This success builds on the team’s previous awards for
Float Viaduct and Milngavie Bridge and puts them at
the forefront of railway bridge engineering. Well done!!!

Intelligent MCC Talk
From Paul Francis [Mansfield]
Paul Francis, who leads the Scott Wilson Water E&M
Team, will be giving a talk to the ICE on Intelligent MCC
technology in the water industry.
The presentation is due to take place on Tuesday 26th
October 2004 at Leeds University in Lecture Theatre A in
the Dept of Civil Engineering at 6:30pm.

Scott Wilson on the Right Track - Capacity
Issues at Transport Interchanges Seminar
From Caroline Moore [Basingstoke]
Capacity at stations is becoming of increasing importance
in terms of the ability of the transport network to
accommodate predicted levels of future demand. There
seems to be a disparity between what strategic network
models predict as a station usage, and what that station
can handle when more detailed pedestrian modelling
software is applied. The treatment of this issue seems to
be a common problem with a number of clients that Scott
Wilson work with.
Scott Wilson hosted a lunchtime discussion forum for key
stakeholders to discuss the issues regarding station
capacity and solutions that have been devised by Scott
Wilson to address these. This took place on 21
September at the Scott Wilson London office in
Greencoat Place.
Jerome Munro-Lafon welcomed our 19 guests who
represented Transport for London, Crossrail, London
Underground, Department for Transport, Network Rail,
Greater London Authority and the Strategic Rail Authority.
Anan Allos, opened the presentations with a summary of
the key issues and some of the innovative solutions we
have developed to address these.
Other speakers included Arnold Cohen of TfL who
discussed peak spreading and Richard Hopkins also of
TfL who provided an overview of the issues surrounding
the representation of stations in strategic transport
modelling. Other attendees from Scott Wilson included
Caroline Moore and Jason Morrow, both Principal
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Transport Planners, and David Coles, Director of
Railways.
Over lunch a lively debate ensued and a number of key
issues were raised and explored, in particular relating to
peak spreading, lack of consistent data and the difficulties
in getting data from other sources and differences
between major strategic model outputs.
Through this seminar we have managed to get key
stakeholders and decision makers together and to make
them aware of the kudos we have in this field. There will
be a further marketing opportunity as one of the leading
transport journals has requested an exclusive article on
the seminar.
Many thanks go to the people who contributed to the
success of this event: Alex Wilson, Sophie Xerri,
Marianne Edwards and Sarah Lynch who gave support
and produced eye-catching material; Mavis Bascoe for
managing the organisation in the London office and Gill
Smith for giving us the benefit of her experience.
If anyone is interested in finding out more about the
issues raised and discussed, please contact Anan Allos,
Caroline Moore or Jason Morrow in the Basingstoke
office.

and appraisal for a bypass of the A610 in Codnor, south
Derbyshire.

Thank You
From Colin McKenna [Basingstoke]
Back in July I asked for donations to the Urji HIV/AIDS
and Backward Culture Prevention Association in Ethiopia.
I was truly astonished and delighted at the response that
came from people in Scott Wilson and along with the
donation from the Millennium Fund we raised a total of
over £800 for them.
I would like to say thank you to all who donated, with a
special mention to the Glasgow Office who must be
completely wide awake with the amount of coffee that I
sent them and also to Martyn Veal and Maysoon Juma
who contributed in excess of what would normally be
anticipated.
I hope to able to follow the progress of the organisation if
and when I get back to see them.

Linguists List
From Lusa Armstrong [Basingstoke]

Scott Wilson’s New Transport Planning Team
At The Manchester Office
From Lee Dale [Manchester]
With four new members of staff in the new transport
planning team at the Manchester office, Scott Wilson
have made an excellent start in developing its presence
in transport planning in the northwest.
The team
consists of:
•
•
•
•

Clive Posford (formerly with transport consultants
JMP in Manchester and MVA in Manchester and
Hong Kong);
Paul Smith (returning to the UK after stints with the
Land Transport Authority in Singapore and with Scott
Wilson and MVA in Hong Kong);
Lee Dale (from Halcrow in Manchester and a recent
secondment to the National Traffic Control Centre in
Birmingham); and
James Hobbins (who has recently completed an MA
in Transport Economics at the Institute of Transport
Studies, Leeds University).

Scott Wilson has been considering developing a transport
planning team in Manchester for some time now and the
plan is develop the team to eight members of staff over
the next two years. Clive and his team are currently
working on a traffic management review plan for
Heywood in Lancashire. The team are also involved in
other projects including a mixed land use development
proposal at Rabbit Ings in Barnsley and traffic forecasting

Thank you to everyone who helped me update the list.
You can find an updated Linguists list on Intranet,
SWIMS Level 3
(under General Procedures &
Information) and I also have a hard copy.
The updating of the list takes place about every 6
months, the first time is in March and then in October. If
you decide to send me your information your name will
be added to the list for the next update.
For any updates please contact me in the Basingstoke
office ext: 6356, or email to:
lusa.armstrong@scottwilson.com

TRAVELLERS

Location
Egypt & Turkey
Austria
Zambia
Delhi

Traveller
Ozgur Balaban
Paul Varley
Ciaran Molloy
George Rutt
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Assessing Impact of 2012 Olympics
With A Pinch Of SALT

would like to know more about our involvement please
contact either myself or Saf Ballout.

From Beckie Woodland [London Victoria]
Transportation Team in London was commissioned by
Transport for London to assist with investigations into the
traffic and transportation implications of road based
events (cycling, marathon etc) on London’s road network
as part of London’s 2012 Olympic bid using the SALTTGX model.
SALT is an acronym for the SATURN Assessment of
London’s Traffic and was originally developed to assist
with the understanding of the road traffic impacts of
congestion charging. Scott Wilson was provided with
the SALT-TGX model for interrogation to identify the
first order impacts of proposed temporary closures and
diversions associated with the main event.
The SALT-TGX model was edited accordingly to
represent proposed road closures. Trips were banned
along road closures and within the resulting cordon,
and rerouted around the road closures.
Critical
elements in the base and proposed route test scenarios
have been assessed and reported to TfL. This involved
comparisons of existing and predicted traffic flows, link
and junction volumes and queue statistics for the
highway network surrounding the proposed route. The
impacts of existing trips to/from the cordon and through
movements were also quantified.

River Lark Studies for EA 22/09
From Dan Hickey [Basingstoke]
Scott Wilson Water have been appointed by the
Environment Agency Anglian Region to undertake the
River Lark Standard of Protection Study and the
Mildenhall Pre Feasibility Study.
The Standard of Protection Study will involve hydraulic
river modelling of a 50 km length of the River Lark
using the ISIS program to determine the flood envelope
and the standard of protection currently offered to
communities along the river.
The Mildenhall Pre Feasibility Study will follow, and will
focus on the development and assessment of flood
mitigation options for the town of Mildenhall on the
River Lark. The work will be carried out in the
Basingstoke office with the help of the Environment
and Information Systems teams.

Scott Wilson Wins A 5 Year Commission For The
Darlington Building Society
From Ewan Craig [Basingstoke]
Scott Wilson has recently been awarded the commission
to manage and carry out works on FM maintenance and
improvement works for the Darlington Building Society.
The Darlington Building Society has in excess of 13
operational buildings together with commercial property.
The property stock includes:
•
•
•

Prestigious Headquarters
High Street Branches
Provincial Branches

Andrew Friedrich, Head of FM, said “This announcement
reinforces our presence in the Financial Sector where
Scott Wilson are currently working for other organisations
such as the Standard Chartered Bank.”
Comparison of flows surrounding
one of the proposed routes

The findings will form an important part of Transport for
London’s Transport submission to the International
Olympic Committee (IOC) in February 2005 during the
next round of competition for the 2012 Olympics. If you

This 5 year contract will involve a multi-disciplinary Scott
Wilson team working with the client to deliver:
•
•
•

Programme, cost and quality control
Planned maintenance
24 hour Help desk
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•
•

Project works
Testing and commissioning

The team covers building surveying, architecture, quantity
surveying, mechanical and electrical engineering, project
management and can also provide access to wide range
of additional professional services from the 2000 Scott
Wilson UK staff such as:
•
•
•
•
•
•

Building Infrastructure
Structural Engineering
Highways Engineering
Landscape Management
Land Surveying
Health and Safety

This commission will join Scott Wilson FM Department’s
clients including:
•
•
•
•
•
•

Metropolitan Police
Essex Police
Defence Estates
Rolls Royce
NHS Hospitals
Local Authorities
(Fee scale D)

Martin Griffin of Scott Wilson Mining in Ashford and
his girlfriend Leigh, were engaged to be married on
19th September 2004 and all at Scott Wilson in
Ashford would like to congratulate them and look
forward to hearing news of their wedding in due
course.

STARTERS

LEAVERS

A warm welcome to:-

Goodbye and Good Luck to:
Anna Topping who joins London Transportation team
as a Graduate Transport Consultant from Birmingham
University.

Anne Leggott who has joined
Scott
Wilson
Railways
as
Directors’ Secretary, working for
Richard
Jones
(Operations
Director) and David Coles
(Engineering Director). We wish
her all the best in her new
position.

Goodbye and best wishes to Marc Rozsa and Linda
Colman who recently left Scott Wilson. We wish them
well for the future.

RETIREMENT
It’s goodbye and good luck to
Eve McDonald who will be
taking early retirement from Scott
Wilson Railways in Swindon on
30th September 2004.
Her replacement, Anne Leggott
has already joined (please see
Starters section above).

.
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Basingstoke’s Scott Wilson Rowers
Enter The Dragon!
From Simon Hewitt [Basingstoke]

A multinational, multi-divisional team from Scott Wilson
entered the dragon on Sunday 19th September, and
raised much needed money for overseas good causes in
the process. A team of 17 rowers travelled to Bristol to
take part in the annual Bristol Dragon Boat Race in aid of
the Millennium Project, a staff initiative that raises money
for children’s projects. They were supported by a
dedicated group of supporters who also made the trek.
The team were particularly lucky to be joined by 2 of our
staff from the Belgrade office (they get the prize for the
travelling the furthest distance!)
“We took part in the event last year so we knew what we
were in for!” says Principal Consultant Debra Power.
“Last year’s event was a lot of fun and raised over £1,000
for the Millennium Project. So we couldn’t resist doing it
again!”
The annual event, which is organized by The Rotary Club
of Bristol Breakfast, involves a rigorous rowing regime, so
team members were picked who have a good level of
fitness and good rhythm. Dragon Boat Racing is very
much a team effort as Emma Parson’s explains: “The
rowers sit in two lines and get their pace from a drummer.
It’s very important to keep the right pace going so the
whole crew works together. Although many of us have
taken part before we were keen to prepare ourselves for
the race, so we had several practice sessions on the
Basingstoke Canal at Odiham to get back up to speed.”
This year the team changed their tactics slightly and
adopted a different starting technique – which seemed to
work well. The times were good but were affected heavily
by the ferocious wind and, on some occasions, driving
rain. Even with the weather conditions against the team,

they put in 100% effort and managed to finish 1st in 2 out
of the 3 races. Overall a position of 15th was obtained – a
good effort!

The Millennium Project was created in 2000 with the
specific aim of donating time and money to worthy
causes around the world. All proceeds from fundraising
events go to help children. The Project has raised over
£7,500 since its foundation, and supported children in 10
countries around the world.
The most recent donations have been to ‘Zdravetz’
orphanage in Ugarchin, Bulgaria where £400 was
donated to provide shoes for the home’s children. A
donation of £250 was also made to the Straseni
Children’s Orphanage in Moldova, which provided 2
much needed washing machines and prompted other
local organisations to donate their time and services.
Following the tragedy in Beslan, Russia this month, £250
has been donated to the Children’s Fire and Burns Trust
to assist in providing medical care to the victims. Without
the support of friends and colleagues in Scott Wilson, the
Millennium Project couldn’t continue its planned
donations, or respond in emergency situations.

Scott Wilson Railways
‘Mainline Rail’ Golf Competition 2004
From Mark Hillyard [Swindon]
As most of Europe’s golfers were preparing to take on the
mighty Americans in the ‘Ryder Cup’, the majority of Scott
Wilson’s golfers were descending on Marlborough for this
year’s ‘Mainline Rail’ golf competition.
There was a record turnout for this year’s event with 40
staff taking part. Most players seemed to enjoy
themselves and were even lucky enough to catch the last
of the summer sun.
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The main competition was closely fought but Clive
Scholefield (18 Handicap) finally triumphed with a very
commendable 40 points. It’s nice to see that he has been
taking full advantage of his time working in Athens and
has clearly been inspired by the Olympic Games.

As a result of their success our top two winners not only
received their trophy and prize but also receive (at no
extra cost) a further cut in their handicap.
Many thanks to all those who took part and to those who
assisted with the organisation. I look forward to seeing
you all next year when the competition returns to
Marlborough Golf Club on 8th September 2005.

03:15:22
From Helen Newton [Nottingham]
That was the time when I passed over the line at the
Great North Run on Sunday 26th September in Newcastle
- all that hard training and I walked it, I can't believe it!

There were several other good performances and it was
nice to see some new faces not only playing but also
putting in a strong challenge for the title. The full list of
winners is as follows:
•
•
•
•
•
•
•
•

Winner – Clive Scholefield (40 points)
Second – Karl Hatala (38 points)
Third – Alistair Giffen (36 points)
Hidden 9 – Freddie Brown (18 points)
Longest Drive – James Dickinson
Nearest The Pin – Jon Royds
Putting Competition – Mark Hillyard
Booby Prize – Brett Spafford

Wanted: Sugarcraft equipment.
Doggett on BA ext 6531.

Please call Tracey

Wanted: Dressmaking patterns (unused). Please call
Claire Wilson on BA ext 6373.

After suffering with food poisoning days before the race I
was worried I wouldn't make the race at all but, knowing I
had potentially raised over £500 for Leukaemia research,
I knew I had to do it. Although I wanted to do the race
under two hours I feel it's the participating that counts
(But I have to say that don't I??)
I would like to take this opportunity to say a HUGE thank
you to all those that supported me throughout my training
and helped me through the race. A special thank you to
Robert Armitage and the directors at Scott Wilson
Pavement Engineering for agreeing to match all the
money I raise (up to a limit of course) and also to Isobel
Belton and Tim Doyle whom got me down the last mile.

Available: 1 bedroom fully furnished flat, 10 minutes
from the Scott Wilson Park Circus offices.
For details please phone Andrew Chalmers on:- 07950
629322.

For Sale:
Vauxhall Corsa 1.4 16v SRi, 03 Reg,
Black, Leather Heated Seats, 16" Alloys, AirConditioning, Anti-theft system, ABS, CD, electric M3
Mirrors, E/W, C/Locking, 14,500 Miles, FSH.
- £7500ono.
Please Contact Chris Barfoot, Chesterfield office,
01246 210267.
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Directors PA – Business Consultancy, London
Career Level 2.3
An opportunity has recently arisen within Greencoat
House, London to provide comprehensive and efficient
secretarial support to three Directors.
The main
objective will be to ensure effective communications and
response times between Directors, staff and clients.
There will be a need to provide a mix of personal
assistance, business administration and business
development work.
More specifically the role will include:
•
•

•
•
•
•
•

Maintenance of diaries, arranging meetings and
effective management of Directors’ time.
Arrange client appointments, exercising initiative
in dealing with correspondence and calls in the
absence of the Director. Answer telephone
calls/enquiries as appropriate.
Ensure the availability of information in advance
of Directors attending meetings.
Arrange internal meetings, compile, assemble
and distribute papers and minutes.
Assist in the preparation and compilation of
correspondence, proposals, reports and
presentations.
Establish and maintain Directors filing systems
and databases including ACT and other
marketing databases.
Travel arrangements for all Directors

In order to be successful in this role the candidate will
need to be accurate especially working under periods of
pressure. Strong communication and organisational
skills are essential for this role as is the ability to work to
tight deadlines and shifting priorities. Previous senior
secretarial or PA experience is required together with a
sound understanding of Word, Excel, Powerpoint and
Access.
If you would like to apply for this position please
contact Sophie Shillinglaw, HR Officer or send your
cv by email to: joan.kingett@scottwilson.com

Technical Assistant - Matlock
Purpose: To assist with and help to ensure the efficient
and cost effective operation of technical and administrative processes within the team.
Key Responsibilities:

Listed are the core responsibilities of the role.

•
•
•
•
•

Run job and project reports for monitoring of
jobs as required
Provide project technical support resulting in
fee earning capability
Ensure control of both incoming and outgoing
documents in accordance with the
requirements of the QA/SWIMS system
Maintenance of team marketing material
including project description sheets
Collation of information to assist project
managers in submission of a bid/Eol/tender as
required

Secretarial Responsibilities:
• Responsibility for the booking of couriers, car
hire, taxis, travel
• Distribution of incoming mail to team and
collation of outgoing mail
• Responsibility for team typing and filing as
required
• Photocopying and document collation
• Arranging of potential new staff interviews in
liaison with ND Core HR
• Providing a key link role for staff when they’re
out of the office
PERSON SPECIFICATION
Experience:
Some experience working in an office environment
essential
Knowledge/Qualification:
• Minimum of several years relevant
administration experience or
• Relevant business qualification e.g. HNC/OND
or
• Graduate level education
Behaviours/Competencies:
Happy disposition
Willingness to work
Flexible
Self motivated
Attention to detail
Friendly
Team Player
Proactive
Enthusiastic & conscientious
Professional Skills:
•
Computer literate – with intermediate/advanced
knowledge of MS Office Suite
•
Experience with financial packages useful
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•
•
•
•

Good time management
Good organisational skills
Strong interpersonal skills
Good communication skills both orally/written

If you are interested in finding out more about this
vacancy please contact Sophie Shillinglaw,
HR Basingstoke.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Central Division
Holidays - Christmas/New Year 2004/2005
From Martin Burton [Chesterfield]
Further to the notice from Geoff French in a recent edition
of ScottLight, please note that all offices in Central
Division will be closed over the Christmas/New Year
period i.e. from 5.30 pm on Friday 24th December until
9.00 am on Tuesday 4th January 2005.
Staff will need to take 3 days annual leave to cover the
period 29th - 31st December.
Central Division offices are listed below with names and
telephone numbers of staff who can be contacted in the
event of an EMERGENCY.
Birmingham

- Martin Baugh

- 01902 654983
- mobile 07789 746444

Chesterfield

- Martin Burton

- 01246 210210
- mobile 07789 746442

Derby

- Chris Nicholas

- 0114 2364537
- mobile 07702 092714

Liverpool

- Jim McNally

- 0161 9720266
- mobile 07771 940708

Manchester

- Colin Barker

- 01565 631570
- mobile 07971 782613

Matlock
Telford

- John Surguy
- Andrew Evans

- 01246 590149
- mobile 07919 217555
- 01952 292684
- mobile 07919 217573

The only exception to this arrangement is at Mansfield
(AMScott) where a skeleton staff will be on duty
throughout the holiday period to respond to emergency
highway maintenance problems and bad weather
warnings. The 24 hour number for Mansfield is 01623
676555.

Approving Invoices
from Accounts Department [Basingstoke]
All staff responsible for approving registered invoices
must ensure the following guide is followed.
1. Upon receipt of registered invoice please enter
Valid Job number AND Workstage, if not job
related, relevant cost centre and General Ledger
code must be entered.
2. Every box must be ticked, especially Recoverable
or Non-Recoverable.
3. Approver should sign AND print their name.
Failure to follow these 3 simple steps results in a lot of
time being lost by all concerned and increases the risk of
suppliers putting your account on stop.
May we also highlight that should an invoice be sent to
you direct, please forward immediately to your accounts
department to be registered onto Progression.

Quality Management System
From Brendan McGrath [Mansfield]
AMScott has again been acknowledged for its quality
management system.
The
Scott
Wilson-Alfred
McAlpine
Highway
Management joint venture was audited by the British
Standards Institution at the end of September.
Particularly close attention was paid to the
documentation in the roads design section.
The auditors found that AMScott fully complied with the
requirements of the internationally recognised quality
management standard ISO 9001:2000, and renewed
certification first awarded to the joint venture in August
2003.
AMScott's systems manager, Chris Morgan, said:
"Having our certification renewed demonstrates,
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objectively, that AMScott has a recognised approach to
managing and operating its business. This has been a
great result and reflects the dedication and hard work
of everyone at AMScott"

Group Business Systems Manager
Scott Wilson Group CDM Advice
From Tom Osorio [York]
The Construction (Design and Management) Regulations
1994 (CDM) have a major impact on the working life of
staff in many of Scott Wilson’s diverse range of services,
whether in the design office or on site.
Following the retirement of Paul
Gray, the new Scott Wilson Group
Specialist
Advisor
on
these
Regulations is Simon Wilkinson,
who works for New Division and is
based in the Matlock office.
Simon is part of the Health and
Safety Services group and has been
carrying out the role of Planning
Supervisor and various other Health and Safety services
for the past six years. This has given him the opportunity
to see best practice on a wide range of sites from many
companies.
The role covers providing advice to all staff on any aspect
of the CDM Regulations as well as the preparation and
delivery of appropriate staff training.
Simon can be contacted at Matlock on (01629) 761761 or
via e-mail at simon.wilkinson@scottwilson.com
Construction (Design and Management) Regulations
Design Summit
On September 9th 2004, representatives from Central
Division, AMScott, New Division, Scott Wilson Railways
and Scott Wilson Scotland gathered along with Tom
Osorio (Group Business Systems Manager), Dave Sutton
(Group Health and Safety Advisor) and Simon Wilkinson
(Group Specialist Advisor for CDM) to hold an initial CDM
Design Summit.
The purpose of the meeting was to develop plans to
deliver improved Health & Safety throughout the life cycle
of our client’s projects using the structure provided by the
CDM Regulations. Actions were identified to improve
training, share and apply best practice from across Scott
Wilson develop effective approaches to ensure
continuous improvement in this vital aspect of our service
- actively working to improve health and safety in the
construction industry.
We want to take the best practice from within Scott
Wilson, along with similar information from the wider

construction industry, HSE, professional bodies etc in
order to raise the profile of CDM, improve the content of
training for designers, and to produce SWIMS
documentation to aid staff deliver better conceptual and
detailed designs, as well as meeting the regulatory
requirements. Some practical opportunities for sharing
good practice have already been identified such as use of
a “Conceptual Design Review” early in the design
process, which has been developed by the team at
AMScott.
If anyone is interested in contributing to this area, then
please contact Simon Wilkinson in the Matlock office
(details above).

Chesterfield Noise Team Update
From Simon Wild [Chesterfield]
Mike Fillery joined Scott Wilson on the 27th September
2004 as head of the Chesterfield Noise and Vibration
Group. Mike is one of the UK's most respected noise
specialists, having over 20 years’ noise and vibration
experience. Mike was previously Technical DirectorAcoustics of Capita Symonds in Manchester - prior to this
he was based at the University of Derby where he was
Principal Lecturer teaching acoustics and noise control at
post-graduate level. During this period he also ran a
private noise consultancy, Sound Advice. Mike is
Secretary of Midlands branch of Institute of Acoustics.
As Chair of the Education Committee, he is also a
Member of Council of the Institute of Acoustics. Mike has
made presentations to major acoustic seminars and
conferences, as well as acting as session chair – he also
has numerous acoustic publications to his name.
Mike has provided specialist acoustic advice to a wide of
range of clients - ranging from local authorities, private
developers, architects, central government and the
European Commission. Through Mike's extensive
consultancy career, he has provided advice covering a
diverse range of noise problems, including environmental
planning consents, noise nuisance investigations,
building acoustic design, noise control problems and
noise exposure assessments. Of particular note is that
Mike has developed a national reputation for motor racing
noise control having undertaken work for Donington Park,
the Association of Motor Racing Circuit Owners, and
numerous sports facility operators. Most recently he has
been preparing the "Guide to the Management of
Environmental Noise from Sports and Recreation" for
Defra. He is also undertaking work on "Quiet Areas" for
the European Commission and on the use of the
guidance from PPG24 in Planning for Defra.
The Chesterfield Noise and Vibration Team continues to
grow, and now numbers seven staff, namely – Stephen
Burdis, Ruth Dawson, Alf Maneylaws, Robbie Pattison,
Suzanne Scott and Paul Shields. All team members are
Members of the Institute of Acoustics (1 pending), whilst
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the team’s technical excellence has recently been
recognised through our corporate membership of the
Association of Noise Consultants (ANC). The Noise and
Vibration Team now undertakes a wide range of
consultancy, industrial and regulatory acoustic
commissions, including the following:

•
•
•
•
•
•
•
•
•
•
•
•
•

building and room acoustics;
complaint investigation;
noise/vibration impact assessments for
new/improved roads, railways and light railways;
noise/vibration impact assessments for major
commercial and residential developments;
noise/vibration impact assessments for sporting and
recreational facilities;
noise/vibration impact assessments for airport and
aircraft;
demolition and construction impact assessments
noise/vibration impact assessments for industrial,
waste and minerals processing sites;
noise mapping;
noise and vibration control;
noise/vibration monitoring;
occupational noise and vibration assessments;
expert witness at public inquiries and court cases.

If you would like to know more about the Noise and
Vibration Team, or think that we may be able to assist
you, please contact Mike on 01246 334 or
<mike.fillery@scottwilson.com>.

How Well Does Your Building Perform?
From Mark Gaterell [Peterborough]
Climate and carbon-based legislation and policy is
focusing increasing attention on the energy efficiency of
the built environment. However, uncertainty over both
the impact of such legislation on energy prices and the
nature of projected changes in the climate impose
significant risks on the cost effectiveness and efficiency of
strategies designed to improve energy performance.
Mark Gaterell, principal carbon management consultant,
Scott Wilson, asks: how can building designers and
managers cope with such risk?
The potentially devastating impacts of projected changes
in the global climate and the need to reduce the likelihood
of further change are central to the development of both
European Union and UK Government strategic energy
policy and legislation. These strategies recognise the role
that the built environment can play in helping to address
climate-related issues, particularly through the use of
demand management measures such as improvements
in energy efficiency.
A range of specific policy and legislative instruments
designed to meet goals set in these strategies are likely
to affect building owners, occupiers and designers both

directly and indirectly. For example, the forthcoming
European Directive on the Energy Performance of
Buildings (EPBD) is a prime example of legislation that
will have a direct effect.
Certification And Assessment
Due to come into force in January 2006, the EPBD will
require building owners or occupiers to:
•

Obtain, and in some cases display, a certificate for
the integrated energy performance of a given
building. Certificates will be required for new and
existing buildings and dwellings when they are
constructed, sold or rented out. The EPBD will also
apply to renovations carried out on existing
buildings with a total useable floor area over
1000m2;

•

Consider the energy performance of heating and
cooling installations, ventilation systems and
lighting installations; the position and orientation of
the building; heat recovery, active solar gains and
other renewable energy sources as well as the
insulation strategy adopted; and

•

Assess the technical, environmental and economic
feasibility of installing decentralised energy supply
systems based on renewable energy, CHP, district
heating or heat pumps in new buildings with a total
useable floor area over 1000 m2. They must also
make the results of such analyses available to their
stakeholders.

Certificates developed through EPBD are likely to be
sensitive enough to enable both the building type, and the
use to which a given building is put, to be reflected in the
overall score.
Consequently, they will provide a
mechanism to make direct comparisons of performance
between assets used for the same purpose but operated
by different organisations or authorities.
Stimulating Demand For Energy-Efficient Buildings
Other policy instruments which are likely to have a more
indirect impact on building owners, occupiers and
designers, compound the significance of the EPBD. For
example, the use of economic instruments designed to
develop energy prices that reflect the true cost of
generation and consumption, such as the forthcoming
European Union Emissions Trading Scheme (EU-ETS),
are likely to raise energy prices and increase the price
differential between energy generated from sources of
different carbon content.
While the EPBD will heighten awareness of energy
performance, the impacts of the EU-ETS are liable to
make energy efficiency a key criterion in determining the
economic viability of both new and existing buildings and
dwellings. However, it is the combination of both the
EPBD and the EU-ETS that is most likely to stimulate
demand for energy efficient buildings, particularly
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buildings whose performance can be clearly
demonstrated to reflect low energy design aspirations.
Determining The Impact Of Legislation
The nature of the institutions or organisations that own or
occupy a given building will, in part, determine the impact
of this legislation. For example, the role of Government
and the public sector in stimulating demand for buildings
with energy performance beyond minimum standards is
made explicit in the UK Government paper Energy
Efficiency: the Government’s Plan for Action. Clearly,
such direct measures of performance could influence the
allocation of budgets and, as certificates will have to be
displayed in buildings frequented by the general public,
will raise questions over the efficiency of public
expenditure.
Moreover, increasing attention on the energy
performance of buildings raises both financial and
reputational risk for asset managers, particularly as
EPBD certificates are likely to reflect the actual
performance of a given building. Consequently, those
managers that take a strategic view in considering the
uncertainty arising from these policy drivers are more
likely to maximise the long-term financial performance of
their assets.
Financial Risks For Domestic And Commercial
Property Developers
Implementation of the EPBD is also likely to impose
financial risks for both domestic and commercial property
developers. As carbon-based energy costs rise,
prospective owners and occupiers are likely to
increasingly select those buildings whose certificate
suggests are the most efficient and which will therefore
minimise long-term costs. For domestic customers in
particular, the inclusion of a report in Home Information
Packs, proposed in the current UK Housing Bill, which
specifies the energy efficiency of a given property and
which is likely to be based on certificates developed
through EPBD, will raise awareness of energy
performance.
The full implications of this legislation on the building
sector are as yet unclear. However, given the uncertainty
surrounding both the magnitude of energy price rises and
the effect of EPBD certificates on the demand for
buildings, the most effective way of reducing long-term
risks is to design buildings that minimise carbon-based
energy consumption.
The Ultimate Responsibility
Perhaps of greater importance to building professionals is
the fact that it will be the actual energy performance of
buildings that will form the basis of the proposed
assessments. Consequently, it is likely to be the
responsibility of building professionals to ensure that both
low energy design strategies are feasible in practice and
that construction quality and detail are of a high enough
standard to enable any strategies to operate as designed.
These are challenges that have historically perhaps not

been met sufficiently and this will have to change if the
long-term risks to the economic value of built assets are
to be minimised.

