Our cover picture is the overall winner of the 2005
Photography Competition by James Bickerstaffe.
The pictures above were taken by: Top Left James Bickerstaffe, Top Right - Brendan McGrath,
Middle Left - Mike Padfield, Middle Right Pawel Kryzowski, Bottom Left - Pawel Kucharski.
The other winners (by Division groups) were
as follows:
UK South/Core Services -1st Mike Padfield
of UK South, 2nd Angela Lowle of Core Services
and 3rd Angela Lowle of Core Services.
UK Central/Scotland/Ireland - 1st Brendan
McGrath of Amscott, 2nd Hugh Smith of UK
Central and 3rd Katerina Fytopoulou of Scotland.
International/Railways - 1st James Bickerstaffe
of Railways, 2nd Gareth Hearn of International.
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Chairman's Update

New Year, new
challenges, even
greater rewards
Update from Geo~ French
Welcome to 2006 and the Year of the Dog, which
promises to be an important period in the
continuing development of Scott Wilson. As part
of the pre-flotation process that I identified in my
video message last year, we've established the
new top company - Scott Wilson Group pie which will soon be floated. Scott Wilson Holdings
shareholders have exchanged their shares for
ones of equal value in Scott Wilson Group pie.
We are also preparing schemes to enable all
employees to own shares in the new company.
These are outlined in the People First section
of this issue.
This process has occurred simultaneously
with the largest staff consultation exercise we
have ever undertaken, regarding the Scott
Wilson Pension Scheme and the Scott Wilson
Railways Pension Scheme. The changes being
made to the schemes, together with the one-off
payments associated with the flotation, are
designed to provide as much certainty and
security as is possible for UK pension schemes
in the current climate.
I'm delighted to record that we are bigger,
better and stronger than ever before. Our staff
numbers continue to grow and reached 3,950
at the end of 2005. Our turnover is ahead of
our budget for the year and is significantly
ahead of last year's record figure . Our order
book also stands at record levels and we continue
to examine ways of utilising our global staff
resources to best effect. In fact, almost all parts
of the Group have closed their revenue gap for
this year.
We are well advanced with the business
planning for 2006n: the procedure this year is
much more structured, with each division being
asked to respond to strategic aims, growth sectors
and potential new markets that have been
identified by the Group. We are also seeking to
further improve the integration between our
divisions and functions.
We offer a wider range of skills and expertise
than ever before and one of our newer offerings

- Planning - is highlighted in this edition of
Exchange. We will talk about other areas of our
expertise in future editions.
We continue to experience significant project
successes, including improvement schemes on
the A96 in Scotland, the A421 Upgrade from
Bedford to the M1, the CENTRO Environmental
Framework to Antigua Airport, a new railway in
Jamaica and major projects in Romania,
Kazakhstan, India and Poland.
In recent weeks, I've managed to visit a
number of our UK offices and was particularly
pleased to see our impressive new Nottingham
office. It's clear that bringing together the old
Nottingham and Derby offices is already offering
increased work opportunities, in addition to
providing a much-improved environment.
My congratulations go to Martin Nielsen,
who became ACE's Chairman for 2006, and
to Alistair Napier who has become ACE
Scotland Chairman .
Finally, I would like to welcome everyone
reading Exchange for the first time, especially
the staff in Transprojekt Poznan in Poland, who
joined Scott Wilson
in December
2005. Their
skills will
significantly
enhance our
capability in
this important
target market.
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Project Update

Helping people find paradise
To the Cricket World Cup and beyond - Scott Wilson puts Antigua in the driving seat
Scott Wilson was appointed in June 2005 by
the Antigua and Barbuda Millennium Airport
Corporation (a government-owned corporation
charged with upgrading and expanding V. C.
Bird International Airport), to prepare a
masterplan for the development of their airport
and design the first phase of its expansion.
Tourism represents over 60% of Antiguan
gross domestic product and the airport is the
life-blood of that industry - although it has suffered
greatly from 20 years of under-investment.

The masterplan sets out how the airport
should be developed until 2030 and how the
demands of the 2007 Cricket World Cup, to
be held throughout the Caribbean, will be met.
Scott Wilson is currently working on the
design of all the elements of the first phase
of development: a new term inal, capable of
supporting 1.5 million passengers per annum;
refurbishment of the existing terminal; improving
access roads and car parking; and a major
airside expansion, including a runway extension

A successful showing
at the new Turner
Contemporary Project

and overlay, and a doubling of its apron space.
Construction is due to commence later this
year with the early stages of contractor
prequalification and tendering well underway.
"It has been a pleasure and an honour
to work with the new Government and the
Corporation to resolve the issues of the
recent past, and provide the airport - and
therefore the country - with a plan for their
future success", says Project Manager,
Rob Rushmer.
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Out on the water, Margate gets its new artistic space
The detailed design for the Turner Contemporary
Project at Margate is well under way. Part of the
town's regeneration programme, the project aims
to showcase international contemporary art
together with exhibits from JMW Turner, who
had close links with Margate.
The project comprises a three-storey gallery
adjacent to the existing listed stone pier.
A new building on the pier itself will contain
educational, retail and creative space, and a
bridge will link the two. The initial concept was
developed by Snohetta & Spence and, working
in partnership with architect Broadway Malyan,