SWAFTA Dinner Sends Fundraising
Through The Roof
from Millennium Project Committee [Basingstoke]
With over 120 attendees from all parts of the SW Group,
the SWAFTA Dinner (part of the launch of the Leadership
Development Programme in Telford last week) was too
good an opportunity for the Millennium Project to miss.
Following a speech outlining the aims and achievements
of the Project, we are delighted to report that a
magnificent total of £556 was raised!! This is the most
money that has been raised for a single event since the
Project’s inception!
We would like to thank everyone who made such
generous donations at the Dinner, and especially to thank
all those who took the time to ask questions about the
Project. In addition thanks for all the suggestions for ways
to improve our fundraising efforts in the future – we are
already putting some of them into place! The interest
shown at the Dinner has made the effort of our
administration roles so worthwhile – thank you all!
The Dinner did also show an apparent lack of knowledge
about the Project, and we are concerned about why/how
we have failed to get our message across to people – we
think we are quite prolific writers for ScottLight at least! If
you have any ideas as to how we can improve our
marketing/advertising then feel free to forward your
suggestions onto one of the Millennium Project team.
Now that we’ve raised such a magnificent sum, we need
to spend it! If you have any worthy causes needing
support, contact the Millennium Project Committee
(Debra Power, Ann Harvey, Emma Parsons, Tracy
Anderson) and let us try and help.
Criteria for donations are:
The project must be child focused
The project must be in one of the countries in
which Scott Wilson works (not UK – money raised
goes much further internationally)
The project must not be supported by a large
international charity (such as Save the Children,
etc)
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TRAVELLERS

Location
Australia, Laos
& Cambodia
China
Australia
India
India

Traveller
Chris Grant

Dates
6 - 24 Oct

Andrew Scott
Paul Varley
Debra Power
Ann Harvey

8 - 23 Oct
9 - 17 Oct
11 -19 Oct
11 -19 Oct

Roy Hodgen
from Jim McCafferty [Glasgow]
It was with deep regret that I heard recently of the death of Roy Hodgen who was a key figure in the early days of Scott
Wilson Scotland.
Roy joined Scott Wilson Kirkpatrick & Partners from Queens University Belfast in the 1950s working initially in London and
Nigeria. He was one of those young stars picked out by Henry Grace to receive a Scott Wilson Kirkpatrick Scholarship to
study Transportation at Harvard.
Henry Grace directed him to report to Glasgow on his return from USA in 1960 where he was joined by John M Cullen and
the youthful Billy Holmes.
Roy was a central figure in the preparation of The Highway Plan for Glasgow and in our appointment for the extensive final
design that later came our way. He became an Associate responsible for the Glasgow Office and later the first Managing
Director of Scott Wilson Kirkpatrick & Co Scotland. He was a man of great intellect (apparently known as Mr 100% at
Harvard) and was very well respected in the field of transportation planning. The work that he, John Cullen and others
produced still provides the basic plan for the transportation and highway network in and around Glasgow.

BASINGSTOKE LIBRARY NEWS - SEPTEMBER 2004
from Janet Lucas [Basingstoke, ext 300]
NEW BRITISH STANDARDS
BS EN 206-1 (newly amended) – Concrete. Specification, performance, production and conformity. Contains the longawaited amendments from CEN. Available to download from BSI On-Line.
*BS EN 10255:2004 – Non-alloy steel tubes suitable of welding and threading. Technical delivery conditions.
Supersedes BS 1387:1985 which will be withdrawn June 2006.
*NB – not available to download from BSI On-Line.
IRREGULAR MAGAZINE PUBLICATIONS
Concrete Society Newsletter, issue 34, October 2004.
IEE Wiring Matters: Autumn 2004
Sustainable drainage news: CIRIA bi-annual bulletin of news and development in sustainable drainage systems – July 2004
Please contact the Library if you would like to borrow any of the above publications.
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NEW CIRIA SUDS GUIDANCE
CIRIA Report C609: Sustainable drainage systems. Hydraulic, structural and water quality advice, 2004.
NB: available to download via Technical Indexes, CIS.
FORTHCOMING SEMINARS/CONFERENCE/COURSES
•

•

•

•
•

•

September 2004 – April 2005
Auditing Courses organised by JPD Training at
various venues around the country. Courses
include internal auditing and environmental
auditing. Further information available in the
Library. Website: www.jpd.co.uk
September 2004 – April 2005
Quality Management Courses organised by
JPD Training at various venues around the
country. Courses include Health and Safety,
Environmental Management and Management
Development. Further information available in
the Library. Website: www.jpd.co.uk
October 2004 – March 2005
Training Activities in Transport, Highways and
Planning, organised by PTRC. Further
information available in the Library or visit
PTRC on-line information and booking service
at www.ptrc-training.co.uk
14 October 2004
EU Energy Performance of Buildings Directive:
industry consultation seminar at BRE, Watford.
27 October 2004
Socially Responsible Construction: the benefits
of
effective
stakeholder
engagement.
CIER/CIRIA Workshop, London, 15.30 – 18.30
1 November 2004
Sweet and Maxwell Planning Law Conference
at the Mayfair Conference Centre, London

•
•

•

•
•
•

18 November 2004
SUDS fundamentals: CIRIA/SDA training event
to be held at CIRIA offices, London
18 – 19 November 2004
Analyse, Manage, Avoid Delay and Disruption in
Construction Contracts, 2 day residential course
at The Great House, Sonning, Reading
organised by the Chartered Institute of Building
and Pickavance Consulting
30 November 2004
Working with Wildlife: knowing your site. CIRIA
training event, London + other dates and
venues around the UK.
7 – 8 December 2004
Designing SUDS: CIRIA/SDA 2 day event to be
held at CIRIA offices, London
19 January 2005
Planning and evaluating SUDS: CIRIA/SDA
training event to be held at CIRIA offices, London
16 February 2005
Maintenance and adoption of SUDS:
CIRIA/SDA training event to be held at CIRIA
offices, London
Further details on any of the above available in
the Library.

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Mövenpick Hotel & Resort, Beirut - Marina
Consultancy Services
From Richard Hein [Mansfield]

Scott Wilson Water are carrying out a series of coastal
process studies and engineering assessments for a
marina and beach development in Lebanon. The marina
was constructed in 2002 as part of the five star
Mövenpick Hotel & Resort complex in Beirut, but was
under-designed and has suffered damage on an annual
basis, mainly due to the action of waves overtopping the
main breakwater (as shown in the picture for a storm
event last winter). Work completed to date includes an
initial site visit and engineering assessment, extreme
wave analysis, overtopping risk assessment, marina
disturbance modelling, and development of options for
remedial works for the marina part of the study.
Determination of options for beach stabilisation is
scheduled to be completed within the next few weeks.
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Following our initial findings for the marina we have also
been asked to organise and manage bathymetric surveys
to validate some of the data used in our assessments,
and to provide accurate data for physical modelling to
prove the final design. The contract is with the Kingdom
Hotel Investment Group, a Saudi based company with
interests throughout the Middle East. This is the first time
we have worked for this client and were awarded the
project ahead of several European competitors. The
project is being managed by Richard Hein with support
from across SW Water.
(Fee Scale F)

Transylvanian Motorway

For construction purposes, the project is divided into eight
segments.
Work will start simultaneously on two
segments in the first year. Based on a scheduled start at
the end of June 2004, this €2.2 billion construction project
will be completed by 2012. Bechtel will design and
construct the motorway, with design currently being
performed by local companies.
Our present commission will be completed in November
2004, but we have already been approached about
reviewing Bechtel's pavement materials specifications
and the possibility of our involvement as advisers to
Bechtel throughout the duration of the project. Watch this
space!

From Ric Elliott [Nottingham]
In May 2004, SWPE were approached by Bechtel in
Romania to review 5 pavement designs for the
Transylvanian Motorway (or 'Autostrada Transylvania') in
Romania. The Transylvanian Motorway Project is a fourlane, 415 kilometre highway, stretching northwest from
Brasov in central Romania to Oradea on the country's
border with Hungary. The motorway will go through the
cities of Brasov, Fagaras, Sighisoara, Targu Mares, Cluj
Napoca, and Oradea skirting the Carpathian Mountains
on a high plateau, some 1,000 metres above sea level.
The motorway will be sponsored and owned by the
Government of Romania.
This design commission was successfully completed, but
the exercise raised a number of issues. In order to help
resolve these, a 1-2 week visit was arranged for Martyn
Jones and Richard Elliott in September 2004, during
which time meetings were held with local pavement
designers (SEARCH and IPTANA), the site construction
teams and local testing laboratories. Visits were also
arranged to local gravel pits and quarries, and to a road
rehabilitation project in the south of the country.
Martyn and Ric are now back in the UK, and with the
background information learnt during the trip, working
hard to identify economic flexible composite and fully
flexible pavement designs appropriate for Romania. This
work will include specialised materials testing on samples
taken during the site visit, notably innovative
determination of stiffness and permanent deformation
potential of unbound and weakly bound lower pavement
materials using the SWPE ‘Springbox’.
For the record, the Transylvanian Motorway is currently
the largest highway project in Europe. Upon completion,
it will form an important section of the Romanian national
highway system, providing a vital connection with the rest
of Europe.
The construction of the motorway is
particularly important for Romania's integration into the
European economy, and will link the markets of Europe
and Central Asia. Both during its construction and on
completion, the motorway will bring important economic
benefits to Romania as the country prepares for its
accession to the European Union in 2007.

View of the Motorway Alignment Near Cluj

Scott Wilson Water Win Sludge Commission
From Nick Blake [Basingstoke]
Scott Wilson Water have secured our first commission
within the Southern Water AMP4 Framework to
undertake a feasibility study for sustainable sludge
processing at 18 sewage treatment plants in the
Southern Water region.
The commission involves staff from the three water
offices headed up by Vin Bamford as team leader
assisted by Nick Blake, Stuart Cameron and Jonathan
Pymm. Other staff will be involved as required. The
project will involve participation in stakeholder meetings,
site visits, feasibility reports for each site together with
scheme budget estimates and site specific budgets.
The site visits will verify previously produced reports and
produce site specific plans to ensure feasibility of
sustainable liming plant, installation of anaerobic
hydrolosis plant or the installation of additional sludge
treatment capacity.
This is the first commission within the new Southern
Water AMP4 framework and is hopefully the start of
many more over the coming years.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

7

ScottLight Issue 466 - w/e 8.10.04

Congratulations to Dr Marwan AL-Azzawi of SWSL’s
Glasgow Office who has successfully completed a
part-time PhD in Pedestrian Transport Modelling from
the Transport Research Institute (TRI) at Napier
University, Edinburgh.

Congratulations to James
Mewis of Telford Office who
married Nicky on Saturday
2nd October at Beckminster
Church, Penn.
We wish them both all the
very best for the future

STARTERS
A warm welcome to:Marat Karibzhanov who joined International
Division in Basingstoke on a temporary basis on
Monday 27th September. He will be working with
Elena Stebbings on Business Development for
Kazakhstan, in preparation for the opening of the
branch office there.

Jeans for Genes Day
Thank you to everyone who took part in Jeans for
Genes Day. The following amounts were raised for
children with genetic disorders:
Basingstoke offices - £217.55
Telford office
- £50.88

Ashford office - £43.80
Plymouth office - £21.60

He will be assisting on the identification, writing
and submission of proposals for the region using
his excellent contacts both within Kazakhstan and
the CIS region. His past work experience includes
working for Ministry of Justice at the Republic of
Kazakhstan
He has recently completed an MSc in Public Policy
at University College London.

6-a-Side Football vs Thales
From Peter Toh [Basingstoke]
There were intense battles on the pitch when fellow
Basing View company Thales Missile Electronics Ltd
challenged SW Basingstoke to a 6-a-side game. The
tie was to be played over two legs, the first of which
was on Wednesday 15th September.
A solid
performance was rewarded by a comfortable win, with
worthy contributions from all 7 squad members: Nick
Hall, Tim Donoyou, Nick Protopapas, Rob Thomson,
Jethro Sifflet, Jon Hall and Pete Toh. The match was a
bizarre combination of comical schoolboy errors and
sublime ‘total football’ reminiscent of the Dutch side of
the 70’s. But it was the resolute defending and swift
attacking moves that led the way to a 15-8 first leg
victory.
The second match, on Wednesday 29th September,
saw a much-changed SW line-up consisting of Pawel
Kucharski, Timmy Chan, Ken Hegarty, Irfan Akram,
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Steve Tomlinson, Ben Ladd and Jon Hall. Thales were
a man short, so Pete Toh became a traitor for the night
and put his colleagues to the test. The game was a
much closer affair this time, and Thales + Toh kept
finding the net, aided by two well-taken own goals by
Timmy. Nobody knows what the final score was, but

after consultation with FIFA, Thales were deemed to
have fielded an ineligible player and SW Basingstoke
were awarded a 5-0 win. Well played everyone!

WANTED:

For Sale: Ford Fiesta 999cc, 3 door, Red, J reg,

PERSIL TOKENS

104,000 miles. Great sound system. Tax and MOT £300 ONO.

My daughter’s Nursery are currently collecting the Persil
Arts & Craft Tokens from packets of Persil. If you use
Persil and are not collecting the tokens for your child’s
nursery/school I would be extremely grateful if you would
send them to me at Scott House Basingstoke. This helps
all the children at the Nursery to be more creative!!!!

Please contact James Glover, Basingstoke office, 01256
310 283.

For Sale: 2 x Numark TT-1650 Direct Drive
Turntables
Numark DXM03 mixer + Over 50 vinyls - mainly hip
hop - drum n bass - £400 lot or will sell vinyls
separately.

Many thanks - Louise Lewis, Scott House, Basingstoke

For Sale: "2000" 5-berth Swift Conqueror 640 salon

Contact: Ted Page:edward.page@scottwilson.com or 07799628281.

touring caravan - 26 foot long, twin axle blown air
heating, air con, double glazed - £12,500.
Price also includes: "Isabella" full length awning (£1000
new), gas bottles, hitch lock, stabilizer, water butt,
waste container, CD player - ready to go!!! Nonsmoker/no pets - absolute mint condition.
Please contact Jill Green 01246 210288 (Chesterfield
Office - Ext 288).

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Retail, Defence Projects and any other sectors
under the "bespoke" assessment route

Scott Wilson Scotland
Christmas Holidays
from Jim McCafferty [Glasgow]
Further to the notice in ScottLight on 23 January 2004
detailing the 2004 – 2005 Public Holidays in Scotland,
please note that all Scott Wilson Scotland Offices will be
closed over the Christmas/New Year period from 27 to 31
December 2004 inclusive and on 3, 4 January 2005.
Staff are required to take 3 days annual leave to cover
the period 29, 30 & 31 December 2004.

Week ending:15 October 2004

•

For further information, contact any member of The
Sustainable Construction Team in Peterborough
(tel 01733 8896655)

New Document Added to Unite
from Angela Lowle [Basingstoke]
For your information, a new document from Geoff French
called ‘Operating Arrangements’ has been added to
SWIMS 5 - Sales & Marketing.

IMPORTANT: BREEAM For Offices
Is Changing

TRAVELLERS

from Matt Grace [Peterborough]
Anyone involved in Office related projects needs to be
aware that an updated version of BREEAM for Offices
is due to be launched at the beginning of November.
This may be of interest because:
1. The new version will set tougher environmental
standards.

Location

Traveller

Dates

Mexico

Juan Martin

18-22 Oct

Algeria

Peter Illes

16 - 20 Oct

Algeria

Rached Boughrarou

16 - 20 Oct

Portugal

Mike McWilliams

17 - 21 Oct

Kenya &
Uganda

Alan Bates

20 - 30 Oct

Togliatti,
Russia

Tracey Ryan

19 - 23 Oct

2. Assessment under the new version will cost more.
3. All projects to be assessed under the current
version (2004) must be registered with BRE by a
licensed assessor by the end of October.
For information:
•

BREEAM is the Building Research Establishment
Environmental Assessment Method - it assesses a
wide range of environmental issues and presents
the results in a summary rating of Pass, Good,
Very Good or Excellent

•

Scott Wilson's Sustainable Construction Team are
one of the leading teams of assessors in the
country and are licensed to cover Offices,
Industrial Units, Residential, Civil Engineering
projects (CEEQUAL), Healthcare (NEAT), Schools,
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

1

ScottLight Issue 467 - w/e 15.10.04

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Constructing Crossrail On The Quiet
from Tom Allen [London]
The Transportation team in London has recently been
commissioned by Crossrail to undertake a Traffic and
Transportation Assessment of the construction impacts
on the western rail section, between Maidenhead and
Ladbroke Grove (near Paddington). Crossrail is a
proposal to introduce a new west-east railway linking
Maidenhead and Heathrow with Shenfield and Ebbsfleet
through new tunnels under central London. We were
introduced to the project by Scott Wilson Railways who
are undertaking the civils works associated with this
section.
Assessment criteria developed for the CTRL and
Thameslink 2000 projects is being adopted for Crossrail
following some refinements to meet the specific needs of
the project. The assessment has revealed several sites
where significant impacts are anticipated. The types of
impact include road/footbridge closures causing

STARTERS
A warm welcome to:• Paul Diff who started in Chesterfield Structures on

1 October.

significant diversions for cars, buses, cyclists or
pedestrians and where the increase in heavy good
vehicles exceeds 30 per cent. In some sections, this has
led to concerns over potential increases in air/noise
pollution and significant congestion. Mitigating measures
were therefore drawn up to limit potential impacts.
Earlier this month, Jamshid Soheili and myself presented
the major impacts that our study has identified to the
Environmental Statement Steering Group Committee,
which included Norman Haste, the Chief Executive and
others from the Crossrail Board, members from the
Department for Transport and Parliamentary Agents.
Conclusions from our assessment will be taken forward
into the Environmental Statement, which will be submitted
in February 2005 to form part of the Hybrid Bill.

issues and, in his thesis, focused on community
aspects of wind turbine developments.
Iain will be working mainly in BREEAM, EcoHomes and
renewable energy and can be contacted on 01733
896655.

• Daniel Cunningham who started in Chesterfield

Civils on 4 October after graduating from
Nottingham University earlier this year.

Iain MacFadyen
from Matt Grace [Peterborough]
I am delighted to announce that Iain MacFadyen
joined the Sustainable Construction Team in
Peterborough on 5th October as a Graduate
Sustainability Consultant.
Iain has a BSc Hons in Conservation and Ecological
Management and has recently completed a self funded
Masters degree in Environmental Architecture with
University of East London and The Centre for
Alternative Technology. In his recent studies he
covered a wide range of sustainable development

Welcome to Jon Robinson
who has joined Water section
in Basingstoke as a Senior
Hydrologist.
Jon will be
working in the flood and water
resources team and brings 7
years of experience in flood
risk,
resources,
drainage,
watery
EIA
and
hydroecological studies.
Jon has responsibilities also for
developing new clients and business in these areas, so
please do contact him with any opportunities or
contacts in water that arise from your own service areas.
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Scott Wilson, Abingdon
are pleased to welcome
Tom Lambert to the
team. Tom joins us as a
Graduate
Landscape
Architect with one year’s
previous
experience.
Tom graduated from
Greenwich
University,
London in 2002.
Welcome to the team
Tom, we look forward to working with you.

Wear it Pink

From Lusa Armstrong [Basingstoke]
This year’s Breast Cancer Campaign’s ‘Wear it Pink’
day is on Friday 29th October.
Wear an item of pink (or any other colour) with your
jeans and donate £1 or more for breast cancer
campaign and help research for a cure.
rd

You will find stickers and the collection box on the 3
floor of Scott House, by Lusa’s desk.

Jeans for Genes Day
Belated thanks to SWPE,
Nottingham who raised £32
for Jeans for Genes.

PCS 5 A-side Competition
Power League Stadium Sheffield
- 16th September 2004
from Pete Denton [Matlock]
After last year’s success when they were runners up, the
SWK 7 had high hopes for this year’s competition.
The opening fixture against HCD started badly with the
opposing team taking an unexpected lead. The presence
of Horton on the field started to tell, and it wasn’t long
before he opened his account for the day with a long
range effort that had the HCD keeper flapping like a
wounded bird as it rocketed into the back of the net. This

seemed to have removed the footballing shackles as the
whole team bustled with new life and inventiveness.
SWK 7 went on to win the game 3-1. This was just the
start that they wanted and it was to turn out to be the sign
of things to come.
The second and third games were played back to back
and with the introduction of Heron SWK 7 looked like a
very solid unit and romped to victories over Bond and
Bryan 3-0, and H L MAD 4-0 respectively.
The fourth game, against Turner and Townsend proved
to be just as easy as the previous matches. Neil Jones
revelled in the challenge of “roughing up” the opposition,
as they were allowed no space to develop a passing
game. He seems to have lost none of the energetic
verve from that shown in the playground matches of
years gone when emulating his Stoke City heroes. SWK
7 walked onto the final group stages, needing only a draw
to finish top of the group table.
Gleesons proved to be tough opposition in the final group
game, but the safe hands of Danny Insley who, with his
array of ball retrieval skills must have given the referee
plenty of reason to suspect his gloves were doused with
super glue, gave SWK 7 a lifeline after going 1-0 down.
With seconds left on the watch SWK 7 looked like losing
their 100% record. As the opposition tired, the talented
Denton came back to life with full vigour, and with
seconds left pounced on a through ball from Manning to
finish in style. SWK 7 ended up with the following
statistics:
Position
1st

Played
5

Won
4

Drawn
1

Lost
0

For
14

Against
3

Points
9

In the Quarter Final, Ackroyd and Abbot were torn apart
with a four goal salvo. The opposition walked off the
pitch well beaten by a side growing in confidence with
every game.
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With their confidence soaring SWK 7 had a repeat of their
opening fixture in the Semi Final against HCD. HCD took
a one goal lead halfway through the game. Knowing the
game was still there for the taking, SWK 7 came into the
second phase with renewed vigour and it soon paid off.
Heron took a quick free kick to Horton who spotted the
keeper sleeping and smashed an equaliser into the
bottom corner of the net. Game on! Substitutions came
and went and just as it looked like going to penalties, the
Ronaldo style wizardry of Heron created a chance that
even he couldn’t miss.
And so to the Final. Although guaranteed a medal, the
SWK 7 were firmly focused on Gold, and the only thing
that stood in their way was 12 minutes of football against
2002 winners Capita.
Capita never gave up on a good passing game, yet as
they chipped away at the SWK 7 defence they constantly
came up against mighty defensive oaks. With fatigue
starting to tell SWK 7 were again looking at penalties but,
as in the previous fixtures, their greater determination and
fighting spirit showed otherwise. Joe Heron strolled
forward from defence and tried his luck with a left foot toe
poke. Somehow it managed to sneak into the bottom of
the net. SWK 7 had done it!! Winners at last, and
thoroughly worthy of being Champions. 24 teams had
turned up, but there was only ever going to be one
winner. And so to the bar!!!
Bring on next year when SWK 7 will be looking forward to
defending their title as PCS 5 A-Side Winners.

The Millennium Project
Bookstore
From Tracy Anderson [Basingstoke]

The Millennium Project Committee is delighted to
announce the opening of our bookstore on Monday 18th
October 2004.
The bookstore will be located in the library in Scott
House, towards the back, near the print room – follow the
trail!
The bookstore will ‘sell’ second-hand books, videos,
DVDs and CDs for small donations, with all proceeds
going to The Millennium Project to help children’s
charities around the world. Suggested donations will
range from 50p to £2.
Please support this initiative by visiting the bookstore, and
also by donating any unwanted items you may have
cluttering up your shelves at home. Please bring, or send,
any good quality, unwanted items to me in the Accounts
Department, 1st Floor, Scott House.
If anyone is interested in joining The Millennium Project
Team we will be delighted to welcome you – or if you
have any fund-raising ideas we will be pleased to hear
them. Please contact Debra Power, Emma Parsons, Ann
Harvey or myself.

Scott Wilson Secure Trophy
At An Indoor Cricket Competition
From Simon de Verteuil (Basingstoke)
Following a fruitful outdoor season for Scott Wilson’s
cricket team, along came the opportunity for an indoor
cricket tournament. Of course we jumped at the chance,
not only for the fun of the game but to play against other
external parties and therefore raise our profile in the local
community.

Front Row (Left to Right): Dave Manning,
Neil Jones, Rob Horton.
Back Row (Left to Right): Bobby Furniss, Danny Insley,
Pete Denton, Joe Heron.
This is a shortened report - If you want
to read the full write up email me
(pete.denton@scottwilson.com)
and I’ll provide it for you. Well worth it!

The teams eagerly arrived, some without full
complements but after some early player transfers we
were soon underway. A total of 6 teams took part, 3 from
SW plus Penningtons, Baker Tilly and SecondSite.
Teams were split into 2 mini leagues with each team
playing one another and then the winners of each group
progressed to the final.
The first game between SW’s A team and SecondSite
was an eye opener for many. Most of us had never
played indoor cricket and were equally unsure of the
tactics and, crucially, the rules. The first game was won
mainly on good cricketing skills although, as the
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tournament progressed, teams developed improved
game plans, realising that risky singles was the way
forward. At times, there were a few dubious calls from the
umpires but sportsmanship overruled.
Of course there may be some bias in my opinion, but the
closest match of the tournament had to be SW’s A team
vs Penningtons. SW’s outdoor cricket team had
previously played them over the summer and had come
away with a comprehensive win. We knew they wanted
revenge. With the loss of a few early wickets, SW’s A
team kept themselves in the match with some sterling
batting from Rob Morris. SW’s A team managed to bat
out the 6 overs repeating the score achieved in the first
match (72). Penningtons started off in a cautious manner
and at half way were looking to be off the run rate, but
some spirited batting in the penultimate 2 overs (couple
of sixes) left them needing 10 in the final over. Steve
Buckland stepped up, his fine bowling, coupled with Nick
Hall’s run out followed by an excellent catch high above
his head (going for 4), ended Pennington’s tournament
with 4 balls remaining. The depressed faces said it all.
The next eagerly awaited match was between SW’s B
team and SW’s C team. A close fought game with
George Rutt scoring well and Joey Durham contributing.
They reached a decent score (72). SW’s B team set
about the task making it look easy, reaching the target
with some good solid batting from Brett Spafford and
John Sawyer. Brian Shorter brought the game home with
a few balls remaining despite Tim Donoyou’s double
wicket haul and his consistent tight bowling. SW’s B team
therefore faced SW’s A team in the final.

By now most other players had returned home due to the
late finish, but this didn’t detract from the moment when
Geoff French presented the trophy to the winning team
(see picture insert). Geoff French was originally destined
to play for SW’s A team but pulled out due to prior
commitments. He did suggest victory was due to him not
playing but I believe that was a bit harsh!

The Winning team (from left to right)
Rob Morris, Steve Buckland, Jon Hall, Nick Hall,
Simon de Verteuil, Charlie Parker
(Robert Thomson - not pictured) and Geoff French.
Thanks need to go to Gill Smith, George Rutt, Joey
Durham and Jon Hall for help in organising the event.
Similarly, thanks to Geoff French for presenting the
trophy on a very enjoyable night, one hopefully that will
continue next year and with more external teams
participating.