Scott Wilson will take the role of structural,
building services and civil designer for contractor
Edmund Nuttall. The project is valued at £25
million and is scheduled to open to the public
in 2008.
A key element of the project is the steel framed
and clad Gallery Building, which stands next to
the pier, surrounded by the sea and is designed
to withstand a 1:10,000 year wave. The plan is to
fabricate the 2,200 tonne superstructure on
the continent, ship it across the Channel
in one piece and then Install it
during the summer of 2007.

Keeping Cua Van afloat
Ronnie Thomson explains how beautiful co-operation can be

Scott Wilson has overseen the construction of
a stunningly unique floating visitors centre at
Cua Van in Vietnam. The location of the centre,
Halong Bay, is 20 kilometres offshore and is a
UNESCO World Heritage site where some 1,600
islands and islets are formed by striking vertical
limestone pillars.
"UNESCO selected us to review the design,
assess the contractors' tenders and monitor the
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centre's construction in Northern Vietnam", says
Scott Wilson's Thailand Director, Ronnie Thomson.
The project meant utilising staff and resources
not only from our international divisions in
Bangkok and Hanoi, but also from Hong Kong.
Scott Wilson's maritime engineers also reviewed
the flotation and mooring designs, "It was a
great example of what we do best: bring
disciplines together".
The picturesque floating fishing village of Cua
Van features floating houses, fishing boats, floating
tanks brimming with fish and shellfish, and a
floating school - the only land-based structure is
the village temple. To promote the sustainable
aspects of tourism and community development,
UNESCO called upon the full involvement of local
residents, who monitored the construction of the

centre, and have subsequently managed and
maintained it as a venue for eco-tourism and
conferences.
The centre sits on glass-reinforced plastic
(GRP) floats, with GRP barrels below the deck
and berthing areas that can easily be removed
for maintenance. The whole centre is held in
place using simple chains and concrete blocks.

Inside Scott Wilson & In the News

Paving
the way
in Poland

AsiaWorld-Expo, the latest
jewel in Hong Kong's crown

With Transprojekt Poznan on board,
we can start building our business
throughout the accession states

Hong Kong's largest exhibition centre threw
open its doors on 21st December 2005.
AsiaWorld-Expo offers over 70,000 square
metres of rentable space and occupies a
prime location near the passenger terminal
building of Hong Kong International Airport.
Scott Wilson Ltd Managing Director, Simon
Davies, Project Directors, Tong Wa i-lok and
Geoff Phillips, and Project Manager, K H Wong
joined client and shareholder Dragages et
Travaux Publics (HK) Ltd and other members
of the management team for the opening
ceremony, officiated by the Hong Kong SAR
Chief Executive, Donald Tsang.
Scott Wilson was the structural,
geotechnical and civil consultant on the US$300
million state-of-the-art facility. UK and Hong
Kong structural teams combined to fast-track
the design and build of the project, on
schedule and within budget.

Just before Christmas, Scott Wilson concluded
the acquisition of Transprojekt Poznan, a leading
Polish highway design company. The purchase
is in line with the Company's strategy of building
business in the European Union accession states
and in particular Poland, its largest single market.
Transprojekt Poznan is based in the western
Polish city of Poznan. It employs 100 staff,
principally engaged in motorway and trunk road
engineering, and design consultancy. It's one of
the market leaders in Poland with a turnover of
around £2.5 million and was a state-owned
enterprise before going private around ten years
ago. Both Transprojekt Poznan and Scott Wilson
have many years' experience with major client,
GDDKiA, the national road authority. In fact,
Scott Wilson only recently completed supervising
the Poznan Bypass, which was designed by
Transprojekt Poznan.
Transprojekt Poznan's operations will be
integrated with our existing Warsaw, Wroclaw
and Poznan offices, bringing the total number
of Scott Wilson staff in Poland up to 160. Since
the decision was taken in 2003 to develop a
locally managed and operated business in
Poland, Scott Wilson has established itself as
one of the market leaders, particularly in the
highways sector. We currently offer services in
transport planning, consultancy, design and
construction supervision, and are also pursuing
opportunities in the railway and environmental
sectors. Geographically, we're also looking at
work in the neighbouring accession states,
particularly Lithuania, where a branch has been
established together with a supporting office
in Klaipeda.
"The acquisition of Transprojekt Poznan is
an important strategic step in building a bigger
presence in Poland and the EU accession states",
says Group Chairman, Geoff French. "It will enable
us to take advantage of the forthcoming Polish
highway infrastructure projects, which we expect
to total €10 billion between 2007 and 2013."

Scott Wilson's expertise delights visitors from near and far as AsiaWorld-Expo
shows its first exhibition
The massive main hall provides a columnfree zone supported by structural steel trusses
with a span of 85 metres. We also designed
the new Mass Transit Railway Station and all
the other civil infrastructure buildings, which
support the facility.
AsiaWorld-Expo hosted a citywide Christmas
celebration in its 13,500-seat arena, the first
trade shows were successfully held in January
2006 and it will host rock band Oasis on
25th February.

Our global Compact
The United Nations champions some sound business practices that will
improve the way we - and the whole world - work
In our business, it's becoming increasingly important that we can demonstrate our worldwide
commitment to corporate responsibility. In order to achieve this, the Main Board and a number of
our existing and targeted global clients have agreed to support the United Nations (UN) Global
Compact. It's a personal initiative of UN Secretary General, Kofi Anan, and is designed to encourage
major companies to commit to a common set of corporate principles.
In signing up to the Compact, we are making the following commitments:

--.

2.

support and respect the protection of internationally proclaimed human rights
make sure that we are not complicit In human rights abuses

5.
6.

uphold the freedom of association and recognise the right to collective bargaining
eliminate all forms of forced and compulsory labour
abolish chlld labour
eliminate discrimination in respect of employment and occupation

7.
8.
9.

support a precautionary approach to environmental challenges
undertake Initiatives to promote greater environmental responsibility
encourage the development and diffusion of environmentally friendly technologles

.
.

10. work against all forms of corruption, including extortion and bribery.
We are joining 2,200 companies from over 80 countries in signing up to the Compact. Fellow
signatories include all the major management consultants, the main banks and global companies
such as BP, Cadbury and Unilever.
Everyone is encouraged to consider how we can support and apply these principles. As a first
step, we are summarising our existing practices and identifying opportunities to improve our
performance. A committee is being formed and will start reporting to the UN on our progress in
implementing the Compact's commitments in early 2007. Comments and ideas are welcome and
should be addressed to andrew.mcnab@scottwilson.com Further details of the Compact can be
found at www.unglobalcompact.org

Spotlight

Planning for bigger business
As our planning capabilities grow, it's up to all of us to look for opportunities to make the most of our talents
The Royal Town Planning Institute (RTPI) has
recently launched a new vision that sees planning
as being "about people and places, the natural
and the built environment, immediate
requirements and long-term stewardship". In a
typically modest way, the planning community
within Scott Wilson has grown to become the
seventh largest planning
consultancy in the UK and the
fifth fastest growing. Ten Scott
Wilson offices now have
planning capability, in addition
to our Hong Kong and China
operations. Working
alongside transportation,

In demand
around
the world
As British planning's stock grows
ever higher, we continue the export
of our expertise and develop our
international offices
The long-running Yunnan Environment
Development Programme in China has a high
planning content. We helped prepare the first
Spatial Plan for Yunnan Province and its
44 million inhabitants, undertook training for
a sustainability appraisal, and assessed the
Spatial and Sustainable Development Action
Plans. We have also produced and
implemented three village development plans,
with a strong emphasis on working with local
planners so that they can develop their
capacity and expertise.
In Siberia, the Tomsk project was
designed to promote sustainable development
in the Finland-sized, oil-rich Oblast. We also
have significant experience of planning and
managing protected areas, continuing our
work in Thailand's Phu Khieo Wildlife Sanctuary,
and recently completing plans for two national
parks and a nature reserve in Vietnam.
Scott Wilson's international presence
provides us with the opportunity to export our
skills and to develop local talent. To this end,
Andy McNab and Steve Smith recently visited
Warsaw to discuss with colleagues how to
develop our planning capabilities in
Eastern Europe.

and environmental and design colleagues,
the work generated by the planning process
amounted to some £11.25 million of turnover
in 2004.
The Scott Wilson planning community is
ideally placed to implement the RTPI vision.
We believe that there needs to be a wider view
of the professional practices involved in the
development process. Planning is not a single
discipline. It embraces transportation planning,
environmental planning, community planning,
economic development and regeneration.
It works closely with urban designers,
masterplanners, architects and landscape
designers. It operates at every scale of activity,
from large-scale national and regional strategies
to the more localised design and organisation
of towns, villages and neighbourhoods.
The Planning and Regeneration Discipline
Development Group (DOG) is working
successfully across the divisions to develop the
Scott Wilson planning capability, bring together
the skills needed to access the regeneration
sector and forge relationships with colleagues
in other discipline groups. Its main aim is to
encourage the development of in-depth

planning in Scott Wilson
offices located in the
main urban centres and
identify opportunities
in other offices where
planning staff can work
alongside other
disciplines to provide
a conclusive
regional presence.
So, what can a strong planning capability
bring to the Scott Wilson's core business?
Here is just a taster:
early involvement in the
development process
political awareness
knowledge of consenting processes
an ability to provide the context within
which national, regional and local policy
decisions are made
strong negotiation skills
facilitation skills, where we can advise
clients from the feasibility study stage
through to implementation.
For further details, please contact Mary Holt
in the Leeds office.