The final didn’t live up to the previous games but there
were some excellent individual performances. Charlie
Parker, again prolific in his scoring and Steve Buckland
continued their fine batting, evident since the first game.
Despite some suicidal run outs, SW’s A team again made
72 (same score in all 3 games). SW’s B team started but
then stalled, again they suffered from run outs but of key
batsmen and didn’t recover. James Glover batted
sensibly ensuring the team batted out the 6 overs but
they were always up against it.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Project Administrator, London
We are seeking to appoint a Project Administrator for our
London Office. The successful candidate will provide first
level administration support to the London Railways Unit.
We are looking for a self-motivated, enthusiastic
individual who works well within a team. Strong

communication, personal and organisational skills are
essential for this role.
The successful candidate will have a good standard of
general education with a minimum of 5 GCSEs, including
Maths and English. ‘A’ Level or HNC/HND in a business
related subject is desirable. A minimum of 3 years in a
similar administrative/secretarial role is required.
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A high standard of working knowledge of Microsoft
Outlook, Word and Excel is essential. Experience of
Microsoft PowerPoint is desirable.
Responsibilities will include assisting project managers in
the day-to-day administration of projects, arranging and
supporting various meetings, taking and producing
minutes, co-ordinating project and company timesheets
and assisting in the resolution of any queries raised by
clients with regard to invoices.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
For more information on this position, please contact
Amanda Haines on 01793 515863 or email:
amanda.haines@scottwilson.com
CLOSING DATE: Monday 25 October 04

Civil Engineer, Swindon
We are seeking to recruit a Civil Engineer to join our Civil
& Structural Engineering Unit in Swindon.
The successful candidate will have the opportunity to
work on a wide range of projects ranging from the
upgrading of structures on the West Coast Main Line and
other major projects to designs of new and replacement
bridges for our Design Construction Contractor Clients.
The postholder will have a BSc/BEng in Civil or Structural
Engineering, be recently Chartered or approaching
Chartered status. You will have 3-4 years experience in
civil & structural engineering, including experience of
design and analysis in some of the main structural
materials e.g. steel, concrete, masonry and timber.
Some rail/bridge experience would be preferred.
You will be conversant with BS design codes and
procedures with knowledge of computer design/analysis
software.
Main responsibilities will include the ability to demonstrate
capability and judgement when preparing calculations
and undertaking structural design, assessment and
analysis, directing the preparation of drawings for
scheme and detailed design and acting as assistant
Project Manager on small projects.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863, or by email:
amanda.haines@scottwilson.com

Principal Engineer, Bridges - Basingstoke
- Level 4.1
A new position has arisen for a Team Leader who would
be responsible to the Bridges Associate.
The job will involve:Bridge design and assessment for UK and overseas
projects.
Production of feasibility studies and other reports.
Co-ordination of workload and resources within
Basingstoke and liaison with other offices on this topic.
Responsibility for UK pre-qualifications and tenders.
Co-ordination of marketing activities within Basingstoke.
Contribution to the identification of technical training
requirements within the office to meet the business
needs.
Applicants must be Chartered Engineers (MICE or
MIStructE) with a minimum of 10 year’s experience of
bridge design/assessment including post-tension and
steel/composite. They must be an experienced LUSAS
user and have had team leader experience. Previous
overseas experience is required as is a willingness to
travel throughout the UK and overseas. Applicants must
have excellent written and verbal communication skills
and also have experience of producing technical
proposals.
Interested applicants for the above COU vacancy
should contact Kate Kirby, HR Officer,
Chesterfield Office. Tel: 01246 210205

Scott Wilson Scotland Ltd
Belfast, Northern Ireland
Scott Wilson Scotland Ltd is continuing its expansion and
has several exciting opportunities for individuals to work
in the wider transportation market in a new office in or
around Belfast, Northern Ireland.
We have worked successfully in the Province over the
past five years, mainly through a joint venture
arrangement with local firm, Ferguson McIIveen, and the
time is now right to establish a more permanent
presence. In addition to cementing our growing reputation
with a variety of clients, we are also currently pursuing a
major opportunity to set up a partnering arrangement with
Roads Service, the local roads authority.
We are looking for all grades of staff, from senior
personnel responsible for running the new office and
developing new business opportunities through to the full
range of technical staff. The disciplines that might be of
relevance include:
•
•
•

Roads design
Bridge design
Geotechnical
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•
•

Traffic and transportation
Procurement

If you are interested then please either call Alan Frew
in the Glasgow Park Circus office, or send your CV to
Susie.Edward@scottwilson.com.
Please ensure that you have spoken to your line
manager before putting forward your CV.

Wanted: Double Room (or large single) in a friendly
nice house share, preferably in Basingstoke or close
surrounding areas. Can pay rent max £350pcm
including bills.
If you have anything or know of something please
contact me on: Catherine.Pritchard@scottwilson.com
or 07708903674.

For Sale: Ford Fiesta 999cc, 3 door, Red, J reg,
104,000 miles. Great sound system. Tax and MOT.
- £300 ONO.

Vauxhall Astra 1.3
Age
J Reg
Colour
Red with brown spots
Mileage
Lots
Tax
6 Months
MOT
Don’t ask
Tax
6 Months
Price
Its free !
It works fine – it needs some tender love or just strip it for
spares !
If you are interested contact Martin Lavers in Basingstoke
on x6292

Please contact James Glover, Basingstoke office,
01256 310 283.

For Sale: Citroen AX 1.0, L reg Good condition, 6mths
Tax, 6mths MOT.
- £400.
Contact James Miller (Swindon) 07977215914

Available: A spacious room is now available in the
city centre of Chesterfield, in a furnished, shared
accommodation (2 bathrooms/toilets, kitchen, living
room, dining room); two people are Scott Wilson
employees. 10 minutes walk to the Chesterfield office.
- £325 including bills.
Telephone (01246) 203165 for further information and
visit.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Group Travel Insurance
For the attention of International Business Travellers
in UK Operating Companies/Branches
From Pam McIntosh [Basingstoke]
The Travel Form for international business travel up to
three months (which can be accessed from Swims, Level
2/ Finance & Commercial/ UK Accounts & Insurance/
Group Travel Insurance) has been updated and includes
essential information for your overseas trip. Old paper
copies of the form should be placed in the recycle bin and
computer versions deleted. Only those forms dated
18th October 2004 should now be used. You are
required to personally sign the form (electronic signature
will suffice) and return as instructed on the form.
The Policy Number on the First Assist Worldwide
Emergency Medical Assistance Card has been changed
to RTT2949-PAGAS00058. Please discard any cards
which do not contain the prefix RTT2949 and contact
your travel booker or the Insurance Department in
Basingstoke for a replacement card.
Would a representative travel booker from each UK office
(excluding Basingstoke) please make themselves known
to me.

ISO 14001 Assessment Success

Birmingham Railways Office
16th Floor McLaren Building
from Cathy Evans [Birmingham]
Can you please note that Martin Burton’s
announcement in ScottLight Issue 466, regarding
Christmas/New Year closure for the Birmingham office,
does not apply to the Railways Division.
The availability/closure of the Railway office will
depend on workload and staff requirements.

Important Please Read
From Mandy Spokes [Basingstoke]
Could you please all note that the opening times for
cash expenses are 10am-12pm then 2pm-3pm. We
have been quite lenient in the past but now have to ask
you all to adhere to these times.
Please respect lunch core times are 12pm-2pm.
If a cheque is required and needed urgently could we
ask you to bring the request down in the morning and
we will try our best to get this done by the end of the
day. Cheques can be collected between the hours of
9am - 4.15pm. After these times there will be no one
here to issue them.

From Fraser Paterson [Peterborough]
Following a series of assessments involving our offices in
Leeds, Manchester, Newcastle, Abingdon, Basingstoke,
Ashford and Basildon, BSI have recommended ISO
14001 certification of those sites and another 6 locations
(Plymouth, St Austell, Telford, Edinburgh, Derby and
York).
This means that - once issued(1) the Certificate will cover
the majority of our UK offices and, in addition to adding
weight to our environmental credentials when bidding for
client work, we have an excellent foundation for further
internal sustainability initiatives.
Congratulations and thanks to all those who participated
actively or were otherwise involved in the process!
(1. A press release will be issued when we receive formal notification of

CEEQUAL
A New Environment for Civils Projects
From Phil Garlick [Peterborough]
CEEQUAL stands for Civil Engineering Environmental
QUALity and is the new assessment and award scheme
from the Institution of Civil Engineers. It is a means of
assessing and improving a wide range of environmental
impacts of a civil engineering project. The scheme is
suitable for any type or size of project.
The full range of environmental issues covered within the
assessment are as follows:

certification.)
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Project Environmental
Management

Energy

Land Use

Materials Use

Landscape Issues

Waste management

Ecology & Biodiversity

Transport

Archaeology & Cultural
Heritage

Nuisance to Neighbours

Water Issues

Community Relations
and Joy in Use

Awards are made to projects in which clients, designers
and constructors go beyond the legal and environmental
minima to achieve distinctive environmental standards in
their work. The Award thresholds are:
Exceeded by 25% – Pass
Exceeded by 40% – Good
Exceeded by 60% – Very Good
Exceeded by 75% – Excellent
There are a large number of ‘stretch’ issues in CEEQUAL
that push all parties beyond what is probably considered
to be current best practice. For example:
• Local sourcing;
• Inclusion of climate change strategies in whole
life approach.
• Life cycle energy analysis of key construction
materials and components.
• Design consideration of renewable energy.
Projects would benefit from a CEEQUAL assessment for
the following reasons:
• Provide guidance to client, designer and
contractors to ensure that the very highest levels
of environmental performance are specified and
achieved;
• Provide a method to publicly benchmark the
required level of environmental performance for
all parties involved during the development of the
scheme;
• Demonstrate further the clients commitment to
the highest standards of environmental
protection.
There are a number of clients that have been closely
involved with CEEQUAL, including - Environment
Agency, British Waterways, The Northern Ireland
Water Service, The Northern Ireland Roads Service,
One North East, Shropshire County Council,
Thames Water and BAA.
Currently in-house
CEEQUAL Training courses are being run at Amec,
Northern Ireland Water Services and the Defence
Estates with a view to assessing and putting some or
all of their projects forward for a CEEQUAL award.

Lunchtime talk in Basingstoke, 28th October
Phil Garlick from Scott Wilson’s Sustainable Construction
Team based in Peterborough is giving a lunchtime talk on
CEEQUAL and its effects on civils projects in
Basingstoke on 28th October (Contact 07966 402077).

Bridging the Gap
Jiangsu Provincial Communications Department
Study Tour to the UK
From Sophie Xerri [Basingstoke]
and Beckie Woodland [London]
In collaboration with our Nanjing office, China, Scott
Wilson UK played host to a delegation of Chinese visitors
from the Jiangsu Provincial Communications Department
(JPTPRC) last week. JPTPRC are a major client of Scott
Wilson China and the delegates’ visit was an invaluable
opportunity to learn about our UK operations. The group,
headed by the President of Planning and Research at
JPTPRC, Ms Miao Yu-Ling, consisted of a mix of
Transport Planners, Engineers and Economists, and they
were all enjoying their first visit to the UK.
On Monday 11th October the delegation arrived in
Basingstoke and were welcomed by Geoff French,
Jerome Munro-Lafon, Anan Allos and Peter Frankham,
where they learned more about our experience and
expertise in the UK, primarily in the Transport sector.
On Tuesday they visited Bristol Port with Simon Thomas.
On Wednesday the delegation was taken on a tour of the
London Underground system by Jerome. That afternoon
some of the Transport and Infrastructure team in London
joined Jerome and the delegation for a riverboat cruise on
the Thames and a flight on the London Eye (and it wasn’t
just the delegation that learnt a few things about the
capital)

Thursday began early with David A J Smith
accompanying them to the Highways Agency Regional
Traffic Control Centre at Godstone and after a couple of
hours spent sightseeing back in London, they were then
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given presentations by our Clients on Crossrail, Thames
Gateway Bridge and West London Tram.
Scott Wilson London hosted the delegation on Friday.
After a tour of the new office at Greencoat Place,
presentations were made aimed at introducing Scott
Wilson’s high profile work within the transport sector
through a mix of public and private sector projects.
Presentations were made by Brian Hyland (Project
Director) and Lisa Frenz on the capability of Scott Wilson
Railways, Jamshid Soheili (Technical Director) and
Beckie Woodland on the capability of Scott Wilson
Transportation, and by Andrew Lee on the capability of
the Legion Software in pedestrian modelling.

2004 Photographic
Competition
From Tim Blow
[Basingstoke]

This year’s competition is drawing to a close, with only 8
weeks to submit your entries. We have had a poor
response this year, having only received 24 entries from
9 staff members.
Everyone is encouraged to enter this competition as the
prizes are well worth winning. This competition also helps
the Scott Wilson group with its stock of images to use
throughout the world in marketing literature.
As a reminder here are the two categories for this year:
1 – Project Photographs
Any interesting photographs of any of Scott Wilson’s
projects. This can cover the whole range of our
diversity and include start, mid and finished work.

A lively Q&A session was continued into lunch, after
which both JPTPRC and Scott Wilson exchanged gifts.
The afternoon culminated in an alternative tour around
London, focusing on the architecture and public realm
and in particular where we were able to demonstrate SW
involvement. The tour included visits to the Hay’s
Galleria, the GLA building, Tower Bridge/Tower Place,
Sicilian Avenue and Trident Square, taking the
opportunity to sample the overcrowded London
Underground and famous red London Buses. A fantastic
time was had by all, regardless of some rather tired feet!
Before they left the group were presented with colourful
itineraries of the afternoon as a memento of their day with
Scott Wilson London.
After an eventful week, the delegation is now travelling
around taking in the sights of the UK.
A huge thank you goes to everyone that has been
involved in this study tour. Without everyone’s time and
co-operation it would not have been possible to give them
such a full and diverse itinerary. In particular, thanks go
to Linda Zhang who spent the week with the delegation
translating for us. Linda is normally based at SW Nanjing
and has worked with the delegation for some time,
however she is in the UK for 6 months working in
Transport Planning in Basingstoke.

2 – People
People at work, in the office, in action, caught
unaware, on holiday, laughing, crying, jumping etc.
We are after a collection of situations, actions and
expressions for our image data bank.
Prizes
£200 overall photographer of the year winner
£150 overall category winner
£50 per division category winner
Rules & Regulations
1. Photos should be submitted on an ‘as and when’
basis up to the beginning of December to Tim
Blow (Marketing – Basingstoke). Prizes will be
awarded at the end of December
2. Photos must be clearly labelled with job title, brief
description of the photo plus date taken (approx)
and of course, your name and division.
3. If there is potential for a related press release,
please advise and give a brief description so we
can follow up with you.
4. You can submit as many photos as you want in
electronic format (tiff, jpeg, bitmap), 35mmslides
for scanning or normal photo.
5. Photos submitted electronically should not have
been enhanced by any photo editing software!!
6. Judges decision is final!
7. Competition closes on Friday 10th December 2004
Everybody is encouraged to actively participate in
the competition!
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Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Makkah Province Tourism Development Plan
- Saudi Arabia
From Malcolm George [Abingdon]
Following the successful completion of two earlier
provincial Studies for the Saudi Arabian Supreme
Commission for Tourism, (including one for the capital
city, Riyadh) Scott Wilson were recently awarded the
contract for the preparation of a tourism development
plan for the Red Sea Province of Makkah. With the holy
city of Makkah itself, plus the kingdom’s major
commercial centre and resort of Jeddah, this Province
makes up over half of the national tourism product, and
for those who do not associate Saudi Arabia with tourism
this is worth about £7 billion per year and expected to
double by 2020.
Due to the scale of the tourism industry and the differing
nature of destinations such as Makkah, Jeddah and the
mountain resort of Taif (with streams and waterfalls) the
work is being undertaken in two phases. The first
covered the Province as a whole and this draft report has
gone down well with the client:

STARTERS
A warm welcome to:•

•

Project Management in Basingstoke welcomes
Jonathan Morris who joins as a graduate, having
recently completed a MEng in Civil Engineering at
Bristol University

“This is a very good draft report, even by the standards of
this team. It is well conceived and clearly formulated,
being interesting and readable throughout. It sets the
scene nicely for the three local area tourism development
plans for Jeddah, Makkah and Taif that constitute integral
parts of the Makkah Province tourism planning project.
Well done!”
As these comments indicate, the second phase is for the
preparation of more detailed local plans over the next few
months. They will cover a wide variety of development
and management issues and a team of Scott Wilson
specialists from transport planning, infrastructure, urban
design, coastal management and landscape will be
joining the tourism team in visiting Jeddah after
Ramadan.
The next stage in Saudi Arabia’s tourism ambitions is to
start implementing the Action Plans included in the
framework of national and provincial plans next year.
The scale of some of these recommendations included in
the plans prepared by Scott Wilson is illustrated by the
fact they will include major airport redevelopments, urban
transit systems and major attractions such as a National
Aquarium, National Aviation Museum and even an
environmental attraction several times the scale of the
Eden Project.
(Fee Scale D)

Richard is a Chartered Accountant and joined us from
an accountancy practice near Southampton with four
years of tedious auditing now behind him.
He joins us as a Financial Accountant and will be
working on the production of group management and
statutory accounts, amongst other things.

Stefan Trinder who has joined Transportation
London as a Transport Consultant.

TRANSFERS
A
belated
welcome
to
Richard Lightfoot who joined
the Accounts Department way
back in August and thought
he’d get away without having
it announced (but no such
luck!)

Project Management in Basingstoke welcomes
Stewart Vickers he has transferred from the Scott
Wilson Water office in Mansfield, bringing a wealth of
utilities experience to the section.
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RETIREMENT
We wish a very happy retirement to Richard Thomson
(Abingdon) who retires on 1st
November.
Richard writes:
I should like to express my
thanks to all friends and
colleagues
across
the
business who I have worked
with over the past eight years
for their forbearance and

Wear it Pink

From Lusa Armstrong [Basingstoke]

many kindnesses along the way. It has been a privilege
to work with good colleagues within a very human
organisation.
After 39 years of work, stopping seems quite an attractive
policy (as a planner I’d be bound to call it the preferred
option) albeit I may still be appearing from time to time to
take part in one or two projects.
I wish you all and the Company great success in the
future.

Thank you to the staff of Scott
Wilson Abingdon who raised £ 12.40
for Jeans for Genes Day.

This year’s Breast Cancer Campaign’s ‘Wear it Pink’
day is on Friday 29th October.
Wear an item of pink (or any other colour) with your
jeans and donate £1 or more for breast cancer
campaign and help research for a cure.
You will find stickers and the collection box on the 3rd
floor of Scott House, by Lusa’s desk.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Junior Administration Assistant – Basingstoke
The International Division is seeking
Administration Assistant at Network House.

a

Junior

The post will involve:
Word Processing of documents, CV’s, letters etc.
Data Entry
Reception duties
Travel bookings/Taxis /Arranging couriers
General administration including copy, binding, post
distribution and filing.

Applicants should have English and Maths GCSE at
grade C or above. Additionally they should have evidence
of proficiency in IT including word processing using MS
Word, Outlook (Excel and Powerpoint would also be
useful).
In addition to good typing speeds and accuracy, an ability
to prioritise their own workload and to use their initiative is
required. Team work, attention to detail, excellent
oral/written skills are also necessary.
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Flexibility is essential as the post holder must be able to
vary start and finish times to ensure Reception is covered
between 8.30am and 5.30pm daily.
If you are interested in this position please contact
Eamon Casey on 01256 310455
Or by email: eamon.casey@scottwilson.com

Research Engineer: Level 3.1/3.2
Scott Wilson Pavement Engineering,
Nottingham
Job Specification
Due to our success at winning a varied workload for
clients including the Highways Agency; Department for
Transport; Waste and Resources Action Programme;
Department for the Environment, Food and Rural Affairs,
etc, we require an additional Research Engineer to:•
•
•

Perform research consultancy projects as part of the
Innovation team.
Prepare tender proposals on a range of topics, often
involving professional support from collaborating
research organisations.
Develop work programmes and monitor progress
against milestones and budgets.

Most of the research takes a holistic and innovative
approach to the subject. Recent and ongoing work
includes:
• Reviewing the impact of leaching from recycled
aggregates
• Materials and specification information for the
AggRegain website
• Use of recycled and secondary materials in
highway construction (HD35)
• Investigation of ferro-silicate slag for use in
pavements
• Quick wins to increase recycling in civil
engineering
• Development of a laboratory test method for
unbound and weakly bound materials
• Guidance on the maintenance and management
of byways
• Developing automated survey techniques for
local roads
Person Specification
Applicants should have:
• A Masters Degree in an engineering, science or
related subject, and a minimum of 4 years postgraduate experience
• A varied background in consultancy, ideally
including practical site experience with an element of
research would be beneficial

•
•
•

•
•

A proven ability to analyse a problem and develop a
solution, taking into account current practice but not
constrained by such practice
An ability to write high quality reports in concise
language, describing the work performed,
interpreting the results and summarising conclusions
An ability to use modern methods for information
retrieval (e.g. internet searches, subscription
databases), data analysis (spreadsheet macros and
data analysis add-ins), and presentation preparation
An ability to carry out work with a minimum of
supervision, either individually or as part of a team
Confidence to present proposals and findings to
clients and stakeholders, and respond to comments
in a constructive way

Depending on workload, it may be possible to register for
a PhD under the Engineering Doctorate scheme.
If you are interested in finding out more about this
opportunity please contact either Ric Elliott
or Dr Bec Hooper at the Nottingham Office
(0115) 9229098.

CADD Team Leader, Swindon
Scott Wilson Railways are seeking to appoint a Team
Leader for the Civil and Structural Engineering Group’s
CADD team.
Reporting to the CSE Unit Manager you will provide the
primary interface between users of CADD services and
the CADD team and provide first level technical advice
to Project Managers and the CADD team.
You will be responsible for identifying training and
development needs of CADD team members, and for
organising and planning both your own workload and
that of your team, so as to meet the requirements of
quality of productions, project budgets and programme
for delivery.
As well as an extensive knowledge of Microstation and
AutoCAD, you will have had previous experience in the
organisation and management of staff and be capable
of providing the leadership necessary to motivate and
develop members of the CADD team.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our
offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863, or by email:
amanda.haines@scottwilson.com
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Civil/Structural Engineer (or Senior Engineer) Leeds - Level 3.1/3.2
A new position has arisen for a Civil/Structural Engineer
to become part of a growing team in the Leeds office.
Reporting to the Principal Civil Engineer in Leeds the role
will involve:•
•

•
•

Working on airport infrastructure, university and
private development schemes;
Project Management of a number of civil and
structural projects associated with infrastructure,
building developments and progressing detailed
designs/specifications through to implementation;
Direct interface with clients;
Assisting in winning new work through bidding and
tendering exercises.

Applicants must be Chartered or Incorporated
Civil/Structural Engineers with approximately 5 years
relevant experience in the design of building
structures/infrastructure.
Applicants must also be
experienced in the use of 3D analysis and design
software such as CSC, with some knowledge of
highways and drainage.

Senior/Principal Urban Designer - Manchester
- Level 3.2/4.1
We are looking for someone who will support the senior
management in the Manchester planning team, providing
assistance with the management and supervision of
junior staff.
The post-holder will act as project
manager/assistant project manager for master-planning
and urban design commissions undertaken by the team.
In this capacity the post-holder will be expected to
develop
a
good
understanding
of
project
management/quality assurance procedures and take
day-to-day responsibility for delivering projects to time,
quality and budget, acting under the supervision of senior
management.
Current business lines include master-planning and
regeneration studies of housing renewal areas,
city/town/neighbourhood centres, urban capacity studies,
economic development strategies and land studies and
retail/town centre studies, together with an element of
development planning work. The work is likely to be
distributed not only on the North West but the Midlands
and occasionally elsewhere in the UK.
Candidates must be qualified to degree level in either
planning, regeneration, architecture, landscape design or
a related subject. They should also have an additional
qualification in urban design or demonstrable in-depth
experience in regeneration-orientated master-planning
and urban design studies.
Membership of the RTPI, RIBA, ILA or an equivalent
professional institution would be preferred. At least 4

years experience in relevant activities in the public/private
sector would be required and some evidence of
consultancy experience would be helpful. Candidates will
ideally hold a full driving licence (or be working towards
passing their driving test).

Principal Planner - Manchester - Level 4.1
This post will extend the range of planning skills and work
available to the current Manchester planning team into
areas of planning policy and analytical studies,
development and environmental planning, with a strong
regional and strategic emphasis. The post-holder will
operate as a Principal Planner, acting as a Project
Manager leading groups of Scott Wilson staff and subconsultants/partners where appropriate. It is expected
that the post-holder will develop the workload and in due
course will supervise a number of staff. They will also be
responsible on a day-to-day basis for the delivery of
studies/projects to time, quality and budget.
Applicants must hold a degree in Town Planning, be a
chartered member of the Royal Town Planning Institute
and have a minimum of 10 years post graduation
experience. They must be able to demonstrate good
commercial skills with the ability to plan and organise
effectively, present well with a sound technical knowledge
gained from a broad range of planning studies/projects
and related work. They must also have experience of
leading small groups of professional and support staff,
with experience of managing and working with subconsultants. An interest in Business Development would
be advantageous. Candidates will ideally hold a full
driving licence.

Senior Planner - Birmingham - Level 3.2
We are looking for a Senior Planner to provide support to
the senior management in the Birmingham planning
team, assisting with the management and supervision of
junior staff and acting as project manager/assistant
project manager for commissions undertaken by the
team. The post-holder will be expected to develop a
good understanding of project management/quality
assurance procedures and take day-to-day responsibility
for delivering projects to time, quality and budget, acting
under the supervision of senior management. Current
business lines include urban capacity studies,
employment land studies and retail/town centres,
together with a range of development planning work. The
work is likely to be distributed not only in the Midlands but
also elsewhere in the UK.
Candidates should hold a degree in planning,
regeneration or a related subject, and membership of the
RTPI or equivalent is preferred. At least 4 years
experience in relevant activities in the public/private
sector would be required. Some evidence of consultancy
experience would be helpful. Candidates will ideally hold
a full driving licence (or be working towards passing their
driving test).
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Interested applicants for any of the above COU
vacancies should contact Kate Kirby, HR Officer,
Chesterfield Office. Tel: 01246 210205

Room available: in a traditional Chesterfield house, fully
furnished. The house is situated in the centre of
Chesterfield, close to West Bars, 100 yards from the
market place and 10 mins walk from the Chesterfield
office.
The room is spacious, furnished, with 2 bathrooms, a
kitchen and a living and dining room to be shared.
Available immediately and will need one month notice.
The price is £75/week, bills inclusive.
Please contact Philip Cohen, Chesterfield office on 01246
209221.

For Sale: BMW 316 i, 1990 G reg, 9 Months MOT,
Full BMW Service History - £400 ono,
Contact Melissa Seymour, Basingstoke Office.

Update on company band
Guitarist and Bassist needed, preferably from SW
offices in the south of the UK.
Contact irfan.akram@scottwilson.com.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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The Next Step In Internal Communications
from Georgina Corbett [HR Director]
The introduction of the Scott Wilson global newsletter, Exchange, was the first phase in the implementation of our
updated approach to internal communications in Scott Wilson. Phase 2 is to create an electronic newsletter focusing
on geographic and regional issues, replacing ScottLight.
The name of this weekly newsletter will be Interchange. Most of the sections familiar to regular ScottLight readers will
remain, however moving to an electronic format will enable quick and easy distribution and be less of a drain on all the
resources currently necessary to produce a hard copy weekly publication. Interchange will allow more selective reading
for those who are interested in a particular topic and provide direct access to the exciting developments available in the
new Intranet. Work is currently underway on the styling, distribution and links with Unite and we are on schedule to
launch before Christmas this year.
ScottLight was launched almost 10 years ago at a time when electronic access was limited and written information was
fragmented and uncoordinated; it marked a major milestone in improving communications within Scott Wilson.
Technology, time and expectations have moved on since its inception and now is the time to take advantage of the
opportunities this presents. The enthusiasm and engagement displayed by those who provide a rich source of material
each week for ScottLight is something that we hope will continue with Interchange. Over the next few weeks we will be
updating you all on progress and asking a representative group of people to give us feedback on the new format and
styling.
In the meantime, please keep sending your articles and updates to Angela Lowle who will be carrying on with her
editorial responsibilities with Interchange as well as being the UK/European Regional Correspondent for Exchange.

Revisions To SWIMS
And Project Control Manual
from Philip Wells [London] and Matthew Walker
[Basingstoke] - SWIMS Implementation Team
Many of you will be aware of the various initiatives that
are being undertaken around the business to improve
our business systems including upgrade of the Intranet,
Internet, an e-project pilot in Birmingham, and
improvements to other business systems. One vital
activity that is continuing in the background is the dayto-day monitoring, management and maintenance of
SWIMS, and the various documents, forms and
manuals within the system.
The Project Control Manual continues to be at the
heart of Level 2 of SWIMS, drawing together the
various aspects that are required to successfully
deliver a Scott Wilson project. The current revision is
Issue 2a dated May 2003, and this is in the process of
being reviewed. This is proposed to be done in two
stages:

- Firstly an update to be completed by December
2004. This will change old references for OUs to
Divisions, to make better and new references to CDM
Regulations, Health & Safety, Environmental and
Financial/ Commercial requirements and encourage
reference to other relevant SWIMS Level 2 Manuals.
The manual will also be reordered to bring the
flowcharts to the front to allow simpler tracking of the
stages of a job life cycle and clearer visibility of what
should be undertaken at each stage. Much of the
basic text and structure of sections will remain broadly
unaltered, however we will be separating job processes
/ procedures from project control best practice.
- Secondly a more radical re-drafting to be completed
by April 2005. This will make the whole manual
structured around the flowcharts, which will be reformatted, simplified and will include clearer directions
on what forms need to be completed and what actions
are to be taken at each stage of the process. Job
processes / procedures and project management best
practice will be separated. This redrafting is intended
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to bring the SWIMS environment closer to an
integrated management system, in particular the
integration of PCM with the other Level 2 documents
(e.g. the Quality Manual, EMS, Financial Management
Guidelines and Health & Safety).
The PCM forms are also constantly monitored for
relevance and functionality, and any relevant feedback
with corrections or improvements is taken on board.
The PCM forms can be accessed either via the
Intranet,
under
SWIMS/Level
2
Business
Management/Project Control/PCM Forms, or via the
SWIMS icon available on desktops. 13 forms have
recently been revised and updated, and details of the
revisions are available in the List of Current PCM
Forms document on the Intranet on the PCM Forms
page. The SWIMS IT is currently also developing the
PCM Forms in an Excel format as an alternative to the
Word format. It is intended that a suite of key Forms for
each stage in Job (e.g. Initiation, Activation, Execution
etc.) will be issued as a series of linked worksheets
including linked cells for single data entry. It is
intended to release the Excel forms (as an alternative
to the Word) to selected users on a trial basis by
December 04.
There will continue to be other modifications and
enhancements on an ongoing basis, details will be
published at the appropriate time.
Please continue to provide any feedback to the Swims
Feedback email address in the Global Address Book,
or channel feedback through your office SWIMS
champion (champion details are available on the
Intranet at SWIMS/Level 2 Business Management/
Project Control. We do listen and act where possible
on your suggestions and requests.

Szczachor, Africa – Colin Stonebridge,
India – Sudeep (sudeep@scottwilsonindia.com),
SEA – Yeo Ai Yin, New – John Davies,
Railways – Pat Forde, Scotland – Eleanor Crozier,
China/Hong Kong – Stanley Chau.
4.

If there has been no query raised within the 30 days
the invoice will be deemed to be approved and will
be paid on the normal intercompany settlement
routine which in the UK is 45 days after the month of
the invoice irrespective of whether the end client has
paid.

Renewable Energy Course,
Aberystwyth University
from James Dickinson
[Basingstoke]
Four members of the Sustainability Construction Team
(Matt Grace, Phil Garlick, Gareth Sammons and James
Dickinson) recently completed a training course on
Renewable Energy. The Aberystwyth University course
included renewable technologies, issues related to
planning permission and financial payback periods
compared to more conventional or orthodox energy
sources. This gave those present a very good knowledge
base for the production of feasibility studies for residential
and commercial developments and the ability to
recognise the main difficulties with practical installation in
different locations.
The main technologies covered were:
•
•

Inter-company Payments
from Stephen Kimmett [Basingstoke]
It would appear that there is confusion on the treatment
and payment of inter-company invoices. This note seeks
to clarify matters.
1.

Invoices should always be sent to the relevant
accounts department where it can be registered and
sent to the appropriate project manager.

2.

Invoices should be in the name of a legal entity, not
Scott Wilson Birmingham, Edinburgh or Basingstoke
as we have seen recently.

3.

The Project Manager has a maximum of 30 days to
approve the invoice or give reasons in writing to the
person who issued the invoice with copies to the
respective finance heads:
Central – Martin Burton, Pavement – Jean Duke,
International UK – Brian Ball, Poland – Zbigniew

•
•
•
•

Photovoltaics (PV)
Solar Water Heating- Flat Panel/ Evacuated
Tube
Wind – Small to Large Scale Units
Small Scale Hydro
Ground Source Heat Pumps
Biomass – Various

Schematic
The main themes covered on each subject were:
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•
•

•

•

Location - Site Suitability: Urban/ Rural/
Latitude/ Insolation/ Immediate Surroundings
Power Outputs – Stand Alone and Grid
Connected Units. Efficiency in terms of maximum
available and feasible, and yearly/ seasonal
variations.
Sizing – Calculating Power and Energy
Requirements for Residential/ Commercial Units
and matching to an appropriate Renewable and
Conventional Mix.
Costing – Per Unit/Lifecycle and Payback.

The consideration and understanding is now paramount
in these technologies due to the new European
Directive2002/91/EC: “Performance in Buildings”, which
came into force on 4th January 2003. Legislation in each
member state must be in place by January 2006, and will
affect all buildings, both domestic and non-domestic.
There are two main requirements regarding Renewable
Energy;
•

All new buildings with a useful floor area of over
1000m2 will need to give formal consideration to
the technical, economic and environmental
feasibility of CHP, district heating or cooling, heat
pumps and integrated renewable energy.

•

Existing buildings with a useful floor area of over
1000m2 undergoing major renovation must have
their energy performance upgraded to meet
minimum requirements. Improvements should
be technically, economically and functionally
feasible.

Driver Gets 3 Years
from Chris Jennison [Nottingham]
The drink-driver who killed Richard Allen of Scott Wilson
Pavement Engineering (SWPE), in a hit-and-run accident
in the Lake District has been sent to prison for three years
and banned from driving for five.
Jeffrey Singleton, 34, of Chorley, Lancashire, pleaded
guilty at Carlisle Crown Court to causing Richard's death
by careless driving while over the legal drink-drive limit.
He also admitted failing to stop after the accident, failing
to report it and having no insurance.
Richard was walking along the A591 towards Ambleside
in the early hours of Saturday, April 3, after a night out
with work friends, when he was hit by a blue Nissan
Almera. He was taken to the Royal Lancashire Infirmary
after the accident near Brockhole visitor centre, where he
died.
Richard had been in the Lake District on an outdoor
pursuits break with colleagues from work. Staff at SWPE
were devastated by Richard's death and were asked for
ideas on how best to commemorate his life. It was
decided that after the office re-location to a new site
in Chilwell (Nov/Dec 2005), the new conference room
would be named after him.

The course will enable the Scott Wilson Sustainability
Construction Team to produce varied feasibility and
option studies on behalf of building design teams and
clients. This will ensure that the new legislation is not only
followed but clients are more aware of the benefits in the
short to long term in the form of reduced energy costs
and also, to the local and global environment.
Richard Allen

For further information on what the Sustainable
Construction Team can offer in this field, and our vast
range of other services, please contact Matt Grace
(Peterborough): (01733) 896655.

TRAVELLERS

Help Us To Help You - Basingstoke Reception
from Marian Hicks & Carole Ruffell
[Basingstoke Receptionists]
Please include your surname when giving your name
to clients. We are receiving many calls from people
just asking for a first name.
This will enable us to provide you with a more efficient
service. Thanks.

Location
Benin
Kyrgyzstan &
Iran
Pakistan
Poland
Kunming, China

Traveller
Hamish Goldie-Scot
Elena Stebbings
Alan Gray
Miguel Diaz
Peter Mansell
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In the News
from Simon Hewitt [Basingstoke]
This article appeared in the Ashford Adscene, 15th October 2004.

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Potential Involvement With Dedicated High
Speed Passenger Lines In China
from Robin Hawley [Birmingham]
On 15th October Robin Hawley of Railways Division with
Paul Chu and Jackie Yang of Scott Wilson China had an
audience with the Chinese Minister of Railways for High
Speed Railways, Minister Cai, in Beijing. Minister Cai and
a delegation of Railway Officials visited Scott Wilson
Railways in July 2002.

Hong Kong. This line is 850km long and passes through
mountainous terrain.
Scott Wilson Railways with Scott Wilson China will be
working hard to secure commissions over the coming
months.

The meeting in Beijing was to discuss the new Dedicated
High Speed Passenger lines that are planned for China,
and Scott Wilsons potential involvement.
China plan to have 4 vertical and 4 horizontal rail
corridors with up to 12,000km of new line by 2020. It is
planned that the lines achieve speeds of 200 to 300kph.
It is proposed to utilise the worlds best technology.
Scott Wilson Railways with its Design Institute Partners
will be putting forward proposals for obtaining
consultancy and Project Management work for some of
the lines. The first line being the main line from Wuhan to
Guangzhou which is part of the main line from Beijing to

Robin Hawley with Minister Cai
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CEEQUAL
from Bernie Roome [Chesterfield]
We are working, in Chesterfield, with support from
several other offices, on the A47 Blofield - North
Burlingham Dualling ECI contract with Edmund Nuttall
Ltd for the HA in Bedford.

Congratulations to
Jo Coupland who married
Colin Summers on
9th October
at Oakley Hall
nr Basingstoke.

Thank you to the staff of Scott
Wilson Matlock who raised
£115.30 for Jeans for Genes Day

Woodland Trust
from Gordon Philpott [Newcastle]
I know that people in Scott Wilson have a marvellous
record of raising funds for charities. I am not directly
collecting money, but I would like to draw attention to a
charitable trust, called the Woodland Trust. It aims to
protect our remaining ancient forests and does this by
acquiring them when the opportunity arises and also
buying adjacent land to create buffer zones. It either
manages the woods or helps local groups to do so. It
also undertakes a protective role becoming involved in
any ancient wood that is threatened.
It also has a wider remit in that it promotes sustainable
practice in the care and use of woodlands, and it will
give informal talks and advice to local groups and
societies. It is active in all parts of the United Kingdom.

Edmund Nuttall have put this scheme forward for the
CEEQUAL (Civil Engineering Environmental QUALity the new assessment and award scheme from the
Institution of Civil Engineers )

Congratulations to Danny Boothman - Glasgow office,
who has achieved Full Membership of the Institute of
Structural Engineers.

Membership is by subscription, £3.25 per month for a
family. What you get for that is a quarterly magazine
which is immensely informative about the condition and
care of our woodlands, and of course the interest in a
national treasure. It is a small amount if people club
together.
There are probably kindred spirits in the offices of Scott
Wilson who work in this field. It would be a challenge
to our highway engineers who might have to defend
their proposals against the Trust, or better still to work
with them, not so much a case of knowing your enemy
as seeing where they are coming from. It would
certainly broaden IDC Graduates’ outlook to read the
Broadleaf magazine.
Contact can be made at www.woodland-trust.org.uk,
or e-mail 'membership@woodland-trust.org.uk'
or freephone 0800 026 9650.

As a follow up to Scott Light Issue 467: PCS 5 A-side
Competition, the SWK 5 a-side team would like to thank
Chris Jennison and John Surguy of C Division for their
generous support of this event.
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

CADD Team Leader Swindon

Resident Civil Engineer

Scott Wilson Railways is seeking to recruit a CADD
Team Leader for the Civil and Structural Engineering unit
at the Swindon office.

Project:
Construction of an oil jetty in Djibouti.
Construction supervision team includes Project Manager
and Site Engineer who have already started on site. RE
required to start as early as possible and will be
employed until end of supervision contract in July 2005.

The successful candidate will join the established CSE
CADD teams, of two further CADD Technicians & two
trainee CSE Technicians, and their main responsibilities
will be to:
Manage their own duties and manage the workload &
efficiency of production of the CADD team.
Provide a source of excellence within the CADD team.
Provide technical leadership and support to team
members and technical advice to Project Managers.
Achieve delivery of CADD production within budgets and
deadlines.
Contribute towards the provision of focused training and
improve upon staff technical competence.
Implement business improvement schemes.
Provide advice and management regarding outsourcing.
In addition to our Design & Construct work for contractors
we are involved in the West Coast Upgrade schemes at
Trent Valley & Rugby and with both the scheme design
and& Parliamentary input for the proposed cross London
route, CrossRail.
Applicants should hold a relevant degree or HND and
have a minimum of 5 to 10 years experience related to
the production of bridge or structural CADD drawings and
at least 3 years experience must have been as a CADD
Team Leader or assisting a CADD Team Leader.
Applicants should preferably have experience of both
Microstation, which is the draughting package used by
Scott Wilson Railways, and AutoCAD, together with
experience of the associated reinforcement scheduling
packages. Experience of MOSS/MX would be an
advantage.
The CADD Team Leader will report direct to the CSE Unit
Manager and will form part of the CSE management
team. In addition the CADD Team Leader will be
required to support the CADD Development Manager, as
required.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863, or by email:
amanda.haines@scottwilson.com

Qualifications required:Degree in Civil Engineering with 10 years experience.
Must have previous site experience.
If interested, please contact Julian Freeman at Dubai
office on 971 4 3451615
or e-mail julian.freeman@scottwilson-me.com

Civil Engineers, Swindon
Scott Wilson Railway’s Civil and Structural Engineering
unit is continuing to expand its workload and seeks to
recruit staff to work in the ‘railway environment’ at their
Swindon Office.
The successful candidates will join the established CSE
design teams and will undertake:
Railway & road bridge design and assessment
Railway corridor infrastructure design
Bridge maintenance & repair design
Feasibility studies, optioneering reports and outline
design proposals
Railway structures design & assessment
In addition to our Design & Construct work for contractors
we are involved in the West Coast Upgrade schemes at
Trent Valley & Rugby and with both the scheme design
and Parliamentary input for the proposed cross London
route, CrossRail.
Applicants should be either recently Chartered Engineers
or Graduate Engineers intending to sit the professional
review, with a minimum of 3 to 5 years experience in
bridge or structure design/assessment since graduation.
As most railway bridges are metal, metal/concrete
composite or masonry experience of design/assessment
using these materials would be an advantage. Previous
experience of railways design would be an advantage but
is not a requirement. Applicants should be able to write
reports and undertake calculations with minimal
guidance, manage junior staff, effectively instruct the
preparation of drawings and undertake Project Manager
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duties on small jobs. Applicants must be willing to take
part in site survey and inspection work as required.
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our offices.
If you are interested in this vacancy, please contact
Amanda Haines on 01793 515863, or by email:
amanda.haines@scottwilson.com

Room Available: Furnished bedroom available in a
3 bedroom house near Ashford Town centre.
Conveniently located within walking distance to the
town centre, SW Office and the Station (both Domestic
and International terminals).
For more details please contact:
Neomie Abeyawickrama on 01233 658238.

Available: A spacious room is now available in the
City Centre of Chesterfield, in furnished, shared
accommodation (2 bathrooms/toilets, kitchen, living
room, dining room); two people are Scott Wilson
employees. 10 minutes walk to the SW offices.
£325 including bills.
Contact 01246 203165 for further information and visit.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Saltire Awards 2004
Scotland Wins and Wins and Wins…….
from Ronnie Hunter [Glasgow]
The Saltire Awards are Scotland’s premiere Civil Engineering Awards; the competition is run annually by The Saltire
Society in conjunction with The Institution of Civil Engineers. This year there were 23 entries covering Projects, Design,
Construction, Conservation and Environment categories. Of the ten commendations awarded, SWSL won five!

A1 Haddington – Dunbar – Commendation awarded for
recognition of the detailed planning, design and execution
of a major highways project, which sensitively enhances
the road network.
In particular, it recognises the
outstanding achievement in the delivery of the Tyne
Bridge. Congratulations to Alan Frew, Dominic Murphy
and their teams, including colleagues from C and New
Divisions. This project was also recently shortlisted for
the BCIA Awards.
Portrack Railway Realignment – Commendation award
in recognition of the excellence in concept, design,
planning and execution of a major civil engineering
project undertaken with outstanding attention to detail.
This builds upon Mike Hackney’s team success at the
National Rail Awards 2004.
A8 Baillieston to Newhouse Major Maintenance –
Commendation awarded in recognition of the
outstanding team work, detailed planning, attention to
safety and skill in execution of the upgrading of a key
component
of
the
country’s
infrastructure.
Congratulations to Kenny O’Hara, Peter Adams and their
team who included SWPE.

programme and budget in an exposed island location.
Congratulations to Robert Clegg, Ross McPhie and their
team.
A1 Howburn – Houndwood Dualling – Commendation
awarded in recognition of the vision, commitment and
teamwork in improving the road network in a manner
which was sensitive to the environment and the local
community. Congratulations to Alan Frew, David Riach
and their team.
At this point in the Award Ceremony, it was clear that it
was a Scott Wilson day! However, better was to come.
The awards panel concluded that one project was of
sufficient merit to deserve special award. The Saltire
Award for 2004 was awarded to:
Portrack Viaduct Realignment – a well deserved result
further acknowledging the success of the SWSL-Carillion
team in rail bridge engineering.
Overall an excellent performance by Scott Wilson and the
day of the awards ceremony ended in celebration as the
certificates were shown to the staff in the Glasgow office
at an impromptu social night.

Eigg Ferry Terminal – Commendation awarded in
recognition of the innovative and sensitive manner in
which the all year round construction was carried out to
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Individual Sub-Consultancy Agreements
from Roger Durgan [Matlock]
New guidelines and agreements for the employment of
Individual Sub-Consultants have been placed on the
Intranet and must be used as the basis for all future
engagements of this type.
These agreements cater for individuals who either
operate through an Incorporated Personal Services
company or for individuals who operate on a selfemployed sub-consultancy basis. Both agreements are
available in different formats for UK or International based
projects.
Engaging an individual as a self-employed sub-consultant
to work in the UK (or abroad when they are resident in
the UK) is not straightforward. Frequently the individual’s
status may be deemed that of an employee whether or
not a ‘self-employed’ agreement is signed. It is the
nature of the work undertaken that determines the
employment status under Inland Revenue rules. The
guidelines provide for an assessment of the status of the
individual – if the status is that of an employee then the
individual must be engaged as one.
For more details including a Self-employed Assessment
form and base agreements for use go to SWIMS/Contract
Advice/Scott Wilson’s Contractual Arrangements/SubConsultancy Agreements.

Business Rates
from John Lingen [Telford]
Rateable Values for all Scott Wilson’s commercial
premises have been reviewed recently and come into
effect on 1st April 2005. In order to consider whether to
appeal or make representations against the new
valuations would all office managers please send me a
copy of any new valuation notice they have received,
together with any comments they may have, and I will
discuss an appropriate strategy with our rating adviser
whom I am due to meet with in mid November

Peterborough played host again and the swell of
numbers forced us out of the Priestgate office into the
more spacious Peterborough City Club across the road.
Appropriate Assessment
Sue Bell (Edinburgh) gave a very useful presentation on
Appropriate Assessment. Appropriate Assessment is a
relatively new requirement under the Habitats
Regulations related specifically to the assessment of
perceived impact to sites protected at a European level
(SPA/SAC). It is quite separate from EIA and the onus is
on the responsible authority to carry out the assessment,
rather than the developer.
Prior to the meeting Sue collated all the available
Appropriate Assessments that have been prepared by
SW staff. Increasing numbers of staff are preparing
information required to support an appropriate
assessment by the competent authority under the
Habitats Regulations. Sue had studied most of the
documents prepared by Scott Wilson staff and was keen
to facilitate ‘benchmarking’, as a means of ensuring that
best practice is followed by all.
Sue’s comprehensive and well researched presentation
explored many different avenues and frequently led to
discussion between practitioners.
Clearly, in many
elements, there is no right way and wrong way to present
information but the discussion explored the range of
alternatives.
Means of facilitating benchmarking and the sharing of
information were explored following Sue’s presentation.
There was a strong sense, particularly amongst the
senior staff, that material should be shared across the
skill group. The use of the Intranet appeared to be the
best method. Templates for Appropriate Assessments,
and in particular the Scottish Office template that Sue
illustrated, should be placed on the ecology pages of the
Intranet.
Ecological Risk Assessment was another area where
sharing methodologies would be useful, in order to
ensure consistency and developing ideas.
Marketing material (which was in urgent need of
updating) could also be posted here.

Ecology Skills Group Meeting 2004
from Jane Southey [Peterborough]

Highway Schemes EIA

The ecology skills group has expanded tremendously
over the past 5 years. In the past 3 years the group has
doubled from around 15 to 30. The group works closely
together despite being spread across 6 SW offices. The
importance of close working practice and skills exchange
is embodied in our belief in the value of our skills group
meetings. This year, with increased numbers in the skills
group, it was even more of a challenge to coordinate the
meeting in between the usual rounds of reptile trapping,
roads and EA meetings and badger tracking….
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Jo Hughes (Basingstoke) briefly described the history to
the current method of environmental impact assessment
of highway schemes. The pros and cons associated with
the use of Appraisal Summary Tables were explored and
illustrated by a practical workshop exercise.
For many people who have not yet worked on road
schemes the practical workshop exercise using the
Appraisal Summary Tables was a good introduction to
the various levels of data inquiry that are needed as a
scheme progresses. Discussions over route priority led
to some good verbal tussles amongst junior and senior
staff.
The importance of IEEM chartered status
Sue Bell, as President of the Institute of Ecology and
Environmental Management, encouraged all non- IEEM
member staff to become members of the institute, which
can now provide Chartered status to its full members.
Many tender documents now require full IEEM
membership as a tender pre-requisite. A consortium of
different Institutes with environmental affiliation are
developing a new Environment Chartered status that will
hopefully unite and raise the profile of personnel from
quite wide backgrounds working in the environmental
field.
Skills group meeting is a great forum to meet and
exchange information, develop new skills and tools to
ensure that the work we produce as a team is of a
consistently high standard. Does your skill group meet
like this ?….Its well worth it….

TRAVELLERS
Location

Traveller

Dates

Krakow,
Poland
Greece

Brian Empringham

8 - 11 Nov

Peter Garratt

7 - 8 Nov

Bahrain

Peter Illes

8 - 11 Nov

Kenya

Keith Thomasson

10 - 28 Nov

Kenya
10 Nov-5 Dec

Samantha Bonnage
James Bain
Phillip Burlow

Peter Davies
Andrew Thick
Andrew Wain

Scott Wilson Library News - Basingstoke Office
October 2004
from Janet Lucas [Basingstoke 6300]
OHSIS HEALTH & SAFETY NEWS BRIEF - NEW
SERVICE FROM IHS
Technical Indexes have introduced a Health and Safety
News Brief to subscribers of the Occupational Health and
Safety Information Service (OHSIS). Available through
the email alerting service, the OHSIS Health and Safety
News Brief forms part of the OHSIS Alert Service and
incorporates summaries of key published documents,
industry news, a list of significant documents that have
been included in the product and much more.
STANDARDS AND INTELLECTUAL PROPERTY
RIGHTS
The DTI together with the BSI and the Patents Office
have produced “Standards and Intellectual Property
Rights: a Practical Guide for Innovative Business”, a
step-by-step guide to the opportunities available to
develop and exploit ideas to their greatest potential. It
provides guidance on the use and development of
patents, copyright and trade marks, and in conjunction
with these, licensing. It identifies what standards and
IPR are and what they do, how they are created, and
how they can benefit business when used together.
This guide is available to download free from:
www.nssf.info/IPR/index
FORTHCOMING
EVENTS/SEMINARS/CONFERENCES
• 22 November 2004
Worktech04: workplace-technology-innovation.
Organised by Unwired Ventures Ltd., at the British
Library, London.
• 23 November 2004
Implementing sustainable water management
systems: model agreements for rainwater and
greywater use systems. CIRIA, London. 16.30 –
19.30 – free of charge
• 24 – 25 November 2004
HTTM 2004 - Highways, Traffic and Transport
Management. Ashton Gate Stadium, Bristol.
• 29 November – 1 December 2004
3rd Annual 7799 Goes Global Conference and
Tutorials – Implementing Effective ISMS Business
Solutions, Mayfair Conference Centre, London.
Organised by BSI Business Information
• 9 December 2004
Advances in Technical Product Specifications
including dimensioning and tolerancing and 3D
model output. BSI, London.
• 14 December 2004
From cork boards to hemp homes: the growing
use of crops in construction. CIEF/CIRIA
workshop, London, 16.00-18.30
Further details are available from the Library
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Ground Solutions Group (GSG)
22nd November 2004-10-28

Capability Roadshow

Rooms 2 & 3, Scott Wilson, Greencoat Place London
- From 11.30am to 2.30pm -

GSG joined the Scott Wilson group in November
2002 and offers a suite of specialised geoenvironmental and terrestrial surveying services.
Come along and see how we can help you offer
your clients even more solutions.
Our main ofﬁce is in Ashford, Kent where there
is also a soil testing laboratory. We also serve
clients out of the Leeds ofﬁce.
The GSG brand is very powerful and keeps our
clients coming back with repeat business. Some
of our clients have been using us for more than
10 years – testament to our being their preferred
provider of “ground solutions”.
However, our portfolio is dual-branded so that
you can easily incorporate our track record into
your proposals to help you win work.
GSG can also take your services to clients you
may not have previously been able to reach
– we have an extensive network of clients and
contacts, especially in the south east. So, bring
along your marketing material, explain to us what
you do and we’ll cross-sell your services.
The roadshow will commence at 11:30 and will be
open-house style – drop in whenever you want.
Light refreshments will be available. We’ll also
have a few hands-on displays. There will also be
a lucky draw – you’ll have to come along and
register on the day to qualify!
Look forward to seeing you on the 22nd

FOR INTERNAL DISTRIBUTION ONLY

FRAMEWORK AWARD NOTICE
Client:
Title:
Term:

Ofﬁce of Government Commerce (OGC)
Strategic Assignments Consultancy
Service (SACS)
4 Years

Scott Wilson Business Consultancy (SWBC) has been successful
on the recent re-competition of the Ofﬁce of Government Commerce
(OGC) Strategic Assignments Consultancy Service (SACS).
The successful consultants are Steve Brundle and Peter O’Dowd
who will now be called upon to assist OGC Consultancy in
strategic assignments and Gateway Reviews on some of
Central Governments most complex and high-proﬁle change
programmes across a range of disciplines including IT and
Rail.
The SACS provides consultancy services, via private sector
consultants, to support the Government’s Delivery Agenda particularly
in the successful delivery of programmes and projects and large
service contracts with a focus on IT enabled business change and
property and construction.
The procurement process involved the submission of detailed CV’s
and questionnaires followed by interviews with the OGC Consultancy
Management Team.

Background
SACS is part of the OGC Consultancy Division’s (CD)
consultancy service which also includes a pool of civil
servant consultants and resources from a major city law
ﬁrm. SACS also provides support to OGC’s Gateway
directorate.
SACS currently delivers around 6,000 days of consultancy
per year with an annual value in the order of £4.5 million.
Assignments are typically of 20-30 days duration, the main
focus of SACS being short, intensive work at the early, formative
stages of projects and programmes. Other assignments may
involve providing focused input to a project at various stages
during its life, or providing mentoring to project personnel. There
are some longer term assignments, usually providing support to
large complex procurement projects.
SACS consultants are expected to be experienced senior staff

The Successful Consultants

capable of providing expert advice and support to large, complex

Peter O’Dowd
Head of Programme Management
MBA, BSc(Hons), CEng, MICE, MAPM,
Certiﬁed MSP Practitioner

and often highly visible programmes and projects.

Key Achievements and Assignments include:
•
Facilitated introduction of improved programme management
structures and processes for Network Rail’s £27bn capital
investment programme
•
Transformed a loss-making engineering division in Oman into a
$30m business
•
Programme managed £5m GlaxoWelcome/Smithkline Beecham
systems integration programme on time, under budget and to
sponsors’ full satisfaction
•
Programme Management intervention contributed to achievement
of Beacon status for London Borough of Barking & Dagenham

sizes under contracts let following an OJEU-advertised

Steve Brundle
Director
BEng (Hons), MSc Project Mgmt, CEng,
MICE, MAPM
Key Achievements and Assignments include:
•
1995 ICE Civil Engineering Manager of the Year
for his role in project managing the planning, de
sign and procurement of the £200m Manchester
Airport Second Runway project
•
Banks’ Technical Advisor for the 30 year £4bn+
Tube Lines concession for London Underground’s
Jubilee, Northern and Piccadilly Lines
•
Presented publications on risk management

SACS is based around the provision of named individuals
selected by OGC and provided by a range of ﬁrms of varying
procurement.