Planning for growth
Planning takes centre stage across the UK
Building on the success of planning teams
elsewhere in the UK, we have sought to expand
our services in the South West with the
appointment of Neal Jillings to the Plymouth
Office. Neal joins us from the Planning
Inspectorate and has been charged with

building and maintaining a new client base for
Scott Wilson across the region. Other offices
are expanding in tandem with this development,
and we have recruited new planners to teams
in Abingdon, London, Basingstoke, Manchester,
Leeds and Edinburgh.

Giving the housing market a boost
Bringing value to land: we play our part in the renewal business
The Housing Market Renewal Area (HMRA)
project is a UK Government initiative designed
to tackle low demand and failed - or failing housing markets. 'Pathfinder' projects are
being used in the most critical residential
areas to encourage cross-authority working
and the formulation of longer-term housing
renewal strategies. Nine have been established
so far, including Birmingham/Sandwell,
North Staffordshire, Merseyside and Greater
Manchester, South Yorkshire, Hull and
Newcastle/Gateshead.
Scott Wilson has maintained considerable
interest in Pathfinders since their creation in
May 2002. Our Manchester office was
commissioned to undertake an Area Development

Plan (ADP) for the Soho-Handsworth
neighbourhood in June 2003, one of four such
ADPs that constituted the entire BirminghamSandwell HMRA Pathfinder. It brought together
a strong multi-disciplinary management team,
with a number of specialist sub-consultants.
We have also played a similar role in the
Gateway Hull & East Riding HMRA Pathfinder,
which is currently managed from the
Manchester office. Right now, we are sourcing
an Interim Development Team to support the
combined RENEW North Staffordshire &
Advantage West Midlands joint initiative
period, pending recruitment of a full
Development Team to the RENEW North
Staffordshire HMRA.

Spotlight

Our skills stand up, even
under close examination
Even in court, our planning skills are an essential ingredient of success
The wide-ranging skills of the Scott Wilson planning team are often called upon, whether they
are testing proposals through the development plan process or appearing as expert witnesses
before a public inquiry, presenting and defending cases.
Many of our commissions are - by their very nature - specialist and may involve retail
analysis, housing capacity assessment and transport planning issues. We are often called upon
to justify the advice we give and the evidence we present.
Our expert witnesses are required not only to be knowledgeable about the evidence, but
skilled in the manner of presentation - particularly as it's often subjected to lengthy analysis
under cross-examination .

Making waves in the Severn
Helping the Severn along its way, we help STW with the approval process

Scott Wilson is currently providing planning and
environmental consultancy services to Severn
Trent Water (STW), as they implement the April
2005 to March 2010 Asset Management Plan
(AMP4). This is the mechanism by which the
regulator OFWAT defines a five-year capital
expenditure program for water companies.

The investment ensures that existing water
distribution and sewerage networks, as well as
other assets both above and below ground,
operate efficiently and effectively.
The framework agreement involves working
closely with STW and their designers in gaining
the necessary planning approvals for a variety
of projects, ranging from single kiosks to new
sewerage treatment works. We're responsible
for submitting planning applications, supporting
planning and environment statements to Local
Planning Authorities and maintaining
contact with various parties to see projects
are approved.
The framework is worth in the region of
£1.5 million over the five year period and includes
large, complex commissions that will demand
the full range of Scott Wilson planning and
environmental services.
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Regenerating
Devon port
Our masterplan means Devonport's
public can once again enjoy the
Storage Enclave district
Scott Wilson worked with Matrix Partnership
Limited to prepare the masterplan for the Storage
Enclave area of Devonport. Developing a
comprehensive mixed-use scheme, our work
served as a catalyst for regeneration, delivering
on strategies including housing, as well as
employment and community facilities. Scott
Wilson assessed the associated environmental
and transport impact, and provided advice to
Plymouth City Council on their emerging Area
Action Plan.
The masterplan seizes the historic opportunity
to put the heart back into the community of
Devonport - re-establishing what was the town
centre, before it was taken over by the Ministry
of Defence (MOD), with a variety of new
homes, shops, offices, workshops and
community facilities.
The vision is shared and voiced by many local
people and stakeholders alike. Once the MOD
security walls come down, the new centre of
Devonport will become a symbol for successful
community-led regeneration. It will be
characterised by high quality, attractive buildings
and open spaces designed for a wide range of
new uses.