Typical SACS Assignments
•

Project and programme management, risk
management, portfolio development;

•

Strategy formulation;

•

Business analysis, business case development and
options appraisal;

•

Change management and beneﬁts realisation;

•

Procurement, within the framework of public sector
procurement law;

•

Commercial: company/sector analysis, and ‘deal
making’ including large service contracts and land,
construction and property transactions;

•

Contract management;

•

Project reviews and health checks;

•

Technical authoring: particularly in the development
of OGC best practice.
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Youngest Chair is Elected
from John Orchard [Basingstoke]
Congratulations to Suzanne Scobie, of Transport
Infrastructure Group, New Division, for being elected
Chair of the Institution of Civil Engineers (ICE), Thames
Valley Region. Suzanne is the youngest Chair of a
Region and in a year when they will have the youngest
ever President of the Institution, Colin Clinton.
Suzanne has worked hard for the local ICE Committee
over many years since joining Scott Wilson, first as a
vacation student then as a Graduate Engineer in 1996.
She becomes Chair in a landmark year for ICE, as she is
leading discussions with South and South-East Regions
to form a new region called ICE South East of England
which will reflect the area of Government Office for the
South East (GOSE) and possible future Regional
Assembly. She is in the process of recruiting a Regional
Manager and Support Team to influence politicians and
key decision makers, raise the profile of Civil Engineers
and Civil Engineering, raise the profile of the ICE and
attract young people into the profession - the key
messages from ICE's Membership Survey. This new
region will include Kent, W&E Sussex, Surrey, Hampshire
& Isle of Wight, Berkshire, Buckinghamshire and
Oxfordshire. It is home to 8 million people and is the
22nd largest economy in the world.

Scott Wilson Scoop Structures Gong
from Mike Grimmel [London]
Congratulations to Stuart Guarniere of Development
Infrastructure, Greencoat Place who, on Thursday 21st
October, attended the Institute of Structural Engineers
to receive an award for his paper entitled ‘Branching
Structures - Form-finding and Analysis’. Stuart coauthored the paper whilst at the University of Warwick,
studying for his Civil Engineering Masters.
He
achieved second prize in the Institute’s nationwide
Model Analysis competition and was awarded Highly
Commended by the panel of judges. A summary of
prize-winner’s submissions will be published in a
forthcoming edition of the Institute’s magazine, ‘The
Structural Engineer’, and a detailed summary of his
paper will be published in the magazine after
Christmas - so keep your eyes peeled.
Stuart will be signing copies of his paper in the
reception of Greencoat Place on 11th November so
please form an orderly queue!

We wish Suzanne every success in her demanding, but
voluntary, role. She is an inspiration to all our Graduates
and young Engineers.

Wear, Eat, Think Pink!

Telford Office raises over £100
from Annette Polak and Julie Tarling [Telford]
In support of Breast Cancer
Campaign’s “Wear it Pink” Day,
Telford Office went pink, sold
nipple cakes and threw a ‘guess
the breasts quiz’ complete with
donated boob-by prize by the
offices “Pam” Anderson. With
everyone’s generous donations
£100.95 was raised.
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Wear it Pink
From Lusa Armstrong [Basingstoke]
Many thanks to everyone in the Basingstoke offices
who wore pink and contributed to Breast Cancer
Campaign’s Wear it Pink day last Friday.

Well done to Mark Brown [Basildon] who ran the Venice
marathon in a time of 3hours 58min on 24 October.
Many thanks to all (especially the Basildon office) who
helped raise over £200 for the Multiple Sclerosis Society
by sponsoring this excursion.

We raised £201.10 from Scott House and Network
House. Well done to all of you.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Procurement Manager - 1 year Contract
- Ashford
To lead the tendering process for the main scheme
consultant on the Combe Down project.
Responsibilities will include:
• managing the production of the construction
tender documents
• establishing tender evaluation criteria and
methodology
• holding workshops
• issue of tender documents
• evaluation of EOI and tenders
• interview of tenderers
• coordination between Employer, Funder and
Consultant throughout the whole of the tender
stage.
Requirements:
Good experience (10+ years) in the field of project,
procurement and contract management is required.

Design Engineer - Ashford
This position is for a Design Engineer dedicated to the
Combe Down project:
Responsibilities will include:
• contribution to the whole design activities
including documentation
• validation follow up during implementation
• production of history files.
It is anticipated that suitable candidate will in due course
take the role of the Designer on the project.
Requirements:
A geotechnically biased civil engineer with a 5 to 10 years
experience with good reporting and presentation skills
and preferably mine stabilisation /concrete experience.
If you are interested in either of these positions
please contact Eamon Casey on 01256 310455
Or by email: eamon.casey@scottwilson.com

Additionally experience with procurement of large
contracts with local authorities or national agencies (EA,
HA, etc) is necessary.
Knowledge of modern procurement practices in the
public sector would be an advantage.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

7

ScottLight Issue 470 - w/e 5.11.04

Ideas to Make Your Life Easier
from Simon de Verteui [Basingstoke]
Transportation (Basingstoke) has been employing two
procedures that make everyday life easier. Very simple
and effective, they can improve the way departments
function if not already in use. Apologies to those who
already use them.
1) Set up a virtual whiteboard (Administrator within the
section will be able to do this) by adding a new folder
(appointments items only) under the public folder of
their section. Everyone within that department can
now access it and put on the calendar when they are
present or away on business/ training/ holiday/sick
etc. A shortcut will take the person straight there when
a call is received asking the whereabouts of a certain
person. Avoids the use of a manual whiteboard.
2)

Instead of sending whole documents via e-mail send
a link (provided people can access the network
area). Right click on a empty word document and
click on hyperlink. Browse the file, and cut short the
file name if you require the folder only, then copy
and paste into the e-mail. Clicking on this will take
the person straight to the file without worrying if the
version on the system is the most up to date.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light

Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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GSG Capability Roadshow
from Gill Smith [Basingstoke]

TRAVELLERS

As mentioned in last week’s ScottLight the Ground
Solutions Group (GSG) are running a Capability
nd
Roadshow at Greencoat Place, London on 22
November (further details are attached to this issue).

Location
Addis Ababa
Bucharest
Tehran

We appreciate it will not be possible for everyone to
attend. However that does not mean you need miss
out on the opportunity to find out more about GSG or
provide them with details about the services you offer.
To do this please call Eddie Bennett on 01233 658270
or Adrian Milton on 01132 461844.

Casablanca
Madrid
Hong Kong/
China
Kunming,China
Kunming,China
Kunming,China
Belgrade

Forthcoming Conferences/Seminars/Courses
from Janet Lucas [Basingstoke]
•

Traveller
Ivan Hodgson
Alan Lewis
Adrian Tite &
Simon Thomas
Mark Hatley
Peter Garratt
Geoff French

Dates
10 - 17 Nov
8 - 15 Nov
12 - 19 Nov
17 - 21 Nov
18 - 19 Nov
11 - 17 Nov

Steve Smith
Peter Mansell
Andrew McNab
Kirsten Henson

8 -22 Nov
15 Nov - 4 Dec
until 17 Dec
13 - 15 Nov

2 December 2004
NEC Contracts: Building on Success – a major
one day building and construction conference
at RIBA, London

Further details available from the Library.

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

EDF Energy
Demolition of Lodge Road
from Charles Cook [Bedford Group FM Team]

•
•
•
•
•

Development of the design and specification
Preparation of contract documentation
Procurement of a contractor
Contract administration on behalf of EDF Energy
Health and safety audits

Scott Wilson have been awarded a commission by EDF
Energy to provide consultancy services in the demolition
of a switch-house and office building at Lodge Road,
London.

The above service will be provided by the Eastern
Region FM Team.

This contract will involve the provision of services
including:

Demolition consultancy offers a unique opportunity in
providing an integrated service at commencement of the
development cycle for a site. Currently we are actively
providing demolition services to:

•

Preparation of a demolition strategy
This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.
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•
•
•

Rolls-Royce, Sinfin A, Derby
Devonport Management Limited, Central
Management Office, Plymouth
Development at Ashford Barracks, Kent

It is interesting to note that the initial enquiry from EDF
regarding our competency to undertake this work arose
from Scott Wilson’s representation on the Institute of
Demolition Engineers’ web site.

David Cragg Becomes a
"Specialist in Land Condition" (SiLC)
from Simon R Wild [Chesterfield]
The Government’s Urban Taskforce for sustainable
urban redevelopment recommended the development of
a Land Condition Record which is a standardised
summary report of factual data and quality assurance
details regarding the condition of land and property. Such
reports are intended to ensure that all parties involved in
conveyancing, maintenance or development of land and
property have access to the same level and quality of
information. A verified Land Condition Record has to be
signed by someone who is termed a "Specialist in Land
Condition" or SiLC. The use of a registered SiLC aims to
give the highest level of credibility to the information that
is included in a Land Condition Record.
In order to become a registered SiLC you need to have
extensive experience in land contamination assessment,
risk assessment and remediation and be able to
demonstrate the ability to provide impartial professional
advice. The Institute of Environmental Management and
Assessment (IEMA) acts as home and secretariat for the
Registration Scheme and the SiLC Professional and
Technical Panel. Registration as a SiLC requires passing
various demanding written examinations and an
interview. IEMA describe that:
"The conferral of SiLC means that accredited individuals
are considered to be able to determine with the highest

Other works currently managed by the Eastern Region
FM Team include:
•
•
•

Provision of site services infrastructure survey
and maintenance reports for the Met Police
Provision of Planned Maintenance and
Management Services for City of Westminster
College
Provision of Planned Maintenance and
Management Services for Darlington Building
Society

degree of authority, the ground conditions of a particular
piece of land."
Given the above, we are delighted to announce that
Dave Cragg, Head of Land Contamination in C Division
based in Chesterfield, has just become a registered
SiLC. The only other registered SiLC in C Division is
Terry Boniface based in Nottingham.

Exam Congratulations
Everyone in the Leeds office would like to congratulate
Lucy Huckson on gaining a distinction in her MSc in
Catchment Dynamics and River Management. The
result reflects the hard work that Lucy has put into her
studies, which included a dissertation at Potteric Carr.
Well done!

Four Weddings and a Baby!
from Sally Green [Leeds]
There's something in the water in the Leeds office with
a spate of recent marriages in the last six months. First
to take the plunge was Hugh Smith (Planning) in the
Spring, followed by Alistair Flatman (Planning) and Jo
Cornfield (Ecology) in the late Summer, and most
recently Neil Stephenson (Environment and Ecology)
in October.
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Indeed, the rest of the office are somewhat poorer
having generously provided presents and cards, but
this has been reciprocated by the steady flow of cake,
delicacies (and embarrassing photos) from honeymoon
destinations.
To complete the (modified) film title, Amy Burton gave
birth to a baby daughter, Olivia, on 2 September 2004
weighing 8.14. Another soon to be mother, Kate Daly
(Environment), is waiting patiently for the imminent birth
of her first baby. We send our best wishes to Amy,
Olivia and Kate.
The photograph shows Neil and Rowena
at their recent wedding

STARTERS
A warm welcome to:Welcome to Sarah Harrison who joins the Newcastle
office as Assistant Administrator.

Diane Corfe (Principal Ecologist)
From Simon R Wild [Chesterfield]
Scott Wilson’s ecological capability is expanding with the
arrival of Diane Corfe. Chartered Biologist Diane joins
the company after 14 years with Atkins where she has
most recently been the Head of Ecology based in
Warrington. Diane joins the growing environment team in
our Manchester office.
Diane has worked on numerous projects throughout the
UK. She was responsible for the Environmental
Statement and Appropriate Assessment for the 15
hectare Lytham Marina in Lancashire and produced a
Biodiversity Action Plan for the Area 10 Network
(Cheshire, Manchester orbital and Lancashire) in
conjunction with English Nature for the Highways
Agency. She has also been Project Manager and

Children in Need
from Carole Ruffell & Marian Hicks
[Basingstoke Receptionists]
Yes it’s that time of year again. On Friday 19th
November it’s your opportunity to dress down for a
pound and we are also having a ‘Tasteless Tie’ and
‘Tacky Jewellery’ day in the Basingstoke offices.

Ecologist for restoration works on a former coastal tip
within an SSSI for Flintshire County Council, given
ecological appraisal of potential restoration of the Neath,
Tennant and Swansea canals for British Waterways and
produced a DMRB Environmental Statement for the
widening of Junction 8 on the M62. Diane has recently
been the Principal Ecologist for the United Utilities
Framework providing assistance to both designers and
contractors on a range of issues including protected
species and the control of invasive plant species such as
Japanese knotweed. Diane’s particular expertise is EIA
management, ecological impact assessment, ecological
mitigation and the definition of habitat creation/restoration
plans.
An accredited River Habitat Surveyor, Diane has in-depth
experience in various types of ecological survey including
Phase I habitat and Phase II/NVC aquatic habitats
surveys, woodland and grassland surveys, river
corridor/river habitat surveys, hedgerow evaluation, water
vole surveys and surveys/field signing for other protected
species including badgers, bats and great crested newts.

So, come on men search that
wardrobe for your most outrageous
tie and ladies dig deep in that
jewellery box - small prize for the
most tasteless and tackiest.
We will also be holding a raffle for a
Pudsey. Tickets will be on sale at Reception at 50p
each.

This is a Scott Wilson Holdings publication distributed to all staff in the operating, associated
and subsidiary companies in the UK and Europe. It is not for outside circulation.

3

ScottLight Issue 471 - w/e 12.11.04

Thank you to Basildon Office who
raised £37 for the Breast Cancer
Campaign on Wear it Pink day on
th
October 29 .

Marathon Man
From Barry Gore [Chesterfield]
Rather foolishly during a ‘family get-together’ in the
Spring my older brother bet me (a reasonable sum) he
could beat me in a marathon. Neither of us had ever run
before, so it seemed a reasonable wager.
So over the last few
months I have been
getting into shape
(round is a shape!) by
running three or four
times a week, mostly
before work. Having
reached the peak of
fitness we ran the
Dublin marathon last
week. A strict dietary
regime was followed
(at least for the last
few days) and only
limited quantities of
Guinness were drunk
in the days preceding
the race.

2004 Wilson Amateur Tennis Tournament
From Mark Watson
Yunnan Environmental Development Programme]
I've just participated in the 2004 Wilson Amateur
Tennis Tournament in Yunnan Province, China, which
was played at the Hong Ta Sports Academy in Kunming
(I'm living here as part of our work for the Yunnan
Provincial Government on YEDP (DFID-funded).
The tournament was played over 3 days with 186
participants in men's singles. I had to play 9 matches in
3 days, in front of fairly large crowds, and got as far as
the quarter-finals in both singles and doubles, finishing
8th overall - eventually losing to the guy who won the
overall tournament (he was semi-professional anyway!).
I was the only non-Chinese player in the competition. I
narrowly missed out on a prize - a can of Wilson tennis
balls!!

The photo shows me with some of the other participants.
Despite the weather
forecasts race conditions were excellent. My brother set
off like the proverbial hare whilst I set a steady even
pace. After accelerating when I hadn’t caught up with him
by 20 miles I finally got him at 25.5miles. To keep my
mother happy (and to provide the need for only one
finishing photograph) we crossed the line together, thus
nullifying the bet. Whilst our time was not spectacular, at
least we bettered Paula Ratcliffe at the Olympics. Much
Guinness was subsequently imbibed to replenish lost
fluids and carbohydrates.
I have raised over five hundred pounds for the Macmillan
Nurses, who cared for my uncle before his death (the
‘family get-together’ was his funeral). Many thanks to all
those colleagues and friends who have pledged money; I
will be round to collect it shortly. There is still time for
others to contribute - please contact me.

Environmentally Friendly Toilets?
from Janet Nelson [Basildon]
I am a Guide Leader and the Guides have been given
the use of a field for camping. We would like to install
an environmentally friendly toilet. There is access to
running water, but I think that we would like something
that has either low water or no water usage. There is no
sewage connection, but there is a small ditch nearby
which already definitely has septic tanks draining into it
judging by the smell sometimes. There is no electricity
at present. The building would not be heated and only
used on an occasional basis, albeit there could be up to
20 people camping there for a weekend, or up to 40
people there for a day.
Is there anyone out there who has any information on
or experience of composting toilets, or any other kind of
toilet that can be used in a rural location? I would be
grateful for any information. Thanks
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Christmas Gifts With a Difference
from Debra Power [Basingstoke]

It’s full of 34 brilliant - and totally original - ideas. You
can buy a goat, a beehive, a bicycle, even a classroom!
You get a card and unique voucher describing the gift
to give to your friend, or the 'gift' is sent direct to
someone in the developing world. If you're a UK
taxpayer, make the gift even more special by ticking the
Gift Aid box and enabling Oxfam to claim the tax you
pay on the purchase back from the UK government. It
doesn't cost you anything and Oxfam makes an
additional 28p on every pound you spend.
Happy shopping!

Having trouble thinking of a really special Christmas gift
for friends or family? Then take a look at the Oxfam
Unwrapped on-line catalogue :www.oxfamunwrapped.com.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Hydrogeological Services International, part of the
Scott Wilson Group, is a specialist hydrogeological
consultancy. We cover a broad range of hydrogeological
activities including groundwater evaluation and
development; wetland hydrogeology and impact of
abstraction; tunnel mine and quarry hydrogeology;
groundwater modelling and water quality and
contamination. Projects are UK based and international.

Principal Hydrogeologist, Guildford
We are looking for a Principal Hydrogeologist with
proven technical ability to join our growing team, to
oversee and deliver high quality work.
Requirements:
Degree qualified with an MSc in hydrogeology or similar
and with more than 12 years of hydrogeological
experience in the UK and overseas.

Senior Hydrogeologist, Guildford
We are looking for a Senior Hydrogeologist to work as
part of our specialist team and manage junior staff.
Requirements:
Degree qualified, with an MSc in hydrogeology or similar
and with more than 5 years of hydrogeological
experience, including site work and report writing.
Modelling skills and knowledge of chemistry would be an
advantage
If you are interested in either of these positions
please contact Eamon Casey on 01256 310455
Or by email: eamon.casey@scottwilson.com

The key requirement is a sound technical background.
The candidate should have good reporting,
communication and project management skills.
Commercial awareness and an interest in business
development would be an advantage.
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For sale: P reg VW Golf. Metallic green. 75,000.
Good condition. 1 previous owner. 1.6 CL. 6 months
MOT + full service history. Central locking, electric
windows, good stereo.
- £2250.
Contact Vanessa
extension 6597.

Thorpe,

Basingstoke

House To Let: Stafford St, Old Town, Swindon.
2 bed terraced, furnished or unfurnished, town centre
location, 2 off-road parking spaces. £580 pcm + bills.
For further information and visit please contact
zara.naweed@scottwilson.com or 07821 402366.

Office,

For Sale:
•

Pine King Size Bed - £50 ono.

•

2 Seater Sofa, Armchair, Recliner and a Pouffe.
Scotch Guard Fabric. Pattern and Style would suit
a modern home. Excellent condition - £575 ono.
Contact Matthew Walker, Basingstoke 310573.

For Sale: Brand new (never worn) fully hallmarked
(750/dia) 18 ct gold band with five small diamonds.
Purchased from Ernest Jones jewellers several months
ago at a cost of £150. Genuine reason for sale.
Internal diameter 17mm, UK size N. In original box with
Ernest Jones' sleeve and original green gift bag.
Ideal engagement ring/wedding ring/Christmas
gift/Valentine's gift.
Asking price - £65 ovno. Pictures available upon request.
If you are interested in this item, please contact
sarah.trimmer@scottwilson.com as soon as possible.

from Tim Benson [Chesterfield]
Simon de Verteuil's suggestions (in ScottLight Issue
470) for sending a link to a document is a great idea,
but seems very long winded way of doing it. If you wish
to send a link, simply insert the file as normal but select
"Insert as shortcut" under the "Insert" drop down menu.
Easy as that.

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week before the planned travel.
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Issue: 472 Week ending: 19 November 2004

Change of Address for Scott Wilson
Railways Swindon Office

TRAVELLERS

th

From 19 November 2004 Scott Wilson Railways
Swindon Office is relocating to the following address:
Tricentre 3
Newbridge Square
Swindon
SN1 1BY
Tel: 01793 508 500
Fax: 01793 508 501

Location

Traveller

Dates

Hong Kong

Alastair Waller

18 Nov-23 Dec

Makkah

Jamshid Soheili

18 Nov - 2 Dec

Makkah

Sandy Burrell

18 Nov - 2 Dec

Tehran

Mike McWilliams

19 - 26 Nov

Casablanca

Hany Hassan

20 - 27 Nov

Casablanca

Peter Illes

22 - 25 Nov

Christmas Cards
from Tim Blow [Basingstoke]
Group Marketing have a limited supply of Christmas
Cards available for distribution to clients. Please
contact them if would like some, with the quantity you
require. Distribution will be on a first come, first served
basis.

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

accommodation blocks around two variants of a Model
Standard Solution on DE land at sites across England
and Wales.

Project
SLAM
from Iain MacFadyen [Peterborough]
th

At the Defence Estates conference on 14 March 2001,
the Secretary of State for Defence announced £1 billion
of new money to match the existing £1 billion of ringfenced funding to the Single Living Accommodation
Modernization program. The aim of Project SLAM is to
upgrade progressively the worst Single Living
Accommodation to ‘Grade 1’ physical condition by 2012
in order to provide servicemen and women with the
living environment to make them feel valued. Delivery
entails the provision of upgraded or new

Scott Wilson were appointed by Defence Estates and
Debut to provide environmental consultancy services
for the design and construction of 37 sites within the
SLAM programme. The scope of work carried out
includes:
1.

The undertaking of a Sustainability Appraisal on
behalf of Defence Estates in accordance with
their Appraisal Handbook for Sustainability and
the Environment. The appraisal considers a
wide range of topics relating to the overall
sustainability of the site and, although it does not
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constitute an environmental appraisal, it does
highlight the major issues facing developments.
This allows the project team to deal with these
issues effectively, ensuring the optimum
sustainable solution is carried out.
2.

3.

From an environmental design point of view, a
bespoke version of BREEAM was commissioned
from BRE to address the environmental impacts
of building design and Project SLAM is working
towards an Excellent rating. Site-specific
environmental issues such as archaeology,
ecology and overshadowing are examined in
more detail as appropriate.
Work has finished on a WRAP funded research
project to identify opportunities for the inclusion
of recycled construction products. The purpose
of this research was to explore the opportunities
for increasing the recycled content of materials,
products and construction specifications within
Project SLAM at no extra cost. The work
provided vital information on the feasibility of
government targets for increasing recycled
content within Government Estate construction
projects.

Scott Wilson has a number of departments that are
involved in the consultation process offering a wide
range of specialist knowledge, including Sustainable Construction Peterborough
Corporate Sustainability

Peterborough and
Basingstoke

Ecology

Edinburgh, Leeds,
Basingstoke and
Peterborough

TH

HAPPY 50

Not to mention Scott Wilson’s structural and drainage
engineers, who are working on separate contracts.
Apologies to any other departments that have not been
recognised for work within the SLAM project.

Development and Flood Risk
from Jon Robinson [Basingstoke]
Scott Wilson Water have now completed English
Partnerships’ 'Best Practice Note on Flood Risk and
Development'. It gives guidance on Flood Risk
Assessment with particular reference to PPG25
and provides outline best practice in reducing the risk.
The work was undertaken by Peter Mansell, David Dales
and Jon Pymm of the Water Group in Basingstoke.
This is a high profile piece of work which, along with an
extensive Flood Risk Assessment portfolio, allows Scott
Wilson to demonstrate a very strong level of expertise in
the Flood Risk sector.
Flood Risk Assessment
requirements are growing in complexity and are now a
standard requirement for most proposed development
and re-development sites.
If you would like to know more about the Flood Risk
Assessment process, or need guidance for requirements
for one of your sites, please contact Jon Robinson
(Water, Basingstoke) or Matthew Pollard (Water,
Mansfield).

BIRTHDAY

th

Happy 50 Birthday to Andrew Friedrich from the
th
Basingstoke Office for Tuesday 16 November.
Best wishes from ALL your colleagues (especially your
girls)
The picture shows Andrew opening his presents.
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STARTERS
A warm welcome to:The Project Management unit in Basingstoke warmly
welcomes Paul Jeffery as a Principal Project Manager.

Paul has spent the last 12 years working in Hamburg,
Germany and his first day with Scott Wilson was in
Plymouth, before being moved the next day to Ashford,
to work on the Combe Down project in Bath; it helps to
be mobile in Scott Wilson!

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Water Quality Specialist/Hydrologist
Basingstoke, Grade 3.1
JOB DESCRIPTION:.
Job Purpose:
Need for specialist water quality skills for major EIA’s.
Core Responsibilities:
Lead stand-alone water quality and hydrological studies
to support EIA and development projects
Write water chapters for EIAs
Liaise with clients and Environment Agency
Assist with development of Water EIA business through
other parts of Scott Wilson group and with external
clients
PERSON SPECIFICATION:
Knowledge Required:
Water quality chemistry best practice
EIA best practice
Qualifications required:
Appropriate physical or environmental science degree or
equivalent
MSc in water quality chemistry or equivalent
Skills required:
Work in team, provide cover for senior staff as required
Experience in writing water resource chapters for EIA’s,
multi-skilled in water quality/water chemistry, hydrology,
and surface water resources.

If you are interested in finding out more about this
vacancy please contact Sophie Shillinglaw, HR
Basingstoke ext 6260.

Assistant Administrator
Basingstoke, Grade 1.2
Purpose:
Providing day-to-day general administration support within Scott
Wilson Head Office. Will be supporting 7 sub units / teams within
New Division
Key Responsibilities:
Listed are the core responsibilities of the role:
•
•
•
•
•
•
•
•
•
•
•
•

Binding & Laminating
Booking in Drawings which involves data entry
Car Hire / Courier & Taxi Bookings
Project Filing
Archiving
Burning CD's
Faxing
Photocopying / Document Collation / Folding
Drawings
Scanning
Answering Diverted Calls & Taking Messages if
necessary
Packaging Courier Parcels
Photo Collection & Errands

PERSON SPECIFICATION
Personal qualities:
Team worker
Good levels of personal responsibility, commitment and
motivation
High level of technical understanding and ability

Experience/Skills:
• Preferably some experience within an office
environment
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•

Computer literate – with basic knowledge of
Word & Excel

Knowledge/Qualification:
• GCSE or equivalent level
Ideal Behaviours/Competencies:
• Good communication skills & pleasant telephone
manner
• Ability to work under pressure
• Ability to work within a small team
• Friendly & approachable
• To work efficiently & effectively to fulfil tasks
• Ability to prioritise workload
If you are interested in finding out more about this
vacancy then please contact Sophie Shillinglaw,
HR Basingstoke.

Engineer/Project Manager – 3.1/3.2
1 x Ports & 1 x Airports Division, Basingstoke
An experienced Engineer/Project Manager is sought to
provide both technical and project management
expertise within the Ports team and another for the
Airports team in Basingstoke. Ideally chartered and
reporting directly to the Technical Director we seek a
self-starter who can work without direct supervision, have
confidence in their decision-making abilities and use their
initiative in the absence of their line manager to respond
to the needs of both client and business.
The work will involve project experience throughout the
UK and overseas.
More specifically the role will include:
•
•
•
•
•
•
•
•
•

Preparing fee proposals and bid documentation
Planning and managing the execution and
completion of projects
Preparing invoices each month
Providing point of contact for client(s)
Providing technical support and expertise
Ensuring projects are technically correct
Ensuring QA and Health and Safety
responsibilities are discharged
Facilitating and attending meetings
Providing support to the Technical Director and
input to the business plan as appropriate

Ports/Airports experience is preferable although
structural engineering experience is important and
training can be provided. More important is the need to
be structured and organised in your approach to work
and have the ability to develop strong working
relationships inside and outside the team to achieve
common goals.

If you are interested in finding out more about these
opportunities please contact Sophie Shillinglaw, HR,
sophie.shillinglaw@scottwilson.com,
tel Basingstoke ext 6260

Flood Risk Specialist Grade 2.2-3.1 London
JOB DESCRIPTION:
Job Purpose:
Act as the local point of contact in the London office for
flood risk work, undertaking river and tidal flood risk
studies and managing specialist technical support from
Basingstoke.
Core Responsibilities:
Undertake and manage flood risk studies
Assist business development and bid preparation in
London and the Thames Gateway, principally to Londonbased clients
Work with the planning and environment group in
London to provide an integrated service to clients
PERSON SPECIFICATION:
Knowledge Required:
Flood risk assessment - best practice
Qualifications required:
Suitable degree
Member of Professional Institution (ICE/CIWEM) or
equivalent for 3.1 role
Skills required:
Essential - 2-5 years experience in preparing flood risk
studies
Essential - Working knowledge of river modelling, tidal
modelling
Preferred - Ability to write water chapters of EIAs
Personal qualities:
Good levels of personal responsibility, commitment and
motivation
Commercial awareness and client focus
Ability to solve technical and managerial problems
Ability to win work internally through Scott Wilson and
through direct approaches to clients
Team worker
Present to clients
If you are interested in finding out more about this
vacancy please contact Sophie Shillinglaw,
HR Basingstoke ext 6260.
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Flat Available: One-bedroom first floor maisonette

For Sale: Jaguar X-Type 2.5 V6 Sport. Adriatic Blue.

available in Lychpit with own patio (walking distance or
5 minutes by car to Basingstoke offices).
Own
entrance including new high-security door. Newly
decorated throughout, double glazed, with new kitchen
and bathroom, and well furnished including
washer/dryer and microwave.