Building new sights in
Britain's capital
From Olympic hosts Stratford to Royal Kensington and Chelsea, we're
helping London build for the future
Scott Wilson has advised the London
Borough of Newham on a wide variety of
planning and environmental issues, including
auditing their Environmental Statement for
a major development at Stratford City, and
drafting sections of their Planning
Committee Report.
We recently completed the Strategic
Environmental Assessment for the Local
Development Framework and are now
continuing with the Area Action Plan for the

Thameside area. What's more, we also took
on a similar role for the landmark
regeneration scheme of Silvertown Quays,
providing development control support to the
case officer.
We are currently engaged in carrying
out the Strategic Environmental Assessment
of the Local Development Framework for
the Royal Borough of Kensington and
Chelsea, and have completed several
open-space audits, producing strategies

for boroughs across London. For example,
we were recently appointed by the London
Borough of Hackney to guide and manage
the outline planning application for
the 4,800-home redevelopment and
regeneration of Woodberry Down Estate .
This is in addition to our role as environment,
transport and infrastructure consultants,
and includes extensive liaison with the
Council's preferred housing developer
and Registered Social Landlord .

Country Profile/Market Profile

Changes in
the Gulf

Southeast Asia's Kuala
Lumpur 'Hub'

How we're moving forward

Business is booming throughout Southeast
Asia (SEA), and our three permanent offices
in Bangkok, Kuala Lumpur (KL) and Hanoi,
are doing a fantastic job of handling some
eye-catching projects, with Basingstoke
lending its expertise on some specialist
builds. In addition , since the acquisition of
Raymond, we have a man (Paul Riley),
a project, and a registered company in
Indonesia. Beyond these countries, current
projects are located in the Philippines, Laos
and Cambodia.
Whilst Bangkok is the largest office, the
hub of our business in SEA is located in KL,
where the main accounting and
administration support staff are located, led
by Yeo Ai Yin, our Principal Management
Accountant. As well as taking responsibility
for SEA's accounts, she also plays a key role
in advising on the overall management of the
Business Unit (BU), including human
resources (HR) - supported by Caryn Chan
- office procedures, and the administration
of our Hanoi office. Ai Yin also plays a role
for our International Division and recently
provided assistance to the Johannesburg
office. As if that wasn't enough, she's also
wrapping-up the old South West Asia-Pacific
Division. On the accounts side, Ng Kar Yee
plays a key role in consolidating BU SEA's
monthly reports from five separate entities in
the region, as well as the three KL-based

in

the Gulf

Scott Wilson's divisional initiatives in the Gulf
have now been brought together into one Gulf
Regional Business, with Bahrain-based Eddie
Foster as the new Regional Director. Their prime
focus is on countries such as Bahrain, Qatar,
Oman, Kuwait, Dubai and the United Arab
Emirates - with Saudi Arabia as a potentially
large market for further consideration.
The Gulf will operate as a Regional
Business within the International Division.
Julian Freeman and the Dubai operation will
transfer from UK South Division on 1st May
2006. Within the International Division, other
work in the wider Middle East will be the
responsibility of Hany Hassan, with Peter Illes
as Director. They will also provide support to
the Gulf Regional Business on the major
project initiatives that are essential to the rest
of the Group.
Gulf Regional Business' ongoing role in the
India/South Asia area is currently being
reviewed. However, close interaction will be
maintained because of the high usage of
Indian/Asian resources for projects In the Gulf.
An initial business plan has been produced for
the region, which the strategic review has
identified as a major current and future market
for Scott Wilson.

entities. As well as her role in HR, Caryn
also doubles as the KL office manager.
KL is home to three Scott Wilson
entities: Scott Wiison (Malaysia), Scott
Wilson (Pavement Engineering - KL) and
Scott Wilson (Singapore). The majority of
the technical staff are Scott Wilson
Pavement Engineering (SWPE) staff, led by
Howard Shelmerdine. General Manager
Howard is ex-Scott Wilson Botswana and
has held this role in KL since August 2004.
Key specialists in SWPE are Farukh Johri
and Byron Lim. The company is active
throughout the region, as well as being
involved in private toll roads in Malaysia
and evaluating pavements with Heavy
Weight Deflectometer. Current international
work includes airports in Cambodia, Thailand
and Singapore and a toll road in the
Philippines. Regular work is also done in
Hong Kong. Scott Wilson (Malaysia)
continues with the long-running Sapangar
Bay deep sea port project in Sabah
(Borneo), where Andrew Walker is Chief
Resident Engineer (CRE) and 'executing
agent' for projects in countries where SEA
does not have a presence - such as the
Doha International Airport airfield pavements
project, designed by Scott Wilson in KL and
Bangkok.
So, as you can see, life gets pretty busy
at Scott Wilson KL.