30,000 miles, 1 careful lady owner! Tax and MOT until
end May 05, registered June 01. FSH, air conditioning,
half leather electric 6 way adjustable seats, alloy
wheels, 6 CD autochanger. Jaguar Traction AWD (4
wheel drive). Priced at £12k.

For further information contact Mike Broughton on
Basingstoke ext 6453 or 07970 968047

For Sale: 2000/V Nissan Micra 1.0 Celebration 2D.
Only 13,000 miles. Selling on behalf of mother-in-law
who has owned the car for 3 years and done only 4,000
miles! Full service history, absolutely immaculate inside
and out. Colour - red £2800
Ian Kidd (Swindon office 01793 508880), home 01285
652662, mobile 07986 450531

Please contact wendy.ellis@scottwilson.com or phone
direct on 01233 658396 (Ashford Office).

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Closure of Grosvenor Gardens Office
from Lucy McKenzie [London]
Scott Wilson’s office at 12-18 Grosvenor Gardens,
London has now CLOSED.
All of the staff from Grosvenor Gardens have been
successfully relocated to the Greencoat Place office and
can be reached by dialing 0207 798 5000

C Division Nottingham Office
Environmental Services
From Matt Farnsworth [Chesterfield]
Scott Wilson C Division now has an extended presence
in Nottingham. As reported in ScottLight (Exchange
October 2004), the recently established Geotechnical
Services Section headed up by Terry Boniface has now
been joined by an Environment Section.
The new Environment Section (part of 1003) is being
headed up by Matt Farnsworth – Matt will be joined by
Geoff Byrns in the new year. Both Matt and Geoff are
both Registered Environmental Auditors. They will be
concentrating on providing environmental advisory and
technical services to existing and new manufacturing
industry, legal and financial clients. Their main focus will
be on providing integrated environmental solutions, with
a particular emphasis in the areas of Land
Contamination, Environmental Auditing, Environmental
Management and Integrated Pollution Prevention Control
(IPPC). Current services include the following:
•
•
•
•
•
•

Environmental Compliance Auditing;
Business Transactions – Environmental Due
Diligence Auditing for acquisitions/mergers,
disposals, management buy-in / buy-outs etc.;
Integrated Pollution Prevention Control (IPPC)
Permitting and Operational Control;
EMS Implementation & Third Party Verification
Auditing;
Process and Wastewater Assessment &
Auditing;
Producer Responsibility Services – Waste from
Electrical and Electronic Equipment (WEEE) and

•

Restriction of Certain Hazardous Substances
(RoHS); and
Specialist Contaminated Land Audits, PPC
Application Site Reports/Site Protection and
Monitoring Programme Reports and advice on
Part IIA Issues.

It is the plan that the Environment Section grows over the
next year or two such that other additional and related
environmental services can be provided, for example
Environmental Health & Safety Auditing, Environmental/
Sustainability Reporting, Noise/Vibration and Air Quality
etc.
The Nottingham Office can be contacted on 0115 922
9098 ext 261.

ScottLight Final Edition
from Angela Lowle [Editor]
As you know, ScottLight will soon be no more and our
new electronic newsletter, Interchange, will take its
place in the New Year. The very final edition of
ScottLight will the Christmas/New Year issue 2004.
If you have any articles you would like to submit that
would be especially relevant for the final issue of
ScottLight I will be very pleased to receive them at any
time.

BREEAM
Offices 2005 - New Details
BREEAM is the Building Research Establishment's
Environmental Assessment Method for buildings. It
assesses buildings against a range of environmental
issues and gives a score (on a scale of PASS, GOOD,
VERY GOOD and EXCELLENT) depending on
performance. The building receives a BREEAM
Certificate that can be used by an organisation to
promote the environmental credentials of the building.
Since BREEAM was launched in 1990, around 600
office buildings have been assessed, and it is now
accepted by the UK's construction and property sectors
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as the measure of best practice in environmental
design and management.
BRE has recently reviewed and updated its BREEAM for
Offices scheme. The 2005 version was launched on 1st
November 2004 and has been revised to keep the
scheme in line with current best practice and ahead of
regulatory levels. The 2005 version has had a minor
revision due to major changes occurring in the previous
year's version and also the likely major revision of the
2006 version brought about through the revision of
Building Regulations in 2005.
Changes for 2005 include:
•
Construction Site Impacts - Criteria now
includes water consumption monitoring and a
requirement to set waste management targets.
•
Electric Lighting - Criteria has been updated to
reflect current best practice.
•
Thermal Modelling - Criteria has been modified
to include comfort criteria for naturally ventilated
buildings. The credit has been renamed Thermal
comfort modelling.
•
CO2 Emissions - Criteria has been made more
onerous through increasing the standards by 1020%. The criteria also places an increased
emphasis on the promotion of renewables and
recognition of EU directives.
•
Refrigerant ODP - This credit has been removed,
as it is now mandatory for new build.
•
NOx Emissions - Credit now applies to all
'heating systems', not only to boilers.
•
Zero Emission Energy Source - Criteria now
considers the 'Net effect' of zero emission energy
sources.
•
Reduction of Light Pollution - New credit for the
compliance of external lighting reflecting Institute
of Lighting Engineers Guidance.
The Sustainability Construction Team, based in
Peterborough (01733 896655), are specialists in
BREEAM for Offices and other sustainable assessment
tools (including - EcoHomes, BRE New Industrial Units
Assessment, NEAT, BREEAM for Schools, Bespoke
BREEAM assessments and CEEQUAL).

If you would like to know more about BREEAM for
Offices or any of the other sustainability assessment
tools please contact any of the team in the Peterborough
office.

Presentation at Symposium
from Lucio Chiodi [Basingstoke]
An international Symposium organized by the fib
(Federation Internationale du Beton) on Segmental
Construction in Concrete will be held in New Delhi, India
on 26-29 November.
On that occasion I will present a paper of mine with the
title “Creep Analysis of Segmentally Erected CableStayed Bridges”.
I will also present the paper “The Kent Messenger
Millennium Bridge + Other New Ideas for Stress Ribbon
Bridges” on behalf of the author Cezary M. Bednarski,
architect.

TRAVELLERS

Location
Belgrade
Poland
Tripoli &
Tunis
Cairo &
Ankara
Cairo
Saudi
Arabia
Saudi
Arabia
Saudi
Arabia
Benin
Iran

Traveller
Natasha Eremeeva
Ann Harvey
Rached Boughrarou

Dates
29 Nov - 10 Dec
7 - 8 Dec
26 Nov - 4 Dec

Ozgur Balaban

28 Nov - 17 Dec

Adrian Tite
Malcolm George

29 Nov - 2 Dec
19 Nov - 2 Dec

Richard Hein

20 Nov - 2 Dec

Graham Woodward

19 Nov - 2 Dec

Hamish Goldie-Scot
Jose Cordovilla

8 - 18 Dec
26 Nov-23 Dec

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Joint Venture for Thermal Power
from Mike McWilliams (Ashford)
A Memorandum of Understanding was signed on Friday
th
12 November 2004 between Scott Wilson and
Raymond Group establishing a joint-venture between the
two firms.

Raymond is a US owned firm of Consulting Engineers
with its headquarters in Chicago and offices in California,
Puerto Rico and Bristol (UK). The Bristol office handles
most of its international business and is the prime point
of contact for us. Raymond has some 400 staff
worldwide, and specialises in thermal power,
transmission and distribution, oil & gas and process
engineering.
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much in the public eye, and featured in Countryfile and
the Times. The press and media coverage of the
consultation event included interviews by Sky and ITV.
The consultation event was well attended with the
number of attendees exceeding 350. Scott Wilson
representatives were David Dales, Damon O’Brien and
Liz Williams. In addition members of the local council,
English Nature and Plymouth University attended the
event to provide their support.

John Nutt (Scott Wilson) & Doug Chidley (Raymond Group)
signing the document

The main focus of the joint-venture is to enable Scott
Wilson to expand its thermal power business; this is a
sector where we have considerable experience (largely
in the Derby and Ashford Offices) of civil, structural,
infrastructure, environmental and commercial aspects,
but have little mechanical or electrical capability.
Through Scott Wilson’s international network of offices
we will find opportunities which will then be jointly
pursued with Raymond. So far opportunities are being
followed in Pakistan, UAE, Hong Kong, Nigeria, Greece
and UK.
Opportunities in the other areas of Raymond’s business
may be considered when they arise. Raymond is also
keen to reciprocate by promoting other sectors of Scott
Wilson’s business in USA and Puerto Rico.
The initial Management Team for the joint venture
comprises Mike McWilliams for Scott Wilson and Peter
Williams for Raymond.

Scott Wilson Host Major Public
Consultation Event in Devon
from Liz Williams [Basingstoke]
Slapton Coastal Study Public Consultation
Exhibition
The first public consultation exhibition, presented by
Scott Wilson was held this weekend at the Torcross
th
th
Tavern in Torcross on Friday and Saturday 19 and 20
November. The exhibition material focused on the scope
of the Slapton Coastal Study, including work undertaken
during the study, the options, issues and
recommendations.
The Slapton Coastal Study has been commissioned by
the Slapton Line Partnership to determine the shoreline
management approach to a stretch of coastline in South
Devon known as Slapton Sands. The controversy of the
study arises from the future of the A379 road, which runs
along the top of the Slapton shingle bank, linking local
communities and businesses. This study has been very

The initial feedback from the local community is generally
one of support for the Scott Wilson report that outlines
the potential options suitable for managing the shoreline
of Slapton. The recommendations for realigning the
existing A379 along the shingle ridge were well received.

Dinnington & 2004 Green Apple Awards National Green Champion
in Building and Construction
from Simon Hewitt [Basingstoke]
Remediation of the former Dinnington Colliery site near
Rotherham has won the project a Green Apple
Environment Award for ‘National Green Champion’. The
award, which was presented to project owner
Renaissance South Yorkshire at The House of
Commons on behalf of The Green Organisation,
recognises the project’s use of a soil-cleansing technique
called bio-remediation. The overall scheme was
designed by Scott Wilson on behalf of Renaissance
South Yorkshire and main contractor Birse Civils, with
the bioremediation being carried out by WSP
Remediation on sub contract to Birse.
“As scheme designers we are delighted that it has
received such a prestigious environmental award,” says
David Cragg, Head of Land Contamination at Scott
Wilson “Traditionally, contaminated material has been
removed and sent for disposal but bio-remediation
harnesses the ability of native soil microbes to break
down hydrocarbon contaminants allowing previously
contaminated materials to be reused after treatment.
More than ever our engineers need to take into account
the increasing emphasis on sustainable solutions for the
reuse of contaminated land.”
Before the remediation works the site comprised of
extensive deposits of colliery spoil, much of it containing
hydrocarbon-based coke-works wastes. Some 700,000
cubic metres of ground on the site is being excavated,
tested and re-used, with some 30,000 cubic metres
being cleaned through bioremediation making it ready for
re-use as engineering material in the development. This
was an important consideration for the project as David
explains: “We needed to keep tight control of all
information concerning the location of the materials and
test results - both at the point of extraction and where
redeposited in the finished final works.”
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As well as designing the system to remediate the soil
Scott Wilson has also designed landscaping such as a
bird scrape and hide, ponds, woodland and a meadow at
the southern end of the development.

Plymouth Assists at Ufton Nervet
from Andre Evans [Plymouth]
The Plymouth office has contributed to the reopening of
the main line at Ufton Nervet. Wayne Hewings
designed a signal post in record time on behalf of
Underhill Engineering who fabricated, galvanised and
installed it. The entire process was completed in 3
days, a wonderful example of teamwork.
(Editor: Ufton Nervet is in Berkshire, UK and was the
site of a recent train crash with fatalities.)

STARTERS
A warm welcome to:-

Abingdon would like to welcome three new starters:-

The Transportation team is pleased to welcome
Graham Hood into the department, on a permanent
basis. Graham comes to us from a retail background
and is Basingstoke born and bred. Initially, he will be
working as a technician for Development Control but his
role will develop to support the whole Transportation
Department. Outside of work, his interests are fast cars
(so he should fit in quite well!), playing football and teddy
bears. We would like to wish Graham all the best in
establishing himself a key team player over the coming
months.

Catherine Luo joins the Urban Design team having
worked in China for Scott Wilson for the past 6 months.

Scott Wilson Sports & Social Event

Westbury and Basingstoke and Deane Borough
Council. Rumour has it that Westbury put in so many
planning applications to this council that they felt it
prudent to lose three nil!

from Gill Smith [Basingstoke]
Over 200 people took part in a Scott Wilson sports and
social event last week, of which 99 came from external
clients and potential clients.
10 teams took part in the Five-a-side Football of which
3 came from Scott Wilson, thanks to the guys who
helped ensure Scotts had 5 players on the pitch for
every game. The semi finals were between Redrow and
Basingstoke and Deane Borough Council and the two
Westbury Homes teams, with the final being between

Christine Howard joins the Landscape team having
worked previously for Arthur Amos Associates in
Worcester.
Jonathan Renton also joins the Landscape Team
having also worked in China for the last 6 months.

16 teams took part in the Quiz and enjoyed such
rounds as identify the flavour of crisps, who is in this
photos and build a free standing Spinnaker Tower out
of A4 paper, paper clips, rubber bands and a balloon.
The overall quiz winners were Kim Candler (FM),
Trevor Bateman (FM), Jackie Poole (Accounts) and
David Staniforth (Project Management).
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refreshments were the only section external people had
to pay for we did not want to make the price an off
putting factor. There was the option to purchase
additional food if required from the café.
If
anyone could recommend an alternative
multifunctional venue in the Basingstoke vicinity, that
can cover a variety of sports, has a large function room
and provide catering, I would be pleased to hear from
them.
With the exception of the food, (and a rather small
football pitch), all other comments have been very
positive and everyone seems amazed that we
managed to get all 5 events running to time and
culminating with a joint presentation.

Graduate Social – Nottingham
6th November 2004
from Paul Wilcock [Birmingham]
Brian Shorter (Environment) fought off all comers to be
victorious in the Tennis. Justin Liu (Area 3) and Nick
Hall (infrastructure) won the Table Tennis in an event
that had a distinctly eastern feel to it. Penningtons won
the Badminton, so will be challenging us to a rematch!
SW people were even seen bobbing up and down in
the pool.
We have had lots of feedback which indicates that
people had a great time. I have passed on all your
thanks to our directors here at Scott Wilson for
supporting the event and paying for all the courts,
rooms, pitches, swimming pool, equipment, cups and
sundry costs. Also to the organisation team of Joey
Durham (tennis and badminton) Nick Hall (table tennis yes he did win it as well!) Rebecca Sturge and team
(quiz) and Jon Hall (football).

People have also made some constructive comments
on how we can improve events in future, the main one
being they would like more food. Centre Courts has
only one function room large enough to hold 200 with a
bar located in the hotel section, incurring hotel prices.
Unlimited cold non-alcoholic drinks and teas and
coffees were available as we felt people would need
these along with a ‘sports buffet’. Anything more
substantial nearly doubled the price. As the

Graduates from 7 of the Scott Wilson C division offices
all flocked to Nottingham for first graduate social of 2004.
Everyone met in the early afternoon at the AMF bowling
alley in Nottingham’s Hockley District. After introductions
we all split into mixed office teams and the bowling
commenced. With a few old rivalries re-united and new
ones forged, the competitive edge of some started to
show. The highest scorer of the day was Yvonne Aust
with an impressive 130; the wooden spoon for a
shamefully low score (the actual figure is in dispute but
some people have placed it as low as 27!) goes to my
good self.