Landscaping gets its plaudits
Landscape and urban design goes from strength to strength

Last year, Scott Wilson's landscape and urban
design teams continued to achieve even more
growth and success. Securing major project wins
and national awards, we are now one of the top
five landscape consultancies in the UK.
The teams tracked the government agenda of
quality in sustainable development and public
realm areas, which resulted in their appointment
to a variety of open-space assessments and
public realm projects. We believe that there's a
wealth of opportunities in the internal market,
where we can support and add value to

A

engineering commissions such as bridge design
and transport planning schemes. Presently, these
qualities are being brought to such projects as
the A46, M1 and A421 highway schemes and the
Sheffield Student Village PFI project. What's
more, the Leeds team are leading a masterplan
for the 2016 development of Robin Hood Airport,
Doncaster.
Notable new commissions in the
external market are:
• Bournville - preparation of a scheme for
the public realm revitalisation of the
Garden City residential area of
Birmingham, originally built during
the 1930s
• Cheltenham - the Abingdon team, under
the direction of new arrival Paj Valley, is
leading public realm proposals for a social
housing scheme under the watchful eye of
design guru Wayne Hemingway
• Plymouth - preparing a landscape
masterplan for the local university

•

Southport - putting together a public realm
improvement scheme for the seafront as
part of the Council's desire to develop
tourism throughout the area.
The Manchester office recently collected their
third award for Sheffield's Botanical Gardens.
A British Association of Landscape Industries
(BALI) award was secured for the quality of the
hard landscape scheme of the recently
completed final phase.

Outspoken

Where do we go after oil?
The oil won't last forever. Martin Nielson and David Wright explain where they think our power will come from in the future
and transportation.
Renewable technologies,
as part of a portfolio
of energy sources, help
to secure a continuous
supply of energy."
Martin agrees that the
public perception of the energy
solution is important: "In political terms, the
nuclear power route is the most challenging,
since the collective efforts of the post-war
generation has left us with a substantial nuclear
clean-up responsibility. Even today, there's no
permanent strategy for disposing of
intermediate and high-level waste streams,
only on-going interim strategies - although the
UK government has just announced plans to
extend the life of several power plants that
were due to close over the next ten years."
So what is the future? Martin also feels
nuclear power has a strong case: "Additional
funding is now being given to nuclear
decommissioning, a field in which Scott Wilson
has much to contribute. I'm confident that this
represents a precursor to a call for the power
generators to work with the private sector and
other investors on constructing a new series
of nuclear power plants."
David feels there's a clear path for
renewable energy too: ' Scott Wilson took a
strategic decision a few years ago to invest
in renewable energy and , through targeted
acquisition and growth, we now play a
significant part in developing renewable
technologies and are considered leaders in
both hydro-power and wind energy development."

'The security of our energy supply appears
increasingly to be the dominant concern in the
UK", says Basingstoke's Director of Marketing &
Business Development, Martin Nielsen. "When
you add our greenhouse gas commitments to the
slowly dwindling North Sea oil and gas supplies,
progressive closures of existing nuclear power
stations and realistic predictions of the contribution
from renewable energy sources, you start to
conclude that an energy gap is inevitable."
"Reducing demand through improved energy
efficiency and insulation will help, but I sense
that the UK Government has reached the
conclusion that guarantees of continuing
prosperity rely on gas imports from a diverse
variety of sources - for example Scott Wilson is
already advising on the new Milford Haven
Liquefied Natural Gas (LNG) terminal, and the

development of a new generation of nuclear
power stations", adds Martin.
Edinburgh-based David Wright thinks there's
another option: "There are perhaps two main
reasons for promoting renewable energy, which
include wind, tidal and wave power, solar
radiation, energy from crops or wastes, and heat
stored in the earth and the oceans. Firstly, and
possibly most importantly, renewable energy
generation assists in combating global warming
by reducing the emission of greenhouse gases,
particularly C0 2• Most renewable energy sources
do not directly involve the burning of fuels, and
therefore do not release C02."
"Secondly, the UK and other countries have
dwindling indigenous supplies of carbon-based
energy sources, and increasingly rely on the
importation of fuels for electricity generation

Community Focus & People First

Scott Wilson Millennium Project
A New Year update
Last year's confirmation of charitable status upon
the Scott Wilson Millennium Project (SWMP) led
to a major drive in publicity and fund-raising,
helped in no small part by the appointment of
SWMP Patrons: directors from each of the UK

divisions who will raise the project's profile with
friends and colleagues, and support the Trustees
in their fundraising efforts.
Since the start of the 2005106 financial year,
we have raised just over £7,000 - well on course
for our target of £10,000. We have been helped
by the major successes of October's Charity Ball
in Oxford and the sale of over 4,000 SWMP
corporate Christmas cards, with both initiatives
promoting SWMP aims to friends, colleagues
and clients alike.

What a difference a year makes ...
In the aftermath of the devastating Boxing
Day Tsunami of 2004, Colin Holmes,

Maryanne de Silva, and their friends, families
and colleagues, identified projects in Sri Lanka
for support on behalf of the SWMP.
Recently, the Sri Lankan team moved from
delivering immediate assistance in areas of
acute need, to planning for the future. They have
rebuilt homes and lives, working with community
leaders to identify the most sustainable ways of
using the donations of Scott Wilson's staff. As we
move into the second year since the Tsunami,
Colin and Maryanne have identified the
Jayasekera Orphanage for long-term support.
The orphanage, which is sponsored by the
British High Commission, can house up to
20 girls aged from 9 - 17.
Similarly in Pakistan, hundreds of miles to the
north, our consultant Sajjad Muneer is leading
discussions with local community leaders about
the support of another children 's project in the
aftermath of last year's earthquake.

Christmas generosity in Moldova ...
The Straseni Orphanage is a project close to
the SWMP Trustees' hearts, having been one
of the first projects to benefit from our support,
and continues to receive a yearly donation. Our
local consultant, Stanislav Chechuy, works with
the Straseni team to ensure that our funds are
spent effectively, for example providing the
orphans with shoes and clothes for the winter.
Stanislav reports, "The charity action that you
started was very successful. I've been able to
show others the work that you've done, and as

a result other businesses have made donations
of their own."

What next?
In addition to our usual request for projects
to support, we are also setting aside a capital
project fund, with which we hope to identify and
build a school over the next four years. We need
your help to raise the £10,000 that will guarantee
an education for literally hundreds of children .
Giving to the SWMP couldn't be easier. As
from 1st November 2005 UK employees have
been able to give to the registered charity of their
choice, free of tax, via Payroll Giving. Being
our homegrown charity, the SWMP would be
delighted if you would choose them to be the
beneficiary of your giving. As little as £1 per
month would enable our charity to continue its
efforts to benefit the lives of children around
the world. 'Give as You Earn' forms can be
downloaded from the SWIMS Level 2/HR and
Employment section of Unite.

A day in the life of the Metropolitan Police
Alyx Miller-Hall gives us an insight into the tough job of surveying crime scenes
Scott Wilson is known as a multi-disciplinary
consultancy, but one of our colleagues has a
more unusual role. Alyx Miller-Hall works for
the UK Facilities Management team but helps
the London Metropolitan Police
in fighting crime as a
Scene of Crime
Plan Drawer.
"There's no
typical day in
the life of a
Scene of Crime
Plan Drawer a phone call can
change things
instantly. If the
police need to
hand back a

property they may require a survey the same
day, sometimes after normal hours.
"Generally, I leave home at 7.30am for my
hour and a quarter commute to London
Victoria. It leaves me plenty of time to think
about the presentation of the case, as the work
is too sensitive to be on public view.
"Though I sometimes appear in court as an
expert witness, the majority of my time is spent
producing drawings as evidence for legal
proceedings. They take the form of single
sheets or jury books, to help juries and
courtroom staff understand crime scenes, be it
murder, rape, robbery etc. The drawings, maps
and measured surveys I make often mean
visiting the scene myself, and they're
sometimes very unpleasant. There may be
blood, needles, flies or mice with all their

associated smells and health hazards.
Photographs or CCTV stills taken at the scene
are often added to the drawings, which again
can often be disturbing.
"Each case is the sole responsibility of a
Plan Drawer (currently we're three plus a
trainee) and we form close relationships with the
officers in charge - many of whom inform me of
the result before it's reported in the news.
"It's a varied, unusual and demanding job definitely not one for the squeamish - and it's
almost always busy. We have to work as
individuals and as a team; last year we
processed almost 200 cases - about three
quarters of which were murders. But the
reward is great. How many planners can say
they've personally helped to take criminals off
the streets?"
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Share ownership - an introduction
Georgina Corbett (Group HR Director) and Geoff Redwood (Company Secretary)

Those of you who saw Geoff French's video
presentation before Christmas will have heard
him mention a series of opportunities which mean
you can participate in share ownership in Scott
Wilson Group pie once it's admitted onto the
London Stock Exchange.
In anticipation of this, two employee
share schemes are being prepared: the All
Employee Share Options and MyShare, the
UK Sharesave Scheme.
All Employee Share Options
This scheme is scheduled to be launched
prior to, but conditional upon, flotation.
It's intended that all Scott Wilson Group
employees employed at the grant date will be
given an option to buy 1,200 Scott Wilson
Group pie shares at a pre-flotation price. The
only condition to buying the shares at this price
is that you are still employed by the Scott
Wilson Group on the third anniversary of grant.
You have no obligation to buy shares at the end
of the three year period, but should you wish to
do so, you may retain them or sell them.
Full details of the scheme, including the terms,
cond itions and eligibility criteria, will be sent to