After the bowling there was a meal planned but it was felt
there was just enough time to slip into a small cocktail
bar (this was second choice to the planned bar as this
had been closed for refurbishment –sorry for my lack of
planning!) With about 35 of us in total we easily managed
to fill the bar and after a few margaritas and other
concoctions we finally headed off for food.
We arrived at the restaurant and all took a seat. Next we
got on with the task of cleaning our plates whilst getting
to know new faces and catching up with old ones.
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People stayed on to swap anecdotes and jokes before
some goodbyes were exchanged with those who had to
leave early (by this time it was already getting on for 8
o’clock) to catch trains etc. Not deterred and still
numbering almost 15 we all finally ended up in a bar on
Nottingham’s Waterfront for a cheeky nightcap before we
all went our separate ways. Zzzzzzz….

~~~~~~
The Central Graduate Network would like to thank Paul
Wilcock from the Birmingham Office for his hard work in
organising this event, together with all the office
representatives. The next graduate social is planned for
Manchester next year, more details nearer the time. If
you have any suggestions for a graduate event, speak to
your office representative, or post a suggestion on the
Graduate Forum. For more information visit the Graduate
pages of the Training and Development section of the
Intranet, this can be found under SWIMS 4 - HR and
Employment.

Curling in England
from Steve Amann [Basildon]
I am one of a rare breed of English curlers and am
looking for new talent to start up a Scott Wilson Curling
team - the game played on ice with brushes and
stones; the only sport GB has won at in the winter
Olympics for ages.

A brand new purpose built curling rink has opened near
to Tunbridge Wells in Kent, the first of its kind in
England and they are looking for new members and
people who are just interested in having a go. The
social side to curling is also very important and the club
boasts a licensed bar and bar food.
There is regular weekly club curling every Tuesday
evening between 7:00 and 10:00 and full coaching is
provided. They also run a number of competitions
throughout the season and there's often the opportunity
to play against some of the best players in he world. I
have played against the likes of Rhona Martin's team
(Gold Medallists at the Winter Olympics). How many
sports can you partake in that allow amateurs to play
against top flight professionals?
All that is required is a pair of clean sports shoes (or a
pair of curling shoes if you already partake) and
tracksuit type bottoms with a warm sweatshirt.
What I am hoping to do is to put together a committed
team of individuals to form a Scott Wilson Team and
play various competitions against other clubs and
perhaps even enter the English Championships! I can
almost see the team name - The English Scotts!!? well
maybe not.
So if there is anyone out there who either has played
before and is looking for somewhere to curl in England
or wants to learn the 'Roarin' Game', please contact me
- steve.amann@scottwilson.com

Children in Need Day

Thank you to everyone who took part in this year’s Children in Need Day on 19th November.

Abingdon had a 'Silly hat and dress down' day for Children in Need and raised £26.
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The Basingstoke offices collected a total of £371.75
by dressing down and having a ‘Tasteless Tie’ and
‘Tacky Jewellery’ day.
To add to the total, Vicky Chandler's Nan made 4
cakes, slices of which were sold in aid of Children in

Robert Thomson won
the tasteless tie award

The prize for the tackiest
jewellery was awarded to the
day’s cross dresser,
Conor Brown, who wore both
tie and jewellery!!!

Need (they were all gone within 5 minutes and the
lucky buyers said they were delicious!), Bruce
Williamson held an e-mail auction for 2 Pudsey mugs
and a Pudsey Bear raffle was held which was won by
Ivan Hodgson.

Scott House Receptionists,
Carole Ruffell and Marian Hicks
did a sterling job persuading
people to part with their cash.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Archaeological Consultant
Grade 3.1 - Leeds
JOB DESCRIPTION:.
Job Purpose:
Deliver archaeological consultancy for different types of
clients , notably clients within the development , planning
and regeneration sectors
.
Core Responsibilities:
1. Liaise with curators/statutory authorities
2. Produce brief/specifications for fieldwork
3. Manage/monitor archaeological contractors
4. Assist with the management of other team
members
5. Write regular reports for clients

PERSON SPECIFICATION:
Knowledge Required:
Minimum of 5-7 years post graduate experience in
professional archaeology
Appreciation of the planning/development/archaeological
process
General knowledge of British Archaeology
Qualifications required:
First degree in Archaeology or a related subject
Skills required:
General IT skills with standard packages and some CAD
experience would be useful
Good level of report writing and reporting skills both
verbal and written
Personal qualities:
1. Commitment to the job
2. Team player
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3. Ability to help others
4. Good listener
If you are interested in finding out more
information about the above vacancy please
contact Sophie Shillinglaw, HR in Basingstoke
ext 6260

For Sale: Vauxhall Corsa 1.4 LS, 5 door, N reg (1996),
Red, 12 months MOT, tax until 31/12/04, 2 lady owners,
Radio cassette, 135,000 miles but VGC.
Location: Nottingham.
- £600 O.N.O.

For further information please contact:
Fotini.Veligradi@scottwilson.com or 07789376970

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Scott Wilson Renewable Energy
from Geoff French [Group Chairman]
Following discussions with various groups involved in
Renewable Energy, a decision has been made to
transfer the centre of our Wind Engineering work to
Edinburgh. This decision allows us to build on the
considerable expertise already developed in Scotland
and concentrate our resources in this growing area of our
business. The business will be led by David Wright who
has extensive experience in this sector and will work with
other parts of the organisation involved in the Energy
sector to provide high quality and bespoke solutions to
our clients.
Neil Harris, who has been co-ordinating this work
previously, has decided to leave our employ. However
he will continue to work with us on a consulting basis to
build on the successful networks and relationships he
has established over many years.

As a result of this, and other restructuring decisions in
both New and International Divisions, it has been decided
to close the St. Austell office with effect from end of
December 2004. A number of staff have been offered
the opportunity of transferring to Edinburgh, other staff
have already been transferred to Plymouth or other Scott
Wilson offices. A small number unable to relocate may
be leaving by the end of the year.
We remain committed to this sector and we see this
decision as a positive step in improving our market share
in this developing area of our portfolio. Over the next few
months David Wright will be working with each of the
Divisions involved in Renewable Energy to agree how we
can leverage the specialist skills available across the
group.

________________________________________
Opening of New Office in Guangzhou
From Simon Davies [Hong Kong]
We are pleased to announce the opening of Scott
Wilson’s sixth office in mainland China in Guangzhou,
which will operate from 1 December 2004. The
Guangzhou office will be managed by Director Albert
Cheung and he will be assisted by the newly-appointed
Deputy General Manager, Ms Lin Min.
The opening of this new office represents another
important milestone in Scott Wilson’s growth in China.
The Guangzhou office will focus on marketing and
promoting Scott Wilson’s brand name in the PRD
(Pearl River Delta) region and Guangdong Province,
and, together with the Shenzhen office and other
offices in China, will be able to provide a broad range of
services to clients in the PRD region.
The contact details for the Guangzhou office are as
follows:
Room I , 17th Floor, Chengjian Building,
189 Tiyu West Road, Tianhe District,
Guangzhou, 510620, PRC
Telephone +86 20 3879 9009
Fax +86 20 3879 9466

E-mail sw.gzo@scottwilson.com.cn
Please do not hesitate to contact Albert Cheung or Lin
Min or our other staff in the Guangzhou office if you
need any assistance with business development and/or
project execution on any projects in Guangzhou or
elsewhere in the PRD region.

FOR THE ATTENTION OF EVERYONE
Payment Of Expenses
from Jackie Poole [Accounts, Basingstoke]
st

As from 1 January 2005, all expenses over £100 will be
paid by BACS direct to your bank accounts.
If for any reason you would like your expenses to be paid
into a bank account different from your normal salary
account, please provide details as soon as possible.
All claim forms received by noon on the Wednesday will
be processed Wednesday afternoon and credited to your
account on Friday.
Any claims received after
Wednesday noon will be processed the following week.
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Update to Group Organisation Structure
from Nicola Carroll
[Assistant Company Secretary, Basingstoke]
Please note that the Group Organisational Structure in
Swims Level 1, Group Structures and Policies has been
updated recently to reflect changes to the Divisional
Boards.

Last Posting Dates
for Christmas
Please note the following last
posting dates from the UK for arrival before Christmas:

TRAVELLERS

Location
Finland

Traveller
Julian Aubert

Dates
2 - 4 Dec

Hungary

Tracey Ryan

6 - 10 Dec

Hungary

Rachael Bailey

6 - 10 Dec

Saudi Arabia

Malcolm George

10 - 16 Dec

Ghana

Peter Mansell

10 Jan - 1 Feb

Airmail
Outside Europe
- 6 December
Eastern Europe
- 10 December
USA, Canada, Japan - 10 December
Western Europe
- 13 December

UK Inland
Second Class - 18 December
First Class - 21 December

Standard Parcels
15 December

Facilities Management Group Workshop : 19 November 2004
progress. The maintenance of a ‘status quo’ is not an
option. That would effectively see us falling behind.
Dee Selley interviewed Andrew
Friedrich about the FM Group
Workshop, the theme of which was
‘Our Future’.

Andrew, what was the point of this workshop?
The workshop was about exploring the current nature of
our business and where we want it to be in the future.
David Walters from HR facilitated the workshop and he
did a great job. We were able to arrive at the end of the
day with some clear and positive actions.
We are a Business Group that is dispersed throughout
the country. The workshop gave the team an opportunity
to meet and network. This is essential in strengthening
relationships internally.
The FM Group’s Profit and Loss account currently
looks healthy. Why bother to occupy staff’s time
with the workshop when they have fee earning work
to get on with?
Over the last 18 months we have all been very busy in
clearly focusing the business and driving it forward. To
stop and reassess, as a Group, aspects of our business
is essential if we are going to keep positive forward

How many attended the workshop and how were
they selected?
The idea was for the workshop to be representative of
our business and include as many staff as practical. It
was intended to be inclusive but obviously we were not
able to have all our 72 staff attend.
All our senior staff were invited together with
representatives at all levels within our business. We had
attendance from all our business operational groups as
well as support functions such as Business
Development, HR and Business Administration. There
were finally 30 attendees from an original invitation list of
32.
How will an intimate understanding of the Client add
value to the business?
The delivery of Client solutions is built upon a sound
platform of business processes. We do not want to
waste effort reinventing the wheel. We are continually
developing and improving these systems to ensure that
they support our growing business. The intention is for
the inventiveness and creativity of our staff to be focused
on the truly unique requirements of the Client. This can
only be achieved if we have taken the time to build a
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meaningful relationship both within the team and with
clients.
Our business focus is to achieve term commissions,
which are obviously hard won. Recent success with:
•
Metropolitan Police
•
Gloucestershire Police
•
Darlington Building Society
illustrates this approach.

Kirstin Sloan

I am currently developing the level 3
procedural
platform
for
our
business.
Many of the issues
discussed will clearly be dealt with
in this documentation.

Quotes from the Delegates
It was great to have the opportunity of
bringing together players from all
over the FM group to talk about
issues and generate ideas for moving
forward positively and as one overall
team.

Graham Joyce
Everyone attending showed a
genuine interest in the way FM
have moved forward over the last
18 months and the future direction
FM is actively seeking. I am certain
that actions from the Workshop will
improve our business and success.

Peter Lawrence

Sophie
Shillinglaw

I represent HR in ensuring that we
fully understand how the business is
developing. I am looking forward to
providing the team with HR advice
and support in moving their business
forward.

As Business Administrator I get
involved in a whole wealth of
day-to-day issues in respect of the
FM Business. It was great to be
involved in the Workshop in arriving
at some positive outcomes for the
way forward.

Ewan Craig

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

London Borough Driving Sustainable Development Forward
By Karl Walker [London]

London Borough of Brent (LBB) is setting its own targets
on sustainability with the introduction of a sustainable
development checklist to self-assess proposals at the
planning stage. The checklist aims to test the
sustainability of proposals by assessing them against key
sustainability objectives and criteria, including:
•
•
•
•

site location
transport accessibility
effects to traffic levels
impacts to the community

•
•
•
•
•

energy and water conservation
landscaping and ecology
materials
construction issues
waste

Similar to other rating schemes such as BREEAM, the
LBB checklist rates the design using a credits system.
Credits are achieved by meeting criteria set out in the
various issue categories. This score is translated into a
corresponding overall rating of ‘Excellent’, ‘Very
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Positive’, ‘Fairly Positive’, ‘Fairly Detrimental’, ‘Very
Detrimental’ and ‘Unacceptable’.

and will be appraised to ascertain its potential in the
development.

Scott Wilson’s Sustainable Construction Team have
been appointed by Robert O’Hara Architects to provide
sustainable design advice for the mixed-use
development adjacent to Queens Park station and
ensure the proposal would meet the planning
requirements of LBB.

The target of ‘Very Positive’ (over 50%) enabled the
integration of the above features. Developments not
achieving this rating are subject to review by the planning
department. Weak aspects of the design will need to be
amended, slowing down the application and increasing
cost.
The Sustainable Construction Team has expanded into
the London office in addition to Peterborough. Please
contact Karl Walker in London on 0207 798 5000 or Matt
Grace in Peterborough on 01733 896 655, if you have
any further inquiries.

The checklist has proven to be a valuable tool for putting
sustainability issues on the design table and engaging
with the developer at an early stage in the project. The
result has seen the specification of green roofs, rainwater
collection and an integrated waste collection system
within the project. CHP has been accepted as an option

Steve Smith’s colleagues
would like to congratulate
him on his appointment to
Organisation for Economic
Co-operation and
Development (OECD)
Development Assistance
Committee (DAC)
ENVIRONET Task Team on
Strategic Environmental
Assessment.

STARTERS A warm welcome to:The Manchester office are pleased to announce the
recent appointment of Jenni Lang as senior landscape
architect. Jenni has over 6 years experience in both
public and private sectors where she has completed
schemes in public realm design and implementation.

Steve is only the third UK practitioner to be appointed.
We are all looking forward to regular updates and the
‘added value’ this will bring to our current 14 SEA
projects.
Congratulations Steve

She is currently studying part time for an MSt in
interdisciplinary design in the built environment at the
University of Cambridge.

Shoe Box Appeal
from Josie Edwards [Telford]
Thank you to everyone at Telford office who contributed
to the recent Shoe Box Appeal for International Aid
Trust which provides gifts for the needy in Eastern
Europe.

Scott Wilson Supports National Karate
Championships
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from Brendan McGrath [AMScott]
Scott Wilson helped make a national sporting event a
resounding success, while promoting the benefits of
working for the company to potential recruits.
We were the official sponsor to the Student National
Karate Championships, which attracted more than 300
competitors from across England and Wales. The event
was held at Chesterfield's Queen's Park Sports Centre.
Rob McCartney, Traffic Manager for Scott Wilson
Highways Management joint-venture AMScott, played a
leading part in securing the sponsorship deal. He is a
former member of the UK National Karate Squad, and
continues in the sport as an instructor and referee.

Rob said: "The Karate Union of Great Britain was very
grateful for the financial assistance Scott Wilson was
able to offer. Scott Wilson has always been keen to
recognise young talent in civil engineering, and now it is
helping to promote it in karate as well."
During the tournament four Scott Wilson banners hung
over the sports hall and the medals were presented in
front of a Scott Wilson stand. Rob and HR Manager,
Mary Rook, took turns at explaining the benefits of
working for the company to student competitors and
spectators at two display tables.
Rob's sporting talents extend well beyond the sports hall.
He was the winner of the recent inaugural AMScott
conkers championship.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Assistant Project Manager - Matlock - Level 3.2
We are looking for an Assistant Project Manager to
provide support to the maintenance team at Matlock,
helping with the management and supervision of junior
staff and acting as Project Manager/Assistant Project
Manager for work undertaken by the team. The post
holder will be expected to take day-to-day responsibility
for delivering projects to time, quality and budget, acting
under the supervision of senior management. Most of the
work relates to the local authority commissions awarded
to this and other offices. Current schemes include bridge
assessment and inspection, bridge maintenance
designs, recycling centre design, highway drainage and
maintenance work.
Candidates should hold a qualification in civil engineering
and at least ten years’ related experience. A good
knowledge of structural design and maintenance would
be an advantage.

Regional Business Development Manager
(2 Posts: West Midlands & East Midlands)
Level 3.1/3.2

experience, preferably in the construction industry, ideally
with a consultant. They must also be mobile (ie a car
driver) on a day-to-day basis.
Ideally the applicants will also be Chartered Engineers
(MICE), or Chartered Marketers (ie a member of the
Institute of Marketing.)
In addition to the above, the role in the East Midlands will
also combine developing business for Scott Wilson
Pavement Engineering on a national basis. There may
be some occasions when foreign travel may be required
to manage/attend exhibitions and conferences.

Senior Secretary/Office Administrator
Birmingham – Level 2.3
We are looking for a Senior Secretary/Office
Administrator to carry out the following duties:•
•
•

Reporting to the Divisional Business Development
Manager, the new Regional Business Development
Managers will collect, analyse and disseminate market
intelligence; identify new business opportunities and
report this information to the local office director as well
as to their line manager.

•
•
•
•

Applicants will need to have an outgoing personality as
well as 2 years’ marketing/business development

•

•

Running of office on a daily basis - Reception/
switchboard/space management/meeting rooms etc
PA (local) for C Division directors
Line management of C Division Birmingham admin
team
Liaison with Railways admin team
Local Marketing co-ordinator
Liaison with local Environmental representative
Staff induction in conjunction with HR and section
heads
Principal point of contact for C division and
Basingstoke accounts
Preparation of reports, spreadsheets and proposals
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•
•

Occasional cover for reception/switchboard
Chasing PM’s for billing and forecasts

The successful candidate will report to C Division
Director of Operations as well as the Main and Sector
Chairman.

Office Junior/Filing Clerk - Matlock - Level 1.1
(Part Time)
The job mainly involves filing records of a busy project
team and controlling both incoming and outgoing
documents in accordance with the firm’s QA system.
From time to time some general assistance on projects
could be required.
No previous office working experience is required as on
the job training will be given.
Interested applicants for any of the above COU
vacancies should contact Kate Kirby, HR Officer,
Chesterfield Office. Tel: 01246 210205

Project Administrator - Glasgow
We are seeking to appoint an experienced and motivated
administrator to join our Major Projects Unit in Glasgow.
The Postholder will assist in the administration of projects
and day to day activities of the Major Projects Unit.
Experience
You will have at least 3 years experience in a similar
administrative role
A high standard of working knowledge of Microsoft
Outlook, Word & Excel is essential

Good standard of general education with a minimum of
5 GCSEs, including Maths and English
‘A’ level or HNC/HND in a business related subject is
desirable
Skills
Strong organisation and prioritisation skills, ability to
self-manage and meet deadlines is vital, along with
excellent written and verbal communication skills
Main Responsibilities will include
•
Providing secretarial and administrative support to
the Head of Discipline and engineering team
•
Arrange and support various meetings as required,
taking and producing minutes
•
Input for timesheets, Job Control forms and Job
Element Number forms
•
Co-ordinate reports from Project Managers on
outstanding debtors
•
Assist in the monitoring and control of project
finances
•
Typing, filing and photocopying
•
Ordering and control of materials, flights and
accommodation for staff
Candidates must comply with our Drugs and Alcohol
Policy. We operate a no-smoking policy in all our
offices.
If you are interested in these vacancies, please
contactAmanda Haines on 01793 508634,
or by email:
amanda.haines@scottwilson.com
Closing Date: Monday 13 December 2004

Education/Qualifications

Items for inclusion must be received by

5 pm on Mondays
e-mail to Scott Light
Alternatively send to the Editor in Scott House, Basingstoke:
angela.lowle@scottwilson.com
(fax: 01256 475600, tel : 01256 310339)
Photographs should be submitted
in .jpg format or similar

Please note that details for Travellers section
need to be received at least a week
before the planned travel.
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Official Launch of the
Scott Wilson Structural Rehabilitation Team
from Geoff French [Basingstoke]
Under the direction of Dr Said El-Belbol (Director:
Bridges and Structural Rehabilitation), a Structural
Rehabilitation Team has been formalised to operate in a
more pro-active manner in line with the Group’s
Corporate Strategy. A formidable array of technical
expertise has been assembled under the banner “Scott
Wilson: the Internationally Recognised Experts in the
Rehabilitation of All Types of Structures”. The team has
already carried out various projects and takes an active
part in this industry both nationally and internationally.
Why promote Structural Rehabilitation?
1. It is ‘real’ engineering in the true sense, with a
potentially huge market across many disciplines:
Structures, Marine, Highways, Railways and
Water.
2. It can also open the door for further business
opportunities.
3. It is in line with the Scott Wilson corporate
strategy for developing new markets and
complements existing expertise.
The team has recently been strengthened by the
appointment of Paul Bennison (Materials Specialist) and
Dr Robert Walker (Cathodic Protection Specialist). Paul’s
main role is to promote the team’s expertise both within
the Scott Wilson group and externally.
The strategy, or commercial logic of the Team, is to sell
the skill-set which differentiates Scott Wilson from the
competition. A Marketing Plan is in place along with a
promotional flyer outlining the capability of the Team.
As part of the launch presentations have been prepared
for internal as well as external customers to increase
awareness of our expertise in this field and to encourage
“cross-selling” within the Group. In the near future, Paul
Bennison or one of his specialist colleagues will be taking
these presentations “on the road”, explaining the services
offered by the team. An outline of the Team’s skills will
illustrate its in-depth knowledge in the areas of Concrete
Testing and Investigation, Corrosion of Steel and
Concrete, Cathodic Protection, Conventional Repair and

Protection, Structural Assets Management, Long Term
Repair Strategies, Concrete Durability and Material
Science and the Premature Deterioration of Reinforced
Concrete.
It is recognised that the success of this campaign and
generation of work will be a joint effort with initiatives by
both the Rehabilitation Team and key people from each
of the Group disciplines. Your support will be much
appreciated.

Summary Of Final Report Of The Sustainable
Buildings Task Group
from Iain MacFadyen [Peterborough]
The Sustainable Buildings Task Group was announced
th
at the Better Buildings Summit and first met on 18
December 2003. The Groups remit was to advise the
Government on practical and cost effective measures to
improve the sustainability of buildings.
The main findings of the Group’s final report are as
follows: o Current work on construction sustainability is
wide ranging and of high quality. However, the
plethora of bodies in the field should be reviewed
and simplified by the Government;
o Consideration of the substantial contribution of
the built environment to natural resource use,
greenhouse gas emissions, and social wellbeing add urgency for more sustainable
buildings, and a more sustainable building
process;
o A unified Code of Sustainable Buildings (CSB),
based on adapted versions of BREEAM and
EcoHomes systems, should be developed
urgently in order to bring together best practise
in a measurable way and raise standards over
time with prioritised progress being given to
energy, water efficiency and waste minimisation.
o CSB should be kept under review and should be
the responsibility of a public and private joint
venture body, which should emerge from the
review of existing organisations, i.e. no new
organisations should be created.
o Following the passage of the Sustainable and
Secure Buildings Bill it has been recommended
that the consequent regulations should be
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o

o

o

o

developed urgently and should underpin the
standards in the CSB.
The Government and local authorities should
review enforcement of the Building Regulations;
there is also a need for a new output
performance based approach, along with
additional resources to ensure compliance.
Guidance is needed for local planning authorities
on the application of the current draft PPS1
Creating Sustainable Communities. The urgent
production of an authoritative best practice guide
was also recommended.
The CSB should apply to major refurbishments.
The development of the green landlord scheme
and the Government’s drive on Decent Homes
was welcomed by the Group.
There is an important role for improved
information to homeowners.
It was
recommended that the proposed Home
Information Pack should contain information on
more efficient use of energy and water.

SCOTT WILSON LIBRARY NEWS
BASINGSTOKE OFFICE
NOVEMBER 2004
From Janet Lucas [Basingstoke]
BUILDING REGULATIONS - APPROVED DOCUMENTS

You may not be aware that the Building Regulations
Approved Documents are available to download from the
Office of the Deputy Prime Minister website:
www.odpm.gov.uk
• Building Regulations
• Building Act 1984 and Building Regulations
• Approved Documents
• List of documents with edition listed if not revised
or amended recently
NEW CIRIA WEBSITES LAUNCHED

•

www.ciria.org/complianceplus
The Compliance-Plus website has been
developed to provide a link from construction
good practice to regulation. It is designed to
complement the legislative information on the
NetRegs website. It focuses on providing
environmental good practice associated with
particular construction processes.

•

www.contaminated-land.org
This new website is a one-stop shop for
professionals working on contaminated land
projects. It contains a searchable bibliography
of a list of publications and summaries of over
200 more commonly used contaminated land
guidance documents and allows searches by
different phases of a contaminated land
project.

•

www.ciria.org/cwr
The intention of this new construction waste
and resources website is to encourage waste
reduction and improve resource productivity in
the building and civil engineering sectors. It
provides assistance through the following
sections:
1. general design and construction good
practice guidance
2. sustainable development criteria
3. guide to material optimisation
4. waste management procedures
5. case studies
6. model planning policies

Scott Wilson’s Sustainable Construction Unit can answer
queries on the issues raised by the article. The main
office is in Peterborough 01733 896655 and London
office (Karl Walker) 0207 798 5000)

Photographic Competition 2004
from Laura Johnson [Basingstoke]

It’s that time of year again when all Scott Wilson’s
budding photographers gather for some wine and
nibbles and view this year’s photo entries.
The Competition will be held in Basingstoke on
Wednesday 15th December
Conference room 1A/1B will be open for viewing
from 4pm
Awards Presentation will begin at 5pm
The deadline for final entries is
Friday 10th December
All entries to Tim Blow in Basingstoke

FORTHCOMING CONFERENCES/SEMINARS/EVENTS

•

9 December 2004
Advances in Technical Product Specifications
including dimensioning and tolerancing and 3D
modelling output. BSI, London.
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•

•

24 January 2005
Building into the Basement: Conference
organised by BRE Construction Division at
Queen Elizabeth II Conference Centre, London

28 February & 1 March 2005
The Future of European Rail: the Adam
th
Smith Institute’s 10 anniversary
conference at Sheraton Roma, Italy

Further details available in the Library
Selection of Recent Additions to Basingstoke Library

Shelf No.

Acoustic detailing for multi-storey residential buildings, Steel Construction Institute, P336, 2004

699.844: 69.032.2

Design of multi-storey braced frames, Steel Construction Institute, P334, 2004

624.074.5: 69.032.2

Design of single-span steel portal frames to BS5950-1:2000, Steel Construction Institute,
P252, 2004

624.072.336

Development and flood risk: guidance for the construction industry, CIRIA C624, 2004

CIRIA (627.51)

th

ENDS Environmental Consultancy Directory, 11 edition, 2004

(058)504.06

Fire resistant design: a guide to evaluation of structural hollow sections using BS5950 part 8,

699.814: 693.814

British Steel Passive venting of soil gases beneath buildings: research report:,
guide for design, volume 1 Department of the Environment, Transport and the Regions, 1997

628.516

Spon’s Civil Engineering and Highway Works Price Book, 2005

657.47

Steel in multi-storey residential buildings, Steel Construction Institute, P332, 2004

624.014.2: 69.032.2

Transport Statistics Bulletin: Regional transport statistics: 2004

31:656

Transport Statistics Great Britain 2004

31:656

I’m a Scott Wilson Graduate…. Get Me Out Of Here!
From Anna Topping [London]
nd

On the 22 November approximately 90 Scott Wilson
graduates descended on the Lake District to attend the
Foundation Module of Scott Wilson’s Graduate
Development Programme. The course, led by Impact
Development Training, was aimed at developing a variety
of business and personal skills including team working,
communication, problem solving and analysis.
After arriving in Windermere, Lake District at midday on
Monday from offices across the UK we were welcomed
by a rather large lunch, followed by a brief introduction to
what the week held, and the Impact staff. After lunch we
were divided into mixed office groups and introduced to
our fellow team members and group leaders.

the graduates. Everyone got to know each other over a
few pre-dinner drinks and we were all given the
opportunity to chat with the group directors and
chairman.
Tuesday and Wednesday began with early starts and a
variety of group projects including a game of human
chess, a movie starring all the team members and a
rather chilly dip in the lake to launch our superbly built
rafts, perhaps an indication that our skills had improved
dramatically.

We were soon thrown into our first task: to construct a
device capable of throwing and catching tennis balls.
Despite an enthusiastic start, this descended into chaos
and panic as time ran out and we had to admit defeat.
Back in the warmth of our conference rooms we
discussed the shortcomings, and strengths of our
approach and how we could improve next time. Monday
evening began with a presentation by Geoff French
introducing us to Scott Wilson and its activities, and
explaining the importance of the graduate programme. A
lively Q&A session followed, with the company directors
and Geoff French answering questions put to them by
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Our final task, on Wednesday afternoon, brought all 90
graduates together to design and build 3 cars out of
various household items. When complete, the cars were
excellently presented at a launch party to our prospective
buyers - Scott Wilson!

The final dinner, on Wednesday night, gave us all an
opportunity to catch up with everyone on the course and
to watch each other’s movies, all full of good jokes. The
evening culminated in the presentation of awards to
people who had provided noteworthy moments to the
course, and to the top three movies as voted for by
everyone at the dinner.
We all went our separate ways on Thursday afternoon
and despite being a little tired we all had a fantastic
week, learnt a lot and developed some good skills. It was
also a great opportunity for us to meet graduates from
the other UK offices and has led to plans for some
graduate networking within in the London office from
Transportation, Railways, Infrastructure and Structures.
Many thanks to everyone involved in organising what
was an extremely valuable and enjoyable course.

Cash Requirements

TRAVELLERS

from Barbara Sales [Basingstoke]
Please make sure that all requests for sterling and
currency over the Christmas period are ordered by the
20.12.2004.
There will be no cashing facilities from
27.12.2004 - 5.1.2005

Location
Malawi &
Ethiopia
Harare
Hanoi

Traveller
Colin McKenna

Dates
8 - 15 Dec

Geoff French
Michael Arblaster

13 - 16 Dec
3 Jan - 4 Feb

Scale A - £3million+, Scale B - £600,000 - £2,999,999,
Scale C - £400,000 - £599,999, Scale D - £200,000 - £399,999
Scale E - £100,000 - £199,999, Scale F - £50,000 - £99,999
Scale G - £10,000 - £49,999, Scale H - Up to £9,999

Scott Wilson Wins Masterplanning Commission

•

from Ian Marsden [Ashford]
A true multidisciplinary team led by Ashford office with
significant inputs from Abingdon and London has been
appointed to undertake the first, Strategic Framework,
stage of a Masterplan for the Lewes and London Road
areas of Brighton by Brighton and Hove City Council. The
two roads form the main arteries into the centre of the
city and the main objectives are:
•
•

to stimulate an urban renaissance,
to improve the quality of urban design,
streetscape and architecture,

•

to explore opportunities for mixed use
development and the re-development of under
used sites, and
to boost the economic and business
development of the area.

The commission was won against fierce competition and
is a prestigious appointment. The team comprising Ian
Marsden (Ashford) covering transportation and
infrastructure and acting as Project Director; Louise
Walker, Project Manager and urban designer
(Abingdon); Charlotte Brooks, socio-economic impacts
(London BCG) and Martin Herbert, town planning
(London) were all complimented on their professional
and flexible approach. In particular, our emphasis on the
importance of, and experience in, stakeholder
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consultation gave us an edge. The commission is likely
to lead to other opportunities in the Brighton area.
Finally, Ken Jores at Abingdon should be thanked for his
efforts putting the final bid document together
coordinating the various inputs into a coherent
document.

Corporate Responsibility / CSR
Business Development Group Launched
From Andy McNab (London)
A new multi-disciplinary Business Development Group
has been established with the aim of developing new
client services and enhancing the value of existing
services using the emerging techniques associated with
Corporate Responsibility (also known as Corporate
Social Responsibility). This type of consultancy has
enjoyed exponential, international growth in recent years
and could provide us with further business opportunities
– if we are both quick and smart!
The ‘founding’ members of the Group are:
Andy McNab - Chair
Fraser Paterson – Vice Chair
Charlotte Brooks - Regeneration
Caroline Brock - Marketing
Stuart Coventry - Environment
Ros Coverley - Environment
Ruth Hillary - Sustainability
Edda Ivan-Smith – Social Development
Tracey Ryan - TA
The following objectives have been set:
!

!
!
!
!

To coordinate our understanding of Corporate
Responsibility and build Scott Wilson’s profile and
capacity in its methodologies, systems and
practices
To develop business opportunities, particularly in
the provision of strategic advice for both public and
private sector customers
To provide an effective forum for networking and
exchange of information
To monitor technical and business performance
standards
To advise Divisional Chairmen and the Main Board
on issues of note (e.g. PI insurance implications;
staff recruitment, training and deployment
requirements; etc.)

Although the Group only met for the first time at the end
of November, a number of actions aimed at bringing in
business have already been initiated and some
potentially exciting opportunities are emerging. In
addition some detailed action plans are quickly taking

shape to get in front of clients including banks and
international agencies, the business case for groundbreaking seminars and providing CSR skills training…..
so watch this space.
An Internet Discussion Group (see SWIMS Level 3) has
been set up and we will regularly post information and
commentary so that everyone can see what we are doing
/ how we are progressing and, of course, join in.
Naturally, we are eager to hear from anyone who wants
to know more, learn or contribute - especially if you have
ideas for ways in which we can create client value using
Corporate Responsibility or CSR as leverage – please
get in contact with us soon!
Due to my current commitments in China, for the
moment I would appreciate it if you would please channel
any communications via Fraser:(either fraser.paterson@scottwilson.com or telephone
+44 (0) 1733 896655) or any of the other participants.

Pan-European Awareness Raising Campaign
on Corporate Social Responsibility (CSR)
from Ruth Hillary [London]
Scott Wilson is working successful with 3 European
partners to deliver the EU’s pan-European awareness
campaign on CSR. The campaign is taking the CSR
message to 29 countries in 65 one-day events targeted
at small and medium-sized enterprises (SMEs), their
larger customers, government bodies and support
organisations. The Scott Wilson team including Tracey
Ryan and Fraser Paterson and led by Dr Ruth Hillary,
developed the key material on CSR for the campaign.
This included a toolkit and all the presentation and
supporting material for the one-day event. Our partners:
Eurochambers, UEAPME and Ogilvy are responsible for
communication and the events.
The toolkit we developed includes an introduction to
CSR, an awareness raising questionnaire, 10 company
case studies and a communication guide – developed by
Oglivy – and can be viewed along with the campaign
events at: http://europa.eu.int/comm/csr_campaign.html
The campaign continues until June 2005 finishing with a
final event, at which Scott Wilson will present the
success of the campaign. The contract has raised Scott
Wilson’s profile in CSR and is being used, among other
work, in the CSR Business Development Group to
develop more business in this growing field.
If you would like further details contact :
ruth.hillary@scottwilson.com
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STARTERS
A warm welcome to:We welcome Graham Lee to the Telford office. Graham
has joined us as a Senior Engineer from Alfred McAlpine.