all employees by your local HR department
over the next few weeks.
MyShare
To encourage employees to participate in
the future ownership of Scott Wilson, a number
of schemes are being considered in each
country to provide you with a channel whereby
you can buy shares in Scott Wilson at a
preferential rate.
Schemes of this type are designed for
your local tax and regulatory requirements,
and consequently will be established on a
geographic basis. In some countries it may not
be practicable to run schemes of this type
at all, but the UK has the benefit of a
well-established framework for handling this
type of Save As You Earn (SAYE) Share
Scheme, the first of which we intend to start
immediately after flotation.
The scheme will require participating
employees to agree to commit to saving a
fixed amount per month, for a period of three
years, into a separate interest bearing
individual savings account managed by
Lloyds TSB Registrars. You will be granted

share options in Scott Wilson Group pie
equivalent to the amount of committed savings
using a discounted share price set at the
beginning of the savings period. At the end of
the savings period, employees may use the
money in the savings account to purchase
the shares that are under option.
UK-based employees with more than
six months' service at the date of invitation
will be eligible to participate. Full details of
MyShare will be distributed over the next
few weeks.
General Share Ownership
We are currently working with various
countries to explore the possibility of launching
similar SAYE schemes in other locations over
time. For those not eligible to participate in
the UK scheme or who wish to purchase
Scott Wilson shares directly in the market, a
low-cost commission arrangement has been
set up with the company brokers. Details of
how to take advantage of this arrangement and
all our other share schemes will be set out in
the new Company Shares page, which will be
set up on Unite to coincide with flotation.

Martin Nielsen takes
over as 2006 ACE Chairman
Martin Nielsen has become the fifth director or
partner of Scott Wilson to be elected as
Chairman of the Association of Consultancy and
Engineering (ACE), the business association for
consulting firms operating in the built and natural
environment. Previous Scott Wilson incumbents
have included Sir Cyril Kirkpatrick in the 1930s,
Reg Hawkey in the 1960s, Geoffrey Williams in
the 1970s and Ken Innes in 1993.
"I am assuming the chair at a most
challenging time", says Martin. "Whilst the ACE
already represent the interests of some 45,000
professionals in our industry, members are keen
to widen the representation. We all share
common business problems like employment
legislation, business risk, insurances and public
procurement policies. Wider representation will
give us an even stronger industry voice with
government and other stakeholders, both in the
UK and in Brussels."
One of the greatest concerns relates to
business risks. "My highest priority will be to

ensure that all our members understand their
duty of care to clients and to the public, and that
they secure reasonable limits on liability or caps
in line with their fees and responsibilities."
Martin will also play a role in ACE's attempts
to get the law on proportionate liability
introduced. "The construction industry already
has special laws relating to health and safety, as
well as payment arrangements. This year I hope
to persuade a Government Select Committee to
include a review of the fair allocation of liabilities
across the construction industry in its remit.
This should then lead to a change in the
common law position for consultants."
This is another good year for
industry representation from Scott
Wilson, with Geoff French elected
to the board of FIDIC, Jerome
Munro-Lafon on the IRF board,
John Nutt on the BCCB board, and
Alistair Napier as Scotland Regional
ACE Chairman.
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Chinese New Year
Year4704

Ushering in

Linked with prosperity, and last year's growth, we're confident that the Year of the Dog will bring even more success
On 29th January the Year of the
Dog was warmly welcomed by
Chinese communities throughout
the world . A time of family
gatherings, celebrations and rest,
Lunar New Year is the greatest
festival in China. The legendary
crowds at China's train stations
swelled in late January, with the
great exodus from the cities
reaching its height on New Year's
Eve. Our China offices were
closed for over a week to allow
staff time with their families and
friends. The great Spring Dinners
sponsored by Scott Wilson offices
started as early as 23rd January

Flying the Flag
Scott Wilson's Railways Division are aiming to
have more fun whilst also promoting the Scott
Wilson brand. 'Flying the Flag' meets these
objectives and encourages teamwork, corporate
social responsibility and personal achievement.
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in the Tianjin office, with the remainder following
later in February.
We hardly expect a 'dog of a year' in 2006,
as prospects for sustained economic growth in
China and elsewhere in Asia are strong. In
2005, Hong Kong experienced its highest
economic growth in eight years, and we are
cautiously optimistic that 2006 will see another
year of growth, hopefully with improved direct
benefits for the consultancy and construction
markets. Characterised by a time of hard work,
resourcefulness , good leadership,
trustworthiness and justice, the Year of the
Dog requires vigilance to maintain peace and
harmony - perhaps not too difficult if the
economy continues to grow. There's a Chinese
saying that if a stray dog follows you home,
you will be blessed with prosperity. Since the
dog is always associated with benevolence and
prosperity, we can be assured of a good year
in business. Best wishes to you all, and to our
wider circle of family, friends and colleagues.

road race team launch

The first initiative was to sponsor a road
race team, providing specialised bikes and
clothing. On 28th January the GWR!Total Bike
team sponsored also by Steele Davis, Meta
Sports and GWR FM was launched. Dan Smith

(RyE) forms part of this team. The team will aim
to be the top ranked team in the south division
and will be competing seriously in National Grits
and road races. The first race is on 5th March .
We wish them every success.