He was with McAlpine’s for 12 years and his most recent
position was Design Manager on the A1(M) at Leeds.
He also undertook this role on the Hodnet Bypass, a
D&B scheme where we were McAlpine’s Designer, so he
is already well known to us.

Graham has been brought in to strengthen our project
management, construction planning and commercial
skills in Telford.

Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

Senior Town Planner
Grade 3.2 – Abingdon Office
JOB DESCRIPTION
Job Purpose
Due to a rapidly expanding workload the Abingdon
Planning Team needs a capable and enthusiastic
individual who is ready to take on the challenges facing
the team and to build on the Team’s successes achieved
to date.
Core Responsibilities
•
Development control related work for both private
and public sector clients
•

Planning-based project co-ordination of large
scale multi-disciplinary development projects for
public and private sector clients

•

Marketing of development control capability within
the local region

•

Planning related research – assisting not only the
Planning Team, but also the urban design /
landscape and tourism and leisure teams

•

Mentoring junior planning staff

PERSON SPECIFICATION
Knowledge Required (* denotes essential for role)
•
Town and country planning legislation*
•

Understanding of the implications of the Planning
and Compulsory Purchase Act

•

Knowledge of the development planning process*

•

Planning appeals – written representations /
informal hearings

•

C. three to five years experience in planning (local
authority and/or planning consultant.

Qualifications required
• Planning Diploma / Degree
•

MRTPI (or eligible to become a member)

Skills required
• Computer skills – MS Word, Excel, Powerpoint
•

Project management skills

•

Numeracy, report writing and communication
skills

•

Time management skills

•

Driving licence

Personal qualities
• Flexibility – willingness to work on projects
throughout the UK
•

Excellent organisational skills

•

Commercial awareness

•

Ability to work under pressure and to tight
deadlines

•

Confident to work with both senior and junior
members of staff (planners and other technical
experts)
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•

Ambitious and dedicated to contributing to the
team success

•

Able and willing to take own initiative

•

Self motivated, enthusiastic and conscientious

•

Attentive to detail

•

Team player

Graduate Town Planner- Abingdon Office

•

Qualifications required
• Planning Diploma / Degree
•

Core Responsibilities
• Development control support for both private
and public sector clients
•

Planning-based project co-ordination of large
scale multi-disciplinary development projects for
public and private sector clients

•

Planning-related research and policy reviews,
including internet-based research. Assisting not
only the town planning team, but also the design,
and tourism and leisure teams

•

Support in the management and control of
projects

PERSON SPECIFICATION
Knowledge Required (* denotes essential for role)
• Town and country planning legislation *
•

Eligible to become a member of the RTPI

Skills required
• Computer skills – MS Word, Excel, Internet
•

Well organised and time management skills

•

Numeracy, report writing and communication
skills

•

Good interpersonal skills

•

Driving licence

JOB DESCRIPTION
Job Purpose
The Scott Wilson Planning and Design group, based in
Abingdon, needs a willing and enthusiastic individual to
provide support to accommodate a rapidly expanding
workload. The candidate must engage with the team as
it takes on the challenges and to builds on successes
achieved to date.

Understanding of planning consultancy practice

Personal qualities
• Flexibility – willingness to work on projects
throughout the UK
•

Excellent organisational skills

•

Commercial awareness

•

Ability to work under pressure and to tight
deadlines

•

Ambitious and dedicated to contributing to team
success

•

Able and willing to take own initiative

•

Self motivated

•

Enthusiastic and conscientious

•

Attentive to detail

•

Team player

If you are interested in finding out more about
these vacancies please contact Sophie Shillinglaw,
HR Basingstoke, ext 6260.

Understanding of local authority development
control practice

For Sale: Citroen AX GT, 90/H, 1400cc, black,
65,000 miles, full service history. 2 previous owners.
Elec windows, central locking, cd player, alloys, M.O.T
till July 2005, Tax till March 2005. Good condition for
year, fun car to drive - £500 Offers.
Please contact Simon on:
simon.waugh-bacchus@scottwilson.com
or phone direct 07900001556, alternatively (01256)
413311.

For Sale: Renault Clio 1.2 RL Paris, 3 door, N reg
(1996), dark blue, 80,000 miles, does 40 mpg and in
VGC. Owned from new; one careful lady driver (my wife)
and me. - £700.
Contact: Rob Rushmer in Basingstoke office.
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For Sale: Hitachi 32inch Widescreen TV, with stand,
Dolby Digital 5.1 DVD player (with 5 speakers and sub
woofer) and Hitachi Video. Only 1yr old, like new. All
for £400. (Swindon)

Room to Let in Winchester
Large double room available in mixed shared house.
Located near the centre of Winchester, 15mins walk to
train station or 20min drive to Basing View.
Rent £300 per month.

Contact: Paras Shah, Tel: 01793 508868
Email: paras.shah@scottwilson.com

If you are interested please contact Liz Williams (BA ext
6347) or Robert Thomson (BA ext 6355).

For Sale: Canon EOS 300 SLR camera with 28-90

Fancy ski-ing or holidaying in the Pirin
Mountains of Bulgaria in 2005?

Canon zoom lens. Mint condition (little used), boxed
with instruction booklet, plus Lowepro camera bag
- £100.

Now you can afford to have a go at skiing for a
reasonable price! Brand new apartment available in
Bansko from start of Feb 2005.

Contact Angela Lowle, Basingstoke ext 6339 or
angela.lowle@scottwilson.com

Bansko has been called the best up and coming ski
resort in Eastern Europe, and has had £21 million
invested in the ski-slopes, snow cannons and lifts in the
past year. The apartment sleeps 4 (2+2), with fully
equipped kitchen, washing machine, large TV with
international channels, stereo etc. Eating and drinking
out is very cheap, with a weekly food shop being in the
region of £10, and a bottle of gin being £1 !! You can fly
from London, and many regional airports. Special rates
to apply for Scott Wilson personnel!

A room is available from the New Year in a shared
flat at Burley Wood near Overton, 15 mins from
Basingstoke. The 3-roomed flat is occupied by SW
staff. Six-month renewable lease. Cost £250 per
month plus bills. If you want some quality time after
work with easy going flatmates this one is for you.
Contact Martin Edge (Bas 6440) or Ken Heggarty
(6540).

For more information contact Diane Harrower, Derby
Office.

Next Week Sees The Very Last ScottLight!
from Angela Lowle [Editor]
th

Next week’s ScottLight (w/e 17 December) will be the final one.
Please let me have anything you would like to go into this last
th
issue (which will also be the Christmas one) by Tuesday 14
December.
The plan is that the our new electronic newsletter, Interchange,
th
will be issued during week ending 14 January 2005.
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Final Issue: 476
Christmas - December 2004
From Geoff French , Group Chairman
Many thanks to all of you for your tremendous efforts over the last year, efforts that have helped Scott Wilson to
continue developing and prospering.
Our people continue to be the heart of our success. This has recently been highlighted again in the client research
undertaken as part of our Corporate Branding work. Our investment in developing our most important resource
continues with the Graduate and Leadership Development Programmes. The emphasis on our people will continue as a
key strategic focus in 2005.
We are also updating and improving all of our communications and as a result this is the very last edition of ScottLight.
My thanks to all of you for making it such a success over all 476 issues – and in particular my thanks to Angela Lowle
for her role as Editor over virtually all of those issues. The New Year will see the launch of Interchange our new local
eZine bulletin board of events, activities and business updates in support of our worldwide quarterly magazine,
Exchange.
I hope you all have a very enjoyable Christmas and look forward, with your continuing support, to our ongoing
development in 2005.

Goodbye ScottLight
from Angela Lowle [Editor]
After nearly 10 years it’s time to say goodbye to ScottLight.
But don’t shed too many tears, we have two splendid new
forms of communication - Exchange which you will all have
enjoyed already, to be joined in the second week of 2005
by Interchange, our new electronic newsletter which, in the
New Year, will have direct links to Unite.
ScottLight was officially born on 3rd August 1995. At first
this new company newsletter was known as SWK News but
after a competition, when it saw off alternative names such
as The Blue Thing, Staff What’s Knew and SWK Weekly
Planet, the name ScottLight was chosen, with SQUAWK! a
close runner up.
Its objective was to encourage staff
communication and replace a plethora of separate staff
memos and notices. There were those who didn’t expect
ScottLight to last but, against all expectation, it has gone on
and on, with enough information being submitted to give an
average of 6 pages every week.
I have been Editor for 8½ years. When I first took over its
preparation articles were posted or faxed to me and had to
be retyped. E-mailed articles arrived via the computing
department who put them onto a floppy disk and posted
them to me through the internal mail! Things have certainly
changed.
Readers say they have been delighted, bored and
exasperated by ScottLight. A bête noire for nonBasingstoke staff was ‘The Window Cleaning in Scott
House’ . Well, it seemed important to some of us! There
have been some very sad moments when deaths have had
to be announced but there have also been 140 birth

announcements and many congratulations on weddings
and personal achievements.
Numerous projects and successes have been proclaimed
over the years; too many to mention, but one I liked was a
Plymouth office announcement in 1999 that it would be
developing the HQ of the Monster Raving Loony Party in
Devon (and it wasn’t a 1st April issue!)
The Company’s Linguists List started in ScottLight, the first
list showing staff who between them spoke 7 languages.
Who could predict that it would grow into a list of 52
different languages. What clever people there are out
there.
Scott Wilson has outgrown ScottLight - its low-tech format
was suitable for its era but now is the time to embrace
modern technology and also think about the environmental
impact of a printed newsletter. We still rely on you to keep
the information coming in - please send items directly to the
Interchange e-mail address which is on the global address
list.
Thank you to everyone who has contributed to ScottLight
over the years and to the people who have helped print and
distribute it, especially Bruce Williamson, Andy Emberton,
Marian Hicks, Carole Ruffell and Conor Brown and a really
big thank you to Lusa Armstrong who bravely took on its
preparation when I wasn’t around.
Very best wishes for Christmas
and the New Year.
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Business Systems Six Month Update
from Tom Osorio [Group Business Systems Manager]
In addition to excellent staff, our clients expect Scott
Wilson to provide sound systems and excellent
management. We will not deliver plans or long term
strategy without good business systems. There is a
clearly recognised need to make rapid progress,
improving many of the systems we provide for
leadership, management and staff. Contributions to
improve systems come from many staff. These are vital
and range from leading specific projects to ideas and
suggestions during local audits. I look forward to your
comments and suggestions on the progress and plans
below as well as your continued direct contributions.
1. Health & Safety
Two key changes have been made to extend the
scope of our policy and H&S management system.
i)

ii)

As a result of the global environment our
policy it been extended to more fully cover
Security issues. This will result in extra work
initially for some staff providing information
but is intended to provide better guidance to
travellers making better use of available
experience.
Policy has been changed to emphasise
commitment to our responsibilities across the
entire project lifecycle. This has led to
increased focus on CDM responsibilities for
Designers. The management system will
assist staff to deliver an excellent service to
our clients in respect of Health & Safety.

Further minor changes have been made to ensure that
our H&S system complies with the guidance of
OHSAS 18001. This will help manage H&S
professionally, reducing burden on staff and local
management by integrating it with other planning and
reviews. The Facilities Management Team’s
procedures covering a range of simple but often, in the
UK statutory duties, have been made available for use
as appropriate, to avoid local management having to
prepare such documents from scratch.

new approach to certification with the aim of less
disruption, better consolidation of findings for
leadership and a more balanced focus on everyone
involved in our systems, rather than the current
concentration of project managers.
Following an initial assessment based on the
European Federation of Quality Management model, a
clear commitment has been given to adopting a
structured approach to delivering Business Excellence.
In the next six months we need to deliver Divisional
internal audits to plan, whilst adopting and exploiting
an integrated approach to external audits. Adoption
of structured approach to Business Excellence has
to be aligned with all Divisions, ready for next year’s
business plans. There is increasing focus of clients
and legislation on the corrosive issue of corruption;
we are closely involved with this issue to ensure
systems are appropriate for the risks and needs of
all stakeholders.
3. Environment
Registration to ISO14000 has been obtained at all
main UK offices. Rigorous audits identified a small
number of significant statutory issues, which are being
solved. We are now aggressively simplifying the
system, using clear and appropriate objectives for our
own direct activities, and re-focusing on helping staff
provide a better service with respect to environmental
issues of design and other delivered services. We also
plan to put in place simple and appropriate plans
based on the broad considerations of Corporate Social
Responsibility, allowing us to report on this at the end
of 2005/6.

In the next six months we are focusing on increasing
visible leadership commitment to Health & Safety,
improved learning from incidents and effective
sharing of best practice for CDM in Design and other
services

4. SWIMS
The widely used PCM forms have been updated and
improved, based on much valuable feedback. In audits
we are increasingly focusing on the vital
responsibilities of Project Directors to complement
emphasis on project managers. When the new intranet
is launched in January, Excel based forms will be
available allowing single entry of data and improved
clarity restored between SWIMS levels 2 & 3, which
will support best practice sharing and use of local
simplified procedures. A number of new Level 2
documents have been issued covering vital areas of
our system such as financial and commercial
management.

2. Quality
A new Quality Manual has been issued, including
significant improvements to many of the forms and
audit checklists. We are well advanced in developing a

Work is in progress, to radically simplify the PCM, this
will be issued by April 2005. The New PCM will be
presented as a simple 5 step process with very simple
procedures, clear “gateways” to control key project
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stages and explicit listing of Project Manager and
Project Director’s responsibility. Additional guidance
notes will be provided to assist training and sharing
best practice. We are developing an improved
approach to training and communication of SWIMS, in
particular ensuring that the alignment with business
plans and objectives is fully understood.
5. Intranet
Following a simple upgrade of the intranet earlier in the
year, we are now nearing completion of a total Intranet
re-design using excellent content management
software. This allows good search functionality, easy
navigation, controllable access for collaboration pages,
text only version for faster access from remote
locations, multi-lingual pages and many other important
functions. We are currently working hard to resolve
security issues to ensure all staff globally can access
the intranet from launch.
We are currently focusing on training page owners so
that they can check and update their pages before all
users home page is moved to the new intranet. (as this
is the last issue of Scottlight in the future the information
will be delivered using the intranet). Once launched,
we will focus on exploiting the potential of this new tool
in a number of areas such as collaboration forums and
ensuring all posted content can be searched, before
the focus moves to improving our public internet.
6. E-Project Strategy
The E-Project vision & business systems strategy was
agreed and a Pilot of the proposed software focused in
the Birmingham office which is currently in progress.
Liberty 3, an electronic library management system
has been installed and set up for Basingstoke and
Chesterfield. By the end of this year, Liberty 3 will
made available for all staff to run searches on the
intranet and extended to cover content of our archives.
New Group archives have been set up in Telford,
based on and agreed policy and procedure with
material recently arriving from the old Swindon office.
Our current focus is on making the e-project pilot
work and then fully testing its benefits to both
establish the business value of such a system and
ensure we understand how to introduce the system
Group-wide at minimum cost and risk. Despite the
early challenges of the pilot we remain confident of
the system’s capabilities and convinced of the basic
need. In addition there are other potential benefits of
the tool which are being investigated, including its
support of a GIS (Geographical Information System)
functionality. There is significant short-term work to
develop and exploit both Liberty 3 and the archives
system across further offices.

7. KPIs
The importance of consistent and properly
communicated Key Performance Indicators (KPIs) is
recognised. Corporate financial and non-financial KPIs
have been agreed, and a system for preparation put in
place, which will allow ongoing fine-tuning. Focus is
now on improving definitions and data collection of nonfinancial KPIs, to ensure consistency across all six
Divisions. Divisional level KPIs underpinning Corporate
level KPIs, will assist leadership in improving
communications and sharing company progress with all
staff.

Broadening Horizons
Presentation by Lucio Chiodi at a
Symposium in New Dehli, India
From Inna Gorbenko (Basingstoke)
Some brief information on the above topic appeared in
the 473rd issue of ScottLight which I hope you might
have read. Now Lucio is back in the office, to the hectic
office life in Basingstoke and eager to share his
experience with you. Lucio presented his papers titled
‘Creep Analysis of Segmentally Erected Cable-stayed
Bridges’ and ‘The Kent Messenger Millennium Bridge +
Other New Ideas for Stress Ribbon Bridges’ at the
Symposium in New Delhi, India at the end of
November.
The FIB Symposium on Segmental Construction in
Concrete in New Delhi was attended by a large number
of engineers from around the world. Among the key
speakers were the distinguished French engineers
Michel Virlogeux and Jacques Combault, who delivered
fascinating presentations on cable-stayed bridges and
detailing for segmental bridges, as well as a very
interesting presentation by Prof. Walraven (TU Delft,
Netherlands) on tunnels built segmentally.
The Symposium was clearly a significant event for the
structural and bridge engineering society in India. All
the major consulting companies, contractors and
incumbent officials paid a visit to the Symposium. The
great amount of bridges, road and railway schemes
that were presented clearly demonstrated, once more,
the vitality of the Indian market.
Lucio was very proud to present his paper to such an
honoured circle of professionals. There were a number
of queries what evidently demonstrated the lively
interest of the audience to the theme of his speech.
Many questions were with regard to the actual
implementation of the devised procedure. Indeed, one
of the most recurrent themes in all presentations was
the concern for the long-term deflection observed in
many concrete bridges, caused by the viscoelastic
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nature of the material and the lack of reliable prediction
models. Hence there was an apparent interest in a
computational procedure that allows the problem to be
tackled during the design stage.
All in all, it was a valuable and beneficial experience,
which can be added to Lucio’s portfolio. Lucio is
convinced that he had a great opportunity to get together
with the top professionals, get to know them, share
experience and communicate ideas. He agrees that we
should take more advantage of these opportunities to
raise our profile in the industry.

TRAVELLERS

Location
Jeddah/
Makkah
Uganda

Traveller

Dates

Jamshid Soheili

6 -14 Jan

Andrew Kasekende

21 Dec
- 21 Jan

Lucio would like to thank colleagues from the Delhi office
who whole-heartedly facilitated his visit to India and
provided him with some useful tips on Indian life. In
particular, Mr Ummat kindly agreed to arrange
accommodation and a timely taxi to/from a hotel. Lucio
also thanks CD Puri and Mr Eddie Foster for inviting him
for an Indian-styled dinner at Mr Puri’s home.

Congratulations to Chris Hicks who been awarded the
MPhil Degree in Engineering for Sustainable
Development by Cambridge University.
Chris
embarked on the full time one-year course in
September 2003 with a Scott Wilson Fellowship Award.

time he has been exploring opportunities to work with
our Sustainable Development team in Peterborough to
extend our services to a wider range of clients in the
Region.

The MPhil course was developed by Cambridge
University to attract top flight engineers early in their
careers to spend a year learning how to become more
effective in delivering engineering for sustainable
development, through enhanced technical skills,
through better understanding of the issues surrounding
Sustainable Development, and through an improved
awareness of the commercial and management
techniques to deliver more sustainable practices in
their own working environments.

An update
Engineering:

The course is run jointly with the Massachusetts
Institute of Technology (MIT) and involved live transAtlantic discussion via video-conferencing links. Chris
was able to use established links between Scott Wilson
and Defence Estates in the preparation of his
dissertation on "The Sustainable Procurement of
Infrastructure Works by the MOD."

"For his leadership of research into the design and
construction of flexible pavements, for more than 30
years. His research has led to improved analytical
methods of design, balancing economy with durability,
which are now widely used by highway engineers, in
the United Kingdom and Internationally."

Since returning to the Plymouth Office in September,
Chris has been able to use his newly acquired skills on
projects for existing clients in the South West including
the Imerys and Cornwall County Council. At the same

from

Scott

Wilson

Pavement

Congratulations to Prof Stephen Brown, Chairman of
Scott Wilson Pavement Engineering (SWPE), who has
received two prestigious awards recently. The first is
from the Worshipful Company of Paviors, which
awarded Steve its Medal of Excellence. The citation
reads:

Secondly, Steve has been made an Honorary Fellow of
the Institute of Asphalt Technology.
Prof Andrew Collop from the University of Nottingham
has also been appointed to the Board of SWPE. This
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appointment is important in order to maintain the strong
links with the University, and the School of Civil
Engineering in particular.
SWPE has been awarded a Knowledge Transfer
Partnership into developing Unmanned Aerial Vehicles
for advanced surveying. This will transfer research
knowledge from the Institute of Engineering Surveying
and Space Geodesy at the University.

Finally, we are pleased to report that Dr Edwin Barker
has recently passed his Chartered Professional
Review and is now a Member of the Institution of Civil
Engineers. Although based in our Trackbed
Technology team, Edwin has a background in soil
stabilisation and use of appropriate technology for
developing countries.

STARTERS
A warm welcome to:A very warm welcome to Andrew Coomber who has
joined the Transport Infrastructure team in the
Greencoat Place office in London, as a Principal
Engineer. Andrew was previously employed by TPS in
Croydon and brings a wide range of Infrastructure skills
to the busy London team.

SWPE Help Raise Funds
for NSPCC
From Julie Mooney
[Nottingham]
We at Scott Wilson Pavement
Engineering Ltd have a very
strong commitment to the
environment and try to recycle
most of our waste. This year
we have donated all our used
ink cartridges to a company
called CAPS which has raised
£350.00 towards the NSPCC
Full Stop Campaign.

CIC North West Construction Challenge
from Zoe Lister [Manchester]
On 30th November a team from Scott Wilson Manchester
took part in the CIC Construction challenge held by the
Construction Industry Council, Northwest Division. The
event was titled “Integrating the Team” and the challenge
was to build a structure that could carry a load 450 mm
from its base, the highest load being the winner.
The challenge was won by JM Architects with Scott
Wilson coming a respectable nowhere. A great time was
had by all however, and we are hoping to put together a
winning team for next year!
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Please note that staff must speak to their Head of Section before replying to any vacancy advertised.
For a list of ALL currently available vacancies go to Personnel – Vacancies on the Intranet.

FM Commission Manager - Tidworth
The Commission Manager is responsible for the defined
service delivery to various Clients. Will be primarily
responsible for leading a team in the delivery of services.
The following duties identify.
Line Management
The Commission Manager will report to the Regional
Business Manager who will be the direct line manager.
Job Objectives
• To manage team(s) delivering client services to
satisfy clients’ expectations, and identifying
innovations and improvements in service delivery
• Provide team direction and focus
• Develop competence of team to meet changing
business goals
• Meet financial objectives
• Proactively seek new business opportunities
Job Responsibilities
Client Care
•
Understand the Client and contract requirements
•
Manage service deliverables in meeting client
requirements of budget, programme and quality
•
Develop client focused relationship for improving
service delivery
•
Formally review service delivery on a regular
basis
•
Ensure a client complaint procedure is adopted
and monitor its implementation
•
Implement service level agreements and key
performance indicators when necessary to
improve performance
•
Report regularly to the client on the performance
of the commission
Management of Staff
•
Mentoring
•
Setting and monitoring targets
•
Developing competence and agree provision of
CPD including identified training to meet
changing business goals
•
Dealing with individual personnel issues
•
Monitoring leave and sickness
•
Identification of resource requirements to deliver
service
•
Managing a reward regime

Financial Management
•
Agreeing budgets for P&L accounts
•
Review P&L accounts for improvements in profit
•
Management of core and additional costs
including staff, sub-contractors, suppliers and
overheads
•
Managing expenditure within the Delegated
Authority Limits
•
Financial management of additional works within
the financial Delegated Authority Limits
•
Management of cash flow and contact
requirements
Procedures
•
Ensure a quality plan is developed and
implemented for the commission based upon the
SWIMS system
•
Monitor the adoption of the system and
undertake an internal programme of audits
•
Ensure a document management system is
implemented and monitored
Business Development
•
Ensure understanding of Scott Wilson Group and
FM business goals
•
Identify potential business opportunities and
leads
•
Proactively seek business opportunities with
existing clients
•
Advise of business opportunities with new clients
If you are interested in finding out more about this
vacancy please contact Sophie Shillinglaw, HR
Basingstoke, ext 6260.

Information Systems Specialist
Grade 2.2 – Basingstoke
Our work is mainly supporting the project management
and design activities of several large Highways, Rail and
Infrastructure development projects but also include
constraint mapping and asset management support
services to Environment, Urban and Transportation
Planning, Airport and Ports sectors.
We are seeking to recruit an Information Systems
Specialist with relevant experience.
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Suitable candidates must have a relevant degree
preferably in Geographic Sciences (a Masters in GIS
would be an advantage) with 2-3 years commercial
experience in the GIS industry. In particular candidates
must have proven experience with the ESRI ArcGIS suite
of products and Access database development skills.
We are looking for a self motivated, enthusiastic and
conscientious candidate. The role would suit somebody
with a keen aptitude for solving a wide variety of
problems as the job may entail working on a number of
projects. This person must also be flexible and willing to
work on projects throughout the UK and overseas.
If you are interested in finding out more about this
vacancy please contact Helen Harris, HR
Basingstoke ext 6238

Computing Assistant
Grade 2.2 - Basingstoke
JOB DESCRIPTION
Job Purpose
To assist with the record keeping and auditing that
ensures that Scott Wilson complies with software and
copyright law

Available: Well furnished comfortable 2 bedroom flat,
new bathroom recently installed, situated in Chineham
area of Basingstoke, near shops, good access to
motorways and shopping centre. Suit 2 professionals.
Available January 2005. - £650 pcm plus bills.
Tel 01256 781381 or 07990 645261 or email
seagera1@aol.com. Deposit/references required.

Core Responsibilities:
Assisting with software auditing and record keeping
Organising the purchase of IT items
Assisting with first line IT support
PERSON SPECIFICATION:
Knowledge Required:
Knowledge of software licensing scheme of major
vendors
Qualifications required:
BTec or equivalent in computing related subject
Skills required.:
Experience in IT support or purchasing
Good attention to detail
Personal qualities:
Strong interpersonal skills, especially on the phone
Well organised
If you are interested in finding out more about this
vacancy please contact Sophie Shillinglaw,
Basingstoke HR on ext 6260.

Available: Central Winchester, large double room
available now in friendly shared house. N/S
professional preferred. £300pcm plus bills.
Call Liz Williams on extension 6347.

For Sale: 14'' color TV as knew, very good condition,
available from 5th Jan - £35
Contact
Linda
Basingstoke,
linda.zhang@scottwilson.com
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Notes of Appreciation
Editor: I’m grateful for the following notes of appreciation
received recently from some retired members of staff.
From Mike Sales:- I noticed in Issue 473 the imminent
demise of ScottLight. It doesn't seem that long ago since
the competition was announced to find a name for the
"forthcoming publication". Over the years it has been a
fount of information, a sounding board, an advertising
medium, etc, etc.In issue 473 I recognised just the one
name but there again I have been retired ( officially ) for
nearly five years. I would like to thank you for your efforts
over the years as Editress of ScottLight and a job much
appreciated.
Happy Christmas to you and all your readers and a
prosperous New Year.

____________________
From Peter Innes:- Thanks to you and your helpers for
sending ScottLight so regularly during the four years plus
since I retired. It has been a pleasure to read and it's
always good to hear of the very positive progress of the
firm. I and, I expect many retired staff, will be sad to see
the demise of ScottLight.

Mountains
from Richard Cooper [Basingstoke]
This article is an appreciation of how Scott Wilson have
provided me with the air travel to areas where I have
been able to appreciate mountains around the world.
I have been passionate about mountains since the fifties
when I climbed Snowdon and stayed the night at the
summit on the coldest Christmas Eve in living memory.
Working for Scott Wilson was my passport to mountains
outside my budget. Nigeria was my first overseas post in
1965 and a bad choice, as the north of the country is an
extension of the Sahara desert. With two equally
frustrated climbers we found a remote isolated pinnacle
called “Wasi rock” situated between Jos and the Niger
river. It was a four hour rock climb to a summit reached in
sweltering temperatures and a descent devoid of water
and fending off an attack from baboons who considered it
their rock. The doctor from Jos flew over the rock at
midday and dipped his wings in salute to our intrepid
trio’s successful ascent.

Returning from Nigeria to the Lake District in 1967, to
help build the M6 on the Killington – Tebay section, gave
me the opportunity to rock climb in the Langdales in the
summer evenings with Andy Brodie, SW Engineer, and
climb Scafell, Helvelen etc. at weekends. Then to
Winsley St, weekends on the Welsh peaks and to the
French Alps in the summer to climb the aiguille du Plan,
the Chamonix aiguilles and earlier the summit of the
4478m Matterhorn in 1965 on successive days, in
support of the BBC coverage of its centenary ascent by
Whymper.
The next SW assignment, in 1970, took me to Kenya,
which was heaven for a mountaineer. Mt Kenya at
5199m was the highlight with a number of ascents made
to its three peaks of Batian, Nelion and Lenana. This
included a dramatic rescue by the mountain club of an
Austrian climber from the summit of Nelion and the
subsequent building of the Austrian hut on the mountain,
with donations made by the Austrian government. In
1972 Tim Sinclair, another SW engineer, and I climbed
Mt Kilimanjaro 5896m by a little known route on the NW
side of the mountain, bivouacking in caves during the
three day ascent. The mountain was ours for four days,
we did not see another living soul.
From Kenya I moved to Malawi where the mountains are
not so dramatic, however Melanje mountain proved to be
an exhausting climb with an eighteen month old son
strapped to my back. Three years later he managed to
climb the mountain under his own steam with
considerable encouragement, the promise of succulent
granadillas on the summit and Father Christmas, in the
form of Canadian volunteer with a sack of presents.
My travel agents, Scott Wilson, subsequently sent me to
Malaysia in 1981, which apart from having beautiful
tropical islands in the south china sea, had Mt Kinabalu
4101m. My first ascent was in the accepted style, in that
one climbed up to a hut located a couple of hours from
the summit, stayed the night and set off before dawn to
witness sunrise on the summit. My second ascent was a
one day solo challenge I could not resist, starting at
1800m, I succeeded but could not walk for three days as
the pain was intense.
Although in Turkey between 1987 and 1988 and the
possibility of climbing Mt Ararat was considered, the work
got in the way and I had to be content with climbing the
amphitheatre at Effes. Mongolia in 1997, presented a few
possibilities but the peaks are remote, so the climbing
was limited to weekend walking round the hills
surrounding Ulan Bator. India 1999-01 in Chennai
(Madras), is not a place for a mountaineer, it’s flat, hot
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and not conducive to strenuous exercise. However I
escaped by Friday night sleeper trains on a number of
occasions to the hill stations of Outikamund and
Kodikanal, where the air was fresh and strenuous
walking a delight.
Back to Africa and Uganda, courtesy of SW travel, in
2001 and a mountain peak I had set my heart on twenty
years previously. The mountains of the moon, Ruenzori
the finest mountains in Africa and the highest peak
“Margherita” third highest at 5189m. Earlier in the year a
climb to the summit of Mt. Elgon, 4321m on the border of
Uganda and Kenya, proved good training for the 7 day
ascent of the Margherita, a memorable trip with a
multiracial team of all ages supported by a host of African
guides and porters.

The Pirin mountains lie to the south of Sofia, and Vihren
at 2914m proved a stiff climb up from the increasingly
popular ski resort of Bansko. Stara Planina is a chain of
mountains running 600km from Serbia in the west to the
Black sea on the east and has numerous peaks between
2000 and 3000m high. To date I’ve only managed two,
Golam Kupen at 2185m and Krastcite at 2035m. The trip
proved an 11 hour marathon from Vasil Levski hut,
arriving back in the dark and having to use a GPS to find
the car. My most visited mountain is Vitosha whose peak
Cherna Vrah at 2295m lies only 15 km from the centre of
Sofia (SW office). Its fine climb ascended by hundreds of
Sofia people at weekends and this Sunday, two weeks
before Christmas, the walking was on a light covering of
snow with brilliant blue skies.
Greece was not far away so I encouraged twenty aspiring
mountaineers to set of this year for the legendary Mt
Olympus. All were dedicated to their work so only
Saturday was available for the climb, following a 5 to 6
hour drive down from Sofia on Friday night. We were only
three on the summit at 2919m, but all enjoyed the
festivities at Refuge A, the mountain hut, on the Saturday
night before the morning descent and afternoon dip in the
Aegean before the drive back to Sofia.

From summit of Maliovitsa, Rila mountains, Bulgaria
And so to Bulgaria in 2003, again courtesy of SW travel.
Little is understood of the beauty and variety of Bulgarian
mountains. The highest peak is Musala at 2925m in the
Rila mountains, climbed in about three hours from the top
of the Gondola from Borovets. More rugged, and a venue
for rock climbers is Maliovista at 2729m which has
stunning views of the Rila mountains and down to
Bulgaria’s most famous Rila monastery.

And by road to Serbia 2003/4. Not much of interest to a
mountaineer, but south to Montenegro (where SW have
just completed their first contract) is a different matter. As
a birthday treat, the staff of Belgrade office took me to
Durmitor mountain for the weekend and we climbed one
of a one host of the peaks that exceed 2000m.
Many peaks await ascent in Bulgaria and Montenegro in
2005; will work get in the way? Thank you SW travel.

Summit of Mt. Olympus, Greece

Vihren, Pirin mountains, Bulgaria
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The Little Things That Make it Christmas
•

Playing Christmas compilation CDs in the car.

•

•

The overwhelming compulsion to buy light-up ice
cubes and loo rolls with Christmas trees on them.

Enjoying a glass or two of champagne at 10 in the
morning.

•

Buying enough food to withstand a fortnight’s
siege even though the shops open again on Boxing
Day.

•

Riding home in a taxi wearing red velvet antlers
that play Jingle Bells.

•

Forgetting where you’ve stored all the fantastic
bargains you bought in the last January sales and
were going to give as Christmas presents.

•

Not being able to stop yourself crying when you
hear Silent Night

Mind Bending Christmas Quiz

contributed by Mike Padfield [Peterborough]
1.

Do they have a 5th of November
in America?

2. Some months have thirty days,
some have thirty one, how many
have twenty eight days?
3. If you had only one match and
entered a dark room where there
was an oil lamp, oil heater and
some kindling wood – which would
you light first?
4. If a doctor gave you three pills
and told you to take one every
half hour, how long would they

last?
5. A farmer has seventeen sheep.
All but nine die. How many does
he have left?
6. A man builds a house with four
sides, a rectangular structure
each having a southern facing
exposure. A bear comes
wandering by, what colour is the
bear?
7. Divide thirty by half and add ten.
What is the answer?

8. Take two apples from three
apples. What do you have?
9. How many animals of each species
did Moses take on the Ark?
10. If you drove a bus with fortytwo people on it from London
stopped at Watford to pick up
seven more passengers and
dropped off five, and at Luton
you dropped off eight and picked
up four and arrived at Edinburgh
twenty hours later what was the
Driver’s name?

Answers overleaf
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Answers:
1.

Yes

5.

9 sheep

9.

None -Noah built the Ark!

2.

12

6.

White

10.

Your own name!

3.

The match

7.

70

4.

1 hour

8.

2 apples

Items for inclusion in Interchange
Articles should be submitted by close of business on Monday to
Interchange@scottwilson.com.
Articles must be no longer than 300 words
and all pictures should be in JPG or similar format.
The contact, e-mail and job title of the contributor
should be submitted with each article.
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